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The Lima News
Serving our communi-
ties with in-depth new 
stories, sports coverage 
and lifestyle trends.  
We deliver to your 
door. We offer more 
than just the newspa-
per, a non-subscrib-
er edition & an on-
line convenience for 
reaching total market  
coverage!

It's the right place to 
market your business 
& services.

419-993-2040 
3515 Elida Rd., Lima

Established 1884
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Lima’s Oldest 

Established

Insurance Agency

since 1864

O’CONNOR-
McLAUGHLIN CO.

419-227-3421
Insuring Lima Since 1864
683 W. Market St. Lima

Established 1864

Webb 
Insurance

Agency,
Inc.

419-228-3211

212 W. High

Lima
or

Bluffton
419-358-4015

Coverage * Service * Value

C
overage * Service * Value * C

overage * Service * ValueC
ov

er
ag

e 
* 

Se
rv

ic
e 

* 
Va

lu
e 

* 
C

ov
er

ag
e 

* 
Se

rv
ic

e 
* 

Va
lu

e
O

H
-7

00
31

75
3L

Coverage * Service * Value
Established 1906

OH-70031758L

Tomlinson 
Motor Service
“Keeping The Classics 
Humming Since 1922”

213 S. Elizabeth St., Lima
419-224-1826

Open Mon.-Fri.

Established 1922

OH-70031741L

ABOUT THIS SECTION
The Greater Lima Region has seen some impres-

sive changes in the past year, with more to come in 
2018 and beyond.

Celebrating Our Spirit looks at those accomplish-
ments and goals. Today’s edition focuses on high-
lighting selected businesses in the region.

Last week, The Lima News focused on commu-
nities and institutions of higher education in the 
area.

Editor: David Trinko
Reporting: Merri Hanjora, Camri Nelson, 
Sam Shriver, J Swygart
Photography: Merri Hanjora, Craig J. Orosz, 
Sam Shriver, J Swygart
Design: Peg Hensley, Lisa Watson

ON THE COVER 
Photographer Craig J. Orosz witnessed Brayden 

Kill using a band saw to cut steel bars at Vanamatic 
in Delphos earlier this month..

By Merri Hanjora
mhanjora@limanews.com 

ST. MARYS — A com-
pany that has been in 
operation for 30 years 
in its original spot is 
hard to find these days, 
but that’s exactly what 
AAP St. Marys Corp. has 
done.

The business, located 
at 1100 McKinley Road, 
St. Marys. is a subsidiary 
of Hitachi Metals Ameri-
can, which is part of 
Hitachi Limited in Japan. 
The company is involved 
in the design, develop-
ment and manufacturing 
of cast aluminum wheels 
for automakers. The facil-
ity prides itself on taking 
care of its employees and 
community.

“AAP begin its opera-
tion in 1988. At that 
point it started with 
about 60 associates, and 
today we have over 600 
associates,” said Dan 
Hosek, senior manager, 
associate relations. “We 
have continued to grow 
over the years, and we’ve 
had six major expansions 
of our facility since the 
beginning.”

The business takes 
pride in its workforce.

“We are proud that 
we’ve been able to offer 
very steady employment 
for over 30 years that 
we’ve been in operations. 

That’s a good thing. We 
are looking to increase 
staff at this point, 
and we’re especially 
looking for people in the 
maintenance trades,” 
Hosek said.

“We’ve partnered with 
St. Marys City Schools 
for a couple of years, and 
we’ve offered maintenance 
scholarships. We’ve had 
three or four students 
that have come out, 

and they’ve joined us in 
a maintenance helper 
role. Then we offered 
structured training that 
we’ve done through 
Apollo Career Center, 
and when they finish 

with that, they’ve got an 
excellent opportunity 
to become a skilled 
maintenance technician. 
It’s kind of growing our 
workforce from within.”

Staying tried and true 

to what works benefits the 
organization. However, 
the facility believes there 
is room for improvement.

“Since the beginning 
we’ve produced and 
shipped over 50 million 
wheels,” Hosek said. “One 
of the things that we’re re-
dedicating ourselves to is 
some of the principles of 
lean manufacturing, and 
in particular workplace 
organization.

“For that we are analyz-
ing the workplace, defin-
ing what the standards 
should be for all aspects 
of the workplace and 
identifying and eliminat-
ing waste where it exists. 
Throughout that whole 
process, of course, we are 
getting active involvement 
and participation of all 
the associates who work 
in those departments that 
are affected.

“We look at the end 
result of that kind of 
activity. We expect it will 
have a positive impact on 
things like safety and qual-
ity and productivity and 
cost efficiency. If that’s 
not enough, the other 
side benefit that we really 
expect is that it will serve 
to instill a sense of pride 
in the workplace among 
our associates.”

Reach Merri Hanjora  
at 567-242-0511.

AAP St. Marys still finds ways to improve after 30 years

Merri Hanjora | The Lima News 
Finished wheels come from the paint department to final inspection at AAP St. Marys. The facility produces 200,000 wheels per month.

Ford plant promotes community outreach
By Sam Shriver
sshriver@limanews.com

LIMA — The Ford Engine plant, 
located on Bible Road, has made a 
great comeback in recent years.

In 2007, employment was under 
800. Today the plant employs 1,300 
hourly and 150 salaried workers.

In 2014 Ford announced a $500 
million expansion of the engine plant. 
That expansion allowed Ford to man-
ufacture the new 2.7 liter, six-cylinder 
EcoBoost engine for its best-selling 
F-150 pickup trucks.

The plant also produces the 3.5 
liter and 3.7 Duratec V6 engines.

Since the plant opened in 1957, 
42.1 million engines have been 
produced in Lima. This year they’ll 
hit the 5 millionth Duratec engine 
produced here. The plant sits on 286 
acres, with 2.4 million square feet of 
space inside the plant.

But what’s important is the people 
who work inside. Mike Copeland, 
U.A.W. 1219 president, is proud of 
their service to the Lima area.

“Through some of our standing 
committees, we are involved in orga-
nizations across the community like 
United Way, Salvation Army and 
March of Dimes,” Copeland said. “We 
usually will identify key events with 

those organizations, like the Toys for 
Tots was a big one going through the 
holidays for us, so we worked closely 
with the Salvation Army during that 
time. We just got done with our annu-
al United Way drive, which is also a 
big event.”

Paul Edds, the human resources 
manager at the Lima Ford Engine 
Plant, said he’s surprised how much 
the workers are involved in the com-
munity. 

“I’m relatively new here. I just 
celebrated my 29th anniversary with 
the company, and I think this is prob-
ably my eighth relocation,” he said. 
“Lima has always had a very strong 
reputation from the standpoint of 

employees that are truly engaged in 
the business. They’re engaged in the 
community, as Mike said, and I think 
within the first week that I trans-
ferred here, Mike recruited me to go 
to a place in Lima and rebuild steps 
for a shelter that was in need.

“We’ve done community service 
at other locations I’ve worked in, 
but that was just the first of many. 
I know our employees go out and 
do various things in the community 
because they feel it’s the right thing 
to do and they feel giving back to 
the community that supports Ford 
Motor Company is important.”

Reach Sam Shriver at 567-242-0409.

Sam Shriver | The Lima News
Employment at Lima’s Ford Engine Plant has risen in recent years.
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A first for the region,  
and a first for your health.

ADVANCED LUNG CANCER DIAGNOSTIC SERVICES

INNOVATIVE SIMULATION & EDUCATION LABORATORY 

CARDIOMEMS™ HEART FAILURE MONITOR

SURGICAL ROBOTICS MENTOR SITE

Health First showcases the latest advances we are introducing to the region. 
From advanced diagnostic lung technology to highly sophisticated  

cardiac monitoring techniques, we are dedicated to providing  
our region access to the very best care.

To learn more, visit limamemorial.org/healthfirst
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By Merri Hanjora
mhanjora@limanews.com

NEW BREMEN — 
Crown Equipment Corpo-
ration, headquartered in 
New Bremen, is a fourth-
generation, family-owned 
business.

The Dicke brothers, 
Carl and Allen Dicke, 
started the lift truck busi-
ness in 1945 in New Bre-
men. Since that time, the 
company has grown to 19 
facilities in 84 countries.

“We are very fortunate,” 
said Pete Falk, director of 
human resources. “Pretty 
cool that the world head-
quarters is here in New 
Bremen, Ohio.”

Growth is on the mind of 
Crown, growth in sales as 
well as employees.

”We’ve been growing 
at a very healthy pace for 
some time now,” Falke 
said. “We’re a technology 
company, and the evolu-
tion and advancement of 
technology in our industry 
has been very rapid, and 
it’s a very competitive 
environment, the lift truck 
industry. Crown works 
very hard to enjoy the 
leadership position that we 
have. We’re looking to con-
tinue that growth.”

