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Area Energy & Electric opens Findlay office
SIDNEY — Area Energy 

& Electric Inc. enlarged its 
business footprint again in 
2020 with the opening 
of another branch office 
in Findlay, Ohio. This 
location will allow the 
company to expand its 
wide range of services to 
the northern region of 
the state of Ohio.

“This new office 
location along with 
a yearly sales increase of 10 
million dollars highlighted 
this past year,” said Todd R. 
Weigandt, CEO and president 

of the large corporation. “We 
continue to challenge our 
management team to grow our 

company and they have 
helped us achieve our 
strategic goals again 
this year. Our goal thru 
business expansion is to 
offer more opportunities 
to our team of dedicated 
employees.

Weigandt’s report 
continues

Area Energy & Electric Inc. 
and its family of companies 
has always been dedicated to 
its customer base. This past 

year offered many challenges 
to navigate and as we stick to 
our core values and business 
culture, we have again been 
able to grow our business.

Area Energy & Electric Inc. 
and its family of companies 
include Area Energy & 
Electric, Inc., Area Wireless, 
Power Solutions Group, 
Inc., Regal Plumbing and 
Heating Co., and Ohio Valley 
Integration Services, Inc. 
Office locations include 
Sidney, Tipp City, Findlay, 
Marysville, Columbus, Marion 
and Cincinnati, Ohio, and also 

office locations in Clarksville, 
Tennessee and Piedmont, 
South Carolina. Services 
offered include electrical, 
heating and A/C, plumbing, 
process piping, sheet metal, 
custom fabrication, low voltage 
systems, cell phone sales, 
site work utility installation, 
security and access control, 
generator service and sales, 
and electrical and mechanical 
engineering services.

Founded in Sidney, Ohio 
in 1983 the company has 
continued to grow and expand. 
Our goal is to hire, train, and 

retain the best people available 
in our industry so that we can 
offer top quality installation 
and services to our large 
customer base. With our large 
resource of people and our 
fleet of over 275 service trucks 
ready to service our customer 
needs, we have nothing but an 
exciting future to offer to our 
employees and customers alike. 
I am excited to come to work 
every day.

To schedule a service call or 
request a quotation for work 
please visit www.areaelectric.
com.

Weigandt

Crale Builders specializes in residential, commercial construction
SIDNEY — Crale Builders 

Inc. is a general contractor 
specializing in residential 
and commercial construction 
since 1995. The owners of 
the company, Craig Kuck and 
Dale Bensman, have been 
committed to offering quality 
products and services in the 
communities that yjru serve.

“We utilize a staff of 
qualified and experienced 
design and construction 
professionals and choose 
subcontractors and material 
suppliers who share in our 
commitment to customer 
satisfaction. Crale is 
committed to achieving the 
highest level of craftsmanship, 
quality and productivity,” they 
said.

Their report continues:
This past year the world has 

been full of unknowns, but 
as a company, we have been 
moving forward and we have 
had a good year. We believe 
the pandemic has made people 
stay at home more, which 
has increased the interest 
in home improvements and 
small projects, as well as new 
construction.

As a construction company 
we have made effort to 

diversify so that we have 
different markets to service 
when times are unstable. 
Currently, our sales have 
been approximately 40% 
new home construction, 40% 
renovation projects, and the 
remaining 20%, small jobs 
and commercial work. This 
diversification has allowed us 
to maintain our full staff of 
employees.

Constructing a new home 
for us is not only a job, but 
the process is something that 
our staff enjoys. Working with 
clients to design their home 
and then working as partners 
to construct their home is a 
rewarding experience. We are 
as proud of the final product 
as the Owner is of their new 
home.

As new home construction 
has been consistent, our 
expanding focus of renovation 
work and additions has 
contributed to servicing 
another area of the residential 
market. Our projects have 
included large and small 
additions, kitchen renovations, 
bathroom remodels, custom 
shower installations, 
basement finish work, and 
roof replacements. We pride 

ourselves that no job is too 
small and when a client has a 
project in mind, no matter the 
volume of work, we will assist 
them with their needs.

We have also expanded 
our service area and we have 
been continuously busy in the 
Logan County, Indian lake 
area. Our reputable name has 
grown over the years, and 
out of town customers only 
have a company’s reputation 
to select their builder. We 
currently have a project 
manager dedicated solely to 
service this area. To further 
expand, we are taking part 
in a Builder’s Group in a new 
subdivision located in Tipp 
City. We started on our first 
market home and look forward 
to working in this area. We 
have been involved in Tipp 
City in past years and we have 
had good experience with that 
market.

This past year we have 
brought on another draftsman 
and project manager so that 
we can service our clients 
in a timely manner. Our 
process allows our clients 
the comfort of working 
with the same staff through 
their entire construction 

process. From concept to 
completion, we offer “total 
project development services”, 
which includes design and 
drafting services, construction 
management, and general 
contracting on a professional 
yet personal basis.

Over the past 25 years, 
with dedication and direction, 
based on client demands, Crale 
has evolved into a full-service 
company offering quality 

residential and commercial 
services. Our sales have been 
steady and the increase in staff 
has allowed us to keep up with 
demand. We currently have 
projects contracted for the 
year and we are in the design 
and drafting process with new 
potential customers. We are 
looking forward to another 
year of working with new and 
past customers to manage the 
services that they require.

Courtesy photo
The Blue Heron is one of the homes Crale Builders constructed in 2020.

Air Handling celebrates 43rd anniversary
SIDNEY — “Air 

Handling celebrated 
our 43rd year in 
business in 2020,” 
said Kurt Barhorst, 
president.

His report 
follows:

Air Handling 
added a Gahanna, 
Ohio, operation to 
the existing two 
locations in Sidney and 
Milford, Ohio. Columbus 
is a city that is growing 
and we are excited by 
the many opportunities 
this will provide. We are 
currently interviewing 
for both sales and service 
technicians in that 
market.

As I’m sure many 
others will report, COVID 
certainly had an impact 
on the 2020 year. Many 
of our customers provide 
products that were 
deemed essential by the 
government standards, so 

as a result they were able 
to maintain some or all of 

their operations. 
As a whole, we 
will finish 2020 
with an increase 
in revenue over 
2019, and that is 
a blessing we are 
happy to report. 
The Milford 
location was 

established in 2015 and 
is led by Jeff Minks. Jeff 
has been actively selling 
for more than 16 years 
in the Cincinnati market. 
He has been with Air 
Handling for 5.5 years 
and each year has grown 
Air Handling’s market 
share.

The Sidney location, 
likewise performed well 
in 2020 despite the 
COVID impact. We have 
noted in these reports 
previously that Air 
Handling focuses on our 
four core departments 

of Equipment Sales, 
Parts Sales, Compressor 
Services, and Compressor 
Rentals. We experienced 
flat or increased sales 
in all 4 of these areas. 
Jeff Pleiman, Operations 
Manager, oversaw both 
locations and managed 
this growth.

Air Handling 
represents the Gardner 
Denver brand of air 
compressors. Gardner 
Denver merged with 
Ingersoll-Rand in 2019 
and finalized that 
transaction in 2020. 
Air Handling see’s this 
merger of these two 
very large industrial 
manufacturers as a good 
thing. Air Handling 
and our customer’s 
will benefit from the 
combined engineering 
and purchasing power 
of these groups. In 
addition to this back 
office expansion, our 

customer’s continue to 
benefit with a product 
that is made in the USA, 
a 5 year parts and labor 
warranty program, 
10 year rotary screw 
warranty program and 
energy efficient product 
offerings.

The Sales Department 
has been led by Aaron 
Lacy for over 18 years. 
This department 
experienced another 
successful year of total 
unit sales and revenue. 
One of the fastest 
growing segments in 

this market relates to the 
green energy initiatives of 
many facilities moving to 
oil free air compressors. 
Gardner Denver has 
invested heavily in this 
arena for several years 
and provides a market 
leading offering.

Courtesy photo
The Air Handling team

Barhorst
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D&S Construction brings Parade of Homes back to Shelby County
SIDNEY — 2020 was 

a year of growth for us at 
D&S Construction. 
The community 
continued to 
support the 
construction 
industry in 
new homes and 
remodeling.

“We experienced 
a steady increase 
in all areas we focus on 
including new homes, 
remodels, additions, new 
roofs, excavating, and 
light commercial,” said 
Sean Rank, member, 
D&S Construction.

His report continues:
We are very proud 

to have brought the 
Parade of Homes back 
to Shelby County. This 
was something we really 
wanted to do for our 
community and had 
talked about internally 
for a couple years. The 
Western Ohio Home 
Builders Association had 
not set a date because of 

challenges with COVID. 
They released the date 

four months away 
from the show 
which forced us to 
make a decision 
very quickly. After 
the design work 
and permitting 
was finished we 
had three and a 
half months to 

build the home. Our 
team took it in stride 
while maintaining our 
current work. We plan on 
continuing this tradition 
and hope to see other 
local builders join the 
HBA and the parade 
to make the event even 
bigger for Shelby County.

In 2020 we added an 
in-house framing crew 
to frame our homes and 
other projects. This has 
allowed us to focus more 
on the quality during this 
phase of construction. 
We also ramped up our 
excavating division by 
adding an excavator and 

full-time operator to keep 
up with our demand.

Materials and 
selections saw big 
changes internally as 
well. We added a Director 
of Supply Chain position. 
This position is key 
to keeping our cost of 
materials in line as well 
as meeting the required 
deadlines for our projects. 
We are also very excited 
to announce we added 
the position of design and 
selections manager. This 
role is our client’s portal 
in creating their dream. 
We have been very 
fortunate to maintain 
great employees over the 
years and are excited to 
build on that foundation 
with these additions.

We were also humbled 
by being voted the Best 
Home Builder by Sidney 
Daily News readers for 
the last three years.

Our outlook for 2021 
looks like a busy year is 
ahead and we are excited 

to show our clients the 
changes we have in place. 

We also have big news 
around the corner, but 

we will leave that for the 
2021 report!

Courtesy photo
This is an interior view of a home on Countryview Road in Brookville. D & S Construction repaired the 
home after it was struck by a tornado.

QSF tackles pandemic head on
SIDNEY — Ted Daniel, 

retired vice president of 
operations, reports 
Quality Steel Fabrication 
is tackling the COVID-
19 pandemic head on.

“Since March, our 
business has had to 
adapt to facing new 
challenges caused by the 
COVID-19 pandemic in 
addition to pre-existing 
challenges that every company 
must face to survive,” said 
Daniel.

His report continues:
Businesses large and small 

in the United States and 
across the globe have had to 
follow government issues in 
the midst of this pandemic. 
Our businesses had to shut 
our doors for a period of time, 
apply new social distancing 
methods, learn new ways to 
interact with customers and 
suppliers and adapt to many 
new work practices. COVID-19 
has caused local and federal 
government interaction from 
rules to regulations and 
participation in the Payroll 
Protection Programs to 
support business continuation. 
Not to mention one of 
the most highly contested 
elections also on our minds.

During these challenging 

times, the safety of our 
employees is of the utmost 

importance. Employees 
may face stress and 
burnout while dealing 
with different health 
risks depending on 
the type of work they 
do. QSF is facing 
those challenges in 
supporting our workers 
(our biggest asset) 

and has been working hard 
to support our employees by 
ensuring fairness across the 
entire workforce. With all 
the problems that have been 
thrown our way this year QSF 
has withstood the challenges 
and actual would have posted 
a record breaking year had it 
not been for the four weeks of 
mandatory shutdown.

QSF is a diverse state-of-the-
art custom metal fabrication 
shop that offers a wide range 
of custom machining, welding 
and fabrication services. This 
well-established business 
has been providing sheet 
metal fabrication services 
to customers for over 17 
years. The company boasts a 
diverse customer base, with 
no customer constituting more 
than 8% of sales in any given 
year. The company operates 
meticulously to ensure that 

projects are completed to 
customers’ specifications 
in which QSF has built a 
reputation for being reliable 
and dependable. They have 
in-house capabilities to create 
metal parts requiring laser 
cutting, bending, machining, 
or fabricating. If a customer 
needs one customized part 
or 1,000 pieces, they can be 
sure that their top-of-line 
equipment and 28 experienced 
operators will produce a 

part that is quality cut, 
competitively priced, and 
delivered on time.

It is our mission to use 
unique skills and knowledge 
to provide the highest quality 
product, best customer 
service, and the most 
competitive pricing in the 
industry while maintaining 
a long lasting relationships 
with customers and 
employees. QSF supplies 
fabrication needs in the 

tri-state area as a premier 
metal fabrication company, 
provided services to OEM 
equipment manufacturers, 
and creates metal solutions 
for the RV, hydroforming, 
food, automotive and printing 
industries.

Stay safe. The future may 
seem uncertain in these 
unprecedented times, however 
with family, friends, and 
faith we see our way through 
COVID-19 -2021

Courtesy photo
Quality Steel Fabrication is located in Sidney.
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Cutting Tools
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CHRISTIAN ACADEMY SCHOOLS
To equip and inspire students to be a 

New Generation of Christ-Centered Leaders

2151 W Russell Rd, Sidney, OH 45365  
937-492-7556

www.caseagles.org
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Shelby County businesses show resilience in 2020
SIDNEY — Even 

though 2020 was a year 
filled with unprecedented 
challenges, Shelby 
County business and 
industry have shown 
great resilience. Who 
would have dreamed that 
a global pandemic would 
temporarily shut down 
many businesses, moving 
the unemployment rate 
from 4.1 percent to more 
than 21.7 percent and 
then recovering back to 
4.2 percent, all in about 
eight short months?

While industrial 
expansion investment 
dollars tracked lower 
than the previous years, 
the overall number of 
major business expansion 
projects increased in 
2020. The year saw 10 
industrial expansion 
projects ranging from $1 
million to $10 million 
in size for a total of $28 
million in major project 
investment. Those 
projects created 118 
new jobs and retained 
more than 2,000 jobs. 
Companies like Edgewell 
Personal Care in Sidney 
added additional 
production lines and 
personnel in order to 
ramp up production of 
their Wet Ones products.

“2020 was indeed a 
challenging year, but 
hidden inside 
those challenges 
were business 
opportunities,” 
said Jim Hill, 
SSEP executive 
director. “One 
good example 
is Airstream 
in Jackson 
Center. The pandemic 
changed the traveling 
industry and created 
huge opportunities for 
Airstream to manufacture 
and sell more of their 
iconic Airstream travel 
trailers. Shelby County 
businesses have adapted, 
grown, pivoted and 
launched, all during a 
global pandemic. You 
have to admire the 
strength and tenacity of 
our businesses.”

His report continues:
Over the past 5 years 

(2016-2020), Shelby 
County has seen a 
significant amount of 
industrial investment. 
The 5-year capital 
investment numbers total 
$1.079 billion with 57 
major private investment 
projects, 1,361 new jobs 
and more than 10,000 
jobs retained.

The following is a 

list of key projects and 
initiatives during 2020:

•	Industrial 
Recyclers 
announced 
their plans to 
expand their 
Sidney facility 
in late 2019, but 
completed the 
project in 2020. 
The company 

added 32,000 s.f. and 
invested $3.5M in new 
facility and equipment. 
The project will create 
15 new jobs and retain 
16 jobs.

•	Cargill Inc. – In 
addition to the $225M 
expansion announced 
by Cargill in 2019, 
the company carried 
out two major capital 
improvement projects 
in 2020. The first 
involved $3.5M to 
manufacture pre-forms 
for blow molding 
of bottles. When 
completed in May, the 
project will create 15 
new jobs. The second 
expansion investment 
totaled $1.45M to 
expand and improve 
the existing refinery 
process and flow.

•	Plastipack Packaging – 
The company expanded 
their warehouse 

facilities by adding 
59,862 s.f and investing 
approximately $2.5M.

•	•	Lochard	Inc.	–	
Invested $1.4M for 
the purchase and 
installation of a new 
fiber laser and water jet 
machines. The project 
created 4 new jobs and 
retained 6.

•	Advanced Composites 
continued their 
longstanding 
investment in their 
Sidney operations by 
adding another plastic 
production line. The 
company invested 
approximately $10M, 
creating 14 new jobs.

•	Edgewell Personal 

Care - Invested $1.6M 
in new production lines 
and tanks for their wet-
ones production. The 
company created 60 
new jobs and retained 
190 jobs.

•	Detailed Machining, 
Inc. – Purchased and 
installed a new laser 
cutting machine. The 
project included an 
investment of $1.13M 
and the retention of 3 
jobs.

•	Hexa – Invested $2.5M 
to add an additional 
extruder and premix 
system. The project 
created 10 new jobs.

•	IVEX – Invested $1M 
in capital equipment 

for a new plastic 
recycling mix system 
that created 10 new 
jobs.

•	The year also included 
numerous retail and 
restaurant projects 
like Tavolos Modern 
Italian, Ft. Loramie 
Brewery, Winan’s and 
TownePlace Extended 
Stay Hotel.

•	Micropolitan Award – 
The Sidney Area was 
again recognized as a 
Top 100 Micropolitan 
Area by Site Selection 
Magazine. This marked 
the third consecutive 
year that the Sidney 
area made the 
prestigious list.

Hill

Engine Plant comes together in face of pandemic
ANNA — Last year was 

unusual in many ways for the 
team at Honda’s Anna Engine 
Plant (AEP). In the spring, the 
coronavirus paused production 
for many automakers. Upon 
returning, the Anna plant 
quickly adapted its operations 
to include face masks, 
temperature screening, social 
distancing and other pandemic 
protocol.

Despite these challenges, 
the team still launched several 
impressive engines in 2020.

In March, Honda 
Manufacturing of Indiana 
began building the CR-V 
Hybrid and the team at Anna 
delivered its 2.0-liter engine. 
The CR-V Hybrid is the most 
fuel-efficient, powerful model 
in the CR-V lineup and was 
named “Best New Car for 
2020.”

Two Acura engines followed 
the Honda CR-V Hybrid 
launch, one for the 2021 Acura 
TLX (Marysville Auto Plant) 
in August and the other for the 
2022 Acura MDX (East Liberty 
Auto Plant) in January. More 
new products are in the works 
for the Anna plant, as engines 
for the “Type S,” Acura’s new 
3.0-liter V6 Turbo engine for 
both the Acura TLX and MDX, 
will roll out this year. Type 
S engines offer even higher 
performance with increased 
horsepower and torque.

With over 50 production 
lines covering casting, 
machining, heat treat, and 
assembly operations, Anna 
is the largest Honda engine 
plant in the world and one of 
the industry’s most vertically 
integrated. The facility supplies 
engines and powertrain 

components for Honda and 
Acura products made in Ohio, 
Indiana, Alabama, Canada, 
Mexico, and other locations 
across the globe.

Managing production and 
delivering high quality to such 
a varying, global customer base 
during the pandemic was no 
small feat. But together, the 
many talented associates at the 
plant rose to the challenges and 
came together as one team to 
support the company with the 
heart of the vehicle, the engine.

The challenges of 2020 did 
not dampen the giving spirit 
of the team at the plant. In 
fact, associates came together 
in new and creative ways to 
support our local communities.

Each fall, the Anna team 
provides a Manufacturing Day 
opportunity for area schools. 
The pandemic wouldn’t allow 
for the typical in-person 
tours and interaction at the 
plant, so the team developed 
Honda’s first-ever virtual 
manufacturing experience for 
students and teachers. Six area 
schools participated in live 
video meetings with activities 
designed to mirror the problem 
solving that takes place every 
day in the manufacturing 
setting. Ultimately, the goal 
is to promote the diverse 
and exciting careers in the 
manufacturing career path.

Anna Engine Plant associates 
have always been passionate 
about participating in blood 
drives for the Community 
Blood Center. Cumulatively, 
over the past five years, the 
plant has given 423 gallons 
to hospitals in the area from 
nearly 4,000 registered donors. 
The plant hosts up to eight 

blood drives a year.
Even before the pandemic 

hit, 10.5% of all U.S. 
households, experienced 
food insecurity at some point 
during 2019, according to data 
from the U.S. Department of 
Agriculture. In November, 
the Anna plant delivered 536 
donated food drive items to 
the Shelby County Agape 
Distribution Center to help 
those experiencing food 
insecurity during the holiday 
season.

Once again, this holiday 
season, Anna associates 
supported the Salvation 
Army through “Angel Tree” 
donations. Associates could 
select a paper angel from 
a tree, located in the plant 
and enjoy shopping for that 
person’s holiday items. Anna 

associates provided items 
to 342 individuals in our 
community.

Brendon Atha, an associate 
in the plant’s engine assembly 
department inspired his fellow 
co-workers with this social 
media post.

“Years ago, a group of Honda 
associates came and dropped 
off Christmas presents at my 
house for my family – my 
mother, brother, sister and I,” 
said Atha. “This one action by 
strangers helped shape who I 
am, and now I am a part of the 
Honda family. It does mean 
more than you think.”

Associates continued their 
giving, even in small ways, 
since the number one most 
requested item by community 
agencies is socks. The Anna 
plant collected and delivered 

3,721 pairs of socks to seven 
local organizations in five 
local counties in the month of 
December.

“Our team came together 
to tackle the tough COVID-
19 challenges in creative and 
aggressive ways,” said AEP 
General Manager, Rick Riggle. 
“Co- manager Kaz Ito and I are 
proud of each of them. We truly 
are one team.”

The Anna Engine Plant is 
the largest Honda engine plant 
in the world. It produces more 
than 1.18 million engines 
annually, in addition to various 
high precision components 
for Honda plants around the 
world. The 2.5 million square 
foot plant employs 3,000 
associates, responsible for 
production of four cylinder, and 
V6 engines.

Courtesy photo
Associates at the Anna Engine Plant perform engine assembly on one of the plant’s production lines.
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SIDNEY — “Kirk 
NationaLease entered 
2020 with hopes of 
achieving new business 
and accomplishing 
significant growth with 
some of our customers 
also in need of our vital 
maintenance services,” 
said President Mike 
Trabue. “Due to the 
anticipated growth, 
we planned on several 
organizational improvements 
to meet the needs of our 
employees which in turn would 
help our customers experience 
the kind of services they need 
to rely on to perform their 
company’s functions.”

His report continues:
Kirk recruited two additional 

corporate trainers that travel to 
our 25 locations spread among 
eight states in order to work 
with our Diesel Technicians 
and Trailer mechanics face-to-
face and take them to the next 
levels of our service business. 
Both trainers have experienced 
careers in our business 
and by owning their own 
repair facilities understand 
exactly what the customer 
expects and the knowledge 
all our technicians need to 
repair vehicles correctly and 
efficiently. Additionally, Kirk 
has implemented a Learning 
Management System (LMS), 
that is a terrific tool allowing 

all of our technicians the 
ability to log on to the site and 

instantly be updated on 
their personal training 
activities and future 
plans for learning. The 
tool is easy to navigate 
and will assist in giving 
the technicians another 
tool to fortify their 
personal growth within 
our company.

Kirk also brought on 
board a recruiter that spends 
their entire day seeking 
quality applicants to find the 
technicians we desire to have 
working for our company. 
Those improved efforts have 
paid off, and as we open our 
new locations we have the 
confidence we’ll be able to 
staff the shops with very 
qualified personnel for our 
customers. Additionally, Kirk 
added several Sales staff 
personnel. One is due to our 
expansion into the Columbus 
and Zanesville markets with 
customers that are major 
names in the hamburger bun 
business and another in the 
soda business. Another sales 
representative was added 
to handle our growth in the 
Findlay, Ohio, area where 
Kirk had some accounts that 
needed timely attention along 
with taking over competitor 
accounts that were in need 
of service. Lastly, we hired 

a local sales and service 
representative to help sustain 
the business developed in 
our local markets. Also, two 
of our shop managers have 
been promoted to the role of 
regional operations managers 
in order to develop and assist 
our shops in their day-to-day 
activities.

Kirk opened new shop 
facilities in Huber Heights, 
Columbus, and Findlay, Ohio, 
along with Georgetown, 
Kentucky, Laurinburg, North 
Carolina and Charleston, South 
Carolina. Plans are on the table 

for opening in 2021 in Newark, 
Hebron and Zanesville, Ohiom 
and Knoxville, Tennessee, 
Vincennes, Indiana, Savannah, 
Georgia, and Owensboro, 
Kentucky. This growth results 
from our strategic business 
partners and their expectation 
of the level of care and sense of 
urgency we’ve demonstrated.

Again in 2020, Kirk 
NationaLease achieved 
National recognition among 
our peers for providing 
exemplary service to all 
NationaLease customers. This 
award reflects the pride our 

employees take in their jobs on 
a daily basis.

Sustainable energy 
platforms is a subject a lot 
of our customers approach 
us with frequently in today’s 
environment, and we intend to 
assist them with some of our 
equipment patents recently 
developed. We have several 
more in the later stages of 
development and are excited 
to see the applications they 
can be utilized in, which will 
transform product delivery 
and add efficiencies to our 
customers’ processes.

Kirk NationaLease continues growth, expansion of locations

Courtesy photo
These are Kirk NationaLease’s service trucks.

