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INTRODUCTION 

Pursuant to the Ohio Revised Code, it is the Mayor’s responsibility to present an annual report 

which reviews projects and tasks within the City during the prior year.  It is now my privilege to 

highlight the accomplishments of our City and Staff for the year of 2017. 

In 2017, 12 goals and expectations were set as a measuring post for administration.  The following 

is a summary of the results:   

1. Monitoring and Managing Finances.  This continues to be a challenge, especially for the 

General Fund and Electric Fund.  The General Fund in 2017 benefited not only from 

stringent cost saving measures, but also from the addition of funds generated from kWh 

tax as well.  The General Fund as of December 31, 2017, had a net gain over 2016 of 

$494,538.29.  Large expenditures from the Electric Fund were prevalent in 2017 because 

of the significant upgrades to our grid.  A detailed explanation of the electrical expenditures 

and upgrades is provided in the Electric Department section of this report.  In 2018, 

expenditures will not be as significant.  The Sewer Fund has become a concern and the 

rates must be reviewed for potential adjustment in 2018.  All other funds are performing 

as required. 

2. Continuous Improvement Programs.  In 2017, the City of St. Marys realized the benefits 

of the Advanced Metering Infrastructure (AMI) project.  City employees are now able to 

access meters remotely which can help resolve issues and explain usage, review trends, 

track power outages and affected areas; and this infrastructure will provide accurate, real 

time data.  Another major improvement was the purchase of a new Leaf Vacuum truck.  

The new truck replaced two other trucks and requires one operator, allowing the other three 

to five employees, previously needed, to perform other duties.  One truck and one employee 

can complete the task of two trucks and four to six employees faster, safer, cleaner, and 

better with a total estimated annual savings of $34,772 (1012 hrs. x $34.36 = $34,772).  

The Return on Investment (ROI) will be 4.93 years on a total investment of $171,500.  The 

cost savings for insurance, fuel, vehicle maintenance, and other associated cost savings 

were not considered in the ROI.  Information Technology continues to add automated 

systems that allow city employees to perform their duties faster, more efficiently, and with 

greater accuracy. 
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3. Pursue New Business and Industry.  Seven new businesses are or will be calling 

St. Marys home during 2017 and 2018.  Existing businesses and industries continue to 

grow in St. Marys by adding new lines and jobs to their facilities. 

4. Electric Department Infrastructure Improvement.  2017 saw the largest equipment 

expenditures with the renovation of the Spokeworks Substation; doubling the size and 

capacity.  This improvement, along with other electric infrastructure improvements, is part 

of a 6-year project that started in 2013 and is expected to be completed by 2019.  Upon 

completion of this project, St. Marys will have one of the finest electrical delivery systems 

in the state of Ohio.  With proper maintenance and technology updates, this delivery system 

will continue to deliver unrivaled reliable electrical power to our customers well into the 

future.  

5. Construction of a New Water Plant.  Construction of the new Water Plant has not begun 

as of this report date because additional time is needed for the plant design phase.  It is 

better to clearly define the plan deliverables rather than to start construction without all 

system requirements being clearly defined. 

6. Restoration of the Miami and Erie Canal.  Two plans have been completed in 2017 for 

cleanup and restoration of the canal; Miami and Erie Canal Alternatives Analysis Report 

by KCI and the Collaborative Development/Tourism Plan by Poggemeyer Design Group.  

The City of St. Marys has requested $10,000,000 from the State of Ohio to restore the canal 

and to clean the water. 

7. Pressure State and Federal Officials to Cleanup Grand Lake St. Marys (GLSM).  We 

have met with U.S. Representative Jim Jordan, State Representative Craig Riedel, and State 

Senator Rob McColley to discuss GLSM and Miami and Erie Canal issues. 

8. Develop the Tow Path Along the Miami and Erie Canal.  The Collaborative 

Development/Tourism Plan by Poggemeyer Design Group was completed in 2017.  The 

$50,000 grant received to develop the tourism plan will enhance our efforts to secure 

additional funding for canal improvement.  The Collaborative Development/Tourism Plan 

by Poggemeyer Design Group is a joint effort of Ft. Loramie, Minster, New Bremen, 

St. Marys, and Spencerville. 
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9. Restore the Reservoir Mill.  Architectural plan and drawings to restore the Reservoir Mill 

to its historical significant footprint have been submitted to the structural engineer for 

review and approval.  Upon approval of the plan and drawings by the engineer, the engineer 

will forward all documentation to the Ohio Historical Society for approval.  After the Ohio 

Historical Society approves all documents, restoration work may begin on the mill. 

10.  Small Lot Disposition or Repurposing.  Several lots that are not suitable for building on 

have been repurposed as green space and trees have been planted upon them.  Two lots 

have been donated to worthy nonprofit organizations to build new homes for deserving 

veterans and other citizens.  One additional lot was sold to Lots for Soldiers at a greatly 

reduced price. 

11.  Interchange Beautification - State Pollinator Grant Application.  Weed emergent 

application work began in 2017 at two interchanges:  U.S. 33 and S.R. 66, and U.S. 33 and 

S.R. 29, and will be reapplied in 2018.  Native Ohio pollinator plants will be planted in 

2019 and should reach maturity in 2024, allowing the plants to reseed each year.  Pheasants 

Forever is donating the seed and labor.  Additionally, the City is working with the Grand 

Lake Bee Keepers Association to reintroduce native species of bees to the interchanges and 

other strategic locations within the city.  Pollinator plants will be introduced throughout 

the city for beautification, environment, and cost saving purposes.  The City of St. Marys 

can save mowing, labor, insurance, and equipment cost through this program.   

12. Walnut Street.  I have decided to take no further action regarding Walnut Street until it 

becomes necessary to do so.  If action is needed to repair a utility, it is my intention to 

repair the utility and to restore Walnut Street to its original brick surface and limestone 

curbing.  Walnut Street is the city’s last remaining brick street, and I will keep as such as 

long as I am Mayor.   

 

Goals for 2018: 

1. Monitor and manage finances. 

2. Continuous improvement programs. 

3. Aggressively pursue new business and industry. 

4. Continue with the Electric Department infrastructure improvements. 

5. Begin construction of the new Water Plant. 
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6. Revitalize the Miami and Erie Canal through the City of St. Marys. 

7. Develop the towpath along the Miami and Erie Canal. 

8. Continue to pressure State and Federal officials for the cleanup of the canal. 

9. Continue to pressure State and Federal officials for the cleanup of the lake. 

10. Restore the Mill as finances permit. 

11. Small lot disposition or repurposing.  

12. Interchange beautification-State pollinator grant application. 

13. Converting old railway bridge into a pedestrian bridge over canal. 

14. Digital sign on U.S. 33 

  

Vision: 

 Attract new jobs to St. Marys that will strengthen the City’s economic base through a two-

part effort. 

Short term: Support existing industry and commercial businesses located in St. Marys.  

Existing businesses are the best method to maintain and create new jobs.  In addition, 

vigorously work to attract specialty shops and other businesses into the downtown.  A 

vibrant downtown is essential to a progressive community. 

Long term:  Develop a master plan to make St. Marys and surrounding communities 

attractive to medium and large employers.  The City of St. Marys will be stronger if we 

work with neighboring communities to promote economic development; there is strength 

in numbers. 

 Provide the citizens and businesses of St. Marys with superior services and utilities at the 

lowest price possible. 

 Promote and support the restoration of Grand Lake St. Marys through such groups as the 

Lake Restoration Commission (LRC) and Lake Improvement Association (LIA).  Continue 

to pressure State and Federal Officials to assist with the lake restoration. 

 Promote the revitalization of the St. Marys River, Miami and Erie Canal, Girty’s Town, 

and Fort St. Marys. 

 Preserve and renovate historic structures in downtown St. Marys rather than follow a path 

of demolition. 

 Identify potential private and public sources that could help finance the preservation and 

restoration of downtown St. Marys. 
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The City of St. Marys is committed to its goal of continuous improvement and enhanced 

customer/citizen satisfaction. 

Respectfully submitted, 

 

Patrick J. McGowan 

Mayor, City of St. Marys 
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ELECTRIC DEPARTMENT 

 

It was another very busy year in 2017.  We worked on a number of projects including several of 

the electric system upgrades.  The Spokeworks Substation upgrade was completed in July.  We 

are currently working with AMP and RDI Controls to upgrade generator 7, and we continue to 

explore the possibility of installing a solar field.  These activities, along with the usual day-to-day 

duties, have kept us busy. 

 

Dale Good, Electric System Superintendent, is continuing to attend the monthly AMP meetings in 

Columbus and is currently serving on eight committees:   

 

1. AFEC Committee (AMP Fremont Energy Center) 

2. AMPGS Committee (AMP Power Generating Station) 

3. Hydro Power Projects Committee 

4. Joint Venture Oversight Committee  

5. Power Supply & Generation Committee 

6. Prairie State Project Committee 

7. Solar Project Committee 

8. Transmission/RTO Committee 

 

2017 Projects: 

Hegemann Substation 

Routine transformer oil testing was completed.  Replaced the oil circuit breaker (O.C.B.) and the 

failed high-speed ground switch. 

Continuing to work on the bushing replacement of the east transformer. 

 

Spokeworks Substation 

Worked with Spectrum Engineering and Power Construction Group on the substation upgrade.   

Installed two 69 KV switches. 

Routine transformer oil testing was completed. 
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Tomlinson Substation 

Transformer and tap changer oil testing was completed. 

 

Solar Field 

Working with John Courtney and Spectrum Engineering on the possibility of a new solar field. 

 

Generator 7 

Replaced the diesel pony motor. 

A borescope was performed October 29th.  The turbine is in good shape.  The exhaust diffuser 

needs welded. 

Performed weekly inspections and general repairs of Generator 7. 

Working with AMP and R.D.I. on the upgrade of Generator 7 controls.  

Ran Generator 7 11 times in 2017: 

June 12th & 13th :  Peak shaving run – generated 56,054 KWH. 

July 12th, 13th, 18th, 19th, 20th, and 21st:  Peak shaving runs – generated 225,915 KWH. 

August 17th, 21st, and 22nd:  Peak shaving runs – generated 73,622 KWH. 

Total output of Generator 7 for 2017:  355,591 KWH. 

 

Generator 7 Electric Credits for 2017 

Sold 10 MW into the RPM Auction at $4.9133 January ~ May $245,665.00 

Sold 10 MW into the RPM Auction at $3.0748 June ~ December $215,236.00 

Total Credit for 2017  $460,901.00 

Less Fuel  - $90,750.00 

Total Credit for 2017 less Fuel Costs   $370,151.00 
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 JV2 (G11) 

Assisted AMP & R.D.I. Controls with the upgrade of AMP’s JV2 controls. 

Performed weekly inspections of JV2. 

Ran AMP’s G11 generator 11 times this year for a total output of 363,333 KWH. 

Credit / Debt Service for JV2: 

Credits for 2017 $ 407,669.00 

Annual Maintenance Contract + $43,200.00 

Total Income for 2017 $450,869.00 

Minus Debt Service for 2017   - $152,160.00 

2017 Net Credit $298,709.00 

 

Switches 

All switches on our electrical system have been lubricated by our crews.   

 

Information Technology  

Continue to work to upgrade the City network.  Many of the outdated switches have been replaced 

with new Cisco switches. 

 

Mutual Aid 

In July, hurricane Irma hit Florida and a request for mutual aid was sent out by AMP.  We sent 

one crew, John Vogel and Jason Durkee, to Homestead Florida for two weeks to assist them with 

rebuilding the electrical system.   

 

Sent one crew to Celina to help restore power due to a tornado on November 5th. 

 

ProPet 

An infrared inspection was performed. 
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Alley between Wayne & Perry Streets 

Installed 1,837 feet of primary and neutral wire, 8 poles, and 3 transformers. 

 

66A – New Water Plant 

 

Installed 4,927 feet of primary wire, 1,643 feet of neutral wire, and put up 15 poles. 

 

 

South Park Drive & 66A 

Installed 12,000 feet of primary wire, 5,400 feet of neutral wire, 13 poles, 1 transformer, and 

1 recloser. 

 

 

Knoxville Avenue – Van Crest Project 

Installed 1,200 feet of primary wire, 400 feet of neutral wire, 3 poles, and 1 transformer. 

 

 

New Hope Senior Village 

Installed 100 feet of overhead primary wire, 720 feet of underground primary wire, 100 feet of 

neutral wire, 1 pole, and 5 transformers. 

 

 

Rolling Hills – Stoney Brook Drive  

Trenched in 2,000 feet of underground primary and put in 3 transformers. 

 

Midget Football Field Lights 

Installed 5 poles and 12 lights. 

 

Main Street 

Replaced 62 street lights with LED lights. 
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Storm Damage 

On November 5th, St. Marys was hit with straight-line winds.  These winds took down numerous 

trees, poles, and power lines.  Damage was wide spread around town.  Three hundred twenty one 

residences (321) were out of power due to the storms.  Replaced 2 transformers, 12 poles, put 

power lines back up, re-attached secondary to 47 houses, and removed 14 trees from power lines.  

Also, removed a number of trampolines from power lines. 

 

Spent 3 days replacing power poles and putting power lines back up for the Waesch Road circuit. 

 

Projects for 2018 Include 

 Continue with the electric system upgrades. 

 Replace the O.C.B. at the Tomlinson Substation with 2 SF6 breakers. 

 Replace bushings in the east transformer at the Hegemann Substation. 