Currently Crown 
employs roughly 4,000 
employees in its facilities 
in New Bremen, Celina, 
Minster, New Knoxville 
and Fort Loramie. In the 
United States, Crown 
employs approximately 
10,000, with 500 of those 
employees being veterans. 
Globally, Crown employs 

14,100 people. 
”Those numbers are 

changing all the time. We 
are in a growth mode; 
that’s fantastic,” Falk said. 
“I think a statistic I saw 
was that our employment 
has grown 40 percent in 
the last five years. It’s been 
remarkable. A lot of that is 
because of our leadership 
in the industry.”

Listening to its consum-
ers is paramount for con-
tinued success.

“We’re looking for 
design solutions to meet 
our customers’ needs. We 
spend a lot of time listen-
ing to their challenges. 

That’s what we’re inter-
ested in and then working 
with them on a solution,” 
Falk said.

The facility prides itself 
on building almost 100 
percent of its equipment, 
meaning very little is out-
sourced. 

“We use the term ‘ver-
tically integrated’ as a 
company, so we design 
and manufacture about 85 
percent of the truck. That’s 
everything from concept 
to the engineering and 
manufacturing. A lot of the 
components we make our-
selves,” Falk said. ”With 
that comes a breadth of 

employment opportunities 
when you think that we 
do that much ourselves 
to support the product to 
build, design and support.

“We have employment 
opportunities throughout 
all of the professional 
areas, so engineering, 
accounting, quality and IT, 
but on the flip side, for the 
manufacturing very highly 
skilled manufacturing facil-
ities. So welding, skilled 
machining, highly skilled 
maintenance, tool and die, 
in addition to assembly 
and fabrication.“

Because of its rapid 
growth, Crown forges 

associations with area 
schools and colleges, 
hoping to attract 
employees.

“We absolutely have very 
positive relationships with 
all of the vocational schools 
in the area, and we’ve 
forged some pretty good 
relationships with some of 
the universities throughout 
the area, including UNOH, 
Ohio State, Wright State, 
Ohio Northern, University 
of Dayton, Bowling Green 
and Rhodes State College,” 
Falk said.

The company is hold-
ing a hiring event from 6 
to 10 a.m. and 4 to 8 p.m. 
on Tuesday, March 27, at 
Crown Plant 12, 455 W. 
Monroe St., New Bremen.

”Our primary focus for 
that event is skilled manu-
facturing, engineering and 
IT, but certainly we have 
opportunities that extend 
beyond those areas. We’re 
hopeful that folks stop in 
and check us out,” said 
Falk.

Reach Merri Hanjora at 567-242-0511.
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Primary Address: 1001 Bellefontaine Avenue
         Lima, OH 45804

Phone: 419-228-3335

Year Established: 1899

Affiliated with: ProMedica

President & CEO: Michael D. Swick

Number of Employees: Lima Memorial Health System has more than 1,600 associates, 300 active 
volunteers and 300 physicians and advanced practice providers on our active medical staff

Primary Service: Lima Memorial is proud to provide quality care in a family atmosphere. We offer 
comprehensive services, including heart and vascular, Level II trauma center, general and 
specialty surgery, orthopaedics, women’s health, obstetrics, Level II newborn nursery, pediatrics, 
comprehensive cancer services, diagnostic and imaging, occupational health and home health 
services. We also have an extended network of primary care, pediatric and specialty physicians in 
the Lima Memorial Physician group. In addition we offer walk-in care with extended hours and no 
appointments needed. Walk-in care is offered in eight convenient locations in Lima, Ada, Indian 
Lake, Kenton, Wapakoneta and Ottawa.

Mission & Vision: We are here to improve the quality of life in our communities by providing 
comprehensive health services and quality care in a family atmosphere.

Crown Equipment keeps growing in lift trucks market

Merri Hanjora | The Lima News
Crown Equipment Corporaton in New Bremen has its Customer Demonstration Center in the Auglaize 
County village. Customers have the opportunity to see the various pieces of equipment and run them prior 
to placing an order.

Crown Equipment Corporation maintains one of its first lift machines 
ever built. This was a hand-cranked lift machine.

By J Swygart
jswygart@limanews.com

LIMA — Mike Knisely is a plumber/pipefitter by trade 
and presently serves as the business manager for Plumb-
ers and Pipefitters Local Union 776 of Lima. He is also 
the president of both the Lima Building Trades Council 
and the Ohio State Building Trades Council.

As one might gather, Knisely is a union man from the 
tip of his steel-toed toes to the top of his hard hat.

In his capacity as president of the Lima Building 
Trades Council, Knisely coordinates training and job 
opportunities for some 2,500 members who are part of 
14 union trades in Northwest and West Central Ohio. 
Eighty percent of members work within a 20-mile radius 
of Lima.

“We’re a labor broker,” Knisely said of the council. “We 
provide manpower to contractors, and, in partnership with 

the private sector, we provide apprenticeship programs 
for all our trade groups. That job training is managed and 
funded jointly by contractors and the labor council; not a 
single dollar of tax money is used.”

Knisely conceded that organized labor has in recent 
years been a frequent target of political types who seek 
to undermine what has traditionally been seen as an 
important cog in the Democratic party. But Knisely is 
undeterred and remains optimistic about the future of 
labor unions. 

“Organized labor is an easy target; it’s easy to blame 
unions for the woes of the economy,” Knisely said. “But 
it’s management that ultimately calls the shots, while 
organized labor puts in the sweat, toil and long hours.

“Unions still have a role. There has to be a series of 
checks and balances.”

The trades council president cited the decision by 
Dominion Energy Ohio to construct a new office complex 

Union labor pumps millions into local economy

J Swygart | The Lima News
Skilled union laborers from dozens of trades are currently working in a 
downtown Lima office complex being constructed for Dominion Energy.

in downtown Lima as evidence of the highly-skilled trade 
labor that is available locally. 

“Dominion could have chosen to go anywhere, but they 
chose to use the local building trades and kept all that 
money in the community,” said Knisely. He said dozens 
of tradesmen and women have been busy at the site, 
which will open later this year.

Knisely said there is increasing pressure to produce 
skilled labor in the local workforce, “and we don’t do well 
enough in explaining that to the public.”

He said $125 million in wages are pumped into the 
local economy annually from union workers, with an 
additional $70 million in health and retirement benefits 
contributing to the local economy.

Knisely said area career compacts serve as a feeder sys-
tem in supplying apprentices needed by the labor council.

Members represented by the local council include 
asbestos workers, boilermakers, bricklayers, carpenters, 
cement workers, electricians, iron workers, millwrights, 
painters and drywallers, sheet metal workers, roofers and 
plumbers and other assorted trades.
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PRODUCTION TEAM MEMBER
Essential Job Functions 
Build tool and dies from part prints, sketches, reference parts, or instructions.
• Operate tool room machinery in a safe manner during the build process.
• Perform tool and die repairs on progressive dies, transfer dies, manually operated dies, and 
tooling.
• Diagnose and trouble shoot dies on the bench and in the press to make corrections.
• Work from T.C.O. program reports and last piece references to make corrections as required to 
produce quality parts.
• Support try out and make ready to run production after die steel or tool installations.
• Support press room operations by servicing die sets, trouble shoot dies and make corrections when 
possible with die in the press, and through using SPC data to determine dimensional integrity for die 
adjustments and document.
• Interface with both internal and external customers, participate on problem solving teams in pro-
duction, and handling customer and supplier concerns.
• Support SPECS, TQM, MOS, and Safety programs. Also responsible for practicing good house-
keeping standards.
• Authorized to initiate action to prevent the occurrence of any nonconformities relating to product, 
process, and quality system.
• Authorized to support and assist Tool & Die Apprentices in day to day operations.
• Assist Production with changing die in press includes power vehicle and die cart operation, install 
of t-bolts.
• Welding tools as required including TIG, MIG, and Stick welding application.
• Performs other essential functions as assigned.
Requirements:
High School diploma or the equivalent, completion of a certifi ed 4 year apprenticeship program in 
Die Making and/or Tool & Die Making, or eight years experience/or equivalent background in a 
Tool/Die shop building tools and dies.

TOOL AND DIE AREA MANAGER
Essential Job Functions 
Provide team leadership, direction, and set priorities for production supervisors in the areas of line 
up of assigned shifts, reviewing time cards, approving overtime request, conducting daily production 
meetings, champion for production problem solving teams, and approving vacation and personal 
days
Authorized to select, develop, motivate, and train through the mentoring program, manufacturing 
personnel to assure the department goals and objectives are met.
Responsible for the continuous improvement of the manufacturing processes.
Support SPECS, MOS, TQM, and Safety programs. 
Authorized to order production supplies such as grease, oil, staples, etc.
Implements corrective action to improve manufacturing 
procedures.
Assists in the integration/ramp up of new production equipment, manpower, tooling, etc. on new or 
changed products.
Authorized to initiate actions to prevent the occurrence of any non-conformities relating to product, 
process, and quality systems.
Authorized to mentor, assess and evaluate Team Members on OJT.
Requirements:
Performs other essential functions as assigned.
College degree preferred and/or equivalent supervisory experience in a manufacturing plant.
Must be trained in SPC and problem solving.

We Strive for Excellence
Production products, inc.

PPI is an Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities.

