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Stop Searching & Get Matched.
It’s the fast, easy, and effective way to find your next job.

There are so many benefits to creating a job seeker

Once you create a job seeker account on our job site, you will be engaging in the most effective job search possible.
Based on your profile, our system automatically finds jobs that match your skills, experience, and preferences using
Real-Time Job Matching™ technology. It’s simple to use and works around the clock for you, so you won’t miss out on
that special job opportunity coming your way. In addition, our site is part of a network of thousands of partner sites from
variety
of locations
and industries
making
more job matches• possible.
• Getajob
matches
delivered
to your
account
Look for multiple job titles in multiple locations

account on JobMatchOhio.com

instantly, without having to conduct time-consimultaneously.
There
are sosearches.
many benefits to creating a• Get
job visibility
seeker among
account
on ouremployers
job site:who
suming
keyword
potential
job matches
to your account instantly,
without having to
conductour job seeker database
• Stay• Get
informed
ofdelivered
new opportunities
with job
access
time-consuming keyword searches
match
email alerts.
in search of candidates for their open positions.
• Stay informed of new opportunities with job match e-mail alerts
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Once you create an account on
JobMatchOhio.com, you will be engaging in the most effective job search possible. Based on your profile, our system
automatically finds jobs that match your
skills, experience and preferences using
Real-Time Job Matching technology. It’s
simple to use and works around the clock
for you, so you won’t miss out on that
special job opportunity coming your way.
In addition, our site is part of a network of
thousands of partner sites from a variety
of locations and industries, making more
job matches possible.

• Have
yourjob
job matches
matches automatically
graded and
rankedand
based on• match
level
• Have
your
automatically
graded
Stay anonymous
while you explore new career
so you can focus on the most relevant opportunities first
ranked based on match level, so you can focus on
opportunities.
• Look for multiple job titles in multiple locations simultaneously
the• Get
most
relevant
visibility
amongopportunities
potential employersfirst.
who access our job seeker database in
search of candidates for their open positions
• Stay anonymous while you explore new career opportunities

Getting started is easy:

1. Go to JobMatchOhio.com 4. Enter your email and password,
2. Getting
Create started
your profile.
is easy:

and you’re done!

1. From the Search Results page:
3. Upload
your resume.
5. Click on “See My Job Matches” to find your next job.
- Click on the “Do You Match” link when you mouse over a job
From the JobSite home page:

JobMatchOhio.com

- Click on the Job Seekers “Get Started” button

2. Create your profile
4. Upload your resume
5. Enter your e-mail & password & you’re done!
6. Click on “See My Job Matches” to find your next job

Our NEW starting wage is $15.75/hr with shift
differentials ofA MEMBER
40¢OFfor 2nd and 60¢ for 3rd.
Create your profile today! Get started: www.jobs.richmond.com
Shift times are 6am to 2pm or 2pm to 10pm.

Now
Hiring!

Our benefits begin after 90 days: vacation, medical,
dental, vision, 401k profit sharing, free boots and
prescription safety glasses, plus 100% tuition reimbursement!

Become a member of our team by applying in person at 1521 Michigan Street, Sidney

OH-70226749
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> > You’ve Graduated College ... Now What?
It’s the day after college graduation
and you are prepared to move on in your
career. But, what is the next step? Start
prepping right away! This should have
been thought about already, but that’s
ok. You still have a bright future ahead.
First things first, create a customized
resume for each job. Yes, this seems like
a lot of work, but by creating a customized resume for each job, you will be able
to rank higher with applicant tracking
systems to get the face-to-face interview.
Keywords are important.
Internships are also important; many
employers have named internships, jobs,
volunteering and extracurricular activities as the most important elements in
hiring recent graduates. Now, grades do
matter, but that’s what got you into the

internship you took, right? When you are
creating your resume, be specific about
your internship. Even if it wasn’t the
greatest internship ever, put it down.
Sitting behind the computer screen
isn’t doing you any justice. Get out and
network. You will more likely land the
interview if you are referred. Have conversations with friends and family members. Let them know you’re job
searching and what companies
you are looking at. They may

have connections. Utilize your alumni
network, LinkedIn is a great resource for
networking with alumni and other candidates with your experience. Master your
pitch when networking. Put together a
short and easy to understand response
about what it is you do or are looking for.
Check your social media accounts. Is
the person being represented someone
you would hire? Many companies check
all social media profiles as part
of the screening process.

GROW
GROW
GROW YOUR
YOUR
YOUR
CAREER
CAREER PRECISION
PRECISION
CAREER
STRIP STRIP

+ Comprehensive
Onboarding

YOU BELONG
WITH US

NOW
HIRING
Production
Associates
4 Day Schedule
5pm-5am
MINSTER, OH

+ Competitive
Wages

+ Continuous
Training
+ COMPREHENSIVE ONBOARDING

+ COMPETITIVE WAGES + Advancement

YOU
BELONG
+ CONTINUOUS
TRAININGOpportunities
WITH
US
OPPORTUNITIES
YOU+ ADVANCEMENT
BELONG

NOW HIRING

WITH US

+ COMPREHENSIVE ONBOARDING
EO/AA

NOW
HIRING
www.precision-strip.com/careers
Production Associates
LEARN4 MORE
AT: | 5PM - 5AM
Day Schedule

Production
MINSTER, OHAssociates
4 DayLEARN
Schedule
MORE AT:| 5PM - 5AM

www.precision-strip.com/careers

MINSTER, OH

+ COMPETITIVE WAGES

Employer Minorities/Females

Protected Veterans/Disabled
EO/AA+Employer
Minorities/Females/Protected
CONTINUOUS
TRAINING Veterans/Disabled
+ COMPREHENSIVE
ONBOARDING
+ ADVANCEMENT
OPPORTUNITIES
+ COMPETITIVE WAGES

EO/AA Employer Minorities/Females/Protected Veterans/Disabled

OH-70226375

OH-70226384

If you aren’t proud of that moment,
delete it. What does your voicemail say?
Remember, when companies are calling
to schedule the interview, this is their
first real impression
of you. Don’t let the voicemail box get
full, if so, you may miss the interview
you’ve been waiting for.
Prepare now for the interview. This
means researching the company, knowing what they have to offer. What is the
position you are hiring for? What questions could you ask the interviewer? Do
not wing it. Practice answering tough
questions out loud, not in your head.
Just remember, this isn’t going to be
your lifelong job. This is the first one to
get you the experience to go up the ladder to your dream job.