 Continue to look into the possibilities of installing a Solar Field. 

 Lighting along the Parker Hannifin Road. 

 Van Crest Development Project. 

 Canal View Estates – trench in primary and secondary wire. 

 Build power line for HDL. 

 Run power line under State Route 66 at Shipman Road. 

 Replace bad underground wire at Defiance Trail, Gordon Grove, and Columbia Square. 

 Finish running 3-phase power to the new water plant location. 

 Relocate the Waesch Road circuit from the railroad to County Road 66A. 

 Split the East circuit into two circuits. 

 Routine repairs and maintenance of the electric distribution system. 

 Continue to work with Spectrum Engineering on current and future electric upgrades. 

 Continue to work with AMP and R.D.I. on the upgrading of the Generator 7 controls. 

 Continue with the re-conductoring project. 

 Perform quadrennial substation maintenance at the Hegemann Substation. 

 Electric System Mapping. 
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INFORMATION TECHNOLOGY 

 

This completes the third year of planning and implementing fiber optic connectivity between City 

assets.  This project has allowed the core of the City’s data processing to move up to one-thousand 

times faster than the previous network.  Additional end-point Cisco switches were added at the 

termination points of the fiber optics to assist in speed, productivity, and redundancy.   

 

Year two of the new IP-based radio system which uses the City’s computer network to 

communicate between base stations and repeaters, replaces several pieces of obsolete equipment 

that communicated over POTS (Plain Old Telephone) lines.  A new radio repeater was installed at 

the Main Street Water Tower.  The repeater allows the use of hand-held radios throughout the City.  

The addition of the repeater will greatly increase the safety concerns of electric line maintenance.   

 

During the summer of 2017, the IT Department continued the replacement of existing analog video 

cameras with IP-based video, which stores the video files on a centrally located server.  

Additionally, several new cameras were added at Rotary Park, the K.C. Geiger Park walking trail, 

and Lock 13.  The Police Department can view video feeds in real-time.  Additional storage 

capacity was added to the server, which hosts the video cameras.   

 

A 20K generator was installed at 106 East Spring Street, the site of the Tax and Utility offices for 

the City.  The generator is sized to provide electricity to the entire building in the event of a power 

outage.   

 

The conference room in the basement of the Utility/Tax building referred to as the Canal Room 

saw a media upgrade in 2017 with the addition of a 50-inch television to augment training and 

presentations that occur regularly.  Additional media and electrical outlets were also added.   

 

The concession stand at the mini-golf course was remodeled in an effort to reduce the heat 

signature in the building and to help maintain the network hardware that is housed in the 

concession stand.   
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In 2017, a contract was approved with TSC to extend the City fiber optic network to the site of the 

new Water Treatment Plant.  As part of the agreement with TSC, fiber optic cable will also be 

served to the two water towers and City Wells #1 and #2 on South Park Drive.  This will allow for 

a centralized control of water treatment assets from the new plant.   

 

The IT Department worked in partnership with several engineering firms to develop technology 

for the new plant and adopt some of that technology for future use at the Wastewater Treatment 

Plant.   
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ENGINEERING DEPARTMENT 

 

The Engineering Department was able to hire an Engineering Technician to fill the vacant position 

that was left open from the resignation of Bret Liming in 2017.  Jonathan Murphy was hired full 

time in April of 2017 as an Engineering Technician III.  He is a graduate of Defiance University 

with a Bachelor’s degree in Mathematics and a graduate of Toledo University with a Master’s 

Degree in Engineering.  Jonathan is pursuing his Professional Engineer’s license, which takes 

approximately four years to complete.   

 

The department continued this past year in providing quality public service to the community from 

assisting with general permits to providing engineered plans and specifications for major projects.  

The following is a list of major projects that were accomplished in 2017: 

 

2017 Street Program 

The 2017 Street Program focused on West Spring Street from the west end to Wayne Street.  The 

Engineers worked all year on the design that consisted of the replacement of the existing 12-inch 

and 10-inch sanitary sewer trunk line with a 15-inch sanitary trunk line to assist in alleviating 

sanitary sewer backups in the area.  The plans also included replacement of the existing storm 

sewer system along this area.  Water sand is a big factor in construction of the sewers so the plans 

had to incorporate removal of ground water by means of dewatering.  Plans were completed and 

bid out in December.  The contract was awarded to Helm’s and Sons Excavating of Findlay, Ohio, 

for a cost of $907,784.18.  Construction is expected to begin in early 2018 and be completed by 

September of 2018. 

 

PY’17 CDBG Formula Grant Street Resurfacing 

The department applied for a $150,000 grant through the State’s CDBG Formula Grant program.  

The City received $74,000 of the requested grant due to the abundance of surplus money that is in 

the City’s RLF account.  The Formula money will be used to resurface the following streets: 

 Columbia Street (Chestnut St. to Spruce St.) 

 North Vine Street (Columbia St. to Oil St.) 

 Oil Street (Spruce St. to Scott St.) 

This project will be bid out in early 2018 and be completed in 2018. 
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Pedestrian Bridge over U.S. Rt. 33 

The department re-applied for a Transportation Alternative Program Grant through ODOT for 

construction of a new pedestrian bridge over U.S. Rt. 33 for $3.1 million, which is 95% of the 

project construction cost.  ODOT awarded the City $2,375,000 in grant money for the construction 

and inspection of the bridge.  The City will pay the remaining money for construction, design cost, 

right-of-way cost, and inspection cost. 

 

The department underwent the consultant selection process and hired Kohli & Kaliher Associates 

of Lima, Ohio, to complete the design of the bridge.  They are expected to begin work in January 

of 2018. 

 

Spring St. Reconstruction (Wayne St. to Spruce St.)  

The department applied for an ODOT Small Cities Grant and an ODOT Transportation Alternative 

Program Grant for the reconstruction of Spring Street from Wayne Street to Spruce Street.  This 

portion of Spring Street was estimated at total construction cost of over $8,000,000 to complete.  

Both grant applications were denied for 2017.  The department will revisit both applications in 

2018 and try for funding again. 

 

Choice One Engineering was hired to complete a traffic study for the uptown area focusing on 

13 traffic signals.  Four (4) of the 13 traffic signals were warranted to remain in place.  The 

department will continue working on the project in 2018. 

 

General Services Storage Building 

Bids for the 60 foot by 140 foot storage building were accepted in December 2016 and a contract 

was awarded to Miami & Erie Contractors in the amount of $247,300.  The contractor began 

construction of the building in March of 2017 and completed it by August 2017.  General Services 

completed a concrete pad in the front of the building and completed the stone fill around the rest 

of the building. 
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RTF Grant for the Miami & Erie Canal Towpath 

The City was awarded a RTF (Recreational Trails Fund) Grant through the State of Ohio to 

purchase material to stone pave the towpath and provide rip rap for the west bank of the canal for 

a length of approximately 3,300 L.F., starting on the north side of U.S. Rt. 33 going north towards 

Glynwood Road.  The grant will pay for material, and ODNR and the City will work together to 

provide the labor and equipment to complete the work.  The grant amount is $85,609.00.  ODNR 

worked on obtaining permits through the Corps of Engineers to install the riprap before starting 

the project.  These permits were granted at the end of 2017 and work is expected to begin the first 

of the year in 2018. 

 

Cook Street Extension 

The department completed a preliminary survey for the extension of Cook Street and a possible 

8-acre tract of industrial land that could be split off the existing Parker Hannifin site just north of 

Spring St. (C.R. 33A).  The survey was submitted to Parker Hannifin for review.  The street, if 

constructed, will extend to Spring Street.  This will connect the industrial area along Spring Street 

(C.R. 33A) to McKinley Road which will allow for easier access to U.S. Rt. 33.  Preliminary field 

topo was also conducted to get started on the plans for the roadway.   

 

Spring Street Utility Extension Project  

The department began working on a design for a new 12-inch water line, 8-inch sanitary sewer 

line, and new electric along Spring Street from Parker Hannifin’s east property line going west, to 

the west property line of the City-owned 19 acres of industrial ground.  These utilities will serve 

HDL Property Services, LLC, who has purchased the former Hirschfeld property along the south 

side of Spring Street, and provide a job ready site for the 19 acres. 

 

Reservoir Mill Development 

Rasneor Contracting stabilized the roof and placed a temporary patch on it to keep the weather out 

in the northwest area of the mill.  The structure was too unstable to continue the work.  

 

A contractor was brought in for re-evaluation of the structure and a new quote was received 

to completely redo the structure.  Moody-Nolan, an architectural firm, was hired to complete a set 

of plans to submit to the State Historical Preservation Office for approval.  This approval is needed 
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to allow the City to use the RLF funds to reconstruct the structure due to its historical aspect.  

Moody-Nolan performed the survey work and began design in 2017.  

 

The State Historical Preservation Office (SHPO) visited the project site due to their involvement 

with the environmental study.  They determined it was necessary to keep the west shed of the 

building, which adds cost to the project.  Once the SHPO approves the plans, the environmental 

study can be completed and the State can approve the use of the RLF money and the project can 

move forward. 

 

A surveyor completed the boundary survey for the property of the current owner of the mill and 

of the State land that will be transferred to the City.  An agreement with ODNR was processed to 

accept the land once a final plan for the lot and building is determined. 

 

New Water Treatment Plant 

The department worked closely with Jones & Henry on the design of the new water treatment plant 

that is to be constructed at the northeast corner of Koop Road and C.R. 66A.  Included with the 

plant project is an extension of a 4-inch sanitary sewer force main that will run along C.R. 66A 

and a new 12-inch water main that will run along Koop Road and S.R. 66.  Discussions were held 

with ODOT and right-of-way permits were applied for from ODOT and the County.  Discussions 

were also held with adjoining property owners concerning the plant location and layout.  

Easements were obtained for the new waterline that will run along Koop Road. 

 

Land & Building Acquisition 

04812 C.R. 33A (Hirschfeld property) – This property consists of 6.5 acres which held the former 

Quality Ready Mix plant.  An environmental phase I and phase II was performed on the property.  

The City purchased the property in February 2017.  HDL Properties Services, LLC decided to 

purchase the property in December 2017 and began work on developing the property for their 

landscape and dumpster business. 
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302 E. Spring St. (Siferd Hossellman property) – This property was being offered to the City 

by the corporation.  This property was an auto parts store and was in the past a gas station.  An 

environmental phase I study was completed in 2016 and an environmental phase II study was 

completed in 2017.  The Phase II study came back with minimal concerns and no cleanup was 

needed.  The City accepted the property and later sold to a commercial business in 2017. 

 

Former K-Mart on Celina Road 

The City purchased the former K-Mart building on Celina Road and surrounding property 

(5.2 acres +/-) in April 2017.  The structure was assessed and is planned for demolition to make 

room for a new commercial subdivision.  Subdivision layouts were researched and discussions 

were held with adjoining property owners to allow for the best possible use of the area.  Boundary 

surveys were completed for three parcels to assist in the plat layout. 

 

Former Abandoned Railroad in West Oaks Area 

The former railroad right-of-way that lies north and south of Celina Road and extends into the 

West Oaks Subdivision was purchased in 2017.  The department began the boundary survey 

process to have this land split among the adjoining property owners.  This should be completed in 

2018. 

 

Former Railroad Bridge over Miami-Erie Canal  

The department looked into the refurbishing of the former railroad bridge over the Miami-Erie 

Canal just north of High Street for use as a pedestrian bridge.  Dan Bennett was hired as a 

consultant to provide options and recommendations for the bridge.  These recommendations will 

be utilized by City forces to create a usable pedestrian bridge. 

 

Miami and Erie Canal 

The department worked with KCI Technologies to develop a plan to clean up the canal and its 

waters through the City.  KCI finalized a plan that included a wetland treatment train similar to 

what the lake is using, dredging the canal, and riprap along the banks to name a few items.   
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Rolling Hills Storm Sewer 

The department developed plans for a new storm sewer along the south side of Rolling Hills Drive 

to alleviate a storm water issue in the subdivision.  Easements were obtained from two property 

owners to allow the installation.  General Services began installation in December 2017. 

 

River Road Sanitary Sewer Extension 

The department developed plans for a new 8-inch sanitary sewer along River Road to serve 

7 properties.  County permits were obtained for the installation.  The Water/Wastewater 

Department installed the sewer line in November of 2017. 

 

Auglaize County Recycling Building 

The department worked on a request from Auglaize County Commissioners to purchase the land 

the County Recycling building is situated on and to purchase additional land north and south of 

the building.  An agreement was made on the amount of land, which was surveyed by the County 

Engineers office and approved by the City.  The County is working on final details for the 

purchase, which is expected to take place in early 2018.  

 

FEMA Floodplain Mitigation Buyout Program 

The department began researching ways to mitigate flood prone areas of the City, focusing on the 

houses south of McLain Street and east of Hackney Street.  Strand and Associates was hired to 

administrate a project that would involve FEMA purchasing property, demo the existing structures, 

and turning the vacant property over to the City for use of park land.  This is a pilot project and, if 

well received, can expand throughout the flood prone areas of the City.  This project is expected 

to take approximately two years to complete Phase I. 

 

Developments 

New Hope Village, a 40-unit senior apartment complex, began construction in the fall of 2017 just 

west of the Living Hope Assembly of God Church on Indiana Avenue.  All of the infrastructure 

was completed in 2017, and all of the buildings were started in 2017.  The first units will be ready 

to rent in April 2018. 
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Rolling Hills 9th Subdivision was completed in the early spring of 2017, creating 8 new building 

lots.  The 9th subdivision completed all of the Rolling Hills Subdivision.  This subdivision has 3 of 

the 8 lots being built on at the end of 2017. 

