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PIQUA — In 1973, Edison State 
was chartered under provisions of the 
Ohio Revised Code as the first general 
and technical college in the state of 
Ohio. Now in its fifth decade of pro-
viding high-quality, affordable educa-
tion, Edison State Community College 
is committed today and, in the future, 
to being a valuable resource, respond-
ing to the needs of students and 
broader communities served. With so 
much to offer and ongoing processes 
that assure consistent quality, Edison 
State remains committed to creating 
a sustained, significant impact in the 
region.

Edison State’s main campus is 
located across Interstate 75 from 
the historic city of Piqua, Ohio, and 
sits on a 131-acre rural plain among 
agricultural fields and neighboring 
educational institutions. A wide range 
of college level coursework from a 
variety of disciplines can also be found 
at the Edison State campus conve-
niently located in Greenville, Ohio. In 
addition to the available courses for 
credit, the Darke County Campus pro-
vides business and industry training. 
In 2019, additional campus locations 
are set to open in Troy and Eaton, and 
offer a wide variety of courses and 
resources, which mirror those found 
at the main campus.

Edison State offers nearly 40 asso-
ciate degree programs and over 70 
certificate and short-term technical 
certificate programs designed to help 
students enter a new career field or 
advance in their current role. A broad 
range of baccalaureate transfer pro-
grams, developmental coursework, 
and continuing education offerings are 
also available and designed to result 
in university transfer, career advance-
ment, and workforce development.

In addition to traditional learn-
ing pathways, Edison State came on 
the scene as an approved Registered 
Apprenticeship Sponsor in 2017.

Edison State has a long-standing 
relationship with a variety of com-
panies to support apprenticeship 
programs under their state approved 
sponsorships including Emerson in 
Sidney and FRAM in Greenville. 
Under these partnerships Edison State 
proctors tests for the related hours of 
instruction in the electrical, toolmaker 
and machine repair apprenticeships.

The new Edison State Registered 
Apprenticeship Sponsor program 
builds upon the pre-apprenticeship 
programs found at both Upper Valley 
Career Center and the Miami Val-
ley Career Technology Center along 
with enhancing the apprenticeship 
potential for industries throughout the 
region.

Edison State’s Center for Workforce 

Development also contributes to the 
economic success of area businesses, 
industries and private sector organi-
zations by providing affordable and 
convenient professional development 
opportunities. The Center offers an 
array of services that are invaluable to 
economic success and provides train-
ing that can help individuals manage 
people and projects, advance in their 
profession, or simply sharpen skills.

New to the College is Edison State 
Works — a workforce connector 
hub. This initiative is intended to 
facilitate the connection of programs 
and services—with students, staff, 
businesses, industries and residents 
of Darke, Miami and Shelby counties 
and beyond. The West Hall area of the 
Piqua Campus serves as a connection 
hub for area businesses and organiza-
tions with the intent to raise aware-
ness, build and strengthen relation-
ships and further develop workforce 

opportunities to benefit our region. 
Edison State Works is committed to 
“Generating the NEXT Workforce” 
by promoting a method by which 
students, faculty, staff, business and 
industry partners, community part-
ners, and alumni may connect.

While today’s imminent opportuni-
ties may be replaced by new and dif-
ferent areas of growth tomorrow, the 
importance of strengthening ties with 
regional workforce leaders is realized. 
Edison State has created meaning-
ful partnerships with some of the 
region’s leading employers to provide 
students with hands-on experience 
and knowledge applicable to today’s 
workforce needs. Increasing enroll-
ment and advancing technology have 
Edison State prepared to be a trusted 
resource for its community, as it has 
been since its inception.

Edison establishes Registered Apprenticeship Sponsor program

SnapShot
Company name:  

Edison State Community College
address: 1973 Edison Drive  

Piqua, OH 45356
phone: (937) 778-8600

Email: info@edisonohio.edu
Website: www.edisonohio.edu

products: college/higher education
Employees: 138 FTE
Date founded: 1973

top officer: Dr. Doreen Larson
ownership: State institution  

of higher education

Courtesy photo
an aerial view of Edison State Community College.
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SIDNEY — Since 1930, Wilson Health has 
played a vital role in caring for the people of Shel-
by County and surrounding communities. From a 
small, independent hospital to a health network of 
more than 1,200 dedicated physicians, advanced 
practice providers, clinical, administrative and 
support staff, Wilson Health’s care has grown over 
the years to extend beyond the walls of the hospi-
tal. Wilson Health is accredited by the Healthcare 
Facilities Accreditation Program (HFAP), an inde-
pendent, accreditation organization recognized by 
the Centers for Medicare and Medicaid Services 
(CMS) for demonstrating high quality and safety 
standards in the hospital setting.

Leading the way is a 15-member Board of 
Trustees volunteering their time and expertise to 
the Wilson Health organization. The trustees are 
Devon Beer, Janice Benanzer, Andy Counts (vice-
chair), John Deeds (treasurer), Chuck Edelen 
(secretary), Rudy Keister (chair), Doreen Larson, 
Dr. Robert McDevitt, Tom Milligan, Dr. Eric 
Prenger, Tom Sheehan, Jason Stiver, and Tonya 
Thieman.

In 2018, Wilson Health earned its 6th consecu-
tive ‘A’ grade for patient safety and was recog-
nized as one of the top hospitals in the United 
States by the Leapfrog Group. Wilson Health is 
the only hospital in the Miami Valley region to 
hold this distinction for the sixth straight report-
ing period.

The Copeland-Emerson Family Birth Center at 
Wilson Health delivers over 700 babies per year 
and is recognized as a Blue Distinction Center+ 
for its expertise and efficiency in maternity care.

The Wilson Health Medical Group offers con-
venient primary care and specialty services with 
medical offices located in Sidney, Fort Loramie/
Minster area, Jackson Center, Anna, Botkins 
and Piqua, Ohio (opening Spring 2019). With 45 
healthcare providers, the hospital-owned medical 
group offers comprehensive healthcare services 
in family medicine, internal medicine, OB/GYN, 
endocrinology, ENT, pediatrics and general and 
bariatric surgical services.

