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RUSSIA — Francis 
Schulze Company, 
located in Russia, 
Ohio, specializes in 
the wholesale 
distribution of 
building materials 
to lumber dealers, 
retail home 
centers and 
door specialists 
throughout the 
Ohio, Indiana, 
Michigan and 
Kentucky markets.

“Francis Schulze 
Company is honored 
to partner with 
manufactures of the 
finest building products 
available in the industry,” 
said President Ken 
Francis. “Top quality 
brand names such as 
Masonite Entry Door 
Systems, Schlage & Yale 
Hardware, Superior 
Aluminum Products (in 
Russia, OH), Safe-Way 
Garage Doors, Lift-
Master Openers, Crown 

Millwork, Gerkin Storm 
Doors, Mastic Vinyl 
Shutters and American 
Folding Stairways. 

The success of 
Francis Schulze 
Company is not 
possible without 
the professional 
support of its 
business partners 
throughout the 
country.”

His report 
continues:

The gratitude of our 
customer base at Francis 
Schulze Company goes 
out to numerous levels.

Residential and 
commercial property 
owners, professional 
contractors and our group 
of long-time loyal dealers 
all represent our building 
products. The positive 
customer representation 
of our product lines has 
been essential to our 
continued growth during 
this lengthy period of 

economic development 
in the building materials 
industry. We say “Thank 
You” to all of these 
customers for your 
continued business 
support.

2019 was another 
positive year of growth 
for Francis Schulze 
Company. The residential 
building market 
continued to show 
optimistic results in 
housing data throughout 
our distribution territory 
in the Midwestern states. 
The continued progress 
of the remodel market 
and our continued growth 
of prefinished entry door 
systems added to the 
overall advancement of 
the company. Sustaining 
trend design changes, 
successful multi-family 
housing projects and 
the market share 
advancement of light 
commercial door systems 
has allowed Francis 

Schulze Company to 
continue progression in 
the wholesale building 
industry.

In 2019, Francis 
Schulze Company opened 
a newly designed public 
showroom featuring 
over 75 entry door 
styles. Showcasing 
multiple design trend 
levels, the beautiful new 
showroom of prefinished 
entry doors is a must 
see when searching for 
that perfect fit for your 
home. This state-of-
the-art design center 
allows for consumers 
to enter the showroom 
by appointment 
(email showroom@
francisschulze.com) 
and leave with colored 
digital documents to 
share with our dealer 
network. Another way 
in which Francis Schulze 
Company creates an ease 
of doing business with 
our customers.

The company is looking 
forward to 2020 as 
another encouraging year 
in the building industry. 
Continued low interest 
rates, encouraging 
building permits, 
residential housing 
forecast, multi-family 
construction data and 
overall positive economic 
conditions point toward 
a favorable outlook for 
2020.

Anticipated challenges 
to the company in 2020 
will continue. We see 
these challenges as an 
opportunity to strengthen 
our team building 
principles by working 
together to resolve these 
encounters. Employee 
obtainability, rising 
cost of raw materials, 
health insurance and 
transportation expenses 
will remain a major 
emphasis toward setting 
budgets.

Francis Schulze 

Company would like to 
thank all of its employees 
for their longtime 
commitment. The 
company’s greatest asset 
is its employees. Our 35 
employees are all truly 
dedicated and strive to 
meet the highest detailed 
quality with the desire to 
maintain extreme levels 
of efficiency. Company 
success is dependent 
upon all of our employees 
and they are all very 
much appreciated.

The company promise 
to quality products, 
manufacturing excellence 
and superior customer 
service while sustaining 
cost effective principles 
has made Francis Schulze 
Company the wholesale 
distributor of choice for 
over 60 years. For more 
information about our 
company and detailed 
data about our product 
lines visit our website at 
www.francisschulze.com.
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COSI’s Science Spot Traveling 
Science Exhibition comes to Sidney.  

Enjoy an assortment of science spots.
  Fun, active activities suitable for 

adults and children

Tickets: Adults – $6.00 
Children (12 and under) – $4.00

COSI Science Spots
MARCH 14, 2020 • 10 AM TO 12 NOON 

CAMEO THEATER

GATEWAY
ARTS COUNCIL

For tickets, call (937) 498-2787 or visit gatewayartscouncil.org

Just tell the insurance company,
“I’m taking it to

Helman Brothers.”
2606 Broadway St., Sidney, OH  | HOURS: Mon. thru Fri. 8am-5:30pm

937-492-5975 | contactus@helmanbrothersbodyshop.com

Remember: It’s YOUR vehicle and always YOUR choice for repairs!
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We also do
ALUMINUM

REPAIR!
HAVE AN 

ACCIDENT? Deron Barker Dan Barker Zach Yinger

BARKER
INSURANCE AGENCY, INC.

• Auto • Home • Life 
• Commercial • Business
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9040 Co. Rd. 25-A North, Sidney, Ohio

937-492-1857
email: office@barkerinsurance.biz
www.barkerinsagency.com

Francis Schulze Company highlights new entry door showroom

Francis

Expanding Retirement Planning education 
courses headline Eikenberry’s 2020 events

SIDNEY — The 
more things change, 
the more they stay 
the same. The longest 
economic expansion 
in the post World War 
II era continues to get 
longer and still no signs 
of large imbalances or 
overheating that might 
indicate that Americans 
are at the end of the 
cycle. The US economy 
is very dynamic and has 
proven over time to adapt 
to diverse economic and 
political backdrops.

In the world of 
retirement planning, John 
Eikenberry, founder of 
Eikenberry Retirement, 
and his staff know that 
their clients expect the 
same professional service 
and customer care that 
they have always received 
from the Sidney-based 
organization, no matter 
what else changes in 
the world. “Eikenberry 
Retirement is based on 
exceptional customer 
service and superb 
attention to detail in 
every single dealing,” 
Eikenberry said.

“And no matter 
what changes,” Nick 
Boeckman, CFP said, 
“our commitment 
is to our clients and 
community by providing 
them with the best 
service possible.”

Last year, Eikenberry 
Retirement partnered 
with The PREPARE 
Institute® and sponsor 

two-night retirement 
planning courses to 
educate pre-retirees on 
the more technical details 
of retirement planning. 
The PREPARE Institute 
is a national non-profit 
educational institution 
that provides college-style 
retirement education 
courses and classes for 
adults. These courses 
provide information on 
all areas of retirement 
and estate planning. “The 
education courses were 
very well received, and 
we have added additional 
courses this year,” 
Eikenberry said.

The advisers say they 
are constantly looking 
for new ways to provide 
even better service to 
their clients and their 
community.

“Recent changes from 
the SECURE Act add 
to the complexity of 
retirement income plans 
for retirees, and it is hard 
for individuals to stay 
aware of the constant 
changes,” adviser Luke 
Bertke said. “We have 
added multiple one-night 
Income Tax Planning 
courses explaining the 
complex changes brought 
on by the SECURE Act 
in order to help people 
understand how to make 
their retirement assets 
work for them,” Bertke 
added.

Boeckman further 
commented, “We think 
the next decade will be 

vastly different from 
decades past. With 
constant tax law changes, 
an uncertain future for 
Medicare and Social 
Security, expanding 
financial markets, and 
the probable onset of 
widespread changes in 
the U.S. government, the 
need for sound retirement 
strategies has never been 
greater.”

We look forward to 
a wonderful year in 
2020. If you would like 
to learn more about 
these classes or have 
additional questions, you 
can reach us through 
our website at www.

EikenberryRetirement.
com, email us at info@
eikenberryretirement.
com, or call us at 937-
498-1128.

Investment advisory 
services offered through 
Brookstone Capital 
Management, LLC 
(BCM), a registered 
investment advisor. 
BCM and Eikenberry 
Retirement Planning 
are independent of 
each other. Insurance 
products and services 
are not offered through 
BCM but are offered 
and sold through 
individually licensed 
and appointed agents. 

Certified Financial 
Planner Board of 
Standards Inc. owns the 
certification marks CFP, 
CERTIFIED FINANCIAL 
PLANNER™ and CFP® 
in the U.S. The Prepare 
Institute is recognized 
by the IRS as a 501(c)3 
nonprofit educational 
organization that provides 
retirement planning 
educational workshops 
and classes nationwide. 
Our instructors are 
licensed and trained 
financial professionals 
with a minimum of 
10-years of real-world 
experience in their field. 
The Prepare Institute 

courses and workshops do 
not promote or endorse 
any specific products or 
companies, and no selling 
is allowed. The Prepare 
Institute educational 
workshops and courses 
are for general, non-
commercial, education 
only and are not intended 
to be construed as 
tax, legal or financial 
advice. Attendees should 
seek the assistance 
of a financial or tax 
professional familiar with 
the course material prior 
to implementing any of 
the ideas and strategies 
taught or discussed in the 
course.

Courtesy photo
Luke Bertke, John Eikenberry and Nick Boeckman serve the clients of Eikenberry Retirement Planning.
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508A

107 Shue Drive
Anna, OH 45302

www.panelcontrolinc.com P: 937.394.2201

Custom Panel Build
Custom Cables & Cable Assembly
Electrical Design • Custom Paint

508A

107 Shue Drive
Anna, OH 45302

www.panelcontrolinc.com P: 937.394.2201

Custom Panel Build
Custom Cables & Cable Assembly
Electrical Design • Custom Paint
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105 Shue Drive • Anna, OH

Apply at:  www.wellsbrothers.com

 937.394.7559

CUSTOM EQUIPMENT SYSTEMS • FABRICATION & INSTALLATION 
RIGGING • ELECTRIC • PLUMBING • HVAC • CONCRETE & EXCAVATION

TEAM!Join Our

Are you hardworking 

and reliable? 

WE NEED YOU!

INDUSTRIAL CONTRACTOR
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SIDNEY — Emerson 
Wagner Realty has been 
providing top quality 
service for over 50 years 
in a five-county area 
surrounding Sidney. 
“Our commitment to 
delivering knowledge, 
experience, honesty, and 
integrity to our clients 
has been key,” said Tom 
Middleton, Broker.

“We have combined a 
seasoned team with the 
newest marketing tools 
in the industry to help 
our clients market their 
homes in this high tech 
world,” he said.

Susan Shaffer, Broker, 
continues on with, 

“Instant communication 
with our clients is key 
in this market. To do 
so, we have a friendly 
mobile website, 
a great social 
media presence, 
and an office open 
six days a week. 
All are crucial to 
keeping up with 
the industry.”

Shaffer 
continues:

Emerson Wagner 
Realty had an 
outstanding 2019 and 
couldn’t be more excited 
for the achievements 
our realtors received. 
That can contribute to 

Emerson Wagner Realty 
agents being the best 
trained in the industry 
and uniquely positioned 

to help our clients. 
They know what 
is going on’ within 
the communities 
we serve.

The Ohio 
Association of 
Realtors honored 
Tom Middleton, 
Peggy Baird, 

Tammy Barhorst, Tom 
Roll, Tom Middleton 
Jr. and myself with the 
President’s Sales Club 
Award. Middleton, 
Middleton Jr. and myself 
were recognized for 

Sales in Excess of $2.5 
Million with the Award 
of Achievement and 
Baird, Barhorst and Roll 
were recognized 
for sales in Excess 
of $1 Million 
with the Award 
of Achievement. 
These realtors 
performed at the 
highest level in 
the industry — in 
this industry it 
is easy to say you’re the 
best, but the proof is 
in awards like this that 
come from the Ohio 
Association of Realtors.

In addition, the 
following agents received 

special recognition from 
our Wagner Awards. 
These awards track all 
real estate sales the 

entire year from 
January 1 to 
December 31. 
The agents with 
high production 
in sales for 2019, 
reaching Platinum 
Club are Logan 
Billing, Missy 
Brunswick, 

Carol Freisthler, Chris 
North, Paul Ober, 
April Bogart, and Dave 
Siegel. Reaching Gold 
Club include; Peggy 
Baird, Barry Davis, 
Jami Mumford and 

Nathan Collett. Hitting 
the Diamond Club are; 
Susan Shaffer, Tom 
Middleton, Tina Murphy, 
Christy Nicolas, Tammy 
Barhorst, Lucia Ober, 
Amy Rhoades, Tom Roll 
and Tom Middleton Jr.

In 2019, Emerson 
Wagner Realty welcomed 
the addition of Ronette 
Davis, Andrew Spayde, 
Stacy Yeager-Jackson and 
Brandi Franklin in the 
Sidney Office. You can 
follow us via Facebook. 
The Sidney office is 
located at 122 W. Court 
St. and can be reached at 
937-492-3157, Monday 
through Saturday.

Middleton Shaffer

Emerson Wagner Realty has outstanding 2019

Lacal adds first field sales representative
JACKSON CENTER — 

Lacal Equipment Company 
at Jackson Center, Ohio, is a 
manufacturer and marketing 
company that produces after-
market replacement parts for 
various types of road equip-
ment used by cities, counties, 
states and private contractors.

“Our primary emphasis is 
parts for all the various makes 
and models of street sweeping 
machines, highway and com-
mercial tractor drawn mowing 
equipment parts, along with 
snow plowing equipment 
parts, leaf collectors and spe-
cialty parts” said President 
Roger Detrick.

Detrick’s report continues:
Lacal engineers and markets 

its products at our plant on 
stare Route 274 in Jackson 
Center, Ohio, built specifically 

for the production and market-
ing needs of the company, both 
for the present and future.

Lacal’s sales people sell via 
telephone and internet and 
recently Lacal has added its 
first field sales respresentative.

We have always sold in all 50 
states, and with the advantage 
of internet we reach far and 
wide to Saudi Arabia, Austra-
lia, England, etc., and expect 
our worldwide business to con-
tinue and hopefully increase.

In addition to furnishing 
needed parts on time at attrac-
tive prices, we continue to 
be relied on to offer technical 
assistance and advice to our 
valued customers.

The company has many long 
term employees who produce 
superior quality parts and also 
give customer’s solid expe-

rienced advice and truthful 
answers.

When a customer calls 
Lacal they speak directly with 
knowledgeable people waiting 
to help.

Lacal recognizes that being 
a repair parts supplier requires 
first and foremost that the 
items supplied be of absolute 
top quality. Secondly, we must 
have in stock ready for imme-
diate shipment, virtually all 
parts that customers might 
need, and be flexible enough 
as an organization to quickly 
manufacturer and supply the 
unusual items they require. 
Our organization and facility 
allows our company to meet 
our customer’s needs and 
expectations.

Lacal continues to invest in 
the latest innovative engineer-

ing concepts which enable 
Lacal to quickly and efficiently 
engineer and add manufacturer 
products to enhance sales.

While Lacal depends on the 
area sub-contractors for manu-
facturing assistance we have 
added four CNC machining 
center and two CNC lathes to 
our in house capabilities, and 
a modern powder coat facil-
ity enables us to match colors 
required by customer needs.

Lacal also sub-contracts fab-
rication work to several area 
companies.

Lacal’s huge inventory and 
more than 18,000 different 
parts drawings allow us to 
manufacture and ship with 
very modest lead times.

Lacal also offers major and 
minor reconditioning of cer-
tain machines, street sweepers, 

leaf pickup and others. We 
have machines brought here 
from almost any location – 
Mass. – Connecticut – New 
York – Kansas – Montana – 
etc. Our customers understand 
that Lacal can add extended 
life to their equipment and 
save them dollars and time. 
With the mechanics and parts 
and manufacturing facility 
readily available reconditioning 
time is reduced substantially.

Lacal’s years of history 
makes us a leader in our indus-
try and the knowledge we have 
accumulated helps support our 
customers parts requirements 
and technical questions.

Our products do the selling 
and Lacal’s outstanding group 
of 45 employees with many 
years of experience contribute 
to our growth.

Superior Aluminum charts a new path with growth
RUSSIA — While 2018 

was a year of investing in the 
future for Superior Aluminum, 
2019 saw those 
investments bear fruit 
in new opportunities. 
The internal processes 
and channels to market 
that were updated the 
previous year resulted in 
significant new activity.

As he heads into 
his fifth year at the 
helm, company president 
Doug Borchers said of 2019, 
“In many ways, the Superior 
Aluminum we enter into in 
2020 looks much different than 
just a few years ago. A lot of 
these differences are exciting, 
while some provide challenges 
which we are ready to meet 
head-on.”

His report continues:
Personnel was one big 

hurdle to overcome during 
the year, as a number of 
skilled veteran employees 
retired, including our long-

time shop superintendent 
after 44 years of service. Five 
other retirements took place 

involving key employees 
ranging from 25 to 45 
years of service with the 
company. Replacing all 
of that experience and 
knowledge continues to 
be a challenge.

Most importantly, 
we are blessed to have 
so many dedicated 

employees, and each of them 
have earned their retirement. 
Superior Aluminum wouldn’t 
be where we are today without 
them. Now we have to dig deep 
to keep operations running 
smoothly, and thankfully our 
team has done an outstanding 
job withstanding the loss of so 
many valuable members of the 
organization.

In last year’s update, we 
discussed working with 
national specification software 
companies to get Superior 
Aluminum included in 

more construction project 
specifications. In 2019 this 
paid off, with requests for 
quotations from new customers 
rising significantly, including 
many specs being written 
with Superior Aluminum 
Products listed as a preferred 
manufacturer. This increased 
our customer base at a 
significant rate, and made 
it easier for architects and 
contractors to utilize Superior 
Aluminum railing. Elsewhere, 
Superior has partnered with 
online bid platforms to further 
extend our reach. These 
offer contractors an easy way 
to collect bids on products 
for their projects, and allow 
manufacturers to create 
relationships which would not 
have existed before.

Further focus was placed 
on determining how to better 
serve Superior customers in 
2019, and one success in that 
was an expanded network 
of preferred installation 

partners. Several independent 
contractors throughout the 
Midwest have been trained, 
and now install Superior 
Aluminum railing on large 
construction projects near 
their location per that training. 
This network of trained 
installers allows Superior to 
offer General Contractors 
an installed solution, easing 
the burden on the GC and 
providing superior customer 
service.

2019 also saw an expansion 
in the Superior Aluminum 
product family. A new 
privacy railing product was 
introduced, which utilizes 
panels to block views of 
HVAC units, dumpsters, or 
spying neighbors. All of these 
initiatives resulted in an 
extremely busy second half of 
the year, with sales up double 
digits over the prior year.

More new products are on 
the way in 2020, as Superior 
launches new innovations to 

a notoriously frustrating-to-
work-with building product 
for home builders. This 
exciting new family is set to 
launch mid-year, and is much 
anticipated by those involved 
in focus groups. Another 2020 
initiative includes extending 
our preferred installer network 
into other regions. Finally, 
some existing products will be 
re-engineered to make them 
more efficient to assemble and 
appealing to customers.

Superior was proud to 
have grown their United Way 
contributions by another 35 
percent in 2019, demonstrating 
a workforce that truly cares 
about others. This is the fourth 
straight year in which Superior 
employees have increased their 
contributions.

2019 brought significant 
change that will affect us 
moving forward. We are very 
excited for 2020, and believe 
we have a great foundation in 
place for the future.

Borchers
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THREE LOCATIONS!

CERTIFIED

� Drive In Estimating
� Highly Skilled Technicians
� Limited Nationwide Warranty
�  Convenient Services

• Free Pick-up & Delivery
• Rental & Towing Assistance

�  State of the Art Equipment
• Computer Assisted 
   Laser Frame Alignment
• Downdraft Paint Booth
• Computer Paint Matching 
   System

“We offer the fi nest 
in collision repair and 
Customer Service and 

we have a genuine 
interest in you 

and your vehicle!”
- Tom Martin (Owner)

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!
       

We’ll take it from here!
       
                                             We’ll take it from here!                                             We’ll take it from here!

TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

RELAX, We’ll take it from here!

CERTIFIED

175 S. Stolle Ave., Sidney
(937) 492-4783

www.sidneybodycarstar.com

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

we'll take it
 from here!RELAX,RELAX,RELAX, “We offer the finest in collision repair and

Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

“We offer the finest in collision repair and 
Customer Service, and we have a genuine 
Interest in you and your vehicle!”
     Tom Martin, Owner

Dr., Troy  SIDNEY BODY
 CARSTAR®

15 North Kings Chapel Dr., Troy
(937) 339-3391

www.troycarstar.com

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

we'll take it
 from here!RELAX,RELAX,RELAX, “We offer the finest in collision repair and

Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

“We offer the finest in collision repair and 
Customer Service, and we have a genuine 
Interest in you and your vehicle!”
     Tom Martin, Owner

Dr., Troy  SIDNEY BODY
 CARSTAR®

RELAX,RELAX,we’ll take it from here!

2 Locationsto serveYOU!

“We offer the finest in collision repair and Customer 
Service, and we have a genuine Interest in you and 

your vehicles!” -Tom Martin, Owner

We Support Breast Cancer Awareness Month

41
02

45
50

CERTIFIED

175 S. Stolle Ave., Sidney
(937) 492-4783

www.sidneybodycarstar.com

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

we'll take it
 from here!RELAX,RELAX,RELAX, “We offer the finest in collision repair and

Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

“We offer the finest in collision repair and 
Customer Service, and we have a genuine 
Interest in you and your vehicle!”
     Tom Martin, Owner

Dr., Troy  SIDNEY BODY
 CARSTAR®

15 North Kings Chapel Dr., Troy
(937) 339-3391

www.troycarstar.com

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

RELAX,RELAX,RELAX, “We offer the finest in collision repair and
Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

we'll take it
 from here!RELAX,RELAX,RELAX, “We offer the finest in collision repair and

Customer Service, and we have a genuine
Interest in you and your vehicle!”
       
                                             

Tom Martin, OwnerWe’ll take it from here!We’ll take it from here!
       

We’ll take it from here!                                             We’ll take it from here!
TWO LOCATIONS!

TROY 
CARSTAR

Auto Body Repair Experts

®
SIDNEY BODY
CARSTAR

Auto Body Repair Experts

®
175 S. Stolle Ave., Sidney

(937) 492-4783
www.sidneybodycarstar.com

15 North Kings Chapel Rd., Troy
(937) 339-3391

www.troycarstar.com

Drive in Estimating
Highly Skilled Technicians
Limited Nationwide Warranty

Convenient Services
 ~Free Pick-up & Delivery
 ~ Rental & Towing Assistance

State of the Art Equipment
 ~Computer Assisted Laser Frame Alignment
 ~ Downdraft Paint Booth
 ~ Computer Paint Matching System

“We offer the finest in collision repair and 
Customer Service, and we have a genuine 
Interest in you and your vehicle!”
     Tom Martin, Owner

Dr., Troy  SIDNEY BODY
 CARSTAR®

RELAX,RELAX,we’ll take it from here!