+ CONTINUOUS TRAINING

Apply
at crown.jobs
Apply at crown.jobs

+ ADVANCEMENT OPPORTUNITIES

EO/AA Employer Minorities/Females/Protected Veterans/Disabled

Apply at crown.jobs

M arch 2021

S

P

E

C

I

A

L

Job Match

S

E

C

T

I

O

N

> > Preparing for a
Successful Interview

Let’s Taco-bout
a great career
opportunity!
Come in for an interview
and mention this ad and
get a FREE TACO on us!

OH-70226430
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We have part time and full time hours
available in • Piqua • Sidney • Troy
• Greenville • Englewood • Vandalia

Competitive pay and fun perks!
Candidates can apply at:
www.workattacobell.com
Or text Live Mas to #31996

Remember the details.
• Dress appropriately for the position .
• Bring your resume, letters of reference,
etc., in a nice portfolio.
• Know the names of the people you’re
meeting with, and write them down.
• Arrive 10 minutes early.
Learn as much as you can about the
company and its industry.
• Study its mission and/or vision
statement for insight into its goals and
values.
• Learn basic facts like products and
service offerings, company size,
locations, years in business, etc.
• Research the industry, including its
history, top players, current trends,
growth projections, etc.
Think about questions that may
arise during the interview.
Here are a few common ones:
• Tell me of your achievements in a past/

During the Interview:

current job of which you are most
proud?
• How will this company/position benefit
from your experience?
• In what ways are your skills and
interests relevant to this position?
• What have been your most significant
challenges?
• What is your reason for interviewing
with this company?

Ask questions. Your interviewer
will most likely ask if you have any
questions, so have some ready.
Consider the following:
• What are the most important
responsibilities of the position?
• What are the goals of this department
or company for the upcoming year?
• What are the greatest challenges in this
job?
• What qualities are most important in
employees who report directly to you?
• Does (company name) have a career
development program?
• How does does the position contribute
to the company’s goals/success?
• Tell me about your career here. What do
you like most about the company?

• Treat everyone professionally and respectfully.
• Don’t chew gum.
• Turn off your cell phone.
• Don’t interrupt the interviewer.
• Be confident but not arrogant.
• Listen carefully to the interviewer’s questions.
• Ask for clarification if you do not understand a question.
• Keep things positive.
• Find out the next step;
ask for the best way to follow up.
• Thank the interviewer.

After the Interview:
• Send a thank-you letter or
email immediately.
• If you have been
instructed to follow up,
do so at the appropriate time.
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> > Newspapers are a Great Resource for Job Seekers
The trend for employers is to post jobs online, but
don’t overlook the value of the classified print ads in
newspapers or specialized publications, like this one,
during your job search. The JOBS sections of classifieds
still have valuable local job leads. With everything being
online, it can be complex and challenging to navigate all
the leads available.
Typically, many think that classified ads are only for
hourly or lower-wage jobs. There is nothing wrong with
that — job seekers can range from high school students,
to retirees to candidates needing second or third jobs.
This isn’t always true.
Do you remember when you would pull out your red
marker and start searching the classifieds for job openings? That still happens!
Outside of contacting companies cold, newspapers are still one of the most valuable source for leads.
An advantage to ads in the newspaper, you know it’s a
real job, seeking to hire now! There are the cases where

employers are running ads to see who’s out there, or are
always hiring. But most of the time, when you see an ad in
the paper, that employer is hiring now!

Don’t be afraid of blind ads. Some companies use
them to fill a position they don’t want internal employees
knowing about them. When you are sending your cover
letter and resume, be very selective — the employer may
be your own company you are submitting your resume
to, but like anything else let good judgment and common
sense prevail.
If you are looking to relocate, subscribe to the local
newspaper which serves your desired location. It’s very
inexpensive to have the paper mailed to you for a few
months. Another idea would be to just subscribe to the
weekend edition of the paper. Most employers place their
ads on the highest circulation days, which are normally
the weekends.
Nearly half of all candidates in manufacturing or
the service industry rely on local newspapers to search
for jobs. Newspapers are still one of the most common
methods when job searching. So go pick up your local
newspaper today!

KNOWWHAT
WHAT IT’S
IT’S LIKE
STADIUM
ON GAME
DAY? DAY?
KNOW
LIKETOTOBEBEININTHETHE
STADIUM
ON GAME

THENYOU
YOUKNOW
KNOW WHAT
WORK
AT BUFFALO
WILD WILD
WINGS.WINGS.
THEN
WHATIT’S
IT’SLIKE
LIKETOTO
WORK
AT BUFFALO

IT’S FUN.
FUN. IT’S
IT’S
IT’SFAST-PACED.
FAST-PACED.
ANDWHEN
WHEN OUR
OUR FANS
UP, UP,
IT’SIT’S
ELECTRIC.
AND
FANSGET
GETREVVED
REVVED
ELECTRIC.

NOW HIRING
NOW
HIRING
BUFFALO WILD
TROY
& SIDNEY
ARE ARE
BUFFALO
WILDWINGS
WINGS
TROY
& SIDNEY

FOR
ANDAND
SHIFTS
FORALL
ALLPOSITIONS
POSITIONS
SHIFTS

OH-70226370

$
$
$
KITCHEN
STARTING
BETWEEN
11.50
PER HOUR
KITCHEN
STARTING
OUT OUT
BETWEEN
9.50 -$9.50
11.50 -PER
HOUR
$
WITH
OPPORTUNITY
FORTOUP
2.00 INCREASE
WITH
OPPORTUNITY
FOR UP
A $TO
2.00AINCREASE
WITHIN
12 MONTHS.
WITHIN
FIRSTFIRST
12 MONTHS.

