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Today, with continuous investment and innovation, the Anna Engine 

plant has evolved into Honda’s largest automobile engine plant in 

the world, achieving many milestones along the way.

Last year, the Anna Engine Plant reached another monumental 

milestone, producing its 25 millionth engine. Produced on Line 4, 

the 1.5-liter turbo engine was installed into an all-new 2018 Accord, 

assembled at the Marysville Auto Plant. Honda invested $47 million 

in the Anna Engine Plant for the introduction of the new engine 

line-up for the all-new 2018 Accord.  More than 2800 Honda asso-

ciates work at the Anna facility.

The ongoing growth of Honda’s Anna Engine Plant represents the 

dedication, passion and support of our associates, suppliers and 

the Shelby County area community.

Honda’s Anna Engine Plant began in July 1985. 

At that time, the operation had just 32 asso-

ciates and produced 100 motorcycle engines 

per day. A year later, the plant began building 

automobile engines. 

Honda Powered,
Innovation 
         Fueled.

 Follow us on Twitter: @HondaMfgOhio 
Consider a career with us at ohio.honda.com

2018 Accord
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For the Sidney Daily News

SIDNEY — Fresh-
way Foods continued 
to expand its business 
in 2017. The company 

added new 
custom-
ers for its 
fresh cut 
produce 
and super-
market deli 
salad kits.

“Freshway Foods is 
growing, and that cre-
ates job opportunities 
in our community,” said 
Devon Beer, president 
of Freshway Foods. “We 
do rewarding work, feed-
ing over a million people 
every day.”

Freshway Foods con-
tinued investing in tech-
nology for the Sidney 
plant last year.

“As our customers’ 
expectations have grown 
more stringent, we have 
expanded our use of 
technology to meet their 
requirements,” Beer said. 
“This has increased our 
need for highly skilled 
workers to operate the 

technology.”
His report continues:
Freshway also contin-

ued to focus on product 
development in 2017, 
introducing new cut 
produce items and sea-
sonal deli salads. One of 
our retail products was 
recognized by a leading 
industry publication as 
one of the most innova-
tive new products of 
2017.

Freshway continued 
its partnership with The 
Workforce Partnership 
of Shelby County and its 
participation in educa-
tional activities at local 
schools. The company 
supported the Career 
Exploration Academy 
event sponsored by The 
Workforce Partnership 
by providing presenters 
to speak about engineer-
ing careers. Tony Arnold, 
director of Human 
Resources for Freshway, 
served as keynote speak-
er for this event. Arnold 
also assisted with mock 
interviews at Jackson 
Center High School.

Freshway continued 

to recruit for a variety of 
positions in 2017, includ-
ing machine operators, 
maintenance technicians, 
and Class A CDL drivers.

Freshway Foods is a 
great place to work, and 
the fact that the number 
of people in our 20-year 
club keeps growing is an 
indication that we value 
every member of our 
team. As we continue to 
grow, we will be looking 
for more people who 
want rewarding work 
and a career they can be 
proud of so we encourage 
anyone who is interested 
in joining our team to 
email their resume to 
tony.arnold@usfoods.
com.”

Recognition and 
reward programs contin-
ued at Freshway; in addi-
tion to service awards 
and a quarterly associate 
incentive drawing, the 
company has added a 
program to recognize 
associates who go above 
and beyond. Two asso-
ciates, Dan Purdy and 
Kevin Free, achieved 25 
years of service with the 

company last year. Our 
Million Mile club also 
grew in 2017, with Bryan 
Fisher, Tracey Howard, 
Rick Keith, Albert Land, 
Mel Mathison and Jeff 
Stroh joining the club.

Freshway associates 
gave back to the commu-
nity last year, providing 
gifts and food to local 
families in need. The 
company was also a top 
10 contributor to the 
Shelby County United 
Way in 2017.

Freshway Foods is a 
fresh fruit and vegetable 
processor, repacker, 
distributor, and logis-
tics provider focusing 
on customized product 
and service solutions 
to a customer base that 
spans the eastern half 
of the United States. 
Its customers include 
casual, fast casual and 
quick service restaurants, 
broadline distributors, 
foodservice distributors, 
supermarkets and club 

stores. Freshway sources 
products fresh from the 
field from prime grow-
ing regions, processes 
them to high quality 
standards, and deliv-
ers those products to 
customers using their 
private logistics com-
pany. Freshway Foods is 
a subsidiary of US Foods 
(NYSE:USFD).

Freshway Foods/Fresh-
way Logistics is located 
at 601 N. Stolle Ave., 
Sidney.

Freshway Foods expands business in 2017

Beer

Courtesy photo
Bryan Fisher, Rick Keith, Mel Mathison and Jeff Stroh were inducted into Freshway’s Million Mile Club

For the Sidney Daily News

FORT LORAMIE 
— The year 2017 was 
another busy one for 
Middendorf Builders 
Inc, and the new home 
builder attributes its suc-
cess to the dedication 
of its skilled workforce 
and the company’s com-
mitment to construction 
excellence.

Middendorf Builders 
has been constructing 
new homes in the area 
since 1996, establish-
ing a reputation as the 
premier home builder in 
Shelby County.

“Middendorf Builders 
care about what we do 
and take great pride in 
providing our custom-
ers excellent quality and 
value,” said President 
Mitch Middendorf.

His report continues:
We are very pleased 

with the progress we 
made in 2017 and fully 
anticipate a successful 
2018 designing and con-
structing new homes & 
additions for local resi-
dents.

Middendorf Builders 
specializes in working 
with their clients’ dreams 
and ideas, and turning 
them into a reality with 
a finished product they 
will be 100 percent satis-
fied with.

Middendorf Build-
ers completed new 

home projects in 2017 
along with addition and 
remodeling projects. 
The upswing in the 
construction industry 
continued in 2017. We 
had so many projects 
on the books in 2017, 
we unfortunately had to 
decline a lot of project 
opportunities that came 
our way during the 
year. Adding additional 
numbers to our work-
force and adding quality 
subcontractors in 2018 
will enable us to take on 
more project opportuni-
ties when they come 
our way. We never like 
to turn work down.

With the increasing 
demand for new homes 
in 2017, Middendorf 
Builders has been focus-
ing on their residential 
subdivision project called 
“Timber Trail Subdivi-
sion” in Anna.

We have just started 
the seventh new home 
in our residential sub-
division in Anna. Each 
building site is over 
½ acre, all sites have 
village utilities and 
the subdivision is con-
veniently located just 
minutes from Interstate 
75 and Honda Manu-

facturing. Ten out of 
the 32 building sites 
are wooded with two of 
these wooded lots over 1 
acre in size. These sites 
also have a four-year 
tax abatement, which 
on a $300,000 property 
is over $13,200 in tax 
savings. We have 10 
building sites sold and 
will continue to focus on 
developing our subdivi-
sion to give the village 
of Anna, a wonderful 
area of homes the com-
munity will be proud 
of. We have plans to 
construct two additional 
homes in Timber Trail 
starting in the spring/
summer of 2018.

We are preparing for 

new challenges and 
opportunities that 2018 
will bring and we hope 
to build on the accom-
plishments of the past 
21 years we have been 
in business. We look 
forward to working with 
our new clients in 2018 
to provide them with an 
enjoyable, full service 
building experience. We 
would like to thank our 
past customers and look 
forward to establishing 
new relationships with 
new customers in 2018.

Further information 
about Middendorf Build-
ers Inc can be found at 
www.middendorfbuild-
ers.com or you may call 
them at 937-295-4219.

Middendorf Builders Inc. 
continue growth in 2017

Courtesy photo
This is an interior scene of a home which Middendorf Buildings 
Inc. completed in 2017.

For the Sidney Daily News

SIDNEY — The year 2017 marked the “best 
ever year” for RE/MAX ONE with this small local-
ly owned and operated company holding second 

place using statistics from Jan. 1, 
2017, through the end of December 
2017 from the Western Regional 
Information Statistics Technology, 
with a company market share of 
16.60 percent and with Gay Smith 
remaining the top sales associate/
broker with a market share of 12.94 
percent. Sales were strong through-

out the year and continue in a very positive direc-
tion with a growing economy and local growth.

Smith’s report continues:
Justin Vondenhuevel has expanded his auction 

services and continues to surpass his competition 
with both online auctions and live auctions. His 
services range from real estate and estate sales to 
farm and machinery sales.

Gay Smith, Lori Shoemaker and Bill Foster 
remain focused primarily on local real estate to 
include homes, land or small businesses.

Our services at RE/MAX ONE include reloca-
tion in or out of the area, local sales and property 
management.

Anticipating another strong and vibrant year in 
real estate in Shelby County, we are ramping up 
our services, have two new agents joining, and will 
be giving our customers and clients 100%, 100 
percent of the time.

As a company, RE/MAX ONE is supporting 
SCARF and looking forward to the start of the 
new Robert Sargeant Shelby County Animal Res-
cue Foundation facility, a race to the finish to the 
goal of $2,400,000.

RE/MAX 
ONE has ‘best 
ever year’

Smith
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For the Sidney Daily News

RUSSIA — Francis 
Schulze Company, 
located in Russia, Ohio, 

special-
izes in the 
wholesale 
distribu-
tion of 
building 
materials 
to lumber 
dealers, 

retail home centers and 
door specialists through-
out the Ohio, Indiana, 
Michigan and Kentucky 
markets.

“Francis Schulze 
Company is honored to 
partner with manufac-
tures of the finest build-
ing products available in 

the industry,” said Pres-
ident Ken Francis. “Top 
quality brand names 
such as Masonite Entry 
Door Systems, Schlage 
Hardware, Superior 
Aluminum Products (in 
Russia, OH), Safe-Way 
Garage Doors, Lift-
Master Openers, Crown 
Millwork, Gerkin Storm 
Doors, Cellwood Vinyl 
Shutters and American 
Folding Stairways. 
The success of Fran-
cis Schulze Company 
would not be possible 
without the professional 
support of its business 
partners throughout the 
country.”

His report continues:
The gratitude of our 

customer network of 

Francis Schulze Compa-
ny goes out to many lev-
els. The property owner, 
our professional contrac-
tors and our group of 
long time loyal dealers 
all positively represent 
our building products. 
We say “Thank You” to 
all of these customers for 
your continued business 
support.

2017 was another 
positive year of growth 
for Francis Schulze 
Company. The residen-
tial building market 
continued to show opti-
mistic results in housing 
data throughout our 
distribution territory. 
The repair and remodel 
markets as well added 
to the overall advance-

ment of the company. 
Successful multi-family 
housing projects and the 
additional market share 
development of light 
commercial entry door 
systems allowed Francis 
Schulze Company to 
continue progression in 
the wholesale building 
industry.

The company is look-
ing forward to 2018 as 
another encouraging year 
in the building industry. 
Building permits, resi-
dential housing forecast, 
multi-family construction 
data and overall positive 
economic conditions 
point toward a favorable 
outlook for 2018.

Challenges to the com-
pany in 2018 will con-

tinue. We will see these 
challenges as an oppor-
tunity to strengthen our 
team building principles 
by working together to 
resolve these encounters. 
Employee obtainability, 
rising cost of raw materi-
als, health insurance and 
transportation expenses 
will remain a major 
emphasis toward setting 
budgets for the upcom-
ing year.

Francis Schulze Com-
pany would like to thank 
all of its employees for 
their longtime commit-
ment. The company’s 
greatest asset is its 
employees. These 35 
employees are all truly 
dedicated and strive to 
meet the highest detailed 

quality with the desire to 
maintain extreme levels 
of efficiency. Company 
success is dependent 
upon all of our employ-
ees and they are all very 
much appreciated.

The company prom-
ise to quality products, 
manufacturing excellence 
and superior customer 
service while sustain-
ing cost effective prin-
ciples has made Francis 
Schulze Company the 
wholesale distributor of 
choice for over 60 years. 
For more information 
about our company and 
detailed data about our 
product lines of building 
materials visit our newly 
designed website at 
www.francisschulze.com.

Francis Schulze Company specializes in building materials

Francis

For the Sidney Daily News

SIDNEY — Cromes-Edwards 
Funeral Home was honored to 
serve more than 250 families in 
the Sidney and Shelby County 
community during 2017.

“Our focus for the year was to 
continue in our firm’s established 
tradition of excellence. Beyond 
that, we have set out to add 
more value to the services we 
provide and do more to educate 
the public about topics surround-
ing death and dying, the funeral 
industry and what options are 
available to each family,” said 
Erik Edwards, who owns the 
business with his brother, Aaron.

His report continues:
Frequent requests for informa-

tion regarding everything from 
pre-arranging and Medicaid 
spend downs, to cremation 
options and funeral etiquette, 
encouraged us to develop a 
single brochure that covers these 
and many other topics. We refer 
to it as our “Funeral Planning & 
Grief Support Guide,” and our 
hope is that it will prove to be 
a valuable resource for families 
before, during and after the 
funeral planning process. They 
are free to the public, and are 
provided to each family we serve. 
It is also available in PDF format 
on our website.

Our website has also under-
gone extensive improvements, 
offering additional information 
and making it more user-friendly. 
All memorial DVDs provided to 
our families are now available 
for viewing alongside their loved 
one’s obituary. Pre-arrangement 
forms are available and appoint-
ments can be made directly 
through the website. Our new 
and frequently updated Facebook 
page is also being utilized to edu-

cate the community on changing 
trends in our profession, provid-
ing helpful material for grief care 
and guidance for those looking to 
be a better support and encour-
agement to others suffering from 
grief.

In the last half of the year, we 
hosted two separate lunch and 
learn events. They were free of 
charge to the public and cov-
ered information regarding the 
importance of planning ahead. 
We also used that time to answer 
any and all questions that people 
had on funeral related topics. We 
had a great turnout for both and 
plan on hosting more in the near 
future.

This summer, we also began 
a twice daily radio broadcast 
on Sidney’s TAM FM, titled “In 
Remembrance,” as another way 
to memorialize those that have 
passed and inform the commu-
nity on their upcoming service 
details. It airs each weekday at 

7:38 a.m. and 12:08 p.m.
It has been a blessed year 

and we truly appreciate the 
support of this community. 
The year has seen additions 
to our personnel, including 
pre-need specialist Whitney 
Koehler, and Erik’s wife, Holly 
Edwards, as office manager. 
Likewise, this new year will 
see several little additions 
within our families. Whitney 
and her husband Josh were 
blessed with a baby girl in late 
December, Erik and Holly are 
expecting in early April, as are 
Jeremy Richards and his wife 
Mary. Going forward, our plan 
is to continue serving families, 
educating the community, and 
building up those providing 
support for, and those affected 
by one of life’s most difficult 
times. Look to our website 
www.cromesfh.com for more 
information, or call us with any 
questions at 937-492-5101.

Cromes-Edwards Funeral Home 
continues to serve local families

Courtesy photo
The Cromes-Edwards Funeral Home staff includes, left to right, Jeremy Richards, 
Lucas Snapp, Aaron Edwards, Erik Edwards, Holly Edwards, Bill Stamm and Whitney 
Koehler.

For the Sidney Daily 
News

SIDNEY — Another 
year has passed, and 
2017 was very solid 
year for Creative Vaca-
tions by UNIGLOBE 

Travel.
“Travel 

reserva-
tions were 
strong all 
through-
out the 
year and 
2018 has 

started off extremely 
well. Referral busi-
ness has skyrocketed. 
The gift of refers are 
of highest compliment 
one can receive.” said 
Debi Pulfer, of the local 
agency.

Her report continues:
The top destinations 

this past year have been 
the Caribbean, Mexico, 
Alaska, Hawaii, Canadi-
an Rockies, US National 
Parks and Europe. With 
2017 ending, we can 
only hope 2018 doesn’t 
bring such a harsh hur-
ricane season. Many of 
the Caribbean Islands 
were devastated along 
with Key West which is 
also a popular vacation 
destination. They are 
resilient destinations, 
rebuilding and bouncing 
back with many resorts 
now open or will be 
very soon. The vacation 
types that have been 
strong are river cruises 
(within Europe), hon-
eymoons, anniversary 
trips, grouptrips, All 
Inclusivevacations, 
ocean cruises and mul-

tigenerational vacations. 
Another newer vacation 
type would be a baby-
moon, a couple getting 
away to relax prior to 
the birth of a child.

Travel insurance sales 
have been very consis-
tent with most of our cli-
ents purchasing policies. 
Today more than ever, 
travelers realize the need 
to protect travel invest-
ments from many unfore-
seen circumstances that 
may arise. That could 
be anything from lay off 
to a death in the family 
along with many other 
covered reasons, includ-
ing weather problems 
causing cancellations. 
They also want to have 
medical coverage for 
themselves when outside 
of the United States.

The unique UNI-
GLOBE Hotel Program 
offers discounted rates at 
over 4,000 hotels world-
wide along with extra 
amenities when staying 
at many luxury hotels. 
This hotel program is 
widely acclaimed as the 
best of its kind in the 
industry.

The annual Chicago 
Christmas Shopping 
Motor coach trip is once 
again scheduled, Friday, 
Nov 30 to Sunday, Dec 2 
with reservations being 
accepted. Each year, this 
trip is back by popular 
demand and it’s been 
going strong for over 25 
years.

In 2017, I completed 
many courses including 
the extensive “Signature 
Travel Expert” class to 
keep my certification 
up-to-date. This pro-
vides comprehensive 
continued education 
training for consultants. 
Creative Vacations by 
UNIGLOBE is a divi-
sion of Uniglobe Travel 
Partners and is head-
quartered in Dublin, 
Ohio. UNIGLOBE Trav-
el Partners’ members 
have 13 offices across 
the United States, in 
cities including Dublin, 
New York, Philadelphia, 
Atlanta, Chicago, Port-
land, San Francisco, 
Houston, Bakersfield, 
Orange County and 
Wilmington. The same 
quality service will 
continue to be provided 
since UNIGLOBE came 
to Sidney 27 years ago.

With 34 years of 
experience as a travel 
consultant, I’m looking 
forward to another year 
of meeting and exceed-
ing customer’s travel 
needs and expectations. 
If you’re planning a trip, 
call 937-498-7448” You 
can also reach me by 
email at Debi@Creative-
Vacations.com.

Creative Vacations 
has solid year in 2017

Pulfer
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EMERSON WAGNER REALTY CO INC

CELEBRATING OVER 50 YEARS OF SERVICE TO OUR CUSTOMERS
1965-2018

Since 1965 Emerson Wagner Realty has been providing top Quality 
Service to our clients in a five county area surrounding Sidney. We 
have seen many changes in our industry over the last 50 years, but 
one thing has remained constant, our commitment to providing 
knowledge, experience, honesty, and integrity to our clients!

We had a great year in 2017 and were the top producing real estate 
agency in Shelby County. We can contribute that to Emerson Wagner 
Realty agents being the best trained in the industry and uniquely 
positioned to help our clients. We truly are the experts when it comes 
to “knowing what is going on” within the communities we serve. The 
housing market in 2017 was very strong. It appears 2018 will be just as 
strong, but you can expect to have a slight interest rate increase as the 
economy begins to get better.