 

Holy Rosary Church on Spring Street completed all of their additions to the church and school in 

2017. 

 

The St. Marys Foundry continued construction of a 24,000 S.F. addition on the west side of the 

current building.  Work will continue into 2018. 

 

Vancrest Assisted Living Center began development of plans for a new 70,000+ S.F. assisted 

living center and wellness center on vacant land just south of Hager Street and west of Knoxville 

Avenue.  There was an issue with an existing City sanitary sewer through the property.  The 

department developed plans to have the sewer rerouted, which will eventually allow an existing 

sanitary lift station to be eliminated.  Vancrest is expected to start construction in early 2018. 

 

Annexation 

A 2.044-acre tract of land was annexed into the City in 2017.  This property is being developed as 

a residential property.  The department designed plans for a 12-inch water line extension and a 

2-inch sanitary sewer force main to serve the property.  These utilities were installed by the water 

department.   

 

GIS Mapping System 

Additional seasonal personnel were hired to focus on our mapping system.  The department 

continues to GPS our infrastructure, enter data into a database, and build survey grade GPS utility 

maps.  The County GIS department is also assisting the City with building these maps by placing 

our information on their GIS mapping system. 

 

Engineering Files 

Additional seasonal personnel were utilized to complete a digital database for the department’s 

paper files of plans, maps, and permits.  All current files that were in paper format were scanned 

and entered into a database.  Drawing files were digitally documented and hyperlinked to make 

access to the files simple. 
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State Building Permitting and Inspections 

Auglaize County now has its own official building department, which is contracted through Miami 

County Building Department and the Miami County Health Department.  All industrial and 

commercial buildings need to be approved through Miami County instead of the State of Ohio.  

This took effect the first of March 2017. 

 

K.C. Geiger Diamond No. 1-4, 9 & 10 Reconstruction 

The Mercer Group of Troy, Ohio, reconstructed diamonds #1, #4, #9, and #10 this past year.  A 

new layer of soil was placed and graded for proper drainage and a top dressing was applied to the 

skinned area.  This design will provide a better playing surface for the teams and lower 

maintenance for the Parks Department.   

 

K.C. Geiger Pickleball/Tennis Courts 

The department developed plans to reconstruct the existing tennis courts at K.C. Geiger Park into 

3 tennis courts and 4 pickleball courts.  The existing nets and fence was removed by the General 

Services Department.  J Milling, Inc. was hired to mill 2-inch off the existing asphalt surface.  The 

exposed cracks were sealed by the General Services Department.  Freisthler Paving was hired to 

apply the asphalt coat, which was delayed due to weather.  Next spring, Courtsmiths will apply 

the acrylic coating, and new nets and fencing will be installed by City forces to complete the courts. 

 

Midget Football Facilities 

There has been a big concern with placement of Midget Football leagues for the City.  The 

department studied the schedules of Midget Football and Soccer, discussed options with each 

group, redesigned the existing soccer fields in K.C. Geiger Park, and came up with a layout that 

works for both groups.  Midget Football no longer needs to utilize the ball fields, which helps with 

spring maintenance.  Three of the practice fields now have lights so practice can go into the 

evening. 
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Permits 

In addition to the above projects, the Engineering Department issued the following permits: 

 Zoning permits………………………………………… 124 

 Street Opening permits……………………….………… 35 

 Sidewalk permits…………………………………….…. 6 

 Demolition permits…………………….………………. 2 

 Obstruction permits…………………………………….. 18 

 

 Plumbing Permits 

 Residential……………………………………………… 75 

 Commercial…………………………………………….. 11 

 (as of December 31, 2017) 

 

New housing starts this year included ten (10) single-family residences, one (1) three-family 

apartment unit, and one senior apartment complex that consists of (4) 6-unit apartments and 

(4) 4-unit apartments. 
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FIRE DEPARTMENT 

 

Department Roles 

 

Administration  

 

The Chief and Captains provide leadership in coordinating efforts to ensure efficient and effective 

services to the public as well as coordinating interactions with other city departments.  The annual 

budget is prepared and administered.  Operating procedures are evaluated and upgraded when 

necessary, to improve services and to keep pace with changing conditions and technologies.  

 

Fire Suppression  

 

Personnel work a 24-hour on duty, and 48-hour off duty schedule.  While on duty, they are 

responsible for responding to all emergency calls including, but not limited to:  

 

Fires  

Explosions  

Rescues accidents  

Medical emergencies  

 

Downed power lines  

Odor investigations  

Many other requests for service 

Carbon monoxide investigations 

Emergency Medical Services  

Rescue and emergency medical calls account for 78% of our department’s response.  Our 

paramedics provide vital services to the citizens.  

 

Special Operations  

The department has training to provide rope rescue, confined space rescue, water/ice rescue, grain 

bin rescue, and active shooter response.  While these are low frequency calls, they are very high-

risk operations. 

 

Department Awards 

Firefighter/Paramedic Joshua Haney received the 2017 Firefighter of the Year award from the 

St. Marys American Legion Post 323. 
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On January 7, 2017, Captain Dave Kramer and Firefighter/Paramedics Doug Beougher and Sam 

Rammel received the “Brain Save” Stroke Alert award from Grand Lake Health System. 

On February 7, 2017, the City of St. Marys Fire Department received the “Frank Foss EMS 

Excellence Award” from Mercy St. Vincent and Mercy St. Rita’s Life Flight. 

 

On April 10, 2017, Firefighter/Paramedics Matt Schrolucke, Sam Rammel, and Doug Beougher 

received the “Excellence in Cardiac Care” award from St. Rita’s Medical Center. 

 

Recap of 2017 

1. 2017 Personnel Milestones.  Sam Rammel, Firefighter/Paramedic, celebrated 5 years of 

service with the department.  

2. Expansion of Fire Investigators.  This year Captains Wayne Sweigart and Kevin Heilers 

completed fire investigation training through the Ohio Fire Academy.  The next step is to take 

a test conducted through the National Association of Fire Investigators to become Certified 

Fire and Explosion Investigators. 

3. Completed second half of portable radio replacement.  We replaced the second half of our 

portable radios, which are assigned to each firefighter.  These radios are our lifeline in 

emergencies.  Our new radios are water and heat resistant to reduce failures in fire conditions. 

4. Purchase of an automated CPR device.  With assistance through the Ohio BWC grant, we 

were able to purchase a Lucas 2 automated CPR device.  This device ensures consistent 

compressions and relieves a paramedic to do other additional tasks. 

5. Implementation of third party billing.  We switched to third party billing on October 1st.  Our 

billing company, MediCount, is based out of Cincinnati and specializes in EMS billing.  We 

came to this decision with the retirement of Karen Bergman who had been doing our EMS 

billing. 

 

Fire Suppression / Rescue 

The Fire Department consists of well-trained firefighter/paramedics and their equipment that will 

respond to your call for service.  Our service area is approximately 35 square miles with one 

station.  The City is 4.6 square miles, with the remainder being Noble Township. 
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There are a minimum of three firefighters on duty every day, with a maximum of four.  Our fleet 

consists of three engines, one ladder, one brush truck, one water rescue, one boat, and three-

advanced life support (ALS) ambulances.  Our firefighters work on average, including overtime, 

60 hours/week. 

 

The City of St. Marys Fire Department participates in area mutual aid.  On a regular basis 

communities face emergencies which overtax their own fire and emergency medical service 

capabilities, as well as their specialty response team capabilities.  Participating in mutual aid 

affords invaluable benefits to a stricken community by providing manpower and equipment 

assistance when needed. 

 

Emergency Medical Services 

Over the last year, the City of St. Marys Fire Department has continued its mission of providing 

high quality pre-hospital emergency care.  Our service area is approximately 126 square miles, 

covering the City of St. Marys and four (4) townships.   

 

The City of St. Marys Fire Department is dedicated to increasing survival and reducing disability 

from out-of-hospital emergencies in the area that they protect, by providing the highest quality 

patient care in the pre-hospital setting.  To accomplish this, we adhere to a medical model ensuring 

adequate and up-to-date training for all personnel.  The department looks for ways to improve 

patient care through the use of training, medical policies and protocols, and maintaining up-to-date 

equipment and medical supplies. 

 

Fire and EMS Training 

Becoming an accomplished firefighter takes a tremendous amount of training.  Training properly 

is what keeps our staff alive—literally.  For this reason, we are very serious about the type and 

level of training provided.  All full time firefighters spend a minimum of 20 hours per month in 

training.  Many times, it is much more than that.  Topics of training include:  

 

Fire Suppression             Auto Extrication           Emergency Medical 

Hazardous Material                        Water / Ice Rescue             Confined Space Rescue 

Hose Evaluations             Apparatus Operations          ….and much more 
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Some specific trainings that have occurred this year include:  Fire Safety Inspector Continuing 

Education (Legal aspects of the code, citations/case studies, emergency planning of outdoor 

events), Frank Patterson Seminar (Response and Recovery of the West, Texas Explosion), Grain 

Bin Rescue, National Fallen Firefighters Foundation – Courage to be Safe, and Rapid Decision 

Making for the First Due Firefighter, to name a few. 

 

It is the mission of the City of St. Marys Fire Department to provide the highest quality training, 

inspection, and evaluations to our members.  This is intended to prepare our Department to serve 

our community in the most efficient and effective means possible, and to ensure personal safety as 

we deliver this service.  

 

EMS Training  

Training is a critical function for any EMS service.  As our work becomes more complex and 

diversified, the knowledge required, professional standards, and government regulations have led 

to increases in overall training needs for the Department.  Documentation and records management 

are essential elements of that process.  Maintenance of existing key programs is vital.  The current 

paramedic protocols allow for more than 35 medications to be given.  Currently the State of Ohio 

requires that 86 hours of EMS training be performed by each Paramedic every three years.  

 

Every two years members have to renew their CPR certificate in order to maintain their EMT-

Paramedic license.  The paramedics also need to renew their Advanced Cardiac Life Support 

(ACLS) and Pediatric Advanced Life Support (PALS) certifications every two years. 

  

Identified in the required training development or refresher training include:  

Medical Assessment  Trauma Assessment   Airway 

Pharmacology  Venous Access   Cardiology  

12 Lead Interpretation  Obstetrics   EMS Operations  

Weapons of Mass Destruction 
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Fire and Life Safety Inspections 

The City of St. Marys Fire Department is responsible for over 400 inspections each year.  There 

are currently four (4) inspectors, a minimum of one on each shift, who are responsible for 

performing the inspections.  Inspections are conducted on the shift level, which has the added 

benefit of allowing all Department members the ability to preplan all commercial building 

inspections in the City. 

 

Public Education 

The primary goal of the Department is to prevent fires and injuries before they occur.  Our many 

programs are designed to educate children and adults alike in methods to prevent accidental fires 

and personal injuries.  Additionally, the public education program strives to educate citizens in 

methods to deal with actual emergencies before the arrival of professional help.  The following is 

a list of some of the programs we offer:  

 

Grade School Fire Safety - This is an elementary level education program focusing on fire safety 

and burn prevention.  During the month of October, we visit every grade from Kindergarten 

through 5th grade and deliver fire and life safety messages to the students. 

 

Fire Station Tours - Our fire station is part of the community and throughout the year clubs, local 

schools and citizens stop by the station for a tour.  This year we have conducted over 45 hours of 

station tours.  We have been visited by Cub Scouts, Capabilities, 4-H, and area pre-schools just to 

name a few. 

 

CPR Training - We have partnered with Joint Township District Memorial Hospital to provide 

CPR training to the public.  

 

Fire Extinguisher Training - This program is offered to any business and their employees.  The 

program is designed to provide citizens with a better understanding of the proper use of 

extinguishers and hands-on training to properly extinguish a fire in its earliest stages.  
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Evacuation Drills - Emergency evacuation drills for fire and/or severe weather shelter drills are 

conducted for local schools.  This year we have implemented, at the request of the schools, surprise 

evacuation drills.  The schools designate a week to conduct the drill, but they do not know what 

day or time it will occur.  This has revealed gaps in the accountability plans and the administrators 

have made corrections.  We are proud to have such a good working relationship with our local 

schools. 

 

Juvenile Fire Setter Intervention - Provide specialized counseling for youths who have played 

with or set fires.  