NOW HIRING FOR GREAT OPPORTUNITIES!

Production products, inc. 200 Sugar Lane | Columbus Grove, OH 45830

WELD ENGINEER
Essential Job Functions
Conducts research to develop and test new fabrication processes and procedures.
• Improve existing or develop new welding equipment.
• Develop new or modify current welding, robotic, and assembly methods, techniques and procedures.
• Discover new patterns of welding and robotic technology.
• Prepares technical reports as a result of research, development and preventative maintenance investigations.
• Establish weld procedures to guide production team relating to specifi cations/processes.
• Evaluate new developments in the welding and robotic fi eld for possible application to current welding and robotic 
problems or production processes.
• Coordinated technical personnel in performing inspections to ensure worker’s compliance with established welding pro-
cedures, restrictions, and standards; in testing weld for compliance with national code requirements; or testing welding 
personnel for certifi cation.
• Performs experimental welding to evaluate new equipment, techniques, and materials. 
• Assist in development and maintenance of work instructions in compliance with QMS requirements.
• Responsible to interface with internal/external customers
• Leads team members in problem solving with regard to production, customer, and supplier concerns.
• Authorized to initiate action to prevent the occurrence of any nonconformities relating to product, process, and quali-
ty system.
• Ability to troubleshoot shop fl oor weld, robotic, and assembly issues and quickly identify necessary countermeasures.
• Enforce safety and sanitary regulations
• Confer with other supervisors to coordinate operations and activities including maintenance and production person-
nel to quickly resolve tooling issues for Welding emergency conditions
• Performs other essential functions as assigned
Requirements:
Bachelor’s degree in engineering or related fi eld or the equivalent in experience is preferred. 
3 or more years experience in automotive manufacturing preferred. Certifi ed A.W.S. or equivalent is considered a plus.

AREA MAINTENANCE MANAGER
Essential Job Functions:
Supervise, coordinate, schedule, and review the activities of the Maintenance Associates.  Visually inspect and test machin-
ery and equipment, using electronic, electrical, and mechanical equipment.
Listen for unusual sounds from machines or equipment to detect malfunction and discusses
machine operation variances with supervisors and other maintenance associates. 
May initiate purchase order for parts and machines.
Perform the essential functions of the Maintenance Associate as required. 
Adhere to all safety regulations. 
Set up and maintain a good Preventative Maintenance Schedule on all equipment.
Maintain excellent housekeeping habits. 
Performs other essential functions as assigned
Requirements: 
Training and experience: 4 to 10 years of trade school, vocational education, work experience, or apprenticeship. Having 
supervisory skills are also preferred. Must maintain excellent interpersonal skills.

TOOL AND DIE MAKER
Essential Job Functions
Build tool and dies from part prints, sketches, reference parts, or instructions.
• Operate tool room machinery in a safe manner during the build process.
• Perform tool and die repairs on progressive dies, transfer dies, manually operated dies, and tooling.
• Diagnose and trouble shoot dies on the bench and in the press to make corrections.
• Work from T.C.O. program reports and last piece references to make corrections as required to produce quality parts.
• Support try out and make ready to run production after die steel or tool installations.
• Support press room operations by servicing die sets, trouble shoot dies and make corrections when possible with die in 
the press, and through using SPC data to determine dimensional integrity for die adjustments and document.
• Interface with both internal and external customers, participate on problem solving teams in production, and handling 
customer and supplier concerns.
• Support SPECS, TQM, MOS, and Safety programs. Also responsible for practicing good housekeeping standards.
• Authorized to initiate action to prevent the occurrence of any nonconformities relating to product, process, and quality 
system.
• Authorized to support and assist Tool & Die Apprentices in day to day operations.
• Assist Production with changing die in press includes power vehicle and die cart operation, install of t-bolts.
• Welding tools as required including TIG, MIG, and Stick welding application.
Requirements:
High School diploma or the equivalent, completion of a certifi ed 4 year apprenticeship program in Die Making and/or 
Tool & Die Making, or eight years experience/or equivalent background in a Tool/Die shop building tools and dies.
Interested Applicants can apply at www.midwayproducts.com

New surgical robot, surgical room boost abilities of Mercy Health
Mercy 
Health-
St. Rita’s 
President 
Dale Gisi, 
right, 
applauds 
during the 
unveiling 
of a new 
medical 
center 
sign in 
September.

By Camri Nelson
cnelson@limanews.com

LIMA — Not only 
is Mercy Health-St. 
Rita’s celebrating its 
100 anniversary this 
year, but it is also 
expanding its general 
medical education and 
acquired a new surgi-
cal robot and surgical 
room.

This month, the 
facility will offer 
a family medicine 
residency clinic, where 
medical students 
across the country will 
be able to complete 

three years of medical 
training. This will be 
the second residency 
offered at the hospital, 
in addition to podia-
try.

St. Rita’s Medical 
Center President Dale 
Gisi said that the 
hospital is working a 
multi-year project to 
ultimately offer resi-
dencies for medical 
students going into 
internal medicine, 
emergency medicine 
and surgical medicine.

In addition to the 
expansion, the hos-
pital acquired its 

third surgical robot 
in August 2017. The 
hospital now has two 
da Vinci XI robots 
and a da Vinci SI sys-
tem. The da Vinci Si 
system will be placed 
in the new surgical 
room in the Mercy 
Health-Ambulatory 
Surgery Center, which 
is expected to be fully 
operational by June.

“We will be one of 
a handful of organiza-
tions to offer robotic 
surgery in an outpa-
tient ambulatory sur-
gery center,” Gisi said. 
“As procedures have 

evolved and technol-
ogy has evolved, we 
will be able to provide 
these services and 
minimally invasive ser-
vices in an outpatient 
setting, which our 
patients tend to prefer, 
being able to have 
procedures done in a 
boutique setting that 
caters to that same-
day environment.”

The surgical robot 
will allow doctors such 
as Dr. Craig A. Nichol-
son to perform single-
quadrant gall bladder, 
prostate, hysterectomy 
and hernia surgeries. 

The procedures last 
approximately 45 min-
utes to an hour, and 
patients are permitted 
to return home shortly 
after.

“We are excited 
about the new robots, 
and we are excited 
about the capacity that 
it builds within our 
main operation room 
to expand some our 
strategic service lines 
of cardiovascular and 
neurology surgeries,” 
Gisi said.

Reach Camri Nelson at  
567-242-0456  or on Twitter @
CamriNews

By Camri Nelson
cnelson@limanews.com

LEIPSIC — From celebrating a 10-year 
anniversary to spending $4 million on 
facility upgrades, Poet Biorefining is dedi-
cating this year to bringing awareness to 
the community about the importance of 
ethanol.

Through the use of corn provided by 
local farmers, the Leipsic plant produces 
various products such as corn oil, dried 
distiller grain and, most importantly, etha-
nol.

The company produces ethanol by 
grinding up the corn, which turns it into 
flour and exposes the starch. The starch 
is then treated with enzymes and distillers 
yeast.

“If you know someone who makes beer 
or wine with yeast, it’s not much differ-
ent,” said Poet General Manager Ken 
Miceli. “It’s the same kind of yeast.”

While the components are being mixed, 
the enzymes take the starch molecules 
and break them down into sugars. Those 

sugars are consumed by the yeast, which 
makes ethanol.

Once that process is completed, the 
ethanol is sent off to blenders and refin-
ers, who blend the single molecule into 

the E10 gasoline, which is 90 percent 
gasoline and 10 percent ethanol.

Miceli and his team advocate that E15 
(85 percent gasoline, 15 percent ethanol) 
be available all year-round as opposed to 

just October to April, he said.
Miceli said he is excited that President 

Trump has been a supporter of the biofuel 
industry, especially in the Midwest, and 
hopes for increasing ethanol in gasoline.

“He gets it, and he understands the 
importance of bio fuel to America,” 
Miceli said. “He also understands the 
importance of biofuel to the agricultural 
sector.”

This year, the plant has spent more 
than $4 million to increase the facility’s 
capacity and for upgrades to ensure the 
company is more energy efficient. The 
plant also has created initiatives that 
focus on building and supporting the 
community.

“Its a big part of what we do is try to 
enlighten the community to the impor-
tance of biofuel and not just for envi-
ronmental sake, but for the agricultural 
sector of this country, which is the back-
bone,” Miceli said.

Reach Camri Nelson at 567-242-0456  
or on Twitter @CamriNews

Poet plant brings investment, awareness to Leipsic

Photo courtesy of Poet Biorefining
The Poet Biorefining plant in Leipsic had more than $4 million in investments in the past year.

Craig J. Orosz | The Lima News
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By Merri Hanjora
mhanjora@limanews.com

WAPAKONETA — Gen-
eral Aluminum Manufactur-
ing, of 13663 Short Road, 
Wapakoneta, has been 
located in Wapakoneta for 
more than 20 years now. 
The facility is an alumi-
num die casting supplier 
to a variety of industries, 
which include automotive, 
agricultural, industrial and 
appliance industries.