23132313
W MAIN
STST• •TROY
W MAIN
TROY•• 937.440.9016
937.440.9016
20802080
W MICHIGAN
937.492.2282
W MICHIGANSTST• •SIDNEY
SIDNEY •• 937.492.2282

›› APPLY
ONLINE
‹‹
›› APPLY
ONLINE
‹‹

PLEASEAPPLYONLINE.COM/STRAWBERRYWINGS
PLEASEAPPLYONLINE.COM/STRAWBERRYWINGS
©2019 Buffalo Wild Wings, Inc. BWW2019-0117661
©2019 Buffalo Wild Wings, Inc. BWW2019-0117661

OH-70226389
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THE BEST KEPT come join the aml team!
SECRET IN MIAMI COUNTY!

THE BEST KEPT come join the aml team!
SECRET IN MIAMI COUNTY!
OPENINGS

OPENINGS
OPENINGS

• Receiving Team Lead
• Receiving Team Associate These positions ensure the accurate
processing of all materials brought into our Distribution Center.

PAY

• Receiving Team Lead
• Lead position starts at
• Receiving Team Associate
$17.50 plus an attendance
These positions ensure the
bonus of $0.75/hour.
accurate processing of all
• Associate position starts at
materials brought into our PAY
$14.50 plus an attendance
Distribution Center.
• Lead position starts at
bonus of $0.75/hour.

PAY

$17.50 plusposition
an attendance bonus
of $0.75/hour.
• Receiving Team Lead
•• Lead
starts
at
BENEFITS
Associate position starts at$14.50
plus an attendance bonus of
We
offer a compete
health insurance
plan including dental and vision insurance.
$0.75/hour.
• Receiving Team Associate
$17.50
plus
an attendance
Short term life insurance and disability offered. We also offer long term disability,
various Aflac plans, and a 401k plan with matching. Employees and their dependents who are
enrolled
in our Health insurance plan also have access to our
These positions ensure the BENEFITS
bonus
of
$0.75/hour.
employee health clinic where they can access healthcare for well and sick visits,
immunizations, lab services, and more at no cost. Too many benefits to list here!
of dental
all and vision insurance.
We offeraccurate
a compete healthprocessing
insurance plan including
Short term life insurance and disability offered. We
also offer long term disability, various Aflac plans, and a 401k plan with matching.
Employees and
their depen-dents
who are enrolled
• Associate
position
starts
at
NEEDED
EXPERIENCE
materials
brought
our health clinic where they can access healthcare for well and sick visits,
in our Health
insurance plan
also have accessinto
to our employee
• list
Strong
problem-solving
skillsan attendance
• High school diploma or equivalent
immunizations, lab services, and more at no cost. Too many benefits to$14.50
here!
plus
and
persistence
to
deliver
results
Distribution Center.
• Experience with scanning
regardless of obstacles
technology
bonus
of $0.75/hour.
NEEDED
• Effective interpersonal andEXPERIENCE
• Forklift experience
communication skills to allow

collaboration
within teamorand
• Ability to lift 50 lbs unassisted on
• Strong problem-solving skills
• forHigh
school diploma
equivalent
department
a consistent basis
and persistence to deliver results regardless of obstacles
• Experience with scanning technology
• A relentless drive for continuous
• Ability to work 8+ hours per day
• Effective interpersonal and communication skills to allow
• improvement
Forklift experience
and innovation
in the Distribution Center,
including
standing,
for collaboration
within
team
and
department
•
Ability
to
lift
50
lbs
unassisted
on
a
consistent
basisbending,
We offer a compete health insurance plan •including
insurance.
Ability to work indental
a fast pacedand vision
and walking.
• A relentless drive for continuous improvement and innovation
• environment
Ability to work 8+ hours per day instooping,
the Distribution
Center,
Short
term
life
insurance
and
disability
offered.
We
also
offer
long
term
disability,
•
Reliable
transportation
• Ability to work in a fast paced environment
includinglead
standing,
bending,
• Additionally,
candidate
needs stooping, and walking.
min.
5
yr.
experience
in
Receiving
workdepenhistory showing
various
Aflac
plans,
and
a
401k
plan
with
matching.
Employees
and• Solid
their
• Additionally, lead candidate needs min. 5 yr. experience in
• Reliable transportation
and 2 plus years in a leadership role
longevity with past employers
Receiving and
2 pluswho
years in
a leadership
rolein our Health insurance
• Solid work
history
showing longevity
with
dents
are
enrolled
plan
also
access
topast
ouremployers
• Lead candidate
should
be ablehave
to
AM Leonard is an
• Lead candidate should be able to demonstrate past examples
demonstrate past examples of
employee health clinic where they can access
healthcare for well andEqual
sick
visits, Employer
Opportunity
meeting and exceeding goals and
of meeting and exceeding goals and process improvement

BENEFITS

immunizations, lab services, and more at noprocess
cost.improvement
Too many benefits to list here!

OH-70226382

AM Leonard is an
Equal Opportunity Employer

NEEDED

• Strong problem-solving skills
and persistence to deliver results

WHERE TO APPLY:

EXPERIENCE

www.amleo.com/careers/a/66

• High school diploma or equivalent
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>> Millions of people change careers every year
Whereas professionals may have once worked for
the same company for the majority, if not the entirety,
of their careers, nowadays it’s not uncommon for
men and women to change jobs several times before
reaching retirement.
Changing jobs and changing careers are not
necessarily the same thing. Professionals mulling a
career change will have to consider a host of factors
that men and women looking to change jobs may
never have to contemplate. Such factors may include
returning to school and lifestyle changes designed to
make living on less income more feasible.
Professionals changing careers may also need to
develop a strategy for handling job interviews. When
changing jobs as opposed to careers, professionals
can draw attention to their résumés, essentially letting
their experience speak for itself. But while experience
is often a feather in a job candidate’s cap, professionals
changing careers may need to focus more on their
futures than their pasts when interviewing for a new
career.