2 Locationsto serveYOU!

“We offer the finest in collision repair and Customer 
Service, and we have a genuine Interest in you and 

your vehicles!” -Tom Martin, Owner

We Support Breast Cancer Awareness Month

41
02

45
50

O
H

-7
01

68
89

9

700 S. Roosevelt St.
Piqua, Ohio

(937) 773-8671
www.piquacarstar.com

Piqua

15 N. Kings Chapel Drive
Troy, Ohio 45373
(937) 339-3391

www.troycarstar.com 

175 Stolle Avenue
Sidney, Ohio 45365

(937) 492-4783
www.sidneybodycarstar.com

Troy
CERTIFIED

Emerson: Building for the future
SIDNEY — Since 1937, 

Sidney has been the home of 
Emerson’s world-renowned 
Copeland brand compressors 
for air conditioning and 
refrigeration. Today the 
Sidney location serves as the 
company’s headquarters in 
the Americas for compressor 
technology.

“Emerson produces over 
300,000 air conditioning and 
refrigeration compressors in 
Sidney annually, and with its 
other facilities around the 
globe, supplies numerous 
major original equipment 
manufacturers in the heating, 
ventilation, air conditioning 
and refrigeration (HVACR) 
industry,” said Brent 
Schroeder, Group President, 
Heating & Air Conditioning for 
Emerson.

His report continues:
In 2019, Emerson entered 

the second phase of its $100 
million ongoing Sidney 
renovation and expansion 
project. In 2018, Emerson 
added a new lobby and office 
space visible from I-75, plus a 
new visitor gate on Campbell 
Road, a new east side entrance 
and significant infrastructure 
work. Emerson has been 
working with local firms on the 
facility construction.

The current phase of the 
project includes completion 
of 110,000 square feet of lab 
and testing space that will be 
the new home for more than 
90 technicians. The new space 
will allow Emerson to test 
compressor life by simulating 
years of field operation under 
accelerated conditions. The 
facility will also feature 60 
test rooms to test compressor 
performance and overall 
efficiency.

Emerson is working to 
lead the HVACR industry 
into the future by supporting 
environmentally friendly air 
conditioning and refrigeration 
systems. Much of the work of 
these new labs will be focused 
on helping Emerson test new 
sustainable refrigerants on its 
new compressor models.

The work Emerson does 
in Sidney will help bring 
these environmentally 
friendly refrigerants into 
new HVACR systems, like 
residential air conditioners, 
and the air conditioners and 
refrigeration systems found in 
stores, restaurants and other 
commercial buildings.

Emerson’s construction 

on its Sidney facility will 
continue, with the intention 
of creating an environment to 
attract tomorrow’s engineers, 
scientists and industry leaders. 
Sidney employees at all levels 
have played a role in shaping 
decisions on building design, 
function of work and meeting 
spaces, interior design and 
amenities like the updated 
fitness center.

The renovated facility will 
enable engineers to conduct 
research, development and 
testing to create future 
innovations for compressors 
and associated controls. 
The facility continues to 
manufacture Copeland brand 
compressors and condensing 
units. Globally, Emerson has 
produced more than 170 
million Copeland compressors 
and invested $1.5 billion to 
date in development of its 
scroll technology.

Supporting Future Careers in 
STEM 

Emerson has placed a global 
emphasis on supporting 
STEM (science, technology 
engineering and math) 
programs and fostering the 
science and technology behind 
HVACR education.

Following on several 
successful corporate programs, 
Emerson held its first We 
Love STEM Day in Sidney in 
August. The program, which 
was open to employee children 
and grandchildren, included fun 
STEM programs for students 
K-12. The successful program 
brought 30 STEM activities to 
252 students with the help of 
170 Emerson volunteers.

The company maintains a 
strong ongoing STEM and 
HVACR education program 
in Sidney with the Women in 
STEM Employee Resource 
Group and with company 
representatives serving on the 
advisory board of the HVACR 
program at Upper Valley Career 
Center.

The company also supports 
tomorrow’s workforce by 
bringing hundreds of high 
school students onsite through 
job shadows, manufacturing 
tours and other onsite 
programs. Local partnerships 
and these programs inspire 
tomorrow’s workforce to 
learn more about STEM 
careers, including engineering, 
laboratory processes, 
information technology and 
manufacturing.

The Sidney facility hosts 
Emerson’s largest co-op 
program, creating career 
growth opportunities for 
students pursuing their 
Bachelor’s degrees by hosting 
over 200 co-ops between fall, 
spring and summer semesters 
every year. Emerson co-ops 
get real world experience 
in engineering, technology 
and business, while also 
collaborating with peers from 
across the country during 
career and professional 
growth events throughout the 
semester.

Supporting the Future of Sidney 
Community participation 

and support is a priority 
for Emerson. The company 
hosted a volunteer fair in 
2019, featuring volunteer 
opportunities for employees 
with 26 local non-profit 
agencies. Currently, Emerson 
has 41 employees serving as 
non-profit board members in 
local communities.

As a long-standing supporter 
and leading company 
contributor of Shelby County’s 
United Way, Emerson works to 
support and fund a number of 
local projects.

In 2019, the company 
contributed to the equipment 
for Tawawa Park’s new 
inclusive playground. The new 
equipment offers adaptive play 
areas that allow a sibling or 
friend to ride together on the 
same piece of play equipment 

and for an adult to sit across 
from a child, allowing them to 
swing together, face-to-face. 
This is one of six play areas 
that Emerson has assisted with 
funding in the last ten years 
for Sidney Parks. This along 
with multiple other community 
investments, such as the new 
Wilson Memorial Hospital 
3D mammogram equipment, 
demonstrate the support of 
our employees as well as our 
community.

Leading into the Future 
Emerson is focused on 

the future of its footprint in 
Shelby County and creating 
innovations to drive the air 
conditioning and refrigeration 
industries. The updates to 
its facility will help Emerson 

lead the HVACR industry in 
bringing new environmentally 
sustainable technologies to 
the homes and businesses of 
Shelby County and around the 
world.

Emerson will continue 
to work to attract the next 
generation of engineers 
and innovators to be part 
of its Sidney facility, with a 
continued focus on STEM and 
HVACR education.

And most importantly, 
Emerson will be a strong 
corporate citizen, continuing to 
help make Sidney and Shelby 
County a great place to live and 
work.

To learn more about 
Emerson’s values, vision 
and customer offerings, visit 
Emerson.com.

Courtesy photos
Emerson supported the Wilson Health The Future is Heere campaign. Pictured are Emerson employees, left to right, Tom 
Sheehan, Lisa Merritt, Sue Pash, Ann Runner and Joanna Thompson.

Area students participate in a STEM Day program.

Middendorf Builders continue to excel
FORT LORAMIE — 2019 

was another busy year for Mid-
dendorf Builders Inc., and the 
new home builder attributes 
its success to the dedication of 
its skilled workforce and the 
company’s commitment to con-
struction excellence.

Middendorf Builders has 
been constructing new homes 
in the area since 1996, estab-
lishing a reputation as the 
premier home builder in Shelby 
County.

“Middendorf Builders care 
about what we do and take 
great pride in providing our 
customers excellent quality and 
value,” said President Mitch 
Middendorf.

His report continues:
We are very pleased with the 

progress we made in 2019 and 
fully anticipate a successful 
2020 designing and construct-
ing new homes and additions 
for local residents,” said Mid-
dendorf.

Middendorf Builders spe-
cializes in working with their 
clients’ dreams and ideas, and 
turning them into a reality with 
a finished product they will 
be 100 percent satisfied with. 
Middendorf Builders had seven 
new home projects in 2019 
along with addition and remod-
eling projects.

The upswing in the construc-
tion industry continued in 

2019. We had so many projects 
on the books in 2019, we unfor-
tunately had to decline a lot 
of project opportunities that 
came our way during the year. 
Adding additional numbers 
to our workforce and adding 
quality subcontractors in 2020 
will enable us to take on more 
project opportunities when 
available. We never like to turn 
work down.

With the increasing demand 
for new homes in 2019, Mid-
dendorf Builders has been 
focusing on their residential 
subdivision project called “Tim-
ber Trail Subdivision” in Anna. 
Each building site is over ½ 
acre, all sites have village utili-

ties and the subdivision is con-
veniently located just minutes 
from Interstate 75 and Honda 
Manufacturing. 10 out of the 
32 building sites are wooded 
with two of these wooded 
home sites over 1 acre in size. 
The properties in the subdivi-
sion have a four-year tax abate-
ment, which on a $300,000 
property is over $13,200 in tax 
savings. We have 19 out of the 
32 building sites sold and will 
continue to focus on develop-
ing our subdivision to give the 
village of Anna a wonderful 
area of homes the community 
will be proud of. We have plans 
to construct 3 additional homes 
in Timber Trail starting in the 

spring of 2020.
We are preparing for new 

challenges and opportunities 
that 2020 will bring and we 
hope to build on the accom-
plishments of the past 23 years 
we have been in business. We 
look forward to working with 
our new clients in 2020 to pro-
vide them with an enjoyable, 
full service building experience. 
We would like to thank our past 
customers and look forward to 
establishing new relationships 
with new customers in 2020.

Further information about 
Middendorf Builders Inc. can 
be found at www.middendorf-
builders.com or you may call 
them at 937 295-4219.
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Buckeye Electrial founder retires, 
son named new president

BOTKINS — Buckeye 
Electrical Products, located 
in Botkins, has again 
experienced significant 
growth in 2019. Buckeye 
Electrical specializes in 
manufacturing custom 
electrical assemblies for 
various applications and 
customers.

“Our products are utilized 
in fields such as commercial, 
entertainment, medical, 
recreational, and military. 
These products can range 
from wire harnesses and 
custom box builds to coils 
and printed circuit boards,” 
said President Kevin Platfoot.

His report continues:
Founder of Buckeye 

Electrical, Dick Platfoot, 
announced he has retired 
from the company at the 
end of 2019. He appointed 
his son Kevin Platfoot as 
president of the company. 
Dick began his business 
endeavor in 1995 by forming 
a company at his home that 
specialized in coil winding. 
After years of growth and 
a couple of name changes, 
Platfoot landed on the 
name Buckeye Electrical 
Products in 2011. In 2013, 
Buckeye Electrical became 
the first business to move 
into the Industrial Park in 
Botkins. Everyone at Buckeye 
Electrical would like to thank 
Dick for his years of tireless 
dedication to the well-being 
of the company, and wishes 
him all the best in retirement.

Additionally this year, 
Buckeye Electrical is excited 
to announce that it plans to 
expand its production facility 
again for the third time since 
it was originally built at the 
current location in 2013.

The existing building, 
located in the Botkins 
Industrial Park, offers 18,000 
square feet. We have recently 
acquired additional land from 
the village, and we expect 
to begin construction on a 
12,000 square foot expansion 
sometime this year. This will 
almost double our current 
capacity, and will allow for 
further growth in the years 
to come.

We are anticipating similar 
growth for 2020. Everyone in 
the industry and even across 
different industries seem to 
be busting at the seams, and 
we hope that trend continues 
throughout the next year. 
It’s been a remarkable thing 
to watch manufacturing 
thrive the way it has, not 
only inside our community, 
but the surrounding areas as 
well. We currently employ 
about 45 employees, and we 
plan to hire an additional 
four to five this year to meet 
the growing demands of our 
customers. Our clean, quiet, 
and comfortable facility, 
as well as our schedule 
flexibility and family-business 
mentality, makes our 

company a great alternative 
for those not wanting or 
not able to work in a factory 
setting.

We would like to take this 
opportunity to thank all of 
our customers and employees 
for all of their contribution to 
our success. Our customers 
have given us some 
incredible opportunities, 
and we’ve been able to find 
a way to make it happen. We 
are also very thankful for 
our entire staff, as they all 
deserve recognition for all of 
their hard work throughout 
the past year.

Buckeye Electrical strives 
to provide our customers 
with the highest quality 
products at the lowest 
possible prices, and we 
are looking forward to 
additional growth in the 
coming year. We encourage 
you to check out our website 
at www.buckeyeelectrical.
com. Contact us about your 
company’s needs and receive 
quotes on any new, modified, 
or custom orders at 937-693-
7519 or by email at mail@
buckeyeelectrical.com.

Courtesy photo
Buckeye Electrical founder and president Dick Platfoot retired at the end of 
2019. His son, Kevin Platfoot, is the company’s new president.

Hoying & Hoying names new vice president
ANNA — “Once 

again we saw strong 
growth in our business in 
2019,” said Paul Hoying, 
president of Hoying and 
Hoying Builders Inc. “We 
continue to specialize in 
custom home building 
and continue to expand 
our customer base in 
Shelby, Auglaize, Miami, 
Darke, Mercer and 
Champaign counties. 
With over 40 years of 
operation, we’ve built two 
and three homes for some 
of our clients and it’s 
humbling and rewarding 
to now be building homes 
for the 3rd generation of 
some families.”

His report continues:
In the past year, Hoying 

and Hoying Builders 
finished 11 custom 
homes, 2 outbuildings, 
and 1 basement remodel. 
In the upcoming year, 
they are committed 
to building 8 homes, 
2 outbuildings, and 
completing 2 remodels.

As I cut back on hours, 
we are happy to have 

Chris Hoying on board 
as vice president and 
co-owner of Hoying and 
Hoying. Chris has been 
with us since graduating 
from the University of 
Dayton. Just like me, 
Chris has a passion for 
building. He and all 
of our dedicated staff 
will guarantee that we 
continue our reputation 
for the best service and 
quality of construction.

In 2020, Hoying and 
Hoying Builders will be 
building their first of 
many homes on their lots 
located on Roettger Road, 
northwest of Kettlersville. 
In total, there will be 
9 to 10 houses. The 
single-family home lots 
range from 2.5 acres to 
6.06 acres. The large 
country lots are located 
within the Anna School 
District, have access to 
high speed fiber optic 
internet service, and are 
in close proximity to New 
Bremen, Minster, Sidney, 
Honda, and I-75, which 
makes it an ideal living 

location. For additional 
information, call Hoying 
and Hoying Builders at 
937-394-7144.

We are going on our 
43rd year of building 
quality homes. Our 
expertise continues to be 
designing and building 
custom homes and 
emphasizing customer 
satisfaction. Part of our 
success is from having 
some of the best and 
experienced employees. 
We have a great group of 
highly skilled employees 
who care about their 
work and what they do 
for a living. We continue 
to monitor our practices 
to find ways to improve 
our building process and 
look for ways to cut costs 
without sacrificing the 
quality we are known for.

To schedule a 
consultation, call Hoying 
and Hoying Builders 
at 937-394-7144. To 
see custom homes they 
have built in 2019, 
visit the Hoying and 
Hoying Builders, Inc. 

Facebook page or visit 
their website www.
hoyingandhoyingbuilders.
com.

Hoying and 
Hoying Builders, 
holds memberships 
in the Western Ohio 

and National Home 
Builders Associations, 
National Federation of 
Independent Business, 
the Better Business 
Bureau, the Sidney-
Shelby County Chamber 
of Commerce and the 

Southwestern Auglaize 
County Chamber of 
Commerce. They are 
also a Certified Pella 
Contractor and partnered 
with Energy Star and 
Touchstone Energy 
programs.

Coutesy photo
This is one of the kitchens which Hoying & Hoying Builders Inc. installed in one of the homes they 
built in 2019.

Dickman Supply 
under new leadership

SIDNEY — Around this 
time last year, Dickman 
Supply had a change 
of ownership, 
transferring from 
Tim Geise, who had 
owned Dickman 
Supply for over 30 
years, to his three 
sons Chris, Kevin and 
Jason.

“After seeing what 
we were able to do 
in our first year as the new 
owners, we’re very anxious 
to see what we can continue 
to do and the strides we 
will be able to make in the 
coming years.” said Jason 
Geise, President of Dickman 
Supply.

In a year’s time, the 
company has continued to 
be successful under this 
new leadership with sales 
increasing by double digits 
from the previous year 
and having a record year 
with both contractor and 
Industrial/OEM accounts.

Though Dickman Supply 
found plenty of success 
in 2019, it had plenty 
of challenges as well, 
the biggest being a new 
computer system that was 
installed in June. Although 
this new system has had 
a transition period that 
has had a few expected 
bumps in the road, it will 
continue to make the 
company more streamlined, 
efficient and able to better 
manage inventory. “There’s 
inevitably bugs to fix and 
a learning curve that goes 
along with these sorts 
of things but we’re really 
looking forward to when 
everything gets smoothed 
out and we can use it 

optimally.” said Brent Palser, 
vice president of sales.

Through the successes and 
challenges of 2019, 
Dickman Supply has 
not stayed content 
with their current 
offerings and services. 
While providing 
knowledgeable 
service on everyday 
electrical and 
industrial supplies is 

at the core of the business, 
they have always kept an eye 
on the future. Dating back 
to the early 2000’s, Dickman 
Supply was a pioneer in 
introducing LED lighting 
technology to the area, 
which has allowed them to 
become a DP&L Channel 
Partner Top Performer for 
11 straight years. Now that 
LED technology has become 
the new norm, the company 
had to find new ways to stay 
ahead of the curve.

Along with energy 
efficiency measures 
(lighting, VFD’s) we now 
have added renewable 
products, i.e. solar. Chris 
Geise said, “It’s pretty 
exciting to get into 
something completely new 
and we’re very optimistic 
that renewable products 
could be big for us.”

These renewable products 
will be available to markets 
such as commercial, 
industrial, agricultural, 
municipal, educational and 
residential.

The company is looking 
forward to all the new 
opportunities these changes 
will bring and continuing 
to have success under new 
leadership.
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SIDNEY — As US 
manufacturing growth 
continues to slow, 
Electro Controls 
experienced a 
slight contraction 
in sales volume in 
2019.

“Sluggish 
manufacturing 
growth and price 
pressures bugged 
us a bit in 2019, 
but we remained focused 
and committed to our 
core clients and managed 
to get across the finish 
line in decent shape. 
Our sales numbers were 
down a couple percentage 
points and we’ve had 
some decline in margin 
as well, but we have a 
great team in place and 
we are working hard to 
increase effectiveness 
and efficiencies in order 
to produce acceptable 
results in the face of the 
slow down.” said Kevin 
Geise, co-owner and 
president.

The other co-owners, 
brothers Chris and Jason 
Geise, agree that the 
company has a strong and 
dedicated work force and 
they echoed almost the 
same message: “Electro 
has typically weathered 
slowdowns well because 
the employees buckle 
down and work together 
to navigate thru the 
adversity. We know it is 
important to stay nimble 
and flexible and we must 
be willing to change and 
adapt quickly with the 
dynamics of a global, 
and sometimes, volatile 

economy. Our team is 
built for that.”

The owners’ report 
follows:

Our 2019 sales 
volume lagged 
2018 results by 
2.0 percent and 
we finished lower 
than budget by a 
disappointing 6.9 
percent. There 
were multiple 

factors for the missed 
budget, but it was largely 
influenced by our larger 
OEM clients who fell 
short of forecasts due to 
lighter manufacturing 
activity than expected in 
2019. Our largest markets 
in 2019 were food and 
beverage, metal forming, 
compressors, robotics, 
recreational vehicles, 
specialty manufacturing 
and electrical equipment, 
pumps, and agriculture. 
Our biggest challenge in 
2019 centered around 
significant price point 
pressures for our finished 
goods. Many companies 
are facing stiff global 
competition and the 
global trade uncertainty 
caused additional stress 
in already tough markets. 
2019 was impacted 
by another round of 
trade tariffs with China 
and those tariffs again 
affected some of our raw 
material and component 
price points. While 
most of this is pass thru 
in our industry, the 
administration costs 
add up. We finished the 
year with 105 full time 
employees, and we have 

75,000 square feet of 
operating space. While 
we are budgeting limited 
sales growth for 2020, we 
expect improved financial 
results as an outcome 
of multiple continual 
improvement initiatives. 
Our employees do a 
fantastic job adapting, 
creating, improving, 
and finding ways to stay 
competitive and relevant.

Looking to the 
midterm, the ownership 
remains committed to 
investment in facilities, 
equipment, and employee 
development. The 
company reorganized 
some of its manufacturing 
space in the first months 
of 2019 and installed 
some new wire harness 
assembly stations to 
accommodate growth in 
the recreational vehicle 
market. After months of 
planning, the company 
transitioned to a new 
accounting software 
package this past June 
in order to streamline 
certain data entry 
activities and to reduce 
overall time requirements 
for accounting activities 
in general. The company 
acquired a new state-of-
the-art ultrasonic welder 
system in December. The 
welder is used to make 
very high quality and very 
low resistive wire joints 
and connections in wire 
harnesses. Finally, the 
company has continued 
to provide monthly 
training classes for all 
employees. The classes 
are attended well, and 
cover topics related to 
business, safety, quality, 
and production.

We are ready for the 
future and we continue 
to pledge to offer best-
in-class solutions for 
automation systems, 
control panels, wire 
harnesses, and solar 
renewables. We are 
proud to be serving a 
wide range of clients and 
industries across North 
America from Sidney, 
Ohio, and we are grateful 
to all our stakeholders 
including employees, 
clients, suppliers and our 
community.

One Stop Quality Construction Services 937.498.4784
 INDUSTRIAL COMMERCIAL RESIDENTIAL
5 Areas to Serve You
Sidney:          (937) 498-4784
Marysville:     (937) 642-0386

Columbus:     (614) 888-8905
Greensburg:     (812) 222-0352

Marion:     (740) 223-2700

Systems
Integrating
Specialists

Mechanical
Contracting
Specialists

TechnologyLICENSED | INSURED | BONDED
Electrical   OH LIC. 25186

Mechanical

Visit our website to schedule your service

AreaElectric.com

**Area Energy & Electric, Inc. is an Equal Opportunity Employer**

Digital Communications Specialists 
Contact us at www.areawirelessinc.com 

for your business and personal communications needs.
624 N Vandemark Rd.   937-493-0321
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Creative Vacations experiences banner year
SIDNEY — 2019 

was a banner year for 
Creative Vacations, the 
strongest year to date. 
The annual summer 
slowdown that normally 
occurs didn’t happen and 
new reservations where 
consistent all year long. 
Many people booking a 
year or more in advance.