 

 

Selected Statistics 
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 2017, St. Marys Fire Department responded to 1,117 calls for EMS.  Of those, approximately 81% 

were transported to a hospital by St. Marys EMS. 
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2017 EMS Call Treatment & Transport Breakdown

Patient Treated, Transported by St. Marys EMS - 904

Patient Evaluated, No Treatment/Transport Required - 120

Patient Refused Evaluation/Care (Without Transport) - 29

Patient Treated, Released (per protocol) - 33

Patient Treated, Released (AMA) - 21

Patient Dead at Scene (Without Transport) - 9

Patient Treated, Transported by Private Vehicle - 7

Patient Treated, Transported by Law Enforcement - 4

Canceled on Scene (No Patient Contact) - 3

Patient Refused Evaluation/Care (With Transport) - 2

Patient Treated, Transferred Care to Another EMS Unit - 2

Canceled on Scene (No Patient Found) - 1
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EMS RESPONSE TYPE 
 

 

 

 

EMS RESPONSE ZONES 
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FIRE RESPONSE TYPE 
 

 
 

 

FIRE RESPONSE ZONES 
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Goals and Objectives for 2018 

 

1. Replace Ambulance 157. 

 

2. Replace Safety Building generator. 

 

3. Replace Safety Building roof over truck bay. 

 

4. Replace 5 Self-Contained Breathing Apparatus. 

 

5. Update living quarters, bathroom, and shower/locker room areas. 

 

6. Purchase an additional automated CPR device. 

 

7. Purchase additional rescue air bags and hydraulic rams. 

 

8. Replace vehicle stabilization devices. 

 

9. Replace 11 sections of hose. 

 

10. Replace fitness equipment. 

 

11. Replace 1 AED and purchase 1 additional AED. 

 

12. Purchase a grain bin rescue auger. 

 

13. Expand the number of fire investigators. 

 

14. Expand the number of fire and life safety inspectors. 

 

15. Continue communication upgrades. 

 

16. Continue technology upgrades. 
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GENERAL SERVICES 

                                                                         

A special “Thank You” to the employees who completed not only a large quantity of work, but 

also quality of work.  “Thank You” also to the citizens, administration, and Council of the City of 

St. Marys for giving us the facilities, equipment, and manpower to maintain our streets and 

neighborhoods.                                                                                                                  

 

The winter of 2016/2017 started with 2 treacherous ice storms, but ended up being very mild.  We 

were called out 9 times from December 12th to March 17th.  Total man-hours for snow removal 

were 385 regular hours and 122 overtime hours.  We used 212 tons of salt and grit, plus 1,000 

gallons of brine in 2017.  All totals are below the 2016 numbers.  Assistance from other 

departments was greatly appreciated. 

  

Beginning in April, we razed the old recycle building to make room for our new 8,400 sq. ft. 

storage building next to the current General Services Garage.  Construction by Miami & Erie 

Contractors was completed in August.  We hauled in 240 tons of crushed concrete from the landfill 

site that we had ground earlier in the year for a base around the building at a savings of $5 per ton.  

One hundred seventy (170) yards of concrete was poured with 2 tons of rebar in front of the 

building.  By doing the work ourselves, we saved over $6,000.  The concrete will last longer than 

having asphalt installed.  The addition of this building has made everyday operations more efficient 

for the entire Department, including the mechanics. 

 

In 2017, we spent 1,031 man-hours doing projects for, or assisting other departments.  We finished 

removing and pouring the final 40 yards of concrete in the truck bay at the Electric Distribution 

building that was started in 2016.  We repaired and replaced HVAC duct work, fixed roof leak, 

and poured a pad for a backup generator at the Utility/Tax Office.  The Hirschfeld property on 

33A was cleared; brush and tree removal was performed and 6 tons of construction debris was 

hauled away.  We secured the old Kmart building and assisted in removing its contents.  Many 

other small jobs were performed at various departments. 
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Additional improvements and equipment purchased net yet mentioned include:  installation of a 

new roof at General Services/City Garage, purchase of portable vehicle lifts that greatly assist our 

mechanics, purchased a 72-inch Kubota riding mower, and a mosquito sprayer and material using 

grant money.   

 

A flair mower attachment was added to the mini excavator to clear brush.  That has helped 

immensely with clearing under power lines, ditches, the canal, and river banks.   

 

The addition of the Xtreme Vac for leaf pick up has reduced the man-hours from 1,624 in 2016 to 

612 in 2017.  The amount of leaves picked up increased over 1,000 yards from last year to 2,341 

yards this year.  After the storm on November 5th, 6 employees picked up brush for 8 days and we 

were still able to keep up with leaf collection because of this machine. 

 

The brush and grass bins were relocated to the old power plant coal yard with a new access road.  

Forty (40) yards of concrete flooring was poured, as this will be the permanent location.  These 

have been favorable with the citizens.   

 

Brush pickup consisted of 1,552 man-hours, hauling 3,750 yards of debris to the compost pile.   

 

Storm damage costs from the November 5th storm:  man-hours - $9,009; equipment and fuel - 

$28,752; and tub grinding - $5,000 for a total of $42,761. 

 

The number of hours for community organization events, and parade set up and tear downs was 

269 regular hours, plus 24 hours of overtime.  Those groups and events include Sister Cities, 

Summerfest, Half Marathon, Waynestock, School Bonfire, Walk with Nature, Tailgate for Cancer, 

and Winterfest, in addition to the parades.  

    

Something new we tried this year from a recommendation by the County Garage was undercoating 

our vehicles with a rust proofing agent.  This was performed by a company out of Anna. 
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The Department also kept busy with a variety of other duties.  Some of these include: 

Tree Pits – formed, concreted, and placed bricks around 12 trees on Spring Street. 

 

Street Sweeper – 705 hours; includes hauling 151 tons to the Celina landfill.  

 

Parks – 1,717 hours removing 59 tree stumps, installed new dugout fences, mowing, spraying, 

re-seeding Memorial Park, refurbishing Rotary Park, starting to refurbish tennis courts at K.C. 

Geiger Park to add pickleball courts by putting down 2,400 lbs. of crack sealer material and 

1,350 ft. of pave prep membrane, and removing trees, etc. 

 

Painting Streets – 440 hours used painting stop bars, cross walks, school crossings, and railroad 

crossings. 

 

Signs – 258 hours included repainting the 3 screens holding the community organization signs. 

 

Crack Sealing – This maintenance practice is done to extend the life of the asphalt by preventing 

water from entering the asphalt surface.  Once the cracks have been blow cleaned using an air 

compressor, a polymerized asphalt that is heated to over 300 degrees is squeegeed into the cracks.  

This is very labor intensive but yields outstanding long-term benefits.  385 man-hours were used 

placing 11,120 lbs. of material down. 

 

Alleys – 324 hours grading and adding stone.  

 

Pothole Repair – 175 man-hours used on the Durapatcher to repair potholes. 

 

Storm Sewer Locates – 151 hours performing locate requests. 

 

Landfill – 120 hours pushing up the brush, leaf, and grass pile at the landfill as well as leveling 

off debris.  

 

Catch Basins – 316 hours spent cleaning catch basins. 

 

CIC Buildings – 116 hours performing maintenance and repairs. 
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Tree Trimming – 815 hours. 

 

Mowing and Trimming – 2,559 hours. 

 

City Garage – the full time City Mechanic, along with the Mechanic Helper/Laborer completed 

825 work orders, which included equipment or vehicle repairs and scheduled vehicle maintenance. 

 

2018 Projects 

 Replace street sweeper with a more cost effective smaller unit with the same capabilities. 

 

 Finish out the inside of the new building. 

 

 Refurbish the old power plant garage.  

 

 Trim trees along the streets this winter to keep them from hitting our trucks and from blocking 

signs. 

 

 Install overflow tile from New Hope Senior Village along Rolling Hills Drive.  

 

 Start replacing deteriorated asphalt around General Services garage with concrete. 

 

General Services will continue to provide high quality service to the citizens of St. Marys in 

2018. 
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INDUSTRIAL AND COMMUNITY DEVELOPMENT 

 

The Industrial and Community Development Department was busy during 2017 with business 

retention and attraction activities and local and regional workforce development programs.  The 

department oversaw the second year of the successful Downtown Façade Improvement Program.  

In addition to that program, the department successfully managed several City-owned and 

controlled storefronts and buildings.  The department also played a role in selling several buildings 

and a parcel of land to owners who plan to open businesses in the City as well as turn vacant 

buildings into productive members of the City’s landscape.  

 

Industry 

Manufacturers in St. Marys continue to thrive.  All of our McKinley Road operations are in full 

swing as evidence by the “Now Hiring” signs that dot the road.  Attracting workers in an ever-

tightening labor pool continues to be a challenge.  However, the department continues to work 

with regional partners, including the West Central Ohio Development Coalition, to help attract 

skilled workers to fill job openings.  This will continue to be a focus in 2018.  The department will 

continue to work closely with management at each location in 2018.  

 

Business/Organization Activity 

 

New Businesses/Organizations: 

 

• Lunatic Fringe Salon and Spa in downtown St. Marys. 

• La Carreta on Celina Road. 

• Village Boutique in downtown St. Marys.  

• All Pro Cleaning and Restoration in downtown St. Marys. 

• Crawlers Equipment Services on South Main Street. 

• Head Start on Celina Road. 

• HDL Property Services, LLC on County Road 33A 
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Existing Businesses/Organizations: 

 

 Vancrest announced plans to build a new 64,000 square foot facility with an estimated cost 

of $8 million.  This facility is expected to open in the spring of 2019 and will create 25 new 

full and part-time jobs.    

 

 New Hope Senior Village announced plans to build a 40-unit complex for seniors next to 

St. Marys Square.  Residents are expected to begin moving into the complex by spring 2018.  

This will help open up the local real estate market by adding homes to the sales inventory.   

 

 The St. Marys Foundry continues with its upgrade to the South Street facility.  Phase 1 has 

wrapped up and work is expected to begin on Phase 2. 

 

Tourism 

The department recently finished working with the consulting firm, Poggemeyer Design Group, 

regarding the plan to promote the Miami and Erie Canal corridor for economic development and 

tourism.  Poggemeyer finalized a plan that was sent to the State for a program funding request.  

St. Marys served as the lead agency and partnered with Spencerville, New Bremen, Minster, and 

Fort Loramie to submit the application.  In 2015, a grant of $50,000 was awarded to develop the 

plan.  With the plan completed, it can be used to leverage grants to help improve the towpath as 

well as other recreational and tourism opportunities along the Miami and Erie Canal.   

 

International Relations 

In July, the department and the St. Marys/Awaji City Sister City Organization hosted a youth 

delegation from Awaji City, Japan.  The Sister City organization planned activities for the 

delegates during their stay in St. Marys.  Development personnel participated in and assisted with 

some activities during the delegation’s visit to St. Marys.  In August, a youth delegation from 

St. Marys traveled to Awaji City, Japan.  The department views this exchange as a benefit to the 

City as it helps build lasting relationships.    
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Downtown Façade Improvement Program 

In its second year, the program had a successful 2017.  The Downtown Façade Improvement 

Committee approved six (6) requests for funding on eligible projects for a total of $20,483.66.  

Those included the following addresses: 

 138 and 140 East Spring Street 

 150 East Spring Street 

 134 and 136 West Spring Street 

 156 East Spring Street 

 112 South Front Street 

 212 East Spring Street 

 

The program’s main objective is to provide financial assistance via a matching grant up to $5,000 

to property owners in the downtown district for improvements to buildings.  The department 

requested and was granted funding for the program in 2018.  The department anticipates another 

successful year in 2018 and will continue to market the program to property owners in the 

downtown district.  

 

Real Estate 

The department was involved in several real estate transactions in 2017.  The department helped 

facilitate the sale of the Siferd Hossellman building, as well as the sale of the Go Bucks building.  

Each of these previously vacant buildings will be brought back to life by the new owners.  The 

department also played a role in the sale of the approximately 6.6 acres of land along County Road 

33A known as the Hirschfeld property.  A landscaping business will move to the location.  The 

department also worked closely with the engineering department and administration to help secure 

the former Kmart building on Celina Road in June 2017.  The plan at this location is to demolish 

the structure, build a new road, and offer several lots for light commercial development.  This 

project should commence in 2018.  

 

Lake/Canal 

The department also takes an active role in projects and plans to help clean up Grand Lake 

St. Marys and the Miami and Erie Canal.  The Manager of Industrial and Community Development 

is a member of the Grand Lake St. Marys Lake Restoration Commission (LRC).  This group is 

tasked with helping to develop a strategic plan to help heal Grand Lake St. Marys.   



 

Page | 39 

 

The department, in conjunction with the Engineering Department and City Administration, 

participated in meetings and conference calls with a consultant, KCI, to develop a plan to help 

address water quality issues in the Miami and Erie Canal.  This plan gives an outline of solutions 

to improve the water quality and projected costs.  This plan was provided to elected officials and 

is expected to be used when trying to leverage funds for the canal clean up.   

 

Other Projects/Highlights 

The City grew by approximately 2 acres as the department worked with a property owner to annex 

a parcel of land north of U.S. 33 and across from Memorial High School into the City limits.  This 

helped the City pierce the “U.S. 33 Wall” and should lead to future growth to the north.  The 

department also met with local property owners throughout the year with the goal of pursuing 

future residential developments within the City limits.  The department also worked with the 

Engineering Department and Administration to kick off the early stages of establishing a pollinator 

habitat at the two (2) interchanges along U.S. 33 in St. Marys.  This project, once completed, will 

offer vital habitat for pollinators as well as beautify the main entrances into the City. 

 

Tax Abatement Programs 

 

The department administers two (2) tax abatement programs, the Enterprise Zone (EZ) program, 

and the Community Reinvestment Area (CRA) tax exemption program.  There are two (2) EZ 

Agreements that require monitoring to assure that all criteria regarding investment and 

employment are being met.  The State of Ohio requires the submission of monitoring reports in 

order to ensure compliance with rules and regulations for tax abatements.  The Tax Incentive 

Review Council (TIRC) agreed to continue property tax exemptions for the two (2) current 

projects.  In 2017, the City, along with the County, struck a deal on an Enterprise Zone agreement 

with Vancrest for its new construction project.  