· Draw attention to those skills that will apply
to your new career. All of your experience and skills
likely won’t transfer to your new career, but that does
not mean you’re going in with an empty briefcase.
Make a list of your most transferable skills, and develop
an interview strategy that highlights those skills and
explains how they can be applied in both the near
future and over the course of your new career.
· Use your contacts to your advantage. Even
if much of your experience won’t transfer to your
new career, your professional network might still
be valuable to a prospective employer. The longer
you have been working the larger your professional
network likely is, so highlight those contacts in your
interview and illustrate how you can put them to good
use should you be hired.
· Showcase how you have adapted in the past.
Much of the business world moves at a breakneck
pace. That pace has become even faster thanks to
advancements in technology that routinely affect how

businesses operate. Even if you have never before
changed careers, that does not mean you have not
adapted to change. Make a list of the changes your
employers have instituted throughout your career,
highlighting how you adapted to those changes and
benefitted from them in their aftermath.

· Remain positive throughout the interview.
Even if you are changing careers because you’re
unhappy and/or unfulfilled in your present line of
work, avoid badmouthing that industry and your past
employers. Doing so will only reflect negatively on
you and raise a red flag with prospective employers.
Instead, explain your reasons for pursuing a new career
path in terms that excite potential employers about
your candidate.
The decision to change careers can induce both
excitement and anxiety. Maintaining a positive attitude
and employing various strategies when interviewing
with prospective employers can help make the
transition to a new career go smoothly.

HARTZELL PROPELLER INC. NOW HIRING!
Looking for talented individuals to join our team and advance the future of aviation!
CNC Machinist

• Run Standard operatingCNC
procedures
on multiple axis machines
Machinist
• Follow set up instructions to set up CNC Machines
• Run inspection
Standard operating
procedures
• Follow
plans to inspect
partson multiple axis machines
• Follow set up instructions to set up CNC Machines
• Participate
in
continuous
improvement
activities
• Follow inspection plans to inspect parts
• Troubleshoot
as required
• Participatetooling
in continuous
improvement activities
• Work
Holding (Fixturing/Chucking)
• Troubleshoot
tooling as required

Required Technical Skills

• Work Holding (Fixturing/Chucking)

Manufacturing Utility

Composite Layup

• Multiple openings
to support a variety
of mfg. operations • Read, understand
and execute Layup
detailed work instructions
Composite
Manufacturing
Utility
• Read, understand and execute detailed work instructions • Accurately hand place composite material patterns over foam
understand
execute
detailed work
Multipleoperators
openings as
to support
variety
of mfg. operations
••Support
neededafor
the success
of operation • Read,
cores,
precisionand
molds
or composite
workinstructions
pieces
• Accurately hand place composite material patterns over foam
Read, understand and execute detailed work instructions
•••Positions
in
Paint,
Plating,
De-Ice,
&
Assembly
•
Understand
&
operate
composite
material
molding equipment
cores,
precision
molds
or
composite
work
pieces
Support operators as needed for the success of operation
Use hand tools
to trim,composite
sand or grind
composite
••Understand
& operate
material
moldingcomponents
equipment
• Positions in Paint, Plating, De-Ice, & Assembly
• Use hand tools to trim, sand or grind composite components

Required Technical Skills

Required Technical Skills

• Mechanical Aptitude
Required Technical Skills
Required Technical Skills
RequiredSkills
Technical Skills
• Competency in Machining
• Mechanical Aptitude
Ability to read
and follow manuals/Inspection Methods
• Tooling
• Experience
Process Standards
• Competency in Machining Skills
• Mechanicalwith
Aptitude
••Mechanical
Aptitude
Manual
Dexterity
• Tooling
• Experience
withSkills
Process
Standards
••Ability
to read
and follow manuals/Inspection Methods
• Fixturing/Chucking/Work
Holding
• Basic
Computer
- Data
Entry
• Manual Dexterity
• Basic Computer Skills - Data Entry
• Fixturing/Chucking/Work
Holding
• Problem
Solving/ Trouble Shooting
• Problem Solving/ Trouble Shooting
Required
For
All
Positions
• Programming
preferred
• Programming preferred
Required For All Positions
• HS Diploma or GED
Diploma
or GED
• Willingness •to HS
submit
to drug
testing and background check
• Willingness to submit to drug testing and background check
• Applied Learning
- Ability
to assimilate
apply new
job-related
information
in a timely
manner
• Applied
Learning
- Ability toand
assimilate
and apply
new job-related
information
in a timely
manner
• Team Oriented
- Actively
participate
a member
a team of
to amove
teamthe
toward
the completion
of goals
• Team
Oriented
- Activelyas
participate
as of
a member
team the
to move
team toward
the completion
of goals
•
Quality
Oriented
Accomplishes
tasks
by
considering
all
areas
involved,
no
matter
how
small;
shows
concern
aspectsofofthe
thejob; accurately checks
• Quality Oriented - Accomplishes tasks by considering all areas involved, no matter how small; shows
concern
for for
all all
aspects
job; accurately checks processes and tasks; is watchful over a period of time
processes •andStress
tasks;
is
watchful
over
a
period
of
time
Tolerance - Maintains stable performance under pressure or opposition; handles stress in a way that is acceptable to others
• Stress Tolerance - Maintains stable performance under pressure or opposition; handles stress in a way that is acceptable to others

Benefits: Health, Dental, Vision, 401(K), 10 paid holidays and 3 weeks of vacation

BUILT ON HONOR
OH-70226429

Hartzell Propeller is an Equal Opportunity/Affirmative Action/E-Verify Employer

Apply online at http://hartzellprop.com/about/employment/
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Underqualified? Overqualified?
Stuck in the Middle?

1. Confront the issue upfront.
Explain in your cover letter why you
are applying for this position. Be honest, stay positive and emphasize what
you can do for this potential employer.
Demonstrate the relationship between
your qualifications and an improvement
in the employer’s bottom line.
2. Make your salary expectations
part of the discussion.
Many times, the term overqualified or
underqualified comes from the concern
of compensation. If you don’t have the
skills or experience to check off their list,
make it known that you are willing to
pay your dues and start out with a sal-

ary that matches your experience. On
the other hand, if you are overqualified,
but need to make a career change or
just need a fresh start, talk about salary
flexibility so the concerns for compensation diminish. Most companies don’t
want less experienced employees; it just
comes down to compensation.