“Referral and repeat 
business have remained 
very solid. I can’t thank 
my clients enough for the 
wonderful gift of referral 
business along with 
their continued support 
with repeat business. 
Those are the highest 
compliments one can 
receive.” said Debi Pulfer, 
of the local office.

Her report continues:
The top destinations 

such as the Caribbean, 
Mexico, Alaska, Hawaii, 
Canadian Rockies, US 

National Parks and 
Europe remain strong, 
destinations such as 
Iceland, Norway, 
Costa Rica, Cuba, 
Australia and New 
Zealand are on the 
rise. Major cities 
within the United 
States are always 
popular, year after 
year. The biggest 
increase for 2019 
has been with Viking 
River and ocean cruises. 
Viking cruises in many 
destinations worldwide, 
however, The Rhine and 
Danube Rivers in Europe 
are repeatedly requested. 
Chicago was in high 
demand and the annual 
Chicago Christmas 
Shopping Motor coach 
trip sold out quite far 
in advance for 2019. It’s 
scheduled again this 
year and will be Friday, 

Dec 4, to Sunday, Dec 6, 
with reservations being 
accepted. Each year, this 

trip is back by 
popular demand 
and it’s been going 
strong for over 25 
years.

The vacation 
types that continue 
to be strong are 
river cruises, 
especially within 

Europe, honeymoons, 
anniversary trips, group 
trips, all inclusive 
vacations, ocean cruises 
and multigenerational 
vacations.

Travel insurance sales 
have been increasing, 
with most clients 
purchasing policies and 
realizing the importance 
of having insurance. 
Travel insurance protects 
your travel investment 
from many unforeseen 

circumstances that may 
arise. That could be 
anything from lay off to a 
death in the family along 
with many other covered 
reasons, including 
weather problems causing 
cancellations. They also 
want to have medical 
coverage for themselves 
when outside of the 
United States and it 
provides coverage for that 
as well. Many may not 
realize that if you travel 
out of the United States 
and have Medicare, 
you do not have health 
coverage. A welcomed 
change in 2019, you can 
now add coverage to 
your main policy that 
includes cancellation due 
to major illness of your 
Dog or Cat, coverage for 
participating in adventure 
sports while on vacation, 
and even coverage if 

you plan to attend a 
destination wedding in 
the event either the bride 
or groom calls off their 
engagement/wedding 
leaving you with a non-
refundable vacation, it 
can now be covered.

In 2019, I completed 
many courses, including 
the “Signature Travel 
Expert” refresher 
course and the ASTA 
Verified continuing 
education courses, both a 
standard for educational 
excellence. Pulfer also 
completed the Viking 
River and Ocean Cruise 
specialist courses as 
continued education 
training is a must to keep 
up with the ever-changing 
travel industry.

In the fall of 2019, 
Creative Vacations 
partnered with The 
Historic Sidney Theatre 

and Viking Cruises to 
host a Viking Cruise 
Cultural Exchange event 
held at the Historic 
Sidney Theatre. The 
event was well attended 
by many from Sidney/
Shelby County along 
with other surrounding 
counties. It was a fun 
educational evening 
learning about cruising 
with Viking. If you were 
not able to attend, but 
are interested in a Viking 
Cruise, contact me.

With 36 years of 
experience as a travel 
advisor, I’m looking 
forward to another year 
of meeting and exceeding 
customer’s travel needs 
and expectations. If 
you’re planning a trip, 
call 937-498-7448 You can 
also reach me by e-mail at 
debi@creativevacations.
com.

U Save Tax Service Inc. 
locally owned, operated

SIDNEY — U Save Tax Service 
Inc. is locally owned and operated 
accounting and tax preparation 
office located downtown Sidney.

Business partners Stacy 
Bryant and Sherri Bryant have 
experience dating 16-plus years 
each. The office started in Dayton, 
and moved to Sidney, as Stacy 
wanted to be more local to home. 
A short time later, Stacy and 
Sherri became partners and have 
maintained the small business in 
downtown Sidney since.

Their report continues:
Staying at reasonable prices, 

while the economy is raising prices 
on everything else, and while 
doing a high demand service, they 

have managed to attract clientele 
from all over Ohio, many of which 
have been dedicated to their 
service since the first visit. We 
are dedicated to providing a great 
customer experience as well.

Accepting walk-ins as well as 
scheduling appointments has 
had a very positive effect on our 
business as well. U Save Tax has 
continually grown in its time in 
Sidney, and the future looks very 
promising as we as well as our 
office staff go out of their way to 
provide the best services, at the 
best prices, for the best clientele.

Located at 108 W. Poplar, just 
down from the old theater, stop in 
and see for yourselves.

Courtesy photo
Business partners Stacy Bryant and Sherri Bryant own U Save Tax Service Inc..

Pulfer

Electro Controls focused 
on continual improvement

Geise
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ohio.honda.com

@hondamfgohio

Powered
by people.
As human beings, we need to belong. The communities  where we live, grow 

and share are an important aspect of our lives. That’s why Honda is so invested 

in those communities. Whether it’s through our time, our contributions or our 

outreach, we believe in giving back and being good neighbors. It’s our way of 

thanking you for supporting us for 40 years in Ohio.
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Honda looks ahead following 40th anniversary in 2019
ANNA — Last year 

marked a significant 
anniversary milestone as 
Honda of America Mfg., 
Inc. celebrated 40 years 
since its first product, 
the Elsinore CR250R 
motocross model, rolled 
off the line in Marysville, 
Ohio. Production began 
at Honda’s Marysville 
Motorcycle Plant on 
Sept. 10, 1979, and since 
then, Honda has steadily 
grown its operations, 
adding plants, products 
and employment 
opportunities to the 
region. 

Engine and transmission 
plants

Last year, on the 
power train side of 
the business, both the 
Anna Engine Plant and 
Honda Transmission 
Mfg. (HTM) continue to 
grow their capabilities. 
Honda’s Anna Engine 
Plant, in Shelby County, 
plays an integral role to 
many plants including 
the Marysville and East 
Liberty Auto Plants. The 
Anna plant launched 
in 1985 as a 200,000 
square-foot facility with 
just 94 associates. Today, 
the facility is Honda’s 
largest engine plant in 
the world, producing 1.18 
million engines per year, 
in addition to component 
parts that are shipped to 
Honda facilities around 
the world.

Also last year, 
HTM’s facility in 
Russells Point, Ohio, 
became the first U.S. 
automotive transmission 
facility to earn the 
U.S. Environmental 
Protection Agency’s 
(EPA’s) ENERGY STAR 
certification. Along with 
the energy benefit of 
getting more than 10 
percent of its power from 
the two 1.7 megawatt 
turbines on its property, 
HTM increased its 
energy efficiency by 
implementing a robust 
utility scheduling and 
monitoring program. 
This program allows 
for detailed tracking of 
energy use and enhanced 
scheduling of lighting, 
Heating, ventilation, and 
air conditioning units, 
compressed air valves, 
and cooling systems.

Training for the future
To better prepare 

associates for 
manufacturing careers, 

Honda opened a 40,000 
square-foot training 
center in Bellefontaine 
the spring of 2019. The 
two-week, hands-on, 
innovative program 
supports workforce 
training for Honda’s 
Marysville Auto Plant, 
East Liberty Auto Plant 
and the Anna Engine 
Plant.

A $1.9 million 
investment, which 
converted an existing 
building into learning 
space, allows up to 
100 new production 
associates the 
opportunity to train 
each week. Experienced 
Honda manufacturing 
staff provide training in 
three main categories: 
process simulation, 
hands-on static skills and 
classroom instruction.

Late in 2019, Honda 
focused on increasing 
student interest in 
manufacturing careers 
as associates throughout 
the company’s U.S. 
manufacturing facilities 
took time to host young 
visitors for National 
Manufacturing Day.

Hundreds of students 
attended events 
throughout the week 
at Honda facilities in 
Ohio, learning more 
about the many career 
paths available in the 
manufacturing field.

Students from 
high schools, STEM 
academies, technical 
centers and two- and four-
year colleges interacted 
with plant leaders and 
production associates 
during events designed 
to showcase the variety 
of options available to 
those considering a 
career in the field. More 
than 800 Shelby County 
area students toured 
Honda’s Anna Engine 
Plant. Activities included 
using interactive training 
tools such as virtual 
welders and painters, as 
well as opportunities for 

students to try their hand 
with impact wrenches, 
circuit boards and 
robotics applications.

East Liberty Auto Plant 
In neighboring Logan 

County, Honda associates 
marked the 30th 
anniversary of production 
at Honda of America 
Mfg.’s East Liberty Auto 
Plant (ELP) in East 
Liberty, Ohio. Conceived 
as part of a visionary 
business strategy and 
built just seven years 
after Honda established 
its first U.S. automobile 
plant in Marysville, 
Ohio, the East Liberty 
Plant was designed to be 
a highly flexible plant, 
capable of handling 
different models on the 
same production line. 
The plant has produced 
5.9 million vehicles since 
its launch in 1989.

With an initial 
investment of $380 
million, the plant 
began production with 
employment of 1,800 
associates and an annual 
production capacity of 
150,000 vehicles. Today, 
the plant represents an 
investment of over $2 
billion, employs more 
than 2,800 associates, 
and can annually produce 
240,000 vehicles.

The critical roles the 
plant and its associates 
have played during 
the past three decades 
include serving as 
the North American 
manufacturing lead for 
the most recent major 
new model launch of 
the Honda CR-V, the 
best-selling crossover 
in America over the 
past 23 years. ELP also 
builds the five-passenger 
Acura RDX luxury 
crossover SUV, and the 
seven-passenger Acura 
MDX, America’s all-time 
best-selling three-row 
luxury SUV. In its 30-year 
history, ELP also has 
manufactured the Honda 

Civic, Accord, Element, 
Crosstour and Acura CL.

Marysville Auto Plant 
On Nov. 1, 1982, the 

Marysville Auto Plant 
(MAP) began with 
just one assembly line 
producing the Honda 
Accord. The Accord 
was the first vehicle 
made in America by a 
Japanese automaker and 
the Marysville plant has 
continuously produced 
Honda Accords since that 
first day of production in 
1982.

The plant, which today 
produces the Honda 
Accord, Honda CR-V, 
Acura TLX and Acura 
ILX, started 2020 with 
another major milestone 
— production of the 
company’s 20 millionth 
automobile in Ohio. 
Associates cheered 
as a 2020 Platinum 
White Pearl Honda 
Accord Hybrid rolled 
off the production line 
at the Marysville Auto 
Plant. The 20 million 
vehicles reflect the 
cumulative output of 
Honda’s three Ohio auto 
plants: the Marysville 
Auto Plant, the East 
Liberty Auto Plant, 
and the Performance 
Manufacturing Center. 
Honda’s plants in Ohio 
account for nearly 75 
percent of the company’s 
U.S. automotive 
production.

Performance 
Manufacturing Center 

Located on Honda’s 
Marysville campus, 
the Performance 
Manufacturing Center 
saw a number of new 
products in 2019. Acura 
introduced handcrafted 
limited-edition vehicles, 
starting with the 2020 
TLX PMC Edition. The 
2020 Acura TLX PMC 
Edition is built by the 
same master technicians 
who hand-assemble the 
Acura NSX supercar. An 

MDX PMC Edition will 
follow the TLX PMC 
Edition and will launch 
early this year.

Each Acura TLX PMC 
Edition is finished in 
Valencia Red Pearl, the 
highest quality, most 
vibrant paint ever offered 
by Acura and previously 
reserved for only the NSX 
supercar. The Acura TLX 
PMC Edition assembly 
process begins with the 
delivery of the body from 
the main TLX production 
facility (Marysville Auto 
Plant). Once the paint 
process is finished, the 
skilled Performance 
Manufacturing Center 
master technicians begin 
the hand assembly of the 
PMC Edition, starting 
with the installation 
of all drivetrain and 
chassis components, 
wiring harnesses and 
electronics.

Holiday Cheer 
Honda of America Mfg. 

associates celebrated the 
holiday season by helping 
others in the community. 
Through Honda’s Holiday 
Wish List program and 
the generosity of Honda 
associates, 700 west 
Central Ohio families 
received toys, clothing 
and gift cards just in time 
for the holidays. These 
individuals and countless 
others benefitted from 
multiple collections and 
drives held by Honda 
associates.

Associates began 
collecting items in early 
November, and gathered 
and distributed all the 
items to local charities in 
Logan, Union and Shelby 
counties.

Additionally during 
2019, Honda associates 
at the Anna Engine Plant 
volunteered their time 
at the Bruckner Nature 
Center in Troy to perform 
much needed repairs and 
upgrades. Associates 
also supported disaster 
relief efforts with clean 

up activity following the 
Dayton area tornado 
this past spring. Lastly, 
the Anna team donated 
blood to the American 
Red Cross throughout the 
year for a total of 8,500 
pints of blood during the 
year.

Throughout its 40th 
anniversary year, Honda 
continued to play an 
important role in local 
communities with several 
events and milestone 
recognitions. In the 
spring, Honda made a 
$15,000 contribution 
to Keep Ohio Beautiful, 
and with that donation, 
Honda surpassed the 
$100 million mark 
in philanthropic 
contributions to local 
Ohio communities. The 
Keep Ohio Beautiful 
grant supports a three-
year project benefitting 
the YMCA’s Camp 
Willson, in Bellefontaine.

Since beginning 
production in Marysville 
in 1979, Honda of 
America’s charitable 
giving programs have 
supported many local 
initiatives. These include 
grants to hospitals, 
STEM organizations, 
community centers, 
theaters, food banks, 
after-school programs, 
nature preserves and 
camps.

In 2019, Honda also 
made a major gift to 
Wilson Health in Sidney 
by contributing $100,000 
to the Wilson Health 
Foundation campaign. 
The $1.1 million breast 
imaging campaign used 
the funding to purchase 
two 3D mammography 
units at Wilson Health 
Hospital. Honda 
executives toured the 
Francis Women’s Center 
3D Mammography units 
to see first-hand how 
the contribution would 
help provide services 
to residents in Shelby 
County.

Economic Impact 
Honda’s Ohio 

operations currently 
employ 15,000 associates, 
and more than 10,000 
of these jobs are in 
manufacturing. Honda’s 
cumulative investment 
in Ohio operations now 
exceeds $13 billion. 
Additional information 
about Honda can be 
found on the company’s 
website, www.ohio.
honda.com.

Courtesy photo
Honda of America contributed $100,000 to the Wilson Health Foundation campaign for women’s breast imaging to purchase two 3D mammography units. Pictured, left to right, are Paul Dentinger, Honda 
of America Mfg. vice president and chief engineer/Honda of America Mfg. Foundation member, Bobbie Trittschuh, Honda of America Mfg. Community Relations manager, Pam Heminger, Honda of America 
Mfg. vice president/Honda of America Mfg. Foundation member and Carla Greene, Honda of America Mfg. associate and breast cancer survivor.

Quick Facts: Honda in Ohio
Since Honda began production in Ohio in 1979…
•	Employment has grown to 15,000 Honda associates in Ohio.
•	 Investment has surpassed $13 billion in its Ohio operations.
•	Cumulative auto production at Honda’s three Ohio auto plants exceeds 20 million vehicles. 

Engine and transmission production exceeds one million units per year.
•	Purchasing of parts and materials has grown to $10 billion annually.
•	Operations expanded to include R&D and parts procurement.
•	Charitable contributions top $100 million to Ohio community organizations.
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Detailed Machining sees steady growth in 2019
SIDNEY — Detailed 

Machining had steady 
growth in the 2019 
year with the 
expansion of 
three new pc of 
equipment and its 
continued success 
of its business 
model.

“As we still look 
for opportunities 
to partner with 
local business and utilize 
more than 40 CNC 
machines,” said John 
Bertsch, president /
CEO. “We have added 

a new Trump 4000-watt 
2 axis Fiber laser with 
automation for lights 

out operations 
and a Kitamura 
500 MM duel 
pallet Horizontal 
machining center 
with 15K rpm 
spindle and 100 
tool changer.”

His report 
continues:

We also purchased a 
new Robotic weld cell to 
produce product faster 
and more consistent. 
We continue to be the 

area’s leading waterjet 
Source and our assembly 
department continues 
to add more value to 
our customers products. 
Were also part of the 
Work-force development 
program and spend 
time with the Carrier 
center to expand our 
future employees. Our 
success would not be 
possible without our 42 
hardworking employees 
and the talent’s and 
skillset that helps 
us stand apart from 
competition.

Courtesy photo
Detailed Machining added a new Trump 4000-watt 2 axis Fiber laser with automation for lights out 
operations in 2019.

Kirk NationaLease serves customers in eight states
SIDNEY — For 366 days 

this year, Kirk NationaLease 
will maintain a truck and 
trailer work force of 
approximately 100 
service technicians 
spread over eight states 
and 17 cities that will 
perform repairs to 
various makes and 
models of all trucks and 
semi-trailers.

“Our customers 
depend on Kirk at our Shop 
facilities as well as relying 
on our Mobile Service Units. 
When a vehicle needs repairs, 
the time of day or weather 
conditions aren’t considered 
as obstacles … the work must 
be done, regardless,” said 
Mike Trabue, president of 
Kirk NationaLease Co. “All 
of our livelihoods depend on 
the transportation world to 
deliver virtually everything 
we use on a daily basis and it’s 
with this nonstop tremendous 
need that our services are 
required. We pride ourselves 
on our employees’ abilities to 
accomplish these tasks and 
keep the trucks rolling for all 
of us.”

His report continues:
This last year we have seen 

a progressive increase in 
the school bus maintenance 
services needed. For decades 
Kirk has been involved in 
providing maintenance services 
which also includes passing 
the annual State Inspections 

required, yet we have seen a 
lot of growth in multiple cities 
for this maintenance need. 

Additionally, we are 
servicing more and more 
Fire Department related 
equipment than in the 
past.

As a result of 
providing maintenance 
services to Off Road 
and On Road “Yard” 
trucks for some existing 

customers we have become 
quite familiar with the various 
products utilized in the 
material handling business 
and in 2019 made the decision 
to partner with Autocar, a 
manufacturer of Yard trucks. 
We are very pleased to be a 
Warranty and Parts supplier 
for Autocar whose product 
is extremely well built and 
powered with engine and drive 
train components that are also 
very reliable, which is what our 
customers need to rely on each 
and every day. Our Technicians 
are currently completing their 
Certification requirements 
and our Sales staff is currently 
quoting our customers wishing 
to acquire this product for new 
or used applications.

Again, in 2019 Kirk 
NationaLease received the 
“Platinum” award voted on 
by the 550 NationaLease 
affiliates across the country, 
for providing the highest level 
of reciprocal service to all the 
members requiring 

our services.
Three new shop locations 

are planned for Tennessee, 
Kentucky and North Carolina 
this year for new business.

Our owner, Jeff Phlipot, 
and his brother-in-law, Mark 
Schneider, are now co-inventors 
and in 2019 received their 
Provisional Patent for an 
automated unloading system, 
or informally a “roller floor” 
trailer. The latest model 
now has a full bulkhead that 
automatically moves from the 
nose of the trailer to the rear 
doors. It effectively pushes 
40,000 lbs. of freight to the 
rear, allowing a lift truck to 
drive up and fork the skids 
and deposit on the dock. 
This automated feature saves 
approximately 30 minutes of 
manpower time with each load 
and keeps the lift truck from 
having to enter the trailer, 
which greatly reduces damage 
to the trailer structure and the 
freight itself. Currently, Kirk 
has scheduled demonstrations 
in various states with various 
material handling companies. 
This new product may be 
a solution for companies 
experiencing a shortage of 
qualified lift truck drivers.

During 2019, Kirk 
NationaLease implemented 
a new Technician Incentive 
Plan that rewards our most 
productive mechanics for 
their high productivity 
accomplishments. We wanted 

to maximize the earning 
potential for the aggressive 
and productive employee. 
Our initial feedback from the 
technicians has been positive 
and we hope this will be a 

recruiting benefit along with 
the “on the job” training 
programs we provide. Our 
training allows the technician 
to become fully certified while 
working for us.

Courtesy photo
Allen Waggoner, of Summerville, S.C., works in the North Charleston, S.C., shop 
location.

Trabue

Bertsch

Ferguson Construction celebrates 100th anniversary in 2020
SIDNEY — 2019 

was a year Ferguson 
Construction Company 
experienced 
success in each 
of its regions, 
gave back to the 
community, and 
started planning 
for a new year 
of celebrations, 
while continuing 
their commitment 
to quality, safety and 
customer service.

<ocl Given, CEO and 
chairman of the board of 
directors, has submitted 
the following report:

Ferguson’s Sidney office 
continues to grow from 
a strong manufacturing 
sector. Larger projects 
for Emerson Climate 
Technologies, Honda, 
Jafe Decorating, and 
Grob Systems were 
among the noteworthy 
projects for this year. In 
2019, Ferguson’s Sidney 
office also preformed 
over 170 different Special 
Project jobs for regional 
companies including 
Honda, Wilson Health, 
and Buckeye Ford. In the 
coming year, the Sidney 
office is looking forward 
to continued growth as an 
industry leader.

The Dayton office 
continues to see sales 
growth in all of their 
market segments. Due 
to the May tornados, the 
Dayton office has been 

repairing the damage 
that occurred throughout 
the area. Over 200,000 

SF of roofing has 
been replaced by 
Ferguson’s Dayton 
office and work 
will continue 
well into 2020. 
The noteworthy 
manufacturing 
projects for Dayton 
include Trimble, 

Modula, Ahresty, and 
Select Industries. The 
Dayton office continues 
to perform many large 
and small university 
projects at the University 
of Dayton and Miami 
University. The Dayton 
office saw commercial 
projects for Oberer’s 
Flowers and RG Aviation. 
Dayton’s Healthcare 
market remains strong 
with Premier Health 
leading the way. The 
Dayton office anticipates 
a sustained growth in all 
market segments in 2020.