 

The City of St. Marys has three (3) CRAs.  Industry, commercial enterprises, or residents located 

in a CRA are eligible for a 100% tax exemption for up to 10 years on the value of qualified 

improvements to their property.  Nine (9) new residential applications and one (1) new commercial 

application for tax exemption were received.  Properties receiving a tax exemption must be 

properly maintained in order to remain eligible for the exemption.  The annual inspection of 

properties receiving tax exemptions was conducted in December 2017.  Fifty-eight (58) properties 

were inspected and approved for continuation.   
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Revolving Loan Fund 

The department currently manages four (4) outstanding loans.  The Revolving Loan Fund (RLF) 

program provides fixed-rate gap financing at relatively low interest rates to qualified businesses 

and industries in order to assist with new or expansion projects.  RLF funds can only be used for 

qualified projects when private lenders and equity funds are over 60% of the total project cost.  

RLF funds cannot be utilized for a direct loan.  Funding levels are tied to the number of jobs 

created or retained, and jobs must be available to low-to-moderate income populations.   

 

JobsOhio - Ohio Development Services Agency 

JobsOhio is the State entry point for businesses and site selectors that are seeking location in Ohio.  

JobsOhio now oversees OhioOne the Leads System for new projects.  The Development 

Department has access to the system and has input and updated information on available St. Marys 

sites.   

 

Workforce Development Initiatives 

The department participates with regional partners from Auglaize and Mercer Counties in the 

West Central Ohio Workforce Development Initiative (WCOWDI). 
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PARKS 

 

The Parks and Urban Forestry Division continued 2017 with the utmost service possible to the 

community.  Tree, landscape, and turf care was the focus on the forestry side of the department, 

with activities of all sports leagues being a main concern on the Parks side of the department.  The 

department continued to make a commitment to all organizations that use the parks including the 

ball clubs, soccer, midget football, volleyball, disc golf, and the general public.    

 

The department was staffed with one Supervisor, one tree trimmer, one tree trimmer helper, and 

six seasonal labors.  The Supervisor, along with the seasonal laborers, focused on public and 

league needs with continued maintenance on the sports fields, playgrounds, restrooms, trash, 

mowing, trimming, landscaping, and everyday care of all 12 parks.   

 

K.C. Geiger Park saw the renovation of diamonds #1, 2, 3, 4, 9, and 10 with a new playing surface 

that included a new soil subbase, a top dressing, and sod placed in front of the dugouts.  A parks 

clean-up/fix-up day was held in late spring that involved the ball leagues and the public working 

on K.C. Geiger Park. 

 

The City of St. Marys parks plays host to many activities and events.  K.C. Geiger is home for the 

high school baseball and softball teams, as well as youth baseball and softball teams.  It is home 

for the Disc-Golf course, youth soccer, midget football teams, men’s and women softball leagues, 

tennis courts, basketball courts, volleyball courts, and this year we started to refurbish the tennis 

courts.  Once the courts are resurfaced, we will install 3 tennis courts and 4 pickleball courts.  The 

shelter houses are used for family reunions, picnics, birthday parties, and field days for various 

schools.  The Park is used to host many baseball and softball tournaments.  It has an excellent walk 

path around the perimeter of the park, which is used year round.  Two youth football practice fields 

with lighting were also added this year. 

The Rotary Park located next to the City swimming pool went through a total renovation with 

assistance from the Rotary Club and General Services.  Buehler Asphalt donated the resurfacing 

of basketball courts and had the courts painted Roughrider blue and gold.  The basket backboards 

were also painted blue and gold.  The existing playground was increased by 800 sq. ft. and 5 new 

pieces of equipment were added along with new mulch.   
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The old landscaping was removed and new was put in.  A 4-foot diameter concrete base was poured 

for a wooden carved Rotarian Statue. This phase was dedicated in the memory of Marvin Buehler. 

 

Fall baseball and softball use K.C. Geiger Park from August 18th to October 1st for the Fall league, 

which is getting bigger each year.  K.C. Geiger is also home for the Putter-Golf course.  In 2017, 

we teamed up with Capabilities in letting their members man the course on Mondays, Wednesdays, 

and Fridays, for three hours each day.  This was a great opportunity for the City, as well as for 

Capabilities to promote their organization. 

 

Memorial Park and the High Street Shelter House also hosted many different events all year long.  

A total of 97 events took place in these two parks.  Some of those include weddings, wedding 

receptions, Prom Promenade, yoga programs, family reunions, birthday parties, graduation parties, 

church services, Arts in the Park, Sister City picnic, Easter egg hunt, cookouts, Field of Flags, 

Walk with Nature, Winterfest and, of course, Summerfest.  The High Street Shelter House flower 

beds received an upgrade thanks to J.T.D.M.H. Hospice group.  They came in and planted flowers 

and other plants in two of the flower beds at High Street and volunteered their time to take care of 

them. 

 

The Parks Department is responsible for the mowing, trimming, and taking care of the flower beds 

in the parks.  We perform maintenance on playground equipment, drinking fountains, picnic tables, 

benches, toilets, faucets, and installation of hot water heaters.  We pick up trash and clean 

restrooms on a daily basis.  We make sure the City’s 14 ball fields are ready to be used by dragging, 

lining, and performing field maintenance on them.  In a 13-week period, we prepared ballfields 

329 times, excluding Summerfest and Tournaments.  We paint the lines on the entire soccer field 

and make sure the volleyball courts are ready for play.  We check the basketball, tennis, volleyball, 

and soccer nets to make sure they are in good condition and make repairs as needed.  Volunteers 

play a big part in getting the fields ready in the spring as they have an annual work day in the park.  

They help clean up debris from winter and clean the concession stands and many other tasks.  We 

are responsible for getting the parks ready for spring and closing them down for winter.  In winter, 

we do snow removal and perform maintenance on equipment. 
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The Urban Forestry Division continued its efforts in keeping the power lines cleared and trimming 

or removing miscellaneous trees throughout the City.  The Tree Trimmer and Tree Trimmer 

Helper, along with the Supervisor, underwent training for their positions.   

 

The annual tree planting replaced 29 trees throughout the City in right-of-ways and in City parks.  

The department selected the trees to be planted to diversify the tree species throughout the City.  

This may minimize a total loss of trees in one area if a certain species gets a disease or is attacked 

with a certain bug, which is becoming more of a problem for urban forestry.  Fifty-nine (59) stumps 

were ground by a private contractor as part of annual tree maintenance program. 

 

The City was awarded Tree City USA for the 27th straight year in a row.  The Parks and Urban 

Forestry Department continues to meet and exceed the requirements for this award each year.  Six 

Tree Commission meetings were held.  Arbor Day was celebrated this past year in April with the 

dedication of three Memorial trees being planted at the High Street Shelter House area north of 

High Street and one at Agape Ministries on E. Spring Street. 

 

2018 Projects 

 Finish the tennis / pickle ball courts refurbishment. 

 New storage facility at K.C. Geiger for mowers and ball team equipment. 

 Construct 2 new batting cages at K.C Geiger. 

 Finish construction of walk path along the Canal in K.C. Geiger. 

 

Parks and Urban Forestry Division will continue to provide quality service to the citizens of 

St. Marys in 2018. 
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PERSONNEL OFFICE 

At the end of 2017, the City of St. Marys employed 93 full-time employees, five part-time 

employees, six Auxiliary Police Officers, and one seasonal employee.  Nine employees were hired 

in 2017: three Refuse Workers, two Police Officers, an Income Tax Clerk, an Engineering 

Technician, the Manager of Industrial and Community Development, and a part-time Crossing 

Guard.  Thirty-five seasonal workers were employed at the swimming pool.  An additional twenty 

seasonal workers were hired to assist other departments.  The following table reflects year-end 

employment statistics over the last five years.   

 

 2013 2014 2015 2016 2017 

Full-time Employees 97 94 94 94 93 

Part-time Employees 4 5 4 5 5 

Aux. Police Officers 0 0 7 6 6 

Aux. Firefighters 

Seasonal Employee 

1 

0 

1 

0 

0 

0 

0 

0 

0 

1 

      

TOTAL: 102 100 105 105 105 

 

In 2017, Paul Swartz was promoted to Superintendent of Water Distribution/Sewer Collection, 

Jacob Sutton was promoted to Chief of Police, and Tom Kennedy was promoted to Police 

Sergeant.  Several hourly employees were promoted and transferred to different departments and 

different positions through internal bidding.   

 

The City had three retirements in 2017, and six resignations.  Kevin Schwartz retired from his 

position as Superintendent of Water Distribution/Sewer Collection, Mark Ernst retired from Chief 

of Police, and Karen Bergman retired as a Utilities Billing Clerk.  Resignations were received from 

Tyler Hartsock – Tree Trimmer Helper, Bret Liming – Engineering Technician, David Good – 

Foreman I, Hillarie Severt – Income Tax Clerk, Eric Schaaf – Second Class Lineman, and 

Trent Mullins – Water/Sewer Line Worker I.   
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Workers’ Compensation - Seven work-related injuries requiring medical attention occurred in 

2017.  One of the injuries resulted in a lost time injury; an injury that resulted in more than seven 

days of lost time.  Since 1999, the City has been in a group rating program.  Due to our recent 

claims experience, the City is no longer eligible.  Instead, we were accepted into a Group-

Retrospective Rating Program for 2017.  If the group’s cost of claims is better than expected, we 

will receive a refund.  Our targeted refund is $47,209.  CompManagement is our claims 

representative and Careworks is our Managed Care Organization.  We enrolled in the Bureau’s 

Industry-Specific Safety Program in 2016 and, after meeting all of the requirements, received a 

check for $2,900.  We also received a check for $1,703.62 for participating in the local Safety 

Council.   

 

The premium paid in 2017 to the Bureau of Workers’ Compensation for our estimated 2018 payroll 

was $138,701.  In January 2017, a “true-up” process took place where we were required to figure 

the premium due for actual payroll in 2017 and pay any discrepancies to the Bureau or receive a 

refund if applicable.  We received $7,806.07 from the Bureau, which included the true-up refund 

and an early payment rebate, lapse free rebate, and go green rebate.  In July, we received a check 

for $64,057.62 as part of the Bureau’s Third Billion Back.  The check represented 66% of our 

premium paid for the 2015 policy year.  The BWC made this possible due to careful, conservative 

investment strategies during the past three years.   

 

Insurance - Medical Mutual of Ohio remains the City’s health insurance carrier.  The same two 

plans were offered to our employees; a traditional preferred provider organization plan (PPO) and 

a Health Savings Account plan.  In 2016, we renewed with Medical Mutual for a fifteen (15) month 

period effective October 1st and PPO rates increased minimally, less than 1%, and HSA rates 

slightly decreased.  The spouse eligibility rule remains in effect.  We ended the year with eighty-

one (81) employees enrolled in coverage; 84% enrolled in the HSA plan.  The City continues to 

contribute towards employees’ Health Savings Accounts; $500 toward each employee’s HSA if 

enrolled in family coverage and $250 if enrolled in single coverage.  Our broker is Stolly Insurance 

and our representative is Lisa Sheipline from St. Marys.   

An on-site health screening event was held in November; the first ever.  Testing included glucose 

and cholesterol tests and biometrics, i.e., blood pressure, height, weight, BMI.    
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The City’s property, auto, equipment, cyber, and liability insurance was renewed with Stolly 

Insurance Group.  Our premium, $183,021, increased just over 1%, mainly because we increased 

our cyber liability policy from $250,000 in coverage to $1,000,000.  We also increased the amount 

of insurance we had on several Fire Department vehicles.   

 

Training - Our annual bloodborne pathogens training and noise exposure training was instructed 

by a representative from The Ohio Plan.  Ten employees attended an all-day confined space entry 

class presented by Jack Doheny Company.  Ten employees attended trenching and excavation 

competent person training presented by Heckmann Sales and Leasing.  Thirty-eight employees 

attended flagger training presented by Amp.  Fire Department personnel instructed 45 employees 

on CPR and first aid training.  Employees of Electric Distribution continue to attend safety training 

courses offered by Amp and Midwest Electric; pole top and bucket rescue, underground 

grounding, transformer safety.  Two employees were trained in asbestos operations and 

maintenance.  Two employees attended a 2-day class on NFPA 70E electrical arc flash safety.   

 

An Employee Appreciation Dinner was held in April at the Friendship Center.  Dinner was served 

and service awards were distributed to employees with 5, 10, 15, 20, 25, 30, and 35 years of 

service.  All received pins displaying the City seal except the 5-year recipients, who received an 

engraved key chain.  Retirees received a watch with the City seal on the face.  The slide show 

presentation can be viewed on the Personnel Department web page of the City’s web site.   

 

Miscellaneous 

• A promotional exam for Chief of Police was given in November and December.  Three 

Sergeants took the test.  Jacob Sutton was awarded the position.   

 

• Negotiations were held in the fall with the Ohio Patrolmen’s Benevolent Association 

Sergeant’s group.  An agreement was reached.     

 

• We continue to update the City’s new web site that was revamped and re-launched in 2013.  

Reports show an average of 5,351 visits per month; a 4% increase from last year.   

 

• Revised seven (7) personnel policies and procedures.  Four (4) position descriptions were 

also revised and three (3) new position descriptions were created.   

 

• Served on the Occupational Health Advisory Board Committee for Joint Township 

Hospital.   
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CITY OF ST. MARYS EMPLOYEE LISTING 

Employee Hire Date Position 

Greg Foxhoven 03/19/91  Director of Public Service and Safety 

Deb Kable 11/16/98  Administrative Secretary 

Barb Niemeyer 06/19/89  Administrative Accountant 

Pam Crisp 03/31/14  Clerk - PT 

Sue Backs 10/03/94  Personnel Director 

Mike Burkholder 01/09/17  Mgr. of Industrial and Community Dev. 