The Ohio Association of Realtors honored Tom Middleton, Susan 
Shaffer, Tammy Barhorst, and Barry Davis with the President’s Sales 
Club Award. Middleton and Shaffer were recognized for Sales in Excess 
of $2.5 Million, and Barhorst and Davis were recognized for Sales in 
Excess of $1 Million. These Realtors performed at the highest level 
when compared to others in the industry -- in this industry this award 
from the Ohio Association of Realtors is proof.

In addition, the following agents received special recognition from our 
Wagner Awards. These awards track all real estate sales the entire year 
from January 1 to December 31. The agents with high production in 
sales for 2017, reaching Platinum Club is Logan Billing, Carol Freisthler, 
Chris North, Amy Rhoades, and Jayne Watkins. Reaching Gold Club 
include; Missy Brunswick, Cheyenne Childs, and Christy Nicolas.

The company operates out of offices in Sidney and Urbana and has 
additional agents in Fort Loramie, Botkins, Jackson Center, Anna, 
Russia, Versailles and St. Marys.  We can also lead buyers to properties 
for sale in Auglaize, Mercer, Shelby, Logan, Miami, Montgomery and 
Champaign County. In 2017, as an ever growing company, Emerson 
Wagner Realty welcomed the addition of Ryan Shaffer, Amy Rhoades, 
Donnie Chupp, Tom Middleton III, Jami Mumford, and Bethany 
Kirkpatrick in the Sidney Office, as well as Madison Eidson and Jeff 
Ameson in the Urbana Office. You can follow us via Facebook or on our 
newly designed website: www.emersonwagnerrealty.com.

THINKING OF SELLING?
List With a Top Selling Agent in the Area

122 W. Court Street
Sidney, OH

AWARD OF DISTINCTION
Sales in Excess of $2,500,000

TOM MIDDLETON
Broker - REALTOR®

Good People Helping Good People
Make the Right Move!

AWARD OF DISTINCTION
Sales in Excess of $2,500,000

SUSAN SHAFFER
Real Estate Professional

AWARD OF ACHIEVEMENT
Sales in Excess of $1,000,000

AWARD OF ACHIEVEMENT
Sales in Excess of $1,000,000

TAMMY BARHORST
Real Estate Professional

BARRY DAVIS
Real Estate Professional

For the Sidney Daily News

SIDNEY — In 2017, 
Client’s Choice Realty 
seen inventory tighten, 
prices rise, mortgage 

rates barely 
budge 
and, even 
though new 
home con-
struction 
did pick up 
toward the 

end of the year, it was 
not at the starter price 
points where new inven-
tory was needed most.

“With few clear signs 
of supply relief and the 
impact of the new tax 
law still being digested, 
2018 could prove to be a 
particularly challenging 
year itself.” said Jamie 
Weldy, Realtor.

According to Forbes, 
here are six things 
experts expect to hap-
pen throughout the New 
Year:

1. Pace of sales will 
slow early in the year 
— Several provisions in 
the tax bill signed into 
law will directly impact 
housing. These include 
changes to the mortgage 
interest deduction and to 
property tax deductions.

2. Inventory will 
continue to be a drag 
— Inventory will pick 
up only slightly. Home 
search site Trulia.com 
found that 31 percent of 
Americans believe 2018 
will be a better year than 
2017 to sell a home; 
however, only 6 percent 
of homeowners say they 
plan to sell.

3. Price growth will 
slow, but not stop — 
National home prices 
have climbed for 23 con-

secutive months. From 
January through October 
2017 the Case-Shiller 
U.S. National Home Price 
Index increased 5.92 per-
cent. Experts say prices 
will continue their march 
higher in 2018, but the 
rate of increases will 
slow.

4. More renters likely in 
costly markets — Thanks 
to the new tax law, it just 
got more expensive to 
own a home in high tax 
and high price places. For 
some people the changes, 
combined with rising 
prices, may mean rent-
ing makes more financial 
sense than buying.

5. Mortgage rates will 
hover around 4 percent 
— Experts tend to agree 
mortgage rates will fin-
ish the year between 4 
percent and 4.5 percent. 
That’s a touch higher than 
the rates for most of 2017 
but still historically low.

6. Millennial demand 
for housing will keep 
climbing — The genera-
tion of adults born after 
1980 were slow to enter 
the housing market, but 
as a growing share of 
them get married and 
have kids they are buying 
homes at rates equal to 
their parents.

As your local real 
estate expert, Client’s 
Choice Realty remains 
focused on our goal… 
to find you the perfect 
home. Call Jaime today… 
you’ll be glad you did!

To reach me, call or 
text 937-538-7457 or 
email jaime@clientschoi-
cerealty.com.

Client’s Choice 
Realty ready for a 
challenging year

Weldy

For the Sidney Daily 
News

FORT LORAMIE — 
Kat’s Canine Corner 
saw continued growth 
in 2017.

According to owner 
Kathryn Burks, her busi-
ness welcomed many 
new clients in 2017. The 
day to day operation 
at Kat’s Canine Corner 
remained the same with 
high quality, pet friendly 
grooming. Due to 
increased business and 
a larger clientele, Karol 
Paulus works with Burks 
2 or 3 days a week.

Her report continues.
Both Paulus and I 

have a long history of 
grooming, training, 
and showing dogs. We 
have groomed dogs 
that were shown at the 
renowned Westminster 
Kennel Club Dog Show 
in Madison Square 
Gardens in New York. 
Burks first started rais-

ing and showing Shih-
Tzus while Paulus first 
showed a Doberman 
Pinscher. After decades 
in the show circuit, both 
now own and show Bri-
ards. Paulus has been 
inducted into the Briard 
Hall of Fame three times 
due to her success at 
obedience shows.

When they train peo-
ple’s pets in obedience 
techniques, they tackle 
the common problems of 
dogs: barking, chewing 
on furniture, jumping 
on people, etc. We teach 
students to work with 
their own dogs to cor-
rect specific problems. 
The goal is to help the 
owner teach their pet to 
be better behaved and a 
welcome companion.

Kat’s Canine Corner 
has offered obedience 
classes since the busi-
ness first came to Fort 
Loramie. The five week 
basic obedience classes 
will continue in 2018. 

This year, customers 
can take advantage of 
private one-on-one train-
ing sessions with Pau-
lus. Kat’s Canine Cor-
ner, located at 50 E. Elm 

St., is open 9 a.m. to 5 
p.m. Monday through 
Friday and some Satur-
days. For information 
or an appointment, call 
937-726-3088.

Kat’s Canine Corner continues growth

Courtesy photo
Kathryn Burks shows her Briard during a recent obedience show.

For the Sidney  
Daily News

SIDNEY — PERRY 
proTECH Technol-
ogy Division based in 
Sidney, Ohio, had a 
strong year in 2017.

“The 
organiza-
tion con-
sists of 
multiple 
lines of 
business; 
tradi-
tional 

IT sales, managed 
services, project-based 
hardware and soft-
ware implementation 
services, and physical 
and network security 
services,” said Perry 
Carfagna, president 
of the technology 
division. “In 2017, all 
lines of business had 
significant growth.

His report contin-
ues:

PERRY proTECH 
believes this can be 
attributed to multiple 

factors. First, many 
clients are feeling 
positive momentum 
with the economy. 
This is allowing our 
clients to invest into 
their business with a 
variety of technology 
projects. These proj-
ects typically include 
refreshing older equip-
ment, implementing 
new technology for 
their own business 
expansion, or adding 
security to ensure 
both their business 
and their clients are 
protected.

Secondly, customers 
are now considering 
procuring hardware, 
software and services 
in a completely differ-
ent manner. PERRY 
proTECH’s managed 
services offering 
allows clients to focus 
on running their busi-
ness and leaving the 
technology manage-
ment to others. At 
PERRY proTECH, 
there are multiple 

offerings that help cus-
tomers augment their 
existing staff or com-
pletely turn over man-
agement of desktops, 
servers, networking, 
storage, and complete 
help desk support.

In 2018, the technol-
ogy division expects 
to see growth again 
in multiple business 
lines. With laser focus 
on managed services, 
the company sees 
this as a pathway 
to the future. While 
the traditional busi-
ness will continue to 
grow, most customers 
are interested in the 
higher value of man-
aged services for IT 
versus trying to pro-

cure, implement, and 
manage technology on 
their own.

The other excit-
ing area of growth 
for the Sidney-based 
organization is deeper 
integration with the 
imaging branches of 
PERRY proTECH. 
PERRY proTECH has 
branches supporting 
over 6,000 clients 
throughout Toledo; 
Findlay; Mansfield; 
Lima; Dayton; Fort 
Wayne, Indiana; and 
Polaris our newest 
office in Delaware 
County, Ohio. The 
technology division 
of PERRY proTECH 
is poised for a strong 
and exciting 2018.

PERRY proTECH has significant growth in 2017

Carfagna
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YOU ARE INVITED TO THE

Princess Ball
FRIDAY, APRIL 13, 2018

7PM-9PM

Lego Design Challenge & Exhibit

“It’s All About That Brick”
COMING JUNE 2018

“It’s All About That Brick”

You’re Invited... Opening 
Reception

Friday
March 23, 2018

6PM-8PM

Spring FlingSpring FlingSpring Fling
Fine Art Exhibit

Saturday, March 10 2018
7:00PM

216 N Miami Ave, 
Sidney, OH 45365

For Ticket Information Call 
937.498.2787

gatewayartscouncil.org
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Let Winner’s Meats 
Supply You With  

“QUALITY” 

 Hogs & Steers  

raised on our farm with feed 

grown and mixed by us!  

www.winnersmeats.com 
Osgood, Ohio  419-582-4321 

Osgood Grocery  419-582-2441 

Greenville, Ohio 937-548-7513 

Committed to Quality  
For Four Generations 

Follow us on social media as Winner’s Meats 
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SIDNEY, OH  |  P: 937.492.2510
creativemarketingstrategies.com

• Sales Material
• Publications
• Websites
• Newsletters
• Brochures
• Invitations

• Package Design
• Direct Mail
• Corporate Identity
• Trade Shows
• Stationery
• Business Cards

• Folders
• Banners
• Signs
• Annual Reports
• Info-graphics
• Animated Info-graphics

For the Sidney Daily News

SIDNEY — Over the past two years a third 
of Brokers Real Estate agents have sold from 
$1,000,000 to over $2,500,000.

“This speaks volumes in regards 
to our clients trust and confidence 
in our abilities. Our service is not 
limited to just the Shelby County 
area, said Caven Risk, owner and 
broker. “Our agents are members of 
the local WRIST MLS as well as the 
Dayton Board and serve clients from 
Fairborn, to the South, and Lima 

area to the north, as well as all surrounding coun-
ties. Our honest, caring and professional agents 
will be happy to assist you with any of your real 
estate needs, convenient with you and your fam-
ily’s schedule.”

His report continues:
It was also a banner year on the industrial/com-

mercial side. Brokers was involved with Love’s 
Truck Stop, the VFW, Quality Steel Fabrication, 
the former Schindler Building, and Bruno’s to 
name a few. We’ve got several other big projects in 
the works for 2018.

Brokers Real Estate is a locally owned brokerage 
with over four decades of service to the commu-
nity. We pride ourselves with our tag line of “Small 
Office/BIG RESULTS”. Our office is not based 
on the number of agents it has, but the quality of 
service our agents can offer. Our agents, with a 
combined 175 years in the profession as Realtors, 
are highly knowledgeable and specialized in the all 
realms of residential and commercial sales.

2017 tremendous 
sales year for Brokers

Risk

For the Sidney Daily News

ANNA — “ Once 
again 2017 saw strong 
growth in our busi-
ness,” said Paul Hoy-
ing, president of Hoy-
ing and Hoying Build-
ers Inc. “We continue 
to specialize in custom 
home building and we 
continue to expand our 
customer base in Shel-
by, Auglaize, Miami, 
Darke and Champaign 
counties. We are proud 
to be celebrating our 
40th year of operation. 
During that time we’ve 
built 2 and 3 homes 
for some our clients 
and it’s humbling and 
rewarding to now be 

building homes for the 
3rd generation of some 
families.”

His report continues:
“As I begin to cut 

back on hours we are 
happy to announce 
Chris Hoying as vice 
president and co-owner 
of Hoying and Hoy-
ing. Chris has worked 
summers through high 
school and college and 
full time since gradua-
tion from the Univer-
sity of Dayton. Just like 
me, Chris has a passion 
for building. He and all 
of our dedicated people 
will guarantee that we 
continue our reputation 
for the best service and 
quality of construction”

Hoying and Hoying 
had the opportunity in 
2017 to work in part-
nership with Habitat 
for Humanity and 
Airstream to build a 
new home in Jackson 
Center.

“We had volunteered 
on several Habitat 
Homes in the past but 
this was the first time I 
managed the complete 
job. Airstream was the 
major contributor and 
supplied most of the 
volunteer labor. It was 
a pleasure to work with 
such a professional 
company and motivated 
workforce.

Hoying and Hoying 
Builders, holds mem-

berships in the Western 
Ohio and National 
Home Builders Asso-
ciations, National Fed-
eration of Independent 
Business, the Better 
Business Bureau, the 
Sidney-Shelby County 
Chamber of Commerce 
and the Southwestern 
Auglaize County Cham-
ber of Commerce. They 
are also a Certified 
Pella Contractor, and 
partnered with Energy 
Star and Touchstone 
Energy programs. Fur-
ther information about 
Hoying and Hoying 
Builders Inc. can be 
found at www.hoyin-
gandhoyingbuilders.
com.

Hoying and Hoying sees 
growth in business

For the Sidney Daily News

SIDNEY — Father 
Hubbard’s Cupboards, 
LLC, which is located at 
128 W. Russell Road, is 
offering new trends in 
remodeling.

“Stop in to see the 
new kitchen displays 
with some of the lat-
est trends in cabinets, 
quartz countertops, tile 
backsplashes and under-
cabinet lighting,” said 
owner Mike Eilerman. 
“We have walk-in show-
ers, tub showers, and 
corner showers on dis-
play. We have an expe-
rienced and knowledge-
able staff who deliver a 
high level of service to 
our customers and have 
been serving the Sidney 
area for over 14 years!”

His report continues:
When you visit our 

2,800 square foot show-
room, you will see every-
thing you’ll need to make 
a kitchen or bathroom 
complete. Whether you 

do the installation your-
self or have Father Hub-
bard’s install, we offer 
a selection of cabinets 
to choose from and are 
competitive in our pric-
ing. We have displays 
of Wellborn Kitchen 
and Bath Cabinets and 
Fabuwood cabinets and 
vanities for customers to 
choose from.

We also sell Kitchen 
Kompact cabinets. 
Wellborn Cabinet is our 
featured line of cabinets 
made in Ashland, Ala-
bama and also seen on 
HGTV. They are the larg-
est family-owned cabinet 
company in the United 
States. We also display 
Quartz, Granite, Corian 
and Formica counter-
tops. Stone countertops 
include Cambria, LG 
Viatera, Corian Quartz 
and granite. Corian 
and LG Hi-Macs solid 
surfaces as well as high 
definition and traditional 
Formica countertops 
are also available. A 

sink will complete your 
new countertop look. 
We carry Blanco sinks 
in several colors as well 
as heavy gauge stainless 
steel sinks. Bath vanity 
countertops are avail-
able in all of the above 
plus cultured marble 
vanity countertops. To 
complete your kitchen 
or bath, we carry a wide 
array of flooring, includ-
ing vinyl, engineered 
wood, wood and tile. We 
can also complete your 
countertop look with 
tile from Vine Street 
Studios, as well as under-
cabinet lighting. Jeffrey 
Alexander and Amerock 
hardware are the new-
est trends for a finishing 
touch.

Over half of Father 
Hubbard’s business 
involves bath remodel-
ing such as: replace-
ment of tub/shower 
units, seated shower 
units all of which are 
on display or adding 
grab bars for safety and 

security. Tiled showers 
with and without niches 
are becoming a popular 
choice. We have on dis-
play an Aker by Maax 
seated shower that is 
popular with custom-
ers. Also on display 
are Gerber and Ameri-
can Standard Vormax 
Comfort Height toilets. 
Delta, American Stan-
dard and Moen kitchen 
and bath faucets are 
also available. We carry 
Panasonic Whisper 
Quiet bath fans. Cardi-
nal Shower doors pur-
chased directly from the 
manufacturer complete 
our bathroom line.

Father Hubbard’s Cup-
boards, LLC has been in 
business since January 
2001. I took ownership 
of the business April 1, 
2004. I have been with 
the business since its 
beginning. My wife, Kim, 
specializes in the com-
puter design. She also 

Father Hubbard’s Cupboards 
offers new trends in remodeling

See TRENDS | 7

For the Sidney Daily News

SIDNEY — Shaffer Metal Fab is a contract man-
ufacturer capable of providing sheet metal fabrica-
tions, machined components and powder coating 
per customer specifications.

The sales volume increased significantly in 
2018, 21 percent year over year, and we have 
now shown increased sales volume in each of the 
last four years,” said Skip Murray, sales manager. 
“Much of this increase came from the core indus-
tries that Shaffer serves including lighting, recre-
ational vehicles, furniture, store fixturing and food 
service equipment. The bulk of our growth comes 
from existing accounts while we strategically tar-
get new accounts in some of the better performing 
manufacturing verticals. One vertical we began to 
explore in 2017 was automated material handling 
and that really paid off in Q4.”

His report continues:
We continue to leverage our ISO 9001 quality 

certification which has allowed us to target a few 
specific customers bound by internal company 
requirements to only procure material from quality 
certified suppliers. We have been officially certi-
fied for three years.

Capital investments continued primarily with 
the addition of a brand new state of the art Mit-
subishi Fiber Optic laser system. It runs 2-3 times 
faster than the laser it replaced and it has an auto-
mated loading system capable of holding 33,000 
lbs. of material. This purchase gives us the ability 
to take on even more capacity since we can run 
it on off hours lights out without an operator. We 
now have seven CNC machine centers which pro-
vides us the ability to efficiently produce complex 
parts and differentiates us from much of our com-
petition. We will continue to invest in this area of 
our business as demand continues to increase.

Shaffer’s powder coat operation continues to 
provide more and more finished products to our 
customers, especially those looking for one-stop 
shop capabilities beyond fabrication and

Shaffer Metal Fab 
sees increase in sales 
volume in 2017

See SHAFFER | 8

This is a home that has been constructed by Hoying and Hoying Builders.