Ferguson’s Columbus 
office saw tremendous 
growth within the last 
year. Opportunities from 
significant industrial, 
commercial, healthcare, 
and agricultural projects 
have contributed to a 
diverse construction 
portfolio. This will 
establish Ferguson’s 
Columbus team as a 
leader in the Central 
Ohio market. In 2019, the 
Columbus office managed 

one of the highest-profile 
construction projects in 
Columbus by creating 
an entirely new district 
for Easton Town Center-
the area’s preeminent 
shopping destination. 
The Columbus office has 
also completed smaller 
projects for The Ohio 
State University Athletics, 
OSU East Hospital, 
and OhioHealth. 
Ferguson will continue 
its commitment to their 
customers by providing 
self-performing work 
to deliver cost savings 
and effective schedule 
management in 2020. 
Ferguson also anticipates 
the Columbus office to 
continue its growth in the 
Central Ohio market.

2019 brought change 
for the Indiana office 
as they moved to the 
Indianapolis area. 
Ferguson constructed 
their new office within 
four months, and 
Ferguson-Indiana was 
able to move in early 
spring. The move has 
allowed Ferguson-Indiana 
to expand their customer 
base while still serving 
their current customers. 
The office move did 
not affect the Indiana 
office from performing 
noteworthy projects 
for Sabic, Cummins, 
and Madison River 
Investments. With the 
new location the office 

expanded its Special 
Projects market and 
completed major projects 
for Indiana Repertory 
Theatre, Sunright 
of America, Toyota 
Material Handling, Inc., 
Faurecia, and Honda 
Manufacturing of Indiana 
among other customers. 
Ferguson’s Indiana office 
in 2020 is looking forward 
to continuing its growth 
in the Indianapolis market 
and will continue creating 
new job opportunities 
to help support their 
growth.

Ferguson Construction 
went outside the 
construction site to lend a 
helping hand during 2019 
when Dayton was struck 
with devastating tornados 
this past May that left 
many without power and 
water. Ferguson’s Dayton 
office provided bottles 
of water and passed out 
much needed hygiene 

items to those who were 
affected by the tornados. 
Ferguson continued 
its outreach efforts by 
hosting the company’s 
third annual Touch-A-
Truck and Garage Sale 
that benefited Shelby 
County Relay for Life 
efforts. Ferguson’s 
Relay for Life team 
was able to raise over 
$15,000 for the cancer 
organization in 2019. 
Along with the Relay, 
Ferguson participated 
in Dayton’s Buddy Walk 
for Down syndrome and 
continues to be actively 
involved in the Workforce 
Partnership of Shelby 
County.

2020 marks a major 
milestone for Ferguson 
Construction as they 
celebrate their 100th 
year as a company. 
Celebrations began at 
the company’s 2019 
Christmas party. Each 

employee received a 
100-year logo jacket and 
a company-sponsored 
trip to the Columbus 
Zoo in the spring. Other 
celebrations will include 
a customer and chamber 
event in the summer 
at the Sidney office. 
Celebration preparations 
are well underway.

Ferguson is looking 
forward to 2020 as 
another strong year for 
business opportunities for 
the company. As Ferguson 
enters its 100th year, they 
would like to thank each 
and every one of their 
employees for helping 
them achieve their 
goals and the100-year 
milestone. But it is all of 
their customers who have 
the confidence and trust 
in Ferguson Construction 
to make them a part of 
their construction team 
that has made 100 years 
possible.

Given
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County experiences positive growth, job creation
SIDNEY — Shelby County 

continued to experience 
positive growth and job 
creation throughout 
2019.

“Continued low 
employment, new 
investment and job 
creation are indicators 
of sustained economic 
growth. Shelby County 
continues leading 
in manufacturing 
employment with the highest 
per capita employment in the 
State of Ohio,” said Jim Hill, 
executive director, Sidney 
Shelby Economic Partnership.

His report continues:
The following is a list of key 

projects and initiatives during 
2019:
•	Cargill, Inc. - Cargill led 

the way for 2019 with 
two expansions. The first 
was the expansion of the 
Sidney oil process line. 
That expansion included 
the addition of 968 square 
feet and an investment of 
$2.800,000. The second 
expansion, which was 
announced late in the year, 
includes an investment of 
$225,000,000 to expand 
the soybean crushing 
operations. Cargill will 
create 12 new full-time 
positions and retain 325 
full-time positions. The 
project will also include 

79,600 square feet of new 
building construction and 
will take approximately 3 

years to complete.
•	Sunrise Cooperative – 
This 11,000 square foot 
expansion in Botkins 
includes an investment 
of $18,000,000 in new 
grain storage. The 
project will retain 26 
employees.
•	Botkins Spec Building 

No. 2 – After the success 
of Spec Building No. 1, 
Botkins Investment Group 
LLC broke ground on a 
new 30,000 square foot 
industrial spec building. 
The building can be 
divided and is available 
for lease. The first Spec 
Building allowed the 
village of Botkins to attract 
trailer manufacturer, 
Airtow, in 2019.

•	Custom Foam Products 
expanded their Fort 
Loramie facility by adding 
47,500 square feet. The 
project included an 
investment of $1,200,00 
and the retention of 50 
jobs.

•	Advanced Composites 
continued their 
longstanding investment 
in their Sidney operations 
by adding new plastic 
production lines. The 
6,190 square foot 

mezzanine addition will 
create 12 new jobs and 
involved an investment of 
$16,000,000.

•	Industrial Recyclers 
announced their plans 
to expand their Sidney 
facility by adding 32,000 
square feet and investing 
$3,500,000 in new facility 
and equipment. The 
project will create 15 new 
jobs and retain 16 jobs.

•	St. Marys Iron Works 
purchased and renovated 
the 56,710 square 
foot former Marvill 
manufacturing facility 
in Fort Loramie. The 
company employs 19 
people.

•	Choice One Engineering 
expanded their Sidney 
facility on Hoewisher 
Road. The facility now 
totals 7,100 square foot 
and they employ 44 people.

•	Anna took a major step 
forward by extending 
water and sewer lines to 
the east side of Interstate 
75. In addition, the Anna 
Local Schools continued a 
$20,000,000 remodeling of 
their school facilities.

•	Airstream – Airstream 
completed the first phase 
of their new 750,000 
square foot facility in 
Jackson Center in August. 
With the production 

facility completed, the 
focus has moved to 
completion of the new 
corporate offices and 
Heritage Center. In 
addition, the Village of 
Jackson Center invested 
millions to upgrade 
utilities and road 
infrastructure related to 
the expansion.

•	Emerson completed phase 
one of their $100 million 
renovation of its labs and 
offices in Sidney. The 
entire project should be 
completed in four years.

•	The year also included 
numerous retail and other 
projects like Murphy’s, 
Tavolos, Las Tapatias, 
the Loves Travel Stop 
grand opening and the 
ground breaking of the 
TownePlace Extended Stay 
Hotel.

•	Micropolitan Award – 
The Sidney Area was 
again recognized as a 
Top 100 Micropolitan 
Area by Site Selection 
Magazine. 2019 marked 

the third consecutive 
year that the Sidney area 
made the prestigious list. 
Economic Development 
Visioning – Business and 
Community Leaders have 
been meeting to develop a 
shared economic vision for 
the community. Currently 
teams have been formed 
to work on several priority 
issues.

•	Hometown Opportunity - 
Sidney-Shelby Economic 
Partnership and the 
Workforce Partnership 
continue to support 
Hometown Opportunity, 
a job posting – job search 
website for Shelby, 
Darke, Mercer and 
Auglaize Counties. For 
more information, visit 
HometownOpportunity.
com

•	Major project investment 
for 2019 totaled 
$267,893,000.

Current indicators show 
continued growth for 2020 
with several new projects being 
discussed.

Hill

Air Handling continues expansion plans in 2019
SIDNEY — “Air 

Handling celebrated our 
42nd year in business 
with a great year of 
growth.” reported 
Kurt Barhorst, 
president.

His report 
follows:

Air Handling 
added a new 
location in 
Gahanna, Ohio, 
to help serve 
the Columbus market. 
Columbus is a city that 
is growing and we are 
excited by the many 
opportunities this will 
provide. We are currently 
interviewing for both 
Sales and Service 
Technicians in that 
market.

Air Handling’s other 
two locations in Sidney 
and Milford both 
experienced growth 
in 2019. The Milford 
location was established 
in 2015 and is led by 
Jeff Minks. Jeff has 
been actively selling for 
more than 15 years in 
the Cincinnati market. 
He has been with Air 
Handling for 4.5 years 
and in each year he has 
grown Air Handling’s 
market share.

We have noted in 
these reports previously 
that Air Handling 
focuses on our four 

core departments of 
Equipment Sales, Parts 
Sales, Compressor 
Services, and Compressor 

Rentals. We 
experienced 
increased sales in 
all 4 of these areas. 
Jeff Pleiman, 
operations 
manager, 
continues to 
oversee operations 
at all locations and 

managed this growth.
Air Handling 

represents the Gardner 
Denver brand of 
air compressors. 
Representing the 
Gardner Denver brand of 
air compressors is truly a 
blessing for Air Handling 
and our customers. The 
benefits include a product 
that is made in the USA, 
a 5 year parts and labor 
warranty program, 
10 year rotary screw 
warranty program and 
energy efficient product 
offerings.

The Sidney Sales 
team consists of Aaron 
Lacy (17 years) and 
Brian Stewart (6 years). 
This department 
experienced another 
successful year of total 
unit sales and revenue. 
Their experience and 
dedication to customer 
support guided their 
efforts to a successful 

2019.
The Internet of Things 

(IOT) continues to 
take a stronger hold in 
the industrial market. 
The systems we are 
installing today provide 
the industrial facility 
with real time access 
to data relating to their 
compressed air system. 
This information allows 
them to make instant 
adjustments and forecast 
for their future needs. 
Air Handling’s efforts 
in this area were once 
again acknowledged 
by DP&L, when they 
were recognized as one 
of DP&L’s top channel 

partners in 2019.
The Parts Department 

exceeded the record 
levels reached in 2018. 
Lynette Caulfield led this 
area for her 14th year. 
Air Handling customers 
have grown to count on 
her reliability and great 
customer service. Air 
Handling is currently 
undergoing a remodeling 
project to expand and 
organize the storage and 
dispatch areas for this 
department. This group 
will focus to improve 
inventory control 
systems, implement 
options that utilize IOT, 
and increase sales in the 

Cincinnati and Columbus 
markets.

Chris Kaufman led 
the Service Department. 
Chris replaced Jon 
Freistuhler as service 
manager in 2019. Jon 
retired after more than 25 
years of service with Air 
Handling. The Service 
Department saw growth 
in service calls and total 
revenue in 2019. One of 
the areas that saw the 
most growth in 2019 
was the installation crew. 
That group, led by Steve 
Reineke, conducted 
some of our largest 
projects in the history 
of the company. The 

employees in our Service 
Department continue 
to be the backbone of 
our company. We had 
our highest technician 
utilization percentage 
in the history of the 
company for four straight 
years. That speaks to the 
commitment of these 
employees in meeting our 
mission.

Air Handling’s Mission 
is to help our customers 
reach their goals by 
eliminating compressed 
air system down time 
and inefficiencies, and 
all of our daily efforts 
are focused towards that 
result.

Courtesy photo
The Air Handling employee team
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SIDNEY — The 
Workforce Partnership of 
Shelby County (WP) was 
organized in 2013 
by private industry 
leaders to combat 
the shortage of 
qualified workers 
in Shelby County. 
The mission is: 
1) Strengthen 
the emerging 
workforce to fill 
local jobs by aligning the 
soft and technical skills 
learned in school to meet 
the needs of industry; 2) 
Implement programming 
that results in exploration 
of local careers.

“WP represents 40 
private industry partners, 
whose investments 
are vital to Shelby 
County’s future economic 
success,” said Deb 
McDermott, Workforce 
Partnership executive 
director. “Six years ago, 
WP took its first steps by 
implementing workforce 
classrooms and programs 
at Sidney City Schools, 
and today has expanded 
to work with every 
Shelby County school 
district (public and 
private) at some level.”

Her report continuesa:
During the past six 

years of programming, 
WP has recorded almost 
20,000 touchpoints with 
Shelby County students 

that focus on soft skills 
training and local career 
exploration. Through 

coordinated 
activities, such 
as lesson plans, 
classroom 
speakers, 
exploration 
events, job 
shadowing, and 
recruiting events, 
students meet 

local employers … often 
companies they did 
not even know existed. 
This programming is 
geared to attract and 
harness local talent by 
creating interest in local 
careers. Retaining local 
talent creates a more 
sustainable workforce.

The Workforce 
Partnership now 
serves as the Business 
Advisory Committee 
for Shelby County 
Superintendents under 
the oversight of Midwest 
Regional Educational 
Service Center. These 
meetings build stronger 
relationships and 
communications between 
school administrators 
and industry leaders to 
create a cohesive strategy 
to develop a prepared 
workforce.

Hometown 
Opportunity.com 
continues to gain traction 
in Shelby County. This 

local career tool, now 
funded by the city of 
Sidney and Shelby 
County Commissioner’s 
Office, is being utilized 
in the schools by training 
students to explore local 
companies and careers 
via the website. This tool 
only promotes regional 
employers and their 
job openings, striving 
to attract qualified 
applicants and retain 
local talent.

The Workforce 
Partnership is comprised 
of industry partners that 
come from all areas: 
manufacturing, skilled 
trades, construction, 
healthcare, logistics, 
and parts suppliers. In 
2016, the Upper Valley 
Career Center was added 
to the WP Advisory 
Board. This collaboration 
brings an added level of 
technical training and 
field apprenticeships to 
the students.

One of our biggest 
challenges is the ability 
to engage students under 
age 18 in “real life” 
work experience, which 
could set them on the 
trajectory for full-time 
employment following 
graduation. Legislatively, 
our Board Chair has 
worked diligently to lead 
reform in state law to 
allow for expanded work 

experience opportunities. 
Legislation was approved 
this year that will allow 
mentorship employment 
with manufacturing 
companies, and WP 
will continue to pursue 
expansion into the 
construction industry. 
For students who stay 
at the home school, this 
would allow students 
to work a part-time job 
that can lead to full-time 
after graduation, entering 
the workforce at a living 
wage income with 
medical benefits.

While WP supports 
all career paths, there 
is an emphasis placed 
on careers that do not 
require a four-year 
degree. These in-demand 

careers are often 
overlooked, yet offer 
competitive salaries, 
with apprenticeships and 
tuition reimbursement 
available for continued 
education, eliminating 
college debt. For students 
who do choose to leave 
the area for college, 
which is a large number, 
the fruits of labor will be 
seen by their return to 
the area when they are 

ready to work. Based on 
the strong economy, the 
need for good employees 
will continue and WP 
will continue to drive 
initiatives in the local 
middle and high schools 
to combat the situation. 
To learn how to become a 
part of this organization, 
contact me at deb@
workforcepartner.
com or visit www.
workforcepartner.com.
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Wells Brothers Inc. was a participant in the 2019 Career Exploration Academy.

Garmann/Miller continues momentum, growth into 2020
MINSTER – Garmann/

Miller Architects-Engineers can 
look back at 2019 as a year of 
accomplishment. Among 
the firm’s goals were 
to achieve an industry 
top 100 ranking, earn 
best-places-to-work 
honors and hire a full-
service design team at 
its new Columbus-based 
location. Check the box 
on each.

For the first time in the 
company’s 27-year history, it 
entered the national top 100 
ranks by landing at No. 91 on 
Building Design+Construction’s 
Giants 300 Report—an annual 
list that ranks businesses for 
nonresidential and multifamily 
buildings work. The firm has 
done design projects in nearly 
half of the state’s 88 counties 
with educational, municipal 
and state programs.

“2019 was a very successful 
year for GMAE,” said CEO 
Eric Baltzell. “We continue 
to serve many K-12 districts 
in Ohio including two large 
projects that are over $100 
million in construction.”

GMAE also achieved national 
recognition for being an 
outstanding workplace in the 
architecture, engineering and 
construction industry by being 
named to the Zweig Group’s 
2019 Best Firms to Work For 
list. Firms are evaluated on 
culture, practices, benefits, 
retention rates, professional 
development and more 
from management and team 

perspectives. It ranked third 
overall nationally in the 50-99 
employee category.

“Being named as 
a national Best Firm 
to Work For is a 
powerful statement,” 
said Zweig Group 
CEO Chad Clinehens. 
“With recruiting and 
retention being the 
No. 1 challenge for 
AEC firms, this award 

provides a great platform to 
promote culture and employee 
experience, offering these 
firms a strong competitive 
advantage.”

GMAE also has grown its 
portfolio in higher education 
and has built a strong 
partnership with The Ohio 
State University. With a 
full design team now in its 
Columbus office, Baltzell is 
excited about opportunities 
in the central Ohio region. 
The firm added 11 new team 
members in 2019, which brings 
its total to 64 professionals.

Baltzel’s report continues:
The construction industry 

has been booming, and he 
doesn’t see that slowing down 
in 2020. GMAE will continue 
to serve many K-12 districts in 
Ohio while growing its client 
base in higher education.

In addition, we have a 
number of projects planned 
with our county and municipal 
clients, which includes the 
new $8 million Hancock 
County Probate/Juvenile Court 
building. We are committed to 

having a positive impact on the 
communities that we serve.

Among its education 
projects currently going 
are the $130 million Miami 
Valley Career Technology 
Center—the largest K-12 
building being administered 
by the Ohio Facilities 
Construction Commission. 
The school’s expansion will 
add 565,000 square feet of new 
and renovated space to the 
Englewood-based campus.

Garmann/Miller also 
partnered in breaking ground 
on new facilities with New 
Bremen Local Schools, 
Arcanum-Butler Schools’ new 
multi-purpose building and 
Elida Local’s new elementary 
school. Minster Local Schools 
also debuted its new interior 

renovations in fall 2019 that 
included security components 
and innovative learning 
environments.

Other accolades the firm 
earned last year include being 
named the Southwestern 
Auglaize County Chamber of 
Commerce’s 2019 Community 
& Business Pride Award 

winner and earning PSMJ 
Resources Circle of Excellence 
honors, which represents the 
top 20 percent of participants 
in PSMJ’s annual A/E Financial 
Performance Benchmark 
Survey based on 13 key 
performance metrics.

To learn more visit 
garmannmiller.com.

Courtesy photo
The Miami Valley Career Technology Center
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SIDNEY — 2019 
brought many honors 
and awards for the 
Berkshire Hatha-
way HomeServices 
Professional Realty 
agents and com-
pany.

“Our firm was 
honored in the 
Sidney Daily News 
Readers’ Choice as 
one of the top real estate 
companies,” said Sandi 
Shipman, Realtor. “I was 
honored as No. 1 real 
estate agent In The Read-
ers’ Choice Awards.

Her report continues:
I was also inducted to 

the board of directors 
for Mid West Ohio Asso-
ciation of Realtors and 
awarded President’s Club 
from Ohio Association of 
Realtors and the Core Of 
Value Winner for collabo-
rations and nominated for 
Enthusiasm Achieved, the 
Honor Society Award.

Andrea Stewart 
received Circle Of 
Achievement Award for 
Sales and was nominated 
for A Core Value nominee 

for innovation from our 
BHHS Brand and also 

earned OAR Presi-
dent’s Club and 
was one of the top 
agents In Sidney 
Daily News Read-
ers’ Choice Award.

Maria Goffena 
was nominated for 
Enthusiasm In Core 
Value. Ed Went-

worth was nominated in 
the Expertise Category. 
Our agents continue to do 
business under our seven 
Corporate Core of Values 
Expertise, Perspective, 
Innovation, Collaboration, 
Integrity, Compassion and 
Enthusiasm

Berkshire Hathaway 
HomeServices celebrated 
our one-year anniversary 
in our new Sidney office 
located at 247 W. Court 
St. and continue to grow 
statewide with 625 agents 
and 70 new to BHHS, five 
new offices in 2019, and 
at our annual convention 
in Las Vegas, our broker-
age was honored as No. 
25 in the National BHHS 
Network.
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 EMERSON WAGNER REALTY CO., INC.
CELEBRATING OVER 53 YEARS OF SERVICE TO OUR CUSTOMERS

1965-2020
Since 1965 Emerson Wagner Realty has been providing top Quality 
Service to our clients in a fi ve county area surrounding Sidney.  We 
have seen many changes in our industry over the last 50 years, but 
one thing has remained constant, our commitment to providing 
knowledge, experience, honesty, and integrity to our clients!

We had an outstanding 2019 and couldn’t be more excited for the 
achievements our realtors received. We can contribute that to Emerson 
Wagner Realty Agents being the best trained in the industry and uniquely 
positioned to help our clients.  We truly are the experts when it comes 
to “knowing what is going on” within the communities we serve. The 
housing market in 2019 was very strong. It appears 2020 will be just as 
strong.

The Ohio Association of Realtors honored Susan Shaffer, Tom Middleton, 
Peggy Baird, Tammy Barhorst, Tom Middleton Jr, and Tom Roll with 
the President’s Sales Club Award. Shaffer, Middleton, and Middleton 
Jr. were recognized for Sales in Excess of $2.5 Million, and Baird, 
Barhorst and Roll were recognized for Sales in Excess of $1 Million.  
These realtors performed at the highest level when compared to others 
in the industry---in this industry this award from the Ohio Association 
of Realtors is proof.

In addition, the following agents received special recognition from our 
Wagner Awards. These awards track all real estate sales the entire year 
from January 1 to December 31. The agents with high production in sales 
for 2019, reaching Platinum Club are Logan Billing, Missy Brunswick, 
Carol Freisthler, Chris North, Paul Ober, April Bogart, and Dave Siegel.  
Reaching Gold Club include; Peggy Baird, Barry Davis, Jami Mumford 
and Nathan Collett. Hitting the Diamond Club are; Susan Shaffer, Tom 
Middleton, Tina Murphy, Christy Nicolas, Tammy Barhorst, Lucia Ober, 
Amy Rhoades, Tom Roll, and Tom Middleton Jr.  