Occupational Health Services works closely 

with Occupational Safety and Health Administra-
tion (OSHA), Environmental Protection Agency 
(EPA), and the Bureau of Workers Compensa-
tion to create a healthy work environment for 
employees in over 400 area businesses throughout 
the region. Services include wellness programs, 
hearing testing, injury treatment, drug and alco-
hol testing, and pre-employment medical exams. 
These services improve profitability by increasing 
employee productivity, preventing and treating 
workplace injuries and illnesses, and reducing 
absenteeism.

Wilson Health Sports Medicine is the offi-
cial sports medicine provider for 12 area high 
schools including: Sidney, Lehman Catholic, Fort 
Loramie, Anna, Houston, Fairlawn, Christian 
Academy, Jackson Center, Botkins, New Bremen, 
Minster, and New Knoxville. Certified athletic 
trainers work with high school athletic programs 
to provide on-site services for student athletes.  
In addition, Wilson Health Sports Medicine pro-
vides services to the City of Sidney Police and 
Fire Departments as well as the Sidney-Shelby 
County YMCA.

The people of Shelby County and surround-
ing communities have made it clear they value 
and support having an independent hospital and 
health network in the region. Wilson Health is 
supported by its Foundation, the philanthropic 
arm which provides financial support to meet 
both ongoing and future healthcare needs in 

the community. The Wilson Health Foundation 
Board is comprised of business, civic, academic, 
medical and philanthropic leaders who volunteer 
their time and resources to ensure Wilson Health 
continues to progress forward and offer qual-
ity healthcare, close to home. Board members 
are: John Deeds, chair; Brandon Simon, vice 
chair; Thomas Middleton, Jr., secretary; Dr. Val-
erie Schulte, treasurer; Timothy Gleason; Barri 
Grandey; Mickey Hamer; Dr. Barbara Hill; Rhon-
da Keister; Michael Lochard; Thomas Martin; 
Aaron Sargeant; Keith Schnippel; Tony Arnold; 
Chad Sollmann; Michael Watkins; Marian Spicer 
and Vance Stewart.

SnapShot
Company name: Wilson Health
address: 915 W. Michigan St., Sidney, OH 45365
telephone: 937-498-2311
Email: info@wilsonhealth.org
Website: wilsonhealth.org
products: hospital/healthcare
Employees: 820
Date Founded: 1930
top officer: Duane Francis,  
interim president and CEO
ownership: Shelby County  
Memorial Hospital Association

Wilson Health one of top hospitals in nation

Courtesy photo
Wilson health is located at 915 W. Michigan St., Sidney.
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MARYSVILLE — Honda has 
been producing automobiles in 
America for more than 35 years 
and currently operates 19 major 
manufacturing facilities in North 
America.

Last year, nearly 66 percent  
of all Honda and Acura vehicles 
sold in the U.S. were made in  
the U.S., using domestic and glob-
ally-sourced parts. Today, Honda 
manufactures vehicles, engines, 
transmissions for  
 

Honda: More than 35 years in U.S.

See HONDA | 9

Plant Production  
Start

Models 
Produced Investment Employment Annual  

Capacity

Marysville  
auto plant (ohio) 1982

accord, CR-V,  
acura tLX,  
acura ILX

$4.9 billion 4,000 440,000  
vehicles

East Liberty  
auto plant (ohio) 1989 CR-V, acura RDX acura 

MDX $1.6 billion 2,300 240,000  
vehicles

performance  
Manufacturing 
Center (ohio)

2016 acura nSX $70 million 100 Made-to-order

honda  
Manufacturing  

of alabama 
2001 odyssey, pilot, 

Ridgeline V6 engines $2.6 billion 4,500
340,000  

vehicles, 340,000 
engines

HondA U.S. AUtoMobIlE And PowErtrAIn PlAntS
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SIDNEY — A & B Machine and 
Design subjects every project to 
their standards of QVO – Quality, 
Value and On-time delivery. Add to 
this a passion for finding the most 
efficient, cost effect process for man-
ufacturing precision parts plus the 
engineering expertise to put behind 
it and you have a one-stop shop.

Recently granted their ISO 
9001:2105 certification, A&B excels 
at rapid prototyping to final produc-
tion challenges for nearly any indus-
try. Leveraging their 35,000-square-
foot facility, a full capabilities 

machine shop including live tool 
lathes, 5-axis machining centers and 
long-term staff, the team at A&B has 
served the automotive, aerospace, 
firearms, paper, food equipment, 
robotics, construction equipment, 
navigation, power generation and 
off-road vehicles.

Engineering services are available 
to make quality-improvement recom-
mendations, and to in-house prod-
ucts and projects that make each 
part faster, cheaper, better. With the 
ability to provide complete manufac-
turing solutions, A&B has invested 

in equipment and expertise to follow 
a part from beginning to end.

Marc Gilardi purchased the com-
pany in 2007 and continues to seek 
ways to improve all facets of the 
business including their rapid pro-
totyping capabilities. “Prototype to 
production work offers clients the 
best of all of our strengths to their 
long-term benefit,” he said.

Find out more about A & B 
Machine and Design, 2040 Com-
merce Drive, Sidney, Ohio and their 
25 employees at www.aandbma-
chine.com.

SnapShot
name of company: 
A & B Machine and Design

address: 2040 Commerce Drive,  
Sidney, OH 45365

phone: 937-492-8662

Website: www.aandbmachine.com

Employees: 25

Date Founded: 1988

top officers: President Marc Gilardi,  
Quality Assurance Jerry Slife

ownership: Private

A & B Machine and Design: Providing manufacturing solutions since 1988

Upper Valley Career Center sees record enrollment
TROY — The Upper Valley 

Career Center has been serving 
Shelby and Miami Counties since 
1975.

Since then, the school has  
been dedicated to meeting the 
ever-changing needs of students 
and the local economy while offer-
ing businesses and tax- 
payers a great return on their 
investment.