For the best 
local news 
coverage, 
follow us 

online Facebook “f ” Logo CMYK / .eps Facebook “f ” Logo CMYK / .eps
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Membership - By The Numbers

By Type 
(TOP 6)

66 MANUFACTURERS 23 RESTAURANTS

32 SOCIAL
SERVICES

25 HEALTHCARE38 CONSTRUCTION
/ CONTRACTORS

Total 517
New 25

Dropped 36
Retention 93%

New Member Retention 76%

ANNA
16

RUSSIA
14

SIDNEY
362

OTHER
76

BOTKINS
15

JACKSON 
CENTER

12
FT. LORAMIE

22

By Location

Member Benefits

SPECIAL
INTEREST303  

COUNCIL PARTICIPANTS

WEBSITE PAGE VIEWS
EMPLOYEE
DEVELOPMENT 

BUSINESS
NETWORKING 1,142  

ATTENDEES

41,863

BROADCAST
EMAIL
OPEN RATE 34%

WORKERS COMP 
GROUP/RETROSPECTIVE 
RATING SAVINGS 

$786,400

SAFETY COUNCIL 
PARTICIPATION SAVINGS

$73,017
4  GROUNDBREAKING 

RIBBON CUTTING

EVENTS

14 BUSINESS
NETWORKING EVENTS

SEMINAR
WORKSHOP174  

ATTENDEES

24,191
WEBSITE SESSIONS

622
FACEBOOK FOLLOWERS

ANNUAL GIFT
CERTIFICATE 
SALES

$93,310

2017 ANNUAL REPORT

30 RETAIL

SEMINARS

6

Chamber Foundation

AMOUNT OF 
GRANTS FUNDED 

$21,224

EDUCATION
GRANTS FUNDED 22

Visitors Bureau

ADVERTISING REACH
6,082,231

FULFILLED REQUESTS FOR 
VISITOR INFORMATION6,649

 Chamber Expo

91 MEMBER 
EXHIBITORS    

381 50 JOB FAIR 
EXHIBITORS PATRONS

Sidney-Shelby County Chamber of Commerce annual report

For the Sidney Daily 
News

MINSTER — Min-
ster Bank enjoyed 
another successful 
year in 2017. Total 
assets increased to 
an all-time high of 
$476.5 million. Total 
deposits increased to 
$407.8 million for the 
year. These deposits 
were utilized in the 
communities we serve 
in the form of con-
sumer and business 
loans, which grew to 
over $243.0 million in 
balances.

“Our Private Trust 
and Wealth Man-
agement services 
continue to grow,” 
said Mark Hen-
schen, president and 
CEO, who retired in 
January 2018. “We 
have developed a 
specialty in both per-
sonal and corporate 
retirement planning. 
Assisting our small 
business owners 
and high net worth 
customers with 
business succession 
planning and invest-
ment management 
is another expertise 
our Private Wealth 

Management group 
continues to provide.”

His report continues:
We continue to invest 

in technology and pro-
tecting our customer’s 
information. Our cus-
tomers can access their 
accounts anytime, any-
where, and in multiple 
different ways. The Min-
ster Bank Mobile Bank-
ing app for mobile and 
tablet users, continues 
to grow. The Minster 
Bank app is another con-
venient way to manage 
accounts, pay bills, and 
quickly send money to 
a friend or family mem-
ber. Our Minster Bank 
VISA Debit Card gives 
our customers access 
to their bank accounts 
with no surcharge at 
any ATM displaying the 
MoneyPass logo. There 
are over 20,000 Money-
Pass ATMs across the 
United States. Our busi-
ness customers continue 
to enjoy the benefits of 
remote deposit capture, 
which allows them to 
deposit checks at their 
place of business by 
scanning and transmit-
ting the images to our 
bank for posting and 
clearing. The installa-
tion and set-up of the 

service is easy, saves 
time preparing deposits, 
and can help reduce the 
risk of fraud.

Minster Bank believes 
in giving back to the 
communities that have 
contributed to our 
growth and success. In 
2017, scholarship money 
was donated to 13 gradu-
ating seniors throughout 
Auglaize, Mercer, Miami, 
and Shelby counties. 
Minster Bank also held 
Community Shred Days 
at our Sidney, Troy, and 
St. Marys offices, which 
gave people the opportu-
nity to have their sensi-
tive documents shredded 
on site for free. Over 11 
tons of paper was shred-
ded and recycled during 
these events.

We have been very 
active in providing 
financial education pro-
grams to the schools in 
our area. Through this 
program and others, 
we reach over 1,700 
students of all ages. We 
have also provided educa-
tional programs through 
the Ohio State Extension 
service, through talks at 
local service clubs, and 
through Chamber events.

I retired as president 
& CEO of Minster Bank 

and Minster Financial 
Corp effective Janu-
ary 2018. Dale Luebke, 
current executive vice 
president, assumed those 
duties.

Minster Bank, a local 
community bank, and is 
headquartered in Min-

ster, Ohio, and has offic-
es located in Minster, 
New Bremen, St. Marys, 
Sidney, Troy, Wapako-
neta, and a loan produc-
tion office in Vandalia. 
Visit www.minsterbank.
com to learn more about 
Minster Bank.

Minster Bank sees change in leadership in 2018

Courtesy photo
Mark Henschen, left, retired as president and CEO of Minster Bank 
in January 2018. Dale Luebke, who was the vice president, is the 
new president and CEO.

consults with customers 
on final color layouts. My 
37 years of experience 
in the cabinet making 
business, combined with 
some of the latest design 
technology, allows Father 
Hubbard’s to be competi-
tive in today’s market.

We strive to be com-
petitive in the market. 
We have researched the 
brands we carry so we 
can offer high quality 
products that fit in our 
customer’s budget.”

We specialize in the 
design and installation 
of kitchen, bath, laundry 
room, and basement bar 
cabinets. We do all types 
of interior home remod-
eling from the simple 
faucet replacement to a 
total renovation with a 
one-year warranty. The 
latest trends in cabinets, 
countertops, flooring, 
faucets and hardware 
make remodeling your 
home with Father Hub-
bard’s Cupboards a one 
stop shop!

Father Hubbard’s Cup-
boards showroom hours 
are: Monday to Thursday 
9 a.m. to 6 p.m., Friday 
9 a.m. to 5:30 p.m. or by 
appointment.

From page 6

Trends
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A multi division 
industrial 

contracting 
company 

specializing in 
industrial electric, industrial plumbing, 
HVAC, metal fabrication and assembly, 

machine rigging, system process 
handling, concrete & construction. In 

addition we offer Engineering and 
Design, Fabrication, Installation, and 

Utilities. For more information 
on our capabilities visit us at

www.wellsbrothers.com
105 Shue Dr., Anna OH 45302

937-394-7559
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For the Sidney Daily News

BOTKINS — Buck-
eye Electrical Products, 
located in Botkins, has 
again experienced sig-
nificant growth in 2017.

“Buckeye Electrical 
specializes in manufac-
turing custom electrical 
assemblies for various 
applications and custom-
ers,” said Kevin Platfoot, 
vice president and head 
of operations. “Our prod-
ucts are utilized in fields 
such as commercial, 
entertainment, medical, 
recreational, and mili-
tary. These products can 
range from wire harness-
es and custom box builds 
to coils and printed cir-
cuit boards.”

His report continues:
The company antici-

pates similar growth for 
2018. A large part of 
this growth is contrib-
uted to the increase in 

the production of wire 
harnesses. The most 
notable sign of growth 
in 2017 was the expan-
sion of their production 
facility. The original 
building, located in the 
Botkins Industrial Park, 
offered 6,000 square feet, 
while the new building 
provides an additional 
7,200 square feet. Buck-
eye Electrical currently 
employs approximately 
40 individuals, nearly 
double the number of 
employees from the start 
of 2017.

All of our manufactur-
ing and assembly prod-
ucts are designed around 
ISO 9001 requirements. 
Our products undergo 
thorough inspection, 
documentation, trace-
ability and testing proce-
dures. In 2017, Buckeye 
Electrical became ISO 
9001-2015 certified, 
which will aid the growth 

in military and industrial 
applications.

We strive to provide 
our customers with the 
highest quality products 

at the lowest possible 
prices, and we are look-
ing forward to additional 
growth in the coming 
year. We encourage you 

to check out our website 
at www.buckeyeelectri-
cal.com. Contact us 
about your company’s 
needs and receive quotes 

on any new, modified, or 
custom orders at (937) 
693-7519 or by email at 
mail@buckeyeelectrical.
com.

Buckeye Electrical expands facilities, doubles number of employees

Courtesy photo
Buckeye Electrical expanded its production facility in 2017.

For the Sidney Daily 
NewsBusc

BOTKINS — “Last 
year we reported that one 
of the best kept secrets 
for family fishing fun in 
Shelby County was Busch 
Family Fish Farm and Pay 
Lakes located at 15030 
Lock Two Road near 
Botkins,” said owner Rob 
Busch. “We are delighted 
to report that our secret 
is getting out to more and 
more happy fishermen. 
We had our best fishing 
season ever in 2017 with 
fishing ticket sales increas-
ing 250 percent over past 
years. We attributed this 
increase to a number of 
factors: favorable weather 
and relatively good fishing 
throughout the fishing 

season; outstanding word 
of mouth advertising and 
customer satisfaction; 
expansion of our customer 
base from about a 25 mile 
radius of Botkins to a 100 
mile radius; and repeat 
customers who brought 
new customers with them.

His report continues:
We maintain a website 

(www.buschfamilyfish-
farm.com) and a Face-
book page (facebook.
com/buschfamilypay-
lakes). Both have been 
instrumental in increasing 
our exposure and favor-
able reputation to pro-
spective new customers.

Thirty-nine of 40 
reviewers on our Face-
book page gave us a 5.0 
star rating.

Our facility is differ-

ent from many pay lakes 
in several ways. We do 
not buy and stock the 
very large commercially 
harvested channel, blue, 
and flathead catfish 
obtained from public riv-
ers and lakes. We raise 
our own fish that have 
been naturally produced 
from fish in our ponds or 
fingerling fish purchased 
from commercial fish 
farms and raised to a 
harvestable size on our 
farm. With good pond 
management and supple-
mental feeding, and the 
use of barbless hooks by 
fishermen, we strive to 
maintain healthy fish and 
minimize fish mortality. 
Consequently, our fish 

Busch Family Fish 
Farm no longer a secret

Margie and Rob Busch are the owners of Busch Family Fish Farm and Pay Lakes, 15030 Lock Two 
Road, Botkins.

See FARM | 9

machining. The pow-
der coat system is 
state of the art and is 
performed in an envi-
ronmentally enclosed 
room to control tem-
perature, humidity 
and cleanliness. Pow-
der is applied with an 
eight gun automatic 
Nordson spray booth 
capable of handling 
long runs with uni-
form consistency 
while manual guns are 
used for shorter runs. 
Finishes are available 
in a wide range of 
colors, glosses and 
textures.

Shaffer’s greatest 
asset is the knowledge 
and experience of our 

dedicated employees. 
And the challenge 
endures to find addi-
tional qualified indi-
viduals as we grow the 
business. As for the 
2018 calendar year, we 

plan on focusing the 
majority of our service 
efforts on growing 
our core account base 
while we continue to 
seek out new logical 
business opportunities.

From page 6

Shaffer

Courtesy photo
Pictured is Shaffer’s newest capital investment, the Mitsubishi 
3015eX-F40 Fiber Optic Laser and Automation system. With all 
the newest technology available, this new system is capable 
of making material changes and/or changes in sheet sizes 
without an operator present.
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survive in good numbers and continue to grow for 
years. Our customers often comment on how hard 
the fish fight for their size. Our largest catfish will 
run 18-20 pounds, but most are in the 3-14 pound 
range. Hybrid bluegill ½ pound or larger and large 
mouth bass in the 1-5 pound range are routinely 
caught here.

Our facility has seven small ponds stocked pri-
marily with channel catfish, hybrid bluegill, and 
largemouth bass. Our largest pond has some regu-
lar bluegill and crappie in it. We maintain a clean, 
attractive, quiet, and safe fishing facility equally 
enjoyed by men, women, seniors and children. Our 
customers appreciate this environment and are very 
conscientious about keeping it that way. We operate 
as a catch-and-release facility. We provide personal 
attention to those needing assistance while fish-
ing. Our facility is never uncomfortably crowded. 
We sell bait and a few concessions. Customers are 
allowed to bring their own bait (no live fish), food 
and drinks. You do not need a fishing license to fish 
here. Fishing is by appointment only. We do not 
allow alcoholic beverages or night fishing.

We are optimistic about 2018. We think we have 
reached a critical number of satisfied customers 
who will continue to fish here in the future and 
introduce new customers to our facility.

What is on the horizon?
We have operated on a cash only basis until 

now. We are considering accepting credit cards 
in 2018. We may develop a tournament or two 
(preserving our facility rules and objectives) for a 
limited number of fishermen. We may offer fish-
ing clinics for novice fishermen. We will strive to 
make our facility more handicap-accessible. We 
will strengthen our capacity to attract and accom-
modate more group events. We presently have 
indoor seating for 24 and a picnic shelter that 
seats 60 people. We have hosted family reunions, 
school groups, church groups, retirement parties, 
birthday parties, and community-sponsored fish-
ing derbies for kids. Let us help you incorporate 
a fun-filled fishing experience into your plans for 
2018. Call: 937-693-3640. Email: rmbusch74@
gmail.com.
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For the Sidney Daily News

OSGOOD — “In 
retrospect, 2017 was a 
good year for Winner’s 
Meats; all three of our 
locations and our live-
stock hauling division are 
thriving,” said President 
Brian Winner. “In 2017 
we increased our staff, 
purchased new produc-
tion equipment, added 
multiple new third party 
retailers and expanded 
our online and social 
media presence.”

His report continues: 
As 2018 begins, we 

are turning our focus to 
our yearlong 90th anni-
versary celebration! We 
have multiple promotions 
planned for 2018 begin-
ning in February with 
a raffle for a soft-sided 
cooler filled with $90 
worth of pork products, 
then a grill give way for 
Father’s Day in June and 
opportunities to enter a 

drawing to win a 5 cubic 
foot freezer in October. 
Other pricing specials at 
Winner’s Meats this year 
will include a sale on our 
famous marinated pork 
chops in April, our yearly 
brat sale in June and our 
60th annual fruit sale in 
August.

Established in 1928, 
Robert Winner Sons has 
continued the work of 
producing quality meat 
products for nearly a 
century. Our founder, 
Robert began processing 
beef and pork in his barn 
for neighbors and friends. 
The three generations 
of Winners that have fol-
lowed Robert continue to 
strive to maintain a trust 
with their customers and 
always produce a qual-
ity product. We’re often 
asked about the longev-
ity of our success and I 
believes it’s as simple and 
timeless as our approach 
to producing fresh, qual-

ity meat.
You have to work long, 

hard and have dedication 
to the family business; 
that’s what it takes to 
succeed. We work right 
beside our employees, 
whether it is cutting meat 
or scraping the floor, if 
that’s what needs to be 
done. Our philosophy of 
hard-work extends from 
the harvest room floor, to 
the fields, the barns and 
to the corner office, with 
all employees expected to 
do their part regardless of 
their last name.

As the company car-
ries on the proud fam-
ily tradition, Winner’s is 
increasingly turning to 
social media to spread the 
word about their award-
winning products and 
engage with the compa-
ny’s expanding customer 
base. The effort is being 
led by Winner’s up-and-
coming fourth-generation 
owners, whose level of 

comfort with technology 
and social media will be 
a boost to the company 
moving forward. We are 
reworking our website 
and have added the con-
venience of online order-
ing which allows us to 
ship our award winning 
and homemade products 
all over the country. Addi-
tionally we are looking 
to expand the number 
of retail stores and local 
restaurants carrying our 
products.

For almost a century 
Winner’s Meats has made 
a generational commit-
ment to our community 
and we expect to con-
tinue that legacy. As 
we celebrate our 90th 
anniversary in 2018, we 
invite the community to 
connect with us through 
email, or social media to 
stay informed on anni-
versary pricing specials, 
prize raffles and gift with 
purchase giveaways.

90 years: Winner’s Meats 
continues family tradition

Courtesy photo
Members of the Winner’s Meats family are, back row, left to right, Ted Winner, Will Winner, Troy Winner, Jesse Winner, Rob Winner, Travis 
Winner and Brian Winner; and front row, left to right,: Steve Winner, Terry Winner, Mike Winner, Jay Winner and Alan Winner. Brian Winner, 
Ted Winner, Alan Winner and Terry Winner are third-generation Winner’s Meat family members. Fourth-generation Winner’s Meats family 
members are Will Winner, Rob Winner, Jesse Winner, Troy Winner and Travis Winner.

For the Sidney Daily 
News

SIDNEY — Since 1965 
Emerson Wagner Realty 
has been providing top 
quality service for over 
50 years in a five-county 
area surrounding Sidney.

“Our commitment to 
delivering knowledge, 
experience, honesty, 
and integrity to our cli-
ents has been key,” said 
Tom Middleton, broker/
owner.

His report continues:
Emerson Wagner 

Realty was the top pro-
ducing agency in Shelby 
County for 2017. I can 
contribute that to our 
agents being the best 

trained in the industry 
and uniquely positioned 
to help our clients. We 
know ‘what is going on’ 
within the communities 
we serve.

We combined a sea-

soned team with the 
newest marketing tools 
in the industry to help 
our clients market their 
homes in this high tech 
world. Releasing a new 
mobile friendly website 
at the beginning of 2016, 
as well as marketing 
homes online are crucial 
to keeping up with the 
industry.

The Ohio Association 
of Realtors honored 
Susan Shaffer, Tammy 
Barhorst, Barry Davis 

and myself with the 
President’s Sales Club 
Award. Myself and Shaf-
fer were recognized for 
Sales in Excess of $2.5 
Million with the Award 
of Achievement and 
Barhorst and Davis we 
recongnized for sales 
in Excess of $1 Mil-
lion with the Award of 
Achievement. These 
realtors performed at 
the highest level in 
the industry — in this 
industry it is easy to say 

you’re the best, but the 
proof is in awards like 
this that come from the 
Ohio Association of Real-
tors.

In addition, the follow-
ing agents received spe-
cial recognition from our 
Wagner Awards. These 
awards track all real 
estate sales the entire 
year from Jan. 1 to Dec. 
31. The agents with high 
production in sales for 
2017, reaching Platinum 
Club 

Emerson Wagner Realty honored for 2017 sales

Barhorst Middleton Shaffer Davis

Margie Busch shows off the 6.5 pound bass she caught in 
pond No. 1 on May 23, 3017.

From page 8

Farm
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73 Years...

Lochard, Inc.
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Flint’s TV
& Appliances

212 E North St
Sidney

492-6430
www.FlintsTV.com

86 Years…

Bunny’s 
Pharmacy

112 N Main
Downtown Sidney

492-4550

70 Years…

40954661OH-70029612

71 Years…

OH-70029577

402 S Ohio Ave
Sidney, OH

937 492-2040

50 Years... 

Mitchell 
Chiropractic  
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41 Years…

RON
& 

NITA’S
On the Square 

Sidney

492-0198

41 Years…

OH-70029605

Senior
Center of

Shelby 
County

304 S. West
Avenue
Sidney

492-5266

21 Years…

For the Sidney Daily News

JACKSON CENTER — 
Lacal Equipment Company 
at Jackson Center, Ohio, is a 
manufacturer and marketing 
company that produces after-
market replacement parts for 
various types of road equip-
ment used by cities, counties, 
states and private contractors.