3. Always create a custom resume
for each position.
Do not create one generic resume
and submit it to all employers hoping to
get a response. Your resume will be put
to the side and that’s where it will stay.
If you are overqualified, down play job
titles, hiring managers get nervous when
they see Senior Vice President and you
are just applying for a project manager
position.
4. Make yourself standout with the
specific training and/or experience
you have.
Showcase your skills, and how they
will easily transfer into the new position.
Look and see what the company is hiring
for. You’re going to have to make a real
effort to bring more of your personality
into your cover letter and application.
Instead of simply stating that you’re an
organized, detail-oriented person in your
cover letter, tell a story about how your
co-workers tease you for alphabetizing
the books sitting on your desk.
5. Don’t be afraid to take a temp job
to fill space.
This will keep your resume from being
stale and will add to your skills and experience.
6. Take as many classes as you can
to better your skills.
Look for on-the-job training or affordable programs. Depending on the area
you live in, many staffing agencies will
offer free or affordable training so that
you would have more opportunities in
different industries.

7. Network, Network, Network
Over or underqualified, having someone in house putting a good word in for
you will increase your chance of getting
hired significantly.
Most of us forget that the people
looking at your resume, interviewing
you, and making a final hiring decision
are humans. And they want to connect
with other capable, enthusiastic, personable humans.
Hiring is a much more emotional
process than most of us believe, so you
can’t underestimate the power of your
“soft skills.” As in, the natural, innate personal characteristics and strengths you

bring to the table that have no place on
a resume.
This is great news because it means
that who you are as a person matters
when you’re applying for a job, and often
it can more than compensate in areas
you’re lacking.
Proving that you’re eager to learn
new skills and a self-starter is more valuable to an employer than someone who
meets all the job criteria, but is unmotivated and stubbornly set in his or her
ways. And yes, sharing your genuine passion and enthusiasm for the company’s
mission will make a greater impact on an
interviewer than being an Excel wizard.

Heal t HCare

Nutrition Services Department
is now hiring:

Environmental Services Department
is now hiring:

Food Service Worker

Cleaning Specialists

Food Service Worker:
The Food Service Woker is primary to second shift.
The applicant will be cross trained to other functions
within the department and scheduled to these
functions as needed.
Qualifications:
• Previous experience in Healthcare Nutrition
• Previous cooking experience desired
• Previous experience in a large industrial kitchen
required
• ServSafe certification required or able to acquire
within 6 months of employment
Responsibilities:
• Responsible as lead chef on shift
• Assist with the planning, organizing, and
direction of the activities of the food production
sections of the department. Expediting the job
duties to staff such as cook, cook help and/or
foodservice workers assigned to pre-preparation
of food products

This position is a full time, 40 hours per week position and
primary to second shift. Weekend and Holiday rotation required.
Qualifications:
• Previous Environmental Services experience desired
• Previous hospital cleaning experience desired
• Physically able to climb ladders
• Lift, push, pull and carry a weight of up to 50 lbs.
• Able to stand, kneel, bend, squat, crouch, and crawl
Responsibilities:
• Perform cleaning and sanitizing tasks, including washing
walls, windows, doors, ceilings, fixtures, furniture, shelves,
mopping floors, and vacuuming carpets
• Change cubicle curtains and drapes
• Follow written and verbal instruction
• Maintain service cart supplies and equipment.
• Maintains a positive attitude towards staff, guests, patients
and visitors
• Demonstrates attention to detail and thoroughness
• Follow and adhere to standard policies and procedures
• Work unsupervised
• Maintain a professional manner at all times
• Successful completion of the orientation process

Apply via our Careers website: https://www.waynehealthcare.org/careers/
or send your resume via mail to: 835 Sweitzer Street, Greenville, OH 45331 Attn: Human Resources Dept.

OH-70226404

Every job seeker dreads being told
that they’re not a good fit for a particular position. As a job seeker, you may
seem either overqualified for a position
or underqualified for a position, even
though you think it’s the right fit for you.
Many job seekers in the market for a new
job strictly limit the positions they apply
for in order to avoid this kind of rejection.
But in truth, most successful job
seekers aren’t a perfect match with the
stated qualifications for the jobs they’ve
landed. And by writing off large numbers
of positions just because you feel you
might not be fully qualified for them, you
may be severely curtailing the professional opportunities that are available to
you
Understand the potential employer
has a checklist of certain criteria they are
looking for, from experience, to education or even basic computer skills. If you
don’t meet all the listed items, you may
not get the interview. Or you may get
the interview but not the job because
you are overqualified.
Luckily for the job seeker, employment rates are so low and employers are
rethinking their hiring process.
If there is a skills gap, here are some
key things to keep in mind.
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> > 7 Steps to Leave
a Job Gracefully

1. Watch out for social media.
It’s best to keep resignation plans to
yourself and off of social media. You
never know who is reading your posts,
and bad-mouthing a soon-to-be-former
employer can lead to hurt feelings and
poor references. Resist the urge to rant
about what’s making you unhappy at
work or brag about a new position to
your social network.
2. Play by the rules.
Your employer may have a plan in
place for how the company prefers resignations to be handled. The standard
two- to three-week’s notice is a guideline. Visit with human resources if you
need more information, such as whether
or not a resignation letter or other documentation is required.
3. Speak with your manager first.
It’s respectful for your immediate
manager or supervisor to learn of your
departure first. This gives him or her
ample time to put a plan in place to fill

your position. The more notice you can
give, the more goodwill you’re building
on your way out the door. Schedule a
meeting for this purpose; do not make
it an informal chat by the water cooler.
Resist the urge to quit via email or text.
Resigning requires face-to-face communication. Present a concise letter of resignation as well. Don’t call out colleagues
or air your grievances in the letter.