“Our biggest excitement 
right now is that we’ve 
attained a few new clients, 
with the biggest new cli-
ent being Metalsa,” said 
Darren Jordan, human 
resource manager. “The 
majority of the work we do 
is for Chrysler. We picked 
up Metalsa probably in 
November or December, 
and we’re excited about it. 
We’re getting the opportu-
nity to show them what we 
can do. They make some 
of the parts that go in the 
Dodge Ram, so we’re assist-
ing them in making those 
parts.”

Currently the facility 
employs 140 people but has 
employed up to 165 in the 
past.

The company is also get-
ting more involved with the 
community.

”One of the other things 
that we are excited about 
right now is our involve-
ment in the community. 
We’ve become extremely 
involved in the community 
over the last year, trying 
to make sure that people 

know that we exist here. 
We’ve been here over 20 
some years, and lots of 
people still don’t know us,” 
Jordan said.

The company got 
involved with the local 
chamber of commerce to 
help the community in get-
ting to know them.

”We’ve done some 

sponsorships for some 
Chamber events; there’s a 
bowling event that we’re 
going to be a sponsor for, 
there is a town hall meeting 
that is sponsored by the 
mayor and some of the 
local politicians, we are 
also a sponsor of it,” Jordan 
said. 

“And then we’re doing 

a joint event with the 
Chamber for Easter. It’s 
going to be an Easter 
Egg hunt for the commu-
nity. We’ve done it here at 
General Aluminum in the 
past, and we’ve done it for 
our employees and their 
children, but this year we 
decided to go into a joint 
effort with the Chamber 
and open it up to everyone 
in the local community. 
We’ll have it here on our 
grounds. We’re excited 
about that because again it 
gives us an opportunity to 
put our hand out there and 
let people know that we’re 
just not here making parts 
and we aren’t just sitting 
back quietly where we are, 

we’re actually doing some 
things in the community.”

In addition, the company 
has been invited to Wapa-
koneta High School to give 
a presentation to students. 

“It’s such a close-knit 
community. Last month, 
we participated in a kind 
of a job fair where we went 
over to Wapakoneta High 
School and gave a presenta-
tion about who we are and 
what we do,” Jordan said. 
“We were asked to come 
back in the spring. We’re 
trying to make sure we get 
ourselves out there and let 
people know that we are 
part of the community.”

Reach Merri Hanjora at 567-242-0511.

General Aluminum Manufacturing supporting community

Photo courtesy of General Aluminum Manufacturing Company
A low-pressure permanent molding process at General Aluminum Manufacturing Company in Wapakoneta 
allows the metal to fill the contours of the casting shape, but to feed the shrinkage while the solidivication 
of the casting progresses to completion.

General Aluminum Manufacturing Company in Wapakoneta includes 
188,000 square feet of manufacturing space. Products manufactured 
include cast and machined knuckles, control arms, rear trailing arms, 
planetary housings, clutch houseing and Bell housings.

By Merri Hanjora
mhanjora@limanews.com

LIMA — PPG Coating Services, for-
merly known as MetoKote, is going strong 
in the Lima community.

PPG acquired the Lima-based MetoKote 
facility, located at 1340 Neubrecht Road, 
Lima, in June of 2016.

“It’s been about a year and a half since 
the acquisition by PPG of Metokote, and 
the MetoKote piece is fully integrated now 
into PPG,” said Jeffrey Oravitz, president 
and CEO of PPG Coating Services, Lima. 
“When you come down Neubrecht Road, 
you’ll see PPG Coating Services in our 
corporate blue color. But the business real-
ly is still operating the way it was, so our 
presence here in Lima has not changed 
at all, other than it has grown a bit since 
the acquisition. We’re very fortunate and 
pleased to be a part of PPG.”

PPG Coating Services most recently 
acquired its largest competitor in the 
United States, the Crown Group.

“The business is doing well and grow-
ing globally,” Oravitz said. “We are very 
happy to be welcoming our Crown Group 
colleagues into PPG. That business had 11 
service centers all in the United States. So 
now it provides additional scale for PPG’s 
Coating Services business.”

Buying other businesses isn’t the only 
new plan, as the company has invested in 
the electric vehicle field.

“We have some new developments in 
our business that we’ve invested in some 
coating technology in the electric vehicle 
space. We’re working in that space here 

in the U.S., providing PPG Coatings and 
Services and application equipment for 
an electric vehicle manufacturer,” Oravitz 
said. “That’s kind of a new market for PPG 
and one that we have announced through 
our chairman, Michael McGarry, that we 
want to continue to grow in that space as 
a company around the world.

“It is definitely gaining traction in the 
use of electric vehicles, here in the U.S. 
but particularly in China, where electric 
vehicle sales are significantly higher by 
units than they are in the U.S. today. So 
we see good market opportunity for PPG 
around the world in the electric vehicle 
space.”

The Lima facility continues to work 
well, he said.

“We’re happy to be part of the Lima 
community as we have been for many, 
many years and look forward to continu-
ing here,” Oravitz said.

Reach Merri Hanjora at 567-242-0511.

PPG Coating Services going strong in Lima

Photo courtesy of PPG Coating Services
MetoKote is now under the name of PPG. PPG acquired the Lima-based MetoKote in June of 2016.
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By Sam Shriver
sshriver@limanews.com

LIMA — It’s a time of growth for Lima 
Memorial Health Systems, in particular 
upgrading technology that helps save lives.

“We’ve got a lot on the technology side. 
I think we’ve done a lot of good stuff over 
the last year,” said Mike Swick, president 
and CEO of Lima Memorial Health Sys-
tem.

“The lung cancer diagnostic technol-
ogy that we’ve brought to the community 
last year was pretty amazing, and what 
we’re able to do with that is Dr. (Jason) 
Stienecker, who is our pulmonary criti-
cal care person, is actually being able to 
do lung biopsies and being able to catch 
things early stage cancer types of things. 
We’ve actually seen a lot of success with 
that so it’s bringing that kind of technol-
ogy to the community.

“We’re in the process of adding an elec-
trophysiology lab, which will allow us to 
do more cardiac cath-type procedures. 
Our goal is to keep stuff local and do what 
things we can do here.”

The hospital increased its capabilities in 
the operating room too.

“We opened our hybrid operating room. 
We can do more structural heart things in 
there so that you can do a cardiac cath and 

the open heart procedure all in the same 
room,” he said.

Attracting physicians to come to work at 

Lima Memorial is another improvement.
“We’ve been very successful over this 

last year being able to bring those sub-
specialties into town. I look at the pulmi-
nary critical care one. We actually have a 
surgeon now that’s basically his only goal, 
he’s a surgical oncologist so he can deal 
with cancer cases,” Swick said. 

“We continue as a community stand-
point to grow our specialists. We’re going 
to have increased primary care. We have a 
vascular surgeon; we have a dermatologist 
coming to town and cardiology and a num-
ber of other specialties,” he said.

Reaching out into communities beyond 
Lima is a big goal of LMHS.

“I think we’re really looking at outreach-
ing into our community. When I say the 
community, our community is an eight-
county area around us,” Swick said. “We 
expanded our specialty practices down 
to the Celina area because that allows 
Mercer County residents not to have to 
travel. They can see their specialist there. 
We’re looking to add specialty services in 
Van Wert, Sidney, Ottawa, Kenton and St. 
Marys.”

Reach Sam Shriver at 567-242-0409.

Upgrading technology helps Lima Memorial

Sam Shriver | The Lima News
Lima Memorial Health System invested heavily in its lung cancer diagnostic technology over the past year.

By J Swygart
jswygart@limanews.com

MINSTER — In the 
late 1960s, a small dairy 
farm was nestled in rural 
Auglaize County just south 
of the town of Minster. 
Meyer Dairy owned and 
operated a small ice cream 
manufacturing operation at 
the site.

In 1968, events began to 
unfold that would forever 
change the local landscape. 
The Dannon company, 
founded as Danone in 
Paris, France, sought to 
open its second yogurt 
manufacturing facility in 
the United States. The 
company in 1929 made 
its foray into the United 
States yogurt market as 
Dannon Milk Products Inc.

Dannon officials honed 
in on the dairy-rich area 
of West Central Ohio and 
leased space inside the 
Meyer Dairy ice cream 
factory, making yogurt 
on a second shift while 
ice cream continued to be 
churned out during the 
day. But before 1968 was 
over, Dannon purchased 
the Meyer Dairy opera-
tion, kicking off a presence 
in Minster that will be 
marked later this year with 
a gala 50th anniversary 
celebration.

Plant manager Joe Box 
said the company hopes to 
hold a real “shindig,” with 
political leaders and com-
munity dignitaries on hand 

to help the company 
celebrate.

Box said Dannon 
is “the largest public 
benefit corporation in 
the United States,” a 
designation that comes 
only after a lengthy 
certification process. 
In a nutshell, said Box, 
the “public benefit” 
designation means the 
company has pledged 
“to do good financially 
for our shareholders’ 
while at the same time 
making a return to the 
environment and the 
community.