“Our primary emphasis is 
parts for all the various makes 
and models of street sweeping 
machines, highway and com-
mercial tractor drawn mowing 
equipment parts, along with 
snow plowing equipment 
parts and specialty parts and 
specialty items our customers 
might need,” said President 
Roger Detrick.

Detrick’s report continues:
Lacal engineers and markets 

its products at our new plant 
on state Route 274 in Jackson 
Center, Ohio, built specifically 
for the production and market-
ing needs of the company, both 
for the present and future.

Lacal’s 10 sales people sell 
via telephone and internet and 
recently Lacal has added its 

first field sales representative.
We have always sold in all 50 

states, and with the advantage 
of internet we reach far and 
wide to Saudi Arabia, Austra-
lia, England, etc., and expect 
our worldwide business to con-
tinue and hopefully increase.

In addition to furnishing 
needed parts on time at attrac-
tive prices, we continue to 
be relied on to offer technical 

assistance and advice to our 
valued customers.

The company has many 
long term employees who can 
produce superior quality parts 
and also give customers solid 
experienced advice and truth-
ful answers.

When a customer calls 
Lacal they speak directly with 
knowledgeable people waiting 
to help.

Lacal recognizes that being 
a repair parts supplier requires 
first and foremost that the 
items supplies be of absolute 
top quality. Secondly, we must 
have in stock ready for imme-
diate shipment, virtually all 
parts that customers might 
need, and be flexible enough 
as an organization to quickly 
manufacturer and supply the 
unusual items they require. 
Our organization and facility 
allows our company to meet 
our customer’s needs and 
expectations.

Lacal continues to invest in 
the latest innovative engineer-
ing concepts which enable 
Lacal to quickly and efficiently 
engineer and add manufactured 
products to enhance sales.

While Lacal depends on area 
sub-contractors for manufactur-
ing assistance we have added 
four CNC machining centers 
and two CNC lathes to our in 
house capabilities, and a mod-
ern powder coat paint facility 
enables us to match colors 
required by customer needs.

Lacal also sub-contracts fab-
rication work to several area 

companies.
Lacal’s huge inventory and 

more than 18,000 different 
parts drawings allows us to 
manufacture and ship with 
very modest lead time.

Lacal also offers major and 
minor reconditioning of cer-
tain machines, street sweepers, 
leaf pickup and others. We 
have machines brought here 
from almost any location – 
Mass. – Connecticut – New 
York – Kansas – etc. Our 
customers understand that 
Lacal can add extended life 
to their equipment and save 
them dollars and time. With 
the mechanics and parts and 
manufacturing facility readily 
available reconditioning time 
is reduced substantially.

Lacal’s years of history 
makes us a leader in our indus-
try and the knowledge we have 
accumulated helps support our 
customers parts requirements 
and technical questions.

Our products do the selling 
and Lacal’s outstanding group 
of 43 employees with many 
years of experience contribute 
to our growth.

Lacal specializes in road equipment

Courtesy photo
Lacal Equipment Company is located in Jackson Center and specializes in road 
equipment used by cities, counties, state and private contractors.

For the Sidney Daily News

SIDNEY — Western Ohio 
Cut Stone, based in Sidney, 
is a producer of architectural 
grade natural stone products.

“We have quarry operations 
in Seneca County, Shelby 
County and Miami County 

in Ohio,” said 
Brad Kinner, 
president. “The 
Company also 
represents and 
sells natural 
stone products 
and natural 
thin veneer 

products of other producers 
from our warehouse and yard 
in Sidney. Western Ohio Cut 
Stone serves markets through-
out the Midwest, East Coast 
and Mid Atlantic.”

His report continues:
The year 2017 saw a con-

tinuation of strong sales that 
had reached record levels in 
2016. Commercial, public and 

residential markets were all 
strong and on par with prior 
year sales. This was helped by 
good weather during the early 
part of the year allowing con-
tractors to continue masonry 
and landscape installations 
when they would normally be 
shut down due to inclement 
winter weather conditions. 
Sales of our traditional build-
ing stone products continued 
to be robust. Demand stayed 
strong in our Eastern Penn-
sylvania, Mid-Atlantic and 
Dayton markets.

Specialty cut stone products 
sales continued to be strong 
in 2017 as well. Homes and 
buildings across Ohio utilized 
these products to add beauty 
and a lasting legacy to these 
structures. The company’s 
thin veneer saw line product 
sales continued to maintain 
strength, staying very busy 
through the fall.

Local sales at our yard at 
1542 Riverside Drive (state 

Route 47) , east of Sidney 
were steady in 2017. We 
continue to offer a full line 
of crushed stone, sand and 
gravel, and a clean hardfill 
dumpsite. We also carry a 
full line of natural stone land-
scape, decorative gravel as a 
mulch alternative, and build-
ing stone products. We have 
grown those lines to include 
pattern natural stone pavers 
and several lines of natural 
stone veneer all available for 
retail customers as well as 
contractors.

Two developments to 
enhance our marketing 
took place in 2017. Western 
Ohio Cut Stone secured its 
first trademark, Erie Shore, 
which will be the designa-
tion for our in-house pro-
duced full depth and natural 
thin veneer lines. When 
our customers see the Erie 
Shore designation they will 
know that they are buying 
100 percent natural stone 

products produced at West-
ern Ohio Cut Stone. Western 
Ohio Cut Stone also fully 
revamped its website www.
westernohiocutstone.com 
which is now live. The newly 
designed website more fully 
shows the breadth of our 
products and capabilities 
than our previous site as well 
as incorporating videos of 
our operations and how-to’s.

As we look to 2018, we con-

tinue to be optimistic about 
our growth prospects. Resi-
dential construction in the 
United States, which is a big 
driver for our products, looks 
to be strong into 2018 as the 
new Administration and Con-
gress have passed Federal tax 
reform legislation.

Founded in 1995, Tom Mil-
ligan serves as CEO for the 
company. Janet Mullen is the 
controller.

Western Ohio Cut Stone sees strong sales in 2017

The recently constructed Virginia home on 500 acres formerly owned by 
Thomas Jefferson is clad in Western Ohio Cut Stone Erie Shore buff web wall.

Kinner

For the Sidney Daily News

SIDNEY — The year 2017 
was another solid year for Elec-
tro Controls as sales volume 

was the second 
highest in com-
pany history.

“We knew 
going in that we 
had a significant 
sales gap to fill 
because we had 

a special $1M project on our 
books the previous year and we 
have a major OEM partner who 
is completing a shutdown of one 
of its business units and that 

was going to set us back another 
$750K,” said company Presi-
dent Tim Geise. “However, with 
the economy humming, we felt 
we could replace that shortfall 
with deeper penetration with 
our existing client base and we 
were able to achieve that for the 
most part. Food equipment and 
automated manufacturing equip-
ment are traditionally strong 
markets for us and that proved 
true again in 2017. Wire extru-
sion equipment was big for us 
and we saw very good growth 
with OEM’s in the robotic and 
material handling and conveyor 
sectors. These industries seem 

especially well positioned for 
aggressive growth into the mid-
term. We did experience decline 
in agriculture related equipment 
this past year, but that industry 
is very dependent on market 
prices for producers and farmers 
and so it goes.”

His report follows:
Sales results in 2017 were 

slightly below budget. Our 
biggest challenge was finding 
the right labor resources in 
an economy that has such low 
unemployment. Our material 
and labor content mix was 
slightly more on the labor side 
than we have had in recent 

years and we operated most of 
the year with several new posi-
tions that we were unable to 
fill. As a result, we had to walk 
away from some very good 
opportunities and that ulti-
mately resulted in our budget 
miss. While our margins have 
been in decline for the past 
few years because of increased 
global competition, increased 
government regulations, and 
increased trade and product 
compliance requirements, we 
finished 2017 as expected 
on the margin side and the 
decline seems to have leveled 
off. Our industry price model 

has changed a bit over the 
years and our employees have 
done a fantastic job adapting 
to this more aggressive cost-
price structure by putting real 
focus on continual improve-
ment activities and figuring 
out how to work smarter, more 
efficiently, and more effective-
ly. The Midwest work ethic is 
second to none and I am very 
proud of our team at Electro 
Controls. We finished the year 
with 92 full time employees 
and we have 75,000 square 
feet of operating space.

Electro Controls gearing up for more growth

Geise

See ELECTRO | 12
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Mike & Kim 
Eilerman

LLC

• Kitchen Remodeling 
• Tub & Shower Replacements
• Complete Bath Remodeling
• Experienced Installers
• Visit Our Showroom
• 1 Year Installation Guarantee
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Area’s largest selection of
Carpet • Vinyl • Hardwood
Laminate • Ceramic tile
Vinyl Plank

# 1 Readers Choice Award for 7 Years!

• FREE Estimates
• FREE Measurements
• FREE Financing

2640 W. Michigan St. Sidney (937) 497-1101
Hrs: M, W, F 9am-8pm, Tu, Th 9am-5pm, Sat 9am-2pm, Sun. Noon-5pm
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Service to MidWest, Central, 
And Eastern States

Call 800.672.8498
9297 McGreevey Road  •  Versailles, Ohio 45380

40959216

Now hiring qualified
Class A CDL drivers

Contact us for more information

For the Sidney Daily News

SIDNEY — Continen-
tal Express, Inc., based 
out of Sidney, Ohio, is a 
privately held logistics 
company specializing in 
the truckload transport 
of temperature-sensitive 
food product. The year 
2017 marked Continen-
tal Express’s 33rd year 
in business under the 
leadership of Russell Got-
temoeller.

Continental Express’s 
corporate headquarters 
are located west of Sid-
ney on state Route 47.

“The Sidney head-
quarters are home to 
the majority of the com-
pany’s management and 
administrative personnel 
and the fleet’s largest 
pool of truck drivers. 
Continental Express 
has approximately 570 
employees and terminals 

located in Gaffney, South 
Carolina; Fort Worth, 
Texas; Danville, Virginia; 
Louisville, Kentucky; and 
a dedicated operation in 
Portland, Oregon,” said 
Gottemoeller.

His report continues:
Continental made 

significant investments 
in the development of its 
workforce in 2017. The 
organization developed 
and introduced a new 
certified driver training 
program. The certified 
driver training program 
trains experienced driv-
ers with a strong and 
safe work record to 
become a certified driver 
trainer. These certified 
driver trainers are then 
capable of training Con-
tinental’s next generation 
of drivers while earning 
up to 30 percent more 
money. This program has 
allowed Continental to 

hire drivers with little or 
no experience and then 
teach them to become 
the safe, professional 
drivers Continental 
strives to employ.

Continental also joined 
forces with Driver’s Edge 
CDL Training Academy 
in Piqua in 2017. Driver’s 
Edge Training Academy 
is a truck driving school 
that prepares individu-
als to obtain their CDL. 
Continental has created 
a tuition assistance pro-

gram that will provide 
financial aid to someone 
who wishes to obtain 
their CDL in return for 
an employment commit-
ment.

The company also 
made a significant invest-
ment in a new logistics 
software system in 2017 
that allows the company 
to better utilize driver’s 
available work time, plan 
for future loads and cre-
ate an overall more effi-
cient organization.

Continental Express 
also purchased 50 new 
2018 Freightliner Cas-
cadia semi-tractors in 
2017. These trucks are 
equipped with collision 
avoidance and active 
braking technology. The 
trucks are also known 
for their aerodynamic 
features. Continental 
will replace some older 
model trucks with these 
new vehicles and the 
company will add to its 
existing fleet numbers.

Beyond purchasing 
new Freightliner Casca-
dia trucks, Continental 
also took a significant 
step into the future by 
placing a reservation 
with Tesla to purchase 
Tesla’s first fully electric 
Class 8 semi-tractor. The 
new Class 8 tractor is 
not only cleaner, but is 
also more efficient and is 
expected to change the 

transportation industry 
much like home com-
puters and cell phones 
have changed our daily 
lives over the past 20 
years. The Tesla tractor 
is expected to arrive in 
2019.

We are excited to be 
at the forefront of the 
technology that is chang-
ing this industry and will 
change our lives. We are 
also well positioned for 
a year of growth in 2018 
and I am excited for the 
new opportunities and 
challenges the year will 
bring.

If interested in employ-
ment opportunities, rates 
or other general informa-
tion, please visit Conti-
nental Express’s corpo-
rate headquarters located 
at: 10450 State Route 47 
W., Sidney, Ohio, or Con-
tinental Express’s web-
site at: www.ceioh.com

Continental Express makes significant workforce investments

Courtesy photo
Continental Express purchased 50 new 2018 Freightliner Cascadia 
semi-tractors in 2017.

For the Sidney Daily News

SIDNEY — Sollmann Elec-
tric Company, located at 310 E. 
Russell Road, Sidney, Ohio, had 
another successful year in 2017.

“Our sales have 
continued to 
increase and we 
had a good balance 
of project types in 
2017,” said Jeramie 
Sollmann, presi-
dent. “Although 
industrial projects 

made up a large portion of our 
sales, we also completed many 
commercial and public projects.”

His report continues:
The 2017 projects include 

Advanced Composites Building 
Addition, Sidney, Ohio; Grob Sys-
tems Engineering Office Build-
ing Renovation, Bluffton, Ohio; 
Honda Transmission Mfg. 4WD 
Assembly room Renovation, Rus-
sells Point, Ohio; Wilson Health 
New I.T. Room, Sidney, Ohio; 
Huntsville United Methodist 
Church New Building Addition 
and Renovation; Huntsville, Ohio; 
and the Shelby County Recycling 
Center Solar Array installation, 
Sidney, Ohio.

I was particularly proud to be a 
part of the Shelby County Recy-
cling Center Solar Array project. 
We partnered with OGW Energy 
Resources and installed a Solar 
Photovoltaic (PV) Power System 
at the recycling center. This sys-
tem conserves electric energy use 
which is beneficial to the environ-
ment as well as a cost savings to 
Shelby County.

Sollmann Electric installed 
solar arrays on the roof of the 
recycling center and installed 
the connection to the electrical 
panels. The solar arrays capture 
the sun’s energy then transfer 
the energy to distribute power 
to the electrical panels. This was 
the largest solar array project at 
a recycling plant in the state of 
Ohio. OGW Energy Resources 
estimates a 25 year energy sav-

ings of $350,000. The solar arrays 
will offset approximately 50 per-
cent of the facility’s usage. I was 
the project manager on this proj-
ect and Ryan Lacy was the project 
foreman.

Our continued success comes 
from our highly-skilled electri-
cians and professional staff. We 
are very fortunate to have a high 
retention rate of employees both 
in the field and in the office. Our 
electricians make up 190 years 
of combined employment with 
Sollmann Electric and our office 
staff makes up over 120 years 
of combined employment. Our 
electricians have been with us an 
average of 9 years and our office 
staff an average of 20 years.

Even with our high retention 
rate, we still need more project 
managers, estimators, and electri-
cians. I encourage young people 
to learn about the programs 
offered by the Upper Valley 
Career Center (UVCC) in Piqua 
and the Miami Valley Career 
Technology Center (MVCTC) in 
Clayton. The School-to-Appren-
ticeship program offered by these 
career centers allow high school 
seniors to work while attending 
school.

Anyone interested in a position 
with Sollmann Electric Company 
may apply in person Monday-
Friday, 8 a.m. to 4 p.m. or call the 
office at 937-492-0346 to sched-
ule a time to come in and apply. 
There is no experience required. 
Sollmann Electric Company will 
provide on-the-job training. For 
more information about a career 
as an electrician, visit www.Soll-
mannElectric.com and click on 
“Employment

As for 2018, some of the proj-
ects we will be finishing up are 
Hematite New Production Facil-
ity, Englewood Ohio; Urbana 
New High School, Urbana, Ohio; 
Mary Rutan Hospital New Urgent 
Care & Medical Office Build-
ing, Bellefontaine, Ohio, and 
Midwest Express New Building, 
East Liberty, Ohio. We have also 
just recently started Topre Amer-
ica New Building Addition and 
Equipment Hookups, Springfield, 
Ohio; and The Dannon Company 
New Building for Logoplaste, 
Minster, Ohio.

To learn more about Sollmann 
Electric Company, visit their 
website at www.SollmannElectric.
com or contact me at 937-492-
0346.

Another great year for 
Sollmann Electric Company

Sollmann

Courtesy photo
Sollmann Electric Company completed the Shelby County Recycling Center Solar Array 
project in 2017.

For the Sidney Daily News

SIDNEY — Shelby County farmers started 
2017 with a fresh face in the Farm Service 
Agency (FSA) office. Annette Purkey was 
selected to serve as the Shelby County FSA 
executive director.

“I have been with FSA since 
1987 and worked as a program 
technician before training to 
become a manager,” said Purkey.

Her report continues:
The Shelby County FSA office 

provides vital farm safety-net 
assistance to agricultural produc-
ers in the county. Unlike farms 

in other areas of the country, Shelby County 
producers managed to avoid major natural 
disasters like drought, floods and freezes last 
year.

While Shelby County producers managed to 
avoid natural disasters, they were still affected 
by market downturns. Nationally, FSA issued 
approximately $8 billion in payments under the 
Agriculture Risk Coverage (ARC) and Price 
Loss Coverage (PLC) programs to agricultural 
producers who suffered market downturns in 
2016.

Many Shelby County landowners participate 
in USDA conservation programs. In 2017, FSA 
distributed $1.6 billion in CRP payments to 
over 375,000 Americans for doing their part in 
improving water quality, reducing soil erosion 
and increasing wildlife habitat.

The FSA farm loan team that covers Shelby 
County has seen increased interest in FSA Farm 
Loan programs.

In fiscal year 2017, USDA Farm Loan Pro-
grams pumped $6 billion in support to a diverse 
group of producers across America. That was 
the second highest total in FSA history. Over 
$2.5 billion of that total was direct and guaran-
teed operating loans, and another $3.5 billion 
was allocated for direct and guaranteed farm 
ownership loans. This additional financing 
enabled farmers and ranchers across the coun-
try to access capital to start their operations, 
or to expand their existing operations. The new 
lending continued the recent growth in FSA’s 
farm loan portfolio.

As we move further into 2018, Shelby County 
FSA will continue to follow Secretary Perdue’s 
motto of “doing right and feeding everyone” 
through the implementation of FSA safety-net 
and conservation programs, farm loans and 
disaster assistance.

For more information on FSA programs and 
loans, contact the Shelby County FSA office at 
937-492-6520 or visit www.fsa.usda.gov.

FSA selects Purkey 
as executive director

Purkey
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LaserFab Technologies
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For the Sidney Daily News

RUSSIA — During 2016 
Superior Aluminum Products 

celebrated 60 
years in business 
with 12 months 
of celebration 
and innovation. 
In 2017, the 
manufacturer of 
aluminum rail-
ings, columns, 

and fence focused on main-
taining this momentum by 
implementing further process 
improvement initiatives and 
developing key new programs. 
Following his second year at 
the helm, company president

“We were very pleased 
to add new customers and 
increase efficiencies across the 
board last year using Continu-
ous Improvement tools,” said 

Doug Borchers.
His report continues:
While the Lean Manufactur-

ing improvements in year one 
focused mainly on shop opera-
tions, year two brought some 
of that focus also to the office 
environment. By streamlining 
processes, limiting disrup-
tions, and implementing tech-
nology, the team was able to 
cut lead times for quotations 
and drawings, and improve 
customer communications 
drastically without adding 
additional labor to do so. 
While pleased with the current 
progress, I know there is still 
plenty of work to be done.