4. Announce your departure.
Work collectively with your manager
and other higher-ups to decide how to
best handle the announcement to other
employees.
5. Train your replacement and
prepare final assignments.
Volunteer to train or assist with getting your replacement set up. If you have
any outstanding projects or documents,
be sure to tie up any loose ends before
leaving. Leave behind instructions or a
guidebook if you think it will help your
replacement perform their duties more
effectively.
6. Keep the momentum.
It can be tempting to phone it in as
you near departure day, but this is inad-

Now
Hiring

visable. Do your job to the best of your
ability up until you say your goodbyes.

7. Pack on your own time.
Cause as little disruption as possible
by packing belongings before or after
office hours. Respect the working environment, recognizing that your coworkers still need to get their jobs done.
Quitting a job can be full of mixed
emotions. Just be sure to time it correctly and leave in as positive a way as
possible to maintain a strong professional network.
OH-70226401

Deciding to leave a job is seldom
an easy decision. However, it’s a more
common decision than many people
may know, as the U.S. Bureau of Labor
Statistics indicates the average worker
holds 10 different jobs before age 40.
People change jobs for a variety of
reasons. Some do so because of better
opportunities elsewhere, while others
simply need a change. Regardless of
what’s motivating a job change, leaving
a place of employment can elicit various emotions, including some that may
contribute to negative thoughts about
a current employer. But it’s always best
to leave a job gracefully, which can pay
dividends down the road. The following
are seven strategies people can employ
as they leave their jobs to ensure those
exits go as smoothly as possible.

Now Hiring Englewood Health and Rehab
Looking for RN/LPN/STNA
Full-time, Part-time, PRN
Sign-on Bonus for full time, Referral bonus, Daily Pay

Englewood Health and Rehab
425 Lauricella Court • Englewood, OH 45431

937-836-5143
www.rehabatenglewood.com

is hiring a
Doctor of Chiropractic
to join our team!
Associate Doctor needed for a busy and caring
chiropractic practice in Versailles, Ohio.
Emphasis on patient education is a must.
Quality of outcome assessments is critical.
Must have a high standard of comfort with
Thompson, Activator, Diversiﬁed technique skills
and be a conﬁ dent adjuster. Experience with
pediatric and prenatal care is a plus.
Most important requirements:
relentless humility and teachability.
Communication quality must be
of the highest expression.
Interested doctors please email your resumes to
info@drbchiro.com.
If you are looking for a career opportunity to grow
yourself as an individual as well as professionally,
this is a chance to train within the ranks of a
fantastic practice extremely detailed in handling
of procedures and the quality of patient care.
Only serious applicants are welcome. This is a
career decision and not a temporary stop over.
OH-70226398
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> > Creating an Effective Resume
Make A List

Executive Summary or
Professional Profile:

• Describe key points of your career and major
achievements. This frames who you are and what you
have to offer, unlike the outdated “objective,” which states
what you want.

Experience:

• List your job history in reverse order (start with the most
current). Include company name, title, dates of employment,
responsibilities and accomplishments.
• If you are new to the workforce, highlight activities and
accomplishments that demonstrate qualities employers
desire.

Education:

• List your highest level of education first. If you have obtained
a college degree, your high school education does not need
to be included.
• Indicate any degree, certificate or course of study relevant
to the position. Once significant work history is established,
omit college GPAs.

Other Skills/Information/Awards:

• List any computer or language skills and any associations to
which you’ve belonged, as well as any volunteer experience
or awards you’ve received.
• No matter which format you decide to use, the top of your
resume should always include your name and contact
information. Do not include date of birth, nationality, marital
status, height, weight or a photograph.

A good way to start the resume-writing
process is to make a list of everything you’ve
accomplished over the years. Be as thorough
as you can, and break your list down into the
following categories: education, employment,
activities, honors and skills. Although ou
won’t use everything on your resume, your
list will make sure you don’t forget anything
important and will also remind you of skills
and talents to bring up during an interview.

Choose A Format

There are many acceptable ways to format
a resume, including creating an online resume
or portfolio. You should review as many
resume formats as possible to identify the
format that works best for you. Whether hard
copy or online, keep your resume organized
under the following general headlines:

Prepare a Resume Draft

Choose items from your list that correspond
to the four areas above. Where possible,
emphasize work history and/or a degree or
course of study that relates to the position to
which you are applying.

Use action verbs:

Use action verbs, and try not to use phrases
like “responsibilities include” or “responsible
for.” Instead, use a “problem-solution” format
when describing your employment history.
For example, write “Revived territory by
reinstating more than 20 inactive clients,
achieving revenues of more than $70k”
instead of “Responsible for calling on non-

active accounts.”

Use numbers:

Use numbers to highlight your
accomplishments. For example, rather than
“raised money,” say “raised more than $5,000.”

Use keywords:

Use keywords that highlight the skills and
qualifications reflected in the job descrip-tion.
The right keywords will increase the relevancy
and ranking of your resume when scanned by
applicant tracking systems.

Make it Look Professional

First impressions are everything, so make
sure your resume looks as good as it sounds.
• Keep your
margins left justified.
• Less is more-keep your sentences short
and use bullets.
• Use white or off-white 8.5” x 11” paper.
• Make your name stand out by bolding it or
using all caps.
• Use simple fonts like Times, Helvetica,
Palatino or Arial. Keep the font size no
smaller than 10 and no larger than 12.
• Your headers, names of schools and former
employers should be bolded.
• Be consistent with punctuation, bolding
and indention.
• Every element is professional and polished,
from email addresses and voice mail
messages to relevant social media profiles.
• Keep your resume to 1-2 pages. Be
prepared to give the interviewer your
references.

Proofread. Proofread. Proofread.
Do not underestimate the importance of proofreading. Just one typo could
send your resume into the trash. Proofread it several times, and then have as
many people as you can proofread it for you.
• “I,” “me” and “my” are omitted in the descriptions.