For the 2018-19 school year, the 
Career Center is at record enroll-
ment with just under 1,000 stu-
dents on the Piqua main campus, 
studying within 25 career-focused 
programs. Additionally, 3,300 sat-
ellite students are served within 
12 of our 14 associate school dis-
tricts.

“The climbing program numbers 
are due in part to the growing 
economic demands of our region,” 

said Dr. Nancy Luce, superinten-
dent of the Upper  
Valley Career Center. “Our  
staff is working hand-in-hand with 
area employers to understand 
their needs and assist in develop-
ing skilled and trained employ-
ees.”

Some students are able to enter 
the workforce while still in school, 
or directly after graduation, 
thanks to school-to-work programs 
like Apprenticeship and through 
the ever-expanding number of 
industry credentials being offered. 
However, now more than ever, 
students are advancing on to post-
secondary education. The class 
of 2017 saw 41 percent of its stu-
dents seek higher education upon 
graduation.

See ENROLLMENT | 12
Courtesy photo

Students learn real-world skills at Upper Valley Career Center.
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SIDNEY — Founded in 
1977, Air Handling has been 
serving the Southwest and 
Central Ohio compressed air 
market for 41 years. We have 
locations in Sidney, OH and 
Milford, (Cincinnati) OH, 
with a location coming soon in 
Columbus.

Air Handling is a distributor 
for the Gardner Denver brand 
of air compressors. Our servic-
es include 24/7 emergency ser-
vice, preventive maintenance 
agreements by factory certified 
technicians, parts for all major 

brands of compressors, and a 
full fleet of electric and diesel 
rental air compressors.

In addition to mechanical 
services, we also provide a 
more engineered offering as 
well. These services include 
compressed air system 
auditing for top energy per-
formance, compressed air 
sampling to meet the new SQF 
standards, and predictive main-
tenance to include vibration 
analysis and thermal imaging.

Providing additional value, 
we are established as channel 

partners with AEP, DP&L, and 
Duke Energy. These relation-
ships allow us the opportu-
nity to profile our customer’s 
facilities for rebates and energy 
savings opportunities. We 
were once again recognized by 
DP&L as their compressed air 
system Channel Partner of the 
Year in 2017!

Our Mission is to eliminate 
lost production relating to 
compressed air system down 
time and inefficiencies, our 
customer’s trust that this will 
be our every effort!

SnapShot
Company name: Air Handling Equipment Inc.
address: 1389 Riverside Drive, Sidney, OH 45365
telephone: 937-492-5331
additional Location: 600 Brooklyn Ave.,  
Milford, OH 45150
telephone: 513-248-1840
Website: www.ahequip.net
products: We provide and service industrial 
compressed air systems. Our Services include 
24/7 emergency service, preventive maintenance 
agreements by factory certified technicians, parts for all 
major brands of compressors, and a full fleet of electric 
and diesel rental air compressors. We are channel 
partners for AEP, DP&L, and Duke energy. We can assist 
customers with their rebate application process.
Employees: 31 full- and part-time employees
Date Founded: 1977
top officer: Kurt Barhorst, president

Air Handling serves compressed air market

undefined
Continental Express Inc

70091969

Continental Express, Inc.
10450 State Route 47 W., Sidney, Ohio 45365

Telephone: 800-497-2100  •  Website: www.ceioh.com

OUR MISSION:
To deliver only the fi nest quality, 
most effi cient transportation services available.
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SnapShot
Company name: Voisard Tool LLC
address: 2700 Russia-Versailles Road, P.O. Box 276, Russia, OH 45363
telephone: 800-851-6391
Website: www.voisardtool.com
E-mail: orders@vosiardtool.com
products: Manufacturer/seller of industrial cutting tools
Employees: 40 employees
ownership: Arch Global Precision
Date Founded: 1966
top officer: Doug Voisard, vice president of operations

RUSSIA — Voisard Tool is a 
leading manufacturer and seller of 
industrial cutting tools. We carry an 
extensive line of standard cutting 
tools and design and manufacture 
custom cutting tools, including solid 
carbide drills, step drills, reamers 
and end mills.

In business since 1966, Voisard 
Tool has an outstanding reputation 
for quality and excellent customer 
service. We utilize state-of-the-art 

equipment and the latest technology 
to consistently produce the highest 
quality tools available in the market.

Voisard Tool works within a wide 
range of industries including ortho-
pedic, aerospace, power generation 
and woodworking, among others. 
The knowledge and experience we 
have acquired serving these indus-
tries has helped develop Voisard 
Tool into a leading source for unique 
and cost-effective tooling solutions.

Voisard Tool provides unique, cost-effective tooling solutions

COLUMBUS, Ohio — (BUSINESS WIRE) 
— ELITE, London Stock Exchange Group’s 
(LSEG) international business support and 
capital raising initiative, today welcomes ten 
new companies from Ohio. This is the first 
group of U.S. companies to join ELITE follow-
ing the launch of ELITE USA in collaboration 
with JobsOhio earlier this year.

To mark the occasion, the CEOs of compa-
nies joining the new ELITE USA cohort will 
be welcomed by Luca Peyrano, CEO, ELITE 
and John Minor, President, JobsOhio at an 
event in Columbus, Ohio today. They will be 
joined by President of the Ohio Senate Larry 
Obhof; Speaker of the Ohio House of Repre-
sentatives Ryan Smith; and British Consul 
General for Chicago John Saville.

The companies represent a diverse range of 
sectors, from craft brewing to healthcare.

new ELItE USa companies:
• BigSandy Superstore, Retail
• Holzer Medical,Healthcare
• Infosight, Manufacturing
• Jackie O’s, Brewing
• Petland, Retail
• Pharmacy4U, Retail

• QuickLoadz, Manufacturing
• RSS, Staffing
• Stockmeister Enterprises, Construction
• The City of Athens, Municipality

The state of Ohio is the first state to offer 
the ELITE programme in the United States of 
America. The choice to launch in Ohio reflects 
the state’s strong business climate and diverse 
economy. Ohio is the seventh largest economy 
in the U.S., the twenty-first globally; the state 
also has the fifth highest number of Fortune 
500 and Fortune 1000 company headquarters. 
With over 900,000 small and medium sized 
businesses, Ohio has one of the largest concen-
trations of SMEs in the U.S.