The key when discussing 
continuous improvement is 
that you are never ‘finished.’ 
As the name implies, continu-
ous improvement efforts are 
ongoing in order become bet-

ter. It’s a journey, not a proj-
ect, and a journey we’ll be on 
indefinitely.

One major initiative under-
taken in 2017 directly as a 
result of customer concerns 
to eliminate damage issues 
associated with third party 
freight carriers, and for them 
to receive product on a time-
lier basis, was the initiation 
of Superior company truck 
delivery routes to destina-
tions multiple days away. The 
immense success of these 
trips has led to the Superior 
team making route planning 
a part of their weekly routine 
in 2018, in addition to the 
purchase of an additional 
delivery truck.

In 2017 Superior also grew 
its network of distribution 
partners across the country 
who have become master 

stocking locations, ready to 
distribute Superior’s products 
to local lumber yards and “do 
it yourself” home centers. Each 
new partnership with a master 
distributor creates immense 
potential for growth, thanks 
to the numerous established 
relationships that these master 
distributors maintain.

The dedication and creativ-
ity of every member of the 
Superior team paid off in a big 
way in 2017, as the year culmi-
nated with the company being 
nominated as a finalist for the 
Dayton Business Journal’s 
“Manufacturing Business of 
the Year” award in a ceremony 
at The Schuster Center in 
Dayton.

Superior was especially 
proud to have grown their 
United Way employee contri-
butions by 20 percent in 2017 

over the previous year, demon-
strating a workforce that cares 
about others in the community 
where they live.

Focus for 2018 will remain 
on Continuous Improve-
ment initiatives to increase 
productivity and efficiency, 
while continuing to help a 
loyal customer base capital-
ize on any opportunity that 
may arise. Due to a strong 
economic outlook and con-
struction growth projected in 
Superior’s key markets, the 
team firmly believes 2018 
will be another strong year 
for the company.

While we are proud of what 
we have accomplished and the 
positive momentum we cre-
ated in 2017, our team is com-
mitted to working even harder 
this year to ensure success in 
2018 and beyond.

Superior Aluminum continues momentum in 2017

Borchers

For the Sidney Daily News

SIDNEY — Behr 
Design continued growth 
in 2017 adding new cli-
ents as they continued 
to focus on growing 
their business, as well 

as expand 
service 
offerings 
to meet 
the ever-
changing 
demands 
of modern 
business 
marketing.

“We’ve 
seen 
growth 
specifically 
in the areas 
of social 
media man-
agement, 

website development, 
branding, and exterior 
signage solutions. As 
part of this growth, Behr 
Design works with local 
clients and clients all 
over the state of Ohio 
with facilities in other 
states. These clients 
include and serve the 
senior-living, manufac-
turing, service, retail, 
contractors, engineering, 
and industrial markets to 
name a few. Our experi-
ence in multiple markets 
is a backbone of our 
continued success”, said 

Kevin M. Behr, co-owner 
of Behr Design.

While web development 
continues to be a strong 
area of growth and oppor-
tunity, we have also been 
working with clients to 
manage their social media.

“Social media manage-
ment is a great way to 
increase social engage-
ment with your brand. 
We will post content on 
your social media plat-
forms as well as interact 
with your followers. The 
goal of our posts will be 
to engage your followers 
on a consistent basis and 
create more visibility and 
loyalty to your brand. In 
a nutshell, rather than 
you taking the time to 
manage your brand’s 
social media or hiring 
a full-time employee to 
do this, we do it for you! 
Many of our clients know 
they need a social media 
presence, but don’t know 
where to start. The big-
gest thing we stress is 
that you need a plan and 
strategy for your social 
media. Just making a 
post is not enough. Each 
post needs to coincide 
with the overall sales 
and marketing strategies/
goals of the organiza-
tion,” said Chad Stewart, 
co-owner of Behr Design

Thought provoking 
ideas and creative work 

are valuable, but the best 
measure of project suc-
cess is the impact it pro-
vides for your company. 
In addition to website 
development and social 
media, we also offer 
other digital marketing 
services such as website 
hosting, video integra-
tion, and e-mail market-
ing campaigns,” said 
Stewart “We’ll do what 
it takes prove that your 
efforts are moving your 
business forward.”

“Traditional means of 
marketing such as bro-
chures, direct mail, print 
ads, printed newsletters 
and trade show graphics 
are still very important 
and should not be over-
looked. There is still a 
need for these in your 
marketing mix,” said Behr.

Signage continued 
to be another source of 
growth in 2017.

We focus on provid-
ing cost effective, low-
maintenance signage 
solutions for our clients. 
Whether it’s an exterior 
sign, internal wall graph-
ics, way finding, vinyl 
graphics, or a combina-
tion of all of these, our 
design experience allows 
us to maintain continuity 
within the client’s brand. 
We also offer digital LED 
board integration into our 
signage. Keeping your 

brand top of mind is very 
important. We work with 
our clients to provide a 
complete solution from 
permit applications to 
design to production 
through installation, 
adds Stewart. Entering 
2018, we are truly excited 
about all the opportuni-
ties and projects that 
this year has in store. We 
have the in-house talent, 

resources, and capabili-
ties to develop complete 
marketing strategies and 
all the support collateral 
that goes with it; whether 
it is something in print, 
something virtual, or just 
a good solid marketing 
plan to guide them. In a 
time where there are so 
many potential providers 
available for every service 
a company could need, it 

is still a major asset for 
our clients to have some-
one overseeing the whole 
process to make sure 
their message is delivered 
in a clear, consistent way.

For more information 
about Behr Design or 
their services, call 937-
492-5704, visit www.
BehrDesign.com and fol-
low us on Facebook and 
Instagram.

Behr Design adds new clients in 2017

Behr

Stewart

This is a sample of the projects Behr Design worked on in 2017.

Airstream Main Entrance Sign
Jackson Center, Ohio

Mechanical Galv-Plating Website
MGPCorp.com

Choice One Engineering Website
ChoiceOneEngineering.com

S.C.A.R.F. Groundbreaking Sign
Sidney, Ohio

 937.492.5704
BehrDesign.com

Follow us!

While we will continue to 
invest in technology and equip-
ment to enhance our services 
and increase our efficiencies, 

our focus for 2018 will be on 
workforce development. We 
have a wide range of functional 
disciplines under one roof and 
our employee count continues 
to grow along with our sales 
volume. We have contracted 
with an outside employee 
development firm to conduct 

multiple training events for 
all our employees throughout 
2018. Our objective is clear, 
to make a very good staff even 
better. We want to be ready 
for growth opportunities and 
our success will hinge on our 
people and how we function as 
a team.

We again are very excited as 
to what lies ahead for Electro 
Controls and we feel that we 
have an effective business 
strategy in place to provide 
a value proposition that will 
result in continued success. 
We pledge to offer best-in-
class solutions for automation 

systems, control panels, and 
wire harnesses. We are proud 
to be serving a wide range of 
clients and industries across 
North America from Sidney, 
Ohio. We want to thank all our 
employees, clients, suppliers, 
and the local business commu-
nity for working with us.

From page 10

Electro
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For the Sidney Daily News

ANNA — Family-owned, Indus-
trial Contracting Company, Wells 
Brothers, Inc has experienced tre-
mendous growth in recent years, 
with no signs of slowing. The year 
2017 proved to be another amaz-
ing year and we are looking for-
ward to what will come in 2018.

Curt and Sandy Wells started 
Wells Brothers in 1989, as a small 
residential electrical company. In 
1990 Jerry Wells joined them as 
an owner. His expertise in plumb-
ing allowed them to add another 
facet to the business. What 
started with a just a few employ-
ees, now has over 140 employees 
and is consistently hiring. The 
company has multiple divisions 
including: industrial electric, 
industrial plumbing, HVAC, metal 
fabrication and assembly, machine 
rigging, system process handling, 
concrete & construction. Wells 
Brothers strives to be the only con-
tractor their customers will need.

Curt Wells, owner and Andy 
Haag, director of sales, have sub-
mitted the following report.

We can tackle projects from start 
to finish. There are many benefits 
of working with one company, one 
contractor and one contact per-
son - for all phases of your project 
including: elimination of schedul-
ing conflicts between contractors, 
confusion about “which contractor 

is responsible for what portion of 
the work” and streamlining the 
entire process to increase efficien-
cy and overall quality assurance

Looking back through the years to 
2008 when the economy struggled, 
we have seen a tremendous growth. 
We are very fortunate to have a solid 
base of local customers in Shelby, 
Auglaize, and Allen counties who 
have expanded, which allowed us to 
do the same. Since 2008, we have 
seen an annual growth rate of 14 
percent. Our growth rate from 2016 
to 2017 was 10%.

What do we think about 2018? 
We see 2018 as a year of plenty 
opportunity. All indicators, so far 
are showing that it has the poten-
tial to be a great year. The recent 
tax changes seem to be allow-
ing manufacturers to put more 
capital into their business, as well 
as their employees. This capital 
investment will prove to support 
another 8 – 10% growth for 2018 
for Wells Brothers. This number 
has the potential of being higher, 
however, our focus is going to be 
our continued support of our exist-
ing customers with our current 
employees. Our growth will not be 
limited by the economy or our val-
ued customers. It will be limited 
by the available employee base.

To support the growth men-
tioned, Wells Brothers has added 
many new positions over the last 
few years. We have also added 

numerous opportunities for our 
employees to increase their skills 
and knowledge including: on-site 
development training, tuition 
reimbursement, and becoming an 
accredited facility for NCCER train-
ing. Many employees have already 
participated in the classes offered, 
expressed interest in upcoming 
classes, or utilized tuition reim-
bursement funds. The development 
and growth opportunities for our 
employees is always a top prior-
ity. As our employees are a very 
important part of our business, we 
also strive to follow the example in 
Matthew Kelly’s “Be the Best Ver-
sion of Yourself.” In addition, we 
encourage our employees to work 
towards being their best version 
and support them in obtaining the 
goals that will get them there.

While the years have brought 
many exciting changes, one thing 
that has not changed at Wells 
Brothers is our mission statement 
and our commitment to it “Treat 
the customer and my co-worker 
as I would like to be treated.” This 
mission statement is as important 
now as it was the day we started. 
We want to thank our employees, 
our customers, and our commu-
nity for our continued success. We 
wish all of you a prosperous 2018!!

For more information on Wells 
Brothers capabilities and employ-
ees, check us out at www.wells-
brothers.com.

Wells Brothers expands to 
more than 140 employees

For the Sidney Daily News

SIDNEY — “The Tax 
Cuts and Jobs Act of 
2017 was signed into 
law on Dec. 22, 2017. 

What came 
with it 
was many 
changes 
affecting 
both busi-
ness and 
individu-
als” accord-

ing to John Boeckman, 
president and managing 
partner of Monnier & 
Co., CPA’s. “The law 
changes affect almost 
everyone in one way or 
another and for the most 
part will be effective for 
tax years beginning in 
2018.”

His report continues:
For businesses, two 

very important changes 
include the reduction 

of the C-corporation 
tax rate to 21 percent 
and the new 20 percent 
deduction available to 
owners of “pass-through” 
businesses, namely part-
nerships, S-corporations, 
limited liability compa-
nies and sole proprietor-
ships. Many businesses 
will now have to decide 
which entity form – “C 
corporation” or “pass-
through” will be most 
beneficial, not only from 
a tax standpoint, but also 
operationally. This will 
be a difficult decision, 
one that we are here to 
help with.

Other law changes that 
will benefit many busi-
nesses is the increase 
in the expense limit for 
purchases of equipment. 
The so-called “code sec-
tion 179 limit was raised 
from $510,000 to $1 
million. This effectively 

allows most small busi-
ness to expense all of 
their equipment purchas-
es. Congress also chose 
to increase the allowable 
amount of “bonus depre-
ciation” from 50 percent 
to 100 percent, permit-
ting larger corporations 
to expense most all of 
their purchases of equip-
ment. This includes used 
equipment, which was 
not allowed under prior 
law.

For individuals the 
focus was on reducing 
tax rates. Reducing the 
rates and expanding 
the corresponding tax 
bracket that each rate 
covers, should result in 
a tax reduction for most 
individuals. In fact, the 
IRS has issued revised 
tax tables to adjust with-
holding amounts for the 
reduced rates. Taxpay-
ers should be careful, 

however, and consider all 
of the tax law changes, 
some of which are listed 
here, before concluding 
that their taxes will be 
reduced.

One change affect-
ing individuals includes 
doubling the standard 
deduction to $12,000 for 
individuals and $24,000 
for couples. This change 
effectively eliminates 
most taxpayers from 
having to claim itemized 
deductions. Certain tax-
payers might still be able 
to realize the benefit of 
itemizing deductions by 
“bunching” deductions. 
This concept allows tax-
payers to itemize in alter-
nate years when deduc-
tions might exceed the 
standard deduction. At 
least then, the tax benefit 
of certain deductions is 
not lost.

The new law places 

limits on certain item-
ized deductions. State 
and local taxes plus real 
estate taxes are now lim-
ited to $10,000. Mort-
gage interest is limited 
to interest on $750,000 
of acquisition indebt-
edness instead of $1 
million. Miscellaneous 
itemized deductions 
have been eliminated 
so the fees that are paid 
on investment accounts 
as well as deductions 
incurred by employees 
will be lost. Careful 
planning will be neces-
sary for many taxpayers 
who are seeking ways to 
make up for these lost 
tax deductions.

Monnier & Co. wel-
comed one new employ-
ee to the firm in 2017. 
Ryan Smith joined the 
firm in May of 2017. He 
worked as an intern for 
the firm in 2016 before 

joining us as a full-time 
staff accountant this past 
year. Ryan recently grad-
uated from Miami Uni-
versity with a Bachelor’s 
degree in accounting.

A full-service account-
ing firm, Monnier & 
Co. offers traditional 
audit, accounting and 
tax services as well as 
estate planning, merger 
and acquisition plan-
ning, business and 
individual tax consult-
ing, financial reporting 
services and business 
valuations. Quality has 
always received priority 
at Monnier & Co. We 
invite you to consult 
with any of the Mon-
nier & Co. professionals 
regarding these or any 
other accounting or tax 
issues. Feel free to call 
us at 937-492-6101 or 
visit our website at mon-
niercpa.com.

Monnier & Co., CPA’s focused on new tax law

Boeckman

For the Sidney Daily News

SIDNEY — The year 2017 has 
been an exciting one of excellence at 
AAA Shelby County.

“By following 
AAA’s philosophy of 
giving exceptional 
customer service, 
we stand above our 
competition,” said 
Deborah Barga, CEO 
of AAA Shelby Coun-
ty. “Notably, AAA 

Shelby County was voted the No. 1 
travel agency by the readers of the 
Sidney Daily News. We are honored 
to hold this title and appreciate the 
confidence the readers place in our 
travel agency.”

Her report continues:
Our continued success in the trav-

el industry is due in large to the 84 
years of combined travel experience 
of our four committed travel con-
sultants. In 2017 they were recog-
nized with a president’s award from 
Vacation Express, one of our travel 
resources. The President’s Club is 
an elite group of travel professionals 
recognized by Vacation Express for 
outstanding service and productiv-
ity. To achieve membership in the 
President’s Club, an agency must 
have a minimum number of traveled 
passengers in the previous calendar 
year.

In March, AAA Shelby County 
was awarded the AAA Association 
Strategic Award as the Member’s 
First Choice for Travel Agency 
Services. Marshall Doney, AAA 
President and Chief Executive 
Office said, “The winner of this 
award exemplifies significant 
progress with the association’s 
goal to provide differentiated travel 
services to motivate and enhance 
travel transactions. Their Club’s 
diligent effort in enhancing and 
maintaining member value helps to 
establish AAA’s long-term member 
relevance.”

Membership also experienced a 
notable year with a very successful 
membership campaign. The results 
were an overall membership growth 
coupled with an impressive 92.4% 
membership renewal rate.

AAA is nationally recognized 
for emergency road service. AAA 
Shelby County was consistently 
ranked the leader in the association 
for overall member satisfaction last 
year. Benchmarks utilized for the 
scoring included response time, sat-
isfaction with the provider and call 
taker. This was achieved through 
the combine efforts of the AAA staff 
and AAA Shelby County Emergency 
Service providers, Elmer’s Towing, 
Rose’s Towing & Recovery, Meyer’s 
Towing, Brian’s Towing and Man-
tor’s Towing. Our team, along with 

these service providers, pride them-
selves on offering a high level of 
customer satisfaction.

In 2017 AAA Shelby County real-
ized significant growth locally with 
the new insurance agency. Members 
of AAA, along with non-members, 
were able to take advantage of the 
money-saving options available for 
auto, home, life, medicare supple-
ment and pet insurance.

We’re pleased to be able to offer 
insurance locally to our members 
because AAA Insurance provides 
another money-saving avenue by 
offering members a discount on 
their insurance policies.

Driver’s Education remains a core 
facet of the Shelby County Driving 
School (a division of AAA). In 2017, 
396 student drivers received their 
education-either written, behind the 
wheel or both-with us. We continue 
to see more students opting for on-
line education as an alternate to the 
classroom instruction.

AAA Shelby County, a locally 
operated Club within the AAA 
association, provides nearly 15,000 
members with travel, insurance, 
driver education, as well as financial 
and automotive-related services. 
Since its founding in 1922, AAA 
Shelby County has been a leading 
advocate for safety and security of 
all travelers. Visit AAA at www.
AAA.com.

AAA Shelby County No. 1 travel agency with readers

Barga

For the Sidney Daily News

SIDNEY — The year 2017 was a strong one for 
U.S. Bank in Northern Ohio.

“The Federal Reserve continued to increase 
interest rates indicating that our economy is head-

ing in a positive direction, which is 
great news for businesses and con-
sumers. We continued to see very 
strong commercial and commercial 
real estate loan growth in 2017 and 
total outstanding loans grew year 
over year. Our fee business grew 
slightly over 2016,” said Andrew 
D. Counts, Northern Ohio regional 

president.
His report continues:
We are proud of how our people strive to be the 

most trusted choice every day and for a third year 
in a row, we were named to the Ethisphere Insti-
tute’s list of World’s Most Ethical Companies.

Strong communities are built upon strong 
foundations and U.S. Bank invests in programs 
designed to serve local community needs. 
Through the U.S. Bank Foundation Community 
Possible platform, we invest our time resources 
and passion in economic development by support-
ing efforts to create stable jobs, better homes and 
vibrant communities. During the year, the U.S. 
Bank Foundation awarded more than $155,000 in 
grants to 35 organizations in Northern Ohio.

U.S. Bank employees are passionate about the 
communities where they work and live. Local 
employees served on 16 boards and participated 
in more than 30 financial seminars, where they 
employed their expertise to educate and motivate 
members of the community to achieve their finan-
cial goals.