Trabue

Workforce Partnership sees new doors open
SIDNEY — “While 

2020 brought Workforce 
Partnership of 
Shelby County 
(WP) significant 
challenges, we 
are excited about 
the new doors 
that opened and 
the opportunities 
created,” sid Deb 
McDermott, 
Workforce Partnership 
executive director. “WP 
continues to be led 
and funded by private 
industry, with over 40 
company members, all 
with a common goal 
to develop a workforce 
pipeline that is equipped 
to fill local jobs.”

Her report continues:
Our programming 

prioritizes workforce 
skills training, career 
exploration, and training 
options and relies on 
a strong partnership 
with the local school 
districts. Due to the 
pandemic, much of our 
normal programming 
was limited, with all 
events cancelled and a 
significant reduction 
in-person classroom 
activity. Virtual 
exploration in the 
classrooms continued 
via website, Hometown 
Opportunity, and 
OhioMeansJobs, and 
new programming 
implemented, with the 
following highlights:
•	Sidney City Schools, 

in cooperation with 
WP and Upper Valley 

Career 
Center, 
overhauled 
the two WP 
classrooms 
at Sidney 
High 
School to 
become new 

Manufacturing/
Engineering and 
Construction tech 
classrooms. This 
project was funded 
through an ODE 
Grant written by 
MRESC. State-of-the-
art manufacturing & 
construction equipment 
and CAD technology 
is now in place to 
provide hands-on 
learning for students. 
Britton Devier instructs 
the courses, with 
WP representatives 
participating in the 
classrooms by teaching 
real-world lesson 
application, promoting 
their company, and 
developing connections 
with their future 
workforce. These new 
career tech programs 
allow students to 
develop an interest in 
these careers. While 
students have the 
option to transfer to 
UVCC in 11th and 12th 
grade for extended 
training, these 
programs at Sidney 

HS allow students 
who want to remain 

at their home 
school to develop 
valuable skills that 
can open career 
opportunities 
for them. WP 
also plans to 
extend their 
presence to the 
Family Consumer 

Sciences, Vo-Ag, IT, 
and Medical career tech 
programs.

•	In August, the position 
of Career Coach was 
added. Kelly Edwards 
was selected to fill this 
role, which focuses on 
high school seniors 
who plan to directly 
enter the workforce 
upon graduation. As 
of end of the year, 
more than 80 students 
have participated in 
the program from 
across the county. 
Kelly works closely 
with the high school 
counselors and she 
provides individualized 
attention that addresses 
each student’s career 
goals and aptitude. 
This position strives 
to transition the 
students to jobs that 
offer a living wage 
and benefits, setting 
them on the pathway 
to stability. The Shelby 
County United Way 
co-sponsors the Career 
Coach position.

•	Late 2020, Ohio passed 

legislation that permits 
Ohio manufacturers 
to employ 16 & 
17 year olds on a 
part –time basis to 
showcase viable careers 
and strengthen the 
workforce pipeline. WP 
will place a priority 
on expanding this in 
Shelby County through 
summer employment 
and schools’ work-
release programs in 
the coming year. The 
Ohio Manufacturer’s 
Association supports 
and encourages 
industry to utilize 
this opportunity. 

A Construction 
Mentorship program is 
being considered also.
These programming 

changes are significant 
and fill some gaps that 
we knew needed filled. 
We are very thankful for 
the partnerships created 
to accomplish them. 
We look forward to the 

long-term impact this 
programming and others 
will create for Shelby 
County’s workforce.

To learn more about 
Workforce Partnership, 
membership, and 
programming, visit www.
workforcepartner.com or 
contact McDermott at 
937-498-9900.

Courtesy photo
Sidney High School students and Honda representatives in a technology class at the high school.
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Emerson moves forward with $100 million renovation project
SIDNEY — While meeting 

the challenges of serving 
essential industries in the 
midst of the global COVID-
19 pandemic, Emerson has 
continued to move forward 
with a $100 million renovation 
project at its Sidney facility that 
is focused on advancing the 
company’s global leadership 
position in air conditioning and 
refrigeration technologies.

Brent Schroeder, group 
president, Heating and Air 
Conditioning, Emerson 
Commercial and Residential 
Solutions, has submitted the 
following report:

In 2020, Emerson wrapped 
up the second major phase of 
its renovation and expansion 
project that launched in 2017. 
This included completion 
of 110,000 square feet of 
engineering labs that will 
focus on product research, 
development and testing of the 
next generation of compressors, 
electronics, controls and other 
critical technologies for the 
global heating, ventilation, air 
conditioning and refrigeration 
(HVACR) industry.

Much of the renovation 
planning has been inspired 
by employee committees, 
and the construction is being 
supported by local contractors 
and businesses. The new space 
expands Emerson’s capability 
to create efficient and long-
lasting products, featuring 
76 test rooms to evaluate 
compressor performance 
and overall efficiency, and 
extensive facilities for creating 
extreme conditions that rapidly 
simulate years of operation 
to ensure endurance. With 
the construction of these labs 
complete, the space was fully 
operational at the end of last 
year.

Emerson is recognized 
globally as a leader in the 

design and application of more 
environmentally responsible 
technologies. Much of the work 
in the new labs will focus on 
testing designs and products 
that are capable of reaching 
the higher efficiencies required 
by government regulations, 
ensuring that these products 
perform effectively and 
safely with more sustainable, 
alternative refrigerants. More 
environmentally responsible 
options are increasingly 
being requested by home 
or business owners and 
operators addressing global 
decarbonization trends and 
goals.

The work Emerson does 
in Sidney will help bring 
environmentally responsible 
refrigerants into new 
HVACR systems, including 
residential air conditioners 
and the air conditioners and 
refrigeration systems found in 
stores, restaurants and other 
commercial buildings.

In 2021, Emerson plans 
to undergo renovations of 
additional office space and 
workspace areas for its 
engineering and other key 
business teams, as well as 
resurfacing its east parking lot 
facing Fourth Avenue.

Supporting the next generation
The renovated facility 

is also intended to create 
an environment to attract 
tomorrow’s engineers, scientists 
and other industry leaders. 
Support of local education and 
training in the HVACR industry 
is a priority for Emerson. 
Company representatives 
serve on the advisory board 
of the HVACR program at 
Upper Valley Career Center, 
and Emerson also provides 
equipment for student training.

Additionally, the Sidney 
facility hosts Emerson’s largest 

co-op program, creating 
career growth opportunities 
for students pursuing their 
bachelor’s degrees. Every 
year, more than 200 co-op 
participants gain real-world 
experience in engineering, 
technology and business; 
collaborate with peers across 
the globe; and attend career 
and professional growth events 
throughout their tenure.

Community giving and diversity 
and inclusion

Emerson’s Sidney operations 
have more than 25 employees 
serving as nonprofit board 
members in local communities, 
and its people have a passion for 
giving back to the community.

When the COVID-19 
pandemic took hold in the 
United States in the spring 
of 2020, Emerson employees 
mobilized to donate crucial 
personal protection equipment 
(PPE) supplies for local 
hospitals and medical centers 
who were desperately in need. 
Here in Sidney, Emerson 
employees secured masks and 
other equipment for Upper 
Valley Medical Center, Wilson 
Health and other locations 
throughout Shelby County 
and its surrounding areas. 
Emerson also shifted funds to 
organizations in greater need 
due to the pandemic, including 
the Agape Distribution food 
pantry in Sidney, the First Place 
Food Pantry in Troy, and several 
local soup kitchens.

The company has also been 
a supporter of improvement 
projects to benefit the Sidney 
community. Most recently, 
in 2020, Emerson donated 
funds to the Sidney-Shelby 
County YMCA to ensure the 
safety of its playground for its 
preschoolers and neighborhood 
children. Emerson’s 
contributions provided a 

new walkway to ensure the 
children have safe access to the 
playground. Emerson also gave 
out more than 20 classroom 
grants for local teachers, 
providing critical classroom 
supplies.

In addition to its support of 
the local community, Emerson 
is committed to growing 
and supporting its employee 
community and creating a 
positive work environment. 
Emerson’s vision for diversity 
is to foster a culture where 
every employee is valued and 
respected for their experiences 
and perspective, knowing that 
a diverse and inclusive work 
environment contributes to 
the rich exchange of ideas 
that inspires innovation and 
brings the best solutions to its 
customers. Emerson’s employee 
resource groups such as Women 
in STEM, Veterans Resource 
Group and LGBTQ + Allies all 
have strong local chapters at the 
company’s Sidney operations.

Over the summer, the Women 
in STEM group produced an 
at-home “We Love STEM” 
event for elementary and 
intermediate-level children 
of employees to develop an 
interest in science, technology, 
engineering and math (STEM). 
While this annual event 
typically takes place on the 
Emerson campus, 2020 brought 
a unique set of safety concerns 
with social distancing and 
social gathering guidelines. 
Understanding the challenges 
families are facing combining 
STEM education with remote 
learning, the Women in STEM 
group pivoted to an at-home 
event, distributing backpack 
kits filled with STEM activity 
materials, instructions and fun 
surprises to 635 students.

Serving essential industries
During the global COVID-

19 pandemic of 2020, 
Emerson teams worked 
hard to provide essential 
technology and support to 
industries in this crucial time, 
accelerating rush orders of its 
world-renowned Copeland™ 
brand compressors for air 
conditioning and refrigeration, 
and condensing units to 
support a key manufacturer 
of temperature-sensitive kits 
for COVID-19. Emerson’s 
advanced compressors and 
control technologies provided 
comfort and air filtration in 
life-sustaining businesses such 
as hospitals, surgical suites, 
laboratories and senior care 
centers throughout the country. 
These same technologies were 
used in “pop-up” emergency 
medical facilities and testing 
sites to help maintain precise 
temperature, humidity and 
filtration requirements for 
environmental control and 
storing of critical medications. 
And Emerson’s heating and 
air conditioning systems, 
components and services 
that are essential to personal 
comfort were even more critical 
in a time when more people 
than ever were sheltering at 
home.

Leading into the future
Emerson is proud to create 

innovations in Shelby County 
that drive improvements 
in the air conditioning and 
refrigeration industries, 
and bring environmentally 
sustainable technologies to the 
homes and businesses across 
the country and around the 
world.

To learn more about 
Emerson’s products and 
services, vision and values, visit 
Emerson.com.

Choice One establishes TLC Memorial Scholarship
SIDNEY — Over the 

years, Choice One has 
worked to change what 
people expect from busi-
ness and provide fulfilling 
work, services, and lives 
to employees, clients, and 
all who they meet. So, 
despite the challenges of 
2020, Choice One Engi-
neering, of Sidney and 
Loveland, was able to 
grow in services, employ-
ees, and geographic reach 
this past year.

Choice One continues to 
work toward breaking the 
corporate mold by enhanc-
ing company culture and 
sharing that culture with 
clients. For this reason, 
Choice One’s employees 
voted the company a Best 
Firm to Work For in the 
Nation according to civil 
+ structural engineering 
magazine and a Business 
Journal Best Place to Work 
in both the Cincinnati and 
Dayton regions.

In 2020, Choice One 
hired seven new employ-
ees including several civil 
engineers and surveyors, 
bringing the company’s 
total to 57. Addition-
ally, long-time employee, 
Sidney-native, and Profes-

sional Surveyor Steve 
Bowersox retired in 2020. 
“Steve has been a part of 
Choice One Engineering 
from the beginning,” said 
President Matt Hoying, 
“and we are grateful for 
the 26-plus years he dedi-
cated to making Choice 
One successful.”

Hoying’s report contin-
ues:

In 2020, Choice One 
also established the TLC 
Memorial Scholarship, to 
honor founding partner 
Tom Coverstone, of Sid-
ney, who passed away in 
December 2019. Eligible 
students for receipt of 
the scholarship are civil 
engineering or surveying 
students who exhibit the 
qualities of Mr. Coverstone 
and who are willing to 
co-op for a semester with 
the company. The 2020 
recipient was Daniel Foos 
of Fremont, Ohio. Daniel 
is a University of Cincinna-
ti student who has started 
his co-op with Choice One 
in January 2021.

Daniel impressed us 
with his hard-work ethic, 
motivation, helpfulness, 
honesty, and focus on 
making work fulfilling and 

enjoyable for himself and 
others around him. It’s 
also apparent that he rec-
ognizes and understands 
the significance and worth 
of relationships, leader-
ship, appreciation, and 
purpose in a career. These 
were some of the qualities 
Tom exhibited throughout 
his lifetime to his cowork-
ers, family, and friends, 
and we’re excited to 
find another person who 
reflects these values.

While Choice One was 
unable to hold many of its 
typical fundraising events 
in 2020, the company con-
tinued its history of giving 
back to the community. 
The organization’s “Char-
ity by Choice” initiative, 
which provides donation 
dollars and volunteer 
hours to employees to des-
ignate and use, provided 
nearly $6,000 in donations 
and 225 volunteer hours 
to different charities and 
events. The company 
organized group volunteer 
opportunities locally at 
Rustic Hope in Russia, and 
near the Loveland office 
at Sweet Cheeks Diaper 
Bank in Cincinnati. Com-
panywide, Choice One 

also participates in the 
Community Blood Bank 
and United Way, donating 
over $855 per employee.

Local projects of note 
completed or continu-
ing development in 2020 
include the following: 
Greenback Road Recon-
struction in Fort Loramie, 
Commerce Drive Exten-
sion in Russia, South 
Street Reconstruction in 
Anna, Great Miami River 
Recreational Trail Under 
Interstate-75 in Sidney/

Shelby County, state 
Route 274 Traffic Signal 
Improvements in New 
Bremen, state Route 47 
Safety Improvements and 
Court Street/West Avenue 
Traffic Signal Update in 
Sidney, S. Main Street and 
Fifth Street Reconstruc-
tion in Delphos, Lock 
9 Park Development in 
Piqua, Lewistown Sanitary 
Sewer, Eastern Regional 
Sewer, and Orchard 
Island Sanitary Sewer in 
Logan County, Ludlow 

Falls Sanitary Sewer in 
Ludlow Falls/West Milton, 
and Pratt Paper Facility, 
County Road 25A Recon-
struction, and Downtown 
Riverscape in Wapakoneta. 
Recent/ongoing residential 
subdivisions in the area 
include Sidney Crossing 
in Sidney, The Reserve 
at Washington Glen and 
Halifax Villas in Troy, 
Fieldstone Place in Tipp 
City, Hudson Lake in Jack-
son Center and Stillwater 
Crossing in West Milton.

Courtesy photo
Choice One Engineering employees conduct a site visit at Sidney Crossing residential subdivision on 
Wapakoneta Avenue.
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ARCH Cutting Tools - Dayton: 
Faced pandemic challenges, 
built for a successful 2021

RUSSIA — For many 
organizations in the community, 
simple survival equaled 
success in 2020. However, 
as the COVID-19 pandemic 
disrupted society and challenged 
businesses of every size, 
ARCH Cutting Tools – Dayton 
focused on ways to improve its 
operations and processes, to 
come through the crisis stronger 
and better positioned in the 
market. 

“During the pandemic related 
slowdown, we engaged in cross-
training our employees and in 
implementing internal process 
improvements to keep our team 
productive and better positioned 
to serve our customers, who 
were facing the same challenges 
we were,” said John Inskeep, 
plant manager – ARCH Cutting 
Tools - Dayton.

Inskeep noted while business 
hasn’t grown significantly 
during the pandemic, the 
company has seen many 
opportunities arise with demand 
for new products and even 
entering new markets.

“We believe that the 
combination of new 
opportunities and legacy 
customers returning to more 

regular business levels will lead 
to substantial growth as we 
recover from the pandemic,” he 
said.

ARCH Cutting Tools – Dayton 
is part of ARCH Cutting Tools, a 
leading American manufacturer 
of standard and special cutting 
tools and a provider of cutting 
tool solutions to companies 
worldwide. The 25,000-square 
foot facility, located at 2700 
Russia-Versailles Road, in 
Russia, employs nearly 30 
people and has been a part of 
the community since 1966.

“Russia is very small 
community, and we all treat each 
other like family,” said Nicki 
Garke,office manager – ARCH 
Cutting Tools – Dayton. “We 
work together, as a community, 
to recruit and develop local 
talent for our businesses.”

ARCH Cutting Tools – Dayton 
is also involved in growing and 
supporting the community, 
Garke added. “We are a member 
of the Sidney County Area 
Chamber of Commerce and 
one of the founding members 
of the West Central Ohio 
Manufacturing Partnership 
(WCOMP),” she said. “We 
regularly work with our local 

schools, and area trade schools 
and colleges, to make young 
people aware of the dynamic 
career opportunities available 
to them in manufacturing.” 
The company is a regular 
participant in the area’s annual 
Manufacturing Day event, 
welcoming students into the 
plant for a hands-on experience 
and to get information 
directly from manufacturing 
professionals.

Serving the automotive, 
aerospace, housing/construction, 
medical, and oil and gas 
industries, ARCH Cutting 
Tools – Dayton manufactures 
solid carbide drills, step drills, 
reamers and endmills. The 
company also offers regrinding 
services and adds further value 
to its customers by offer honing, 
100% inspection on tools, and 
laser etching.

While many of the challenges 
that are resulting from the 
pandemic remain as we enter 
2021, the ARCH Cutting Tools 
– Dayton team is confident that 
the progress made in 2020 has 
positioned them for a successful 
year ahead that will make both 
the company and the community 
stronger.

Landscapers bring visions to life
ANNA — 2020 has been 

a challenging year for many 
businesses. Despite these 
unprecedented times, Dicke’s 
Lawn Service had a successful 
year.

“We have expanded our 
team by adding two more full 
time employees with hopes 
of growing our team in 2021. 
Throughout the year we 
have added new trucks and 
equipment to our arsenal to 
ensure we are ready to take 
on any project that comes 
our way. We are currently 
renovating our location to 
enable us to work more 
efficiently,” said Matt Homan, 
owner/director of operations. 
“Along with this we are adding 
more retail space to better 
serve our customers. We offer 
mulch, topsoil, fertilizer, seed, 
trees, shrubs, perennials, 
decorative stone and much 
more. We also have a large 
selection of retaining wall 
options on location, as well as 
natural stone options including 
boulders, outcroppings, and 
large field stone. We are 
recognized by three of the 
leading interlocking pavers 
manufacturers as professionals 
in the industry.”

Homan’s report continues:
At Dicke’s Lawn Service, 

our goal is to help your 
property live up to its 
potential and increase in value 
along the way! As a landscape 
contractor, we are able to 
bring virtually any vision 
you have for your outdoor 
space to life. We have three 

landscape design experts on 
staff who are eager to start 
creating the next project. 
Matt Homan, Tim Niekamp 
and Keaton Topp can help 
design your unique space. 
Whether you plan to use it for 
outdoor entertaining, relaxing 
or minimizing maintenance, 
we can make it happen. Our 
designers remain involved 
throughout the duration of 
your project to maintain that 
all aspects flow together 
seamlessly, in a beautiful and 
functional design. Landscape 
renovations can turn an 
overgrown and outdated 
yard into a fresh and inviting 
new part of your property. 
Something as simple as a 
spring edging, trimming and 
mulching, can give your yard 
an immediate facelift with 
crisp bedlines and a fresh layer 
of mulch.

Creating an outdoor living 
area has never been easier. 
Dicke’s Lawn Service is an 
accomplished and reputable 
design/build company. Our 
skilled craftsmen can create 
attractive outdoor spaces 
by utilizing many different 
mediums. Whether it be 
natural stone, retaining and 
seating walls, hand-crafted 
paver patios, and fire pits, 
water features and ponds, 
or attractive paver-stone 
driveways and sidewalks; we 
strive to bring beauty to the 
landscape through all possible 
avenues. The possibilities are 
endless and all come to life 
through our designs and 3D 

renderings.
We want your landscaped 

beds to look their best through 
all of the seasons. With our 
Bedsaver Program our trained 
and professional landscape 
maintenance techs will service 
your property every two weeks 
and spray or pull weeds, while 
deadheading flowers and 
keeping an eye out for disease 
or potential problems. With 
this service, we are sure that 
your property will continue 
looking great through the 
entire season. Bagworms 

and Needlecast have become 
large issues the last couple 
years and if they are caught 
early, they can be treated and 
prevent further damage to 
your plant life.

Our mowing crews operate 
the newest equipment that 
provides a pristine look. 
We use proper edging and 
trimming practices for a 
professional striped lawn.

Jason Dicke, our licensed 
applicator, administers our 
five-step lawn care program 
which provides a lush green 

lawn, that is weed and insect 
free. With proper watering and 
mowing heights your lawn can 
have that rich green look.

As our company continues 
to grow, we have made some 
exciting additions, we are now 
dealers for granite countertops 
and Master Halco fence.

If you have a project in 
mind, we would love to work 
with you. If you are interested 
in joining our growing team, 
contact us today at 12450 
State Route 29, Anna, or by 
phone, 937-646-0088.

Courtesy photo
This is one of the designs Dicke Lawn Services has created.

Low Voltage Solutions 
expands in 2020

SIDNEY — The year 
2020 brought many 
new challenges to Low 
Voltage Solution, but it 
did not stop their plans 
to expand with a new 
showroom in Troy, Ohio. 

“The new showroom 
opened in November 
and will bring 24 years 
of experience in audio, 
video, and security 
solutions to Miami 
County. “The showroom 
features premium audio 
and video brands, 
such as Sony, Sonos, 
Paradigm, Anthem, and 
Control4,” said owner 
Scott Huffman. “The 
showroom will allow our 
customer base in Miami 
County a place of their 
own for their audio video 
needs, without the need 
to drive to Columbus 
or Dayton to purchase 
premium brands.” 

Huffman’s report 
continues:

Custom installation has 
always been the focus of 
Low Voltage Solutions, 
which continues to 
support business, 
schools, colleges, and 
homeowners with 
solutions for their 
needs. One such project 
is Airstream’s new 

headquarters, where 
Low Voltage Solutions, 
completed fourteen 
separate audio video 
systems, in boardrooms, 
conference rooms, and 
dining areas. In total 
over 30 displays and 
over 200 speakers were 
installed. Audio system 
were also installed 
in new local school 
buildings for New 
Bremen and Minster in 
2020.

Low Voltage 
Solutions expects 2021 
to be a great year fur 
business with many 
current residential and 
commercial projects in 
the works. Our staff has 
grown by 20% to handle 
the additional work for 
the Troy Showroom and 
other current projects.

Low Voltage Solutions 
is located at 1611 N. 
Wapakoneta Ave., 
Sidney, and 7 S. Market 
St. in Troy. Both 
locations are open daily 
from 10am to 5pm, with 
Saturday hours in Troy 
from 10 a.m. to 2 p.m. 
Contact Low Voltage 
Solutions by email at 
scott@InstalledbyLVS.
com, and by phone at 
937-498-1317.

34 years in 
Business

120 Stolle Ave., Sidney
937-492-9118
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Allstate 

Insurance
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937-492-2510



SHELBY COUNTY PROGRESS 2021 Sidney Daily News8    Thursday, February 18, 2021

SIDNEY — 
Continental Express 
Inc., headquartered 
in Sidney, Ohio, is a 
privately held logistics 
company specializing in 
the truckload transport 
of temperature-sensitive 
food product. Despite the 
uncertainty and chaos of 
2020, Continental Express 
had a record year for 
sales and made continued 
investments in technology 
and its people.

A highlight of the year 
for the organization was 
the launch of its “CE-
Go” application (“app”). 
The app is completely 
custom-built and owned 
by Continental Express. 
The app is loaded onto 
company-owned i-Pads 
that are issued to drivers, 
and places dozens of tools 
into a single device. It 
essentially aids drivers 
in every aspect of their 
deliveries. Through the 
software, drivers can 
communicate with their 
dispatcher, record load 

numbers, receive turn-by-
turn navigation, monitor 
the temperature of their 
reefer units, view weather 
forecasts, obtain a map 
of truck stops and fueling 
locations, view secure pay-
information, plus much 
more, all on one screen. 
The app was modeled 
after the three main 
principles at Continental 
Express: Safety; Service; 
and Communication.

Tablets and a custom-
built app are not the only 
benefits Continental 
announced for its drivers 
in 2020. The company 
also increased driver 
wages by 6% or $.03 per 
mile in October. “Our 
men and women drivers 
work extremely hard, 
and we wanted to further 
help them with financial 
security during this time 
of uncertainty,” said 
Russell Gottemoeller, 
president of Continental 
Express. Continental’s top 
drivers earned well over 
$100,000 in 2020, while 

the average driver wage 
was in excess of $72,000.

Gottemoeller’s report 
continues:

Continental Express 
also unveiled a second 
military wrapped truck 
right before Veteran’s 
day, which is being 
driven by Sidney native 
and Air Force veteran, 
Rick Brown. The wrap 
on the brand new 2021 
Freightliner displays the 
eagle wing American 
flag, the POW/MIA 
emblem, our 5 branches 
of the military, and the 
phrase “Home of the Free, 
Because of the Brave.”