The company operates out of offi ces in Sidney and Urbana and has 
additional agents in Fort Loramie, Botkins, Jackson Center, Anna, Russia, 
Versailles and St. Marys.  We can also lead buyers to properties for sale in 
Auglaize, Mercer, Shelby, Logan, Miami, Montgomery and Champaign 
County. In 2019, as an ever growing company, Emerson Wagner Realty 
welcomed the addition of Ronette Davis, Andrew Spayde, Stacy Yeager-
Jackson, and Brandi Franklin. Follow us via Facebook to learn about the 
upcoming home trends and new listings coming on the market! Check 
out our newly designed website: www.emersonwagnerrealty.com. 
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Sidney, OH
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COME WORSHIP WITH US!
Mornings: 11am Winter Hours: Sunday 
evening service Wednesday Prayer & 

Bible Study 5pm

Freshway Foods’ new customers: Whataburger, 
Trader Joe’s, BJ’s Wholesale Club, Burger King

SIDNEY — Freshway 
Foods, a subsidiary of 
US Foods is a fresh fruit 
and vegetable 
processor, repacker, 
distributor, 
and logistics 
provider focusing 
on customized 
product and 
service solutions 
to a customer base 
that spans the 
eastern half of the United 
States. Customers include 
national and regional 
restaurant chains, 
independent restaurants, 
wholesale distributors, 
and supermarkets. Based 
in Sidney, Ohio, Freshway 
Foods sources products 
fresh from the field, 
processes them to the 
highest quality standards, 
and delivers those 
products to customers 
using their own logistics 
company.

In 2019, Freshway 
Foods on-boarded new 
customers Whataburger 
restaurants, Trader Joe’s, 
BJ’s Wholesale Club 
and Burger King. The 
company also expanded 
its foodservice and retail 
kit product offerings to 
include riced broccoli 
and cauliflower and 
Keto Crunch and Pear 
and Blue Cheese salad 
kits. Freshway Foods 
continued to invest in 
new technology for the 
Sidney plant last year and 
made many upgrades to 
the facility including a 
complete renovation of 
its floor ready associate 
clean room. “As customer 
requirements and food 
industry regulations 
change, there is never 

an end to plant and 
equipment investments 
necessary to keep pace,” 

said Devon Beer, 
[resident of 
Freshway Foods 
and Freshway 
Logistics. “On the 
distribution end of 
the business, we 
have continued to 
make additional 
investments in 

our regional relay system 
to better serve our 
customers while adhering 
to tighter regulations.”

His report continues:
Like most employers 

in the area, it is a real 
struggle to find enough 
qualified candidates to 
fill the open positions at 
both the processing and 
logistic level. Therefore, 
a key initiative is to 
build from within. High 
potential associates are 
identified and developed 
for advancement 
opportunities within 
the organization. This 
provides recognition 
along with career 
path opportunities. 
With steady business 
throughout the year, 
Freshway Foods and 
Freshway Logistics 
continued recruiting 
for positions in all 
areas of the company’s 
operations last year, 
including machine 
operators, tow motor 
operators, maintenance 
technicians and diesel 
technicians. Freshway 
Logistics also continued 
recruiting Class A CDL 
truck drivers, who can 
earn more than $78,000 
annually with the 
company.

Not only do we cut 
fresh produce here in 
Sidney, but we also 
deliver it to 23 states east 
of the Mississippi using 
our own trucks. We repair 
and maintain our own 
trucks, and we offer these 
same services to other 
local truck operators.

In 2019, Freshway 
continued the trend of 
associate reward and 
recognition. The year 
was filled with many 
recognition events. The 
Monthly “High Five” 
award program which 
recognizes associates 
who go above and beyond 
their normal job duties 
continued. Nearly 200 
associates have been 
recognized since this 
program kicked off four 
years ago. Associates are 
provided with monthly 
appreciation lunches and 
Freshway once again 
hosted the company 
picnic for associates 
and family members 
at Vandemark Farm. 
Additionally, Freshway 
has multiple safety 
committees with regular 
associate involvement 
which helps drive the 
continuous improvement 
culture within the 
organization.

Freshway Logistics 
continued to recognize 
drivers who reach one 
million miles with the 
company. Seven active 
drivers have achieved 
this milestone including 
Herb Donahue, Bryan 
Fisher, Tracey Howard, 
Mel Mathison, Jeff Stroh, 
Robert Black and Frank 
Counts.

Service award 

recognition for associates 
who achieve five-year 
milestones continued 
throughout the year. 
Nineteen associates 
at Freshway have now 
joined the 20-year service 
club. Five associates were 
welcomed to the club 
this year including Chris 
Copeland, Mel Mathison, 
Dave Evans, Paula 
Bryant and Greg Elsass. 
Additionally, Mark 
Redmon was recently 
recognized for 30 years of 
service.

The company remained 
committed to investing in 
the health and well-being 
of associates by offering a 
very competitive benefits 
package. Healthcare 
insurance eligibility 
begins on your first 
day of employment and 
includes strong medical 
plans, dental insurance, 
vision insurance, pre-
tax spending accounts, 
401(k) plan, employee 
stock purchase plan, paid 
time off, educational 
assistance, adoptions 

assistance, and several 
other benefits.

Freshway is always 
looking for people to join 
its team of dedicated 
associates.

The good news is that 
more and more people 
are choosing to eat fruits 
and vegetables in order 
to achieve their health 
and wellness goals, so 
our products are always 
in demand. We provide 
over one million servings 
of fresh, quality produce 
every single day.

Courtesy photos
A group of associates celebrate at a recent recognition event.

Freshway associates and family members participate in the cornhole tournament at the company 
picnic.

Beer

Berkshire 
Hathaway has 
amazing year

Shipman



Thursday, February 20, 2020    13Sidney Daily News SHELBY COUNTY PROGRESS 2020

Daniel: ‘We are the good ol’ boys’
SIDNEY — Quality Steel 

Fabrication was born and 
raised in Sidney, Ohio, in 2002.

“We have been in 
business for 18 years,” 
said Ted Daniel, retired 
owner. “Serving Ohio 
and the Midwest has 
been and will remain 
at the heart of what we 
do. We chose Sidney 
and Shelby County 
because it’s the largest 
manufacturing intense area in 
all of Ohio.

”Fast. Flexible. Efficient 
and Made in America is the 
recipe for our success. We 
keep all manufacturing under 
one roof which keeps lead 
times to a minimum. Large 
to small volume, specializing 
in customization products 
with flexible operations. Our 
services are design, laser 
cutting, forming, punching, 
painting, welding,” he said

His report continues:
QSF was founded 18 years 

ago by Bob Brunswick and 
myself. Our roots are in Ohio, 
which means we have the 

hometown traits you 
look for in business. First 
of all, we like making 
things. We like to do it 
in a way that makes life 
easier on our customer. 
Our process provides a 
path of least resistance 
and the flexibility to 
accommodate their 

challenging demands. We call 
our customers by name, plus 
we say what we do and do what 
we say. You will never have to 
worry about our honesty and 
integrity.

Since our inception we have 
never had to put a outside 
salesperson on the road, our 
reputation and quality has 
provided us with the level 
of business required and for 
the last 11 years. Since the 
recession we have experienced 
record sales every year. In 
fact when someone changes 

employment we usually gain 
the business of their new 
employer.

We adopted the slogan “Your 
Need is Our Priority” because 
of the pride we have in our 
customers and our work. We 
know that the smallest project 
is important to our customer 
just as much as the largest 
project, which means it is 
important to us. The Metal 
Fabrication industry has broad 
applications across a great 
many industries and consumer 
products. Standard raw 
materials used include steel, 
stainless steel, aluminum and 
many specialty raw materials. 
We build custom parts for 
the RV, hydro-forming, food 
industry, printing and in reality 
just about every business in 
Sidney. We use state of the 
art equipment with 28 of the 
most talent and qualified 
technicians, machinists and 
welders. We take pride in 
delivering what you need when 

you need it.

A look at the future
The fabrication industry 

is a variability of customer 
demands that are driven by 
an ever-changing economy. 
As machinery becomes more 
sophisticated, the ability to 
maintain a constant level of 
growth requires constantly 
looking at how we can improve 
our operations thru technology 
advances to assist our 
customers.

Although forecasting can 
be difficult in a business 
dependent on the economic 
fortune of its customers, the 
general consensus remains: 
those who can keep up with 
rapidly changing demands 
while still maintaining a high 
output capacity and total 
flexibility tend to prosper. 
The metal fabrication industry 
stands as a solid investment 
built on highly fluid customer 
demand. This lucrative moving 

target can be difficult to pin 
down, as customers struggle 
to gear their efforts and capital 
toward those sectors that 
yield them higher profits at 
any given time. The volatility 
of the market has required 
the industry to streamline 
production practices and 
focus on the ability to reliably 
produce high-capacity output 
for a many varied customer 
requests. The metal fabricating 
shops who can optimize their 
manufacturing process and 
operating machinery, paired 
with a skilled workforce 
who can pay close attention 
to competing costs and the 
economic trends affecting their 
customer base, will lead the 
industry.

So if you are in need of 
precision fabrication call 
937-492-9503, Quality Steel 
Fabrication would be glad to 
assist you. Visit QSF at 2500 
Fair Road, Sidney, Ohio, or 
online at QSFAB.com .

Daniel

Sollmann Electric had remarkable growth in apprenticeship
SIDNEY — Sollmann 

Electric Company, located at 
310 E. Russell Road, Sidney, 
Ohio, had another 
successful year in 2019.

“Our sales have 
continued to increase 
and we completed 
several impressive 
projects in 2019. All of 
which could not have 
been done without 
our highly-skilled 
electricians and professional 
staff,” reports Jeramie 
Sollmann, president. “Over the 
past five years we have focused 
on increasing our number of 
apprentices so we ultimately 
increase our number of skilled 
electricians as well as replace 
those who have retired.”

His report continues:
The Electrician 

Apprenticeship program is 
a 4-level program consisting 
of a combination of 8,000 
hours of on-the-job training 
and 576 hours of classroom 
instruction (on-line and 
in-class). The apprentice 
is gainfully employed 
while receiving on-the-job 
training. The program takes 
4 years to complete and 
results in a Journeyperson 
Certification from the U.S. 
Department of Labor Bureau 
of Apprenticeship and 
Training and the Ohio State 
Apprenticeship Council. 
Sollmann Electric has a tuition 
reimbursement schedule which 
results in the tuition being 

zero cost to the employee.
Sollmann Electric had 

a record number of 18 
apprentices; three of 
which were students 
in the School-to-
Apprenticeship Program 
offered by Upper 
Valley Career Center 
(UVCC) in Piqua 
and the Miami Valley 
Career Technology 
Center (MVCTC) in 

Clayton. The program allows 
high school seniors to work 
while attending school. Upon 
graduation, these students will 
have completed the first level 
of the four-level apprenticeship 
program and will have the 
opportunity to secure full-time 
employment with Sollmann 
Electric and complete the 
apprentice program. “I 
encourage high school students 
to learn about the trades 
programs offered at UVCC and 
MVCTC. Starting a program 
in the 11th grade can really 
give them a head start towards 
their career goals

In addition to the three 
student apprentices, Sollmann 
Electric has 15 apprentices 
that are spread over Levels 1 
through 3. By the end of 2021 
we will have five apprentices 
completing the program 
and becoming certified 
journeyperson electricians. 
There is a high demand for 
electricians in today’s job 
market and I encourage 
job-seekers and graduating 

students to consider the trades 
when deciding a career path. 
Electricians are highly-paid 
and always needed. My father, 
Dennis Sollmann, does a lot of 
out-reach to the local schools 
giving many presentations to 
classes on the electrical trades 
career path. He does a really 
good job connecting with the 
kids and making it fun.

We are looking for reliable 
individuals who have a great 
work ethic and are eager to 
learn. Anyone interested 
can apply online at www.
SollmannElectric.com and 
then click on “Employment.” 
You may also apply in person 
Monday through Friday, 
between 8 a.m. and 4 p.m. 
at Sollmann Electric, 310 E. 
Russell Road, Sidney.

There were many significant 
projects completed in 
2019. The industrial sector 
continued to expand including 
the Grob Systems New 
Engineering/Sales Facility 
in Bluffton, Fabmetals New 
Building in New Carlisle, 
Topre America Corporation 
Phase 2 Building Addition 
in Springfield, Honda APX 
CC Building Expansion in 
Anna, Honda Transmission 
Manufacturing Chiller Building 
Expansion in Russells Point, 
and the Crown Equipment 
Building Expansion in New 
Knoxville. There were also 
many public projects including 
Urbana New High School, 
Minster Local Schools 
Junior/Senior High School 
Renovation, and two New 

ODOT Maintenance Facilities 
located in Marysville and 
Columbus.

The future looks good for 
2020. We will be working 
on several school projects 
including the Clark Shawnee 
High School Renovation 
and the Clark Shawnee 
New PK-8 School — both 
in Springfield, as well as 
the New Bremen New K-8 
School. Industrial projects 
include Midmark Technology 
Center in Versailles and the 
Topre America Corporation 
Phase 3 Building Addition in 
Springfield.

To learn more about 
Sollmann Electric Company, 
visit www.SollmannElectric.
com or contact me at 937-492-
0346.

Courtesy photo
the Grob Systems New Engineering/Sales Facility in Bluffton was one of the projects Sollmann Electric worked on in 2019.

Sollman

SIDNEY — 2019 was 
another exciting year for 
Ratermann Custom Home 
Builders (RCHB).

“From small home 
remodel projects to 
custom home builds and 
commercial properties, 
RCHB continued 
to exceed customer 
expectations across 
Shelby and surrounding 
counties,” said President 
Todd Ratermann. “In 
2019, RCHB successfully 
completed multiple 
customers’ dream homes, 
including townhomes 
now for sale in the 
Stone Bridge Estates 
subdivision, along with 
several remodeling 
projects.”

His report continues:
RCHB also was also 

able to complete a 
number of commercial 
projects that have already 
improved their owner’s 
overall business capability 
and client satisfaction. 
2020 will be another busy 
year for RCHB. The new 
year has started off with a 

number of new builds well 
underway and a strong 
schedule ahead.

Our goal is to make 
building your dream 
home or remodel a great 
personal experience. We 
understand that building 
positive relationships 
with both, our customers 
and suppliers is the first 

step in building your 
dream project. All of our 
new builds and remodels 
are customized to the 
meet and exceed the 
clients’ expectations. All 
floorplans are drawn in 
house on a CAD system 
that allows us to make 
changes very quickly. If 
you have drawings of your 

own, we can convert them 
to our drawing system 
and customize them as 
well. We work with our 
customers through every 
step of the design and 
build processes to deliver 
the perfect combination 
of form, function, and 
flow to their project. We 
make sure the kitchen/

living area, bedrooms, 
and garage size are right 
for the client. We design 
our homes with the 
highest level of energy 
efficiency, performance 
and reliability. We make 
a concerted effort to 
include everything in our 
fully detailed estimate 
sheet, enabling us to work 

with customers on every 
step of the construction 
process.

We contribute our 
continued success to 
our employees, business 
partners, and our 
customers. Our emphasis 
on integrity, quality and 
craftsmanship, along 
with building lasting 
relationships is why we 
continue to service our 
community for nearly 50 
years.

To discuss your 
next project, contact 
Ratermann Custom 
Home Builders at 937-
492-8922 or email us at 
office@ratermanncc.com. 
Visit our website www.
ratermanncustomhomes.
com or check out our 
Ratermann Custom Home 
Builders, Inc. Facebook 
page.

RCHB holds 
memberships in 
National Federation of 
Independent Businesses, 
Shelby County Chamber 
of Commerce and Shelby 
County Safety Council.

Courtesy photo
This is one of the homes Ratermann Custom Home Builders built in 2019.

Ratermann Custom Home Builders looking forward to continued success
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ANNA — Panel 
Control Inc. (PCI) is an 
Anna, Ohio, Certified 
Women Owned Business 
specializing in the design 
and build of electrical 
control panels and 
custom cables.

“PCI’s technicians 
have many years of 
skilled experience in the 
electrical/panel building 
and custom cable 
assembly fields,” said 
Lisa Meyer, Panel Control 
CEO. “The company can 
design a panel to meet 
its customers’ unique 
specifications and offers 
electrical installation and 
support services to get its 
customer’s applications 
and equipment running 
effectively and efficiently. 
“

Her report continues:
PCI was originally 

a division of Wells 
Brothers, Inc. 
(established in 1989) and 
has now been its own 
stand along company for 
10 years. Sandy Wells 
serves as the company’s 
president/majority owner 
while Curt and Jerry 
Wells are vice presidents/
co-owners. Gregg 
Barhorst, operations 
manager, brings his 
vast knowledge of the 
electrical/panel industry 
to oversee the day-to-
day operations. Joe 
Bodenmiller operates as 

production and quality 
supervisor who oversees 
the production scheduling 
and quality control 
processes. Gregg and Joe, 
along with Bob Fegler, 
serve as project leaders 
who work as liaisons 
to PCI’s continually 
expanding customer base.

PCI also has a highly 
experienced Engineering 
team that provides 
innovative solutions for a 
wide range of industries 
and is ready to help find 
the right solution for its 
current and potential 
customers’ manufacturing 
applications.

Panel Control Inc. 
had a very prosperous 
2019. Overall sales 
remained fairly constant 
versus the previous 
year, yet we achieved 
greater efficiencies in 
our panel building work 
processes as reflected 
in our financial results 
for the year. The main 
keys to our company’s 
success continues to 
be two words: Quality 
and Employees. PCI’s 
commitment to its 
customers is that 
every panel is built to 
the highest standards 
and is 100 percent 
quality inspected prior 
to shipment. We are 
extremely proud of our 
employees’ continuous 
dedicated commitment to 

producing a high quality 
product which enables 
PCI to stand out versus 
its competitors. In early 
2019, the company also 
made an investment in 
its Engineering Design 
group to even more 
fully enable “one-stop 
shopping” to meet our 
customers’ specifications. 
While our main focus in 
2019 has been quality 
and the efficiencies/
morale of our highly 
skilled employees, we 
also implemented a cost 
savings project (thanks 
to a PCI employee’s 
suggestion) of installing 
all new LED lighting in 
our 32,000 square foot 
facility that has resulted 
in a 40 percent reduction 
in our electricity costs.

The company continues 
to partner with the Upper 
Valley Career Center 
(UVCC) in Piqua to 
offer apprenticeships 
to students in an effort 
to collaboratively 
train highly skilled 
electrical panel building 
technicians. In addition, 
PCI has a very strong 
relationship with the 
Workforce Partnership 
of Shelby County and 
has worked with several 
schools throughout 
Shelby County to provide 
a company’s perspective 
on learning the essential 
trade skills to be a 
successful employee in 
the Electrical industry. 
Every PCI employee is 
encouraged to follow 
Matthew Kelly’s “Be the 
Best Version of Yourself.” 
Anyone interested in 
joining the PCI team can 
apply online at www.
panelcontrolinc.com 
(Careers tab).

While the last few 
years have continued to 
bring many new business 
challenges, one thing that 
remains unchanged is 
PCI’s mission statement 
and our commitment 
to living it daily: “Treat 
the customer and my 
co-worker as I would 
like to be treated.” This 
mission statement is as 
important now as it was 
the day we started. As we 
look forward to another 
year of working with our 
current customers as 
well as forming business 
partnerships with new 
customers, we count our 
many blessings and wish 
to thank our employees, 
our customers, and 
our community for our 
continued success. We 
wish everyone a blessed 
and prosperous 2020.
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Western Ohio Cut Stone celebrates silver anniversary
SIDNEY — Western 

Ohio Cut Stone is 
entering its 25th year 
of operation as 
a producer of 
architectural 
grade natural 
stone products. 
The company 
has operations in 
Seneca County, 
Shelby County 
and Miami 
County in Ohio. The 
company also represents 
and sells natural stone 
products and natural 
thin veneer products of 
other producers from 
the warehouse and yard 
in Sidney. Western Ohio 
Cut Stone serves markets 
throughout the Midwest, 
East Coast and Mid 
Atlantic.

“2019 saw steady 
demand on par with 
previous years’ orders 
with commercial, 
public and residential 

markets all remaining 
strong,” said President 
Brad Kinner. “This 

was hindered 
somewhat by 
unusually wet 
weather during 
the Spring of 
the year keeping 
contractors 
from continuing 
outdoor masonry 
and landscape 

installations through the 
Spring and early summer 
months. Overall, sales of 
our traditional building 
stone products continued 
to be robust. Demand 
stayed strong in our 
Eastern Pennsylvania, 
Mid-Atlantic and Dayton 
markets.”

His report continues:
Specialty cut stone 

products sales continued 
to be strong in 2018 
as well. Homes and 
buildings across Ohio 
utilized these products 

to add beauty and a 
lasting legacy to these 
structures. We provided 
thin stone veneer 
stone for the recently 
completed Bob Sargeant 
& Family Animal Shelter 
and Adoption Center in 
Shelby County. We are 
proud to have this high 
visibility example of our 
products in our own back 
yard.

Local sales at our yard 
at 1542 Riverside Drive 
(state Route 47), east 
of Sidney were steady 
in 2019. We continue to 
offer a full line of crushed 
stone, sand and gravel, 
and a clean hardfill 
dumpsite. We also carry 
a full line of natural stone 
landscape, and building 
stone products. We have 
added additional lines 
of decorative aggregate 
mulch substitute products 
that remain very popular.

As we look to 2020, we 

remain optimistic about 
our prospects as we have 
good carryover volume 
coming into the new year. 
Residential construction 
in the United States, 
which is a big driver for 
our products, looks to 
be strong into 2020 as 
interest rates continue 
to be attractive for 
homebuyers, a positive 
sign for homeowners, 
builders and remodelers. 
Our focus will be 
on planning and 
workforce retention and 
development as these are 
our greatest challenges to 
continued growth going 
forward.

The company was 
founded in 1995. They 
have locations in Ludlow 
Falls, Sidney, Bloomville 
and Flat Rock. Key 
staff members are Tom 
Milligan, co-owner; 
myself, co-owner; and 
Janet Mullen, controller.

Courtesy photo
The Bob Sargeant & Family Animal Shelter and Adoption Center 
includes stone produced by Western Ohio Cut Stone.

Kinner

Panel Control sees 
continued growth

Wells Brothers observes
30-plus years in business

ANNA — As a family-owned, 
industrial contracting company, 
Wells Brothers Inc has experienced 
tremendous growth over the years.

“Being founded in 1989, we have 
been in business for over 30 years. 
The years have proved successful 
going from our early days of five 
employees to over 150 to present day. 
2019 proved to be another amazing 
year. We look forward to what will 
come in 2020,” said Andy Haag, 
director of sales.