Recently, U.S. Bank announced investments to 
our employees, the community and our customers 
as a result of the federal tax reform package. The 
investment includes a special $1,000 bonus for 
nearly 60,000 employees, the raising of minimum 
wage to $15 for all hourly employees and enhance-
ments to employees’ health care offerings for 
2019. Also included, are investments in strategic 
projects focused customer experience with an 
emphasis on digital and mobile capabilities and 
a one-time $150 million contribution to the U.S. 
Bank Foundation.

About Community Possible
Community Possible is the corporate giving 

and volunteer program at U.S. Bank, focused on 
the areas of Work, Home and Play. The company 
invests in programs that provide stable employ-
ment, a safe place to call home and a community 
connected through arts, culture, recreation and 
play. Philanthropic support through the U.S. Bank 
Foundation and corporate giving program reached 
$54.2 million in 2016. Visit www.usbank.com/
communitypossible.

About U.S. Bank
Minneapolis-based U.S. Bancorp (NYSE: 

USB), with $462 billion in assets as of Dec. 
31, 2017, is the parent company of U.S. Bank 
National Association, the fifth largest commer-
cial bank in the United States. The Company 
operates 3,067 banking offices in 25 states and 
4,771 ATMs and provides a comprehensive line 
of banking, investment, mortgage, trust and pay-
ment services products to consumers, businesses 
and institutions. Visit U.S. Bancorp on the web at 
www.usbank.com.

U.S. Bank 
has strong 
year in 2017

Counts
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For the Sidney Daily News

SIDNEY — The city of Sid-
ney’s permanent 1.5 percent 
income tax is its primary rev-

enue source sup-
porting services 
including police, 
fire, emergency 
medical, parks 
and community 
recreation.

“This por-
tion of Sidney’s 

income tax generated $14.5 
million in 2017, down $2.2 
million from the $16.7 mil-
lion collected in 2016,” said 
Ginger Adams, finance officer. 
“Approximately $1.9 million of 
this decrease was attributable 
to corporate taxes.”

Her report continues:
Traditionally, corporate 

taxes are a volatile revenue 
source subject to upward, as 
well as downward, swings 
from year to year. Taxes with-
held from employees gener-
ated $11.5 million in 2017, 

as compared to $11.8 million 
collected in 2016. However, 
2016 collections were higher 
due to newly enacted semi-
monthly withholding pay-
ments by our larger employ-
ers. Excluding this one-time 
“bump” in 2016, the growth 
in withholding collections 
would have been about 1.8 
percent. In response to the 
unexpected loss of corpo-
rate taxes, mid-year budget 
adjustments were made to 
limit capital spending. Over 
the long term, this tax loss 
altered plans to add back pri-
marily safety services staffing 
to pre-recession levels and 
limited our ability to fund 
capital projects.

Sidney’s 2018 operating 
budget of $28.8 million rep-
resents a 1.0 percent increase 
from 2017. With income taxes 
unavailable to pay for addition-
al staffing, a new vacant prop-
erty inspector, charged with 
operating a new vacant proper-
ty registration and inspection 

program, was funded using 
lodging tax dollars.

Sidney’s additional 0.25 per-
cent income tax, dedicated to 
the repair of Sidney’s streets, 
alleys, bridges, curbs and gut-
ters, generated $2.4 million in 
2017 and $7.4 million since its 
inception. Over the five-year 
levy, this tax should generate 
at least $12.8 million. Sidney’s 
2018 capital budget includes 
approximately $3.9 million 
dedicated to street resurfacing 
with $3.3 million of this paid 
for with street tax levy. Slated 
for 2018 is the next round 
of Ohio EPA-required sewer 
system improvements, as well 
as water treatment plant equip-
ment replacement and water 
main replacements. Funding 
of the 3rd Fire Station began 
in 2016 with the purchase of 
land. Another $50,000 is bud-
geted in 2018 for conceptual 
design and initial engineer-
ing. With our ladder truck 
no longer able to be driven, 
nearly $1.2 million is set aside 

to replace the fire ladder 
truck and a fire engine with 
a Platform Quint. Until the 
Quint is purchased, the city is 
dependent upon mutual aid for 
ladder-required emergencies.

Utility fee increases are in 
the 1 percent to 4 percent 
range. A monthly stormwater 
capital charge of $0.90 per 
equivalent unit will begin 
in 2018 and be used exclu-
sively to replace Sidney’s 
aging stormwater system. The 
average family of four should 
notice roughly a $4.10 increase 
in their monthly utility bill, 
with the low volume user expe-
riencing approximately a $2.42 
increase.

You may opt to receive your 
Sidney utility bill electronical-
ly. You have immediate, 24/7 
secure access to your billing 
information with a 13-month 
history at your fingertips and 
its environmentally friendly. 
To switch, visit www.sidneyoh.
com/Utility-Billing and click 
on the “Receive your Utility 

Bill by email” link. Create your 
account using information 
from your most recent utility 
statement.

The city is dedicated to 
providing responsible finan-
cial management of its public 
resources. View Sidney’s 2018 
budget, audited annual finan-
cials, and monthly financials at 
http://sidneycityoh.minuteson-
demand.com/. Open the “City 
Financial Information” box on 
the page’s lower-left corner.

Your 2017 Sidney income 
tax return (or extension) is 
due no later than April 17, 
2018. Forms are available 
at the City’s website (www.
sidneyoh.com) or City Hall 
office at 201 West Poplar 
open 8 a.m. to 5 p.m. Mon-
day through Friday, and 8 
a.m. to noon on Saturday, 
April 14, to assist you with 
Sidney return preparation at 
no charge. (An exemption 
form is available for retired/
disabled residents having no 
Sidney taxable income.)

Adams

Permanent income tax Sidney’s primary revenue source

For the Sidney Daily News

SIDNEY — “At PNC, we are 
looking beyond 2018 to the trends 
that will influence the financial 
services industry in the years 
ahead. The transformation of 
branch banking and the need for 

a mix of employee 
skills are largely 
known, while new 
developments 
related to cyberse-
curity, as well as 
mobile payment 
and authentication 
occur almost daily,” 

said Thomas Paul, Sidney branch 
manager.

His report continues:
Today, we have modified our 

branch system out of recognition 
that many customers opt for self-
service methods of banking. More 
than half (62 percent) of PNC’s 
customers now use non-branch 
channels, e.g., online, mobile and 
ATM, for the majority of their 
transactions. This compares to 59 
percent in third quarter 2016 and 
39 percent just four years ago. 
To serve those ends, we will con-
tinue to invest in our mobile apps 
to make it easy for customers 
to transact where and how they 
want. The branch, rather than 
being a place for transactions, is 
evolving to offer more opportuni-
ties for in-depth conversations 
with a financial consultant.

Complementing the transforma-
tion of the bank branch experi-
ence, is the move to simplify and 
enhance products and services. As 

we streamline our processes, we 
aim to create a seamless customer 
experience regardless of the chan-
nel used. Along with product sim-
plification, we expect continued 
improvements in functions that 
provide customers with more secu-
rity in conducting transactions. 
The result is that customers will 
see multi-factor authentication, fin-
gerprint verification and encrypted 
credit card use will become almost 
commonplace.

In Sidney, myself, along with 
my staff, including financial 
adviser Larry Hagan, lead a team 
that has extensive banking experi-
ence, including personal experi-
ence working with the owners of 
agricultural-based businesses.

Retail customers expect more 
digital connectivity, faster speed 
and easier interfaces with their 
financial providers. Commer-
cial customers also want faster 
speeds, in addition to increased 
transparency and better pric-
ing. PNC is positioning itself 
to capitalize on the increased 
digitization that offers custom-
ers safe, instant person-to-person 
payments and establishing rela-
tionships with solution providers 
whose expertise and capabilities 
bring opportunities for additional 
innovation.

Along with these advancements 
comes the threat of cyber-attacks, 
ID theft and fraud that are perva-
sive challenges faced by a number 
of industries. PNC has invested 
millions to put in place additional 
resources that protect our cus-
tomers. They enhance safeguards 

to protect our customers’ privacy 
and security, reduce risk and stay 
ahead of potential threats.

Equally as important as how 
we work with and support our 
customers is a focus on how we 
care for the communities where 
we live, work and play. PNC 
builds strategic relationships 
with community-based nonprofits 
that promote growth and cultural 
enrichment through economic 
development initiatives, as well 
as initiatives that enhance edu-
cational opportunities for young 
children.

Our commitment to early 
childhood education, specifically 
through PNC Grow Up Great, 
leads us to collaborate with non-
profit organizations that provide 
quality programming to improve 
school preparedness for pre-K 
students. PNC Grow Up Great, a 
$350 million bilingual initiative 
that was founded in 2004 by The 
PNC Financial Services Group, 
Inc., helps prepare children from 
birth to age five for success in 
school and life.

In 2017, this initiative came to 
life on our area as PNC supported 
local organizations including 
Compassionate Care and Catholic 
Social Services. PNC also partici-
pated in livestock auctions at both 
Shelby and Auglaize County Fairs 
and sponsored the wrap up lun-
cheon for the United Way.

PNC’s Sidney branch is located 
at 2221 W. Michigan (next to 
McDonald’s) and features an 
advanced function ATM. Contact 
me and his team at 937-498-4761.

PNC looks toward the future 
to meet customer needs

Paul

For the Sidney  
Daily News

SIDNEY — Shelby 
County experienced 
significant growth 

and 
pros-
perity 
during 
2017. 
Contin-
ued low 
employ-
ment 

and increased 
construction activ-
ity continue to be 
obvious indicators of 
growth. Over 28,000 
people are employed 
by business and 
industry in Shelby 
County.

“With the low 
unemployment rate, 
many of our local 
companies cannot 
fill open positions 
due to lack of job 
seekers with neces-
sary qualifications,” 
said Mike Dodds, 
executive director. 
“This is a challenge 
locally as well as 
regionally. New busi-
ness development 
and expansions 
become difficult if 
not impossible when 
the company cannot 
find new employees. 

Our Workforce Part-
nership continues 
to work with county 
students to research 
various careers and 
skills needed in those 
careers.”

His report continues
During 2017, 

several companies 
increased capacity to 
accommodate growth 
in their businesses. 
The following are a 
few examples:• Emer-
son announced a $100 
million extreme make-
over and expansion 
of labs and offices in 
its 1-million-square-
foot facility in Sidney. 
The project will also 
include construction 
of a two-story office 
addition onto the cur-
rent facility.

• Wayne Trail, 
a Lincoln Electric 
Company constructed 
an addition that will 
increase the facility’s 
square footage by 
85% to support larger-
scale projects, future 
growth, and improved 
operational effective-
ness. They anticipate 
creating 50 additional 
full-time, advanced 
manufacturing posi-
tions.

• Aunt Millie’s 
began construction of 
a building addition for 
bake and freeze opera-
tions consisting of 
14,000 square feet.

• Freshway, a divi-
sion of US Foods, 
announced an expan-
sion at their loca-
tion at 601 N. Stolle 
Avenue in Sidney. The 
expansion includes 
35,000 sq. ft. of addi-
tional production 
space, and will create 
25 new full-time jobs 
over the next five 
years

• Loves Travel Stop 
announced a new 
truck stop is coming 
to Sidney along Inter-
state 75 near the Fair 
Road exit in 2018. 
Love’s Travel Stops 
and Country Stores 
plans to break ground 
at the intersection of 
Vandemark Road and 
the southwest corner 
of Fair Road at the 
beginning of April 
2018 with completion 
in November 2018.

• Everyday Manu-
facturing started 

County experiences 
significant growth, 
prosperity in 2017

Dodds

See COUNTY | 17
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FORT LORAMIE — 
Studio Eleven Promo-
tional Products achieved 
a major milestone 
in 2017, celebrating 
25 years in business. 
The company began 
operations in 1992 as a 
screen printer providing 
custom screen printed 
apparel to area organiza-
tions and businesses. 
Studio Eleven has since 
evolved and grown into 
one of the region’s lead-
ing suppliers of custom 
branded promotional 
products, screen printed, 
and embroidered appar-
el. The company is locat-
ed in the Fort Loramie 
Industrial Park.

Company officials have 
offered the following 
report for 2017 and also 
a report on its indus-
trial signage division, 
the Vivid Manufacturing 
Group.

Both sales and profit-

ability for 2017 were 
up as a result of com-
panywide initiatives to 
improve new customer 
acquisition efforts and 
focus on cost control. 
The economy contin-
ued to be strong in the 
manufacturing markets 
within our customer 
base. Our products are 
discretionary in nature, 
so when the economy 
is down, the market 
tightens and becomes 
much more competi-
tive. Due to investments 
in capital equipment 
over the years, we were 
positioned well in 2017 
to manufacture the 
majority of our printed 
and embroidered orders 
in our facility which 
helped us to be much 
more competitive and 
profitable. Our solid 
reputation for qual-
ity products, reliable 
service, unique ideas, 
competitive prices, and 
on-time delivery contin-

ued to help us grow. Our 
diverse customer base 
has been very helpful 
in maintaining strong, 
consistent growth over 
the years. We continued 
to expand our marketing 
efforts to corporate cli-
ents and manufacturing 
firms, event organizers, 
and colleges. Another 
pivotal growth area has 
been the expansion of 
accounts with nation-
ally recognized brands 
requiring promotional 
products for brand-
ing purposes. We have 
extensive experience 
in promoting our cus-
tomer’s branding initia-
tives through the use of 
imprinted promotional 
products and wearables. 
In many ways, we func-
tion as an extension of 
our customer’s market-
ing team.

The Vivid Manufactur-
ing Group, (a division 
and registered trademark 
of Studio Eleven, Inc.), 

continued to experience 
strong growth in 2017. 
Vivid is a custom design-
er and manufacturer of 
engineered graphics. 
Product lines include 
Product Identification 
(nameplates for equip-
ment manufacturers), 
Architectural Signage, 
and Corporate Recogni-
tion Awards and Plaques. 
All product lines are mar-
keted and sold domesti-
cally throughout the Unit-
ed States or exported.

Vivid combines its 
experience in the indus-
tries we serve with our 
modern facility and inte-
gration of technologies 
to achieve beautifully 
designed metal signage.

To inquire about any 
of our product lines, 
please call 937-295-2225 
or visit our showroom at 
301 S. Main St. in Fort 
Loramie. Or you may 
visit our websites @ 
www.studioeleven.net 
and www.vividmfg.com.

Studio Eleven reaches milestone in 2017

For the Sidney Daily News

SIDNEY — Berkshire Hatha-
way HomeServices Professional 
Realty continues to gain market 
share in Shelby and surrounding 
counties.

“We are Enjoy-
ing being a part of 
historic downtown 
Sidney,” said Sandi 
Shipman, Realtor/
sales associate. 
“Our agents Have 
had a Fun Year 
participating in 

The Downtown Sidney’s Amazing 
Race, handing out candy for kids 
on the square, trick or treat, the 
Chocolate Walk And kisses with 
Santa for the Winter Wonderland 
Parade.

I attended 2017 Convention in 
In Phoenix, Arizona, where Berk-
shire Hathaway HomeServices 
Professional Realty was awarded 
BHHS Elite Circle as the 29th Top 
Brokerage in the National BHHS 
Network and the RIS Media Power 

Broker Top 500 in the Nation. We 
were also awarded JD Power and 
Associates 2017 winner as a repeat 
award winner for home seller sat-
isfaction. One of our agents, Seth 
Task, was honored as Realtor Of 
The Year for the state of Ohio.

BHHSas achieved over all 
growth of the company and has 
expanded our statewide cover-
age adding additional offices in 
Cleveland, Dayton, Columbus 
and Cincinnati. Our 30 offices 
thoughtout Ohio continue to grow 
with 600 agents, 30 offices and 
20 percent growth for 2017. We 
pride ourselves in strength in the 
community as we are locally man-
aged and operated. Our agents are 
experts in their markets and neigh-
borhoods. Our network makes us 
the second largest full service resi-
dential brokerage in the country 
with over 45,000 agents and 1,300 
offices and growing.

Our technology continues to grow 
“Technology With Emotion” with 
nearly all potential home buyers 
searching on line and On The Go … 

A strong digital prescence is criti-
cal. Our responsive website design 
allows buyers and sellers to search 
and discover effortlessly on any 
device. The BHHS Mobile app is 
just as simple and easy to use, with 
instant updates and market informa-
tion location based search and mes-
saging make it one of the best apps 
on the market from online services 
to paperless transactions on Dotloop 
from environmentally friendliness to 
simple convenience digital is one of 
our keys to success.

Our properties are easily viewed 
on our brokerage website, BHH-
SPRO.com, the MLS and all of the 
most poplar real estate site and 
apps available including but not 
limited to Trulia, Zillow, Realtor.
com and Homes.com. We repre-
sent both buyers and sellers and 
one of our primary partners is 
Brookfield Global Relocation Ser-
vices the second largest relocation 
company worldwide with offices in 
six6 countries. So no matter where 
you move BHHS Professional 
Realty can assist you.

Shipman

For the Sidney Daily News

SIDNEY — The year 2017 has been another one 
of growth for Ferguson Construction Company as 
all four office locations experienced a successful 

year.
“In 2016, Ferguson saw an increase 

in volume of 16 percent over 2015 
and this year we have an increase of 
22 percent over 2016. As stated in 
previous years, this is a tribute to the 
many talented people that are part of 
our Ferguson Team,” said Martin L. 
“Mick” Given, company president.

His report continues:
Ferguson continues to be opportunistic in our 

various markets but at the same time it truly is all 
about having a strong team and we are blessed 
to have one of the best. We also continue to stay 
focused on our three legged stool analogy. We all 
know that you must have all three legs for the stool 
to work. Our three legs of the stool are: Working 
safe – we want each and every employee to go 
home in the same condition as they came to work; 
Top quality project – Ferguson self performs many 
parts of a project and we have some of the best 
skilled tradesmen in the area. A quality project is a 
must and; Customercare – our goal is to provide the 
best customer care in the construction industry. We 
must take care of our customers or someone else 
will. If we can accomplish these three objectives, on 
every project, Ferguson will continue to be success-
ful year after year.

Here are the updates from our various office loca-
tions.

• In the Sidney office, much of the larger project 
work was closely tied to a continued strong manu-
facturing sector with projects for such companies as 
Crown Equipment, Everyday Technologies, Wayne 
Trail Technologies, Midway Products, Emerson 
Climate Technologies, Dannon and Honda. The Sid-
ney Special Projects Group continues to be a strong 
part of the business portfolio providing services for 
companies such as Honda, Wilson Health, Abbott 
Labs, Crown Equipment, Whirlpool, Clopay Building 
Products, Airstream, KTH Parts Industries, Hobart 
Welding Institute and Advanced Composites. New 
commercial projects for the Bowler Store and Wapak 
Clean Scene are a part of the wide variety of projects 
within the Sidney office. 2017 overall, for Shelby 
County and the surrounding region, was a good year 
and appears to be well poised for a strong 2018.