Concerning new trucks, 
Continental purchased 
52 new 2021 Freightliner 
Cascadia semi-tractors 
in 2020, which will add 
to the company’s fleet of 
450 trucks (and 1,000-
plus trailers), as well as 
replace some older model 
vehicles. These trucks 
are all very “smart” and 
are equipped with the 
newest state-of-the-art 

Detroit Assurance Suite 
of Safety Systems, which 
includes adaptive cruise, 
lane departure, side 
collision prevention and 
auto brake technology. 
The newest Freightliners 
really are at the cutting 
edge of becoming fully 
autonomous vehicles. 
The new trucks are 
also Freightliner’s most 
fuel-efficient vehicle 
generation.

The company was 
also excited to honor 
seven of its drivers who 
reached 1 million miles 
of safe driving with 
Continental Express 
in 2020 and one driver 
who reached 2 million 

miles of safe driving. 
This is a tremendous 
accomplishment. These 
drivers were recognized 
and received a plaque, a 
decal for their truck and a 
generous cash bonus this 
past year.

Finally, a recap of 2020 
would not be complete 
without mentioning 
how Continental’s truck 
drivers and support 
team officially became 
“essential workers” 
during the height of the 
pandemic. “Without the 
hard work and dedication 
of all our employees 
through these tough 
times, grocery store 
shelves and kitchen 

cabinets would lay empty. 
I am really proud of how 
everyone stepped up to 
help and continued to 
work during a challenging 
time,” said Kiera Sullivan, 
General Counsel for 
Continental Express. 
2020 has shown us all 
that truck drivers, and 
all of those who support 
our drivers, really are a 
backbone to our economy.

Continental Express’s 
corporate headquarters 
are located west of 
Sidney on State Route 
47. Continental Express 
has also terminals 
located in Gaffney, 
South Carolina; Fort 
Worth, Texas; Danville, 
Virginia; Louisville, 
Kentucky; Indianapolis, 
Indiana; Columbus, 
Ohio and a dedicated 
operation in Portland, 
Oregon. The company 
has approximately 
650 employees. 475 
of those are drivers. 
Continental Express has 
been in business for 36 
years under president 
and founder, Russell 
Gottemoeller.

If interested 
in employment 
opportunities, rates or 
other general information, 
visit Continental Express’s 
corporate headquarters 
located at 10450 State 
Route 47 W., Sidney, 
Ohio, or Continental 
Express’s website at www.
continentalexpress.com.

Realty 2000 Group sales surge 20%
SIDNEY — “Powerful” 

best describes the per-
formance of Real-
ty 2000 Group, 
said Tim Gleason, 
president.

“The fact that 
our sales grew 
by another 20% 
over sales in the 
previous year 
is unbelievable. 
The fact that this was 
accomplished during a 
pandemic is even more 
impressive. Our success 
is no accident, it comes 
from hard work,” he 
said.

His report continues:
In addition, five 

agents with Realty 2000 
Group Inc. have been 

recognized 
as Top sales 
Realtors by 
the Ohio 
Association 
of Realtors. 
Nikki Loud-
enback, 
Tim Glea-
son, Tim 

McMahon, Tracy Comer 
and Angela Elsass have 
been named recipients 
of the 2020 Presidents 
Sales Club Award, which 
means they are in the 
top 10 percent of Ohio’s 
real estate profession-
als. Loudenback was 

awarded the Award of 
Distinction for sales in 

excess of 
$2.5 milion.

Cut-
ting edge 
technology 
combined 
with old-
fashioned 
values are 
once again 

maintaining Realty 2000 
Group Inc.’s place as the 
premier real estate com-
pany in Shelby County 
and surrounding areas.

Each new agent under-
goes a comprehensive 
training program that 
we have worked for 

several years to perfect. 
Buyers and sellers can 

rest assured 
that they 
are receiv-
ing the best 
representa-
tion avail-
able in the 
industry.

We enter 
2021 with 

strong momentum. The 
coming year is sure to 
be exciting for our cus-
tomers. Our focus is to 
continue to provide pro-
fessional service that is 
backed by the integrity 
that our customers have 
come to expect.

Some of the products 
and services offered 

by Realty 
2000 Group 
include:
•	A power-
ful web 
and social 
media pres-
ence that is 
second to 
none.

•	A comprehensive 
guide to assist both 
buyers and sellers of 
homes.

•	World wide reloca-
tion services and a 
company web site with 
access to real estate 
listings in Southwest 

Ohio.
All of these can be 

accessed at www.
realty2000group.
com.

We look forward 
to continuing the 
excellent service 
our past and pres-
ent clients have 
become accus-
tomed to receiv-

ing. We plan to continue 
to offer the best trained, 
most professional and 
dedicated personnel to 
serve our clients needs 
efficiently and with hon-
esty and integrity. That 
is why we are “Simply 
the Best!”

McMahonComer Gleason Elsass Loudenback

Continental Express saw a record year of sales in 2020
Continues to invest in technology and its people

Courtesy photo
This is one of the military semi-tractor trailers in Continental Express’ fleet.

SIDNEY — Lochard Inc. 
was founded in 1945 by Wilson 
Lochard. A three-generation 
family owned and operated 
company, Lochard Inc. has 
now been serving Shelby 
County for over 75 years. 2020 
marked the first year that all 
three members of the fourth 
generation Lochard family are 
working at Lochard Inc. The 
company is expecting great 
things from them in the years 
to come.

Lochard Inc. proudly 
marched into 2020 celebrating 
our 75th year anniversary in 
January. By the end of quarter 
one, we, along with everyone 
else were feeling the full 
force of the global Covid-19 

pandemic. Lochard Inc. was 
able to stay operational in all 
divisions throughout the entire 
year of 2020 having determined 
that the services we provide 
were essential to our customers 
and our community. Even 
with the uncertainty of 2020, 
Lochard Inc. was able to end 
the year with higher staffing 
levels than we began the year 
with.

Lochard Inc. is a full 
service metal fabricator with 
manufacturing processes 
directed toward precision steel, 
stainless steel and aluminum 
contract manufacturing. 
Although navigating 2020 had 
its challenges, we were able 
to continue reinvesting in the 

company through the upgrade 
of technology and machinery.

“We are making strides to 
secure the company’s future by 
investing in the tools that will 
continue to propel us towards 
continued years of success,” 
said Doug Grewe, shop 
superintendent.

Lochard Inc. also owns the 
Do it Best Hardware store.

“We had planned to hold 
multiple events in 2020 to 
commemorate our 75th 
anniversary, but unfortunately 
due to Covid-19 restrictions, 
some of those things were not 
possible. We still had a lot 
of fun with various sales and 
giveaways and are grateful 
for our customers continued 

support during these difficult 
times,” said Deb Peters, 
hardware manager.

Lochard Inc.’s heating and 
cooling service and install 
departments continued to see 
many customers installing more 
efficient equipment to take 
advantage of the rebates and 
incentives. Most noteworthy 
was the large increase in indoor 
air quality education and 
products that Lochard Inc. was 
able to provide our customers.

“We invested in the tools 
needed to educate our 
customers on indoor air quality 
and were able to provide peace 
of mind in a whole new way. 
We believe indoor air quality is 
going to be at the forefront of 

everyone’s mind for a long time 
to come and we will continue 
to be at the forefront of any 
developments in that area,” 
said Nathan Pence, general 
manager.

Lochard Inc. saw a surge 
in new construction projects 
for both heating and cooling 
as well as plumbing in 2020 
which has allowed us to hire 
additional personnel going into 
the New Year.

As we enter 2021, we have 
great optimism that Lochard 
Inc. will successfully continue 
to navigate the ever present 
changes; which will allow us to 
provide the best products and 
services to meet and exceed 
our customer’s needs.

Lochard successfully navigates a year of change, challenge

5 years...
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STATE FARM  
INSURANCE AGENT

(937) 492-9124

670 N Vandemark 
Road Suite 101

Sidney, OH

Monday- Friday 9-5
Evenings and Weekends

By Appointment

13 Years...

OH-70222233

Mantor Auto  
and Truck

825 W. Russell Rd.  
Sidney, OH

937-492-3500
Check us out on our 

Facebook page!
LOGISTICS

O
H

-7
02

22
97

9

Every Person Matters at Freshway!

• Family Environment •
• Competitive pay •

• Outstanding Benefits •
• Associate Appreciation Events •

Join the Freshway Team, a diverse, dedicated 
group of people who work together to process 

and deliver the highest quality produce for 
both food service and retail customers.

Now recruiting for all shifts!
Apply in person Mon - Fri at

601 N. Strolle Ave., Sidney, Ohio
or online at

www.usfoods.com
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Middendorf Builders benefits from increased housing demand
FORT LORAMIE — 

2020 was an extremely 
busy year for Middendorf 
Builders Inc, and the 
new home builder 
attributes its success 
to the dedication of its 
skilled workforce and the 
company’s commitment 
to construction 
excellence.

Middendorf Builders 
has been constructing 
new homes in the area 
since 1996, establishing 
a reputation as the 
premier home builder in 
Shelby County.

“Middendorf Builders 
care about what we do 
and take great pride in 
providing our customers 
excellent quality and 
value,” said President 
Mitch Middendorf.

His report continues:
“We are very pleased 

with the progress we 
made in 2020 and fully 
anticipate a successful 
2021 designing and 
constructing new 
homes & additions for 
local residents,” said 
Middendorf.

Middendorf Builders 
specializes in working 
with their clients’ dreams 
and ideas, and turning 
them into a reality with 
a finished product they 
will be 100% satisfied 
with.

Middendorf Builders 
had 10 new home 
projects in 2020 along 
with addition and 
remodeling projects. 
Some challenges we 
faced along the way in 

2020 were the scarce 
supply of building 
materials and large 
building material price 
increases. The COVID-
19 Pandemic caused a 
lot of delays and lack of 
material production in 
2020. We had to order 
a lot of the materials we 
needed for our homes/
additions before we 
started our projects to 
ensure we would receive 
them when we would be 
ready to install.

Another challenge in 
2020 was an enormous 
jump in material prices. 
Lumber prices almost 
double overnight in 
the middle of August 
which obviously cut 
into the bottom line of 
some of our projects 
we had going at that 
time. However, we feel 
very fortunate to be 
surrounded by quality 
subcontractors and 
vendors that worked 
with us in every way 
imaginable to help us 
reduce the impact of the 
price increases for our 
customers.”

With the increasing 
demand for new homes 
in 2020, Middendorf 
Builders has been 
focusing on their 
residential subdivision 
project called “Timber 
Trail Subdivision” in 
Anna. Each building site 
is over ½ acre, all sites 
have village utilities 
& the subdivision is 
conveniently located 
just minutes from 

Interstate 75 and Honda 
Manufacturing. 10 out 
of the 32 building sites 
are wooded with two 
of these wooded home 
sites over 1 acre in size. 
The properties in the 
subdivision have a 4-year 
tax abatement, which 
on a $300,000 property 
is over $13,200 in tax 
savings. We have 28 out 
of the 32 building sites 
sold and will continue 
to focus on developing 
our subdivision in 2021 
to give the village of 
Anna a wonderful area 
of homes the community 
will be proud of. We 
have plans to construct 
five additional homes in 
Timber Trail starting in 
the spring of 2021.

We are preparing 
for new challenges 
and opportunities that 
2021 will bring and we 
hope to build on the 
accomplishments of the 
past 24 years we have 
been in business. We 
look forward to working 
with our new clients in 
2021 to provide them 
with an enjoyable, 
full service building 
experience. We would 
like to thank our past 
customers and look 
forward to establishing 
new relationships with 
new customers in 2021.

Further information 
about Middendorf 
Builders Inc. can 
be found at www.
middendorfbuilders.com 
or you may call them at 
937-295-4219.

Courtesy photos
This is an exterior photograph of a home completed by Middendorf Builders at 112 Timber Trail in the 
Timber Trails Subdivision.

This is an interior photograph of a home completed in 2020 by Middendorf Builders Inc.

Eikenberry Retirement Planning has new ownership
SIDNEY – 2020 was 

a transitional year for 
many Americans, 
and the staff at 
Eikenberry Retire-
ment Planning are 
no exception. The 
dynamic nature of 
the US economy 
provided some 
incredibly high 
highs and some 
dramatically low lows 
in the year 2020. It was 
another year in which the 
firm was happy to help 
its clients in the com-
munity navigate their 
financial futures and 
retirement plans.

It was also transitional 
for the fact that Eikenber-
ry Retirement Planning 
is under new ownership 
for the first time in more 
than 40 years. In April 
2020, John Eikenberry 
sold the firm to Nicholas 
Boeckman, CFP. Nick 
had worked for John for 
eight years, and he is 
excited for the opportu-
nity to continue John’s 
mission with tireless 
support of retirees in our 
local community.

“We have been prepar-
ing for this transition for 
a few years now. It has 
been a pleasure to have 
John’s support through 
this transitional period, 

and he has continued to 
work here in the office 

to ensure 
that it is 
a smooth 
transition 
and the 
clients are 
comfort-
able with 
everything,” 
Boeckman 

said.
“With that said, I’m 

also extremely excited 
for 2021 and the opportu-
nity to move Eikenberry 
Retirement Planning into 
the future. I think 2020 
taught us a lot about 
the need to continually 
educate our clients as the 
financial world continues 
to move with never-
before-seen pace and vol-
atility. Financial educa-
tion and service are two 
of the most important 
things that we can pro-
vide for our community,” 
Boeckman continued.

The education aspect 
of Eikenberry Retirement 
Planning was certainly 
impacted by COVID-19 
restrictions and forced 
us to adapt. In last year’s 
progress issue, we had 
highlighted our partner-
ship with The PREPARE 
Institute in order to 
provide two-night retire-

ment education courses. 
Most of those courses 

were canceled due 
to closures at the 
venues and large-
scale shutdowns.

Adviser Luke 
Bertke said, “We 
hope to see some 
sort of return to 
normal with our 
PREPARE Insti-

tute® classes in 2021. 
We are exploring ways to 
offer the class virtually if 
that is what is required. 
But, to us, there is no 
substitute for the useful 
knowledge offered in 
this course, and we can’t 
wait to begin instructing 
again.”

Bertke continued, 
“Now more than ever, I 
think it is important to 
be aware of the inner-
workings of your retire-
ment portfolio. Some 
things that used to be 
secure investments are 
no longer as secure as 
they seem. And some 
investments that seemed 
like no-brainers took a 
beating in first quarter of 
2020. So, it is important 
for us to continue to offer 
these educational courses 
and provide the neces-
sary service for our local 
retirees to succeed in 
2021 and beyond.”

We are looking forward 
to a great year in 2021! 
If you would like to learn 
more about these classes 
or have questions, you 
can reach us through our 
website at www.eikenber-
ryretirement.com, email 
us at info@eikenberryre-
tirement.com, or call us 
at 937-498-1128.

Investment advisory 
services offered through 
Brookstone Capital Man-
agement, LLC (BCM), 
a registered investment 

advisor. BCM and Eiken-
berry Retirement Plan-
ning are independent of 
each other. Insurance 
products and services 
are not offered through 
BCM but are offered 
and sold through indi-
vidually licensed and 
appointed agents. Certi-
fied Financial Planner 
Board of Standards Inc. 
owns the certification 
marks CFP, CERTIFIED 
FINANCIAL PLANNER 
and CFP in the U.S. 

The Prepare Institute is 
recognized by the IRS 
as a 501(c)3 nonprofit 
educational organization 
that provides retirement 
planning educational 
workshops and classes 
nationwide. Attendees 
should seek the assis-
tance of a financial or tax 
professional familiar with 
the course material prior 
to implementing any of 
the ideas and strategies 
taught or discussed in 
the course.

Courtesy photo
Eikenberry Retirement Planning staff Marsha Jones, John Eikenberry, Donna Calloway, Luke Bertke 
and Nick Boeckman.

Bertke Boeckman
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ANNA — Panel Control 
Inc. (PCI) is an Anna, 
Ohio, based Certified 
Women Owned Business 
specializing in the design 
and build of electrical 
control panels and custom 
cables. PCI’s technicians 
have many years of skilled 
experience in the electri-
cal/panel building & cus-
tom cable assembly fields. 
The company designs and 
builds custom panels to 
meet its customers’ unique 
specifications and offers 
electrical installation and 
support services to get its 
customer’s applications 
and equipment running 
effectively and efficiently.

PCI was originally a 
division of Wells Brothers 
Inc. (established in 1989) 
and became its own stand-
alone company in 2010. 
Owners/officers include 
Sandy Wells, president, 
and Curt and Jerry Wells, 
vice presidents. Gregg 
Barhorst continues to 

bring his vast knowledge 
of the electrical/panel 
industry as the company’s 
operations manager and 
Joe Bodenmiller serves 
as the production/quality 
supervisor. PCI also has a 
highly experienced Engi-
neering team that provides 
innovative solutions for a 
wide range of industries.

Lisa Meyer, CFO, has 
released the following 
report:

Panel Control Inc. had 
a very exciting year in 
2020. While business was 
quite challenging for every 
company this year due to 
the COVID-19 pandemic, 
PCI remained extremely 
busy serving its existing 
customers as well as bring-
ing in several new custom-
ers. PCI’s sales increased 
by 34% and its headcount 
grew by more than 20%. 
In addition to hiring many 
new panel building techni-
cians to support its grow-
ing business, the company 

hired a Business Develop-
ment Manager, Dave Toll-
er, to join its management 
team. Dave, along with the 
rest of the PCI team, has 
done an outstanding job 
in 2020 of bringing in new 
opportunities from both 
existing and new custom-
ers. In an effort to ramp 
up our sales outreach and 
better serve its customers, 
the company implemented 
a Customer Relationship 
Management (CRM) pro-
gram as well as revamped 
its website.

PCI celebrated 10 years 
as a stand-alone company 
in 2020. Many activities 
were held throughout 
the year to thank our 
employees and custom-
ers for this amazing 10 
years of growth. How has 
Panel Control, Inc. been 
able to prosper over these 
10 years? The key to the 
company’s success can be 
summed up in two words: 
Quality and Employees. 

PCI’s commitment to its 
customers is that every 
panel is built to the high-
est standards and is 100% 
quality inspected prior 
to shipment. We are 
extremely proud of our 
employees’ continuous 
dedicated commitment to 
producing a high-quality 
product which enables 
PCI to stand out versus its 
competitors. In addition, 
their Engineering Design 
group enables “one-stop 
shopping” to meet our 
customers’ specifications.

2020 was also a year of 
renewed focus on the com-
pany’s “Culture.” The PCI 
team has participated in 
several interactive culture 
enhancement sessions and 
discussions over this past 
year. We’ve continued to 
bring our long-standing 
Mission Statement “I will 
treat the customer and 
my co-worker the way I 
want to be treated” to life 
by diving deeper into our 

core values of Respect, 
Integrity and Initiative. 
We will continue this 
enhanced culture deploy-
ment work in 2021 and 
beyond.

PCI also continues to 
partner with the Upper 
Valley Career Center 
(UVCC) to offer appren-
ticeships to students in 
an effort to collaboratively 

train highly skilled electri-
cal panel building techni-
cians. It is also continu-
ously interested in hiring 
full and part-time panel 
builders. Anyone inter-
ested in joining the PCI 
team can apply online at 
www.panelcontrolinc.com 
(Careers tab).

As we look forward to 
another year of working 
with our current custom-
ers as well as forming 
business partnerships 
with new customers, we 
count our many blessings 
and wish to thank our 
employees, our customers, 
and our community for 
our continued success. We 
wish everyone a blessed 
and prosperous 2021!!

RUSSIA — 2020 – the 
year of perfect vision 
quickly became quite 
blurry with the onset of 
the pandemic in March. 
Like all businesses, 
Francis Schulze Company 
was faced with many 
challenges. Our team of 
employees faced these 
challenges, opened doors 
to new opportunities 
and created a winning 
formula which helped 
grow the business in 
2020.

Located in Russia, 
Ohio, Francis Schulze 
Company specializes 
in the wholesale 
distribution of building 
materials to lumber 
dealers, retail home 
centers and entry door 
specialists throughout the 
Ohio, Indiana, Michigan 
and Kentucky markets.

“The appreciation of 
our customer base is 
greatly valued by Francis 
Schulze Company,” said 
Ken Francis, president. 
“2020 created many 
new opportunities for 
building projects, DIY 
home improvements 
and new reasons to 
update your personal 
property. Residential 
and commercial property 
owners, professional 
contractors and our 
loyal dealer network 
took advantage of these 
opportunities. We say 
‘Thank You”<0x2019> to 
all of these customers for 
your continued business 
support.”

His report continues:
Francis Schulze 

Company is privileged 
to partner with 
manufactures of the 

finest building products 
available in the building 
material industry. Top 
quality brand names 
such as Masonite Entry 
Door Systems, OPPAC 
Pre-finishing, Schlage & 
Yale Hardware, Superior 
Aluminum Products (in 
Russia, OH), Safe-Way 
Garage Doors, HB&G 
Columns, Gerkin Storm 
Doors, Mastic Shutters 
and American Stairways. 
The success of Francis 
Schulze Company is not 
possible without the 
professional support of 
its business partners 
throughout the country.

Francis Schulze 
Company welcomes those 
searching for new entry 
door systems to their 
showroom. Featuring 
over 75 entry door styles 
and showcasing multiple 

design trend levels, the 
entry door showroom 
is a must see when 
searching for that perfect 
fit for your home. This 
state-of-the-art design 
center invites consumers 
to visit the showroom 
by appointment 
(email showroom@
francisschulze.com) 
and leave with digital 
documents to share with 
our dealer network.

The company is 
looking forward to 2021 
as another opportunistic 
year in the building 
industry. Continued 
promising low interest 
rates, encouraging 
building permits, 
residential housing 
forecast and multi-family 
construction data point 
toward a favorable 
outlook for 2021. Francis 

Schulze Company is 
poised to take advantage 
of these continued 
growth opportunities.

Anticipated challenges 
to the company in 2021 
will continue. The 
inventory supply chain 
and increasing lead times 
have created interesting 
production schedules. 
The rising cost of lumber 
and other raw materials 
potentially could slow 
the surging home 
building industry. We see 
these challenges as an 
opportunity to strengthen 
our team building 
principles by working 
together to resolve these 
encounters.

Francis Schulze 
Company would like to 
thank all of its employees 
for their longtime 
commitment. The 

company’s greatest asset 
is its employees. They 
are all truly dedicated 
and strive to meet the 
highest detailed quality 
with the desire to 
maintain extreme levels 
of efficiency. Company 
success is dependent 
upon all of our employees 
and they are all very 
much appreciated.

The company promise 
to quality products, 
manufacturing excellence 
and superior customer 
service while sustaining 
cost effective principles 
has made Francis Schulze 
Company the wholesale 
distributor of choice for 
over 60 years. For more 
information about our 
company and detailed 
data about our product 
lines visit our website at 
www.francisschulze.com.

Francis Schulze appreciates its customers

Panel Control experiences exciting year

Main Street bank approach important for PNC
SIDNEY — The 

unprecedented challenges 
presented by the 
pandemic made for an 
interesting 2020, but 
they also helped PNC 
realize that its Main 
Street bank approach to 
local service has never 
been more important. 
That approach will be 
key to the bank’s success 
in 2021.

“As the bank responded to a 
rapidly changing environment, 

our employees never 
skipped a beat in 
helping our customers 
and our communities 
– who are also our 
friends and neighbors 
- overcome their own 
challenges,” said By 
David Melin. PNC 
regional president for 

Dayton.

His report continues:
As we quickly assessed the 

impact of the pandemic on our 
region, we determined that 
the community at large needed 
assistance with basic needs 
in critical areas, including 
education and access to food. 
Schools needed the proper 
tools for virtual learning, 
food pantries saw increased 
need, and our local healthcare 
systems became overwhelmed.

PNC worked with our 
partners in these areas to 
determine how we could 
assist quickly and have the 
greatest impact. We did so on 
a personal level by working 
directly with individuals and 
organizations who operate 
right here in Sidney and across 
the region. The way PNC and 
our employees responded 
during the pandemic is among 
my greatest sources of pride.

Our dedication won’t slow 
down in 2021. PNC looks 
forward to working closely 
with others to determine how 
best to serve Sidney and the 
Greater Dayton region.

We realize that the events of 
2020 have and will continue to 
change the way we live, work, 
do business and interact with 
one another. We will continue 
to be there for our customers 
and our community as a whole.

Melin
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Mike & Kim 
Eilerman

LLC

• Kitchen Remodeling 
• Tub & Shower Replacements
• Complete Bath Remodeling
• Experienced Installers
• Visit Our Showroom
• 1 Year Installation Guarantee
• Quartz, Granite, Solid Surface &
   Laminate Countertops Available

www.wellborn.com

www.fatherhubbards.com
fatherhubbards@embarqmail.com

128 West Russell Rd., Sidney
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Chad & Penny Roe

Wood 
Recycling
Colored Mulch
Screened 
Topsoil
Drive Way 
Stone

Trucking
Land Clearing
Excavating
Snow Removal
Repair Service

▲ ▲
▲

▲
▲

▲
▲

▲ ▲

3680 W. Michigan Street Phone: 937-497-7161
Sidney, Ohio 45365 Cell: 937-603-3375
 Fax: 937-493-0766

chad@roetransportation.com 
penny@roeenterpriseinc.com 
www.roeenterprisesinc.com

Lacal reaches far and wide to serve its customers
JACKSON CENTER — 2020 

was a challenge and disruption 
unlike anything Americans 
have ever experienced but 
everyone must remain positive 
as we begin 2021 with renewed 
energy.