Designed to help ambitious businesses 
prepare and structure for their next stage of 
growth, ELITE provides companies with train-
ing and mentoring to support management 
best practice and entrepreneurship; promotes 
relationships and opportunities with potential 
investors; and facilitates access to the full 
range of funding options. Today, more than 
1,000 companies, advisors and investors from 
across 35 sectors and 35 countries make up 
the growing ELITE community. ELITE com-

panies exhibit up to seven times the revenue 
growth and four times the number of jobs cre-
ated in comparison to industry peers.

Luca Peyrano, CEO, ELITE:
“I am delighted to welcome the 10 com-

panies from Ohio to ELITE today, our first 
ELITE group from the United States. Thank 
you to JobsOhio and the State of Ohio for their 
support and close collaboration to make the 
launch of ELITE USA a success.

“We are delighted to work with the state’s 
ambitious companies, supporting them with 
training and access to business and entre-
preneurial networks to help them reach their 
development goals, driving growth and job 
creation.”

John Minor, President & Chief Investment 
Officer, JobsOhio:

“London Stock Exchange Group could have 
chosen to launch ELITE anywhere in the  
United States, and it chose Ohio. This speaks 
to the strength and number of Ohio’s small 
businesses and middle market companies,  

First Group of Ohio Companies Join ELITE USA

See ELITE | 17
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A multi  division 
industrial  contracti ng 
company  specializing 
in  industrial electric, 
industrial plumbing, 

HVAC, metal fabricati on 
and assembly,  machine 

rigging, system process handling, 
concrete & constructi on. In additi on we off er Engineering and 

Design, Fabricati on, Installati on, and Plant Uti liti es. 
For more informati on on our capabiliti es visit us at

www.wellsbrothers.com
105 Shue Dr., Anna OH 45302 • 937-394-7559
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and assembly,  machine 

naME oF CoMpanY: Honda of 
America Mfg. Inc. 
aDDRESS:Anna Engine Plant, 12500 

Meranda Road, Anna, OH, 45302 
phonE: 937-489-4545 
WEBSItE: www.ohio.honda.com 

EMpLoYEES: 3,000 full-time 
DatE FoUnDED: July 1985 
oWnERShIp: Honda Motor Co.

SnapShot 

From page 5

honda Plant Production  
Start

Models 
Produced Investment Employment Annual  

Capacity
honda  

Manufacturing of 
Indiana 

2008 Civic sedan,  
CR-V Insight $1 billion 2,400 250,000  

vehicles

anna Engine plant 
(ohio) 1985 Engines &  

components $2.5 billion 3,000 1.18 million 
engines

honda  
transmission 

Manufacturing of 
america (ohio)

1996 transmissions $870 million 1,100 1 million  
transmissions

honda precision 
parts of Georgia 2006 transmissions $410 million 500 375,000  

transmissions

automobiles, as well as aircraft and 
aircraft engines, power equipment 
products and side-by-side and all-
terrain vehicles at 12 manufactur-
ing plants across the country.

Over nearly four decades, Honda 
has steadily grown its local manu-
facturing capabilities and today 
employs more than 20,000 manu-
facturing associates in the United 
States. Last year, Honda produced 
1.2 million vehicles in the United 
States using domestic and global-
ly-sourced parts.
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It all began in 1985 with a 200,000 square-foot facility and 

only 94 associates. Today, the Anna Engine Plant (AEP) 

is Honda’s largest engine plant in the world.  Sitting on 

more than 50 acres, the Anna Engine Plant houses two 

casting operations and more than 50 lines that produce 

engines and component parts that power Honda products 

around the world.  

The Anna Engine Plant has recently invested in new lines 

in addition to innovating many of its existing lines to 

accommodate the next generation of engine – turbo.  

Turbo engines provide increased performance and fuel 

efficiency, and are powering many of Honda and Acura’s 

top selling products today. AEP increased its work force by 

approximately 100 associates for turbo engine production.

Thanks to our highly skilled associates and the ongoing 

support of our local community, we can continue to power 

dreams and envision the future.

Established:  1985 

Employment:  3,000

Capacity:  1.18 million engines annually 

Production:  Turbo, 4-cylinder & V-6 engines,  

drivetrain components 

 Follow us on Twitter: @HondaMfgOhio 
Consider a career with us at ohio.honda.com

GROWTH and 
INNOVATION
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ANNA — Panel Control 
Inc. (also known as PCI) is a 
growing Anna, Ohio, based 
Certified Women Owned  
Business that specializes 
building and assembling of 
electrical control panels and 
custom cables. PCI’s manage-
ment team and technicians 
have many years of exper- 
ience in the electrical/panel 
building field. In addition to 
custom panel and cable assem-
bly, PCI offers installation and 
support services to get their 
customers’ applications up 
and running quickly and cor-
rectly.

Sandy Wells serves as the 
company’s majority owner and 
president, while Curt Wells 
and Jerry Wells serve as vice 
presidents. Gregg Barhorst 
brings his vast knowledge of 
the electrical/panel industry 
as operations manager and 
oversees the day-to-day opera-
tions of the panel/cable shops 
and PCI’s continually expand-
ing customer base. PCI’s cus-
tomers are primarily located 
in Ohio as well as in several 
other surrounding states.

PCI takes great pride in the 
quality and timely delivery of 
every electrical control panel 
that is built. We ensure to our 
customers that every panel is 
built to the highest standards 
and is 100 percent quality 
inspected prior to shipment. 
In addition, PCI thrives by 
applying its mission statement 
to everything the company 
does: “Treat the customer and 
my co-worker as I would like 

to be treated.”
A family owned company, 

PCI is continually looking to 
expand its team of qualified 
panel building technicians 
and is seeking individuals 
with a strong work ethic, a 
willingness to learn and the 
potential to be the best in the 
trade. PCI offers outstanding 
wages and benefits, flexible 
work schedules, discretionary 
bonuses and a positive work 
environment.