• Our Dayton office also saw strong sales growth 
in all of our markets. Manufacturing projects in the 
Dayton market continue to be a large part of our 
growth including United Grinding, Twist, PMO 
and Iwata Bolt. We continue to perform many large 
and small projects for a number of universities that 
include the University of Dayton, Cedarville Uni-
versity, School of Advertising Arts and Miami Uni-
versity. Ferguson’s commercial projects include the 
Woolpert Headquarters Renovation, Steiner Devel-
opment, Midway Trailers, and Goodwill Easter 
Seals Miami Valley. Our healthcare market is very 
active with numerous projects for Premier Health. 
The Dayton office anticipates sustained growth in 
all market segments for 2018 as the local economy 
remains strong.

• In the Capital City, our Columbus Ohio team 
is leading a dynamic construction climate serving 
clients from the healthcare market to industrial. 
With another year of increased volume in 2017, 
the Columbus team is poised to reach even greater 
success in the new year by retaining satisfied cli-
ents such as AEP, The Ohio State University, Ohio 
Health, Nexcore, and Nationwide Realty while 
establishing footholds in medical office construction 
and leading many exciting projects around areas 
like the Short North and downtown districts near 
the Ohio Statehouse. We are also in the process of 
completing construction of our new office in early 
2018 which will enable continued growth through-
out the Central Ohio market.

• Our Indiana office experienced steady growth 
in 2017, and has a strong outlook for the start of 
2018. This office developed new relationships with 
several key industrial and commercial custom-
ers including: North Vernon Industry, Packaging 
Corporation, Rumpke, and Midway Products, In 
addition to this, Ferguson was able to land projects 
with our strong repeat customers for Honda Manu-
facturing, Sunright, LHP, Toyota Manufacturing, 
and Faurecia.

With a continued focus on strategic planning for 
short term growth and long term success in 2017. 
We look into the future and are being faced with 
several key retirements. This is yet another reason 
that our strategic planning effort is extremely criti-
cal at this time. Not only do we need to support 
our growth initiatives but at the same time we 
need a plan for staff transitions. As we continue to 
pursue our current markets consisting of industrial, 
commercial, universities, healthcare, as well as our 
special projects. We will continue to add staff, as 
needed, to handle our additional growth opportuni-
ties and we see that continuing through 2018.

The year 2018 looks to be another strong one for 
business opportunities. And as Ferguson enters its 
98th year of business we want to thank each and 
every one of our employees for helping us achieve 
these goals, as well as all of our customers that have 
the confidence and trust in Ferguson Construction by 
allowing us to be a part of their construction team.

Ferguson 
Construction 
has another 
year of growth

Given
For the Sidney Daily News

SIDNEY — DRT 
Precision Mfg., LLC – a 
new name, for an estab-
lished business.

“In 2013, 
DRT Hold-
ings Inc. 
purchased 
Sidney 
Tool & 
Die – a 
business 
that has 

been in the Sidney 
area since 1954 – when 
brothers Robert and 
John Sargeant founded 
that company,” said John 
Seger, plant manager. 

“DRT purchased the 
business – to expand 
their footprint into the 
aerospace market – 
where Sidney Tool & 
Die (ST&D) serviced 
Fortune 500 customers.”

His report continues:
Sidney Tool & Die 

also had a strong, 
regional-based manu-
facturing business – 
that focused on large, 
complex, engineering-
centric manufacturing 
solutions. This regional 
manufacturing business 
is now – DRT Precision 
Mfg., LLC – located 
in the same building 
as ST&D and with the 

same people and capa-
bilities as ST&D. By 
splitting these two busi-
nesses – we can focus 
on the respective cus-
tomer base, and grow 
both businesses – the 
Aerospace (DRT Power 
Systems – Sidney), and 
the regional manufac-
turing business (DRT 
Precision Mfg., LLC).

DRT Precision Mfg., 
LLC – has always 
focused on the toughest 
manufacturing chal-
lenges – including large 
complex machining, as 
well as complete tool 
room capabilities – for 
the most precise manu-

facturing challenges. 
In addition – DRT 
Precision has design 
engineering capabili-
ties – for manufacturing 
solutions that require 
design as well.

DRT Precision has 
large boring mills, large 
machining centers, 
lathes, wire and ram 
EDM, cylindrical and 
jig grinding – but the 
real secret of the suc-
cess – is the exceptional 
customer service from 
technically savvy people 
– where we can respond 
quickly and provide the 
best technical manufac-
turing solution.

DRT expands footprint in aerospace market
Courtesy photo

DRT Precision Mfg. is located at 1985 Campbell Road in Sidney.

Seger

Berkshire Hathaway continues 
to gain market share
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For the Sidney Daily News

SIDNEY — The goals for 
the Sidney Public Works team 
is to continue to provide the 

best, most effi-
cient services 
to the residents 
while we 
struggle through 
continued tough 
economic times. 
Public Works 
consists of 

several divisions with a wide 
range of responsibilities which 
affect the daily lives of all of 
our citizens.

“The divisions include 
underground utilities, waste-
water and water treatment 
plants, streets, traffic, engi-
neering, public transit, Sidney 
airport, and fleet services,” 
said Gary Clough, assistant 
city manager and Public Works 
director.

The following is a sum-
mary of the divisions and their 
major responsibilities, accom-
plishments of 2017 and 2018 
projected at a glance:

Engineering: Engineering 
consists of three employees 
who provide technical and 
administrative support on 
numerous construction proj-
ects, both public and private. 
These include surveying, 
design, contract administra-
tion, inspection, grant writing 
and support services for the 
other departments within the 
City. In 2017, work was com-
pleted on several major proj-
ects:• State Route 47 Safety 
Improvements between Vande-
mark Road and Interstate 75 

• 2017 Sidewalk and Curb 
Program

• 2017 Resurfacing and 
Striping Projects

• North Street Reconstruc-
tion

• New traffic signal at state 

Route 29 and I-75
The following projects are 

scheduled for 2018:
• 2015 ODOT Urban Paving 

Program from Vandemark to 
Ohio Avenue

• State Route 47 Safety 
Improvements Phase 2- Vande-
mark to I-75

• 2018 Sidewalk and Curb 
Programs

• 2018 Resurfacing and 
Striping Programs

• Upgraded Traffic Signal at 
SR 47 and Fourth Avenue

• New watermains on por-
tions of Letitia, Elizabeth and 
Ruth Street

• New sanitary sewers on 
Forest Street, Bay Street, S. 
Amin alley and Hall Street.

• New sanitary and storm 
sewers and road reconstruc-
tion on Chestnut Avenue

• New bridge on Jefferson 
Street over Tillberry run

Street Department: The 
street department consists of 6 
employees. They are responsi-
ble for the maintenance of 112 
centerline miles of roadways, 
18 miles of alleys, 13 parking 
lots, weed spraying, mosquito 
abatement, street tree pruning 
of approximately 3,100 street 
trees, snow removal, street 
sweeping, 51 traffic signals, 
5,000 signs, street striping 
maintenance, leaf pick-up, and 
maintenance and repair of 
84 street lights in the Court 
Square and on the North 
Street Bridge. In 2017, approx-
imately 12.8 miles of roads 
were paved, 9,000 feet of curb 
and gutter were replaced, 5.0 
miles of roadways were crack 
sealed, and 528 miles of roads 
were swept. One hundred traf-
fic signal bulbs, one pedestrian 
signals and 356 traffic signs 
were replaced. Twenty-two 
miles of streets were restriped. 
320 street trees were pruned 
and 2,208 cubic yards of leaves 

were collected. City crews 
also responded to eight snow 
events in 2017.

Fleet Services: Fleet servic-
es consists of three employees. 
Fleet maintains approximately 
258 pieces of rolling stock. 45 
of those are for police and fire 
departments. In 2017, 11 units 
were replaced. In 2018, 13 
vehicles will be replaced.

Shelby Public Transit: 
Shelby Public Transit pro-
vided 48,367 trips, logged over 
17,705 hours of service and 
258,303 miles with 11vehicles 
in 2016. This is an average 
decrease of 0.4% from 2016. 
We continue a connector route 
with Miami County that takes 
and picks up passengers from 
Piqua to transfer between the 
two County systems.

The shared labor pool 
throughout the City continues 
as needed for special events 
such as snow removal and leaf 
pick-up which is still affect-
ing overall maintenance and 
operational schedules for other 
needed services that the City 
provides for our infrastructure 
and to our residents.

Utilities Department 
The city of Sidney’s Utility 

Department is part of the Pub-
lic Works umbrella. It has 38 
employees and consists of the 
Water Treatment Plant, Waste-
water Treatment Plant and 
Underground Utilities. Under-
ground Utilities consists of 
water distribution, wastewater 
collections, and Stormwater 
Maintenance and Monitoring. 
The following are highlights 
from 2017 and a glance at 
2018:

Water Treatment Plant: 
In 2017, the Water Treatment 
Plant treated approximately 
1.0 billion gallons of water, 
a 1 percent decrease over 
2016. Some of the activities 
completed in 2017 included 

start of the restoration of the 
City’s lime lagoon, and various 
pumps and gear boxes. The 
City completed phase I of the 
new well field and the trans-
mission main from the well 
field to the water treatment 
plant. This project assures 
the City a more reliable and 
drought proof water supply for 
at least the next 80 years.

Wastewater Treatment 
Plant: In 2017, the WWTP 
treated over 1.6 billion gallons 
of wastewater from the city’s 
sanitary sewer system. The 
City also provided additional 
treatment for 623 dry tons of 
biosolids. The WWTP is oper-
ating under an EPA NPDES 
operating permit that mandat-
ed changes to some of the lim-
its of the wastewater discharge 
and also further regulated the 
elimination of wet weather 
bypasses. The City completed 
a $12 million expansion and 
process upgrade project. The 
City is also in year 5 of its 
program to eliminate wet 
weather infiltration sources 
into the sanitary sewer collec-
tion system. The WWTP will 
continue to meet all regulatory 
permit conditions. 2018 proj-
ects include the completion 
of construction of phase 2 of 
the WWTP expansion provid-
ing additional treatment and 
improved reliability of the 
plant into the future.

Stormwater Monitoring: 
The Stormwater Monitor-
ing program continues to 
maintain compliance with the 
city’s NPDES permit. Some 
of the 2017 activities to meet 
the required six minimum 
measures included the Clean 
Sweep of the Great Miami 
River, storm drain stenciling, 
distribution of educational 
materials to the public on 
water quality issues, enforce-
ment of the City’s stormwater 

Ordinances and inspections of 
the City’s stormwater system.

Underground Utilities: 
Responsibilities of this sec-
tion include the maintenance 
of the water distribution 
system and the sewer and 
stormwater collection sys-
tems. In total, the City owns 
and maintains over 343 
miles of pipe related to water 
distribution, and sewer and 
stormwater collection. In 
2017, Underground Utility 
staff cleaned approximately 
85,052 feet of sanitary sewer 
and televised 39,672 feet of 
sanitary sewer to determine 
sources of clean water infil-
tration and identify problems 
with the sanitary sewer that 
were in need of repair. Staff 
performed grout repairs to 
over 12,241 feet of sewers. 
In addition, they performed 
required maintenance on 
eight sanitary and storm 
pump stations throughout 
the City. Staff also cleaned 
4,000 feet of storm sewer, 
repaired or replaced 74 catch 
basins, inspected and cleaned 
5,212 catch basins, repaired 
or replaced 21 manholes, 
repaired 5 water main breaks 
and repaired or replaced 
38 fire hydrants through-
out the year. Underground 
Utilities also continued the 
hydrant flushing program in 
the spring and fall of 2017. 
Underground Utilities inflow 
and infiltration (I&I) divi-
sion is now in area 5 making 
improvements to the col-
lection system to eliminate 
I&I. We are also in area 4 
contacting property owners 
to inspect their systems on-
site to determine any points 
of inflow or infiltration to 
eliminate. Typically, I&I from 
private property can contrib-
ute 75 to 80 percent of the 
overall I&I of a system.

Public Works department has wide range of responsibilities

Clough

For the Sidney Daily News

SIDNEY — Freytag 
& Associates is poised 
to begin their 89th year 

of design 
services. 
Started by 
Ferdinand 
Freytag in 
1929, the 
company 
evolved 
into a 

partnership with Karl J. 
Freytag in 1950 and was 
incorporated in 1975.

“In 2017, two associ-
ates completed their first 
year of service with the 
firm,” said John Freytag, 
a principal in the compa-
ny. “Amy Schwieterman 
provides interior design 
services and project man-
agement. Kevin Straub 
is the firm’s construction 
administrator and assists 
in the development of 
project specifications. 
Scott Miller rejoined the 

firm in 2017 as a design-
er. Rachel Schmitmeyer, 
currently a sophomore at 
The Ohio State Univer-
sity studying architec-
ture, started her intern-
ship as a project team 
member. Upon receiving 
his Master’s Degree in 
Architecture from Miami 
University in May, Adam 
Freytag began his career 
as a full-time associate. 
Adam represents the 
fourth generation in the 
history of the firm.”

Freytag’s report con-
tinues:

Construction was 
completed for the new 
PreK-8 school in Jackson 
Center. The new facil-
ity features elementary 
classrooms, administra-
tion and athletic space, 
and provides additional 
areas for the entire 
school population 
including media center, 
student dining/kitchen, 
stage, music room, 

consumer science class-
rooms and agriculture 
areas. Partial demolition 
and renovation of the 
existing school were also 
completed. Significant 
site improvements were 
made to the campus 
including the infrastruc-
ture for a new track 
complex in the future.

The firm has a long-
standing relationship 
with the Ohio Hi-Point 
Career Center. An addi-
tion/renovation project 
was recently completed 
for a new Animal Sci-
ence facility and also for 
the Sloan Tech Center, 
an Integrated Systems 
Lab, located in the exist-
ing school building. The 
career center’s facility 
master plan was updated 
including cost analysis 
and conceptual design 
drawings. The school 
intends to seek funding 
for multi-phased facil-
ity improvements in the 

coming year.
Freytag & Associ-

ates provided service 
for a variety of other 
school projects. A new 
concession/restroom 
building was added to 
the athletic facilities 
in the Hardin-Houston 
School District. Plan-
ning is currently 
underway for site and 
building improvements 
for the school’s baseball 
complex located on 
campus. A project was 
recently completed at 
Lehman Catholic High 
School for a new lab for 
STEM+MM (Science, 
Technology, Engineer-
ing, Mathematics, Medi-
cine, Manufacturing). 
Design services are in 
process for the follow-
ing schools: facility 
studies for Sidney City 
Schools; miscellaneous 
services for Holy Angels 
School; master plan-
ning for Greene County 

Career Center; site mas-
ter planning and ath-
letic building design for 
Mechanicsburg Schools; 
and master planning 
and school facility 
design for Saint Gerard 
Parish.

Services were provided 
to several local govern-
mental entities. Fair 
Haven Shelby County 
Home will begin con-
struction of a new addi-
tion following comple-
tion of the site improve-
ments this spring. The 
facility will provide new 
private rooms addressing 
senior care need. Design 
is in process for the new 
Shelby County Animal 
Shelter project privately 
funded by the Shelby 
County Animal Rescue 
Foundation (SCARF). 
Improvements are under-
way for the municipal 
pool in the Village of Ada 
with completion sched-
uled in time for the sum-

mer pool season. Design 
is nearly complete for 
a new vehicle storage 
facility for the Village 
of Jackson Center while 
facility planning services 
are scheduled to begin 
for the City of Sidney.

A variety of services 
were completed for other 
public and private cli-
ents. Restoration projects 
were completed at the 
Sidney Theatre for Raise 
the Roof for the Arts and 
subsequent improvement 
phases are in process. 
Planning services were 
provided for Tri-County 
Board of Recovery and 
Mental Health Services 
for new facilities. Servic-
es were also provided for 
Fort Recovery Industries, 
RW Earhart Company 
and Crown Equipment 
Corporation.

We thank all our val-
ued clients and friends 
and look forward to 
2018.

Freytag welcomes fourth-generation family member to firm

Freytag
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HAVE AN ACCIDENT? 
Just tell the insurance company,

“I’m taking it to Helman Brothers.”

2606 Broadway St., Sidney, OH  | HOURS: Mon. thru Fri. 8am-5:30pm
937-492-5975 | contactus@helmanbrothersbodyshop.com

Remember: It’s YOUR vehicle and always YOUR choice for repairs!

OH-70029385

OH-70029757

BARKER 
INSURANCE AGENCY, INC.

937-492-1857

9040 Co. Rd. 25-A North, Sidney 
• fax 937-492-1465 • email: offi ce@barkerinsurance.biz

Ohio Mutual Insurance Group, More than
 just a promise.

www.barkerinsagency.com

Dan BarkerDeron Barker Zach Yinger 

For the Sidney Daily News

SIDNEY — Kirk NationaLease 
opened several new shop loca-
tions again in 2017. Early in the 
year we began doing business in 
Greensburg, Indiana, as was fore-
casted due to expanding opera-
tions of a significant customer.

“Kirk operates shop locations 
in nine states providing truck 
leasing and maintenance services 
for the transportation equipment 
that companies require for their 
businesses,” said said President 
Mike Trabue, of Sidney. “We are 
frequently called for advice due 
to our extensive knowledge and 
experience in preventive mainte-
nance practices.

His report continues:
We also moved into a new loca-

tion working on site with a major 
school district after being award-
ed a Maintenance Contract in 
Longview, Texas. This contract 
calls for Kirk to supply the tech-
nical manpower and perform all 
Maintenance services required to 
keep the school districts trans-
portation fleet running smoothly. 
The fleet consists of primarily 
the school buses along with the 
“white” fleet which is made up 
of various other vehicles utilized 
in the school systems operation. 
This is a business sector Kirk 
NationaLease has been involved 
with for decades and one that 
school districts truly enjoy as it 
allows them to budget for the 
entire year without experiencing 
huge swings in transportation 

operational costs.
In addition, Kirk NationaLease 

was awarded a new contract per-
forming all Maintenance services 
on a company owned fleet for 
a meat processing and packag-
ing company in Gaffney, South 
Carolina. This company desired 
to retain all the equipment on site 
at their packaging plant and Kirk 
was able to accommodate their 
needs. Kirk now performs all the 
services needed on the fleet that 
consists of a huge variety of speci-
fications covering all the equip-
ment needed to run the plant 
and pick up and deliver all the 
products they are involved in. We 
work very closely with these type 
of accounts and our owner, Jeff 
Phlipot gets personally involved 
with the customers management 
to ensure we deliver the services 
expected while offering remedial 
solutions based on our experi-
ences with other accounts over 
the years. Based on Jeff’s input 
the customer actually gave Kirk 
5 worn out specialized trucks to 
completely restore and put back 
into service. Once the first truck 
was restored to like “new” again 
the customer gave the go ahead 
for the remainder trucks.

Kirk’s Marysville, Ohio brand 
new shop will be erected in Feb-
ruary. This new shop will enable 
Kirk to more effectively manage 
our Marysville customers and 
offer much needed space for cus-
tomer parking and will give our 
technicians an improved work 
area versus the limited work-

space they currently are in. Once 
in the new facility, Kirk will also 
be able to perform maintenance 
services for the other accounts 
we have in the Marysville geo-
graphic area.