His report continues:
Looking over the past decade, we 

have shown an annual sales growth 
rate of over 16 percent per year. 2019 
proved to be our largest year ever 
thanks to our solid local customer 
base along with two very large 
projects. We showed a 50 percent 
growth in sales over 2018. Do we 
expect to maintain that growth? The 
answer is no but we do look forward 
to 2020 being what we would call a 
more “normal” year. We will continue 
to support our solid base of local 
customers in Shelby, Auglaize, and 
Allen counties. These customers 
continue to grow, change, and add 
capacity, allowing Wells Brothers to 
be a part of that growth. What do we 
think about 2020?

We see 2020 as a year of continued 
opportunity. All indicators and 
equations so far are showing that 
it has the potential to be a solid 
year. Being an election year does 
throw some potential risks into that 
equation. Regardless of the outcome, 
we hope to see the continued 
investment in new facilities, 
additional capacity, and general 
manufacturing growth. The mantra at 
Wells Brothers from the top down is 
“do the right things and good things 
happen.” If we all continue to look 

at business from this perspective, we 
will see a great 2020. Wells Brothers 
did add some new positions over 
the past few years including project 
managers, supervisors, safety staff 
and as always, solid field technicians. 
We have added multiple training 
opportunities for our employees to 
increase their skills and knowledge 
including: on-site development 
training, tuition reimbursement, and 
becoming an accredited facility for 
NCCER training. Many employees 
have already participated in the 
classes offered, expressed interest 
in upcoming classes, or utilized 
tuition reimbursement funds. 
The development and growth 
opportunities for our employees 
is always a top priority. As our 
employees are a very important 
part of our business, we also strive 
to follow the example in Matthew 
Kelly’s, “Be the Best Version of 
Yourself.” In addition, we encourage 
our employees to work towards being 
their best version and support them 
in obtaining the goals that will get 
them there.

Our growth and changes over 
the past 30 years has proved to be 
very exciting. Many changes have 
happened over the years but one 
thing that has not changed at Wells 
Brothers is our mission statement 
and our commitment to it; “Treat 
the customer and my co-worker 
as I would like to be treated.” This 
mission statement is as important 
now as it was the day we started. 
We want to thank our employees, 
our customers, and our community 
for our continued success. We wish 
all of you a prosperous 2020. For 
more information on Wells Brothers 
capabilities and employees, check us 
out at www.wellsbrothers.com .
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Father Hubbard’s Cupboards offering new trends in remodeling
SIDNEY — Father 

Hubbard’s Cupboards 
LLC is located at 128 W. 
Russell Road.

“Stop in to see our 
new kitchen displays 
with some of the latest 
trends in cabinets, 
quartz countertops, 
tile backsplashes and 
undercabinet lighting,” 
said owner Mike 
Eilerman. “We have 
walk-in showers and tub 
showers on display. We 
have an experienced and 
knowledgeable staff who 
deliver a high level of 
service to our customers 
and have been serving the 
Sidney area for over 15 
years!”

His report continues:
When you visit our 

2,800 square foot 
showroom, you will 
see that we carry 
everything you need 
to make a kitchen or 
bathroom complete. 
Whether you do the 
installation yourself or 
have Father Hubbard’s 
install, we offer a great 
selection of cabinets 
to choose from and are 

very competitive in our 
pricing. We have displays 
of Wellborn Kitchen 
and Bath Cabinets and 
Fabuwood cabinets and 
vanities for customers 
to choose from. We also 
sell Kitchen Kompact 
cabinets. Wellborn 
Cabinet is our featured 
line of cabinets made 
in Ashland, Alabama 
and also seen on HGTV. 
They are the largest 
family-owned cabinet 
company in the United 
States. We also display 
Quartz, Granite, Corian 
and Formica countertops. 
Stone countertops 
include Cambria, LG 
Viatera, Corian Quartz & 
granite. Corian and LG 
Hi-Macs solid surfaces 
as well as high definition 
and traditional Formica 
countertops are also 
available. An elegant sink 
will complete your new 
countertop look. We carry 
beautiful Blanco sinks 
in several colors as well 
as heavy gauge stainless 
steel sinks. Bath vanity 
countertops are available 
in all of the above plus 

cultured marble vanity 
countertops. To complete 
your kitchen or bath, 
we carry a wide array 
of flooring, including 
luxury vinyl, engineered 
wood, wood, and tile. We 
can also complete your 
countertop look with 
beautiful tile from Vine 
Street Studios which we 
display in our showroom 
as well as undercabinet 
lighting. Jeffrey 
Alexander and Amerock 
hardware in the newest 
trends make a beautiful 

finishing touch.
Over half of Father 

Hubbard’s business 
involves bath remodeling 
such as: replacement 
of tub/shower units, 
seated shower units all 
of which are on display 
or adding grab bars 
for safety and security. 
Tiled showers with and 
without niches are rapidly 
becoming a popular 
choice and can be seen 
on our website. We have 
on display an Aker by 
Maax seated shower that 
is proving very popular 

with customers. Also 
on display are Gerber 
and American Standard 
Vormax Comfort Height 
toilets. Delta, American 
Standard and Moen 
kitchen and bath faucets 
are also available. We 
carry Panasonic Whisper 
Quiet bath fans. Cardinal 
Shower doors purchased 
directly from the 
manufacturer complete 
our bathroom line.

Father Hubbard’s 
Cupboards has been in 
business since January 
2001. I took ownership 
of the business April 1, 
2004. I have been with 
the business since its 
beginning. My wife, 
Kim, specializes in 
the computer design. 
She also consults with 
customers on final 
color layouts. Mike’s 
38 years of experience 
in the cabinet making 
business, combined 
with some of the latest 
design technology, allows 
Father Hubbard’s to be 
competitive in today’s 
market.

We strive to be 

competitive in the 
market. We have 
researched the brands we 
carry so we can offer high 
quality products that fit 
in our customer’s budget.

Te company is an 
authorized, Cambria 
Quartz, LG Viatera 
Quartz, Corian Quartz, 
Corian Solid Surface, LG 
Hi-Macs, and Formica 
countertop showroom 
dealer.

We specialize in the 
design and installation 
of kitchen, bath, laundry 
room, and basement 
bar cabinets. We do all 
types of interior home 
remodeling from the 
simple faucet replacement 
to a total renovation with 
a one-year warranty. The 
latest trends in cabinets, 
countertops, flooring, 
faucets and hardware 
make remodeling your 
home with Father 
Hubbard’s Cupboards a 
one stop shop!

Showroom hours are: 
Monday thru Thursday 
9 a.m. to 6 p.m., Friday 
9 a.m. to 5:30 p.m. or by 
appointment.

New challenges met for local advertising agency
SIDNEY — “2019 

was a solid year for our 
clients’ advertising and 
marketing plans. We were 
able to challenge 
ourselves through 
new clients and 
their unique proj-
ects and expecta-
tions,” saod Mary 
Beth Monnier, 
owner of Creative 
Marketing Strate-
gies in downtown 
Sidney.

Jeer report continues:
A project early in the 

year involved a repeat 
client who was opening 
a new business. They 
needed an identity and 
branding throughout 
the store. CMS was 
involved from the very 
beginning and the results 
were extremely positive. 
Besides their logo, CMS 
designed and produced 
signage inside and out-
side the store, menus, 
sales posters and graphics 
for a mobile service cart 
and trailer. New clients 
sought out CMS for our 
expertise in economical 
trade show items, pro-
motional pieces, books 

both personal and com-
memorative, catalogs and 
large format brochures. 
Because we work closely 

with a handful of 
quality, local ven-
dors, CMS is able 
to turn key every 
project from design 
to print, mail, fab-
rication and install. 
Opportunities to 
create diverse, 
economical and 

complete marketing plans 
for businesses were also 
part of our 2019 accom-
plishments.

Although the trend 
seems to be a reduction 
in printed materials, we 
have found that brand-
ing, annual reports, 
newsletters, collateral 
materials and direct mail 
are still viable marketing 
materials for most busi-
nesses. That being said, 
marketing materials that 
are strictly digital still 
need to be produced with 
quality design elements 
and composition. CMS is 
called upon to complete 
such projects as well. 
The value of a profession-
ally executed document, 

advertisement or infor-
mational flyer should not 
be dismissed; digital or 
otherwise.

Creative Marketing 
Strategies has been 
instrumental in local 
businesses updating their 
antiquated websites. 
It used to be that once 

built, websites could 
just ‘be out there’ on the 
web however, with the 
increased sophistication 
of search engines, it is 
important for businesses 
to not only upgrade their 
website, but keep the con-
tent fresh, and dynami-
cally linked to their other 

social media platforms. 
CMS hosts our websites 
with a local provider mak-
ing customer service very 
fast.

As an advocate for sup-
porting the community, 
CMS has been able to 
donate time to local agen-
cies and organizations, 

helping with their mar-
keting and advertising 
needs.

For more information 
call (937) 492-2510, 
email: mmonnier@cre-
ativemarketingstrategies.
com, visit www.creative-
marketingstrategies.com 
or find us on Facebook.

Courtesy photo
This photo depicts the projects Creative Marketing Strategies worked on in 2019.

Monnier

Freytag & Associates celebrate 90th anniversary
SIDNEY — Freytag & 

Associates was started by 
Ferdinand Freytag in 1929 and 
the company evolved 
into a partnership 
soon after Karl J. 
Freytag joined the firm 
following his service in 
World War II. This past 
year marked the 90th 
anniversary of the firm.

“Our most valuable 
asset is our staff,” 
said John Freytag, principal 
in the company. “Gail Siegel 
will join the firm at the 
beginning of the new year. 
A registered architect living 
in Fort Loramie, Gail brings 
outstanding design talent and 
extensive project experience. 
Rachel Schmitmeyer is in her 
senior year of Architecture at 
The Ohio State University and 
provides valuable services for 
the firm as an intern.

“Larry Ludlow celebrated 
his 10th anniversary at the 
firm this year. A former 
superintendent at Fort 
Loramie Local Schools, he 
provides educational planning 
services and leads the firm 

marketing efforts. Adam 
Freytag represents the fourth 
generation in the 90 year 

history of the firm and 
is completing the final 
requirements to be 
licensed as a registered 
architect in the State of 
Ohio,” he said

Freytag’s report 
continues:

We want to recognize 
Vicki Siwek as she 

begins her 30th year with the 
firm. Starting as a temporary 
clerical assistant, she is now 
the office business manager 
and significant senior member 
of the firm. Her skills are 
exemplary, and she provides 
valuable perspectives on 
office operations. Vicki and 
her husband Ray live in 
Sidney and have two married 
daughters Amanda and 
Ashley. Congratulations and a 
heartfelt thank you to Vicki for 
her achievements.

We remember and pay 
tribute to Dianne Komminsk, 
who passed away in 
October. Her legacy and her 
contributions to the New 

Bremen Community are 
impressive. She orchestrated 
and funded several large 
community projects in recent 
years reflecting her love of art 
and the community. She will 
be missed but not forgotten.

Several completed projects 
highlight the past year:
•	The ribbon cutting 

ceremony at the addition 
for Fair Haven Shelby 
County Home was held in 
August. This impressive 
celebration marked the 
opening of the new wing 
that provides private 
rooms and associated 
services addressing senior 
care needs for the area.

•	The Bob Sargeant & 
Family Shelby County 
Animal Shelter & 
Adoption Center was 
also dedicated this fall. 
This new state-of-the-
art center provides a 
much better environment 
for the animals, staff, 
and potential adopters. 
Congratulations to the 
Shelby County Animal 
Rescue Foundation 

and the Shelby County 
Commissioners.

•	Site development work 
was completed for a new 
facility for the Tri-County 
Board of Recovery and 
Mental Health Services in 
Troy. Design studies are 
in process for their new 
facility.

•	Ohio Hi-Point Career 
Center is in the design 
phase for renovation and 
additions to their main 
facility in Bellefontaine. 
Initial construction work 
was completed this fall 
to set the stage for the 
upcoming renovation 
project. The project will 
be completed in several 
phases allowing the 
Career Center maintain 
classes in the building 
during the construction.

•	Major site and building 
improvements were 
completed at the iconic 
Hardin-Houston School 
baseball field prominently 
located on their campus.

•	Another phase in the 
Restoration of the Historic 

Sidney Theatre was 
completed by Raise the 
Roof for The Arts.

•	Classroom Renovations 
were completed at 
Mechanicsburg Schools.

•	A site improvement 
project was completed 
at Versailles Schools 
following previous 
sitework projects last year.

•	Office renovations 
were completed for the 
McCrate, Delaet & Co. in 
the Courtview Center in 
Sidney.

•	Professional design 
services ranging from 
master planning studies, 
building assessments, 
facility studies, 
architectural/landscape 
architectural design were 
provided to many valued 
clients.

We believe in a rational 
approach to architecture 
which results in buildings 
that fit the environment, are 
economical in the use of space 
and enhance our communities. 
We thank all our valued clients 
and continue to look forward.

Freytag
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Smith begins new business journey
SIDNEY — 2019 was 

a year of change for Gay 
Smith with her office 
changing to Gay 
Smith/Associates 
from her long 
history with Re/
Max. The focus 
remains on client 
and customer 
satisfaction in 
every facet of 
buying or selling 
property from homes 
to land to commercial 
buildings and businesses. 
The goal is to provide 
seamless transactions 
that take the challenges 
away from our sellers 
and buyers.

Gay Smith has 
submitted the following 
report:

The agents are 
the same with Justin 
Vondenhuevel providing 

nationally recognized 
auctioneer service 
and Bill Foster, Rob 

Jameson, Kevin 
Frazier-Jones 
and Brian Strunk 
working with 
Lori Shoemaker 
and myself 
keeping abreast 
of the changing 
market place and 
maintaining our 

service attitude and 
approach. Two new 
agents will be joining 
us, both experienced in 
their field and want to 
be an integral part of our 
success.

The market has 
changed during the last 
year with more reliance 
on the internet and 
offering new approaches 
to both locating and 
providing properties to 

satisfy buyers as well as 
the change in marketing 
homes for sale. We have 
traveled from newspaper 
ads and word of mouth 
to Realtor.com, Google, 
gaysmith.com, Trulia, 
our available multiple 
listing programs both 
through Midwestern 
Ohio Association of 
Realtors and through 
the Dayton Area Board 
of Realtors and on 
Facebook, Instagram and 
other options. We have 
well-educated buyers and 
sellers who are aware 
of the current market 
and are savvy when 
they make decisions. In 
most instances, buyers 
have toured a property 
online before we walk 
through it, which makes 
photography a highly-
prized talent for agents.

2019 was a good 
year with Gay Smith/
Associates having 
participated in sales of 
over $19,000,000 in our 
Sidney office alone and 
maintaining a strong 
position in the area 
matching six agents to 
other area companies 
that boast more than 
triple that number.

Our name change has 
given us a new energy, 
new goals to reach and 
more enthusiasm to 
share with our buyers 
and sellers/ Our years 
of service continues 
to promote our ability 
to help area people as 
well as continuing our 
relocation services and 
Homelight premier 
position of remaining in 
the top 1 percent of the 
national realtor field.

Check out our new 
logo at 216 E. Poplar 
St., Sidney. Stop in and 
meet Esther Pea, our 
new office dog. Know 
that there is something 

for everyone. We will 
give 100 percent to 
make your experience 
with us … a search or 
sale …a pleasurable and 
successful experience.

Smith

Continental Express celebrates 35th anniversary in 2019
SIDNEY — Continental 

Express Inc., headquartered 
in Sidney, Ohio, is a privately 
held logistics company 
specializing in the truckload 
transport of temperature-
sensitive food product. The 
company celebrated its 35th 
year of business in 2019.

The highlight of the year 
for the organization was 
the completion of a 5,000 
square foot addition to its 
corporate headquarters in 
Sidney. Continental expanded 
both the administrative 
and operation wings of the 
building adding a total of 
35 new work spaces. The 
organization also completed 
a renovation of the existing 
office space in conjunction 
with the building expansion. 
The building interior received 
all new carpet, paint, LED 
lighting, window treatments, 
and cubical and office 
furniture. The new space is 
modern with an open concept 
feel.

“We are growing and really 
needed the additional space,” 
said Russell Gottemoeller, 
president of Continental 
Express. “It’s wonderful to be 
able to provide our employees 
with a fresh, new and modern 
work environment on top of 
having the greatly needed 
additional space.”

His report continues:
With the new space, came 

additional jobs, and as 
expected, the company grew 
in size. Continental currently 

employs 615 people; 465 of 
those are drivers, and the 
company added 40 new jobs 
in 2019.

The company was also 
able to start hiring drivers 
from its Columbus, Ohio 
and Indianapolis, Indiana 
terminals this past year. The 
additional terminal locations 
allow Continental to better 
serve its customers while 
accessing a larger pool of 
truck drivers.

Continental continued to 
put an emphasis on work-life 
balance and driver wages in 
2019. Continental’s top driver 
earned well over $100,000, 
while the average driver pay 
was $72,000. Continental 
strives daily to be an industry 
leader in pay and benefits for 
its employees. The men and 
women who are out on the 
road driving for Continental 
are extremely important, 
work very hard, and dedicate 
much of their lives to this 
industry. People often forget 
that without truck drivers, 
we wouldn’t have food on our 
tables or the shirts on our 
backs.

Continental finished the 
purchase and installation of 
video cameras for all of its 
trucks. The cameras are really 
“computer vision” that can 
record collisions, report risky 
behavior and analyze real 
world objects. Continental 
began to install the new 
cameras in 2018, but since it 
has completed the installation 

and began to fully use them in 
2019.

We’ve received a lot of 
positive feed-back from our 
drivers regarding the cameras. 
Not only do they help drivers 
become a better and safer 
version of themselves, but 
they have also saved us and 
our drivers a lot of grief when 
they are wrongly accused in an 
accident situation.

Continental also introduced 
a new driver safety training 
program in 2019. The new 
program allows drivers to 
download either through 
an app or a website, short 
interactive safety tutorials. 
The program is designed 
to be short in order to keep 

each driver’s attention, yet 
frequent and impactful, so 
that safe driving habits are 
constantly on the forefront 
of each Continental driver’s 
mind. Safety is Continental’s 
No. 1 priority. The newest 
technology has allowed 
Continental to become a safer 
organization overall.

Continental Express 
purchased 50 new 2020 
Freightliner Cascadia semi-
tractors in 2019. These 
trucks are all very “smart” 
and are equipped with the 
newest state-of-the-art 
Detroit Assurance Suite 
of Safety Systems, which 
includes adaptive cruise, 
lane departure, side collision 

prevention and auto brake 
technology.

Continental Express’s 
corporate headquarters are 
located west of Sidney on 
State Route 47. Continental 
Express has also terminals 
located in Gaffney, South 
Carolina; Fort Worth, Texas; 
Danville, Virginia; Louisville, 
Kentucky; Indianapolis, 
Indiana; Columbus, Ohio 
and a dedicated operation in 
Portland, Oregon.

For more information, 
visit Continental Express’s 
corporate headquarters 
located at 10450 State Route 
47 W., Sidney, Ohio or 
Continental Express’s website, 
www.ceioh.com.

Courtesy photo
Continental Express purchased video cameras for all its trucks.

SIDNEY — “2019 
was another strong year 
for U.S. Bank and an 
exciting one for 
me personally as 
I took on a new 
role that gave 
me leadership 
of community 
markets in U.S. 
Bank’s Ohio 
Indiana region,” 
said Andy Counts, 
regional president. “From 
my base in Sidney, I am 
honored to lead more 
than 400 employees 
who wake up every day 
thinking about how they 
can provide the best 
banking experience for 
our customers.”

His report continues:
At U.S. Bank, we are 

always innovating. In 
2019, we launched our 
new U.S. Bank Mobile 
App and online near-
instant decisioning for 
mortgage and home 

equity line of credit. We 
also acquired companies 
including talech and 

London-based 
Sage Pay to elevate 
our software 
and payments 
processing 
capabilities. As 
we head into the 
new year, we 
will continue to 
strive to power 

our customers potential 
as we invest in digital 
technology and our 
people.

U.S. Bank has long 
been committed to 
serving local community 
needs through the 
U.S. Bank Foundation 
Community Possible 
platform, which focuses 
on the areas of Work, 
Home and Play. In 2019, 
the U.S. Bank Foundation 
awarded $287,500 in 
grants to 91 organizations 
in the Ohio Indiana 

region (a community 
banking territory that is 
separate from our major 
metro markets).

Our employees in the 
Ohio Indiana region 
also contribute their 
personal time, resources 
and passion as they 
support volunteer efforts 
to create stable jobs, 
better homes and vibrant 
communities. We are 
especially proud of how 
our people strive to be 
the most trusted choice 
every day, and for a fifth 
year in a row, we were 
named to the Ethisphere 
Institute’s list of World’s 
Most Ethical Companies. 
In addition, FORTUNE 
magazine recognized 
U.S. Bank as a 2019 
World’s Most Admired 
Company, naming it the 
world’s most admired 
superregional bank for 
the ninth consecutive 
year.

We are excited about 
what we accomplished 
in 2019 and even more 
excited about how we 
can help customers 
achieve their potential 
in 2020. I would like to 
thank all our customers 
and employees for their 
continued support of U.S. 
Bank.

About Community Possible 
Community Possible 

is the corporate giving 
and engagement platform 
at U.S. Bank, focused 
on the areas of Work, 
Home and Play. The 
company invests in 
programs that provide 
stable employment, a safe 
place to call home and 
a community connected 
through arts, culture, 
recreation and play. 
Visit www.usbank.com/
communitypossible.

U.S. Bank U.S. Bancorp 
(NYSE: USB), with 

74,000 employees and 
$488 billion in assets 
as of Sept. 30, 2019, 
is the parent company 
of U.S. Bank National 
Association, the fifth-
largest commercial bank 
in the United States. The 
Minneapolis-based bank 
blends its relationship 
teams, branches and 
ATM network with 
mobile and online tools 
that allow customers 
to bank how, when and 
where they prefer. U.S. 
Bank is committed to 
serving its millions 
of retail, business, 
wealth management, 
payment, commercial 
and corporate, and 
investment services 
customers across the 
country and around 
the world as a trusted 
financial partner, a 
commitment recognized 
by the Ethisphere 
Institute naming the 

bank a 2019 World’s 
Most Ethical Company. 
Visit U.S. Bank at www.
usbank.com or follow on 
social media.