• Resume includes minimal use of articles
(e.g., a, an, the).
• Resume is as grammatically perfect as possible; all
typos and mistakes are eliminated.
• Resume has been proofread by others.
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Q: What do I do if I am
unhappy with my job
match results?
A: Unsatisfactory matching can
stem from several reasons, such as
your skills and preferences need
refinement (additional details) or
there are not enough jobs available
based on your interests and
experience that you qualify for. As a
first step, try to add more skills to your
profile, expand your locations and
refine your preferences. If you
still do not receive quality matches,
don’t worry. As soon as we have new
good matches for you, we will alert
you via email and invite you to look at
such jobs.

For job seekers at JobMatchOhio.com
Q: What does the match
grading method mean?
A: Job Matches are ranked
according to: Great Matches, Good
Matches or Basic Matches. Basic
matches are jobs that simply belong
to the job categories and locations
that you selected. They match
what you are looking for, but not
necessarily what the employer is
looking for. Good and great matches
take into account your skills and
employment history and how well
you qualify for the job. The more
details you add for skills, education
and work experience, the more likely
you are to find Great Matches.

Q: What is the “Improve
Your Matchability”
module?
A: This is a unique module that asks
you about your skills and preferences
in order to help you improve your
match level and see more jobs that
you qualify for. Each time you answer
a question, you are likely to see the
number of job matches increase or at
least improve in quality.

A: We do not ask you for your
name, address or any other
identifying details. You can remain
anonymous throughout your job
matching process. The only time that
you are required to identify yourself
is when you apply to a job. Even
then, your information is sent directly
to the employer and not kept in your
online account. Resumes can be kept
confidential and not shown
to employers.

The YMCA of Darke County is seeking qualified
applicants for an Aquatics Coordinator
to oversee the aquatics department at both
Darke County YMCA locations.
OH-70226360

Q: Why is adding
job titles important?
A: Our job site is unique in its
ability to match you with a job based
on specific job titles that you are
interested in. You can add several
job titles to your preferences and the
system will give priority to jobs that
have these exact job titles.

Q: How can I remain
anonymous while l
ooking for a job?

$14-$18+ hourly, commensurate with experience
Details at www.ymcadarkecounty.org
Submit resume/application at 301 Wagner Ave
or send to the attention of Sam Casalano, CEO
at scasalano@ymcadarkecounty.org
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Q: How can I get the best
job matches?
A: Our site uses three elements
to create a job match: your skills,
your job preferences and the job
requirements. To get the best result,
you need to add as many details
to your profile and refine your
preferences until you get exactly
the type of jobs that you want and
qualify for. Skills and preferences
can be added in the “My Match
Profile” tab. Every time you apply to
a job, the system will ask you about
missing skills and allow you to add
them to your profile to improve your
matching. Since candidates
are graded according to how well
they qualify for the job, candidates
with more skills and employment
history are more likely to be noticed
by employers.

NEW STORE OPENING GREENVILLE OH FACTORY
CONNECTION a retail clothing store has the following
positions available:
• Store Manager
• Assistant Store Manager Part Time
• Third Key Manager Part Time
• Sales Associate Part Time
Upbeat, outgoing candidates with retail experience,
sales ability, merchandising and supervisory skills will
qualify for:
• Health, Life, Disability, Dental and Vision Insurance
(Full Time Manager Only)
• Vacation/Personal Leave (Qualifying Positions Only)
• 401 (K)
• Clothing Allowance
• Paid Holidays (Available only for Qualifying Positions)
Please forward application to:
Help#595
2300 Hwy 79 S
Guntersville, AL 35976
Fax 256-264-9344
Email: hr518@factory-connection.com
Applications are found on the internet at: www.factoryconnection.com
**Please note resumes received without the proper help
number indicated may not be processed**
**NO PHONE CALLS PLEASE**

OH-70226393
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> > How to manage relocating for a new job
Moving can be a considerable undertaking. While working professionals who
are single or married with no children
may find it easier to move than men and
women with families, it’s fair to say that
anyone who is moving in the near future
has some significant work ahead of them.
In its Job Relocation Survey, the
moving company Allied Van Lines found
that people move for a variety of reasons.
Fifty percent of the 3,500 respondents
indicated they relocated for career
advancement or money, and many more
indicated they relocated because of a job
transfer (12 percent), their companies
moved (9 percent) and to be closer to
family/relationships (8 percent).
Regardless of what’s motivating men

and women to relocate, and whether or
not they’re relocating on their own or
uprooting their families, various strategies can make a forthcoming move go
more smoothly.

Inquire about relocation
assistance.

Ask what relocation packages cover.

Relocation packages vary from company
to company. The Allied Survey found that
54 percent of companies that offered such
packages covered moving expenses, while
21 percent gave new hires a lump sum of
money to use as they deemed necessary.
One in five companies even sponsored
trips to search for homes. Adults who are
offered relocation packages should get the
specifics so they can start creating moving
budgets.

The Allied survey found that 63 percent
of companies offered relocation packages.
That’s a considerable perk, as moving
can be expensive, especially for adults
moving to different parts of the country.
Asking about relocation expenses before
being offered a job can be tricky, but some
Emphasize organization.
companies may mention such packages
Much of the stress associated with
in their job ads or in their initial meetings
relocating can be traced to the logistics of
uprooting oneself and one’s family. Men
with out-of-town candidates.
and women who are unaccustomed to
making lists may want to start, as doing
so can help keep track of all the tasks that
need to be completed before hitting the
road. Various unique tasks, from canceling
utilities to changing insurance policies,
must be completed before moving, and
Offices in Sidney, St. Marys,
it’s easy to lose track of what’s been done

LOCAL IS OUR
SUPERPOWER.
Bellefontaine, Kenton, Findlay,
Bowling Green, Lima & Dayton

LIGHT INDUSTRIAL
OPENINGS

11- 19

$

$

an Hour

CLERICAL
OPENINGS

Find all of our careers &
apply at ApplyOhio.com
OH-70226373

and what hasn’t. Maintaining a to-do list
and checking off tasks as they’re completed can simplify the relocation process.

Rent your first home.