“We’re a business with 
a purpose,” Box said. 
“Our mission is to bring 
health through food to 
as many people as pos-
sible” while being a good 
neighbor and community 
partner.

More than 230 dif-
ferent yogurt products 
are made at the Minster 
facility. Fourteen produc-
tion lines run around the 
clock, 365 days a year.

“Cows don’t go on vaca-
tion,” Box said.

The company currently 
employs 422 workers and 
will add approximately two 
dozen more when two new 
lines are added later this 
year.

Dannon has invested 
$150 million in the Min-
ster facility in the last 
three years alone, Box 
said.

The Minster plant is the 

largest yogurt production 
plant in North America, 
Box said, in terms of 
square footage, employees 
and “volume in and vol-
ume out.”

In terms of the amount 
of milk processed annually, 
the Auglaize County 
facility is the largest in 
the world, with more than 
1 billion pounds of milk 
brought to the factory each 
year. The overwhelming 

majority of that milk 
comes from within 
a 100-mile radius of 
Minster, providing a 
stabilizing effect on the 
prices area dairy farmers 
receive for their product.

Box moved to Ohio 
from New York three 
years ago to be the plant 
manager in Minster.

“I’ve loved every 
minute,” he said. “This 
is a great company.”

Dannon celebrating 50 years in Minster

Joe Box, plant manager of the Dannon yogurt manufacturing facility 
in Minster, said the company is looking forward to celebrating its 50th 
year in the community this year. The company continues to grow, with 
plans to open two new lines later this year.

J Swygart photos | The Lima News
The Dannon yogurt manufacturing facility in Minster continues to grow, with plans to open two new lines later this year.
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Primary Operations
Die Stamping, Deep Draw, 
Automated Assembly, 
Robotic Spot Welding

Secondary Operations
Drilling, Tapping, Grinding, 
Machining, Deburring, 
Riveting, Staking

Our top priorities ... quality 
and excellence
We strive for excellence in everything we do, utilizing the principles 
of continuous rapid improvement. We create a corporate culture for 
innovation.

Our most valued resource ... our people
We encourage, promote, and develop the abilities and skills of each 
individual to their maximum potential. We provide a safe environment 
and a culture that fosters employee participation, teamwork, trust and 
respect.

By J Swygart
jswygart@limanews.com

WESTMINSTER — Pork rinds, a snack food whose 
popularity was boosted in the late 1980s when then-Pres-
ident President George H.W. Bush expressed an affinity 
for the treats, are gaining a whole new audience.

An Allen County-based company is feeding those new-
found desires.

Rudolph Foods, which produces the tasty pork snacks 
made from smoked bacon rinds, was born in 1955 in 
Westminster in a small Quonset hut owned by John 
Rudolph.

According to his son, Rich, who today serves as chief 
executive officer of Rudolph Foods, the company has 
expanded to include manufacturing facilities in Wapa-
koneta as well as out-of-state factories in Georgia, Texas 
and Mississippi. More than 400 employees nationwide, 
including nearly 200 at the Westminster facility, are 
engaged in the production of pork rinds and cracklings.

While the salty snack has long taken a back seat to 
potato chips among the munchie masses, Rich Rudolph 
said changes within the industry – and a new target audi-
ence – have proven good for business.

Contrary to widely-held beliefs, Rudolph said, pork 
rinds are a healthy snack.

“The nutritional value is very positive,” he said. “Pork 
rinds are 70 percent protein, and we’re making them with 
reduced salt levels.

“With diet trends focusing these days on carb intake, 
pork rinds are about the only good tasting, crunchy snack 
with no carbs,” the CEO added.

Approximately 18 months ago, Rudolph Foods ven-
tured from the tradition to the daring with the introduc-
tion of new flavors of pork rinds intended to appeal to 
a younger demographic. The company tested products 
such as sea salt and pepper, Korean BBQ, spicy dill and 
pineapple and anchovy flavored snacks in Texas. The 
results were positive, and those flavors, and more, are 
available nationwide.

“We made an emphasis on matching those products with 
craft beers, and it’s going very, very well,” Rudolph said.

Since 2012, at Rudolph’s urging, a national Pork Rind 
Appreciation Day has been held in conjunction with the 
Super Bowl, the highlight of the National Football League 
season. Contests and fundraising activities are held, and 
proceeds are donated to the Gridiron Greats Assistance 
Fund, a non-profit started by former NFL great Mike 
Ditka to raise money for former NFL players who are in 
need of financial assistance.

“It’s been an exciting opportunity to be a part of that,” 
Rudolph said. “There has been a tremendous response.”

Rudolph Foods reaching a brand new audience

J Swygart photos | The Lima News
The Rudolph Foods Company plant in Westminster makes pork rinds. 
The Lima-based company has 400 employees worldwide, including 
plants in Westminster and Wapakoneta.

The Rudolph Foods Company plant in Westminster makes pork rinds. 
The Lima-based company has 400 employees worldwide, including 
plants in Westminster and Wapakoneta.

By Merri Hanjora
mhanjora@limanews.com

LIMA — A new name for 
Lima’s PotashCorp results 
in the world’s largest pro-
vider of crop input and ser-
vices as the new company 
Nutrien.

PotashCorp, a large fertil-
izer company, and Agrium, 
a large agricultural supply 
firm, merged and officially 
became Nutrien earlier 
this year. On the New York 
Stock Exchange, it is now 
traded at NTR for Nutrien 
instead of the old POT for 
Potash.

Nutrien has 20,000 
employees, six potash 
mines and is located in 18 
countries. The Lima facil-
ity is located at 2200 Fort 
Amanda Road, Lima.

The merger was 50/50 
down the line so nobody 
took anybody over. The 
two companies merged 
together, and that goes 
50-50 down from senior 
management to the board.

“It’s a pretty exciting 
time, taking two big agri-
culture businesses and put-
ting them together,” said 
Richard Downey, vice presi-
dent investor and corporate 
relations. “I think there’s 
lots to do and lots of oppor-
tunity. What’s interesting 

is when putting these two 
together, we also will be a 
pretty significant player on 
the agriculture retail distri-
bution side of the business 
as well.”

While the overall merger 
makes a big impact in 
the agricultural business 
worldwide, the effect that 
this has on Lima is equally 
meaningful.

“We produce and dis-
tribute over 25 million 
tons of product globally 
in the three Nutrien lines,” 
said Todd Sutton, general 

manager at Nutrien, Lima. 
“Now as a combined 
company, we really have a 
leading agriculture retail 
network in the United 
States and Canada that is 
actually under the name 
Crop Production Services. 
There are 38 CPS locations 
in Ohio. If you take the six 
surrounding states includ-
ing Ohio, there’s over 250 
of these farm retail center 
locations around us. So that 
is something we didn’t have 
in our portfolio as Potash.”

The added size of the 

company and experience 
of those employees are an 
asset as well.

“We were around 5,000 
employees with Potash. 
Now with the combined 
company, we are 20,000 
employees,” Sutton said. 
“On the nitrogen business, 
which is what Lima is, we 
more than doubled the 
number of facilities in the 
nitrogen family with the 
merger. So it’s really going 
to open up a lot of opportu-
nities as far as best practic-
es with our synergies, with 

our locations and synergies 
with retail centers that we 
just spoke about for a lot of 
potential growth with the 
new company.

“There’s going to be a lot 
of opportunities to make 
Lima a better place and the 
company in general. The 
company is much stronger.”

Lima’s geographic loca-
tion plays a significant role 
in the success of Nutrien.

“Geographically, we are 
really strategically located 
next to the main corridors 
of strong farming commu-
nities around us and mul-
tiple states out, so there’s 
some good strategic indus-
trial partners in the area 
also. Our location really 
should help propel some of 
these opportunities with 

the new company,” Sutton 
said.

As they have in the past 
as PotashCorp, Nutrien 
will continue to invest in 
Lima.

“This year I think we’re 
spending about $50 mil-
lion in capital to continue 
to sustain and improve the 
site,” Sutton said. “With 
all of this, our main goal is 
to remain diligent with the 
safety, the health and the 
environment piece of it. 
We still are striving to have 
a positive impact where 
we live and work. We work 
hard at making sure people 
understand who we are 
from a community prospec-
tive.”

Reach Merri Hanjora at 567-242-0511.

Nutrien makes impact in Lima, globally

Photos courtesy of Nutrien
Nutrien, the former PotashCorp, is the world’s largest provider of crop input and services.

Nutrien plans to continue investing in its facility in Lima.
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for the village in terms of 
projects? 2018 looks to be 
another busy year for the 
village.

The village will continue 
with the development of 
both east Fifth Street and 
the south Route 66 Indus-
trial Park.

2018 will also see the 
start of construction of the 
second phase of the village 
solar and energy storage 
project. This will involve 
the construction of another 
4.2 megawatt solar field and 
7 megawatts of energy stor-
age near the existing solar 

field. The construction of 
this phase will once again 
enable the village to save on 
transmission and capacity 
costs and reduce its peak 
demand.

The village will wel-
come the start of two new 
residential subdivisions in 
2018. These subdivisions 
will be located in the north-
east part of the village and 
are set to begin this year.