Deposit products 
offered by U.S. Bank 
National Association. 
Member FDIC. Credit 
products offered by 
U.S. Bank National 
Association and subject 
to normal credit approval.

U.S. Bank and its 
representatives do not 
provide tax or legal 
advice. Each individual’s 
tax and financial situation 
is unique. Individuals 
should consult their tax 
and/or legal adviser for 
advice and information 
concerning their 
particular situation.

“World’s Most Ethical 
Companies” and 
“Ethisphere” names and 
marks are registered 
trademarks of Ethisphere 
LLC.

Counts

Counts takes on new responsibilities
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MINSTER — Minster 
Bank enjoyed another 
successful year in 2019. 
Total assets 
increased to an 
all-time high of 
$517.9 million. 
Total deposits 
increased to $450.8 
million for the year. 
These deposits 
were utilized in 
the communities 
we serve in the form of 
consumer and business 
loans, which grew to 
over $259.0 million in 
balances.

“Our Private Wealth 
Management and Trust 
services continue to 
grow. We have developed 
a specialty in both 
personal and corporate 
retirement planning. 
Business owners and high 
net worth clients have 
benefitted from working 
with our professionals 
in the areas of business 
succession planning, 
Trust and investment 
management,” said 
President and CEO Dale 

Luebke.
His report continues:
We continue to invest 

in technology 
and protecting 
our customer’s 
information. 
Minster Bank 
introduced Zelle 
person-to-person 
payments. It’s 
a fast, safe and 
easy way to send 

money using our mobile 
banking app or online 
banking account. Funds 
are sent directly to the 
recipient’s account in a 
matter of minutes using 
their email address 
or U.S. mobile phone 
number. Real-time Alerts 
is another service that 
was introduced in 2019. 
Customers can easily set 
the type of account alert 
and how they’d like it 
delivered. The Minster 
Bank Mobile Banking 
app for mobile and tablet 
users, continues to grow.

The Minster Bank app 
is another convenient 
way to manage accounts, 

pay bills, and quickly 
send money to a friend 
or family member. Our 
Minster Bank VISA 
Debit Card gives our 
customers access to their 
bank accounts with no 
surcharge at any ATM 
displaying the MoneyPass 
logo. There are over 
20,000 MoneyPass ATMs 
across the United States. 
Our business customers 
continue to enjoy the 
benefits of Remote 
Deposit Capture, which 
allows them to deposit 
checks at their place of 
business by scanning 
and transmitting the 
images to our bank for 
posting and clearing. The 
installation and set-up of 
the service is easy, saves 
time preparing deposits, 
and can help reduce the 
risk of fraud.

Minster Bank believes 

in giving back to the 
communities that have 
contributed to our growth 
and success. In 2019, 
scholarship money was 
donated to 13 graduating 
seniors throughout 
Auglaize, Mercer, Miami, 
and Shelby counties. 
Minster Bank also held 
Community Shred 
Days at our Troy, and 
New Bremen offices, 
which gave people the 
opportunity to have their 
sensitive documents 
shredded on site for 
free. Over 7.5 tons of 
paper was shredded and 
recycled during these 
events.

We have been very 
active in providing 
financial education 
programs to the schools 
in our area. Through 
this program and 
others, we reached 

over 2,000 students of 
all ages. We have also 
provided educational 
programs through the 
Ohio State Extension 
service, through talks at 
local service clubs, and 
through Chamber events.

In October 2019, I 
announced plans to 
open a new office in the 
Vandalia-Butler area. It 
has been our goal for 
some time to further 
expand the markets we 
serve. As part of our 
strategic planning process 
and growth philosophy, 
we make an effort to 
seek out prime locations 
and identify and hire 

outstanding employees. 
We look forward to 
continuing to develop 
and serve even more 
relationships throughout 
Montgomery County 
offering personalized 
service through a high-
performing bank.

Minster Bank, a local 
community bank, and is 
headquartered in Minster, 
Ohio. Offices are located 
in Minster, New Bremen, 
St. Marys, Sidney, 
Troy, Wapakoneta, 
and a loan production 
office in Vandalia. Visit 
MinsterBank.com to 
learn more about Minster 
Bank.
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PNC embraces technology changes
SIDNEY — If there’s one 

word that sums up the immense 
changes in banking over the last 
decade – and most likely 
those coming in the 
new decade – it is likely 
“technology.”

“Over the past 10 
years, technology has 
enabled PNC customers 
to change the way they 
do banking and handle 
financial transactions,” 
said David Melin, PNC regional 
president of Dayton. “It is 
common today for people to 
pay bills online and manage 
their bank accounts on the 
internet or their mobile phone, 

and many apply for and finalize 
loans digitally.”

His report continues:
At PNC this has 

been done through 
significant investments 
in technology. For 
example, PNC has 
enhanced mobile and 
online banking by 
enabling customers to 
digitally shop for and 
buy a car or a house. 

In 2020, PNC will continue to 
expand its digital capabilities 
by launching new products 
that will make banking easier 
for customers. Among the 
expected upgrades this year is 

a dramatic advancement in the 
way customers apply for and 
are approved for mortgages, 
either online or through a 
smartphone.

Local Connection
While PNC is investing in 

new technologies to make 
banking more efficient and 
secure, we continue to be a 
Main Street Bank committed 
to our local communities, 
including Sidney. PNC has 
supported Sidney’s United 
Way annual campaign wrap-up 
breakfast for four consecutive 
years and we have provided a 
grant to Compassionate Care, 
which provides medical services 

to people who might otherwise 
not be able to afford them. Last 
year, PNC supported Catholic 
Social Services with a grant 
for its FoodSource Program 
and through the Celebration of 
Caring. FoodSource is a food 
delivery service for more than 
1,200 seniors and Celebration 
of Caring provides critical 
financial support for services 
in Darke, Miami and Shelby 
counties. Our employees 
are also making a difference 
where they live and work. For 
example, PNC Sidney Branch 
Manager Thomas Paul serves 
on the board for Safehaven, an 
agency that assists people who 

face various life challenges.
You’ll also find our team 

volunteering in preschool 
classrooms throughout the year 
by reading, working directly 
with children and assisting 
teachers. This work is done 
through PNC Grow Up Great, a 
$500 million bilingual initiative 
to help prepare children from 
birth to age 5 for success in 
school and life. Paul and his 
staff lead a team with extensive 
banking experience. The branch 
is located at 2221 W. Michigan 
(next to McDonald’s) and 
features an advanced function 
ATM. Contact Tom and his 
team at 937-498-4761.

Melin

Minster Bank has successful year in 2019

Luebke

Bryce Realty faces housing challenges
SIDNEY — 2019 was 

a very successful but 
challenging year for the 
real estate industry 
due to limited 
inventory/homes 
for sale. Housing 
inventory recently 
hit a two year low, 
falling 12 percent 
year over year in 
December.

“It was not 
uncommon for properties 
to be on the market for 
only one day with multiple 
and or backup offers” said 
Dave Fleming, Realtor/
owner. The housing 
market has exploded and 
for the 12th, consecutive 
month, the U.S. 
foreclosure rate was the 
lowest in 20 years.

“Our housing market 
currently suffers from 
the chicken or the egg 
syndrome. Clients tell us 
they would sell their home 
if there was something to 
buy, but there is nothing 
to buy because clients 
won’t sell their homes” 
said Fleming. Now is 

the time to sell and buy! 
Consumer prices rose 
slightly in December, but 

underlying inflation 
pressures retreated 
and weakened 
inflation supports 
the Fed’s desire 
to keep policy 
or interest rates 
unchanged.

His report 
continues:

Statistics show that new 
home sales are stronger in 
growing cities. A recent 
study by CoreLogic 
shows states with the 
largest population growth 
have the most sales. 
Homebuyers have been 
active in starting what 
may produce another 
record year for 2020.

The Veterans 
Administration has 
eliminated loan limits on 
VA loans, starting January 
1, however, there is also 
an increase on many 
associated fees.

Bryce Realty LLC would 
not have the success it 
has today if it were not 

for the great people who 
work for us and the great 
clients we serve. We have 
never forgotten, we are 
in the people business 
first, the house business 
second and every decision 
made must be in the best 
interest of our clients.

As a company, 
Bryce Realty LLC, has 
strengthened their 
inhouse training with 
Dave Fleming obtaining 
the designation as a 
Certified Real Estate 
Mentor (CREM), 
providing additional 
training opportunities 
to Bryce Realtors. As 
a result, they are able 
to provide smoother 
transactions and greater 
benefits for both real 
estate clients and the 
industry as a whole. 
Bryce Realty is a growing 
company that has 
expanded their market 
into the Dayton, Lima, 
and Columbus areas. They 
are seeking additional 
agents as their sales 
market continues to grow.

Fleming

Area Energy & Electric 
achieves key milestone goals

SIDNEY — Area Energy & 
Electric Inc. and its family of 
companies, which include Area 
Energy & Electric Inc., 
Power Solutions Group, 
Area Wireless, Regal 
Plumbing and Heating Co. 
and Ohio Valley Integration 
Services, increased sales in 
fiscal year 2019 by over $20 
million over the previous 
year.

“We are excited,” stated 
Todd R. Weigandt, CEO and 
president of the large corporation. 
“We challenged our managers in 
each division to grow sales and 
margins in 2019 and they responded 
with fantastic results. Our 
corporation now employs over 550 
employees and each of our locations 
experienced growth in 2019. Our 
people are our number one asset 
and we have been fortunate enough 
to continue to attract excellent 
employees.”

His report continues: 
Area Energy & Electric, Inc. and 

its family companies continues 
to grow its footprint with offices 
in Sidney, Tipp City, Marysville, 

Columbus, Marion and Cincinnati, 
Ohio, and Clarksville Tennessee, and 
Piedmont, South Carolina. Services 

offered include electrical, 
heating and A/C, plumbing, 
process piping, sheet metal, 
custom fabrication, low 
voltage systems, cell phone 
sales, site work utility 
installation, security and 
access control, generator sales 
and service and electrical 
and mechanical engineering 

services.
Founded in Sidney, Ohio in 1983 

the company has continued to grow 
and expand. Our goal is to hire, train 
and retain the best people available 
in our industry so that we can offer 
top quality installation and services 
to our large customer base. With 
our large resource of people and 
our fleet of over 275 service trucks 
ready to service our customer needs, 
we have nothing but an exciting 
future to offer to our employees and 
customers alike. I am excited to 
come to work every day.

To schedule a service call or 
request a quotation for work please 
visit www.areaelectric.com.

Weigandt
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When it comes  
to your heart...

Trust the

When it comes to your health, there is 
nothing more important than your heart. 

For the first time ever, Wilson Health 
can now treat and keep patients close 
to home who are in need of a higher 
level of care, including heart attacks. 

We have expanded our services to  
bring to our community a Level II 
Cardiac Cath Lab and access to 
emergency heart attack care,  
24 hours a day, 7 days a week.

Our cardiologists can now perform 
cardiac interventions without having  
to transport patients to another 
hospital. Time is muscle, so the  
faster patients can be treated, the 
greater the potential to save lives.

When time matters most, our  
dedicated healthcare team is standing 
by ready to care for you 24/7/365.

To schedule an appointment with Wilson Health Cardiology, call (937) 494-5988. 

To learn more visit wilsonhealth.org/heart

When it comes to your heart, trust Wilson Health.
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SIDNEY — Behr 
Design continued growth 
in 2019 adding new 
clients as they 
continued to focus 
on growing their 
business, as well 
as expand service 
offerings to meet 
the ever-changing 
demands of 
modern business 
marketing.

“We’ve seen growth 
specifically in the 
areas of social media 
management, 
website 
development, 
branding, and 
exterior signage 
solutions. As part 
of this growth, 
Behr Design 
works with 
local clients and 
clients all over the state 
of Ohio with facilities 
in other states. These 
clients include and 
serve the senior-living, 
manufacturing, service, 
retail, contractors, 
engineering, and 
industrial markets 
to name a few. Our 
experience in multiple 
markets is a backbone of 
our continued success”, 
said Kevin M. Behr, 
co-owner of Behr Design.

Signage continued 
to be another source of 
growth in 2019.

“We focus on providing 
cost effective, low-
maintenance signage 
solutions for our 
clients. Whether it’s an 
exterior sign, internal 
wall graphics, way 
finding, vinyl graphics, 
or a combination of all 
of these, our design 
experience allows us 
to maintain continuity 
within the client’s brand. 
We also offer digital LED 
board integration into 

our signage. Keeping 
your brand top of mind is 
very important. We work 

with our clients 
to provide a 
complete solution 
from permit 
applications 
to design to 
production 
through 
installation, adds 
Chad M. Stewart, 

co-owner of Behr Design.
“With the emergence 

of social media as an 
important part of 
an organization’s 
overall marketing 
mix, Behr has 
moved into 
providing total 
digital and print 
solutions including 
SEO, SEM, 
video, website 

content integration, blog 
development, direct 
mail, sales/promotional 
literature and traditional 
ads for a large senior 
living organization. This 
client has 33 separate 
facilities located all over 
the state of Ohio. They 
need consistency in 
their overall messaging, 
so we are pushing out 
content and managing 
their total digital and 
print campaigns. More 
and more clients are 
seeing the value that 
social media brings, 
but also realize it must 
be constantly and 
consistently managed 
and posting needs to 
be strategic and timed 
out correctly so that we 
can maximize its’ effect. 
Each post needs to 
coincide with the overall 
sales and marketing 
strategies/goals of the 
organization,” said 
Stewart.

“Thought provoking 
ideas and creative work 

are valuable, but the 
best measure of project 
success is the impact 
it provides for your 
company. In addition 
to website development 
and social media, we 
also offer other digital 
marketing services such 
as website hosting, video 
integration, and e-mail 
marketing campaigns. 
We’ll do what it takes 
prove that your efforts 
are moving your business 

forward” said Stewart.
Behr goes on to say, 

“Traditional means 
of marketing such as 
brochures, direct mail, 
print ads, printed 
newsletters and trade 
show graphics are 
still very important 
and should not be 
overlooked. There is still 
a need for these in your 
marketing mix.”

Entering 2020, we 
are truly excited about 
all the opportunities 

and projects that this 
year has in store. We 
have the in-house 
talent, resources, and 
capabilities to develop 
complete marketing 
strategies and all the 
support collateral that 
goes with it; whether it 
is something in print, 
new signage, something 
virtual, or just a good 
solid marketing plan to 
guide them. In a time 
where there are so many 
potential providers 

available for every 
service a company could 
need, it is still a major 
asset for our clients to 
have someone overseeing 
the whole process to 
make sure their message 
is delivered in a clear, 
consistent way.

For more information 
about Behr Design 
or their services, call 
937.492.5704, visit www.
BehrDesign.com and 
follow us on Facebook 
and Instagram.
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Sidney Office
840 S. Vandemark Rd.

Sidney, Ohio 45365
937.498.2357

Lima Office
2250 Central Point Parkway

Lima, Ohio 45804
419.222.1109

Muncie Office
3100 E. County Road 350N

Muncie, Indiana 47303
765.284.1594

Commercial ▪ Since 1953 ▪ Industrial

www.sidneyelectric.com OH LIC #21016

Safety and Quality are top priority in every project our firm undertakes.
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...Serving all your electrical and data needs.

We bring electricity to life.
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Firm has ‘small town values’
SIDNEY — HER Realtors 

was founded in 1956 by Harley 
E. Rouda Sr. This Ohio-born 
company has come a long 
way since then and has grown 
from an office in a basement 
in Columbus, Ohio, to over 
80 offices that span over the 
entire state and into Northern 
Kentucky.

“Our small town values 
have superseded big national 
brokerages that have moved 
into the fast growing market 
and allowed us the locality 
and a trustworthiness 
amongst Ohioans that can’t be 

replicated,” said Carri Lyons, 
marketing/communications 
manager. “HER Realtors 
is the largest Agent-owned 
brokerage in Ohio. This is 
important to know because we 
aren’t backed by big banks and 
corporate America, but by the 
people who take pride in their 
business and the real estate of 
their clients.”

Her report continues:
The tools and resources 

available to our agents 
enable strong marketing and 
transaction management. 
These tools assist the home 

seller or buyer, through 
the agent, with a smooth 
transaction and make the 
situation less stressful when 
it comes to negotiations, 
paperwork and moving.

Our offices in Western Ohio 
move thousands of homes each 
year and we are predicting 
record sales for 2020. Those 
offices are located in Troy, 
Sidney, Greenville, Springfield, 
Bellefontaine and Dayton and 
house more than 250 agents. 
As the need increases for 
professional help with home 
purchases and listings, HER 

seeks new agents. This growth 
proves the residents of Shelby 
County are on the move and 
the market is developing 
quickly to accommodate the 
need for more housing.

There are twelve agents in 
the Sidney office and each 
is available to meet with 
customers and clients to 
discuss their personal needs 
when it comes to real estate. 
Those agents are active in 
community events such as the 
Winter Wonderland Parade, 
Sidney Fall Festival and the 
Chocolate Walk and the 

Amazing Downtown Race. If 
you or someone you know is 
interested in buying or selling 
a home or you are interested 
in becoming a real estate agent 
stop in and visit the folks at 
HER Realtors.

The office is located at 
124 N. Main Ave or you may 
search homes on the website at 
https://sidney.herrealtors.com/. 
The friendly faces of HER 
Realtors would be glad to assist 
you with a free consultation 
today and show you why our 
brokerage is part of the heart 
of Ohio.

Behr Design welcomes new clients

Murphy’s Craft Bar + Kitchen Signage
Sidney, Ohio

RichPak Website
RichPakCorp.com

Shelby County Veterans Website
ShelbyCountyVeterans.org

Shelby County Animal Shelter Sign
Sidney, Ohio

 Call 937.492.5704 or
visit BehrDesign.com

Follow us!

Courtesy photo
This is a collage of the work completed by Behr Design in 2019.

Behr

Steward
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20 Years...

64 Elm St
Fort Loramie, OH 45845

www.gehretf uneralhome.com

937-295-5272

Choice One is No. 1 in the nation
SIDNEY — Choice 

One Engineering has 
worked over the years 
to create an 
experience that is 
unlike any other 
for their clients, 
employees, and 
everyone they 
encounter. This 
is why, in 2019, 
Choice One’s 
employees voted 
the company the No. 1 
Best Firm to Work For 
in the Nation according 
to civil + structural 
engineering magazine.

Choice One breaks the 
corporate mold when it 
comes to its employees 
because they know the 
value in hiring the right 
people who love what 
they do. With offices in 
Sidney and Loveland, 
Ohio, the company hired 
nine new “green shirts” 
in 2019, bringing the 
companywide total to 51 
including 16 Professional 
Engineers, three 
Professional Surveyors, 
and a Landscape 
Architect.

2019 also marked 
Choice One’s 25th year 
in business, which the 
company celebrated with 
an open house on Oct. 
24. Families, clients, and 
friends of Choice One 
gathered to celebrate 
the event in the Sidney 
location’s recent building 
addition, also completed 
in October.

“We had planned the 
expansion for a long 
time,” said President 
Matt Hoying. “We 
were excited to see 
the addition finished 
and were delighted 
it coincided with our 
25th anniversary. 
This additional space 
will allow us to add 

30 new employees in 
the future. We owe a 
debt of gratitude to 

the company’s 
founders and 
appreciate the time 
and sacrifice they 
made to create 
this company 
and improve it 
continuously since 
1994.”

His report 
continues:

The firm also moved 
and expanded its 
Cincinnati-area location 
as it had outgrown 
its former space in 
downtown Loveland, 
Ohio. The new Loveland 
location now includes 12 
employees and continues 
to grow quickly in the 
Cincinnati market using 
the values and mission of 
the company to serve and 
appreciate clients such 
as the cities of Mason, 
Lebanon, Loveland, and 
Fairfield.

Some of the company’s 
memorable moments of 
2019 included the 19th 
Annual Sidney Charity 
Cup. The theme for the 
night was “Lumberjack,” 
and Choice One’s clients 
accepted the challenge 
to raise money for 
families of the Miami 
Valley Down Syndrome 
Association to spend a 
day at Young’s Jersey 
Dairy in Yellow Springs. 
Clients and friends 
“chopped” away at the 
goal to raise money 
for the MVDSA, and 
attendees also “channeled 
the flannel” and 
contributed to Mercer 
County-based Jerry and 
Charlie’s Helping Hands 
as well. The charities 
weren’t the only winners 
that night: Team ODOT 
Green walked away with 

the tournament trophy 
while Lewie Pickering 
from the village of 
Jackson Center won 
the Longest Beard 
Contest. With everyone’s 
generosity, $7,538 was 
raised.

Choice One also hosted 
its third annual Loveland 
Charity Cup. The 
beneficiary, Sweet Cheeks 
Diaper Bank, is the only 
diaper bank serving the 
Greater Cincinnati area 
to help fill the diaper 
gap. Because of the 
overwhelming generosity 
of Choice One clients 
and friends, $21,780 
was raised, which equals 
167,539 diapers for 
families in need! The 

village of Blanchester 
won the tournament that 
night and the Longest 
Beard Trophy went to 
Josh Turton with Redi-
Rock.

The Choice One 
team also donated 
$45,375.40 to the 2019 
Shelby County United 
Way campaign—an 
average of $907.51 per 
employee. Employees 
also contribute to their 
community as they are 
given community service 
hours and $100 each 
to donate to a charity 
of their choice. In 
2019, over 53 charities 
received donations, and 
163 service hours were 
recorded by Choice One 

employees.
We are blown away 

by the generosity of 
our clients, friends, and 
employees. One of our 
goals is to impact lives 
in a positive manner, 
and this generosity is a 
testament to the impact 
our employees and 
clients are making in our 
community.