The Allied survey found that 31 percent of respondents indicated the most
challenging part of relocating for a job
was finding a home, while 29 percent felt
acclimating to their new community was
the most challenging aspect of their relocation. Adults who rent their first homes
upon relocating can remove some of the
pressure to find the perfect home, knowing full well their first home in their new
community will be temporary. If possible,
rent in a location that makes it easy to
immerse yourself in your new community,
which should make the adjustment easier.
In addition, place items that are unnecessary for day-to-day life in storage. Having
some of your possessions already packed
should make your next move less stressful.
Relocating for a job can be exciting and
stressful. But there are ways to make moving go smoothly.
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> > What do your social profiles tell potential employers?
The internet is a huge and
wonderful place. It’s important to
remember that anything you say
online is pretty much permanent.
This is incredibly relevant to the
job search.
The lack of a face-to-face connection might seem to give you
some degree of anonymity, but it
doesn’t. Recruiters and interviewers will see what you’ve done and
said online and factor that into

their consider-ation of you as a
candidate, for better or worse.
According to the HUHS Library
Media Center, 63 percent of all hiring managers said that something
on a job seeker’s social media site
caused them to not offer them a
job.And the best way to avoid that
situation? Not doing anything bad
in the first place. But what exactly
is “bad” when it comes to the internet and your job search? We’ve got

you covered.
Don’t Complain on Social
Media — Avoid ranting or using
any rude language. Be concerned
and polite. This includes comments on former employers or coworkers.
Don’t Breach the Line Between
Business and Personal — Social
media can be a great networking
tool. However, don’t add interviewers on any social platform.

Keep the personal and professional separate.
Do Be the Best Version of
Yourself — When you want to
impress someone in the real world,
you bring your A game. You put on
a nice suit, smile and act as polite
as possible. The internet should be
no different.
In all that you do, offline AND
online, be quick, polite and kind.
That’s something truly memorable.

OH-70226399

NOW HIRING
SKILLED CRAFTSMEN
937-498-2381 Ferguson-Construction.com
SIDNEY•DAYTON•COLUMBUS•INDIANAPOLIS
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> > Industries hiring during the pandemic
The COVID-19 pandemic has
had a devastating impact on the
world. Data from Worldometer,
which analyzes, validates and
aggregates COVID-19 figures
from around the globe, indicates
that, by early February 2021, the
virus had claimed more than 2.3
million lives and infected nearly
108 million people since it first
began to spread in late 2019.
The human toll of the virus
has been devastating, and many
people also have felt the economic impact of the pandemic.
It’s difficult to determine a global
unemployment rate, but sources
including the International
Monetary Fund and the World
Economic Outlook Database
have estimated that the unemployment rate in the United
States by October 2020 was
more than 5 percent higher
than it was at the end of 2019.
In Canada, the unemployment
rate had reached 9.7 percent by
October, which marked a roughly 4 percent increase compared
to the end of 2019.
Though many people who lost
their jobs during the pandemic
remain out of work, certain

industries have grown during
the pandemic.
• Health care: The health care
industry has been stretched
thin during the pandemic, and
that’s led to increased opportunities. In addition, industry
forecasters have long pointed
to a potential nursing shortage in the years to come. For
example, the U.S. Bureau of
Labor Statistics estimates that
as many as two million nurses
are expected to retire by 2022.
Those figures should lead to
even more opportunities in
a profession that is already
facing a shortage of qualified
candidates.
• Technology: Many businesses transitioned to remote work
during the pandemic, and
that’s created opportunities for
skilled technology professionals capable of facilitating such
transitions. Recruiting industry
professionals note that such
positions may be offered on a
contract-only basis, particularly by companies that ultimately want to return to in-office
work after the pandemic has
ended. However, some com-

panies have extended their
work-from-home policies into
fall 2021, and some, including Google, have announced
plans to support remote work
indefinitely. So demand for
skilled technology workers
capable of helping companies run remotely could very
well continue even after the
economy has recovered from
the pandemic.
• E-commerce: The e-commerce industry did not need
the pandemic to give it a
boost. But e-commerce has
certainly been relied on more
heavily in the wake of social
distancing restrictions and
overall consumer hesitancy
about in person shopping.
Professionals with experience
in web development and
e-commerce may find their
skills are in need, while online
retailers like Amazon may be
in need of workers to help with
fulfillment and logistics.
Though the economic impact
of the COVID-19 pandemic has
been devastating, various industries have a need for qualified
professionals.

Help Wanted
Prefer agricultural & excavation
background but not required.

erce

Troy - 4 hours per evening 2 times per week
Sidney - 6 hours per evening 2 times per week
Sidney - 8 hours per evening 3 times per week
OH-70226377

OH-70226380

mm

Part-time Custodial
Positions available

Labor Position

For more information call the
Arcanum office at:
937-548-3965
or e-mail Jenna at
jenna@cys-inc.com

e-co

Hours are somewhat flexible
Great for extra income! Job sharing is optional

CALL AMY AT 937-324-8488 FOR MORE DETAILS!
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NOW HIRING!
Norcold, Inc. is a leading
manufacturer of refrigerators
for the RV and truck market.

Go to www.norcold.com/jobs and search
openings by location — APPLY TODAY!

Joining the Norcold team means
joining a culture of community

Entry level openings starting at $15.50 plus shift differentials

and involvement that is focused
on employees. We hold regular
events to celebrate successes and

Sidney Facility has full time openings on 1st, 2nd,
or 3rd shift, and part time openings after school from 4-8p.

recognize the efforts of those who
make them possible. Joining the
team provides opportunities for
professional growth and experience
at all levels as well as engagement

1st SHIFT:

in community events to help those

Gettysburg Facility

in our local communities.

$15.50 to $17.50 top at 6 months (6a-4p) M-F

2nd SHIFT: $17 to $19 with shift diff. (PT 4p-8p M-F) (FT 2p-10p M-F)
3rd SHIFT: $17 to $19 with shift diff. (7:30p-5:30a M-F)

has full time openings for welders,
production operators, and more on 1st and 3rd shift.
1st SHIFT:

pay varies depending on position (6a-4p) M-F

3rd SHIFT: pay varies depending on position (6:30p-5:30a) M-F

OH-70226358

norcold.com/jobs