Lacal Equipment Company 
at Jackson Center, Ohio. is a 
manufacturer and marketing 
company that produces after-
market replacement parts 
for various types of road 
equipment used by cities, 
counties, states and private 
contractors.

“Our primary emphasis 
is parts for all the various 
makes and models of street 
sweeping machines, highway 
and commercial tractor drawn 
mowing equipment parts, along 
with snow plowing equipment 
parts, leaf collectors and 
specialty parts” said President 

Roger Detrick.
Detrick’s report continues:
Lacal engineers and markets 

its products at our plant on 
Route 274 in Jackson Center, 
Ohio built specifically for the 
production and marketing 
needs of the company, both for 
the present and future.

We have always sold in all 50 
states, and with the advantage 
of internet we reach far and 
wide to Saudi Arabia, Australia, 
England, etc., and expect our 
worldwide business to continue 
and hopefully increase.

In addition to furnishing 
needed parts on time at 
attractive prices, we continue 
to be relied on to offer 
technical assistance and advice 
to our valued customers.

The company has many 
long term employees who 
produce superior quality parts 

and also give customer’s solid 
experienced advice and truthful 
answers.

When a customer calls 
Lacal they speak directly with 
knowledgeable people waiting 
to help.

Lacal recognizes that being 
a repair parts supplier requires 
first and foremost that the 
items supplied be of absolute 
top quality. Secondly, we 
must have in stock ready for 
immediate shipment, virtually 
all parts that customers might 
need, and be flexible enough 
as an organization to quickly 
manufacturer and supply the 
unusual items they require. 
Our organization and facility 
allows our company to meet 
our customer’s needs and 
expectations.

Lacal continues to invest 
in the latest innovative 

engineering concepts which 
enable Lacal to quickly and 
efficiently engineer and add 
manufacturer products to 
enhance sales.

While Lacal depends on 
the area sub-contractors for 
manufacturing assistance 
we have added four CNC 
machining center and two 
CNC lathes to our in house 
capabilities, and a modern 
powder coat facility enables 
us to match colors required by 
customer needs.

Lacal also sub-contracts 
fabrication work to several area 
companies.

Lacal’s huge inventory and 
more than 17,000 different 
parts drawings allow us to 
manufacture and ship with very 
modest lead times.

Lacal also offers major and 
minor reconditioning of certain 

machines, street sweepers, leaf 
pickup and others. We have 
machines brought here from 
almost any location – Mass. 
– Connecticut – New York – 
Kansas – Montana – etc. Our 
customers understand that 
Lacal can add extended life 
to their equipment and save 
them dollars and time. With 
the mechanics and parts and 
manufacturing facility readily 
available reconditioning time is 
reduced substantially.

Lacal’s years of history makes 
us a leader in our industry 
and the knowledge we have 
accumulated helps support our 
customers parts requirements 
and technical questions.

Our products do the selling 
and Lacal’s outstanding group 
of 45 employees with many 
years of experience contribute 
to our growth.

FSA quickly implemented crucial programs amid challenging year
SIDNEY — USDA’s 

Farm Service Agency 
(FSA) helped 
farmers, livestock 
producers and 
foresters weather 
a tough 2020, 
marked with a 
pandemic and 
natural disasters. 
During the COVID-
19 pandemic, FSA 
continued to deliver farm 
programs to producers 
through phone and 
online tools, using social 
distancing guidelines. 
The agency also provided 
extra flexibilities to its 
programs, adjusting 
reporting dates and loan 
processing timelines, 
and continued to 
expand technology and 
streamline services to 
enhance efficiency and 
effectiveness.

“Shelby County has 
over of 200,000 cropland 

acres with the top three 
commodities being 

soybeans, corn 
and wheat. We 
serve over 3,000 
farm operators 
and owners,” said 
Annette Purkey, 
the Shelby County 
executive director 
(CED) for the Farm 
Service Agency 

(FSA). She also serves as 
the Acting CED for the 
Miami County FSA office.

Her report continues:
Key highlights from 

2020 include:
Support amid COVID-

19 Pandemic: FSA worked 
with economists and 
commodity specialist 
across USDA to quickly 
build and deliver two 
rounds of the Coronavirus 
Food Assistance Program 
(CFAP), which provides 
financial assistance to help 
producers absorb some of 

the increased marketing 
costs associated with the 
COVID-19 pandemic. The 
deadline to apply was Dec. 
11, 2020, and so far, the 
two rounds of funding 
have provided nearly $23 
billion in relief. Shelby 
County FSA has provided 
over $15.9 million in 
financial assistance.

Disaster Assistance: 
Natural disasters, 
including wildfires in 
the West, hurricanes 
along the Gulf Coast, the 
derecho in the Midwest 
and widespread severe 
drought, took a toll on 
U.S. agriculture in 2020. 
Additionally, FSA added 
drought and excess 
moisture as eligible causes 
of loss for the Wildfire 
and Hurricane Indemnity 
Program – Plus program, 
which provided much-
needed assistance to help 
producers impacted by 

2018 and 2019 natural 
disasters. In total, the 
program provided $1.24 
billion in relief. Shelby 
County FSA has provided 
over $1.4 million in 
financial assistance.

Farm Credit: FSA 
provided low-interest 
financing to producers 
to build or upgrade 
storage facilities and 
to purchase portable 
structures, equipment 
and storage and handling 
trucks through the Farm 
Storage Facility Loan 
(FSFL) program. FSA 
obligated a record $340 
million in fiscal year 2020. 
Shelby County FSA has 
provided over $346,000 
in FSFL financing to 
Shelby County producers. 
Finally, FSA provided 
producers with more than 
$600 million in interim 
financing in fiscal year 
2020 through marketing 

assistance loans, which 
help producers meet cash 
flow needs without having 
to sell their commodities 
when market prices 
are low. Shelby County 
producers have received 
over $3.1 million in MAL 
financing through FSA.

Safety Net Programs: 
FSA held 2020 enrollment 
for the Agricultural Risk 
Coverage (ARC) and 
Price Loss Coverage 
(PLC) programs, where 
producers signed more 
than 1.7 million contracts. 
Election and enrollment 
for 2021 ARC and PLC 
is underway, and those 
enrolled for the 2019 crop 
year received more than 
$5 billion in payments 
earlier this fall. Shelby 
County FSA has provided 
over $2.6M in financial 
assistance in 2019 to 
producers.

By mid-December, 

FSA wrapped up the 
2021 signup for the 
Dairy Margin Coverage 
program, where more than 
17,000 dairy operations 
enrolled in the risk 
management program. 
Operations that enrolled 
for coverage in 2019 and 
2020 have received more 
than $500 million. Shelby 
County FSA has provided 
over $469,000 in financial 
assistance to dairy farmers 
in Shelby County.

Conservation: FSA 
is holding its 55th 
general signup for the 
Conservation Reserve 
Program (CRP), that 
started on Jan. 4, 2021, 
through Feb. 12. CRP 
Grasslands signup begins 
March 15, 2021. Currently, 
Shelby County FSA has 
over 3,632 acres enrolled 
in CRP with 2020 annual 
rental payments totaling 
more than $683,000.

A steady year for Sollmann Electric Company
SIDNEY — Sollmann 

Electric Company, located 
at 310 E. Russell 
Road, Sidney, Ohio, 
had a productive 
year in 2020. 

“We were able to 
complete several 
outstanding 
projects.” reports 
Jeramie Sollmann, 
president. Two 
of which were fairly 
large school projects: 
The 58,000 square foot 
New Bremen K-8 School 
located in New Bremen; 
and the 122,000 square 
foot renovation of the 
Clark Shawnee High 
School project located in 
Springfield. 

“Our 2020 projects 
represented all of our 
main client categories 
including industrial, 
commercial, healthcare, 
educational, and public 
customers”, reports 
Sollmann. A sampling of 
the projects completed in 

2020 include: Tigerpoly 
Plant 4 Equipment Hook-

ups & Machine 
Relocations in 
Grove City; Tavolo 
Modern Italian 
restaurant in 
Sidney; Wilson 
Health Orthopedic 
Surgery Suite 
in Sidney; and 
Sidney High School 

Industrial Arts Room 
Renovation.

Sollmann reports:
Our continued success 

comes from our highly-
skilled electricians and 
professional staff. We are 
very fortunate to have an 
excellent crew of dedicated 
workers. We have a high 
retention rate of employees 
both in the field and in the 
office. Our journeyperson 
electricians’ have been 
employed with us an 
average of 18 years and our 
office staff an average of 20 
years. We also have many 
apprentices coming up the 

ranks. We have 4 fourth-
year apprentices who will 
become journeypersons in 
2021 along with 5 third-
year, 4 second-year, and 
3 first-year apprentices. 
We also have a school-to-
apprenticeship student 
from the Upper Valley 
Career Center.

I’m hoping we will be 
able to add to our crew 
in 2021. You don’t have 
to have any electrical 
experience to be hired as 
an apprentice electrician 
at Sollmann Electric. We 
provide on-the-job training 
and apprenticeship 
education. We are looking 
for reliable individuals who 
have a great work ethic 
and are eager to learn. 
Anyone interested in a 
position with Sollmann 
Electric Company can 
apply online at www.
SollmannElectric.com then 
click on “Employment.”

As for 2021, we will 
be finishing up the Clark 

Shawnee New PK-8 
School, Springfield; 
Midmark Technology 
Center, Versailles; Topre 
America Corporation 
Phase 8.5 Building 
Expansion, Springfield; 
Orestod Holdings 3-Story 
Mixed Use Building, 
Covington; and the Kosei 
St. Marys West Building 

Addition, St. Marys. 
New projects include: 
Northeastern PK-12 
New School Building, 
South Vienna; Annehurst 
Elementary School 
Renovation & Addition, 
Westerville; Urbana 
Champaign County New 
Senior Center, Urbana; 
and the Western Ohio 

Community Action 
Partnership New Head 
Start Early Childhood 
Center, Lima.

To learn more about 
Sollmann Electric 
Company, visit their 
website at www.
SollmannElectric.com or 
contact Jeramie Sollmann 
at 937-492-0346.

Courtesy photo
Clark Shawnee High School Renovation, Springfield, is one of the projects Sollmann Electric worked 
on in 2020.

Sollman

Purkey
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Shelby County's
Flooring Experts!
Area’s largest selection of:
• Carpet • Vinyl • Hardwood

• Laminate • Ceramic tile
• Luxury vinyl plank

Financing Available
*See store for details, exclusions apply*

Hours: 
Mon, Wed, Friday 9am-6pm;

Tues, Thur 9am-5pm; Sat 9am-2pm;
Closed Sunday

(937) 497-1101  |  2640 W. Michigan St. Sidney

Serving Shelby County with 
Pride and Integrity since 1979

• Free estimates 
• Free Measurements
• Free Financing 

2640 W. Michigan St. Sidney (937) 497-1101
Hrs: M, W, F 9am-8pm, Tu, Th 9am-5pm, Sat 9am-2pm, Sun 12-5pm

40
93

15
41

stimates 

We offer the area’s 
largest selection of

• carpet • vinyl
 • hardwood laminate 

• ceramic tile
Professional 
Installation 
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SIDNEY — During 
2020, Thermoseal Inc., 
like so many other 
companies, faced 
many challenges 
due to the ever-
changing COVID-
19 situation. Scott 
Peters, president 
and managing 
director reported: 
The first two 
months of 2020 provided 
a very strong start to 
the year. The economic 
and psychological shock 
that rippled through 
the world in March 
definitely changed our 
course. Despite all of 
the obstacles we faced 
with the pandemic, 
we had many positive 
accomplishments. 

His report continues:
We were able to 

maintain all of our 
employees in Sidney 
and at our Houston, 
Texas, plant. In addition, 
we added several new 
key employees. As an 
essential supplier of 
goods and services to 
critical infrastructure 
industries, we maintained 
the supply chain to our 
customers throughout the 
US without disruption.

In previous years, our 
US growth was focused 

outside of Shelby 
County. The 
next phase of our 
development is 
a repositioning 
of our Sidney 
manufacturing 
facility in new 
products and 
processes. That 

effort is well underway.
We made several 

improvements in our 
factory, including the 
remodel of our onsite QA 
testing lab. Significant 
system upgrades 
were implemented to 
our processes. New 
products were added to 
our product portfolio 
including KLINGER 
Kempchen baffle seals 
and special corrugated 
gaskets for heat 
exchangers. These special 
seals bring German-
engineered solutions 
to the US market. We 
also added several other 
metallic and semi-metallic 
gaskets that provide 
exceptional strength and 
superior surface sealing 
in harsh conditions.

A new manufacturing 
process line was added in 

Sidney to make custom 
rubber extrusions for 
seals, gaskets, frames 
and other applications. 
Typical materials for 
this process include 
EPDM, Neoprene and 
other organic rubber 
compounds in dense 
sponge. Applications for 
this product include seals 
for Original Equipment 

Manufacturers in a 
variety of industries and 
functions, HVAC, and 
long stretches requiring 
dust and water sealing 
such as one may find on 
RVs and aftermarket truck 
and trailer products.

A second production 
line will be added in April 
2021 that will increase 
our production capacity. 

And the addition of a 
new PSA laminator will 
expand our capabilities.

A new digital service 
for our customers was 
launched in April. GEP 
(Gasket Estimating 
Program) is a powerful 
quoting tool for gasket 
fabricators. The web-
based program is 
completely customizable 
and easy to use. Users 
can efficiently and easily 
determine sheet yield 
and estimate costs for 
manufacturing finished 
gaskets based on their 
own materials, labor and 
packaging costs.

Perhaps our most 
significant achievement 
came at the end of 2020. 
We announced our name 
change to KLINGER 
Thermoseal. The name 
change and rebrand align 
us with the globally active 
network of KLINGER 
Group companies. A new 
website was launched 
that includes technical 

data and a collection of 
white papers to assist 
our customers in the 
field. New products were 
added and improvements 
were also made to our 
webstore.

Looking forward in 
2021, we anticipate 
manufacturing in the 
US will improve and our 
outlook is promising.

The KLINGER 
Group, headquartered 
in Gumpoldskirchen, 
Austria has been 
the world’s leading 
manufacturer and 
provider of industrial 
sealing, fluid control 
and fluid monitoring 
systems for over 130 
years. The global network 
has production, sales 
and service sites in 
more than 60 countries. 
Other US companies 
include KLINGER IGI in 
Wilsonville, Oregon and 
KLINGER GPI in west 
Texas.O
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Upcoming List of Events
• Neil Diamond Sweet Caroline Tour

• Osmond Chapman Orchestra    • Restless Heart
• Jefferson Starship

www.GatewayArtsCouncil.org

For Details Call (937) 498-2787

Upcoming List of EventsUpcoming List of Events

GATEWAY
ARTS COUNCIL

Ways to contact the Society:
Phone: (937) 498-1653  • E-Mail: shelbyhistory@embarqmail.com

Check us out on Facebook!
Shelby County Historical Society, Sindey, Ohio

www.shelbycountyhistory.org

Phone: (937) 498-1653  • E-Mail: shelbyhistory@embarqmail.comPhone: (937) 498-1653  • E-Mail: shelbyhistory@embarqmail.com

Come visit us at:
201 N. Main Ave., Sidney, OH 45365-0376

ROSS Historical Center Hours:
1:00 pm - 5:00 pm Monday - Friday and Saturday by appointment

Closed Sundays and Holidays
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Hoying & Hoying enters 44th year of building homes
ANNA — Since 1977, 

Hoying and Hoying Builders 
(HHB) has been building 
custom homes in Shelby, 
Auglaize, Darke, Mercer and 
the surrounding counties. With 
over 200 years of experience 
amongst their employees, 
they have become the premier 
homebuilder in the area.

“We are going on our 44th 
year of building quality homes. 
Our expertise continues to be 
designing and building custom 
homes and emphasizing 
customer satisfaction. 
Part of our success is from 
having some of the best and 
experienced employees. We 
have a great group of highly 
skilled employees who care 
about their work and what they 
do for a living. We continue to 
monitor our practices to find 

ways to improve our building 
process and look for ways to 
cut costs without sacrificing 
the quality we are known for,” 
said President Paul Hoying.

Hoying’s report continues:
Hoying and Hoying Builders 

is very pleased with the 
progress they made in 2020 
and anticipate 2021 to be a 
strong year as they continue to 
design and construct custom 
homes for families. Despite the 
unknowns of 2020, HHB was 
able to complete eleven custom 
homes, two outbuildings, and 
three basement remodels. They 
were also able to lend a hand 
with designing, coordinating, 
and constructing a house for a 
well deserving family through 
Habitat for Humanity, which 
will be completed in early 
spring 2021.

With the increasing demand 
to build, Hoying and Hoying 
Builders started building 
the first of many custom 
homes on their lots located 
on Roettger Road, northwest 
of Kettlersville. They have 
completed three homes thus 
far with two to begin in the 
upcoming months. In total, 
there will be around ten 
houses. The single-family 
home lots are 2.5 acres, which 
are located within the Anna 
School District. They have 
access to high-speed fiber 
optic internet service and are 
in close proximity to New 
Bremen, Minster, Sidney, 
Honda, and I-75, which makes 
it an ideal living location. 
For additional information 
on pricing, call Hoying and 
Hoying Builders at 937-394-

7144 or visit their website at 
www.hoyingandhoyingbuilders.
com.

We are preparing for new 
challenges and opportunities 
in 2021 by building upon what 
we have learned in 2020. Our 
employees faced new obstacles 
this year as the construction 
field experienced delays with 
building materials, but we grew 
as a team and are prepared 
for any other difficulties 
that may arise in 2021. We 
are very thankful for all the 
homeowners that chose to 
build with us and learned with 
us along the way when building 
a home in 2020 and years past. 
We look forward to working 
with future clients in 2021 and 
beyond when designing and 
building their custom home, 
outbuilding or completing their 

addition and remodel.
For more information about 

Hoying and Hoying Builders, 
please visit their website www.
hoyingandhoyingbuilders.com 
or visit their Facebook page. 
You may also call them at 937-
394-7144.

Hoying and Hoying Builders, 
holds memberships in the 
Western Ohio and National 
Home Builders Associations, 
National Federation of 
Independent Business, the 
Better Business Bureau, 
the Sidney-Shelby County 
Chamber of Commerce, 
and the Southwestern 
Auglaize County Chamber 
of Commerce. They are also 
a Certified Pella Contractor 
and partnered with Energy 
Star and Touchstone Energy 
programs.

2020 was year of continued opportunity
ANNA — “I wanted to 

start this year’s article 
a bit different 
than the last few 
years that we have 
submitted and 
simply say ‘What 
a year we have 
all had.’ I went 
back and read our 
article from last 
year to see what 
our thoughts were for 
2020,” said Andy Haag, 
director of sales. He has 
been with Wells Brothers 
for 11.5 years.

“We see 2020 as a year 
of continued opportunity. 
All indicators and 
equations so far are 
showing that it has the 
potential to be a solid 
year. Being an election 
year does throw some 
potential risks into that 

equation. Regardless of 
the outcome, we hope to 

see the continued 
investment in 
new facilities, 
additional capacity, 
and general 
manufacturing 
growth.” 

Haag’s report 
continues:

As we all know, 
in election years, the 
manufacturing industry 
usually waits on making 
capital investment 
decisions as they wait to 
see which side “wins.” 
Regardless of who wins, 
three months after the 
election, things level 
off, adjust, and get back 
to normal. We all knew 
that we were going to 
be dealing with that but 
obviously no one could 

have predicted that 2020 
was going to be the year 
of a pandemic. This 
threw a wrench into the 
mix that none of us has 
ever had to work thru 
before

In February/March 
timeframe things came 
to an abrupt pause until 
everyone tried to figure 
out what the next six 
months were going 
to look like. WBI, as 
everyone else, tightened 
things up preparing for 
a slowdown. I called it 
a pause and not a stop 
above because fortunately 
for us that is what it was, 
a 4 week pause.

We quickly learned 
that the majority of 
our customer base is 
“essential”. Roughly 80% 
of our customers fall into 

the food and plastics 
industry. A good portion 
of our plastics customers 
are also food related 
since their products are 
used for packaging of 
consumer products and 
food and beverage.

With the “essential” 
businesses, it was 
improving quality, 
improving processes, and 
expanding production to 
meet demand. We were 
able to maintain and keep 
our existing workforce at 
an average of 53 hours a 
week. Was it challenging, 
absolutely. We needed 
to keep our employees 
safe. We implemented 
an internal “COVID” 
taskforce to ensure 
that we were doing the 
right things not only 
for our employees, but 

our customers as well. 
Taking temperatures 
daily became a part of 
daily processes. Wearing 
masks became a part of 
day-to-day PPE.

So what is our 
conclusion at the end of 
2020 moving into 2021:

We appreciate the hard 
work and dedication of 
our team at WBI. We 
could not have had the 
safe and successful year 
that we had without 
every one of them doing 
what they do…….

We appreciate all our 
customers and were 
glad to be a part of their 
success….

We appreciate all the 
frontline workers, first 
responders, and all in the 
medical field that helped 
us and our families get 

through 2020….A sincere 
thanks to you all

What do we think 
about 2021? First, let 
us successfully get thru 
the transition in our 
government. Second, let 
us continue to get thru 
the pandemic. Third, 
let us continue to live 
and work following our 
mission statement “Treat 
the customer and my 
co-worker as I would 
like to be treated”. If 
we continue to look 
at business from this 
perspective, we will 
see a great 2021 and 
beyond……

God bless to all and we 
wish everyone a safe and 
prosperous 2021!

For more information, 
check us out at www.
wellsbrothers.com.

A new start for 2021 for KLINGER Thermoseal

Courtesy photo
KLINGER Thermoseal employees

Haag

Peters
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Pair purchase Sidney Manufacturing Company
SIDNEY — “Tom Gross 

and I ushered in 2020 
as new business owners, 
having purchased 
Sidney Manufacturing 
Company from the 
retiring Steve Baker and 
Paul Borders.” said Joe 
Swartz. “Tom and I have 
a combined 35 years 
at the company and a 
great support staff, so 
we were able to hit the 
ground running.

Swartz’s report continues:
Sidney Manufacturing 

has two major product 
lines, drag conveyors and 
special purpose personnel 

elevators. Our conveyors offer 
an innovative design that 
caters to applications where 

product damage 
is a concern. 
This provides 
a competitive 
advantage over 
other types of 
drag conveyors 
and screw 
conveyors. 
The special 

purpose personnel elevator 
is another core product and 
continues to evolve with new 
innovations and regulatory 
changes. Recent product 
improvements are roller 

guides (offering a smoother 
ride) and a new control panel 
that was developed with 

Electro- Controls of 
Sidney that offers ease 
of maintenance and 
serviceability.

These core products 
are bolstered by a line 
of bucket elevators, 
slidegates, divert 
valves and distributor/
turnheads. These 

products have a long history 
across a number of industries. 
And with a willingness to 
customize and evolve these 
products, they remain a 
relevant part of our business.

When March of 2020 
arrived, it brought with 
it a pandemic and all the 
uncertainty that came with 
it. But we were able to keep 
moving forward, thanks to 
a tremendously dedicated 
workforce and strong customer 
base. By June of 2020 we made 
our first capital purchase, a 
Hydmech automatic saw, to 
replace an aging unit that 
was becoming maintenance 
intensive.

Our largest markets 
remained strong but at various 
points we saw capital projects 
being put on temporary 
hold. This led to a slight dip 

in sales, but things picked 
up as summer arrived. But 
this was followed by another 
dip in the weeks preceding 
the Presidential election, as 
the uncertainty hampered 
sales. A surge of sales in late-
Novemeber and December 
allowed us to finish strong, 
however.

With the first year of 
ownership under our belts, 
a talented and experienced 
workforce, and a vaccine that 
promises to end this pandemic 
– we are very optimistic of 
the future of one of Shelby 
County’s oldest manufacturing 
firms.

Buckeye Electrical Products experiences growth in 2020
BOTKINS — Buckeye 

Electrical Products, 
located in Botkins, has 
again experienced growth 
despite the challenges 
and uncertainty 
of 2020. Buckeye 
Electrical specializes in 
manufacturing custom 
electrical assemblies for 
various applications and 
customers. 

“Our products 
are utilized in fields 
such as commercial, 
entertainment, medical, 
recreational, and military. 
These products can range 
from wire harnesses and 
custom box builds to coils 
and battery cables,” said 
Kevin Platfoot, president.

His report contineus:
We certainly faced 

some new challenges 
this past year, but we 
were able to get through 
it. For several months, 
it was very difficult to 
configure our production 
schedule around the 
sporadic quarantines from 
contact tracing. There 
were some instances 
where individuals had to 

quarantine multiple times 
due to different relatives 
getting COVID. There 
was just no way to plan 
for that.