Through its collaborative 
relationship with the Work-
force Partnership of Shelby 

County and by working with 
many schools throughout 
Shelby County, PCI continual-
ly strives to educate students 
on what PCI does and how to 
go about learning the essential 
trade skills to be a successful 
employee in the Panel Build-
ing industry.

Do you (or someone you 
know) have what it takes to be 
a part of PCI’s winning team? 
If so, please apply online at 
www.panelcontrolinc.com 
(Careers tab) or stop by our 
Anna location to fill out an 
application.

Company name:  
Panel Control Inc.

address: 107 Shue Drive,  
Anna, OH 45302

telephone: 937-394-2201

Email:  
sandyw@panelcontrolinc.com

 Website:  
www.panelcontrolinc.com

products: Industrial electrical 

control panels & custom cables

Employees: 30

Date Founded: 2010 (originally 
a division of Wells Brothers, 
established in 1989)

top officer: Sandy Wells, 
president and majority owner

ownership: Women’s Owned 
Corporation: Sandy Wells, Curt 
Wells and Jerry Wells

SnapShot

PCI is Certified Women Owned Business

Courtesy photo
panel Control Inc. is located at 107 Shue Drive, anna.

From page 6

Enrollment

Knowing that education is a lifelong pursuit, 
the Upper Valley Career Center Adult Divi-
sion is focused on the needs of adult students. 
Training programs are designed to provide 
a personalized, hands-on, cost-effective, and 
convenient method to help adults invest in 
their future by earning industry-recognized 
credentials in one year or less. Full-time pro-
grams include Practical Nursing, Advanced 
Manufacturing Maintenance, HVAC/R, and 
Precision Tooling & Machining.

Strong business partners support these 
programs in similar ways as at the high school 
level. “The area employers and advisory mem-
bers provide valuable input that allows us to 
keep our programs up-to-date and enable our 
students to be as competitive as possible in 
the workforce,” said Scott Naill, Adult Divi-
sion director.

In addition to student-based programs, 
the Adult Division serves area employers 
with customized training programs for their 
employees. These modules and programs are 
conducted at the Career Center, on-location, 
or any combination that is the most conducive 
for the training.

Moving into the future, the Career Center  
is as committed as ever to its mission of pro-
viding the highest quality and most techno-
logically advanced educational opportunities 
for students in a professional, caring environ-
ment while networking with the communities 
we serve.

SnapShot
Company name: Upper Valley Career Center
address: 8811 Career Drive, Piqua, OH 45356
phone: 937-778-8419
Website: www.uppervalleycc.org
products: Vocational high school
Employees: 200 full-time employees
Date Founded: 1975
top officer: Dr. Nancy Luce
ownership: Public school district comprised of  
14 associate school districts
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NEW YORK — (BUSINESS WIRE)— Denis 
McDonough, senior principal at the Markle 
Foundation and chairperson of its Rework 
America Task Force, and Heidi Capozzi, senior 
vice president of human resources at The Boe-
ing Company, announced the formation of 
the Rework America Business Network (The 
Network) with eleven founding members: Aon, 
Archer Daniels Midland Company (ADM), Boe-
ing, Duke Energy, Kaiser Permanente, McK-
insey & Company, Microsoft, Stanley Black & 
Decker, Walmart, Zurich Insurance and 21st 
Century Fox, along with Rework America Task 
Force member Workday, an expert adviser to 
the Network, and with support from Google.
org. The Network will accelerate the develop-

ment and adoption of innovative hiring and 
training practices so that U.S. companies can 
attract, develop and retain the talent they need 
while giving more Americans an opportunity 
to thrive in the digital economy. Capozzi will 
serve as the chairperson of the Network.

The Rework America Business Network 
member companies, which collectively employ 
approximately 2.2 million Americans, seek to 
deepen their talent pools of qualified candidates 
and expand opportunities for people of diverse 
backgrounds by recruiting and hiring with a 
focus on individuals’ skills. Member companies 
also will seek to explore how companies can 
better utilize a skills-based approach when it 
comes to learning and development. This dual-

focus on hiring and continuous learning is to 
ensure businesses have the talent needed to 
compete and win, and employees have the tools 
and support needed to continuously improve 
and upskill themselves throughout their careers. 
The Network will share effective practices 
and encourage more U.S. companies to adopt 
them, as well as collaborate on practical new 
approaches for hiring and training talent in a 
rapidly changing economy.

The Network will take concrete actions on 
areas that will benefit from cross-industry col-
laboration. Initial priority areas—to be expand-
ed as progress is made—will include:

11 U.S. employers launch the Rework America Business Network

See LAUNCH | 18
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1389 Riverside Dr,  Sidney, Ohio 45365
(937) 492-5331

An industrial air compressor
sales and service company

We are proud to have been 
a part of Sidney and the 
community for 42 years!

2700 Russia-Versailles Rd. • Russia, OH 45363 • Ph: 937.526.5451

• Standard & Custom Industrial 
Cutting Tools

• Design / Manufacturing
• Resharpening Services

• Edge Preparation / Honing
• Quality Assurance
• Large Production Capabilities
• High Volume Contracts

Services Provided

Industries Served

Woodworking Automotive

Aerospace

Orthopedic

Power 
Generation
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Panel Build
Custom Cables & Cable Assembly

107 Shue Drive, Anna OH
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NEW YORK — (BUSINESS WIRE) — Showing 
its age, the long bull market cycle of excess stock 
and bond returns is expected to finally wind down 
next year, but not before one last hurrah, accord-
ing to BofA Merrill Lynch Global Research, which 
issued its outlook for the global markets and econ-
omy in 2019. The bear market vibe at the end of 
2018 is expected to continue, with asset prices find-
ing their lows in the first half of the 2019 once rate 
expectations peak and global earnings expectations 
trough; however, BofA Merrill Lynch also forecasts 
a record high peak in earnings for the S&P 500 
next year and plenty of upside potential for inves-
tors who make volatility their new best friend.