Finally, the village will be 
undertaking new projects 
in 2018. The first of these 
is the construction of a new 
sanitary sewer line and lift 

station which will serve the 
northeast section of town. 
This project, which is par-
tially funded by grant funds 
from the Ohio Public Works 
Commission, is scheduled 
to start in spring of 2018.

The second major project 
that will start in 2018 is the 
renovation of the village’s 
north electrical substation. 
Village crews will complete-
ly rebuild the substation 
which his approximately 50 
years old. This project will 
complete a planned upgrade 
of all of the village’s electri-
cal substations.

By Dennis Kitzmiller
Minster Mayor

2017 was another very 
good year for the Village of 
Minster. Village employees 
and the village council 
worked very hard to ensure 
that the village continues 
to undertake projects and 
programs that are in the 
best interest of the commu-
nity. Several projects were 
completed in 2017, while 
several more were started 
that will carry over into 
2018. The village also saw 
some changes in personnel 
as well as a considerable 
amount of growth in the 
community, and I’d like to 
share some of these items 
with you this morning. 

In terms of personnel, the 
village reluctantly accepted 
the resignation of Dale 
Dues as fire chief in 2017. 
Dale had been a member 
of the fire department for 
40 years and served as fire 
chief for the past 21 years. 
Dale’s experience and lead-
ership will be truly missed.

To replace Dale, the 
village looked to another 
veteran firefighter and 
appointed Rich Prenger as 
the new fire chief. Rich has 
been with the department 
well over 25 years and has 
served as assistant chief for 
the past several years. Rich 
exemplifies the same lead-
ership capabilities as Dale, 
and I’m sure will do a great 
job for the department.

Late in 2017, the village 
also accepted the resigna-
tion of Greg Sommer from 
the village parks and recre-
ation department. Greg had 
been with the village for 
nearly 10 years. To replace 
Greg, the village hired 
Andy Roetgerman to fill 
that position.

Finally, the village hired 
Kyle Wildermuth as an 
employee of the village’s 
wastewater treatment plant 
to replace Tom Mertz, who 
retired in late 2016.

A number of projects 
were undertaken during 
2017. Village employees 
completed the installation 
of a 16-inch water line along 
state Route 66 in front of 
the Dannon Company. This 
new water line replaced an 
old 12-inch line that was 
causing us some problems.

Crews also finished 
improvements around one 
of the concession stands 
at the Four Seasons Park. 
These improvements were 
part of an effort by the vil-
lage, the school and the 

athletic boosters to develop 
one of the diamonds into 
a high school girls’ softball 
complex.

Finally, the village com-
pleted its annual minor 
street resurfacing proj-
ects, which involved over 
$300,000 being spent to 
repave various streets in the 
village.

2017 also saw the start 
of several projects that will 
overlap into 2018. The vil-
lage awarded a bid for the 
construction of east Fifth 
Street between Garfield 
and Paris Streets. This $1.2 
million project will involve 
the complete reconstruc-
tion of Fifth Street with 
new utilities, curb and gut-
ter, sidewalk and asphalt. 
Another project that started 
in 2017 was the develop-
ment of the village’s new 
industrial park land on state 
Route 66 south. Early last 
year, the village came to an 
agreement to sell a parcel 
of land to Minster Distribu-
tors for its new building, 
so improvements to the 
parcel of ground com-
menced. Improvements to 
the ground include leveling 
off dirt, the extension of all 
utilities and the construc-
tion of a new road to serve 
the park.

As I mentioned previ-
ously, the village saw a con-
siderable amount of growth 
in 2017 as well. The village 
grew by an additional 57 
acres as four new parcels 
of ground were annexed 
into the village. The village 
issued 36 new building 
permits in 2017. Of those 
36 building permits, seven 
were for new residential 
home construction valued 
at slightly over $2.75 mil-
lion, and nine were for the 
commercial and industrial 
sector with a value of $8.2 
million. The village also 
welcomed in Ryder Logis-
tics, who is working with the 
Dannon Company to operate 
its new 285,000 square foot 
distribution center.

The village received 
a couple of honors and 
awards in 2017 as well. The 
village water department 
had its lab certified as an 
official testing lab by the 
Ohio EPA, and the police 
department was awarded 
an Ohio Collaborative Law 
Enforcement Agency Cer-
tification. The American 
Public Power Association 
awarded its energy innova-
tor award to the village 
for its work on the devel-
opment of the solar and 

energy storage system. 
Finally, Amanda Winner of 
the community was award-
ed a $2,500 scholarship by 
American Municipal Power.

Some other items of 
note included the village’s 
approval of the Armed 
Forces Recognition Project. 
This project, sponsored by 
the Sons of the American 
Legion, will honor service 
members by erecting ban-
ners on various light poles 
throughout the state Route 
66 corridor. The village also 
joined 130 other municipali-
ties in the state challenging 
the constitutionality of 
the new municipal income 
tax law that was enacted 
in 2017. The village feels 
strongly that this new law 
is a clear violation of the 
home rule powers granted 
to communities by the state 
constitution and hopes 
to have the new law over-
turned.

2017 was a good year 
in terms of its budget 
and finances. The village 
received over $3.7 million 
in income tax revenue in 
2017. This is the second 
highest amount of income 
tax received since the vil-
lage started collecting 
income tax. The village did 
very well with its budget 
and appropriating mon-
ies in 2017 as well. At the 
beginning of the year the 
village budgeted $23.5 
million for all of its opera-
tions, however, the village 
only spent $17.5 million 
throughout the year.

What does 2018 look like 

Celebrating a good year in 2017
VILLAGE OF MINSTER

Craig J. Orosz | The Lima News
Kriatyn Carstensen, of the Toledo Zoo, holds a chinchilla for Lucio Mensez, 9, to pet during a presentation at the Stallo Memorial Library in 
Minster in August. Carstensen brought several other nocturnal mammals for children and parents to pet during her mammal presentation.
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Against the backdrop of low inflation and slow economic growth Citizens National Bank produced another record year in 
2017, highlighted by strong loan growth and increases in core deposit funding.

New products, such as Instant Issue of debit and credit cards and our CardValet app for debit and credit cards, aid our 
customers in managing their finances. Instant Issue allows a customer to walk out of the branch with a new ready-to-use 
card if they lose it or have it stolen. This eliminates the stress and disruption of the traditional wait time of 5-10 business 
days when they needed to be ordered and sent to the customer’s home. The CardValet app is also now available for credit 
cards in addition to debit cards, allowing customers to receive immediate alerts on card transactions and turn their cards 
on and off on the go for added security.

As we look forward to the coming year, we will continue to focus on providing services that make it easier for our customers to 
bank with us. We will soon be launching payroll services for business customers. This will allow us to take care of employee 
payroll and quarterly tax payments, saving owners time and staffing costs. We are investigating online applications for 
personal checking and savings accounts so customers may easily open and fund their account right from our website. We 
will also be launching CreditSense – a product that integrates with our online and mobile banking to offer you up-to-date 
credit scores every time you log in. We are also excited to offer mobile wallet options by the end of the year, including Apple 
Pay, Samsung Pay and Android Pay. The way people choose to pay is changing and we’re committed to making it as easy 
as possible for our customers.

By J Swygart
jswygart@limanews.com

ST. MARYS — Thirty 
years ago, a joint venture 
between a Japanese com-
pany with a global foot-
print and a U.S. firm that 
was just making its entry 
into the automotive seat-
ing business was born in 
western Auglaize County.

Setex Inc. was estab-
lished in May of 1988 as 
a joint venture company 
between Tachi-S LTD. 
and Johnson Controls Inc. 
Today that once-fledgling 
firm is one of the area’s 
leading employers and 
plays a dominant role as 
an automotive seating 
supplier.

Later this year, the com-
pany will mark its 30th 
anniversary in the St. 
Marys community.

“We’re pretty proud of 
that,” said Scott Rosen-
beck, human resources 
manager at Setex. “We’ve 
been a staple here for 
30 years, and it’s been a 
wonderful 30 years. We’re 
looking forward to anoth-
er 30.”

Rosenbeck said the com-
pany currently employs 
600 team members and 
operates two shifts. That 
employment level has 
increased substantially 
since October 2016, when 
the company’s parent firm 
“moved some business up 
here to St. Marys” that 
required the addition of 
approximately 140 new 
employees.

“We have a great work-
force in the area, although 
the labor market has 
been pretty strong lately. 
There’s a lot of competi-
tion for workers and, 
coupled with low unem-
ployment rates, it’s been 
very challenging for us 
to find team members,” 

Rosenbeck said.
Automobile manufactur-

ers, as a rule, make major 
changes to their product 
lines every four or five 
years. In turn, suppliers 
like Setex must likewise 
adjust. Rosenbeck said 
2017 was a year of change 
for the local business, as 
the automotive industry 
unveiled several major 
redesigns.