ELECTRIC DEPARTMENT  

Dale Good 09/23/02  Electric System Superintendent 

Dan Henning 10/23/95  Electric System Control Coordinator 

Mack Kuenning 02/18/97  Superintendent of Distribution - Electric 

Dan Slusser 02/13/89  Assistant Supt. Distribution - Electric 

John Vogel 03/19/01  First Class Lineman 

Jason Durkee 07/16/12  Second Class Lineman 

Tom Peterson 10/16/06  Second Class Lineman 

Casey Luedeke 04/15/02  Second Class Lineman 

John Foxhoven 12/05/12  Groundman II 

Derek Backs 11/04/13  Groundman II 

Kim Reiher 07/05/89  Network Administrator 

ENGINEERING DEPARTMENT 

Craig Moeller 11/15/93  Supt. of Community Services and Eng. 

Derek Turner 09/11/95  Engineering Operations Supervisor 

Mark Brunet 08/09/16  

Engineering Technician III (ppt. 

05/20/16) 

Jonathan Murphy 04/24/17  Engineering Technician III 

Andrea 

Ciampaglio 11/23/09  Administrative Secretary 
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FIRE DEPARTMENT   

Doug Ayers 12/13/99  Fire Chief 

Wayne Sweigart 05/09/94  Captain/Paramedic 

David Kramer 02/19/96  Captain/Paramedic 

Kevin Heilers 08/06/01  Captain/Paramedic 

Hector Hernandez 05/11/98  Firefighter/Paramedic 

Matt Schrolucke 05/24/99  Firefighter/Paramedic 

Curtis Gabel 09/07/04  Firefighter/Paramedic 

Nicholas Scott 10/23/06  Firefighter/Paramedic 

Douglas Beougher 10/30/06  Firefighter/Paramedic 

Andy Fischbach 04/17/06  Firefighter/Paramedic 

Sam Rammel 12/03/12  Firefighter/Paramedic 

Jacob Berelsman 07/14/14  Firefighter/Paramedic 

Joshua Haney 02/22/16  Firefighter/Paramedic 

GENERAL SERVICES AND PARKS 

John Menker 12/09/93  Superintendent of General Services 

Tom Rammel 07/26/99  Assistant Supt. of General Services 

Mike Goubeau 12/06/04  City Mechanic I 

Bruce Goubeau 09/30/91  Public Works Maintenance Worker III 

Jon Dicke 12/03/96  Public Works Maintenance Worker III 

Terry Humphries 06/28/04  Public Works Maintenance Worker III 

Doug Heidt 05/30/06  Public Works Maintenance Worker I 

Seth Tobin 08/25/14  Public Works Maintenance Worker I 

Joshua Amstutz 03/24/15  Public Works Maintenance Worker I 

Doug Piper 01/06/15  Mechanic Helper/Laborer I 

Gregg Clark 06/03/96  Supervisor of Parks and Urban Forestry 

Tyler Sawmiller 11/11/13  Tree Trimmer I 

Andy Thobe 10/28/13  Tree Trimmer Helper I 
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POLICE DEPARTMENT   

Jacob Sutton 01/19/99  Chief of Police 

Patti Hamilton 01/04/10  Admin. Asst. to the Chief of Police 

Shawn Vondrell 03/04/96  Police Sergeant (appt. 08/16/04) 

Chris Green 04/09/01  Police Sergeant (appt. 01/16/14) 

Brian Christopher 12/01/03  Police Sergeant (appt. 11/23/15) 

Lucas Turpin 03/11/08  Police Sergeant (appt. 05/30/16) 

Thomas Kennedy 04/30/07  Police Sergeant (appt. 12/11/17) 

Gary James 05/08/00  Police Officer 

Randy Allemeier 12/01/03  Police Officer  

Joshua Boos 10/04/04  Police Officer 

Brian Parker 01/23/13  Police Officer 

Lucas Wessel 08/26/13  Police Officer 

Tyler Kraner 01/26/16  Police Officer 

Nathaniel 

McMaster 04/27/16  Police Officer 

Thomas Walter  05/22/17  Police Officer 

Shane Grieves 11/20/17  Police Officer 

Doris Wale 05/05/08  Dispatcher (ppt. 01/05/04) 

Ashley Rammel 11/29/10  Dispatcher 

Emily Knapke 04/08/13  Dispatcher 

Sandy Meckstroth 07/22/15  Dispatcher 

Charlie Eberle 07/25/16  Dispatcher - PPT 

Sharon Anderson 08/29/95  School Patrol - PPT 

Nancy Fark 08/22/17  School Patrol - PPT 

SOLID WASTE DEPARTMENT 

Doug Metz 07/05/94  Supt. of Solid Waste Operations 

Corey Stoker 03/30/15  Refuse Worker I 

Austin Rupard 05/11/15  Refuse Worker I 
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Nicholas Vogel 03/27/17  Refuse Worker I 

Matthew Douglas 07/24/17  Refuse Worker I 

TAX DEPARTMENT   

Angela Brown 11/09/09  Tax Commissioner 

Jennifer Sudman 01/18/16  Income Tax Clerk I 

Amy Godinho 09/25/17  Income Tax Clerk I 

UTILITY OFFICE 

Carol Lengerich 01/02/90  Utility Office Supervisor 

Angie Youngs 07/19/04  Utilities Billing Clerk II 

WATER AND SEWER DEPARTMENTS 

Jeff Thompson 01/02/91  Supt. of Water and Sewer Depts. 

Paul Swartz 07/17/06  Supt. of Water Dist./Sewer Collection 

Kelly Jutte 01/12/15  Technical Operations Coordinator 

Dana Cook 03/13/95  Lab Technician II 

Tim Meckstroth 06/19/00  Treatment Operator III (Water) 

Chuck Cron 06/18/01  Treatment Operator III (Water) 

Travis Fishbaugh 04/08/02  Treatment Operator III (Wastewater) 

Kevin Falasco 05/28/13  Treatment Operator II (Water) 

Ryan Santore 09/03/13  Treatment Operator I (Water) 

Devain Howell 05/17/04  Plant Maintenance/Operator II 

Shawn Ackley 09/11/00  Plant Maintenance/Operator II 

Holland Slone 01/28/92  Equipment Operator III 

Brad Chiles 12/01/14  Water/Sewer Line Worker II 

Corey Nedderman 02/29/16  Water/Sewer Line Worker I 

Jesse Hobler 01/09/17  Water/Sewer Line Worker I 

Shane Walter 04/29/13  Meter Reader II 

Kathy Bruggeman 07/12/99  Secretary - PT 
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POLICE DEPARTMENT 

 

It was a solid year for the City of St. Marys Police Department in 2017.  As it is most years, there 

were changes in personnel, assignments, equipment, and training.  Even with change, the Police 

Department had a successful year. 

 

Ptl. Boos started his tenure as the first School Resource Officer for the St. Marys School System.  

Officer Boos not only provides security for the schools, he also performs many other tasks, i.e. 

conducts various criminal investigations that happen on school property, attends suspension 

hearings, and vehicle unlocks.  Most importantly, Boos has been a valued mentor to many of the 

youth in our schools.  An award was created, called the Biggby Coffee-Officer Boos Good 

Citizenship Award, at the St. Marys Middle School.  Students are nominated by staff during the 

week and Officer Boos chooses two (2) students who are exemplary in traits such as safety, 

responsibility, or respectfulness.  Due to the addition of the SRO program, an additional patrol car 

was put back into service.   

 

With this additional position, it left an opening for a road officer.  This open patrol positon was 

filled with the hiring of Thomas “Will” Walter in May.   

 

Chief Mark Ernst retired in August, causing personnel movements throughout the ranks.  In 

October, Shane Grieves was hired to fill the open patrol officer position to be created by promotion 

with Ernst’s absence.  A Chief’s exam was given in November and December, and Sgt. Jake Sutton 

was promoted to Chief in December.  Ptl. Tom Kennedy was then promoted to the vacant Sergeant 

position in December created by Chief Sutton’s promotion.  

 

In 2017, the Police Department assisted with security with events such as the Holy Rosary Festival, 

Waynestock, Summerfest, Tailgate for Cancer, Grand Lake Marathon, high school football and 

basketball games, and other special details.   

 

The Police Department added Nixle, an instant public communication application used to notify 

the public on community information and emergency situations.   
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It has been used for various aspects such as community parades, water main breaks, electrical 

outages, weather warnings, and missing persons.  Nixle communications are administered by the 

Police Department’s Dispatching staff. 

 

The department upgraded and added new equipment throughout the year.  Training mats were 

purchased to aid in safety when subject control and self-defense classes were taught to officers and 

the community.  Noise suppressors were also purchased for each of the patrol rifles.   

 

The officers from the department also worked closely with the Grand Lake Task Force 

investigating felony drug trafficking cases.  Our relationship with the Auglaize Mercer County 

Grand Lake Task Force was formed in late fall of 1991.  Ptl. Luke Wessel was assigned to the 

Grand Lake Task Force during the 2017 year, conducting several covert drug investigations.   

 

During the year of 2017, the Police Department responded to 51,095 calls for service.  The 

department saw the entry of 2,393 events such as criminal investigations, accident investigations, 

and traffic and misdemeanor citations.  Bike patrol officers logged 91.5 miles. 

 

Training is a priority for the department to ensure the effectiveness and efficiency of service to our 

community.  Officers and Dispatchers received 1,749 hours of training in 2017.  This included in-

house training in areas such as firearms proficiency, TASER™ training, CPR, and bloodborne 

pathogens.  Also, included in the training hours were twenty (20) hours of State mandated 

continuing professional training (CPT) courses for each officer.  They included topics of practical 

application of force, blue courage, trauma informed care, and legal update.  The State mandated 

hours will be reimbursed from the State in 2018.  Officers attended other courses as well, such as 

interview and interrogation, crash investigation, field training, TASER ™ and A.L.I.C.E 

instructor.  Officers were also able to train other officers in the County and in the area of CPT 

throughout the year. 

 

In 2017, Sgt. Turpin finished his schooling to become a traffic crash reconstructionist.  Sgt. Sutton 

attended and graduated from ten (10) week training during the summer from the FBI National 

Academy in Quantico, Virginia.  The academy is for law enforcement executives to increase 

leadership and networking across the world. 

 



 

Page | 53 

 

Throughout the year, the Police Department continued reaching out to the public in various ways.  

Officers spend countless hours educating and training the community.  Officers provided training 

and education in aspects such as self-defense classes, A.L.I.C.E., drug and addiction, government, 

and K-9 operations.  Presentations were given to groups such as Cub Scouts, Pre-school, Headstart, 

Coleman Behavioral Health, Council on Aging, and Joint Township District Memorial Hospital.  

 

 

In 2018, the department does have the weapons qualifications range project.  This will allow 

officers to qualify with the multiple weapons we carry and to remain proficient with them 

throughout the year. 

 

The City of St. Marys Police Department will continue to deliver professional law enforcement 

services to our residents in 2018.  Providing effective and efficient law enforcement, crime 

prevention, and communication will be the top priority for the Police Department in 2018.  
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CRIMINAL COMPLAINTS 

          2017 2016 

Aggravated Vehicular Assault     0 0 

Assault         41 28 

Assault-On Police/EMS/Firefighter     0 0 

Kidnapping-Commission of Felony     0 1 

Menacing         26 51 

Aggravated Murder       0 0 

Sex Offenses       15 16 

Rape         14 8 

Corruption of Minor       0 0 

Unlawful Sexual Conduct with Minor   0 1 

Sexual Imposition       2 2 

Voyeurism         0 2 

Public Indecency       0 1 

Disseminating Matter Harmful to Juveniles   1 3 

Pandering Obscenity       2 1 

Pandering Obscenity Involving Minor   1 2 

Sex Offender Residing Within 1000' of school   0 3 

Aggravated Arson       0 1 

Arson         2 0 

Vandalism     14 16 

Criminal Damaging or Endangering     17 50 

Criminal Mischief       27 22 

Aggravated Robbery       0 3 

Robbery         1 1 

Aggravated Burglary       23 33 

Attempted Burglary       25 33 

Burglary     26 19 

Breaking and Entering       12 13 

Criminal Trespass       58 57 

Vehicular Vandalism       65 48 

Fraud         170 113 

Theft         200 208 

Theft of Motor Vehicle     4 3 

Unauthorized Use of Motor Vehicle     5 7 

Passing Bad Checks       2 2 

Misuse of Credit Cards     14 2 

Forgery         10 0 
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Receiving Stolen Property     1 2 