Another challenge that 
we faced, particularly 
towards the end of the 
year, was supply chain 
issues. We were very 
fortunate that we only 
had about six weeks of 
major disruption in our 
production schedule. 
After that, we exceeded 
my expectations as far 
as how strong the year 
ended, given all of the 
outside variables beyond 
our control. Between 
our suppliers dealing 
with COVID-related 
challenges, as well as the 
general uptick of demand 
across our industry, it was 
challenging at times trying 
to navigate the logistics 
of getting the necessary 
inventory on time.

Additionally for 2020, 
Buckeye Electrical is 
excited to announce that it 
has completed and moved 
into its latest expansion 
in the fall. Prior to the 

move, Buckeye Electrical 
operated in an 18,000 
square foot facility. The 
newest addition tacked 
on an extra 12,000 square 
feet of manufacturing 
floor space, bringing 
the new facility total 
to 30,000 square feet. 
This will allow Buckeye 
Electrical to sustain 
current and future growth 
in the coming years.

We are optimistic 
about our ability to grow 
again in 2021. With that 
growth comes additional 
opportunities for 
employment. Our clean, 
quiet, and comfortable 
facility, as well as our 
schedule flexibility and 
family-business mentality, 
makes our company a 
great alternative for those 
not wanting or not able to 
work in a factory setting.

We would like to take 
this opportunity to thank 
all of our customers and 
employees for all of their 
contributions to our 
success. Our customers 
have given us some 
incredible opportunities, 

and we’ve been able to 
find a way to make it 
happen. We are also very 
thankful for our entire 
staff, as they all deserve 
recognition for all of their 
hard work throughout the 
past year.

Buckeye Electrical 

strives to provide our 
customers with the 
highest quality products 
at the lowest possible 
prices, and we are looking 
forward to additional 
growth in the coming 
year. We encourage you 
to check out our website 

at www.buckeyeelectrical.
com. Contact us about 
your company’s needs 
and receive quotes on any 
new, modified, or custom 
orders at 937-693-7519 
or by email at mail@
buckeyeelectrical.com.

Courtesy photo
An aerial view of Buckeye Electrical Products, located in Botkins.

Gross Schwartz
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Outstanding medical,  dental,  vision, life,  & disability 
insurance with low premiums

www.precision-strip.com/careers
LEARN MORE AT:

PRECISION STRIP

MINSTER, OH  | TIPP CITY, OH

GROW 
YOUR 
CAREER

Company contribution to your retirement plan -  401k

Incentive bonus paid monthly

Hourly pay with overtime paid weekly
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ohio.honda.com

@hondamfgohio

Powered
by people.
As human beings, we need to belong. The communities where we 

live, grow and share are an important aspect of our lives. That’s 

why Honda is so invested in those communities. Whether it’s 

through our time, our contributions or our outreach, we believe in 

giving back and being good neighbors. It’s our way of thanking you 

for supporting us for more than 40 years in Ohio.
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SIDNEY — 2020 
brought challenges to 
almost everyone in every 
home; in every business.

“We have lost loved 
ones, we have welcomed 
new babies, we have 
made masks a part of 
our wardrobe and social 
distancing has become a 
new way of life,” said Gay 
Smith, owneer of Gay 
Smith/Associates.

Her report ontinues:
For us at Gay Smith/

Associates we have added 
every possible safety 
measure to keep our 
clients and our agents 
safe and healthy.

Business has been 
amazing! We are making 
these difficult times move 
in a successful direction. 
Our 2021 goals are set 
with positive avenues 
outlined to keep us all on 
track to attain them.

In 2020 we listed over 

$10,000,000 in property 
and successfully took 
them to closing. Our sales 
were impressive and we 
ranked only .26% (point 
26%) behind our second 
place competitor…
proudly with our 7 agents 
versus 20+ agents at the 

#2 real estate company. 
We haven’t missed a beat 
with our name change 
from RE/MAX ONE to 
Gay Smith / Associates.

Our agents follow Alex 
Trebek’s philosophy, 
“our contestants are the 
stars…the moderator 

maintains order.” At Gay 
Smith / Associates, our 
buyers and sellers are our 
stars and each of us gives 
100% to assure them of a 
successful transaction.

Attitude, dedication, 
consideration and 
gratitude play an 

everyday role. We pride 
ourselves on taking fair 
and honest care of you! 
Gay Smith / Associates 
—- 216 E. Poplar St., 
Sidney, OH 45365. 937-
497-7961

It’s been a very good 
year!

Ruese Insurance Agency turns page from 2020 to 2021
SIDNEY — Like many 

of their clients, Ruese 
Insurance Agency 
was looking 
forward to turning 
the page from 
calendar year 
2020 to 2021. 
The most obvious 
reason is the 
ongoing pandemic 
and the impact 
COVID-19 has had on the 
economy and many local 
businesses. This year 
also marks a significant 
milestone for the 
business. Ruese Insurance 
Agency opened in 1886, 
and there are plans to 
celebrate this 135 years as 
one of the longest-tenured 
businesses in Sidney.

Ruese Insurance 
President Rudy Keister 
comments, “Like many of 
the businesses we work 
with every day, COVID-19 
impacted us in 2020. We 
operate in a relationship-
driven business and 
COVID inhibited our 
ability to meet with 

customers, as well as to 
prospect and work with 

potential new 
clients. Despite 
the challenges, 
we were able 
to grow our 
premium volume 
and generate 
an increase in 
revenue, which is 
positive given the 

present circumstances. 
COVID caused us to 
rethink how we conduct 
business, and we made 
changes along the way. 
Deemed an essential 
business, we remained 
open throughout the 
year with no employee 
layoffs, furloughs or 
reduction in hours. Some 
employees worked from 
home to limit the number 
of people in the offices 
at a time. The purchase 
of a new phone system 
also enabled remote work 
to be conducted more 
efficiently.

His report continues:
Change can be difficult 

— especially when 
it’s forced because of 
something like COVID. 
This is a new challenge 
for everyone, and our 
staff was open to the 
changes that needed to 
be made. We adapted 
well and made the best 
possible situation out of 
a difficult circumstance. 
At the end of the day, 
we still wanted to take 
care of our clients! Our 
staff responded in a 
professional manner, 
and that’s what made a 
difference. We are looking 
forward to continued 
success in 2021!

Ruese Insurance 
Agency Inc., consists 
of offices in Sidney, 
Piqua (McColloch-Baker 
Insurance) and Fort 
Loramie (Ratermann 
Insurance). Being a 
community partner in all 
three locations continues 
to be important to the 
organization. We strive 
to be an advocate in all of 
our communities. When 

the pandemic started 
and obtaining PPE was 
a struggle, we were able 
to donate 500 masks 
to Wilson Memorial 
Hospital.

In addition, Cincinnati 
Insurance Company 
partnered with each of 
our offices to make a 
donation to a local non-
profit that was making 
a difference during the 
pandemic. This enabled 
us to donate $1000 each 
to Piqua Compassion 
Network (from 
McColloch-Baker), Rustic 
Hope (from Ratermann 
Insurance) and New 
Choices (from our Sidney 
office). We have always 
been involved in our local 
communities, and we will 
continue to do so moving 
forward. These were a 
few donations that were 
made possible because 
of the pandemic; and, we 
are fortunate to be in a 
position to help.

Conducting business 
for 135 years is no small 

task, and the Agency has 
plans to celebrate this 
accomplishment with 
clients and within their 
local communities. Being 
a pillar of the community 
is important to the entire 
staff. A current marketing 
campaign focuses on 
four core aspects they 
believe makes Ruese 
Insurance Agency, Inc., 
what it is today—Clients, 
Community, Employees 
and Integrity. Check out 
the agency website and 
Facebook pages to learn 
about an anniversary 

trivia contest, as well as 
upcoming promotions 
and giveaways.

The agency is 
projecting higher 
increases in growth and 
revenue for the coming 
year for two simple 
reasons. They have 
positioned themselves 
to navigate the current 
business climate from 
everything learned in 
2020, and they honestly 
believe the effects of the 
global pandemic will 
improve throughout 
2021.

Superior Aluminum takes challenges head on
SIDNEY — 2020 was 

a year full of challenges, 
and this was true at 
Superior Aluminum 
also. In addition to 
the most important 
task of navigating 
COVID-19 issues and 
ensuring a safe work 
environment, Superior 
Aluminum also faced 
multiple other trials 
like disrupted supply chains, 
constantly changing customer 
delivery requirements, and 
an uncertain construction 
market. Yet through it all, 
Superior Aluminum took on 
the challenges and not only 
survived 2020, but thrived 
with its highest growth year 
ever. 

When recapping 2020, 
Superior Aluminum’s president 
Doug Borchers stated, “Every 
single one of our associates 
understood what we faced, 
and took the tasks head on. 
We pictured each challenge as 
an opportunity, and in the end 

capitalized on them, earning 
the reputation in our industry 

as the company that 
consistently delivered 
on its promises.” 

Borchers’ report 
continues:

Superior service 
was the theme for 
Superior Aluminum 
in 2020, as we made 
strides in extending 

our preferred installer partner 
network geographically. 
With preferred installation 
partners in place, Superior 
Aluminum was able to offer 
turnkey solutions to General 
Contractors, saving them 
time while providing expert 
factory-trained personnel on 
jobsites where labor resources 
were oftentimes scarce. On 
the importance of preferred 
installation partners for 
Superior Aluminum, Borchers 
had to say, “It just makes 
the entire process easier for 
all involved. Our products 
are some of the last items 

installed on large construction 
projects, and having a reliable 
installation partner available 
means one less thing that the 
General Contractor has to 
worry about that final hectic 
month on the jobsite. For 
Superior Aluminum, it allows 
us showcase the type of service 
we provide to our customers 
from start to finish.”

An implementation of the 
preferred installation partner 
network was not the only 
area of growth at Superior 
Aluminum in 2020. Internally, 
Superior Aluminum operations 
installed a new state of the 
art CNC machine, allowing 
for a more accurate approach 
for cutting and drilling our 
sub-assemblies. Furthermore, 
the implementation of new 
engineering software has 
allowed Superior Aluminum 
to provide quick and accurate 
turnaround times for quotes 
and drawings.

2020 also saw the creation 
of new Superior Aluminum 

product offerings. One such 
product, Ready Railing, 
was a twist on a traditional 
Superior railing. With indoor 
dinning being diminished 
due to Covid-19, many 
local municipalities allowed 
extended outdoor dining 
areas, with stipulations of 
having clear barriers present. 
Many customers desired 
these to be temporary for 
easy removal for cleaning 
or for storing away over the 
winter season. Because of this, 
Superior Aluminum designed 
Ready Railing specifically to 
assist restaurants, breweries, 
and other outdoor recreational 
areas, allowing them to extend 
their serving areas while still 
providing aesthetic appeal for 
customers.

Heading into 2021, Superior 
Aluminum is focused on 
growing its existing product 
lines by making them more 
accessible to additional 
markets. Additionally, some 
existing product lines will be 

re-engineered in 2021 for ease 
of assembly and customer-
friendly designs. While growth 
of existing product lines will 
continue be a focus in 2021, 
Superior Aluminum is also 
excited for our new patent-
pending easy installation porch 
column for the home builder 
market, to be released mid-
year. When asked about this 
new product, It’s something 
builders have not seen 
before, and we believe it will 
revolutionize the market.

Superior Aluminum was 
proud to have grown their 
United Way contributions by 
another 20% in 2020 to an 
all-time high, demonstrating 
a workforce that truly cares 
about others. This is the fifth 
consecutive year that Superior 
employees have increased their 
contributions.

We ended 2020 with huge 
momentum. Our January 
backlog is at an all-time high, 
and we are very excited for 
2021!

Keister

Borchers

It’s been a very good year! Challenges have been met!

F o r  i n q u i r i e s :

w w w . e l e c t r o g r e e n e n e r g y . c o m

s a l e s @ e l e c t r o g r e e n e n e r g y . c o m
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SIDNEY — “As I reflect 
on last year, one word 
comes to mind: 
unprecedented. So 
many challenges 
were thrown at 
our community so 
quickly, sometimes 
simultaneously and 
without warning. 
While there was 
no roadmap for 
navigating a pandemic 
amid a reckoning with 
racial injustice, at U.S. 
Bank our amazing teams 
found ways to rally so we 
could power the potential 
of our customers, 
community and 
employees,” said Andy 
Counts, regional president 
for the U.S. Bank Ohio 
Indiana Region.

His report continues:
While businesses 

owners in Ohio 
faced an economy 
paralyzed by 
COVID-19, our 
teams worked 
around the clock 
to help them 
through this period 
of incredible 
need, whether it 

was through the bank’s 
hardship assistance 
offerings or federal relief 
through options like the 
Paycheck Protection 
Program, through which 
U.S. Bank secured more 
than $450 million dollars 
in across the state with 
the potential to support 
56,000 local jobs.

That’s not all. To 

keep our employees and 
customers safe, we turned 
to U.S. Bank’s digital 
tools, making it easy for 
our customers to bank 
on their own using the 
app or online banking. 
The bank’s co-browse 
feature allowed us to help 
customers remotely and 
for those who needed 
help in person, we 
offered convenient online 
appointment scheduling 
to set up safe one-one-
one time with a banker. 
Our mobile app ended 
the year with some third-
party validation of our 
efforts: Business Insider 
Intelligence ranked the 
U.S. Bank Mobile App 
No. 1 in customer service 
features.

In addition to helping 
our customers, U.S. 
Bank also donated $1 
million to eight Ohio-
based organizations as 
part of our $15 million 
U.S. Bank Foundation 
Rebuild and Transform 
Fund to help address 
communities impacted by 
social unrest and systemic 
racial inequities in small 
business, housing and 
workforce advancement.

While 2020 challenged 
us, it also empowered 
us to reimagine what’s 
possible. As we start 
2021, U.S. Bank is already 
helping business owners 
with a new round of the 
Paycheck Protection 
Program. We will 
continue to invest in new 

technology and digital 
tools for our customers to 
securely bank how, where 
and when they want. We 
are also committed to 
continuing our support 
in our communities to 
ensure that we power 
everyone’s potential.

About U.S. Bank
U.S. Bancorp, with 

more than 70,000 
employees and $540 
billion in assets as of 
September 30, 2020, 
is the parent company 
of U.S. Bank National 
Association, the fifth-
largest commercial bank 
in the United States. The 
Minneapolis-based bank 
blends its relationship 
teams, branches and 

ATM network with 
mobile and online tools 
that allow customers 
to bank how, when and 
where they prefer. U.S. 
Bank is committed to 
serving its millions 
of retail, business, 
wealth management, 
payment, commercial and 
corporate, and investment 
services customers across 
the country and around 
the world as a trusted 
financial partner, a 
commitment recognized 
by the Ethisphere 
Institute naming the bank 
one of the 2020 World’s 
Most Ethical Companies. 
Visit U.S. Bank at usbank.
com or follow on social 
media to stay up to date 
with company news.

SIDNEY — “2020 
has been challenging, 
but the support of 
our community just 
makes us realize how 
fortunate we are. Father 
Hubbard’s Cupboards, 
LLC is located at 128 
W. Russell Road. Stop in 
to see our new kitchen 
displays with some of the 
latest trends in cabinets, 
quartz countertops, 
tile backsplashes and 
undercabinet lighting. We 
have walk-in showers with 
and without seats and 
tub showers on display. 
We have an experienced 
and knowledgeable staff 
which deliver a high 
level of service to our 
customers and have been 
serving the Sidney area 
for over 17 years!”said 
owner Mike Eilerman.

His report contineus: 
When you visit 

our 2800 square foot 

showroom, you will see 
that we carry everything 
you need to make your 
remodeling projects and 
ideas a reality. Whether 
you do the installation 
yourself or have Father 
Hubbard’s install, we 
offer a great selection 
to choose from and are 
very competitive in our 
pricing. We have displays 
of Wellborn kitchen 
and bath cabinets and 
Fabuwood cabinets and 
vanities for customers to 
choose from. Wellborn 
Cabinet is our featured 
line of cabinets made 
in Ashland, Alabama 
and also seen on HGTV. 
They are the largest 
family-owned cabinet 
company in the United 
States. We also display 
quartz, granite, Corian 
and Formica countertops. 
Stone countertops 
include: Cambria, LG 

Viatera, Corian Quartz 
& granite. An elegant 
sink will complete your 
new countertop look. 
We carry beautiful 
Blanco sinks in several 
colors as well as heavy 
gauge stainless steel 
sinks. Bath vanity 
countertops are available 
in all of the above plus 
cultured marble vanity 
countertops. To complete 
your kitchen or bath, 
we carry a wide array 
of flooring, including 
luxury vinyl, engineered 
wood, wood, and tile. We 
can also complete your 
countertop look with 
beautiful tile from Vine 
Street Studios which we 
display in our showroom 
as well as undercabinet 
lighting. Jeffrey 
Alexander and Amerock 
hardware in the newest 
trends make a beautiful 
finishing touch.

Over half of Father 
Hubbard’s business 
involves bath remodeling 
such as: replacement 
of tub/shower units, 
seated shower units all 
of which are on display 
or adding grab bars 
for safety and security. 
Tiled showers with and 
without niches are a 
popular choice and can 
be seen on our website. 
We have on display 
Aker by Maax showers 
with and without seats 
that are very popular 
with customers. Also 
on display are Gerber 
and American Standard 
Vormax Comfort Height 
toilets. Delta, American 
Standard and Moen 
kitchen and bath faucets 
are also available. We 
carry Panasonic Whisper 
Quiet bath fans. Cardinal 
Shower doors purchased 
directly from the 
manufacturer complete 
our bathroom line.

Father Hubbard’s 
Cupboards, LLC has 
been in business since 
January of 2001. Mike 
Eilerman took ownership 
of the business April 
1, 2004. Mike has been 
with the business since 
its beginning. Mike’s 
wife, Kim, specializes 
in the computer design. 
She also consults with 
customers on final 
color layouts. Mike’s 
40 years of experience 
in the cabinet making 
business, combined 
with some of the latest 
design technology, allows 
Father Hubbard’s to be 
competitive in today’s 
market.

We strive to be 
competitive in the 
market. We have 
researched the brands we 
carry so we can offer high 
quality products that fit 
in our customer’s budget.

It is an authorized 
countertop dealer for: 

Cambria, LG Viatera 
and Corian Quartz. We 
are also a dealer for 
Corian Solid Surface, LG 
Hi-Macs, and Formica.

We specialize in the 
design and installation 
of kitchen, bath, laundry 
room, and basement 
bar cabinets. We do all 
types of interior home 
remodeling from the 
simple faucet or toilet 
replacement to a total 
renovation with a one-
year warranty. The 
latest trends in cabinets, 
countertops, flooring, 
faucets and hardware 
make remodeling your 
home at Father Hubbard’s 
Cupboards a one stop 
shop!

Father Hubbard’s 
Cupboards, LLC 
showroom hours are: 
Monday to Thursday 9 
a.m. to 6 p.m., Friday 9 
a.m. to 5:30 p.m. or by 
appointment. We want to 
earn your business!

U.S. Bank has ‘unprecedented’ year

Counts

Father Hubbard’s Cupboards thankful for community support

Monnier & Co., CPA’s sees unique challenges ahead
SIDNEY — “2020 has 

presented many challenges 
for both businesses 
and individuals. We 
certainly have had to 
adjust our way of doing 
business as well as our 
day-to-day lifestyle. 
Most businesses, 
including ours, have 
adapted their operation 
to try to minimize the 
impact of COVID 19. From 
wearing masks and sanitizing 
our workplace to extending 
the workplace into our homes, 
we have all had to make 
adjustments. To some the 
impact has been moderate, 
others have not been so lucky. 
2021 will continue to present 
challenges. New laws and 
regulations came at us quickly. 
Our goal is to help our clients 
navigate these new rules,” 
according to John Boeckman, 
president and managing 
partner of Monnier & Co., 
CPA’s.

His report continues:
The new laws that were 

passed were primarily 
contained in two acts, 
the Coronavirus Aid, 
Relief and Economic 
Relief (CARES) Act 
and the Consolidated 
Appropriations Act, 
2021. The changes 
for businesses were 
significant. The CARES 

Act allowed many businesses 
to apply for Paycheck 
Protection Program Loans 
which eventually could become 
forgivable. These loans were 
designed to assist businesses 
through the expected slow 
time and closures due to the 
virus and provide the funds 
necessary to prevent layoffs. 
The forgiveness process for 
these loans just recently began. 
Many of them have already 
been forgiven, and Congress 
recently changed the impact 
of these loans by making the 
forgiveness non-taxable. The 

Consolidated Appropriations 
Act, 2021 introduced a 
second round of these loans 
with different requirements 
to qualify. Careful analysis is 
necessary in order to achieve 
the best result from this 
process.

Businesses are also 
permitted to carry back net 
operating losses five years 
and get back significant taxes 
paid in those years. Credits 
are also available for employee 
retention and paid sick leave 
for those employees that 
must be off due to the virus. 
Many other provisions of 
these new laws are available 
to help taxpayers keep their 
businesses up and running.

The new laws also provide 
relief to individuals in the 
form of stimulus payments 
and other rule changes 
designed to provide cash flow. 
Initially stimulus payments 
were sent out to individuals 
($1,200) and married couples 

($2,400) to provide much 
needed funds for those that 
qualify. An additional ($500) 
was also provided for each 
qualifying child. Expanded 
unemployment benefits and 
a second round of stimulus 
payments for those that 
qualify has been approved, and 
Congress is considering even 
more stimulus.

For individuals, the tax 
law changes include a 
$300 charitable deduction 
regardless if you itemize and 
an increase in the percentage 
(from 50% to 100% of 
adjusted gross income) of 
allowable charitable itemized 
deductions. Retirement 
planning has also been 
affected since taxpayers 
could forgo the required 
distribution from their 
retirement accounts in 2020. 
Also, qualified coronavirus 
related distributions could be 
made without incurring a 10% 
penalty for early distribution 

and the taxpayer can report 
the income over a three year 
period or alternatively pay the 
distribution back over a three 
year period. Also, a permanent 
extension of the 7.5% of 
adjusted gross income floor 
for the phase out of medical 
deductions is included.

A full-service accounting 
firm, Monnier & Co. offers 
traditional audit, accounting 
and tax services as well as 
estate planning, merger and 
acquisition planning, business 
and individual tax consulting, 
business succession planning, 
financial reporting services, 
business valuations, and 
technology consulting. The 
staff at Monnier & Co. 
is dedicated to providing 
quality service. We invite you 
to consult with any of our 
professionals regarding these 
or any other accounting or 
tax issues. Feel free to call us 
at 937-492-6101 or visit our 
website at monniercpa.com.

Boeckman
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Shelby County Libraries Enriching Lives

Amos Memorial Public Library • shelbyco.lib.oh.us

SIDNEY, OH  |  P: 937.492.2510
creativemarketingstrategies.com

• Websites
• Corporate Identity
• Info-graphics
• Animated Info-graphics
• Direct Mail
• Sales Material

• Publications
• Newsletters
• Brochures
• Invitations
• Package Design
• Trade Shows

• Business Cards
• Folders
• Banners
• Signs
• Annual Reports
• Videos
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Western Ohio Cut Stone celebrates 25th anniversary
SIDNEY — Western 

Ohio Cut Stone 
completed its 25th 
year of operation in 
2020 as a producer 
of architectural 
grade natural stone 
products. Thanks 
to dedicated staff 
and a loyal and 
growing customer 
base, the Company 
has grown and matured 
significantly in those 
years. Run from a manual 
check ledger and paper 
invoices from a single 
site in its first year, 
today the company is 
comprised of production 
operations in Seneca 
County, Shelby County 
and Miami County with 
a customer base that 
stretches from the local 
area to areas throughout 
the Midwest, East Coast 
and Mid Atlantic. The 
companyalso represents 
and sells natural stone 
products and natural 
thin veneer products of 
other producers from our 
warehouse and yard in 
Sidney 

Brad Kinner, president, 
has submitted the 
folowing report:

2020 was a challenging 
year as the COVID-19 

pandemic had 
its worldwide 
impact. Like most 
employers we had 
to make numerous 
adjustments 
to minimize 
disruptions 
while supporting 
staff needs. 

Nevertheless, our 
business saw steady 
demand above previous 
years’ orders. Homes and 
buildings across Ohio 
utilized these products 
to add beauty and a 
lasting legacy to these 
structures. Demand also 
stayed strong in our 
Eastern Pennsylvania and 
Mid-Atlantic markets.

Our retail sales from 
our Sidney yard were 
particularly strong as 
many people, staying 
at home more this 
year, engaged in home 
improvements. We 
continue to offer a full 
line of crushed stone, 
sand and gravel products. 
We also carry a full 
line of natural stone 
landscape, and building 
stone products and have 

added to these lines. 
This includes a full 
line of Mexican Beach 
Pebbles. We have also 
added a line of beautiful 
Ohio Sandstone Outcrop 
products that have been 
quite popular. A new 
offering for 2021 will be 
an easy-to assemble stone 
bench kit.