Setex has three loca-
tions in St. Marys that 
manufacture seating 
components for multiple 
makes of cars. A metals 
plant, located at 1701 
McKinley Rd., utilizes 
state-of-the-art robotic 
equipment to manufacture 
automotive seat frames. 
The company’s seating 
facility at 1111 McKinley 
Road also has state-of-the-
art equipment and experi-
enced employees with seat 
building craftsmanship 
skills. A service center 
at 1880 Celina Road is a 
vital component to pro-
viding customers with 
current and past model 
service orders.

Setex has become 
entrenched in the local 
community and is a 
sponsor of many local 
initiatives, including 
the United Way, Grand 
Lake Task Force, Toys 
for Tots, Optimist Club, 
youth sports, park 
improvements, schools 
and universities.

“The success of our 
company begins with 
our valued employees,” 
Rosenbeck said. “Their 
commitment and 
dedication allows Setex 
to grow and meet the 
needs of our customers. 
Setex is a company that 
encourages employees to 
express their ideas and to 
be involved in continuous 
improvement activities.”

Setex celebrates 30 years in St. Marys in May

J Swygart | The Lima News
The Setex Inc. seating facility at 1111 McKinley Road in St. Marys is one of its three facilities in the city. The company marks its 30th anniversary 
this year.

By Camri Nelson
cnelson@limanews.com

LIMA — From a new 
building expansion and 
product line to 50 years in 
business, Lima’s Procter 
& Gamble plant manager, 
Elia Lopez, said 2018 is 
a year full of accomplish-
ments to celebrate.

One of the many things 
that Lopez and her col-
leagues are excited about 
in 2018 is a plant expan-
sion. The new building will 

be a facility where P&G 
will manufacture various 
perfume products in North 
America.

This new expansion will 
lead to new job opportu-
nities, and the facility is 
expected to be fully opera-
tional by this summer.

“We are super excited 
about that because it will 
increase jobs in the com-
munity, plus it’s always 
great for our site to have 
new opportunities,” Lopez 
said. “It’s a different busi-

ness from the others that 
what we do at the site, so 
it’s more opportunities for 
our folks, and it’s great for 
the community, so we’re 
excited about that.” 

In addition to the expan-
sion, the plant was also 
chosen to produce Tide 
Purclean because it is zero 
waste to landfill and pow-
ered by wind and renew-
able energy. Tide Purclean 
is a bio-based laundry 
detergent sold with recy-
cled packaging.

“Its the No. 1 bio-based 
detergent in the market 
that actually works,” 
Lopez said. “We are con-
tinuing to look for ways 
to minimize greenhouse 
gases to improve transpor-
tation to produce products 
that use recycled materi-
als.”

Both the production 
of Tide Purclean and the 
building  
expansion coincide with 
the plant’s 50th anniver-
sary.

“It’s great to be able to 
leave a legacy where we 
are,” she said. “To still 
be here 50 years later, 
going strong and growing 
because all of our busi-
nesses are continuing to 
do really well, is a great 
feeling.”

Lopez said that overall, 
she is excited about the 
work done at both the 
plant and in the com-
munity. The company is 
currently looking for more 
outreach at local schools 

and is looking for ways to 
be more visible in the area.

“We want the Greater 
Lima Region to know 
how proud P&G is to 
be located here in Lima 
throughout these 50 years, 
and we look forward to an 
amazing next 50 years,” 
Lopez said. “We will grow 
as the community grows, 
and we’re excited about 
that.”

Reach Camri Nelson at 567-242-0456 
or on Twitter @CamriNews

Lima’s Procter & Gamble plant celebrates 50 years

Camri Nelson | The Lima News
The Lima Procter & Gamble plant celebrates its 50th anniversary this year.
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WEBB INSURANCE AGENCY INC.

LIMA OFFICE
212 W. HIGH ST.

419-228-3211

BLUFFTON OFFICE
138 N. MAIN ST.
419-358-4015

Larry Webb Rick Moening Tom Sarno Jack Somerville Rob Moening

Rebecca WaggamonNick Sarno Tony Sarno Michael Sarno

Mike Mulcahy Stephanie Larcom Mark Altstaetter Deb ShelleyJason Sarno
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Your Local Manufacturer & Distributor
For Packaging Products for all Industries

1150 N. Cable Rd.
Lima, Ohio

419-222-6071
www.i-pkg.com

1150 N. Cable Rd.
Lima, Ohio

419-222-6071
www.i-pkg.com

Innovative
                Packaging

CONTACT US TODAY FOR A
COMPETITIVE QUOTE ON YOUR NEEDS

By J Swygart
jswygart@limanews.com

LIMA — As the fifth-largest 
food distributor in the United 
States, SpartanNash delivers 
food products to its family of 
corporate-owned retail stores 
and independent customers in 
47 states and U.S. military com-
missaries around the world. It 
does so through its network of 
distribution centers, which are 
split between wholesale and 
military distribution centers.

SpartanNash’s Lima Distri-
bution Center is a wholesale 
warehouse, supplying grocery, 
meat, dairy and frozen products 
to customers in Ohio, Michigan, 
Kentucky, Indiana, West Vir-
ginia and Pennsylvania. In 2017, 
the Lima distribution center 
added general merchandise to 
its inventory, which has brought 
additional job opportunities to 

the warehouse.
The center covers nearly 

500,000 square feet, with 
approximately 290 employees, 
including forklift operators, 
order selectors, maintenance, 
shipping/receiving, inventory 
control, merchandising and 
transportation functions.

“Lima is a key part of our 
SpartanNash supply chain, and 
its inventory, distribution and 
transportation functions allow 
us to be more agile and more 
collaborative across our entire 
SpartanNash network,” Senior 
Vice President of Supply Chain 
Tom Lee said.

The center operates under the 
motto “Lima Proud,” emphasiz-
ing its commitment to deliv-
ering great results as well as 
the relationships that are built 
between associates, Lee said.

“Our people are our most 
important asset, and we are 

committed to building talent, 
growing leaders and creating a 
workplace of choice,” Lee said. 
“Across our supply chain, we are 
investing in our associates’ train-
ing and development, so we can 
build a culture that is lean, data-
driven and innovative.”

In 2017, associates at the Lima 
facility collectively volunteered 
2,667 hours in the communities 
where they live and work, sup-
porting their favorite non-profit 
causes individually and during 
group volunteer outings, Lee 
noted.

The center also partners 
with local food banks and food 
pantries, donating nearly 7,000 
pounds of food to the Ohio Soci-
ety for the Prevention of Cruelty 
to Animals, The Restoration 
House and Samaritan House.

In December, the Lima Distri-
bution Center teamed with the 
SpartanNash Foundation, the 

company’s charitable giving arm, 
and donated $5,000 to the West 
Ohio Food Bank. This annual 
tradition goes back to 2004, and 

SpartanNash’s distribution cen-
ters have donated more than $1 
million to community food bank 
and pantry partners as a result.

SpartanNash distributor remains ‘Lima Proud’

Submitted photo
SpartanNash’s Lima distribution center operates under the motto “Lima Proud,” 
emphasizing its commitment to delivering great results as well as the relationships 
that are built between associates.

By Merri Hanjora
mhanjora@limanews.com

LIMA — A new name, 
new owner and new phi-
losophy can be found at 
S&S/Superior, located at 
2550 Central Point Park-
way, Lima.

Sean Myers, of Kansas 
City, Missouri, opened 
S&S/Superior in August. 
He acquired Accubuilt, 
Inc. at that time. The busi-
ness builds custom funeral 
cars and limousines.

“He’s a funeral car buff, 
and he’s got a great eye 
for design and style. He 
knows what funeral direc-
tors need and want. We 
know what the market 
needs, and so we go ahead 
and design and develop 
accordingly,” said Mike 
McKiernan, senior vice 
president sales, marketing 
and product planning.

Lima has been in the 
funeral car business since 
1925, when Superior 
Motor Coach Body Com-
pany introduced a line of 
hearse bodies. Myers plans 
to continue that long tradi-
tion.

“We are on great finan-
cial footing now. We are 
poised for great success. 
We spent hundreds of 
thousands of dollars on 
new equipment in the last 
six months. We want to be 
here not just for another 
five years, let’s be here for 
another 100 years, McKi-
ernan said.

The company currently 
employs approximately 50 
people.

“Right at 50, with the 
majority being team 
members out on the shop 
floor who build the cars, 
who are really the most 
important people here,” 
McKiernan said. “We’ve 
got years and years of 
experience with people 
here. Some are second- 
and third-generation coach 
builders. There’s a lot of 
experience.”

Under Myers’ leadership, 
the company began to in-
source things again.

“The market is so full, 
you need to produce your 
own products. You have 
better control over the 
cost, quality and availabil-
ity, and so our new owner 
knows that, so he’s invest-
ed hundreds and hundreds 

of thousands of dollars 
in the last six months to 
start this product all over,” 
McKiernan said.

The business prides 
itself on building superior, 
quality and classy vehicles.