“In our view, the current weakness in the markets 
is not a reflection of poor fundamentals. Rather, it’s 

caused by a confluence of idiosyncratic shocks that 
create very real risks for investors to be concerned 
about but also opportunities for vigilant, well-posi-
tioned investors to pursue,” said Candace Brown-
ing, head of BofA Merrill Lynch Global Research.

For the year ahead, the Research team forecasts 
modest gains in equities and credit, a weaker dol-
lar, widening credit spreads, and a flattening to 
inverted yield curve, signaling a tighter squeeze 
on liquidity that calls for higher levels of volatility. 
This comes against a backdrop of slowing, but still-
healthy economic growth; mild inflation, except in 
the U.S. where inflationary pressures are building; 
and a notable slowing in global EPS growth from 
the torrid pace of 2017 and 2018.

Two big themes are expected to affect asset 

returns and the pace of economic growth in 2019: 
(1) An unprecedented level of global monetary poli-
cy divergence as the U.S. Federal Reserve continues 
to hike interest rates and other major central banks 
don’t; and (2) whether a strong U.S. economy 
decoupled from the rest of the world, particularly 
Europe and China, can be sustained. The answer to 
that question could depend on big wild card risks 
in 2019: resolution of the trade war between China 
and the U.S., an EU political/economic crisis, and 
political gridlock in the U.S. that could slow capital 
investments and  
deteriorate investor sentiment.

Analysts from the top-ranked global research firm 

From peak to trough, the market unfriends stocks and bonds

See MARKET | 16
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ANNA — Wells Brothers Inc. 
has been a part of the Anna, 
Ohio, community for almost 30 
years. The company is owned 
by Curt, Jerry and Sandy Wells 
and provides turnkey industrial 
contracting services for general 
manufacturing and food processing 
facilities.

Wells Brothers started as a  
residential electrical company  
with five employees and now  
has 130 employees in multiple 
skilled trades divisions. These  
divisions include industrial elec-
tric, industrial plumbing, HVAC,  
metal fabrication and assembly, 
machine rigging, system process 
handling, concrete & construction. 
We can tackle projects from start 
to finish, including engineering 
and design, fabrication, installa-
tion, utilities and programming. 
Please check us out at www. 
wellsbrothers.com.

Wells Brothers is always looking 
for talented employees to join our 
dynamic team. We are a family-
oriented company and provide our 
employees a positive workplace 
culture that promotes teamwork, 
recognition, and strong work ethic. 
We also offer a generous benefits 
package that includes medical, 
dental, vision, life insurance, short 
& long term disability, 401K with 
a generous match, paid holidays, 
paid vacation and more. In addi-
tion, development and growth 
opportunities for our employees 
are always a priority. We provide 
numerous paid on-site classroom 
and on the job training opportuni-
ties. We also offer tuition reim-
bursement and paid off-site train-
ing classes.

As our employees are a vital part 
of our business, we strive to follow 
the example in Matthew Kelly’s 
“Be the Best Version of Yourself.” 
We encourage our employees to 
be their best version and support 
them in obtaining the goals that 
will get them there. If you are 
interested in growing with our 
company call the Human Resource 
team at 937-394-7559 today, visit 
our website at www.wellsbrothers.
com or apply in person at 105 Shue 
Dr Anna, Ohio 45302.

Wells Brothers is committed to 

our mission statement “Treat the 
customer and my co-worker as 
I would like to be treated.” This 
mission statement is as important 

now as it was the day the company 
was started. We want to thank our 
employees, customers, and commu-
nity for our continued success.

SnapShot

Company name: Wells Brothers Inc.
address:105 Shue Drive,  
Anna, OH 45302
phone: 937-394-7559
Website: www.wellsbrothers.com
Email: wbi@wellsbrothers.com

Employees: 130-plus
Date Founded: 1989
top officers: President Curt Wells; 
Senior Vice President Jerry Wells; 
Secretary/Treasurer Sandy Wells
ownership: Private

Wells Brothers follows ‘Be the Best Version of Yourself’ tradition

Courtesy photo
Wells Brothers Inc. is located at 105 Shue Drive, anna.
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SIDNEY — Continental 
Express Inc. has been providing 
safe, efficient and quality trans-
portation solutions since 1984. 
While Continental Express 
specializes in the transport of 
temperature-controlled freight, 
they have a fleet of dry vans 
and are experts at providing 
dedicated and specialized yard-
management services.

Continental is headquartered 
just west of Sidney, Shelby 
County, Ohio, with large office 
and shop facilities sitting on 
over 61 acres of land right off 
of State Route 47. They have 
additional terminal locations 
in: Gaffney, South Carolina; 
Danville, Virginia; Fort Worth, 
Texas; Louisville, Kentucky, and 
they are currently in the process 
of opening locations in Colum-
bus, Ohio and Indianapolis, 
Indiana. The company’s facili-
ties are strategically located 
throughout the country to 
provide its customers with easy 
access to Continental’s trans-
portation expertise.

Russell Gottemoeller founded 
the company in 1984 and still 
leads the organization as the 
President today. Continental 
has grown to over 550 employ-
ees and 400 tractors and 900 
53-foot trailers. The company 
has a large office and tractor 
and trailer shops at its corpo-
rate headquarters in Sidney. Not 
only does the company employ 
drivers, but it also employs cler-
ical, operations and tractor and 
trailer mechanic personnel.

Continental primarily oper-
ates Freightliner Cascadia 

Evolution tractors. Continental 
takes pride in having a very 
well-maintained new fleet of 
tractors. The average age of its 
equipment is two years old. All 
of Continental’s new Freight-
liner tractors are equipped 
with the newest state-of-the-
art Detroit Assurance Suite of 
Safety Systems which includes 
adaptive cruise, lane departure 
and brake assist technology.

Continental’s mission is to 
deliver only the finest quality 
most efficient transportation 
services available. The majority 
of Continental’s customers are 
large food companies. Continen-
tal still serves many of the same 
customers today that it did 35 
years ago, and has been able to 
continue to serve its customers 
for so many years due to the 
dedicated service provided by 
Continental’s employees and the 

strong relationships the organi-
zation has created.

Safety, service, hard work, 
and dedication are what drive 
Continental. For further 
information or career oppor-
tunities, please contact us at 
800.497.2100 or www.ceioh.
com.