As we look to 2021, we 
remain optimistic about 
our prospects as we have 
good carryover volume 
coming into the new year. 
Residential construction 
in the United States, 
which is a big driver for 
our products, looks to 
be strong into 2021 as 
interest rates continue 
to be attractive for 
homebuyers, a positive 
sign for homeowners, 
builders and remodelers. 
We have started 
construction of a new 
4,800 square foot 
facility from which to 
operate our thin stone 
production line at our 
Sidney location. We are 
confident that this will 
enhance our productivity 
and quality in this 
growing segment of our 
business.

Courtesy photos
The Delaware County Library was one of the projects Western Ohio Cut Stone completed in 2020.

Kinner

Small business impacted by the pandemic pushes through for expansion
SIDNEY — For LaserFab 

Technologies Inc., the business 
year 2020 started off looking 
very promising for growth, 
which included us purchasing 
a new Amada Brake Press 
at the beginning of the year. 
Then, March hit and the world 
seemed to come to a halt.

“COVID-19 took over the 
lives of everyone. As part of a 
small business, the unforeseen, 
drastic change made a huge 
impact on the company. In the 
back of our mind, we worried 
if we could make it through 
something like this,” said 
Nichole (Ellis) Cotterman, 
general manager.

Her report continues:
As we entered the late third 

quarter, the economy started 
to shift back to normalcy and 
by fourth quarter business 

was back on track for growth. 
We began to forecast for 2021 
business, and it looked like 
a strong year ahead for the 
company.

With that forecast in mind, 
LaserFab decided it was time 
to expand capabilities. We have 
always prided ourselves on 
being a one-stop-shop, utilizing 
local partners to help meet the 
expectations of the customers 
we could not internally 
provide. We have now taken 
this to a new level of one-
stop-shop and are excited to 
announce the new acquisitions.

LaserFab Technologies 
purchased a second robotic 
weld cell in October 2020 with 
anticipated installation date of 
March 2021. Our current robot 
meets demand but for growth 
of the current project, this will 

now help us to not only meet 
but exceed and open more 
business opportunities.

Along with that purchase, we 
acquired a tube bender. This 
install was anticipated to be 
complete and operating by Jan. 
31, 2021.

The company has always 
been based on our laser 
cutting systems, especially 
the 3D laser cutting which 
we currently have two with 
our late 2019 purchase of the 
second one. Laser technology 
is ever changing so we do our 
best to stay up to date with the 
latest. One of the most recent 
purchases, coming the second 
quarter of 2021 is a Fiber 
Robotic weld system. Fiber 
technology is one of the latest 
trends, so we decided to take 
it one step further and become 

one of the first in the area for 
the fiber robotic technology. 
We are very excited to see 
where this takes us in the 
market today!

Also coming by second 
quarter will be a powder 
coating system. We have 
always had great partners in 
the area helping us with this 
type of customer requirement, 
but we now see this as an 
added benefit to internalize.

This is just the beginning 
for LaserFab as we have a few 
other pieces of equipment in 
the budget for 2021 but we 
are prioritizing our efforts 
on the current purchases to 
ensure successful installation 
and operation prior to 
any additional equipment 
purchases. With that being 
said, stay tuned for future 

announcements as we progress 
through 2021.

As most people know, 
Jamie Ellis was the founder 
of LaserFab Technologies in 
2006 and continues to own 
100% of the company. Last 
year, he did make the decision 
to fully retire and act as a 
board member for equipment/
financial decisions. There 
are plans in operation for the 
company to be handed down 
to Nichole (Ellis) Cotterman 
in the near future. I currently 
runs the day-to-day operations 
with my key management 
team and plans to keep the 
legacy Jamie created alive. It 
is important for me to keep 
the family business growing 
and successful so the future 
generations can continue to 
live out that legacy as well!

A private residence in Virginia.

Vein Clinic in Lima.St. Michael’s Church in Fort Loramie.
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SIDNEY — “2020 started 
off as, what would have been, 
a banner year for 
Creative Vacations. 

“Clients were 
actively traveling 
to warm weather, 
tropical destinations in 
January, February, and 
the first part of March, 
just prior to the world 
shutting down.” said 
Debi Pulfer, of the local 
office.

She continued, “Once it 
was official and COVID-
19 was a pandemic, at that 
point, vacations for clients 
scheduled to travel in March, 
April, and beyond, needed to 
be canceled or rescheduled, 
and I was here every step 

of the way to take care of 
this process and make these 

adjustments as easy 
as possible for my 
affected clients. Many 
clients mentioned how 
thankful they were to 
have worked with a 
travel adviser and not 
be out there fending 
for themselves, trying 
to get through to travel 

suppliers, often being on hold 
for hours and hours.” During 
the lockdown and even 
though the balance of 2020, 
travel, for the most part, 
came to a standstill. We are 
currently still, fairly grounded 
and have a way to go before 
the world can completely 
reopen. Once COVID-19 is 

under control, travel will 
pick up as people are getting 
anxious to get out there and 
celebrate missed vacations 
and special travel occasions, 
such as honeymoons, 
anniversaries, graduations, 
and retirements. Vacations 
are mental breaks from our 
day to day lives, and we will 
all need many vacations once 
this pandemic is behind us 
but it is so true.”

Pulfer’s report continues:
One thing realized most in 

2020, besides how important 
it is to have an advisor by 
your side, is just how much 
Travel Insurance is needed. 
You may think nothing will 
stop you from traveling, 
however, that is not always 

the case. Unforeseen things 
can and do happen, they most 
certainly did in 2020, with 
the pandemic. Going forward, 
I think everyone will start 
purchasing travel insurance 
more often to ensure their 
vacation investment is 
protected. Clients that had 
it, were very glad. Those that 
did not, wished they had.

The annual Chicago 
Christmas Shopping Motor 
coach trip has is always in 
big demand. Even though we 
were not able to take the trip 
in 2020, this annual motor 
coach trip is going to resume 
for 2021 and we cannot 
wait to get back to Chicago. 
Dates for 2021 are Friday, 
Dec 3 – Sunday, Dec 5, with 

reservations being accepted 
soon. If interested, send an 
e-mail to the address below. 
We have already been getting 
calls with people excited to 
get out there again.

I can’t thank my clients 
enough for their continued 
support throughout the years. 
Even though 2020 was a year 
like no other, there will be 
brighter days ahead. With 37 
years of experience as a travel 
advisor, as the world and 
travel start to open back up, 
I am here for you and looking 
forward to meeting and 
exceeding customer’s travel 
needs. If you are planning a 
trip, call 937-498-7448. You 
can also reach me by e-mail at 
debi@creativevacations.com.

Pulfer prepares for post-COVID-19 travel

Pulfer

SIDNEY — Behr 
Design experienced 
growth in 2020 
despite the global 
pandemic. As 
their clients 
look to bounce 
back from a 
challenging 2020, 
they continue to 
focus on growing 
their businesses, 
as well as expand 
service offerings to 
meet the demands 
and challenges 
resulting from 
COVID-19 
restrictions.

“We continue 
to see growth 
in the areas of 
social media 
management, website 
development, branding, 
and exterior signage 
solutions. As part of this 
growth, Behr Design 
works with local clients 
and clients all over 
the state of Ohio with 
facilities in other states. 
These clients include and 
serve the senior-living, 
manufacturing, service, 
retail, contractors, 
engineering, and 
industrial markets 
to name a few. Our 
experience in multiple 
markets is a backbone of 
our continued success,” 
said Kevin M. Behr, 
co-owner of Behr Design.

Signage continued 
to be another source of 
growth in 2020.

“We focus on providing 
cost effective, low-
maintenance signage 
solutions for our 
clients. Whether it’s an 
exterior sign, internal 
wall graphics, way 
finding, vinyl graphics, 
or a combination of all 
of these, our design 
experience allows us 
to maintain continuity 
within the client’s brand. 

We also offer digital 
LED board integration 

into our signage. 
Keeping your 
brand top of mind 
is very important. 
We work with our 
clients to provide a 
complete solution 
from permit 
applications 
to design to 
production 
through 
installation,” adds 
Chad M. Stewart, 
co-owner of Behr 
Design.

With the 
emergence of 
social media as 
an important 
part of an 

organization’s overall 
marketing mix, Behr has 
moved into providing 
total digital & print 
solutions including SEO, 
SEM, video, website 
content integration, blog 
development, direct 
mail, sales/promotional 
literature and traditional 
ads. 

“With the challenging 
times we live in, 
our clients need 
consistency in their 
overall messaging, so 
we are pushing out 
content and managing 
clients total digital and 
print campaigns. More 
and more clients are 
seeing the value that 
social media brings, 
but also realize it must 
be constantly and 
consistently managed 
and posting needs to 
be strategic and timed 
out correctly so that we 
can maximize its’ effect. 
Each post needs to 
coincide with the overall 
sales and marketing 
strategies/goals of the 
organization,” adds 
Stewart.

“Thought provoking 

ideas and creative work 
are valuable, but the 
best measure of project 
success is the impact 
it provides for your 
company. In addition 
to website development 
and social media, we 
also offer other digital 
marketing services such 
as website hosting, video 
integration, and e-mail 
marketing campaigns. 
We’ll do what it takes 
prove that your efforts 
are moving your business 

forward” said Stewart. 
Behr goes on to say, 

“Traditional means 
of marketing such as 
brochures, direct mail, 
print ads, printed 
newsletters and trade 
show graphics are 
still very important 
and should not be 
overlooked. There is still 
a need for these in your 
marketing mix”, adds 
Behr. Entering 2021, we 
are truly excited about 
all the opportunities 

and projects that this 
year has in store. We 
have the in-house 
talent, resources, and 
capabilities to develop 
complete marketing 
strategies and all the 
support collateral that 
goes with it; whether it 
is something in print, 
new signage, something 
virtual, or just a good 
solid marketing plan to 
guide them. In a time 
where there are so many 
potential providers 

available for every service 
a company could need, 
it is still a major asset 
for our clients to have 
someone overseeing 
the whole process to 
make sure their message 
is delivered in a clear, 
consistent way.”

For more information 
about Behr Design 
or their services, call 
937.492.5704, visit www.
BehrDesign.com and 
follow us on Facebook 
and Instagram.

Courtesy photo
These are some. of the projects Behr Design completed in 2020.

Pandemic doesn’t stop Behr Design’s growth

Stewart

Behr

Experience. Reliability. Trust.

Sidney  |  Lima  |  Troy  |  Muncie
Electrical Contractors, Technology Systems, Mechanical Services 

800.589.2357

sidneyelectric.com

840 S. Vandemark Rd. | Sidney, OH 45365
937.498.2357
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800.482.3535
www.sidneymanufacturing.com

Sidney Manufacturing 
Company

PRODUCT LINE

Sidney Manufacturing Sidney Manufacturing 

Since 1859

The Sidewall Return™ 
Drag Conveyor
Surpasses All Others!
Features:

• Moves product gently
• Totally Enclosed
• Continuous fl ow in all 

confi gurations
• Full product discharge

Lid removed only to show paddles.   
Not to be operated with lids or guards removed. Covered 
under several US & Canadian patents with others pending.

Personnel Elevator
Features:

• Landing Doors
• Landing Enclosures
• Overhead Hoist Assembly
• Elevator Towers
• Single Auto Push ButtonSingle Auto Push Button

confi gurations
• Full product discharge

under several US & Canadian patents with others pending.

Overhead Hoist Assembly
Elevator Towers
Single Auto Push Button

Lid removed only to show paddles.   
Not to be operated with lids or guards removed. Covered 
under several US & Canadian patents with others pending.

Single Auto Push Button

under several US & Canadian patents with others pending.

Sidewall Return™ Bend Sections
Self cleaning in 5º increments from 5º - 45º
both incline and inverse bends

Manually operated Gates 
and Valves available.

Gates and Valves
Options:

• Air Operated Slide Gates
• Electric Operated Slide 

Gates
• Air Operated 2-Way and 

Y-Offset Valves

Distributors
Features:

• 4-24 outlets
• 6” - 24” dia. outlets
• 50º and 60º  fall

Bucket Elevator
Features:

• 500 - 30,000 Cu. Ft./Hr.
• Carbon, Stainless or 

Hot Dipped Steel with 
continuous weld fl anges

• Patented six-position vent
• Out-board mounted 

double roller bearings

O
H

-7
02

21
46

8

Advertising and marketing remained steady
SIDNEY — “We were 

pleased with the loyalty 
of our clients dur-
ing 2020, as we 
remained active 
in both advertis-
ing and marketing 
strategies for a 
variety of clients,” 
saidMary Beth 
Monnier, owner of 
Creative Market-
ing Strategies in down-
town Sidney. 

Her report continues:
Things seem to come in 

batches, and last year, we 
produced two 100th anni-
versary hard-bound books 
for local businesses, as 
well as two soft bound 
books that were written 

by private individuals 
who had family stories to 

tell. These projects 
were very diverse 
topics, but that’s 
what makes this 
business so inter-
esting.

Other projects 
such as annual 
reports, newslet-
ters, direct mail-

ings for fundraisers and 
printed product catalogs 
were completed. The 
fourteenth annual Dis-
cover Shelby County 
magazine was completed 
for the Chamber; CMS 
contracted the writing, 
photography and print; 
project management and 

design was done in-house. 
CMS assisted with the 
city of Sidney’s Bicenten-
nial celebration includ-
ing identity, postcards, 
silver coins and beer can 
design. On the digital 
side, CMS was able to 
produce a number of You-
Tube videos and produce 
regular email blasts for 
product sales and services 
for local clients.

As an advocate for sup-
porting the community, 
CMS has been able to 
donate time to local agen-
cies and organizations, 
helping with their mar-
keting and advertising 
needs.

For more information 
call (937) 492-2510, 
email: mmonnier@cre-

ativemarketingstrategies.
com, visit www.creative-

marketingstrategies.com 
or find us on Facebook.

Courtesy photo
These are some of the projects Creative Marketing Strategies completed in 2020.

CARSTAR brand continues to grow
SIDNEY — As with all 

businesses, 2020 was a 
challenging and unique 
year for the Tom Martin 
CARSTAR Network. 
COVID-19 required 
drastic changes to 
business practices that 
typically revolve around 
customer interaction. 
Despite this adversity 
the CARSTAR brand 
has continued to grow and 
offer exceptional customer 
service throughout the year. 
CARSTAR currently consists 
of over 700 locations in 
35 states and 10 Canadian 
provinces.

Tom Martin’s report 
continues:

All three locations in the 
Tom Martin CARSTAR 
Network: Sidney Body (175 
Stolle Ave.), Piqua (700 S. 
Roosevelt Ave.) and Troy 
(15 N. Kings Chapel) needed 

to adapt, while the world 
faced a global pandemic. 

The collision repair 
industry has always 
relied on in-person 
face-to-face interaction 
with customers to 
better understand how 
the damage occurred, 
explain the repair 
process and reveal 
the finished product. 

When COVID19 took over in 
March, these practices ceased 
to be safe or viable options. 
The Tom Martin CARSTAR 
Network needed to adjust 
their practices or business 
could not continue. Luckily, 
Tom Martin and his staff 
embraced technology that 
helped business to persevere 
safely. This is not to say 
that the changes were easy 
by any means. New virtual 
processes required patience 
on everyone’s part including 

both staff and customers. 
Thankfully, the majority of 
customer’s understood that 
even though the business 
operated differently than it had 
in the past, CARSTAR still 
provided the quality repairs 
and customer service that have 
always been promised.

Tom Martin also received a 
prestigious individual honor 
in October of 2020. Tom was 
named Multi-Shop Executive 
of the Year by Body Shop 
Business Magazine. This is 
a national award and the top 
body shop executives across 
the entire country were 
considered. The recipients of 
this award are an elite group 
of individuals. Body Shop 
Business says, “The awards 
are given to true collision 
repair visionaries; individuals 
who have experienced great 
success by being forward 
thinking, overcoming 

challenges and persevering. 
Winners are selected based 
on experience, special 
achievements and involvement 
within the local community 
and collision repair industry.” 
Tom was both surprised and 
humbled to find out about the 
win and true to character, said 
that his staff are the ones who 
earned it.

Also, in 2020, the Tom 
Martin CARSTAR Network 
was able to continue the 
tradition of contributing 
to the youth of Shelby and 
Miami Counties. Through 
donations to the County Fair 
Livestock Auctions, area youth 
can earn money to help fund 
future goals and aspirations. 
Donations and sponsorships 
were also made to area youth 
sports including football, 
baseball and softball. The Tom 
Martin CARSTAR Network 
also partnered once again with 

Toys for Tots, as a donation 
site. Many toys were donated 
once again to help ensure area 
children received something 
special for the holidays.

Overall, 2020 will most 
likely be remembered as a 
very challenging year that 
many would probably like 
to forget. COVID19 affected 
everyone personally and/
or professionally. Keeping a 
positive attitude and learning 
to adapt was essential during 
this trying time. Fortunately, 
the Tom Martin CARSTAR 
network has a great staff and 
wonderful customers that 
helped the business survive 
and even thrive in 2020. 
The Tom Martin CARSTAR 
network understands that 
the stress of COVID19 is still 
strong and the last thing you 
need to worry about is car 
repair. So, Relax, We’ll Take It 
From Here!

Martin

Monnier

+ COMPREHENSIVE ONBOARDING

+ COMPETITIVE WAGES

+ CONTINUOUS TRAINING

+ ADVANCEMENT OPPORTUNITIES

YOU BELONG  
WITH US

Apply at crown.jobs

EO/AA Employer Minorities/Females/Protected Veterans/Disabled
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Osgood Bank faces unique challenges in 2020
OSGOOD — 2020 was a 

year full of unique challenges 
for just about everyone. 
Through times of uncertainty, 
Osgood Bank remained 
steadfast in its commitment to 
its mission: “Providing a value 
to ourcustomers; Caring for 
our people and their families; 
Serving our c ommunities; and 
delivering a favorable return 
to our stockholders.” These 
commitments helped the banl 
officials navigate through 
the country’s economic 
uncertainties last year to 
accomplish big things.

“I know 2020 was especially 
challenging for everyone, 
however, it also highlighted 
many good things like stories 
of extreme kindness and 
support that was provided to 
businesses, families, and our 
communities. It was also a year 
of growth for Osgood Bank, 
both in terms of numbers and 
for our team. Hopefully when 
we reflect, these positive 
experiences are what we 
remember most” Tony Kaiser, 
CEO.

Hid report continues:
Growth: A major milestone 

was accomplished, as the bank 
surpassed the $300 million 
mark in assets for the first 
time. In fact, the bank finished 
2020 with $336 million in total 
assets, which represented a 
year-over-year growth rate of 

25%. As a result, bank earnings 
were strong and a double-digit 
return on investment was 
provided to our shareholders.

Branding: The bank 
rebranded with new logos 
and colors to create a visual 
identity that represents our 
purpose, values, and plans for 
continued growth.

Pandemic Resilience. 
Like the rest of the nation, 
our team, customers, and 
communities were affected by 
sickness and unprecedented 
challenges. Through it all we 
worked together to solidify our 
commitments to each other. As 
an essential business, the bank 
remained fully operational 
throughout the pandemic. At 
times, our branch lobbies were 
closed but we found creative 
ways to service our customers 
through appointments, drive-
ups, and new technology. Our 
customers and communities 
understood the need for these 
temporary modifications, for 
which we are thankful. One 
positive outcome of COVID-
19 is that we accelerated our 
investment in digital services, 
including more online and 
mobile banking features, to 
meet customer needs in a 
variety of ways.

PPP. Early in the Pandemic, 
the Paycheck Protection 
Program was created by 
Congress through the Cares 

Act. The Osgood team worked 
nights and weekends to first 
develop a PPP system, then 
process customers PPP loan 
requests. The effort paid 
off. Over 325 loans were 
processed, providing relief 
to businesses that needed a 
helping hand. Often loans 
were funded within a week 
of application submission. 
Additionally, the bank is 
now accepting applications 
for another round of PPP 
loans, with the same level of 
dedication to processing speed 
and funding.

Lending. In addition to 
providing business loans, 
our lending team helped 
approximately 370 families 
buy, refinance, or build a home 
in 2020. It is worth noting that 
we almost exclusively originate 
mortgages in Shelby, Darke, 
Auglaize, Mercer and Logan 

counties and we service all our 
home loans locally.

Operations Center. The 
bank broke ground on a 
new Operations Center in 
Osgood in late 2019. Three 
months into the construction, 
the pandemic arrived with 
force. Despite restrictions 
and logistical challenges, the 
project’s General Contractor, 
Weigandt Development 
(Minster), kept the ball 
rolling and the project was 
completed on time. The facility 
opened in October and has 
helped to centralize back-
office operations and allow 
our team to gain operational 
efficiencies. The building 
includes wellness facilities 
such as a workout space 
and a mother’s nursing and 
mindfulness room. Amenities 
like these demonstrate our 
commitment to our employees, 

and have allowed us to further 
strengthen our culture and 
become an employer of choice. 
The Operations Center is not 
yet open to the public given 
COVID-19 restrictions, but 
we look forward to welcoming 
guests once the pandemic is 
behind us.

Giving Back. Our charitable 
endeavors were not hindered 
by the pandemic. In 2020, the 
bank donated over $100,000 to 
non-profits, schools, families, 
and other worthy causes 
identified in the communities 
we serve. Philanthropic efforts 
will continue to be a core part 
of who we are, highlighted 
by the creation of the Osgood 
Foundation, a 501c3 private 
charity, which was established 
during 2020. More information 
will be distributed during 
2021 regarding the Osgood 
Foundation and its purpose.

Courtesy photo
Osgood Bank

Pioneer celebrates 85th year with continued success
PIQUA — In 2020, 

Pioneer Electric 
Cooperative, Inc., 
an electric service 
provider that 
serves consumer-
members primarily 
in Shelby, Miami, 
and Champaign 
counties, as well 
as a portion of the 
eight surrounding 
counties, celebrated 
its 85th year as a 
cooperative. 

“In our 85 years 
as a cooperative, our 
mission has always been 
to provide safe, high 
quality, reliable electric 
service to our member-
consumers,” said Ron 
Salyer, president and 
CEO of Pioneer Electric. 
“Despite the hurdles 
the pandemic provided 
in 2020, we were proud 
to continue to provide 
our members a reliable 
source of power.”

Salyer’s report 
continues:

While 2020 proved to 
be a year of uncertainty, 
Pioneer was able to 
remain efficient and 
effective while keeping 
safety and service to 
their membership at 
the forefront. Reliable 
electric service was vital 
in 2020 with more people 
working and learning 

from home.
Pioneer employees 

proved that they 
could adapt to 
change. They took 
new approaches 
to everyday tasks 
while remaining 
dedicated 
to Pioneer’s 
membership. 
Some employees 

reported to a different 
office, or in some cases, 
from home, for an eight-
week period. Overall, 
workload remained 
steady and employees 
remained productive. 
Pioneer also capitalized 
on the opportunity 
to test remote work 
capabilities, including 
answering calls from 
home, which could be 
utilized and beneficial in 
the future.

Among Pioneer’s 
biggest accomplishments, 
was the completion of 
Haas Substation, a new 
138 kV substation that 
will improve reliability 
to approximately 750 
members in southern 
Miami County. The 
co-op also installed a 
new service for Ohio’s 
Hospice of Miami County 
at Upper Valley Medical 
Center and provided 
mutual aid following 
severe storms to Carroll 

Electric Cooperative 
in Carrollton, Ohio, in 
June, and EnergyUnited 
in Statesville, North 
Carolina, in October 
2020.

In Shelby County 
specifically, the 
cooperative operations 
and engineering groups 
worked to complete 
an extension project at 
Hickory Hill Lakes and 
installed new service for 
Cargill’s grain elevator 
in Sidney. Remote 
operation equipment 
was installed at a Shelby 
County substation to 
help provide quicker 
restoration. As part 
of Pioneer’s ongoing 
preventive maintenance 
efforts, line crews rebuilt 
eight and a half miles 
of three-phase line, to 
improve contingency 
when a substation 
incurs an outage or 
maintenance needs, and 
seven miles of single-
phase line, to replace 
aging conductor and 
increase reliability. 
Nearly 50 miles of trees 
were trimmed, and crews 
replaced approximately 
100 utility poles in 
Shelby County following 
routine inspection.

Pioneer’s five-year 
meter exchange project, 
which is part of our 

preventive maintenance 
efforts, continues to 
progress on schedule. 
The cooperative 
continues to complete 
annual infrared 
inspections of Pioneer’s 
power distribution 
system to detect loose 
or failing connections 
prior to outages, further 
enhancing reliability. 
Pioneer deployed text 
messaging services 
and now offers text 
notification of peak 
alerts for those members 
participating in the load 
management program 
and plans to begin outage 
texting in 2021.

Pioneer is proud 
to report it received 
its highest member 
satisfaction score ever 
by scoring a 90 on the 
American Consumer 
Satisfaction Index. The 
cooperative was happy 
to return a bonus capital 
credits retirement to 
their consumer-members 
this year as pandemic 
relief during the 
temporary shutdown. 
Pioneer also secured a 
20-year franchise renewal 
agreement with both the 
village of Anna and the 
city of Troy in 2020.