“Nobody builds a car 
like S&S/Superior. Some 
people say you overbuild 
it: Too much steel, too 
much structure, too much 
strength, too much cost. 
We, on the other hand, 
feel we want to build a 
car that’s a premium built 
vehicle, one that not only 
gives funeral directors 
great reliable and depend-
able service for the first 
five years of its life but on 
the used car market, when 
sold to a secondary firm 
or smaller locations, that 

it gives them great service 
also,” McKiernan said.

It takes approximately 
six weeks to build a cus-
tom limousine or funeral 
car from start to finish. 
These cars are custom-
ordered down to the color 
of the vehicle.

“When funeral directors 
drive down the road, the 
car that they drive says 
more about them than any-
thing they own except for 
the funeral home,” McKi-
ernan said. “So if they 
have a great-looking car, 
striking in appearance and 
the quality is extremely 
high and gives great ser-
vice when a family needs 
it, almost at the worst time 
of their lives, the funeral 
director when the car goes 

down the road and their 
name is on the side of it 
says a lot about the qual-
ity of service they provide 
families,” McKiernan said. 
“You have some people 
that all they will buy is an 
S&S, the very finest, just 
like a Rolex Watch.”

The business is also 
keeping up with the chang-
ing times.

“Cremation is growing 
to be more and more 
popular. We have options 
that allow the urn to 
be carried safely and 
tastefully in the funeral 
car. So you can use an urn 
and transport with safety, 
respect and dignity,” 
McKiernan said.

Reach Merri Hanjora at 567-242-0511.

Name changes, but mission the same for S&S/Superior

Photos courtesy of S&S/Superior
S&S/Superior in Lima builds a premium vehicles for funeral directors.

It takes approximately six weeks to build a custom limousine or funeral 
car from start to finish. These cars are custom ordered, down to the 
color of the vehicle.
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By Jeff Pape
New Bremen Mayor

Our New Bremen staff 
saw change this year, as 
past fiscal officer Diane 
Gast left in March, and 
Linda Fortkamp left shortly 
after Diane, so it has been 
a learning curve for fiscal 
officer Amy Speelman and 
administrator Christine 
Dicke. It has been rough 
at times, but I think things 
are starting to smooth out a 
bit. It is tough to replace all 
of those years of knowledge 
in a short time. 

At the end of this year, 
we also had our longtime 
solicitor, Steve Smith, leave 
after being a part of the vil-
lage for 32 years. I want to 
thank Steve for leading the 
village thru many difficult 
decisions during that time. 
Steve served three Mayors, 
five administrators, four 
police chiefs, 27 councilors 
and countless residents 
with questions about the 
village. Thanks Steve.

We also lost councilman 
John Schwartz, as he decid-
ed to move just outside the 
village and could no longer 
serve the village. I want to 
thank John for his service 
to the village during his 
years. He was replaced by 
Jacob Larger, who left the 
village to become a lawyer 
and has recently moved 
back into New Bremen. He 
is doing an outstanding 
job so far. Jacob’s experi-
ence working for Gov. John 

Kasich has served him 
well in understanding how 
government works and is a 
great addition to village.

A couple of other changes 
were the hiring of Diane 
Homan, who replaced 
Linda Fortkamp, and the 
retirement of long acting 
Assistant Fire Chief Ron 
Wente, who was replaced 
by Lee Kuenning in 2017.

The results of our income 
tax receipts in New Bremen 
show that we had a bit of 
a decline in receipts, as we 
were down a bit, 5 percent, 
receipts of $4,068,244. It 
still shows that we are a very 
healthy community. I don’t 
think there were any major 
contributors. I think it was 
a matter of in 2016 we were 
still collecting quareterly, 
and now we collect monthly.

As for infrastructure, 
we completed our 10-bay 
public works building with 
cold storage and materials 
storage areas. It was a great 
addition to our facilities.

We also have finished the 
police/EMS building that 
I spoke of last year, and 
both the groups have move 
in their operations just 
recently. It is a fine facility 
that will serve the village 
for many years to come.

We received a $248,000 
OPWC grant, matched by 
$187,000 of our own money 
to manage several streets in 
town, keeping them in good 
shape as their infrastruc-
ture underneath was still in 
good shape. This will buy 
us years on those streets. 
This is a plan that Adminis-
trator Dicke and the public 
works superintendent 
developed, with more to 

come in the following years. 
It is so important to keep 
up the health of our streets, 
as it is much more economi-
cal this way than complete 
reconstructions.

When speaking of health 
of infrastructure, I have to 
mention the work that our 
electric crew did to provide 
a new primary underground 
feed to an expansion at 
Crown Equipment. This 
feed underground plan 
came to us, and our crews 
worked very hard in very 
cold weather to have it 
completed, and I want to 
thank them in front of you 
all for that. They did a great 
job considering the timeline 
they were given.

Continuing with infra-
structure, we recieved 
a Mote Engineering-led 
OPWC award of $500,000 
grant and $500,000 zero-
interest loan towards the 
Front Eastmoore Drive 
reconstruction project. 
That project will start this 
spring, it is a much-needed 
upgrade to all of Eastmoor 
Drive as well as the rest of 
Front, from where we left 
off a few years ago all the 
way to state Route 66.

We also installed some 
laser traffic detectors on 
our main intersections of 
Washington/Plum as well 
Washington/Monroe. They 
have improved the flow 
of traffic through the vil-
lage. We tried for another 
OPWC grant to do a com-
plete reconstruction of the 
same intersections but just 
missed in that effort in 
2017’. We will possibly re-
apply in 2018.

Much-needed parking 

lots in the downtown area 
were welcomed by the vil-
lage. They were Crown 
projects to keep cars off of 
the streets as much as pos-
sible with the ever growing 
amount of Crown personnel 
working downtown.

One last small project 
that I thought turned out 
great was the cleaning and 
painting of our water tow-
ers, The south tower gained 
a new Cardinal logo on it. 
That is a segue to the big-
gest achievement in the 
village this year, and that 
is our girls volleyball team 
bringing the village it’s first 
state championship. What 
a ride it was for all of us in 
the village to join the many 
MAC titles our neighbor-
ing communities have 
gathered. Our attendance in 
the Wright State arena was 
a sight to see, as we filled 
our seats as well as many 
of the seats our opponents 
could have filled. It was 
something New Bremen has 
waited many years for, and 
we now hope that monkey 
is off of our backs and look 
for many more to come.

Other activities in the 
village was a strategic plan 
that a group of us partici-
pated in to keep us looking 
to the future with a plan 
rather than making deci-
sions as they fall in out lap 
and have to react to. Look 
forward to it evolving over 
the years to come.

A look into the future for 
New Bremen includes:

1. Council approved 
the purchase of a K-9 dog 
for the village at a cost of 
$80,000 dollars (truck, dog 
and training ), of which 

we were lucky to receive 
donations of $60,000 to 
help cover the cost. Officer 
Justin Bruns will be leaving 
soon to meet his dog and 
receive the necessary train-
ing, and we hope to have 
a new four-legged officer 
in the village in April. Our 
dog will be trained for drug 
enforcement and the ability 
to help find lost individuals. 
Our thoughts were though 
we don’t have a large drug 
problem in the village, this 

addition will help us to 
keep it that way, as time 
after a traffic stop to uncov-
er drugs is so important. 
Now we will have a dog on 
staff to serve not only New 
Bremen but neighboring 
communities.

2. As I spoke of the pend-
ing school K-8 levy last 
year, it was approved, and 
we will soon see the start of 
construction in 2018.

I look to a prosporous 
and productive 2018.
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Tool and Machine Co., Inc.
445 North McDonel Street

Lima, Ohio 45801-1194
(419) 227-0103 • Fax: (419) 227-5984

Gasdorf Tool and
Machine Company

has long been
recognized as a

pacesetter in precision
machinery design.

With over 60 years of
experience combined

with continuous
technological

advancements,
Gasdorf has earned a

reputation of
excellence for the

company.

Gasdorf provides complete services from 
concept, to engineering, to machine 

building, to start-up assistance. 
Specializing in large scale precision 

equipment, Gasdorf is also highly qualifi ed 
in the machining of exotic materials and 

extremely close tolerance work.

Pacesetter in Precision Machinery Design

Pacesetter in Precision Machinery Design

Tool and Machine Co. Inc.
Designers and Builders of Special Machines, Tools and Dies

2015

Howard Johnson Lima, 1920 Roschman Avenue, Lima, OH
419-222-0004 · www.HojoLima.com

Allen County’s Original Conferencing Hotel!
• Seminars • Luncheons • Networking •

• Locally owned  
   and Operated
• Free Wi-Fi
• Free Use of 
   Business Center

• Free Rise &
   Dine Breakfast
• Free Parking
• Free Shuttle to    
   Allen Co. Airport
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An exciting year in the village

Craig J. Orosz | The Lima News
Jim Landnesser, of Corydon, Indiana,, reads plaques under two bronze 
sculptures called “Partners” on display near the Miami-Erie Canal in 
New Bremen in September. The sculpture is of a local farm boy named 
Johnnie, and his mule, Sadie, who worked pulling canal boats along the 
towpath in the 1800s. Boys who worked along the canal were called 
“Hoggees.”

VILLAGE OF NEW 
BREMEN