Local projects of 
note completed or 
continuing development 
in 2019 include the 
following: Basketball and 
Pickleball Courts and 
Second Street Sanitary 
Replacement in Minster, 
South Park Splashpad 
in Greenville, Fifth 
Street Reconstruction 

in Delphos, Lewistown 
Sanitary Sewer and 
Orchard Island Sanitary 
Sewer in Logan County, 
Tristar Career Center 
Expansion in Mercer 
County, Pool Renovations 
in Jackson Center, 
Ludlow Falls Sanitary 
Sewer in Ludlow Falls/
West Milton, Pratt Paper 
Facility, County Road 
25A Reconstruction, and 
Downtown Riverscape 
in Wapakoneta, Kuther 
Road Lift Station 
Improvements in Sidney. 
Recent residential 
subdivisions include The 
Reserve at Washington 
and Halifax Villas in Troy 
and Stillwater Crossing 
in West Milton.

Courtesy photo
Choice One’s employees voted the company the No. 1 Best Firm to Work For in the Nation in 2019.

Hoying

2020 tax filing season is upon us
SIDNEY — “With a full 

year of the many changes 
presented by the Tax Cuts 
and Jobs Act behind 
us, taxpayers now 
know more about what 
to expect during the 
2020 tax filing season. 
The IRS has issued 
final regulations and 
guidance in some areas 
to help further clarify 
some provisions of this 
new law. Many corporations, 
partnerships, limited liability 
companies and individuals are 
impacted by these new rules 
which can provide significant 
tax saving opportunities for 
some and be a tax burden for 
others” according to John 
Boeckman, president and 
managing partner of Monnier 
& Co., CPA’s.

His report continues:
By now many business 

owners have made the 
decision regarding the right 

form of entity to conduct their 
business. The change in the 
C-corporation tax rate to a 

flat 21 peercent, and 
the new 20% deduction 
available to owners 
of “pass-through” 
businesses, were 
the primary factors 
affecting this decision. 
For many different 
reasons, our experience 
has been that most 

businesses have stayed the 
course and remained in their 
current form, however there 
is no general rule to follow. 
Each business is different and 
different factors enter into 
this choice of entity decision.

Many businesses owners 
benefitted from the new law. 
The 20 percent deduction, 
or Section 199A deduction, 
essentially allows owners of 
“pass-through” entities to 
write off 20% of the income 
allocated to them. New 

regulations also allow owners 
of real estate operations to 
qualify for this deduction 
as long as minimum service 
thresholds are met.

Higher code section 179 
limits along with 100% 
bonus depreciation allows 
most businesses to write off 
all new and used equipment 
purchases. This is a powerful 
tax benefit which can result in 
increased cash flows because 
of the immediate expensing 
that is permitted.”

For individuals, the state 
and local tax deduction cap 
of $10,000 was unpleasant if 
they were paying significant 
state and local income taxes. 
A number of states considered 
the enactment of a state 
tax credit for charitable 
contributions as a way to 
circumvent the $10,000 
limitation. The IRS has issued 
proposed regulations that 
prohibit the use of charitable 

contributions to avoid this 
limitation.

One rule change that came 
at the end of 2019 was the 
change in the age at which 
minimum distributions are 
required to be taken from 
retirement plans. The age 
was increased from 70 ½ to 
72. The change is available to 
those who turn 70 ½ in 2020.

Monnier & Co. is pleased 
to announce the addition of 
three new members to its 
staff. Joe Vondenhuevel joined 
the firm after working for a 
large public company in its 
internal audit department. Joe 
is a graduate of Wright State 
University. Kevin McCarty 
was a manager with a large 
insurance processing company 
and recently switched his 
profession to accounting. 
Kevin is a graduate of Sinclair 
Community College and 
Wright State University. 
Deanna Mason came to the 

firm after working in the tax 
preparation business for many 
years. Deanna is a graduate 
of American Intercontinental 
University where she received 
both a Bachelor’s degree 
and a Master’s degree in 
business administration. 
A full-service accounting 
firm, Monnier & Co. offers 
traditional audit, accounting 
and tax services as well as 
estate planning, merger and 
acquisition planning, business 
and individual tax consulting, 
business succession planning, 
financial reporting services, 
business valuations, and 
technology consulting. The 
staff at Monnier & Co. 
is dedicated to providing 
quality service. We invite you 
to consult with any of our 
professionals regarding these 
or any other accounting or 
tax issues. Feel free to call us 
at 937-492-6101 or visit our 
website at monniercpa.com.

Boeckman

19 Years…

OH-70173470

Creative  
Marketing  
Strategies

creativemarketingstrategies.com

937-492-2510
OH-70173498

Senior
Center of

Shelby 
County

304 S. West
Avenue
Sidney

492-5266

23 Years…

937-497-1991 40
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Mike & Kim 
Eilerman

LLC

• Kitchen Remodeling 
• Tub & Shower Replacements
• Complete Bath Remodeling
• Experienced Installers
• Visit Our Showroom
• 1 Year Installation Guarantee
• Quartz, Granite, Solid Surface &
   Laminate Countertops Available

www.wellborn.com

www.fatherhubbards.com
fatherhubbards@embarqmail.com

128 West Russell Rd., Sidney
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www.welborn.com
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OSB breaks ground for new operations building
OSGOOD — Whereas 

approximately 250 community 
banks sold or closed in 2019, 
Osgood State Bank (OSB) 
continues to buck the trend 
of small bank consolidation 
plaguing the financial services 
industry.

“In 2019, OSB surpassed 
$265 million in assets, and 
since the financial crisis, the 
bank has grown by about 
250% from $110 million in 
2008, to almost $270 million 
today,” said Keith Burghardt, 
chef operations officer.

His report continues:
How has OSB become an 

outlier in an industry where 
players continue to contract? 
First and foremost, by 
modeling behaviors that align 
with the four core tenets of 
the bank’s Mission Statement. 
Here are some recent 
highlights, which exemplify 
results as compared to the 
bank’s organizational mission:

Caring for our people and 
their families:
•	OSB broke ground on a 

new operations building 
in Osgood last August. 
The new building will 
help centralize back office 
operations, by bringing 
together staff currently 
working in three different 
locations; including two 
basements in Osgood and 
Fort Loramie. The building 
will allow all departments 
to work cohesively together 
and include wellness 
facilities such as a workout 
space and a mother’s 
nursing and mindfulness 
room (about 80 percent 
of OSB employees are 
female). The new facility 
will also add jobs to 
Osgood and will provide 
adequate space for OSB to 
open a call center in the 
future.

•	OSB has developed a 

wholistic approach in 
offering comprehensive 
compensation packages to 
all employees, including 
ensuring work life balance, 
providing paid volunteer 
opportunities and 
multiple paths for career 
advancement.

•	Delivering a favorable 
return to our stockholders:

•	OSB continues to deliver 
returns to the bank’s 
ownership in the 9% range, 
while at the same time 
expanding dividends and 
asset growth.

•	Given our stellar 
performance, our stock 
is not traded very often. 
However, in the event a 
shareholder wants to sell 
their stock, the process is 

easy, as there is a waitlist of 
buyers willing to purchase 
additional shares as they 
become available.

Providing a gratifying 
experience for our customers:
•	Expanded mobile banking 

capabilities, grew core 
deposits, and introduced 
new commercial checking 
accounts for business 
customers.

•	Helped over 150 families 
buy, refinance or build 
a home in 2019 and 
introduced (3) new 
mortgage products 
specifically designed 
to help local families 
purchase homes in Darke, 
Shelby, Logan, Auglaize 
and Mercer counties – 
including first time home 

buyers with limited down 
payments.

•	In addition to lending 
locally to families, farms 
and businesses, OSB has 
developed a nationwide 
niche lending division to 
diversify the bank’s loan 
portfolio and strengthen 
our business. Our new 
operations building is a 
part of the support system 
to service our customer 
base in all markets – 
currently in 26 states and 
growing.

•	Offering compassionate 
service to our communities:

•	OSB offered a Tornado 
Relief program in the wake 
of the devastation this 
spring, providing interest 
free loans to victims in our 

communities, including 
Celina, that needed a 
spring board to re-build.

In 2019, OSB donated 
over $100,000 to non-profits, 
schools and worthy causes that 
are located in the communities 
we serve. This giving is 
administered by the bank’s 
charitable committee which is 
comprised of bank employees 
at all levels.

Later in 2020, OSB will 
release plans on the creation 
of a charitable foundation, 
which will allow the bank to 
expand philanthropic efforts 
throughout our footprint.

Osgood State Bank’s future 
continues to shine brightly as 
it helps employees, customers, 
shareholders and communities 
grow and thrive.

Courtesy photo
Osgood State Bank broke ground on a new operations building in Osgood in August 2019.

D&S Construction has exciting year
SIDNEY — 2019 was 

an exciting year at D&S 
Construction. The demand for 
new homes, remodeling 
projects, additions, 
and light commercial 
construction in the 
Sidney area has been 
on the upswing over 
the last couple of years 
and was even stronger 
in 2019.

“In the last year, 
not only did our customer 
base grow but our operations 
did too. We added our 
third in-house crew with 
an additional tool trailer 
and truck hitting the road, 
allowing us to serve more 
customers. We also hired 
an office administrator, an 
estimator, and more laborers,” 
said Sean Rank, member, D&S 
Construction.

His report continues:
Since we started D&S 

Construction, my business 
partner and father Doug, and 
I have made it a priority to 
be hands-on and involved 
in nearly every phase of 

any project; that tradition 
continues through our crews 
and office staff even as we 

grow.
In 2019, we saw the 

potential to better our 
services in the area of 
design. We continued 
to offer floor plan 
and layout design 
but lacked interior 
design capabilities. 
D&S Construction 

filled this gap by bring in 
an interior designer and 
utilizing an online platform 
to communicate customer 
selections with clients through 
each phase of a project. 
This has allowed for better 
customer experience and a 
nicer product.

We also were honored with 
being voted the Best Home 
Builder by Sidney Daily News 
readers for the last two years.

D&S Construction 
continues to treat each 
project as if it were our 
own, never compromising 
on quality or attention to 
detail. We pride ourselves 

on making connections with 
our customers that transcend 
the walls of their build; if you 

build or remodel with us, you 
become a part of our family.

We’re looking ahead to this 

year and think 2020 is going 
to be the busiest we’ve ever 
seen.

Courtesy photo
This is the interior of one of the projects D&S Construction worked on in 2019.

Rank
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SIDNEY — “Sidney 
Electric Company 
experienced modest 
revenue growth in 
2019,” said Bill McClain, 
director of business 
development and 
marketing.

His report continues:
A notable mark for our 

company happened in 
2019 as President John 

S. Frantz celebrated 40 
years of service at our 
firm. His contributions 
and achievements to 
the company were 
celebrated at the annual 
company Christmas 
party. Additionally, there 
were 15 other employees 
who celebrated various 
levels of service and were 
honored at the annual 

party.
We saw growth in all 

the major markets we 
served this past year. 
Projects in chemical/
refinery facilities, 
along with automotive 
manufacturing facilities, 
industrial plants, and 
food processing plants 
increased significantly 
and helped with our 

revenue growth.
Sidney Electric 

Company continues 
to support local 
organizations and 
charities. Our firm has 
been the sole sponsor 
of the Sidney Electric 
Girls Amateur Softball 
League in Sidney since 
1977 with over 500 
girls participating each 
year. In addition, they 
support Big Brothers/Big 
Sisters and many local 
community and school 
groups with financial 
sponsorships and 
support.

Sidney Electric 
Company’s values 
and commitment to 
excellence has been 
key to their success. 
For 66 years now, our 
firm serves in providing 
electrical contracting 
solutions, engineering, 
and unique design build 
services for all types of 

construction projects, 
electrical systems, high 
voltage work, power 
distribution needs, 
and maintenance 
solutions. We maintain 
a diverse customer base 
throughout West Central 
Ohio and East Central 
region of Indiana.

Offices are located in 
Sidney and Lima, Ohio 
and in Muncie, Indiana. 
We provide 24-hour a 
day, 7-day-a-week service 
for all your electrical and 
communication system 
needs.

Our firm is a member 
of the National Electrical 
Contractors Association 
(NECA) and electricians 
are trained Journeymen 
in Local 32 (Lima), 
Local 82 (Dayton) and 
Local 855 (Muncie) 
of the International 
Brotherhood of Electrical 
Workers (IBEW). 
Selected project managers 

and job superintendents 
are certified with the 
American Society for 
Healthcare Engineering 
(ASHE). Our tele-data 
technicians are certified 
installers and some are 
members of BICSI, a 
tele-communications 
organization. Sidney 
Electric Company is 
a registered electrical 
contractor with the 
Central Contractor 
Registration for the U. S. 
Federal Government.

President John Frantz 
further added, “I would 
like to thank all Sidney 
Electric Company and 
ITSGroup employees 
for their contributions 
this past year, and 
we look forward to 
helping our customers 
and communities in 
the coming new year 
and beyond with their 
electrical and data 
networking needs.”
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A New Edge 
on Tooling! 

560 East Main Street  
Russia, Ohio 45363
www.oreillymts.com

Ph: 937-526-4677
Fax: 937-526-9627

O
H

-7
01

73
95

8

Shelby County Libraries Enriching Lives

Amos Memorial Public Library • shelbyco.lib.oh.us

SIDNEY, OH  |  P: 937.492.2510
creativemarketingstrategies.com

• Websites
• Corporate Identity
• Info-graphics
• Animated Info-graphics
• Direct Mail
• Sales Material

• Publications
• Newsletters
• Brochures
• Invitations
• Package Design
• Trade Shows

• Business Cards
• Folders
• Banners
• Signs
• Annual Reports
• Videos
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Sidney Electric president celebrates 40 years of service

SIDNEY — Shaffer Metal 
Fab is a contract manufacturer 
capable of providing sheet 
metal fabrications, 
machined components 
and powder coating 
per customer 
specifications.

“The sales volume 
remained strong in 
2019 even after coming 
off a record-breaking 
year in 2018,” said 
Skip Murray, sales manager.

His report continues:
Most of our sales volume 

is generated from the core 
industries that Shaffer serves 
including lighting, recreational 
vehicles, furniture, store 
fixturing and food service 
equipment. The bulk of 
our growth comes from 
existing accounts while 
we strategically target new 
accounts in some of the better 
performing manufacturing 
verticals.

We continue to leverage our 
ISO 9001 quality certification 
which has allowed us to target 
a few specific customers 
bound by internal company 
requirements to only procure 
material from quality certified 
suppliers. We have been 
officially certified for four 
years.

Capital investments in 
2019 included the addition 

of a brand-new press brake 
designed for high volume, 
small piece size runs. We also 

continue to get a lot 
of use out of our state-
of-the-art Mitsubishi 
Fiber Optic laser system 
which we purchased a 
few years ago. It runs 
2-3 times faster than 
the laser it replaced 
and it has an automated 
loading system capable 

of holding 33,000 lbs. of 
material. It has increased our 
capacity and we can run it on 
off hours lights out without 
an operator. We have seven 
CNC machine centers which 
provides us the ability to 
efficiently produce complex 
parts and differentiates us 
from much of our competition. 
We will invest in this area 
of our business as demand 
increases.

Shaffer’s powder coat 
operation continues to provide 
more and more finished 
products to our customers, 
especially those looking for 
one-stop shop capabilities 
beyond fabrication and 
machining. The powder 
coat system is state of the 
art and is performed in an 
environmentally enclosed 
room to control temperature, 
humidity and cleanliness. 
Powder is applied with an 

eight-gun automatic Nordson 
spray booth capable of 
handling long runs with 
uniform consistency while 
manual guns are used for 
shorter runs. Finishes are 
available in a wide range of 

colors, glosses and textures.
Shaffer’s greatest asset is 

the knowledge and experience 
of our dedicated employees. 
And the challenge endures 
to find additional qualified 
individuals as we grow the 

business. As for the 2020 
calendar year, we plan on 
focusing the majority of our 
service efforts on growing 
our core account base while 
we continue to seek out new 
logical business opportunities.

Shaffer Metal Fab remains strong in 2019

Provided photo
Pictured is Shaffer’s Mitsubishi 3015eX-F40 Fiber Optic Laser and Automation system. With all the newest technology 
available, this new system is capable of making material changes and/or changes in sheet sizes without an operator 
present.

Murray
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We’re on your team.

Sidney • Piqua • Troy
MutualBancorp.com

Whether you are in need of cash management options, looking for a commercial loan 
for your business, applying for your first mortgage or searching for a checking 

account with the modern conveniences of online and mobile banking ...we have what 
you need! Let Mutual Federal create a specialized package of banking solutions from 
our full range of products and services to help make managing your finances easier.
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CARSTAR Network includes three locations
SIDNEY — The Tom 

Martin CARSTAR Network 
includes three convenient 
locations in Sidney, Piqua 
and Troy. All three locations 
pride themselves in quality 
collision repair from certified 
technicians and exceptional 
customer service from a 
dedicated office staff. The 
CARSTAR franchise provides 
customers with a 5-year 
nationwide warranty that 
extends to CARSTAR facilities 
across the United States and 
Canada. This supplements the 
limited lifetime warranty also 
offered by all three locations.

Martin’s report continues:
Sidney Body CARSTAR, 

located at 175 Stolle Ave., has 
been a staple of the Sidney 
community for many years. In 
2019, Sidney Body CARSTAR 
performed an office renovation 
to create a more open and 

comfortable customer waiting 
area and to help modernize 
the space. Also, a large 
display monitor was added 
to the production area with 
statistics to improve overall 
work performance and in-turn 
customer satisfaction.

Piqua CARSTAR, located 
at 700 S. Roosevelt Ave., is 
the newest location, opening 
in January of 2018. Piqua 
CARSTAR went through a 
full office, production and 
exterior renovation. Piqua 
CARSTAR was also updated 
with new Pro-Spot welders, 
a new downdraft paint booth 
and new air compressor. 
In-house production at 
Piqua CARSTAR started in 
January 2019. During 2019, 
Piqua CARSTAR formed 
repair partnerships with 
several insurance companies 
including: State Farm, Allstate, 

Nationwide, Travelers and 
Celina Insurance.

Troy CARSTAR, located 
at 15 N. Kings Chapel, has 
been a part of the Tom Martin 
CARSTAR Network for 5 
years. Troy CARSTAR has 
experienced much growth 
over the past year both 
with collision repair and 
fleet repair. In 2019, Troy 
CARSTAR also had industry 
leading numbers in vehicle 
repair cycle time, leading to 
customers get their vehicles 
back faster. Troy CARSTAR’s 
fleet department continued 
its partnership with Airstream 
to repair and refinish motor 
homes for one of Airstreams 
popular motor home lines.

In 2019 all three locations 
continued their efforts to 
keep the staff trained in 
the latest the auto body 
industry has to offer. All 

the office staff continues 
with new training programs 
developed by CARSTAR and 
job specific I-CAR (Inter-
Industry Conference on Auto 
Collision Repair) classes. 
The production staff is ASE 
certified and I-CAR Gold 
certified. The body repair 
production employees are 
also I-CAR certified welders. 
Welding is one of the most 
important skills in the 
collision industry and directly 
relates to the safety of the 
vehicle.

Also, in 2019, The Tom 
Martin CARSTAR Network 
continued to work with the 
Upper Valley Career Center to 
employ high school students 
wishing to learn auto body and 
paint. Trade students are the 
future of the collision repair 
industry and it is imperative 
that they gain real world 

experience.
Tom Martin and all his 

CARSTAR locations are big 
proponents of giving back 
to the community. In 2019, 
Tom continued his tradition 
of purchasing livestock and 
baked goods at the Shelby 
County and Miami County 
Fairs. All three locations also 
continued to contribute to 
the United Way with each 
store having 100 percent of its 
employees giving donations. 
CARSTAR is also a drop off 
location and purchases toys 
during the holidays for the 
Toys for Tots program.

At the Tom Martin 
CARSTAR Network we strive 
to put the customer first and 
make the repair process as 
seamless as possible. We feel 
collision repair should be the 
last thing on your mind. Relax, 
We’ll Take It From Here!

Schulze begins 53rd year in business
SIDNEY- “It’s not 

the job you do, it’s how 
you do the job.” And 
for business owner 
Betty Schulze who is on 
her 53rd year and still 
operating out of the same 
location you could say her 
vision is clear and she is 
still seeing 20/20.

Her report continues:
Schulze Accounting & 

Tax Service offers such 
services as taxes, payroll, 
accounting, and business 
options. Over the years 
Schulze Accounting & 
Tax Service has acquired 
17 employees, but 
this particular year a 
third-generation family 
member joined my 
team. My grandson, Ben 
Montgomery, brings a 

bachelor’s in business 
to the company and is 
working to finish his 
CPA. He joins his mom, 
Marcia Montgomery, in 
working with me.

The business also 
upgraded its network 
which will offer their 
customers a faster 
service. With all the 
scamming happening 
around the globe, I have 
increased her security 
on all devices to safely 
secure the customers 
information by backing 
up information off site 
and adding the additional 
security measures to 
protect her customers.

Each year when tax 
season rolls around 
continuing education 

courses are expected of 
all employees working for 
the Schulze Accounting 
& Tax Service office. 
I am old school and 
want to make sure that 
anyone representing me 
is up to date on the new 
rules and regulations 
such as in 2020 the IRS 
addressed that each tax 
payer fill-out a new W-4 
or W-4P. The standard 
deduction amounts 
increased: however, the 
additional amount for 
age or blindness remains 
the same in 2020. When 
filing married joint/
Surviving Spouse (SS) 
in 2019 it was $24,400 
whereas in 2020 the 
amount increased 
to $24,800. Head of 

household $18,350 in 
2019, to $18,650 in 2020. 
Filing single as well as 
married filing single 
increased $200 in 2020 
to $12,400. The IRS also 
issued standard mileage 
rates for 2020 beginning 
on Jan. 1. Miles driven 
for business is at 57.5 
cents per mile, which is 
down one half of a cent 
from the rate for 2019, 
17 cents per mile driven 
for medical or moving 
purposes, which is down 
three cents from the rate 
for 2019, and 14 cents per 
mile driven in service of 
charitable organizations. 
These are a few changes 
I feel were important 
information when 
preparing one’s taxes.

We look forward to 
servicing our customers 
in 2020 and we are 
accepting new clients. 

We are located at 422 
Buckeye in Sidney, Ohio. 
You can call us at 937-
498-5125.

Courtesy photo
Betty Schulze, sitting, is assisted by her grandson, Ben 
Montgomery, and her daughter, Marcia Montgomery, at Schulze 
Accounting & Tax Service.
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Partnering with industry leaders to 
build tomorrow’s workforce.

Manufacturing Solutions.

www.edisonohio.edu