And finally, Pioneer’s 
employee fundraising 

initiative Powering 
Possibilities, made 
possible through 
employee contributions 
and fundraising efforts 
throughout the year, 
was again successful. 
Employees donated 
$2,000 to six food banks 
throughout our service 
territory and adopted a 
family for Christmas — a 
tradition Pioneer has 
held for nearly 30 years.

We look forward to 
continued success and 
providing safe, high-
quality, dependable 
service to our 
membership throughout 
2021.

Courtesy photo
The completion of Pioneer’s Haas Substation in southern Miami County was among the co-op’s 
biggest accomplishments in 2020. The new substation will increase reliability to approximately 750 
consumer-members in that area.
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2350 Campbell Road, Sidney, Ohio 45365

Tel: 937-498-2222 • www.klinger-thermoseal.com

Ratermann has busy year in 2020
SIDNEY — 2020 

was a memorable 
year for Ratermann 
Construction Company 
(RCC), as it was for 
so many of their other 
community partners. 
RCC was fortunate to 
build multiple homes, 
several remodels and 
a few smaller projects 
throughout the course 
of the year. In spite of 
this uncertain time, 
in collaboration with 
other contractors 
and members of the 
community RCC was 
able to help construct 
the first COVIDtesting 
site at the Shelby County 
Fairgrounds. The 
comapny was fortunate to 
be a part of the Habitat 
for Humanity project in 
Sidney. RCC was also 
able to install a new 
steel roof on a home for 
a family in need. These 
types of projects are what 

makes living and working 
in the community so 
special. 

According to Todd 
Ratermann, president of 
Ratermann Construction 
Company, “We contribute 
our continued success to 
our employees, business 
partners, and our 
customers. Our emphasis 
on integrity, quality and 
craftsmanship, along 
with building lasting 
relationships is why we 
continue to service our 

community for nearly 50 
years.

Todd and frank 
Ratermann’s report 
continues:

To discuss your next 
dream home, remodel 
or commercial project, 
contact Ratermann 
Construction Company at 
937-492-8922 or email us 
at office@ratermanncc.
com. Visit our website 
www.ratermanncc.com or 
check out our Ratermann 
Construction Company, 

Inc. Facebook page.
RCC holds 

memberships in:
Sidney Parks and 

Recreation Board

Shelby County 
Regional Planning

Shelby County 
Chamber of Commerce

Shelby County Safety 

Council
National Federation of 

Independent Businesses
Certified Pella 

Contractor

Courtesy photo
This is one of the projects Ratermann Construction completed in 2020.

OSU Extension upholds its mission in 2020
SIDNEY — The Shelby 

County Ohio State University 
Extension mission is 
that “Ohioans have 
the knowledge and 
resources they need 
to actively engage in 
creating conditions in 
which they thrive.”

“In a year like 2020 
that mission was 
important to uphold, 
along with finding new and 
creative ways to implement 
that mission. At times we were 
uncertain what we could do 
and how we could interreact 
with county residents. We as 
OSU Extension came up with 
new and creative ways to make 
sure Shelby County could still 
thrive in the face of adversity,” 
said Matt Schmerge, extension 
educator, agriculture and 
natural resources, OSU 
Extension Shelby County.

Schmerge’s report continues:
The beginning of 2020 

began as usual with West 
Ohio Agronomy Day being 
held on January 13th. This 

activity has become a staple 
in the county for pesticide 

and fertilizer trainings, 
along with current 
agricultural updates. 
Over 150 people 
attended along with 
20 sponsors consisting 
of local businesses, all 
committed to forward 
thinking agriculture. 
The day was filled with 

researched based information, 
market updates, water quality 
discussions, good food, and 
conversation.

4-H was in in full forward 
mode, signing up for fair 
projects, camp planning, in 
school programing was all 
moving forward as planned, 
and the planning for the 2020 
Shelby County Fair.

COVID-19 then threw a 
wrench in all our schedules. 
We were forced out of our 
office to work remotely from 
home. Adjusting on the fly 
on how to communicate as 
an office and a community 
quickly took shape. Conference 

(ZOOM) calls quickly 
became our normal way to 
communicate and meet “in 
person.”

Agriculture and Natural 
Resources statewide 
responded with their own 
March Ag Madness http://
go.osu.edu/agmadness, a series 
of online and virtual events. 
Even the famous Farm Science 
Review was held virtual and 
can still be viewed online. 
https://fsr.osu.edu . Our online 
presence and training continue 
this winter https://agnr.osu.
edu/programming awaiting in 
person activities as soon as 
possible.

In the midst of a global 
pandemic, Shelby County 
Agriculture did not stop! 
Fields were worked, seeds 
planted, animals feed, all 
cared for and harvested, and 
work continued for many. The 
country deemed agriculture 
as “essential.” To many this 
did not change much, but 
it put agriculture on the 
forefront. Shelby County 

Extension continued with 
on-farm research. This year 
we conducted a side dress 
manure trial and a soil health 
test study. We laid some 
groundwork for future and 
continuous research. With 
your help we can and will 
build research based off Shelby 
County work. For ideas and 
past results check out https://
digitalag.osu.edu/efields .

The Master Gardener 
Volunteers also had a long 
road to hoe this year. Meetings 
went virtual, their annual 
conference canceled, and they 
could not work in groups in 
their community gardens. 
This did not stop them from 
working individually to keep 
the gardens beautiful or keep 
them from raising over a 
thousand pounds of food for 
food banks. Even in a year like 
2020 it did not stop Master 
Gardner Volunteer leader 
Doug Benson for earing the 
Outstanding Master Gardener 
Volunteer Coordinator Award.

4-H was not the same 

throughout 2020. Limited 
meetings, no camp, no 
classroom work, and only 
having a Jr. Fair made for some 
uneasy feelings. Even though 
everything was different, a 
huge outpour of support came 
from around Shelby County. 
Many donors, volunteers, and 
members stepped out of their 
comfort zones and adapted a 
fair schedule that would allow 
our youth to showcase their 
hard work from over the year. 
This was not perfect, but we 
all overcame challenges and 
put on the best fair possible.

As Shelby County OSU 
Extension moves forward 
into 2021, we still have some 
obstacles to overcome and 
unknows to be discovered. 
Allow us to lead and guide 
you to be the best stewards of 
agriculture and 4-H possible. 
Along the way many things 
have changed and have been 
tough to get through. It is with 
your help and support that 
extension is alive and well in 
Shelby County.

Schmerge

Dickman plans warehouse expansion in 2021
SIDNEY — Around 

this time last year, 
Dickman Supply was 
gearing up for another 
successful year. Like 
many companies, 
Dickman did not expect 
the challenges and 
obstacles that 2020 
provided.

Dickman Supply’s 
president, Jason Geise, 

said, “We learned a lot 
this year as a company 
and we came out of the 
other side of things 
stronger.”

Though 2020 provided 
plenty of challenges, 
Dickman persevered and 
held strong with keeping 
an eye to the future. 
They have recently 
made the decision to 

do a 5,000 square foot 
warehouse expansion 
that will break ground 
in a few weeks. This 
expansion will help to 
make Dickman better 
able to service their 
customers and continue 
to be one of West 
Central Ohio’s leading 
electrical and industrial 
suppliers.

“There’s inevitably 
going to be some bumps 
along the way to building 
this expansion but we’re 
really looking forward 
to when everything gets 
smoothed out and we 
can use it optimally.” 
said Brent Palser, Vice 
President of Sales.

On the marketing 
end of things, though 

Dickman was not able 
to put on their usual 
company and customer 
events, they were able to 
launch their new website 
in August. It features 
an updated design and 
more information on the 
company, along with 
more easily accessible 
forms.

The company and 

their employees are in 
good health and hope 
to continue to set the 
bar high for product 
and service offerings 
through 2021. They are 
looking forward to all 
the new opportunities 
the year brings and will 
continue to have success 
through even the biggest 
challenges.

Deron Barker Dan Barker Zach Yinger

BARKER
INSURANCE AGENCY, INC.
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Ferguson adapts to changing environment in 2020
SIDNEY — Following 

a strong year and finish 
in 2019, Ferguson 
Construction 
Company headed 
into 2020 with a 
healthy backlog 
and the resources 
to continue the 
momentum. 
Despite the 
challenges faced 
throughout the year, 
Ferguson was able to 
adapt to a changing 
environment by staying 
focused on safety, quality 
and customer service.

CEO and Chairman of 
the Board of Directors 
Mick Given has 
submistted the following 
report:

The Sidney regional 
office constructed a 
variety of projects in 
2020 including a 185,000 
manufacturing addition 
for Kosei St. Marys 
(Formally AAP St. 
Marys), a manufacturing 
and warehouse addition 
for Midmark Corporation 
in Versailles, a 37,000 
square foot expansion to 
Waco Warehouse in Troy 
and a new machining 
center at Tooling Tech 
in Fort Loramie. A 
112,000 square foot 
warehouse for Bensar 
Developments along with 
(2) 20,000 square foot 
speculative buildings 
for J&M Investments 
were constructed, both 
projects in Piqua. A 
16,000 square foot event 
center was designed 
and constructed for 19 
Hawthorne in Lima. The 
end of 2020 marked the 
finish of a 550,000 square 
foot expansion to Crown 

Equipment Corporation 
in New Bremen.

Ferguson’s 
Dayton regional 
office continues to 
build and maintain 
relationships 
throughout the 
region. The 
noteworthy 
projects for Dayton 
include Trimble, 

Modula, Daybreak and 
Twist. The Dayton office 
continues to perform 
many large and small 
projects at the University 
of Dayton and Miami 
University.

After a record year in 
2019, Ferguson’s Ohio 
Central regional office 
(Columbus) continues to 
establish themselves as an 
industry leader in Central 
Ohio. Area manufacturing 
firms put their trust 
in Ferguson’s Central 
Ohio regional office to 
help them grow and 
improve many industrial 
spaces. World leader in 
advanced prosthetics- 
WillowWood partnered 
with Ferguson to 
renovate and modernize 
its production space 
to increase efficiency 
and profitability. The 
Central Ohio regional 
office also completed 
construction on a four-
story mixed-use office 
building for Franklin 
Peak and a brewery 
for Edison Brewery in 
Gahanna. Construction 
was completed on the 
new Easton Central 
Block Expansion. Other 
commercial projects 
include Nestle, Abbott 
Labs, and the Limited. 
An exciting 2021 is 

ahead for the Ohio 
Central Regional office 
as they look to continue 
to partner with some 
of the most successful 
companies in Central 
Ohio.

Ferguson’s Indianapolis 
regional office has 
settled into the new 
office and continue to 
add staff for both the 
office and the field. The 
Indianapolis regional 
office continues to build 
relationships with current 
customers constructing 
projects for Honda 
Manufacturing of Indiana 
and Koenig Equipment’s 
new Franklin, Indiana 
facility. They have also 
continued to foster 

new relationships and 
complete projects for 
Layman Fabrication, 
Enterprise Products, 
and Indiana University. 
Ferguson’s Indianapolis 
regional office outlook for 
2021 is positive as they 
will continue to build on 
the success from 2020.

Ferguson 
Construction’s 
commitment to be 
involved in the local 
communities looked 
different from previous 
years due to the 
continued COVID-19 
outbreak. Ferguson was 
still able to sponsor 
many virtual events 
including Goodwill’s 
Miracle Clubhouse event. 

Miracle Clubhouse helps 
those in the community 
with mental illness to 
lead productive lives. 
Ferguson also was a part 
of Habit for Humanity’s 
efforts to help build a new 
house in Sidney, Ohio. In 
addition, Ferguson’s Relay 
for Life team hosted their 
annual Touch-a-Truck and 
Garage Sale.

2020 marked a major 
milestone for Ferguson 
Construction as they 
celebrate their 100-year 
anniversary as a company. 
In September, Ferguson 
hosted a customer event 
with the assistance of the 
local health department 
and Wilson Health. 
The event included 

refreshments and self-
guided tours of the 
Sidney office along with 
an out-door dedication 
ceremony of the new 
shelter house. A Ferguson 
employee celebration was 
held at the Columbus Zoo 
in October sponsored by 
the company.

2020 was an eventful 
year for many reasons. 
Overcoming the many 
challenges were made 
possible by having 
tremendous customers, 
strong and adaptive 
Ferguson team members 
and staying true to our 
core values. The same 
reasons that made 2020 a 
success has held true for 
100-years.

Courtesy photo
Ferguson Construction is located in Sidney.

Given
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ARE YOU 50 YET?

Call 937-492-5266 for more details.

If the answer is yes; 
come down and enjoy 

2 FREE visits!!
Check out the fi tness room, 

walking track and 
variety of exercise classes!

Freshway Foods displays adaptability, resilience
SIDNEY — Freshway Foods, 

a subsidiary of US Foods, is a 
fresh fruit and vegetable 
processor, re-packer, 
distributor, and logistics 
provider that serves 
national and regional 
restaurant chains, 
independent restaurants, 
wholesale distributors, 
and supermarkets 
customers across the 
eastern United States. Based in 
Sidney, Ohio, Freshway Foods 
sources products fresh from 
the field, processes them to 
the highest quality standards, 
and delivers those products 
to customers using their own 
logistics company.

Although 2020 brought many 
challenges across the country 
and the industry, Freshway 
Foods has displayed great 
adaptability and resilience.

“We adapted to the changing 
environment swiftly as our 
associates deliver a vital service 

to customers throughout the 
United States,” said Devon 

Beer, President of 
Freshway Foods and 
Freshway Logistics.”

His report continues:

Associate and customer 
COVID-19 safety efforts

Freshway associates, 
who are undoubtedly the 
company’s greatest asset, 

continued to meet the needs 
of customers throughout 2020 
while remaining vigilant in 
their commitment to the many 
COVID-19 safety protocols in 
place.

Several health and safety 
measures were put in place at 
Freshway Foods throughout 
2020 and continue today. These 
proactive measures include 
enhanced cleaning procedures, 
adherence to illness prevention 
guidelines, wellness checks 
with temperature screenings 
before entering the facility, 

social distancing, essential 
associate protocols, and return 
to work procedures.

Our associates are driven 
to succeed and their positive 
attitude when faced with a 
challenge enables us to respond 
effectively. Our associates 
collectively turn challenges into 
accomplishments every day 
and I’m extremely proud of and 
inspired by their efforts.

Enhanced supplier efforts during 
COVID-19

Freshway Foods was proud 
to be a participating supplier to 
the USDA Farmers to Families 
food box program in 2020. 
The Farmers to Families food 
box program was designed to 
supply boxes of fresh fruits 
and vegetables, dairy products 
and meat products to those in 
need as part of the Coronavirus 
Food Assistance Program. As 
a partner, Freshway helped 
to package more than 6,000 

cases of products per week 
into family-sizes boxes and 
transported them to local food 
banks, charitable organizations 
and other non-profits serving 
thousands of Americans in 
need.

Freshway has a long-standing 
commitment to supporting 
programs that give back 
to those in need. We were 
honored to be a part of the 
USDA program and other 
ongoing opportunities to 
support hunger-relief efforts in 
the communities we serve.

Growing our team in 2021
In addition to investing in 

the development, training 
and career advancement 
opportunities for our 
current associates, Freshway 
Foods regularly seeks 
external candidates for 
positions available within 
the organization. Career 
opportunities include 

production associates, shipping 
and receiving associates, 
machine operators, quality 
assurance associates, and 
several other positions within 
the organization.

Freshway associates have 
several attractive benefits 
available to them that are 
designed to help associates 
retain the right combination 
of benefits and coverage. 
Healthcare insurance eligibility 
begins on your first day of 
employment and includes 
medical plans, dental insurance, 
vision insurance, pre-tax 
spending accounts, 401(k) 
plan, employee stock purchase 
plan, paid time off, educational 
assistance, adoptions 
assistance, and several other 
benefits.

Interested candidates can 
contact Freshway Foods 
Human Resources at 937-498-
4664 for information on open 
positions.

Beer

Freytag celebrates 91st anniversary in 2020
SIDNEY — Freytag & 

Associates was started by 
Ferdinand Freytag 
in 1929 and the 
company evolved 
into a partnership 
soon after Karl J. 
Freytag joined the 
firm following his 
service in WWII. 
This past year 
marked the 91st 
anniversary of the firm.

“Our most valuable 
asset is our staff,” said 
John Freytag, principal.

His report continues:
Frank Green will start 

his 15th year with the 
firm in 2021. He is an 
experienced architectural 
designer and provides 
CAD based expertise 
for the firm. Frank has 
a passion for education 
with an Associate’s 
Degree in Science from 
Edison Community 
College and is currently 
working on his Bachelor’s 
Degree in History from 
Wright State University. 

Frank lives in Sidney 
and has twelve children, 

seven of whom are 
adopted.

Kevin Straub 
will celebrate his 
fifth year with 
the firm this 
year. A former 
contractor and 
project manager 
on multiple Ohio 

School construction 
projects, Kevin provides 
project administration 
and field representation, 
He also coordinates 
and prepares project 
specifications for the 
firm. Kevin lives in New 
Hampshire, Ohio, with 
his wife Carolyn. They 
have four children Jeff, 
Corey, Chris, and Becky, 
thirteen grandchildren 
and five great-
grandchildren.

Amy Schwieterman 
will celebrate her fifth 
year with the firm this 
year. Amy is a talented 
interior designer with a 

Bachelor of Arts degree 
from Bowling Green 
State University. Along 
with her interior design 
expertise, she also is 
a project manager for 
the firm. Amy and her 
husband Kyle live in 
Coldwater and have 
three children, Libby 
a freshman at the 
University of Cincinnati, 
Luke a sophomore at 
Coldwater High School, 
and Kyia a kindergartener 
in the Elementary.

Congratulations and 
a heartfelt thank you 
to all of you for your 
achievements and 
support.

The Year 2020 was a 
challenging and stressful 
year for our firm and 
employees.

Following a two month 
temporary closure, the 
workload rebounded, and 
several on-going projects 
were rekindled.

Notable project 
highlights:

•	Ohio Hi-Point Career 
Center was in the 
planning process 
late last year for 
renovation and 
addition to their 
main school facility 
in Bellefontaine. 
With the changing 
economic conditions 
in 2020, the project 
scope was reanalyzed. 
Following scope 
adjustments, the 
project proceeded into 
the design phases. 
Final design was 
completed in October, 
and initial site access 
construction work was 
completed in October. 
Construction on the 
addition begins in 
February followed by 
detailed renovation 
phases in the existing 
building over the 
next two years that 
will allow the Career 
Center to maintain 
classes throughout 
construction.

•	Design is in the final 
stages for a new 
Administration and 
Training Center 
for the Tri-County 
Board of Recovery 
and Mental Health 
Services Design in 
Troy. Site development 
work was completed 
the previous year, 
and construction of 
the new facility will 
begin this spring. 
The building provides 
new offices for the 
Tri-County staff 
and a large training 
center for agency and 
community uses.

•	Professional services 
were provided to 
Shelby County to the 
City of Sidney for 
various projects last 
year.

•	Professional services 
were also provided 
to Hardin-Houston 
Schools, Lehman 
Catholic and Holy 
Angels Schools.

•	A Feasibility Study 
was completed for 
St Marks Church 
in Wapakoneta 
for upgrade and 
renovation of their 
community and 
classroom spaces.

•	Professional design 
services ranging 
from master planning 
studies, building 
assessments, 
facility studies, 
conceptual design, 
and architectural/
landscape architectural 
design were provided 
to many private clients 
as well.

We believe in a rational 
approach to architecture 
which results in buildings 
that fit the environment, 
are economical in the use 
of space and enhance our 
communities. We thank 
all our valued clients and 
continue to look forward 
to new opportunities in 
2021.

Freytag

Electro Controls keeps an eye on the future
SIDNEY — It is no secret 

that US manufacturing 
faced unprecedented 
challenges in 2020 as 
a result of the global 
pandemic and the 
company is happy to 
report that Electro 
Controls has stayed the 
course and faced those 
challenges head on. 

Kevin Geise, 
co-owner and president, 
commented “Electro Controls 
was deemed an essential 
business from the very 
beginning because of the 
work we do in certain critical 
industries, including food and 
beverage, water and waste 
water, agriculture, energy, 
heating and ventilating, 
construction, transportation, 
and manufacturing equipment. 
Our number one focus was 
employee safety and it remains 
so today. This is nothing new, 
our priorities have always 
been safety first, quality 

second, and production third. 
This is the cornerstone for 

long term success. From 
a financial standpoint, it 
was a tough year, there 
is no way to sugarcoat 
it. With an eye on the 
future, we had to figure 
out a way to survive 
and continue to meet 
our client expectations 
while absorbing all the 

extra expenses and time spent 
on the pandemic issues. Our 
team is built for flexibility 
and I am really pleased 
how everyone adapted and 
responded in such adversity.” 

The other co-owners, 
brothers Chris and Jason 
Geise, agreed together that 
“Electro Controls is anchored 
by our employees, we have a 
team who knows how to work 
together and solve problems. 
It takes dedication and 
sacrifice and we are extremely 
grateful for that, especially in a 
year like 2020.” 

The owners’ report follows:
Our 2020 sales volume 

contracted significantly, and 
we finished the year down 
18% from 2019. Even though 
our food and beverage clients 
were off as much as 25%, that 
market continued to provide 
our largest revenue stream in 
aggregate. Our manufacturing 
equipment and recreational 
vehicle clients both had 
decent years for us, and our 
agriculture and water and 
wastewater clients remained 
steady. The solar market 
continued to expand for us, 
and we are excited about the 
future in that industry.

With the pandemic in full 
swing, we made concerted 
efforts to take great care of 
the orders we did have and 
to closely study and improve 
our internal processes in 
order to maximize efficiencies 
and streamline our business 
while maintaining and further 
developing our resources. 

Although we were forced to 
navigate thru a few periods of 
reduced production hours, we 
are currently at full strength 
and finished the year with 88 
employees and we have 75,000 
square feet of operating space. 
Our outlook for 2021 is for 
a strong rebound of the food 
and beverage market and our 
overall sales budget is set for 
double digit growth.

Looking to the midterm, 
the ownership remains 
committed to investment in 
facilities, equipment, and 
employee development. 
The company invested in a 
new highly automated wire 
processing machine and two 
new ultrasonic wire welders 
in 2020. This equipment is 
critical to our wire harness 
production division as that 
group continues to experience 
a nice growth curve. The 
company also revamped our 
material planning system 
to enhance our purchasing 

algorithms and streamline 
our inventory management 
processes. Finally, our 
employee development this 
year has been centered around 
customer service management 
practices in an environment 
where traditional face-to-
face meetings have been 
very limited. These efforts 
have taken us down new and 
exciting paths of creativity 
and have been instrumental 
in keeping us connected with 
our clients and relevant in our 
industry.

We are ready for the future 
and we pledge to offer best-in-
class solutions for automation 
systems, control panels, 
wire harnesses, and solar 
renewables. We are proud to 
be serving a wide range of 
clients and industries across 
North America from Sidney, 
OH and we are grateful to all 
our stakeholders including 
employees, clients, suppliers, 
and our community.

Geise

EXPERIENCE
YOU CAN
COUNT ON

216 E. Poplar Street • Sidney, OH 45365
937-497-7961OH-70220677

Finding Houses, Making
Homes for Over 30 Years
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800-736-3321

An industrial air compressor
sales and service company

We are proud to have been 
a part of Sidney and the 
community for 44 years!
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Electro Green Energy Solutions’ future is bright
SIDNEY — Electro Green 

Energy Solutions (EGES) 
was founded in October 2018 
as a subsidiary of Dickman 
Supply. Our focus at inception 
was developing a vertically 
integrated model. Dickman 
Supply has been an integral 
part to this development as our 
primary electrical distributor 
and assisting with the 
development of our renewable/
solar line card http://www.
dickmansupply.com/solar-
linecard/. With our unique 
structure EGES can control our 
cost and remain competitive 
in the market, which was 
essential to our relationship-
based market approach. 

EGES has been very strategic 
with our growth model 
concentrating on building 
our direct to manufacturing 
relationships, strengthening 
current manufacturer 
relationships, and focusing 
our sales to a tiered market 
approach and educating our 
customers on how to take 
advantage of the governmental 
incentives, which is driving the 
increasing use in solar energy. 

First, unlike lumber, costs for 
solar materials have dropped 
dramatically during the past 
few years. Second, productivity 
and efficiencies for solar 
materials have also improved 
as costs have dropped. For 
example, solar modules sold 
today generate 15-20% more 
energy compared to solar 
panels sold two years ago and 
are 20-25% cheaper.

As costs for solar 
materials have declined and 
productivity has improved, 
the “economics” for on-site 
power generation quickly 
become more attractive. 
In addition, incentives to 
encourage individuals and 
businesses to install solar 
systems are significant and 
were scheduled to decline 
during the next three years, 
but the latest Covid Stimulus 
Bill included the extension 
of the Investment Tax Credit 
(ITC) offering a 26% federal 
investment tax credit (not a 
deduction) through the end of 
2022, to encourage taxpayers 
to install solar systems. For 
solar systems installed in 2020, 

owners receive a federal tax 
credit equal to 26% of the total 
eligible costs associated with 
commercial solar systems. The 
rate for the federal investment 
tax credit drops to 22% in 2023 
year and then drops further to 
10% in 2024 and beyond for 
commercial solar systems.