Identity Theft       23 32 

Persistent Disorderly Conduct     1 2 

Disorderly Conduct    43 61 

Telephone Harassment       76 119 

Inducing Panic       0 0 

Endangering Children       35 47 

Contributing to Unruliness or Delinquency of a Child 5 1 

Domestic Violence       110 90 

Violating Protection Order of Consent Agreement 6 2 

Falsification         2 1 

Making False Allegation of Peace Officer Misconduct 0 0 

Obstructing Official Business     12 3 

Obstructing Justice    3 0 

Resisting Arrest       0 0 

Failure to Comply with Order of Signal of a Police Officer 1 2 

Attempt     26 25 

Having Weapon While Under Disability   2 0 

Improperly Handling Firearms in a Motor Vehicle 1 2 

Unlawful Possession of Dangerous Ordinance   0 0 

Corrupting Another With Drugs   0 0 

Trafficking in Drugs       11 58 

Possession of Drugs (Drug Abuse)   75 55 

Permitting Drug Abuse       0 2 

Drug Paraphernalia Offenses     16 5 

Possession of Cocaine       0 0 

Possession of Heroin (Felony)     23 9 

Deception to Obtain Dangerous Drugs   5 2 

Abusing Harmful Intoxicants   0 4 

Illegal Distribution of Cigarettes or Other Tobacco Products 0 0 

Illegal Possession of Tobacco Products  0 1 

Bond Violation       8 10 

Probation Violation       23 19 

Curfew Violation       1 27 

Sex Offender-Failure to Register     0 0 

Loud or Unnecessary Noise     166 185 

Discharging Firearms in the City Limits   1 12 

Discharging /Possessing Fireworks     26 19 

Dogs Running At-Large     375 360 

Dogs Barking    126 152 

Dangerous or Vicious Dog     2 4 
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Fugitive From Justice       0 1 

Illegal Trash Dumping       8 2 

Littering         1 13 

Open Container of Beer or Intoxicating Liquor in Public 
16 13 

Place/Motor Vehicle       

Underage Purchase/Possession/Consumption of Beer or 
12 6 

Intoxicating Liquor       

Code Enforcement       723 829 

Code Enforcement Citations Issued     5 11 

Code 10: Assist Other Department     498 592 

Code 24: Intoxicated Person     38 31 

Code 26: Fight    27 40 

Signal 15A: Arrest/Bench Warrant     437 458 

Vehicle Disabled on Roadway   277 210 

Traffic Accident Investigations (Non-Injury)   127 182 

Traffic Accident Investigations (Injury)   18 24 

Animal-Bites       18 10 

Animal-Sick or Injured     5 16 

Animal-Miscellaneous       485 56 

Property-Lost or Found     262 225 

Missing Person       8 4 

Missing Juvenile       26 17 

Death-Suspicious       3 2 

Death-Natural Causes       4 9 

Officer Information Reports     303 319 

Suspicious Person/Vehicle     377 309 

Traffic Complaint       585 424 

TOTAL COMPLAINTS     6,245 5,866 

       

TRAFFIC CITATIONS ISSUED 

          2017 2016 

Traffic Violations Involved     Issued Issued 

Operator's License       285 215 

OVI         194 100 

Speed         65 98 

Moving Violations       199 202 

All Others         365 215 

TOTAL CITATIONS       1108 830 
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MISCELLANEOUS POLICE DUTIES 

          2017 2016 

Burglary/B&E Alarm Responded To   216 282 

Death Messages Delivered    2 2 

Emergency 9-1-1 Hang-Up Calls Investigated   202 191 

Emergency Blood Runs     0 0 

Funeral/Miscellaneous Escorts     78 128 

Motorist Assist     58 72 

Special Patrol Efforts           

  Foot Patrol     685 792 

  High School Patrol     925 724 

  Downtown Patrol     6 15 

  Bicycle Patrol (miles)     91.5 192 

Vehicle Registration       10585 8203 

Traffic Stops (Routine)       1718 1991 

Stops (Person)       26 32 

Unlicensed/Disabled Vehicles on Private Property     

  Notices Issued       790 572 

  Vehicles Towed       7 12 

  # of Court Citations Issued   0 4 

Vehicle Unlocks (Keys Locked Inside)       450 490 

Fire & Ambulance Emergency Runs Dispatched     

  Fire Runs     185 131 

  Squad Runs     1141 1059 

TOTAL MISCELLANEOUS DUTIES   17,166 14,892 
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SOLID WASTE DEPARTMENT 

 

The Solid Waste Department experienced personnel changes in 2017.  The department lost Corey 

Nedderman, Trent Mullins, and Jesse Hobler to the Water Department.  Nick Vogel and Matthew 

Douglas were hired to fill the void left in personnel.  Both have been doing a great job for the 

department.  It is expected that one of these two will secure an open position in the Water 

Department as well.  We continued to provide a high level of service to our residents within the 

City as well as our customers outside the City limits and to our commercial accounts.  We continue 

to try to gain additional commercial accounts throughout the year. 

 

Collection/Recycling 

Along with regular refuse collection, the department provided extra services considered “Specials” 

as requested by City residents.  Department personnel also set hoppers for residents doing special 

projects or clean up.  Following is a breakdown of these services: 

  

 2017 2016 2015 2014 2013 

Special Pickups 490 523 499 420 322 

Hoppers 45 34 51 42 40 

Start Service 53 92 62 75 96 

Discontinue Service 39 63 49 71 72 

Miscellaneous 10 13 14 12 - 

 

Some of the larger items collected were 280 mattresses/box springs, and 159 couches, loveseats, 

etc.  

 

We continue to provide some commercial accounts with Saturday morning collections.  This 

incurred 96 hours of overtime.  The department also provided refuse service for special events 

throughout the year.  Some of these events included the Holy Rosary Festival, Summerfest, 

Waynestock, Tailgate for Cancer, Walk With Nature, and Winterfest.  We incurred six hours of 

overtime for these events.  We also pick up trash at the Friendship Center when it is rented out to 

private parties. 



 

Page | 59 

 

Total refuse collected through December 2017 was 4,161.19 tons, or 8,322,380 pounds.  This is 

an average of 346.66 tons per month.  Total curbside recycling collected through December 2017 

was 303,220 lbs. of recyclables or 151.61 tons.  This is an average of 12.64 tons per month.  We 

also collected 101,560 lbs. or 50.78 tons of cardboard from our commercial accounts. 

 

Responded to refuse complaints and referrals throughout the year and dealt with the rental property 

on Markley Road.  Working on cleaning out the rental property and assessing repairs and updates 

to remodel for tenants again. 

  

Participated in conference calls with Hull & Associates regarding landfill issues. 

 

Assisted in cleanup of abandoned properties throughout the City. 

 

Throughout 2017, we had to cancel eleven Saturday Recycling Events due to no volunteer groups 

to operate it because of poor commodities pricing.  Groups could not make any money at doing it.  

In 2011 and 2012, we had groups making $165 to $225 per Saturday.  We only had January 

scheduled in 2017, and this group only made $49.11 for two Saturdays.  The County does have a 

24-hour drop at the Township house that residents can use.   

 

Spring Cleanup 

The City’s annual Spring Clean Up was done a little different during 2017.  It was held the weeks 

of May 8th and May 15th.  We lost the outside contractor that usually helped us.  They decided not 

to participate this year.  We planned to use our trucks only.  Items were to be out on Monday of 

the week your area was to be collected.  When the regular routes were done, we went right to the 

Spring Cleanup piles.  We did get Rumpke to jump on board at the last minutes to help.  In some 

areas, trash and Spring Cleanup items were done combined.  The total combined tonnage for the 

month of May was 403.30 tons. 

 

Landfill 

Inspections and testing continues at the Landfill on a quarterly basis.  Doug Metz, Superintendent 

of Solid Waste Operations, performed these quarterly inspections on monitoring wells and 

grounds, and submitted reports to Ohio EPA.  Hull & Associates performed their testing of the 

landfill site and wells.  Environmental issues continue to be reviewed and addressed.   



 

Page | 60 

 

Hull & Associates, Inc. was contacted to conduct semi-annual well re-development activities in 

response to OEPA ongoing comments to implement additional efforts to reduce turbidity levels in 

groundwater samples.   

 

Grade clean hard fill was continuously hauled into the landfill to fill in the southeast barrow pit.  

General Services keeps up with the leveling of the fill received.  OEPA visited in December for 

the annual landfill inspection and the inspection of our composting areas and paperwork relating 

to the compost site.  No major issues were addressed.  Doug Metz was in contact with Hull & 

Associates throughout the year discussing landfill issues.  We are addressing some littering and 

dumping issues.  

 

Throughout 2017, we still had a lot of littering on the property.  One illegal dump occurred and we 

were able to identify where it came from and who dumped it.  We did press charges.  We have 

found tires, beds, TV, garbage, computers, mattresses, etc.  We still have people driving off the 

designated haul roads causing ground damage. 

 

The main maintenance issue that took place at the landfill during 2017 was the jetting of some of 

the collection lines for our leachate collection system.  During OEPA visits, they discovered we 

had some blockage in some of the lines. 

 

A report of these repairs follows this section of the report. 
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Leachate 

The wet spring resulted in additional leachate and removal.  Thirty-four (34) truckloads of leachate 

was removed from the frac tank at the landfill by Pohlkat, Inc. and transported to the Wastewater 

Plant.  This was roughly 288,600 gallons of leachate.                                                                                                

 

Miscellaneous 

The department made a concerted effort to keep up on the maintenance of all vehicles; cleaning 

was performed on a weekly basis.  Many maintenance issues incurred with the fleet due to the age 

and mileage of trucks, etc.  We did take delivery of a new 2017 freightliner with a Nu-way Packer 

Body in 2017. 

 

Davis Lake at the landfill does not seem to be as popular as it once did.  

 

We continue to gain additional commercial accounts by contact and letting them know what we 

have to offer for their refuse needs. 

 

Doug Metz continues to talk with EPA on the possible gun range at the landfill to be used by the 

St. Marys Police Department.  We need to get their approval before proceeding. 
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TAX DEPARTMENT 

2017 

 

The Tax Department administers and collects the City income tax for the City of St. Marys and 

ten (10) other villages – Botkins, Covington, Cridersville, Ft. Loramie, Minster, New Bremen, 

New Knoxville, North Star, Osgood, and Russia.  We are pleased to announce that all of the 

villages have renewed their contracts.  The new contract will be for 3 years and will run through 

the year 2020. 

 

The total dollar amount collected for the member villages in 2017 was $12,207,247.92.  This was 

a decrease of 3.85%. 

 

The City received $286,591.17 for the collection of the income tax from our member villages.  

This was a decrease of $11,592.41 or 3.89%. 

 

The City of St Marys received $4,728,923.79 in tax revenue.  This is down .72% over 2016.  

However, refunds issued in 2016 were $192,242.76; refunds issued in 2017 were only $58,418.64. 

 

 

The 130th General Assembly passed, and Governor Kasich signed into law, House Bill 5 in 

December 2014.  This new law became effective January 1, 2016, resulting in 2017 being the first 

year we processed returns under this new law.  The most significant change for the taxpayer was 

in penalties, interest, and the large increase of late filing fees.  As a courtesy to the taxpayer, the 

City of St. Marys along with our member villages gave a one-time waiver on the late filing fee.  

Total late fees received for St. Marys in 2017 were $17,568.18.  

 

New from the State of Ohio, House Bill 49.  This bill allows a business to “opt in” and file their 

net profit municipal income tax returns solely through the State of Ohio Department of Taxation 

under R.C. 718.80(A).  The state would deposit money either monthly or quarterly, charging the 

municipality a fee.  We would have no control on filing, audits, or refunds.  This is possibly a first 

step for the State to take over all collections, business, personal, and withholding.  In response to 

this, St. Marys has joined a coalition of municipalities, retaining the law firm of Frost Brown Todd 

LLC, to serve as counsel in filing a lawsuit against the State of Ohio.   



 

Page | 71 

 

Specifically, HB49 violates the Home Rule Amendment of the Ohio Constitution by infringing on 

Ohio municipalities’ power of local self-government.  The suit was filed in November 2017.

 

The Tax Department, together with our Assistant Law Director, Zach Ferrall, sent approximately 

200 non-filers to court for tax years 2014 and 2015.  One hundred forty seven (147) of these have 

been processed with the remaining 50 still pending.  It is our intention to begin sending the 2016 

non-filers to court beginning January 2018.  Total collected as a result of the court proceedings 

was $11,763.01. 

 

Once again, we are not sending our business forms or withholding forms to businesses who do not 

use our forms.  A postcard or letter will be sent informing them of their need to file.  Individual 

returns are mailed the beginning of January. 

 

The Tax Department is contracting with the Ohio Attorney General for collection of delinquent 

taxes – Botkins, Covington, Cridersville, New Bremen and St. Marys currently have signed 

contracts with the State.  As of December 31, 2017, we are still waiting for the State of Ohio to set 

us up to download our delinquent files. 

 

For 2018, the Tax Department has purchased Docuscan, a software program through CMI that 

will allow us to scan documents and attach files directly into the taxpayers account.  This will 

reduce the amount of time hunting for W2’s and tax returns and eventually allow us to keep 

electronic files instead of paper.   
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UTILITY OFFICE 

 

The Utility Office processed 62,994 invoices for services provided during 2017.  A total of 

$24,783,098.41 was billed, with an additional $98,250.91 applied as penalty.  A total of 

$24,814,012.86 was collected from utility invoices.  A total of $1,170,274.05 was collected in 

miscellaneous charges.  Miscellaneous charges include fees for ambulance billing, refuse tags, 

licenses, and permit fees. 

 

In June 2015, Utility Meter Solutions (UMS) was selected as the system’s integrator for the 

Advanced Metering Infrastructure (AMI) program.  By the end of 2016, most of the water and 

electric meters were changed out.  With the new meters a billing interface is run to request a meter 

reading and the readings are then uploaded into the CMI billing system.  For the past 11 months, 

99.8% of the readings have successfully uploaded into the CMI billing system.  It also will produce 

a list of meters where a reading was unable to be obtained.  At that time, a service request is sent 

out for the Meter personnel to determine what the problem is, and to fix it. 