Continental Express provides transportation solutions

SnapShot
Company name: Continental 
Express Inc.
address: 10450 State Route 47 
W., Sidney, Ohio 45365
telephone: 800-497-2100
Website: www.ceioh.com
products/Services: Truckload 
transportation solutions
Employees: 550
Date Founded: March 29, 1984
top officer: Russell Gottemoeller

Courtesy photo
Continental Express Inc. is located at 10450 State Route 47 W., Sidney.

summarized their views on the market and 
made the following 3 macro calls for the 
year ahead:

1. Global profit growth declines: Earn-
ings growth is expected to decline sharply 
next year, from >15 percent to <5 percent 
on a year-over-year basis. The BofA Mer-
rill Lynch Research team is bearish stocks, 
bonds, and the U.S. dollar; bullish cash 
and commodities; and long on volatility. 
We expect to turn tactically risk-on in late 
spring, but to start 2019 with a bearish 
asset allocation of 50 percent stocks, 25 
percent bonds and 25 percent cash.

2. S&P 500 Index peaks: Earnings 
growth also is likely to slow in the U.S., 
though the near-term outlook remains 
somewhat positive. The Standard and 
Poor’s 500 Index is expected to peak at or 
slightly above 3,000 before settling in at a 
year-end target of 2,900. We forecast earn-
ings per share (EPS) growth of 5 percent, 
which would put the S&P 500 EPS at a 
record high of $170 next year. Our U.S. 
equity strategists are overweight health 
care, technology, utilities, financials and 
industrials, and underweight consumer 
discretionary, communication services and 
real estate.

3. Cash gets competitive: For most of 
this long cycle, cash yields couldn’t hold 
a candle to more compelling asset class 
alternatives like stocks and bonds; with 
cash yields higher than dividend yields for 
60 percent of the S&P 500 already, cash 
becomes even more competitive in 2019. 
Our Fed call puts short rates close to 3.5 
percent by the end of 2019, well above 
the S&P 500’s 1.9 percent dividend yield. 
Moreover, in a rising-rate environment, 
cash-generative investments have outper-
formed credit-sensitive assets. Given cash’s 
re-rating, 2019 boils down to a strategy of 
buying sources of cash and selling users  
of cash.

From page 14

Market
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and we are proud of the inaugu-
ral cohort from Southeast Ohio, 
which will now have access to  
the world’s finest expertise to  
help them continue to grow and 
create jobs.”

notes to editors:
About ELITE
ELITE is a platform and ecosys-

tem that helps private, ambitious 
companies grow, offering them 
access to education, business 
support and direct contact with 
the international financial and 
advisory community. Management 
teams are guided on how best to 
fast-track their development, how 
to access the most suitable fund-
ing for their needs, whether pri-
vate equity, venture capital or the 
bond or equity markets, and given 
advice on building their profile 
and reach. ELITE also operates 
its own funding platform to enable 
efficient access to capital from pri-
vate, professional investors.

ELITE facilitates its vibrant 
international advisor and inves-
tor community the opportunity to 
engage with a pool of high quality, 
dynamic companies and entrepre-
neurs, all of whom are open to the 
advice, opportunities and connec-
tions that the programme offers.

There are over 1,000 businesses 
from across 35 countries in the 
ELITE community. They are gen-
erating over $80 billion in com-
bined revenues and employ over 
400,000 people across Europe and 
internationally.

For further information on the 
programme, companies and the 

full list of partners, please go to: 
www.elite-network.com

About London Stock Exchange 
Group

London Stock Exchange Group 
(LSEG) is an international mar-
kets infrastructure business. Its 
diversified global business focuses 
on capital formation, intellectual 
property and risk and balance 
sheet management. LSEG oper-
ates an open access model, offer-
ing choice and partnership to cus-
tomers across all of its businesses. 
The Group can trace its history 
back to 1698.

The Group operates a broad 
range of international equity, 
ETF, bond and derivatives mar-
kets, including London Stock 
Exchange; Borsa Italiana; MTS (a 
European fixed income market); 
and Turquoise (a pan-European 
equities MTF). Through its 
platforms, LSEG offers market 
participants, unrivalled access 
to Europe’s capital markets. The 
Group also plays a vital economic 
and social role, enabling compa-
nies, including SMEs, to access 
funds for growth and develop-
ment.

Through FTSE Russell, the 
Group is a global leader in finan-
cial indexing, benchmarking and 
analytic services with approxi-
mately $16 trillion benchmarked 
to its indexes. The Group also pro-
vides customers with an extensive 
range of data services, research 
and analytics through The Yield 
Book, Mergent, SEDOL, UnaVis-
ta, XTF and RNS.

Post trade and risk management 
services are a significant part of 
the Group’s business operations. 
In addition to majority ownership 
of LCH, a multi-asset global CCP 
operator, LSEG owns CC&G, the 

Italian clearing house and Monte 
Titoli, a leading European custody 
and settlement business.

LSEG Technology develops and 
operates high performance tech-
nology solutions, including trad-
ing, market surveillance and post 
trade systems for over 40 organ-
isations and exchanges, including 
the Group’s own markets.

Headquartered in the United 
Kingdom, with significant opera-
tions in North America, Italy, 
France and Sri Lanka, the Group 
employs approximately 4,500 
people.

Further information on Lon-
don Stock Exchange Group can 
be found at www.lseg.com. The 
Group’s ticker symbol is LSE.L

SnapShot
Company name:  
Electro Controls Inc.
address: 1625 Ferguson Court 
Sidney, OH 45365
telephone: 937-497-1717
Email:  
sales@electro-controls.com
Website:  
www.electro-controls.com
products: control panels, wire 
harnesses, automation and 
control systems, design and 
engineering services, SCADA and 
technical field services
Employees: 106
Date Founded: 1976
top officer: Kevin Geise
ownership: Chris, Kevin  
and Jason Geise

From page 8

Elite

M A C H I N E
A N D  D E S I G N

WHEN YOU DEMAND
Quality  •  Value  •  On-Time

Since 1988, A&B Machine and Design has delivered experience, 
expertise and equipment to meet the demanding needs of  

manufacturers around the world. We can solve your  
prototype through production challenges.