The combination of the 
federal investment tax credit, 
additional financial incentives 
applicable for businesses 
and commercial systems, 
the reduction in costs, and 
increased productivity have 
created an opportunity to 
add on-site solar power 
solutions cost effectively. The 

combination of the avoided 
utility expense and incentives 
also creates a meaningful 
investment opportunity for 
businesses. The return on 
investment created by the solar 
system and increased value in 
the real estate often creates 
meaningful rates of return for 
most owners.

The owners’ report follows:
Our 2020 sales volume 

increased significantly, and 
we finished the year in a 
cash positive position. As the 
official Solar Provider of the 
Indianapolis Pacers https://
www.bankerslifefieldhouse.
com/news/detail/pacers-sports-

entertainment-partnership-
brings-solar-power-to-the-
st-vincent-center, EGES has 
delivered projects across the 
country and most recently 
completed a large solar carport 
project in Denver, CO and 
secured a multi-million dollar 
contract delivering solar power 
generation and microgrid 
technology in Hawaii on 2 
islands and 3 sites. Going 
into 2021 EGES will remain 
strategic, lean, and committed 
to delivering solutions 
focused on complimenting our 
customers renewable initiatives 
and offering solutions to drive 
down their operating expenses.

Courtesy photo
This is one of Electro Green Energy Solutions’ projects in Noblesville, Indiana.

Emerson Wagner Realty experiences outstanding 2020
SIDNEY — Since 1965 

Emerson Wagner Realty has 
been providing top quality 
service for over 50 years in a 
five-county area surrounding 
Sidney.

“We deliver knowledge, 
experience, honesty, and 
integrity to our clients daily,” 
said Tom Middleton, Broker.

We combined a seasoned 
team with the newest 
marketing tools in the industry 
to help our clients market 
their homes in this high tech 
world. Susan Shaffer, Broker, 
continues on with, “Instant 
communication with our clients 
is key in this market. To do 
so, we have a friendly mobile 

website, a great social media 
presence, and an office open 
5 days a week with an agent 
ready to assist you. These are 
crucial to keeping up with 
the ever change, fast pace 
industry.”

Shaffer continues:
Emerson Wagner Realty 

had an outstanding 2020 and 
couldn’t be more excited for 
the achievements our realtors 
received. That can contribute 
to Emerson Wagner Realty 
agents being the best trained 
in the industry and uniquely 
positioned to help our clients. 
They know what is going on’ 
within the communities we 
serve.

The Ohio Association 
of Realtors honored Tom 
Middleton,Tammy Barhorst, 
Amy Rhoades, and myself 
with the President’s Sales Club 
Award. Rhoades and myself 
were recognized for Sales in 
Excess of $2.5 Million with 
the Award of Achievement 
and Middleton and Barhorst 
were recognized for sales in 
Excess of $1 Million with the 
Award of Achievement . These 
realtors performed at the 
highest level in the industry—-
in this industry it is easy to say 
you’re the best, but the proof 
is in awards like this that come 
from the Ohio Association of 
Realtors.

In addition, the following 
agents received special 
recognition from our Wagner 
Awards. These awards track 
all real estate sales the entire 
year from January 1 to 
December 31. The agents with 
high production in sales for 
2020, reaching Platinum Club 
are Missy Brunswick, Barry 
Davis, Ronette Davis, Nicole 
Doseck, Brandi Franklin, Carol 
Freisthler, Tina Murphy, Tom 
Roll, and Dave Siegel. Reaching 
Gold Club include; Peggy 
Baird, Nathan Collett, Christy 
Nicolas, and Chris North. 
Hitting the Diamond Club are; 
Susan Shaffer, Tom Middleton, 
Tammy Barhorst, Tom 

Middleton III, Jami Mumford, 
Lucia Ober, Amy Rhoades, and 
Andrew Spayde.

The company operates out 
of offices in Sidney and Urbana 
and has additional agents in 
Fort Loramie, Botkins, Jackson 
Center, Anna, Russia, Versailles 
and St. Marys. We can also lead 
buyers to properties for sale 
in Auglaize, Mercer, Shelby, 
Logan, Miami, and Champaign 
Counties.

You can follow us via 
Facebook or on our website, 
www.emersonwagnerrealty.
com. The Sidney office is 
located at 122 W. Court St. and 
can be reached at 492-3157 7 
days a week.

Courtesy photo
Mojitos has been in Sidney for a year and a half, said owner 
Jonathan Fuentas. Mojitos is known for its authentic Mexican food. 
We’d like to thank the community for all their support especially 
throughout the pandemic. Come in and try our new dish called 
El Rey. It is made with our homemade chorizo, mozzarella, steak, 
chicken, shrimp, bell peppers, tomatoes and onions. Also try our 
new monster margaritas!

Mojitos celebrates first 
anniversary in Sidney

EMERSON WAGNER REALTY CO., INC.
CELEBRATING OVER 53 YEARS OF SERVICE TO OUR CUSTOMERS

1965-2021
Since 1965 Emerson Wagner Realty has been providing top quality 
service for over 50 years in a five-county area surrounding Sidney. 
“We deliver knowledge, experience, honesty, and integrity to our 
clients daily,” said Tom Middleton, Broker.

We combined a seasoned team with the newest marketing tools in the 
industry to help our clients market their homes in this high tech world. 
Susan Shaffer, Broker, continues on with, “Instant communication with 
our clients is key in this market. To do so, we have a friendly mobile 
website, a great social media presence, and an office open 5 days a week 
with an agent ready to assist you. These are crucial to keeping up with 
the ever change, fast pace industry.”

Shaffer continues:
Emerson Wagner Realty had an outstanding 2020 and couldn’t be more 
excited for the achievements our realtors received. That can contribute 
to Emerson Wagner Realty agents being the best trained in the industry 
and uniquely positioned to help our clients. They know what is going on 
within the communities we serve.

The Ohio Association of Realtors honored Tom Middleton,Tammy 
Barhorst, Amy Rhoades, and myself with the President’s Sales Club 
Award. Rhoades and myself were recognized for Sales in Excess of $2.5 
Million with the Award of Achievement and Middleton and Barhorst 
were recognized for sales in Excess of $1 Million with the Award of 
Achievement. These realtors performed at the highest level in the 
industry—in this industry it is easy to say you’re the best, but the proof 
is in awards like this that come from the Ohio Association of Realtors.

In addition, the following agents received special recognition from our 
Wagner Awards. These awards track all real estate sales the entire year 
from January 1 to December 31. The agents with high production in 
sales for 2020, reaching Platinum Club are Missy Brunswick, Barry 
Davis, Ronette Davis, Nicole Doseck, Brandi Franklin, Carol Freisthler, 
Tina Murphy, Tom Roll, and Dave Siegel. Reaching Gold Club include: 
Peggy Baird, Nathan Collett, Christy Nicolas, and Chris North. Hitting 
the Diamond Club are: Susan Shaffer, Tom Middleton, Tammy Barhorst, 
Tom Middleton III, Jami Mumford, Lucia Ober, Amy Rhoades, and 
Andrew Spayde. 

The company operates out of offices in Sidney and Urbana and has 
additional agents in Fort Loramie, Botkins, Jackson Center, Anna, 
Russia, Versailles and St. Marys. We can also lead buyers to properties 
for sale in Auglaize, Mercer, Shelby, Logan, Miami, and Champaign 
Counties. 

You can follow us via Facebook or on our website,  
www.emersonwagnerrealty.com. The Sidney office is located at  
122 W. Court St. and can be reached at 492-3157 7 days a week.

THINKING OF SELLING?
List With a Top Selling Agent in the Area

122 W. Court Street
Sidney, OH

Good People Helping Good People
Make the Right Move!

AWARD OF DISTINCTION
Sales in Excess of $1,000,000

TAMMY BARHORST
Real Estate Professional

AWARD OF DISTINCTION
Sales in Excess of $2,500,000

SUSAN SHAFFER
Broker - REALTOR®

AMY RHOADES
Real Estate Professional

AWARD OF DISTINCTION
Sales in Excess of $2,500,000

TOM MIDDLETON
Broker - REALTOR®

AWARD OF DISTINCTION
Sales in Excess of $1,000,000

www.emersonwagnerrealty.com
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Shaffer, Geuy assume ownership of company
SIDNEY — Shaffer 

Metal Fab Inc. is a 
contract manufacturer 
specializing in sheet 
metal fabrication, 
precision machining, 
and powder coating. 
Shaffer started the 
year off under new 
ownership looking 
to build upon the 
successful tradition and 
foundation established 
under the leadership 
of Mike Shaffer and 
Steve Shaffer. As a third 
generation owner, Ryan 
Shaffer and business 
partner Chad Geuy 
assumed control of the 
company on Jan. 1, 
2020.

Sheffer and Geuy have 
submitted the following 
report:

The focus for 2020 
was to continue the 
business practices 
already established 
and incorporate 
fundamental lean 
business principals 
into the operation. 
It is essential that 
our customers can be 
confident that we are 
an extension of their 
operation. Shaffer 
has implemented 
many changes to the 
operation to improve 

quality, on-time 
delivery, efficiencies, 
and training. A strong 
focus on continuous 
improvement will 
remain essential for our 
continued growth.

One of the biggest 
accomplishments of 
2020 was seeing the 
entire team at Shaffer 
step up during a 
time of uncertainty. 
The knowledge and 
experience from the 
dedicated employees 
allowed Shaffer to 
continue to produce 
even when we were 
short staffed due to the 
pandemic. Amongst 
the uncertainty of the 
economy the entire 
team accepted the 
transition of ownership 
as well as embraced the 
changes made in the 
operations. Although 
there were many 
challenges throughout 
the year, every 
employee was willing to 
learn and train others to 
ensure daily operations 
were not impacted. We 
will be looking to build 
upon this teamwork in 
the future and we will 
be forever grateful for 
their efforts.

Developing new 

business opportunities 
was a challenge as many 
businesses implemented 
visitor restrictions 
due to COVID-19. 
Our sales manager, 
Skip Murray worked 
diligently to overcome 
these challenges and 
continued supporting all 
of our customers’ needs. 

Through these efforts 
we were fortunate 
enough to have a strong 
year in sales resulting 
in growth from the 
previous year. Most of 
our sales volume was 
generated from business 
serving the lighting, 
material handling, 
automotive, furniture, 

store fixturing, and food 
equipment industries.

Shaffer looks to stay 
strong in 2021 as new 
ownership is working 
on a possible expansion 
as well as investing in 
additional equipment 
to further increase 
capacities and support 
future growth. With 

the possible expansion 
and increased capacity, 
Shaffer will be looking 
for qualified individuals 
to join its fast growing 
and experienced team. 
Shaffer is always 
accepting applications 
which can be submitted 
in person or online at 
shaffermetalfab.com

Courtesy photo
Standing in front of Shaffer Metal Fab Inc. are new owners Ryan Shaffer, left, and Chad Geuy.

Durnell Maier Law assists hundreds of local families during first year
SIDNEY — Durnell 

Maier Law, LLC 
recently celebrated its 
one-year anniversary. 
The firm was founded 
by Elizabeth Durnell-
Maier and is dedicated 
to advising clients on a 
wide range of elder law 
matters. Services offered 
by the firm include wills, 
trusts, estate planning, 
medicaid planning, va 
aid and attendance, 

probate, special needs 
trusts and farm trusts. 

“The firm’s first year 
looked a little different 
than expected. We 
faced some unique 
challenges in 2020, 
including pivoting our 
marketing strategy from 
doing live, in-person 
events to virtual Zoom 
presentations, becoming 
an online notary, doing 
nursing home and 

assisted living signings 
standing in the flower 
beds outside of the 
resident’s windows, 
and using more hand 
sanitizer and Clorox 
wipes (or the off brand 
because finding “Clorox” 
wipes was like finding 
a needle in a haystack) 
than ever expected!,”” 
said Durnell-Maier.

Her report continues:
Even with those 

unique challenges, 
Durnell Maier Law was 
able to assist hundreds 
of local families with 
their estate planning and 
elder law needs. Due to 
the positive response 
from the community, 
Durnell Maier Law 
exceeded even its own 
first year expectations 
and it was necessary to 
hire a 4th employee in 
the third quarter of the 

year.
Durnell Maier Law has 

even higher expectations 
for the coming year and 
is looking forward to 
assisting more families 
prepare for the inevitable 
and the unexpected.

The firm’s offices are 
located at 804 W. Russell 
Road, Sidney, Ohio, 
and at 10 N. Market St., 
Troy, Ohio. The Sidney 
office is open Monday-

Thursday 8:30 a.m. to 
5 p.m. and Friday 8:30 
a.m. to 3 p.m. The Troy 
office is available by 
appointment only. The 
firm can be contacted by 
phone at 937-507-9004 
or on their website www.
durnellmaierlaw.com.

Initial consultations 
are at no charge, and 
can be done in person in 
their office, by phone, or 
via Zoom meetings.
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Pandemic affects furniture dealers, manufacturers
DAYTON – The pandemic 

has caused many shutdowns 
during the past year. These 
shutdowns have negatively 
affected many retail sectors, in 
particular furniture and home 
furnishing stores.

According to a UBS study, 
820 home furnishing stores 
closed during the first half of 
2020. In fact, UBS expects that 
number to climb to 11,280 
by 2025, ranking it third in 
total number of closures after 
clothing and accessories stores 
and consumer electronics 
stores.

The effects of the pandemic 
can be seen in Better Business 
Bureau statistics regarding 
Miami Valley area furniture 
retailers. BBB had nearly 
10,250 inquiries locally about 
furniture retailers in 2020. 
It also had 400 complaints 
filed against companies in 
the industry, making it the 
third most complained about 
industry in the Miami Valley.

“Furniture retailers are 
being impacted in two ways 
by the pandemic,” John North, 
president and CEO of the 
Better Business Bureau serving 
Dayton and Miami Valley, said. 
“Furniture production has 
been delayed because of the 
pandemic. Manufacturers are 
also behind and are still trying 
to catch up on orders due 
to the shutdowns. The best 
advice is to ask retailers about 
delivery times and be patient.”

Robert Klaben, vice 
president of communications, 
Morris Furniture Co., Inc., 
said, “With consumers 
spending more time in their 
homes due to the pandemic, 
demand for furniture and 

mattresses has far outpaced 
supply. Many furniture 
manufacturers shut down 
production lines completely or 
reduced output uncertain of 
how long retail stores would be 
closed and fear of high levels of 
unsold inventory. When retail 
stores reopened last spring, 
many manufacturers were slow 
to ramp production back to 
pre-COVID levels due to severe 
shortages of labor, supplies and 
transportation delays.”

Klaben continued, “We 
expect the demand for 
furniture to continue to be at 
near record levels through the 
end of 2021 since sheltering at 
home will continue for many 
until the vaccines are given 
to most that want them. We 
encourage all shoppers to 
plan ahead for their furniture 
shopping needs, at least 120 
days before you want your 
new furniture in your home. 
For those shoppers that 
have placed orders and have 
experience delays, be patient 
and keep orders in place. If you 
cancel, you’ll go to the back of 
the line and may be in for an 
even longer delay.”

To save time, money and the 
risk of disappointment, BBB 
suggests consumers keep some 
furniture buying tips in mind:
•	Decide what you need 

before you shop. Figure out 
what pieces of furniture 
you need. Consider 
what you’ll be using the 
furniture for and who will 
be using it most. Will the 
piece be placed inside or 
outside? Do you have kids 
or pets that will be using 
it? Once deciding what you 
need, research different 

materials to determine 
what’s best for you.

•	Research different 
materials. There are two 
major types of furniture: 
upholstered and case 
goods. Upholstered goods 
consist of things like 
couches and chairs covered 
in fabric. When choosing 
an upholstered good, 
consider your lifestyle 
and colors. Also, test 
the cushions and check 
the springs. Case goods 
consist of tables, cabinets 
and shelves. Be sure to 
check: what type of wood 
it’s made from, do drawers 
and doors open and shut 
completely, and if the 
wood is joined at ends and 
corners, etc.

•	Set a budget. Be sure your 
budget includes total costs, 
including taxes, delivery, 
interest, etc.

•	Measure and make a floor 
plan. Bring it with you 
along with a tape measure 
to easily measure furniture 
you’re considering to see if 
it’s the correct size. Also, 
measure any doors or 
hallways the new piece is 
required to get through.

•	Shop around for quality 
and price, as well as 
credit terms and service. 
Consider reputation 
and length of time in 
business. Taking advantage 
of seasonal deals and 
clearance may also be a 
great option.

•	Look at online reviews and 
ask friends and family for 
recommendations.

•	Be sure you know how to 
maintain the furniture to 

avoid ruining it.
•	Be careful shopping 

online. You may not know 
the exact color and size 
from a computer screen. 
If possible, check out 
the furniture in person. 
Also, only shop on secure 
websites making sure 
the URL where payment 
is collected starts with 
https:// and look for a 
small padlock icon usually 
located at the corner of the 
URL bar. These symbols 
tell shoppers a website is 
secure.

•	Read labels. The Federal 
Trade Commission 
requires manufacturers to 
put every material used in 
the making of the piece on 
the label to inform buyers 
if it contains any toxic, 
flame-retardant chemicals. 
It also requires the label to 
state where it was made 
and the manufacturer’s 
registry number.

•	Look into the warranty 
and return policy. 
Understand if you’re 
buying the furniture with 
a warranty or if you’re 
purchasing the furniture 
“as-is.” Ask about the 
warranty start and end 
dates. Understand the 
stores return policy and 
know exactly what the 
business will do if there is 
an issue. Also, ask about 
restocking fees.

•	Keep order documentation. 
Get a written contract, 
including price, delivery 
date, guarantees and 
warranties. Make sure you 
understand everything 
before signing.

•	Make sure you have 
realistic delivery 
expectations. Discuss the 
delivery date with the 
dealer and make sure that 
date is something you can 
live with.

•	Determine if you want a 
furniture protection plan, 
which is like an insurance 
policy on your furniture. If 
you get one of these plans 
and something happens 
to your furniture, you can 
file a claim and receive 
compensation to repair the 
damage. But, before you 
purchase one, know what 
it covers and how it works.

•	Consider the pros and 
cons of using in-store 
furniture financing before 
signing up. It may be a 
good deal if you pay off the 
money you borrow within 
the zero-interest financing 
period. However, if you 
don’t repay your entire 
principal amount before 
the financing period ends, 
you may find yourself 
owing the deferred 
interest. Another benefit of 
using in-store financing is 
you will not be required to 
make any payments until 
delivery in your home, 
whereas by using other 
lines of credit you’ll have 
to start making payments 
before your furniture is 
received.

The BBB also can help with 
furniture purchases. Visit BBB.
org or call 937-222-5825 or 
800-776-5301 for a list of BBB 
accredited furniture or home 
furnishing stores or business 
profiles on the ones you may 
be considering.
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THREE LOCATIONS!

CERTIFIED

� Drive In Estimating
� Highly Skilled Technicians
� Limited Nationwide Warranty
�  Convenient Services

• Free Pick-up & Delivery
• Rental & Towing Assistance

�  State of the Art Equipment
• Computer Assisted 
   Laser Frame Alignment
• Downdraft Paint Booth
• Computer Paint Matching 
   System

“We offer the fi nest in collision 
repair and Customer Service 

and we have a genuine interest 
in you and your vehicle!”

- Tom Martin (Owner)

700 S. Roosevelt St.
Piqua, Ohio

(937) 773-8671
www.piquacarstar.com

Piqua

15 N. Kings Chapel Drive
Troy, Ohio 45373
(937) 339-3391

www.troycarstar.com 

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!
       

We’ll take it from here!
       
                                             We’ll take it from here!                                             We’ll take it from here!

TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

175 Stolle Avenue
Sidney, Ohio 45365

(937) 492-4783
www.sidneybodycarstar.com

RELAX, We’ll take it from here!
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2 Locationsto serveYOU!

“We offer the finest in collision repair and Customer 
Service, and we have a genuine Interest in you and 

your vehicles!” -Tom Martin, Owner

We Support Breast Cancer Awareness Month
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100 years and counting: The history of the PUCO
COLUMBUS — Utility 

and transportation regulation 
began in Ohio in 1867 
when the General Assembly 
established the Office of the 
Commissioner of Railroads 
and Telegraphs. With the 
advice and consent of 
the Senate, the governor 
appointed the commissioner 
for a two-year term. The 
office primarily served as a 
fact-finding agency for the 
General Assembly, reporting 
on the physical, financial 
and operating conditions 
of railroad and telegraph 
companies in Ohio. In 
1888 the Ohio General 
Assembly created additional 
responsibilities to secure the 
safe operation of railroads.

In 1906, the Ohio General 
Assembly passed legislation 
restructuring the office as 

the Railroad Commission 
and expanding its duties. 
The legislation, known as the 
Railroad Act, increased the 
number of commissioners 
to three, provided for a 
small staff and for the first 
time, gave the body the 
authority to fix reasonable 
and non-discriminatory rates. 
The commission was also 
permitted to formulate its 
own rules and regulations and 
exercise powers incidental 
to its hearings, such as 
administering oaths and 
keeping records.

In 1911, the Public Service 
Commission was established 
by the legislature to deal 
with public concerns arising 
outside the limited field 
of railroads. At that time, 
jurisdiction was extended to 
electric, gas, telephone and 

water companies, and the 
Commission was granted the 
authority to value utilities and 
prescribe a uniform system of 
accounts. The Commission 
was authorized to approve or 
deny the issuance of corporate 
securities by public utilities 
and railroads.

In 1913, the name was 
changed to the Public 
Utilities Commission of Ohio 
(PUCO). The PUCO took 
on comprehensive motor bus 
line regulatory duties in 1921 
and two years later received 
jurisdiction over the motor 
transportation of property. 
The PUCO began regulating 
wastewater companies in 
1961.

Major change occurred 
in 1983 when the PUCO 
expanded from a three- to 
five-person commission. 

Commissioners remain 
appointed by the governor 
and serve five-year terms. The 
governor makes the selection 
from a list of names submitted 
by the PUCO Nominating 
Council, a broad-based group 
charged with screening 
suitable candidates for the 
office of commissioner.

Today’s PUCO affects nearly 
every household in Ohio. That 
is because the PUCO regulates 
providers of all kinds of utility 
services, including electric and 
natural gas companies, local 
and long distance telephone 
companies, water and 
wastewater companies and rail 
and trucking companies. More 
recently, the PUCO gained 
responsibility for facilitating 
competitive utility choices for 
Ohio consumers.

To carry out its 

responsibilities, the PUCO 
employs a professional staff 
that includes engineers, 
economists, attorneys and 
safety inspectors. Continually 
monitoring the activities of 
utility and transportation 
companies, the PUCO works 
to ensure safe and reliable 
services for all Ohioans.

PUCO Mission
To assure all residential 

and business consumers 
access to adequate, safe, and 
reliable utility services at fair 
prices, while facilitating an 
environment that provides 
competitive choices.

In carrying out our mission, 
we must balance consumer 
protection by creating a fair 
competitive environment, 
while relaxing regulation 
where appropriate.

We’re on your team.

Sidney • Piqua • Troy
MutualBancorp.com

Whether you are in need of cash management options, looking for a commercial loan 
for your business, applying for your first mortgage or searching for a checking 

account with the modern conveniences of online and mobile banking ...we have what 
you need! Let Mutual Federal create a specialized package of banking solutions from 
our full range of products and services to help make managing your finances easier.
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DSConstructionOH

Services offered 
• New homes
• Additions
• Complete home remodels
• Design services
• Roofing
• Light commercial work
• Egress window installs
• Excavation services 
• Septic systems

937.492.0311 
www.ds-ohio.com
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Wi l l s  
Trusts  ·
Es tate P lanning
Medicaid P lanning 

VA Aid and Attendance 
Probate 
Special  Needs Trusts
Farm Trusts

 

www.durne l lmaier law.com

HOURS MON – THURS 8:30 – 5 :00 FRIDAY 8:30 – 3 :00
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We’re with you...today, and always.

Connect with us

In a time when the health of our community is more  
important than ever, Wilson Health is committed to making 
a difference for our neighbors, friends, and family. As an 
independent healthcare system, we can remain responsive 
to current needs - and free to create new innovative  
partnerships and programs - when and where they’re 
needed most. 

We’re proud to offer our community:

Quality Care - with exceptional caregivers, strong  
partnerships, investment in the community, and a  
leadership that’s dedicated to our patients’ best  
interests. 

Better Experiences - with driven, passionate  
professionals, continuous and coordinated healthcare, 
and effective technology. 

Healthy Outcomes - with specialized centers and  
programs, top-quality ratings and recognition, a  
lasting customer experience, and continuity of care  
and recovery.

Need a Physician?

Welcoming New Patients

Text WHMG to 484848

Visit wilsonhealth.org

Call (937) 498-9464 (WHMG)

We’ve made it easier than ever to 
schedule your appointment with us.

Need a Physician?

Welcoming New Patients

Text WHMG to 484848

Visit wilsonhealth.org

Call (937) 498-9464 (WHMG)

We’ve made it easier than ever to 
schedule your appointment with us.
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