 

Being able to keep the billing cycle to 30 days has resulted in the utility bills staying more 

consistent instead of the bill amounts fluctuating from one month to then next due to more or less 

days on the bill.  With the new meters, we are able to show customers a day-by-day or hour by 

hour breakdown of their consumption.  This is very helpful when pinpointing a problem of high 

water usage or identifying when the electric usage went up or down. 

 

New water rates were implemented in 2017.  The new water rates took effect with the March meter 

reading, payable in April 2017.  There is to be a water rate increase each year until March of 2021.  

At that time the rates will be re-evaluated to determine how much of an increase is needed each 

year. 

 

The Utility Office worked closely with various emergency assistance programs to aid customers 

with their delinquent bills during 2017.  A total of $54,144.96 was received helping 304 

households.  Helping Hands ($4,252.47), Salvation Army ($4,457.79), and WOCAP ($14,363.90) 

provided the majority of the assistance that was received.  In addition to emergency assistance, 

$21,853.00 was received from HEAP helping residents with their utility bill.  HEAP is a non-

emergency type of assistance that is governed through the State of Ohio.   
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With the retirement of Karen Bergman at the end of November 2017, the decision was made to 

contract with Medicount to bill and collect our ambulance billings.  There are changes happening 

all of the time in the health insurance industry; therefore, we decided it was best to outsource the 

billing and collection of the ambulance runs.  Billing and collecting for ambulance runs is all 

Medicount does.  They do not bill for doctors or health care facilities.  The cutoff date for in-house 

ambulance billing was September 30, 2017.  Medicount began billing for ambulance runs on 

October 1, 2017.  A total of 682 ambulance run bills were prepared by Karen Bergman, with an 

additional 165 prepared by Medicount.  The total billed through December 2017, was $541,150.20.  

The amount collected was $299,680.01 during the year.  Many outstanding billings are still 

pending with Medicare or some form of medical insurance.  During 2017, the City wrote off 

$185,143.63 in ambulance fees.  The write offs are due to the person being deceased with no estate, 

or the amount billed is over and above the Medicare or Medicaid allowed amount. 

 

Utility personnel strive to provide the residents of St. Marys with excellent customer service.  With 

many customers struggling to keep their utility accounts current, we try to work with them to set 

up a payment schedule or to direct them to assistance agencies to receive help with their bill.  

Unfortunately, it is necessary to turn utility services off in order to collect payment.  In 2017, 

212 services were turned off for non-payment.  With the new electric meters, the majority of the 

services could be turned off from the office.  What used to take two days for meter personnel to 

get services disconnected can be done in a matter of minutes from the office. 
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WATER AND WASTEWATER DEPARTMENTS 

 

This report highlights some of the major accomplishments in the Water and Wastewater 

Department in 2017.  The ultimate goal of this department remains to provide safe, reliable, and 

cost-effective water and wastewater services to the citizens and businesses of St. Marys.  We are 

dedicated to protecting public health; it is our first job and most important priority.  An often 

overlooked point in providing these services is the need for quality, dedicated employees.  We 

have an excellent staff of employees who deserve a lot of credit for the work they do, many times 

in adverse conditions, and for the knowledge they have acquired.   

 

Water Department Highlights 

1. The drinking water provided to citizens continues to meet all Federal and State standards. 

2. Distribution and Collections Superintendent Kevin Schwartz retired in March of 2017.  

Paul Swartz was selected to fill his position and has done an excellent job taking over these 

duties. 

3. Unit 510, a 2000 International dump truck, was replaced by a 2018 International truck with 

a stainless dump bed.  The old unit was aging and was due for replacement.  This unit was 

transferred to the Electric Distribution Department. 

4. We potholed and located several water mains in preparation for tying in the upcoming 

Water Plant project. 

5. Contractor installed 490 feet of 12-inch water main in the Stoneybrook cul-de-sac. 

6. Installed 600 feet of water line on Marsh Drive in Sandy Beach. 

7. Installed 160 feet of 2-inch water main on SR 703. 

8. Replaced 250 feet of 6-inch water line on Southmoor Shores Drive in Southmoor Shores. 

9. Contractor installed 800 feet of 8-inch water line for the New Hope Living Center 

development. 

10. Contractor made a bore under SR 66 at Shipman Road.  The 14-inch bore extends the 

waterline to serve the west side of SR 66 and for future development in that area. 

11. The McKinley Road Water Tower maintenance was completed by Seven Brothers Painting 

and inspected by Dixon Engineering.  Maintenance included interior wet surface painting, 

added a mud valve, added necessary safety items, and added a mixer to eliminate ice 

formation and to keep the water consistently mixed.  The total cost with engineering was 

approximately $300,000. 
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The Water Distribution crew was kept busy in 2017 maintaining and extending the distribution 

system in numerous ways: 

• Repairing water main breaks, replacing water services, repairing and replacing valves and 

curb stops, and keeping fire hydrants in optimum condition. 

• Monitoring water extension projects including coordination of the projects with 

contractors, and assisting in flushing and pressure and bacteria testing. 

• Water mains, services, taps, and fire hydrants along streets that were resurfaced or 

reconstructed in 2017 were checked for problems such as freezing, depth, history of 

problems, type of material, and replaced or relocated when warranted. 

• The department performed over 877 OUPS requests. 

• Water Main Breaks:  < 4 inches - 4, 6 inches - 8, 8 inches - 1, >10 inches - 1 

 

Some Water Distribution projects planned for 2018 include the following: 

• Install or replace water mains per the street project schedule. 

• Run water line from McKinley Road to County Road 33A to form a loop and supply water 

to City owned property along 33A. 

• Contractor to install a new 12-inch water main from the new Water Plant to the corner of 

SR 66 and South Park Drive.  This new water main will extend to the east along Koop 

Road, and then travel north to South Park Drive. 

 

Wastewater Collection Highlights 

• The Beech Street North Pump Station was installed in 2017 at a cost of approximately 

$45,000.  City crews aided the contractor/supplier in installation. 

• A contractor installed 435 feet of 8-inch sewer main in Stoneybrook Drive. 

• Replaced some failed 8-inch sewer main in Locust Street. 

• Contractor installed 720 feet of 8-inch sewer main at the New Hope Living Center. 

• City forces installed 828 feet of new 8-inch sewer main on River Road. 

• A new International dump truck was purchased to replace an aging 2000 model year 

International.  Funds were shared 50/50 with the Water Department. 

• Worked with the Engineering Department to eliminate the sanitary sewer that would have 

been underneath the new Vancrest proposed building site. 
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In 2017, the Wastewater Collection crew continued to address collection system maintenance.  

Activities included: 

• Cleaning sanitary sewers for various reasons, including our semi-annual maintenance 

cleaning in areas where previous problems have been identified.  We also cleaned owner 

laterals upon request and storm sewers when needed. 

• Our video inspection program resulted in the inspection of many miles of sanitary sewer 

mains, numerous residential laterals, and storm sewers looking for tap locations, roots, 

problem areas, illegal connections, and inflow/infiltration problems. 

• Root removal and treatment for grease in areas identified through the inspection program. 

• Manhole inspections, manhole lid replacements, repairs to manholes and castings, the 

installation of inflow dishes, and the installation of manhole markers. 

• In a continuing effort to identify sources of inflow/infiltration (I&I), we performed 

numerous in-house inspections and sewer dying. 

• Investigation of all sewer complaints. 

• Monitoring sanitary sewer extension and repair projects by others. 

• The City has contracted a sewer repair project each year to address pipe deterioration, 

excess storm water entering the collection system, and for other issues.  Funds for these 

projects were included in the 2006 sewer rate study and subsequent rate increase.  Projects 

are determined based on investigative work and may include areas related to the street 

program.  

• 73,361 feet (13.9 miles) of sanitary sewer was cleaned. 

• 36,734 feet (6.7 miles) of sanitary sewer was video inspected. 

• 60 feet of sewer laterals were cleaned and 1,162 feet (.22 miles) was video inspected. 

 

Some Sewer Collection projects planned for 2018 include the following: 

•       Install sewer along 33A to serve City owned property. 

•       Have a flow study completed to verify where sewer inflow and infiltration is the most 

problematic.  The anticipated new NPDES sewer permit will require the City of St. Marys 

to eliminate all Sanitary Sewer Overflows in a yet to be determined period.  As a result, it 

is anticipated that millions of dollars will need to be spent on projects to eliminate these 

overflows. 

•    Repair or replace any sewer needed per street projects. 
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Water Plant 

The 2016 annual report on drinking water quality was distributed to all consumers of the City’s 

drinking water in June.  We took advantage of a new USEPA policy that permitted distributing the 

report electronically.  The drinking water provided to St. Marys citizens continues to meet all 

Federal and State standards, reflecting the hard work of all of our employees to provide water that 

is safe and of very good quality. 

 

Water Plant Highlights 

1. The new water system upgrade was designed, which includes a new Water Plant and 

distribution water main to the City.  Well #6 and a sewer force main were included as part 

of the project.  A lot of work to get ready to bid the project was done not only by 

engineering firm Jones & Henry, but with the cooperation of the City’s Engineering, 

Electric, and Water and Sewer  Departments. 

2. The small test well was drilled to obtain well screen size information.  The final Well #6 

will be drilled over this test well and a temporary pump will be installed to acquire flow 

data and water quality data in early 2018.  This needed to be done to get OEPA approval 

for Well #6 to be included in WSRLA funding for the entire project. 

3.  The operators and the maintenance personnel did a great job treating the water for the City 

and keeping the existing aging Water Plant operational while spending a minimum 

amount of funds. 

4. Continued to replace inefficient high-pressure sodium light fixtures with much more 

efficient LED lighting. 

 

Some of the Water Treatment Plant projects planned for 2018 include the following: 

• New Water Plant bid and construction. 

• Continue to operate the existing Water Plant to provide high quality water while keeping 

cost down on this plant to a minimum. 

• Money has been appropriated to remove some lime sludge from the Koop Road lagoons.  

In the future, an ongoing plan to remove lime sludge every year to keep ahead of the lime 

discharged into the lagoons will take place.  Lime sludge has not been removed for 

numerous years; the lagoons are reaching capacity and need attention. 

• One operator has shown interest in retiring in the summer of 2018, but no commitment has 

been made. 
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Wastewater Plant 

As stated in past Mayor’s Reports, the City cannot rest in its efforts to address sanitary sewer 

system deficiencies.  Since 2003, St. Marys has been working toward meeting the terms of Ohio 

EPA Findings and Orders (F&O) that required the City to completely eliminate all sanitary sewer 

system overflows by June 8, 2013.  Although that deadline has now passed, and recent and costly 

improvements have resulted in the elimination of the vast majority of the overflows, a lot of work 

remains to be done; work that will be expensive.  Remaining issues include sewer system wet-

weather capacities and satellite systems.  

 

In reference to the above, the Sewage Treatment Plant’s National Pollutant Discharge Elimination 

System (NPDES) permit expired in January of 2016.  The City finally received the draft permit 

late in 2017.  The contents of the draft permit were, in the City’s opinion, questionable, 

unreasonable, and without merit.  As a result, Distin Environmental Attorneys, Arcadis 

Engineering, and the City drafted a comment letter that included requests for review of certain 

areas.  The anticipated outcome and release of the final permit has yet to be determined, but is 

expected to occur in 2018.  This permit will undoubtedly result in the City’s spending of a 

significant amount of money to correct the sanitary sewer overflows.  

 

Since 2013, changes in Ohio EPA requirements related to phosphorus levels in biosolids and soil 

has impacted our biosolids application program.  In 2018, with appropriated funds, a long-term 

solution to address the handling of biosolids will be investigated to address the removal of solids 

that the sewage generates. 

 

In 2017, City personnel replaced the majority of failing aerator discs in the Sewage Plant oxidation 

ditch.  The total cost for this project was approximately $150,000. 

 

Some Wastewater Treatment Plant projects planned for 2018 include the following: 

• In conjunction with an Ohio EPA issued mercury variance, continue investigative work to 

find the source(s), and ultimately reduce the amount of mercury in our system.  New laws 

will primarily target dental offices to make sure they have mercury traps in place and that 

they are maintained.  The Sewer Department is required to make sure this is enforced. 
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• The exterior of the sludge digesters are in need of cosmetic and structural repair.  In 2018, 

as part of the biosolids study mentioned above, structural engineers from Arcadis will 

determine if the tanks are worthy of refurbishing.  The biosolids study will not only address 

the most cost effective way, in the long term, to handle and dispose of the solids produced, 

but also the need for the digesters and storage. 

 

Family Aquatic Center 

In 2017, the pool was well attended with favorable weather. 

 

The attendance software was fine-tuned and with the use of an additional laptop computer, sign-

up was streamlined and much faster. 

 

Lyndsay Hertenstein took over management duties and did an excellent job running the Aquatic 

Center. 

 

As with most publicly owned aquatic facilities, the pool, once again, lost money.  As a public 

provided service, the City can expect the Aquatic Center to need supplemental funds. 

 

Day-to-day operations are managed by seasonal employees.  Annual startup, shutdown, and 

maintenance activities continue to be provided by Water/Wastewater Department employees. 

 

The season was hot and dry.  As such, pool personnel worked more hours than in 2016 resulting 

in more wages paid out. 

 

Projects planned for the Family Aquatic Center in 2018 include: 

• The bathhouse at the pool is beginning to show its age.  Plans will need to be made to build 

a new one.  This may help improve attendance. 

• Look into other play features at the pool to attract people in utilizing the Aquatic Center, 

i.e. lazy river, etc. 

 

 