• 35,000 sq. ft.
• 5-Axis Capabilities 
• Rapid Prototyping
• LEAN Manufacturing
• Engineering and Design

937.492.8662    www.aandbmachine.com
Sidney, OH
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• Strengthening digital and 
data literacy skills, including 
developing common definitions of 
fundamental skills and correspond-
ing credentials and pairing them 
with effective skills assessment 
approaches for use in hiring and 
promotion

• Developing a more inclusive 
definition of workforce readi-
ness that values both education 
and skills proficiency, identifying 
effective methods for job-seekers 
to attain workforce readiness and 
expanding access to relevant train-
ing and education that supports it

• Fostering more connections 
between employers and the educa-
tion and training community to 
better serve workers with effective 
programs and improved access to 
them

“Boeing is the global leader in 
aerospace thanks to the hard work, 
passion and innovation of genera-
tions of American workers. Our 
future success—and that of our 
customers and supplier partners—
depends on having a workforce 
equipped with 21st-century skills, 
particularly in the area of digital 
literacy,” said Heidi Capozzi, 
Boeing Senior Vice President of 
Human Resources and chair of the 
Rework America Business Net-
work. “We are excited about the 
opportunity to share best practices 
with and learn from other innova-
tive companies that are commit-
ted to advancing a skills-based 
approach to employment. In doing 
so, we hope to help American com-
panies compete and win, and con-
nect greater numbers of American 

workers with pathways to opportu-
nity and success.”

“U.S. employers are struggling 
to fill a record 7 million jobs, while 
there are millions of Americans 
who might be able to fill these jobs 
if given the opportunity for train-
ing and development. The member 
companies of the Rework America 
Business Network will work to 
bridge that gap, expand opportuni-
ties for all Americans and build a 
stronger workforce,” said Denis 
McDonough, senior principal at 
the Markle Foundation and chair-
person of its Rework America Task 
Force. “The Rework America Task 
Force is engaging a diverse coali-
tion of leaders across the private, 
public, and non-profit sectors to 
modernize the U.S. labor market. 
The employers of the Rework 
America Business Network will 
play a critical role.”

The U.S. labor market is under-
going a major upheaval. The 
nation’s economic prosperity 
requires a labor market flexible 
enough to match the rapid pace 
of technological innovation and 
change, as jobs evolve, and new 
occupations emerge. In order to 
modernize the U.S. labor market, 
the Rework America Business 
Network is focusing on the further 
development and advancement of 
skills-based hiring and training 
practices, recruiting and hiring 
candidates, and investing in train-
ing incumbent workers with an 
emphasis on demonstrable skills. 
When employers better define the 
skills they need and expand the 
ways to train at every stage of a 
career, they expand opportunity for 
all Americans and build a stronger 
workforce for themselves.

“Traditional approaches to hiring 
and training are leaving jobs vacant 
and talented Americans excluded 

from the opportunities of the 
digital economy,” said Zoë Baird, 
CEO and president of the Markle 
Foundation. “The Markle Founda-
tion is encouraging and equipping 
businesses to open up opportunity 
for more people to get the skills 
needed for higher paying jobs and 
sustainable career paths through 
initiatives like the Rework America 
Task Force and now the Rework 
America Business Network.”

“When finding and developing 
talent, employers often rely too 
heavily on individuals’ degrees, 
past job titles, and subjective evalu-
ation,” said Jacqui Canney, EVP, 
Global People Division, Walmart 
Inc. “We have an opportunity, 
across industries, to create com-
mon definitions of core skills-based 
competencies that are designed to 
empower employees, while creat-
ing a more inclusive and qualified 
workforce that is more prepared for 
the future.”

A skills-based approach to hir-
ing and promoting creates a more 
equitable job market that “screens 
in” for skills rather than “screen-
ing out” those that lack traditional 
credentials like four-year degrees, 
a barrier which can disproportion-
ately affect adults returning to the 
workforce or changing jobs, people 
of color, veterans and the economi-
cally disadvantaged.

Skills-based employment prac-
tices help businesses strengthen 
their workforce in many ways, for 
example:

Deepening the talent pool: evalu-
ating candidates based on skills 
unlocks opportunity for the 7 in 
10 Americans who do not have a 
four-year degree 1.Increasing diver-
sity: a focus on skills can result 
in 30% more qualified candidates 
from diverse backgrounds. 2Reduc-
ing time to hire: removing degree 

requirements can decrease time to 
hire by 2-12 days 3, a significant 
reduction on the average of 24 
days 4.Improving retention: train-
ing to build skills can result in a 
50% improvement in retention rate 
5.The rapid advance of technology 
is also prompting companies to 
expand training options to help 
their employees keep pace with the 
changing nature of their work and 
the skills required. American work-
ers are eager to grow their skills: 
nearly 90% of Americans surveyed 
agree they need to continually 
train and learn and nearly half say 
they have taken a class or training 
in the past year in order to learn, 
maintain or improve their job 
skills. 6 Rework America Business 
Network member companies will 
explore effective ways to support 
the continuous learning needed in 
today’s workplace.

The Markle Foundation will 
operate and support the Rework 
America Business Network, which 
has also received generous fund-
ing support from Rework Amer-
ica Task Force members Boeing, 
Microsoft, Walmart, Workday, and 
from Google.org.

The Network is one element of 
the Rework America Task Force’s 
efforts to define and advance poli-
cies and practices among employ-
ers, educators, policymakers, tech-
nologists and workers themselves 
so that all are better equipped to 
anticipate, adapt to and harness 
for good the rapid pace of techno-
logical change transforming our 
economy. The Task Force also col-
laborates with Skillful, a Markle 
Initiative, and its Skillful State 
Network, a collaboration among 20 
state governors to accelerate the 
development and deployment of 
effective skills-based practices to 
transform their labor markets.

From page 13

Launch
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Partnering with industry leaders to 
build tomorrow’s workforce.
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