Kirk is gaining a reputation for 
delivering customized solutions 
to an ever changing transporta-
tion market and it’s this mind-
set that sets us apart from our 
competitors that simply offer 
traditional products. It is a much 
longer process initially but in 
the long run our lease and main-
tenance products deliver much 
more personalized and custom 
services for our customers.

One of the customized solu-
tions we provided a customer 
involved moving the freight 
either in or out of the semi-trailer 
without the use of a traditional 
forklift and operator. When elimi-
nated, the forklift damage to the 
trailers virtually goes away. The 
customer wanted the product to 
“automatically” unload onto their 
dock. Kirk saw this challenge and 
a team of employees consisting of 
metal fabricators and electrician 
skills have designed and custom 
built several of these trailers to 
date and is in the process of dem-
onstrating them to various com-
panies that are impressed with 
not only the automation aspect 
but the end to trailer damages 
and the costs and downtime asso-
ciated with that. We are getting 
rave reviews and foresee orders 
for these trailers to be built next 
year.

Kirk NationaLease opens new shop locations

For the Sidney Daily News

SIDNEY — “Rater-
mann Custom Home 
Builders, Inc. expe-
rienced substantial 
growth during 2017. 
During the year we 
constructed many 
amazing projects from 
million dollar homes 
to bathroom remodels 
as well as several com-
mercial renovations and 
2018 looks to be even 
better,” said Todd and 
Frank Ratermann. “In 
2017 we completed our 
12th luxury townhome 
located in Stone Bridge 
Estates Plum Ridge 
subdivision. In 2018 we 
will complete our 18th 
townhome leaving only 
5 building lots remain-
ing in the townhome 
development. Last year 
we built custom homes 
in many locations 
including Jackson Cen-
ter, Russia, Lake View 
and Sidney.

Our report continues:
Ratermann Custom 

Home Builder’s goal 
is to make building 
our customer’s dream 
home or remodeling 
project a great personal 
experience. All of the 
homes we build and 
remodeling projects are 
customized to meet the 
needs and wants of our 
customers. All of our 
floorplans are drawn in 
house on a CAD system 
that allows us to make 
changes very quickly. 
If our customer has 
drawings of their own 
we can convert them 
to our drawing system 
and customize them as 
well. We make a con-
certed effort to include 
everything in our fully 
detailed estimate sheet. 
This enables us to work 

with our customers on 
every step of the con-
struction process.

Our continued drive 
to partner with the best 
mechanical, insulation, 
window and door sup-
pliers has paid huge div-
idends with our custom-
ers and their low energy 
costs. The long term 
working relationship 
we have with our sub-
contractors and trades-
men allow us to meet 
the individual needs of 
our customers on any 
construction project.

Everyone no matter 
what business you’re 
in are faced with many 
of the same issues, ris-
ing costs. It may be 
labor costs, medical 
premiums or material 
costs and we are no dif-
ferent. We have seen a 
steady rise in material 
and labor costs over the 

last 10 years especially 
last fall with the rain 
and hurricanes. We 
met the storm driven 
price increases head on 
for the benefit of our 
customers by watching 
lumber prices and pur-
chasing materials before 
the prices soared. We 
wish to spend their 
money wisely, just like 

it was our own.
Having been in the 

construction business 
for over 40 years we 
have learned valuable 
hands on experience 
in all facets of the con-
struction world. For 
example we started 
drawing prints by hand 
and now they are drawn 
on CAD software by our 

own computer techni-
cian but the skills are 
still the same. Making 
sure hallways, doorways 
and bathrooms function 
and are large enough. 
We study the size of the 
garage and make sure it 
will work for the client. 
The same goes with 
kitchen layouts, that 
they flow efficiently and 

the whole home func-
tions smoothly for the 
lady of the home. We 
also study the mechani-
cals of the home and 
make sure the furnace 
and hot water heater are 
in the proper locations 
so the home heats and 
cools efficiently. It’s just 
the little details that we 
pay attention to for that 
hands on touch.

A perfect example, 
ask anyone whom has 
had us do a project for 
them or better yet come 
through two of our 
townhomes in the mid-
dle of construction at 
2888 Summerfield Trail 
or 1170 Arthur Court 
and see the look, detail 
and quality of our work. 
Call for a walk through 
anytime 937-492-8922 
or email us at frank@
ratermannconstruction.
us and visit our website 
www.ratermanncustom-
homes.com

RCHB holds mem-
berships in National 
Federation of Inde-
pendent Businesses, 
Shelby County Chamber 
of Commerce, Shelby 
County Safety Council 
and is a Certified Pella 
Contractor.

2018 to be an exciting year for Ratermann Custom Home Builders

Courtesy photo
This is one of the homes that Ratermann Custom Home Builders constructed in 2017.

construction of a new 40,000 square feet 
addition to its Sidney facility. Once complete 
the company will have doubled its local fabri-
cating & manufacturing footprint.

• Francis Manufacturing completed con-
struction of a 20,000 square foot expansion to 
their facility in Russia, Ohio

• Orthopedic Associates of SW Ohio 
announced construction of a new office 
consisting of an 11,000 square foot facility 
located at the corner of Third and Michigan 
Street. Construction will be completed soon 
and the expected opening date is March 1, 
2018.

During 2017, Shelby County joined Home-
town Opportunity, a job posting – job search 
website for Shelby, Darke, Mercer and Aug-
laize Counties. Hometown Opportunity’s 
mission is to connect seekers of all ages with 
local businesses. The program is designed 
to steer high school, college students and 
adults toward the appropriate education and/
or training that can lead to a career that is 
available locally. Job seekers can post their 
resumes on the HTO website and browse 
through current job openings. Employers 
from the four counties will post job opportu-
nities and have the ability to review resumes 
posted on the website at HometownOpportu-
nity.com

In addition, students who leave our com-
munities for college or jobs outside the area 
will be able to view job opportunities avail-
able locally. Hopefully, these individuals will 
consider moving back to the area to fill job 
vacancies here. Hometown Opportunity also 
has a proactive marketing program that reach-
es out to regional college graduates who may 
be searching for job opportunities.

Current indicators show continued growth 
for 2018 with several new projects being dis-
cussed.

From page 14
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For the Sidney Daily News

ANNA — In 2017 
Honda marked a sig-
nificant production mile-
stone in Shelby County, 
producing the 25 mil-
lionth engine at the Anna 
Engine Plant (AEP) 
since Honda opened the 
facility in 1985. The 25 
millionth engine, pro-
duced on Line 4, was 
installed into an all-new 
2018 Accord at Honda’s 
Marysville Auto Plant in 
September.

From its humble begin-
nings in 1985, the Anna 
Engine plant has evolved 
into Honda’s largest 
automobile engine plant 
in the world, with 3,000 
associates producing 
nearly 4800 automobile 
engines each day.

“Building 25 million 
engines is not just a 
major production mile-
stone, but symbolic of the 
passion and commitment 
invested by our associ-
ates, past and present, to 
satisfy 25 million custom-
ers,” said Paul Dentinger, 
plant manager of the 
Anna Engine Plant. “We 
continue to invest in our 
plant and our people to 
build a new generation of 
Honda engine products 
for customers here and 
around the world.”

His report continues:
The plant’s total invest-

ment has surpassed $2.7 
billion. The most recent 
projects contributing 
to this cumulative total 
were part of a $47 mil-
lion investment into 
the Anna plant for the 
introduction of the new 
engine lineup for 2018 
Honda Accord, including 

two new, direct-injected 
VTEC Turbo 4-cylinder 
engines and the 2.0 
i-VTEC Atkinson Cycle 
engine for the Accord 
Hybrid.

Awards continue to 
stack up for the locally-
produced Honda engines 
and vehicles that they 
power. The all-new 
2018 Honda Accord was 
named the North Ameri-
can Car of the Year. The 
Accord’s win marks the 
third consecutive year 
that a Honda model has 
received top honors from 
the North American jury 
of automotive journalists, 
with the Honda Civic 
and Honda Ridgeline 
winning the car and 
truck awards in 2016 
and 2017, respectively. 
The Honda Accord also 
was named “America’s 
Best Sedan” by Car and 
Driver Magazine this 
past year. In November, 
the Honda CR-V, a com-
pact sport utility vehicle 
assembled in neighbor-
ing Logan County, was 
named the SUV of the 
Year by Motor Trend 
Magazine.

For the Anna Engine 
Plant, it is not just about 
the precision that goes 
into the high perform-
ing engines associates 
make every day, it is also 
about the manufacturing 
process and constantly 
evolving those processes 
to be the best that they 
can be. In 2017, Anna 
Engine plant associates 
were pleased to be one of 
three Honda of America 
plants awarded the E3 
Award from the Ohio 
Environmental Protec-
tion Agency. The Ohio 

EPA’s Encouraging Envi-
ronmental Excellence 
(E3) program recognizes 
an organization’s excep-
tional achievements in 
environmental steward-
ship. The goal of envi-
ronmental stewardship is 
to reduce the impact on 
the environment beyond 
measures required by 
permit or rule, produc-
ing a better environment 
and conserving natural 
resources, resulting in 
long-term economic ben-
efits.

During 2017, the Anna 
Engine Plant opened its 
doors to a wide variety 
of visitors and students. 
Among them were 
customers of the locally-
produced Acura NSX 
supercar, whose engines 
are produced at the 
plant. The Acura NSX 
supercar is produced 
exclusively at the Perfor-
mance Manufacturing 
Center in Marysville, 
Ohio, using domestic 
and globally sourced 
parts. Throughout 2017, 
the Performance Manu-
facturing Center, along 
with the Anna Engine 
Plant, hosted customers 
from across the country 
and around the world as 
the “NSX Insider Experi-
ence” was launched to 
give NSX owners an up-
close and in-person expe-
rience focused on the 
craftsmanship involved 
in the engine and body of 
this exceptional vehicle.

The Anna Plant also 
is keeping an eye on the 
workforce of the future. 
Last October, AEP host-
ed approximately 600 
students from 19 area 
schools as part of Nation-

al Manufacturing Day. 
Local students received 
a tour of the facility, an 
overview of plant opera-
tions and an opportunity 
to attend a college fair. 
The goal of the event 
was to highlight the sig-
nificant career opportu-
nities available in today’s 
manufacturing.

Another annual stu-
dent event at the Anna 
plant is the FIRST LEGO 
League competitions. 

FIRST (For Inspira-
tion and Recognition of 
Science and Technol-
ogy) LEGO League is 
a national competition 
where teams of up to 
10 students ages 8-10 
build a presentation and 
robot around a common 
theme. Anna engineers 
hosted 164 students 
from Shelby, Logan and 
Hardin Counties and 
helped students fine tune 
their robots for upcom-

ing FIRST LEGO League 
competitions.

Graduating students 
and job-seeking individu-
als interested in working 
at Honda are encouraged 
to visit the job opportu-
nities section of Honda’s 
website at www.ohio.
honda.com. Postings on 
this site are provided for 
production opportuni-
ties, co-op and internship 
opportunities and profes-
sional opportunities.

Anna Engine Plant celebrates significant production milestone
Looks ahead to a productive 2018

Courtesy photo
Associates assemble engines at the Anna Engine Plant.

Courtesy photo
Local students tour the AnnaEngine Plant as part of Honda’s Manufacturing Day activities.

For the Sidney Daily News

SIDNEY — The year 
2017 was a record-
breaking one for 
Lochard Inc.

“We experienced a 
generous spike of new 
business in 2017 and 
are anxious to continue 
that growth in 2018” 
said Mike Lochard, 
president. Lochard Inc. 
is a third generation 
family owned company 
consisting of a contract 
manufacturing division, 
an HVAC and plumbing 
division and retail Do 
It Best Hardware store 
that has been serving 
Shelby and surrounding 
counties for over 70 
years.

His report continues:
The Lochard Inc. 

sheet metal fabrica-
tion division saw a 
double-digit percent-
age increase in annual 
sales in 2017. One of 
the more noteworthy 
advancements this past 
year was the purchase 
and installation of a 
new CNC controlled 
Haas machining center 
that has allowed us to 
triple our output of 
machining options. It 
will also help to secure 
new customers we 
otherwise could not 
have serviced before. 
With the addition of 
the machining center, 
the entire machining 
operation moved to our 
second plant located at 
950 Wapakoneta Ave-
nue across the street 
from the original loca-
tion.

Ray Shaw, fabrica-
tion sales manager, 
said, “Very few people, 
even people that have 
lived their whole lives 
in this area have any 
idea the amount of 
volume that we can 
produce. I like to tell 
new customers we 
are Shelby County’s 
best-kept secret. Even 
though we have been 
here for 70 plus years, 
customers are always 
surprised to learn 
about our capabilities. 
Selling Lochard Inc.’s 
quality and versatility 
makes my job easy.”

The Lochard HVAC 
and Plumbing service 
and installation depart-
ments continued to 
experience growth this 
past year as well. 2017 
was a year spent focus-
ing on designing and 
implementing higher-
level standards of 
service geared towards 
creating the best pos-
sible experience for the 
customer.

Doug Myers, service 
manager said, “By 
creating streamlined 
processes internally, we 
have been able to create 
a better overall experi-
ence for our customers. 
We aim to not just meet 
both industry and con-
sumer standards but far 
exceed them. In doing 
so, we can build long-
term meaningful rela-
tionships with our cus-
tomers built on mutual 
respect and trust.”

The installation side 
of the HVAC business 
has recorded back to 

back years of record 
sales.

Brian Marlow, HVAC 
install sales manager 
for the past 11 years, 
said, “The last couple 
of years we have seen 
incredible growth in 
our business. Due to 
this growth, we had the 
opportunity to bring 
in new talent. We have 
partnered with the local 
JVS and have been 
fortunate to welcome 
some of their students 
to our team.”

Deb Peters, hardware 
manager, said, “We 
have continued to oper-
ate the store using the 
golden rule of treating 
others how we want 
to be treated. We give 
each customer a per-
sonalized experience 
within our store which 
helps us develop rap-
port.”

Lochard Inc.’s Do It 
Best hardware store 
has continued to 
expand their product 
line incorporating feed-
back from customers. 
We understand that we 
have to compete with 
the big box retailers in 
town so what we try to 
sell most is our knowl-
edge and service. The 
larger retailers may 
have a more extensive 
selection, but they can-
not have the support 
and experience that 
a 70-year-old family 
owned hardware store 
can provide. We may 
be Shelby County’s 
best-kept secret, but we 
intend on getting the 
word out in 2018.

Lochard Inc.: A year 
of incredible growth

For the Sidney Daily 
News

SIDNEY — Helman 
Brothers completed 
another successful year 
of operations in 2017, 
marking their 46th year 
of repair and restoration 
of vehicles in the great-
er western Ohio area.

“The year 2017 was a 
busy one of continued 
training and education 
in association with 
I-CAR and their Profes-
sional Development 
Program (PDP),”said 
co-owner Dan Knasel. 
“This program for colli-
sion repairers featured 
distinct training paths 
for each member of the 
repair team, providing 
up-to-date knowledge 
and skills to address 
today’s vehicle prop-
erly.”

His report continues:
Estimating was 

an area of training, 
enhancing the skills and 
accuracy in estimates 
for the repair to the 
vehicle, and to insure it 
is proper, safe, and cost 
effective for the vehicle 
owner. Many areas in 
the actual repair of the 
vehicle were included. 
Structural and non-
structural repair proce-
dures and requirements 
were addressed. The 
refinish or paint func-
tions were also includ-
ed. Specialty areas such 
as working with alumi-
num repair and up-to-
date welding techniques 
and equipment were 
taught. This training 
required participation 
from many personnel 

and represented a sig-
nificant investment, not 
only in the hours given 
to classes, but also the 
actual monetary invest-
ment in this training.

Helman Brothers is 
proud to announce that 
it has again earned the 
I-CAR Gold status dur-
ing this past year. A 
certification and status 
that is limited. It is esti-
mated that only 10 per-
cent of repair shops in 
America currently hold 
this status. The I-CAR 
Professional Develop-
ment Program is an 
on-going program with 
additional training and 
education provided to 
keep up to date with the 
ever-changing vehicle 
technology.

Also during this past 
year, Helman Brothers 
was again selected and 
certified as a ProFirst 
Collision Repair Facility 
certified by American 

Honda Motor Co. Inc. 
This certification was 
achieved after a rigor-
ous inspection and 
evaluation of the shop’s 
operations and repair 
performance, worker’s 
qualification and train-
ing, proper state-of-the-
art equipment to make 
the proper repairs, and 
overall ability to prop-
erly repair and service 
all Honda vehicles.

In summary, 2017 was 
a very busy year, with 
significant investments 
in training our techni-
cians and updating our 
equipment and facili-
ties. This investment is 
made to ensure that we 
will always be able to 
properly repair today’s 
complex and everchang-
ing vehicles. Our com-
mitment to our custom-
ers is our primary focus 
– performing the best 
repair available with sat-
isfaction guaranteed.

Helman Brothers has 
another successful year

Courtesy photo
Helman Brothers is located at 2606 Broadway Ave., Sidney.
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One Stop Quality Construction Services 937.498.4784
 INDUSTRIAL COMMERCIAL RESIDENTIAL
5 Areas to Serve You
Sidney:          (937) 498-4784
Marysville:     (937) 642-0386

Columbus:     (614) 888-8905
Greensburg:     (812) 222-0352

Marion:     (740) 223-2700

Systems
Integrating
Specialists

Mechanical
Contracting
Specialists

TechnologyLICENSED | INSURED | BONDED
Electrical   OH LIC. 25186

Mechanical

Visit our website to schedule your service

AreaElectric.com

**Area Energy & Electric, Inc. is an Equal Opportunity Employer**

Digital Communications Specialists
Contact us at www.areawirelessinc.com 

for your business and personal communications needs.
2 locations in Sidney   937-493-0321
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For the Sidney Daily News

SIDNEY — Sixty-five years. 
That’s how long Dickman 
Supply has been providing 
quality industrial & electrical 
products and service to West 
Central Ohio.

“It is an astounding 
achievement,” said Chris 
Geise, vice president of 
Dickman Supply. “Dedicating 
ourselves to our customers 
and community has been a 
core value of ours for a long 
time. The businesses and 
people in this community 
have supported us in return 
and have made doing business 
for 65 years possible. We can’ 
thank our loyal customers 
enough.”

Sixty-five years is not the 
only milestone Dickman 
Supply recently celebrated, 
though. Tim Geise, current 
president and owner, hit the 
50 year mark as a member of 
the Dickman Supply team. 
Tim purchased the business 
in 1986 after spending nearly 
two decades with the business 

in a variety of roles.
“Fifty years has flown buy,” 

said Tim. “When I started 
at Dickman Supply in 1967 
stocking shelves and sweeping 
floors, I never dreamed 
I would one day own the 
business. Dickman Supply 
is the only place I have ever 
worked. It’s been a special 
50 years, with memories and 
relationships I wouldn’t trade 
for the world.”

The 2017 year was not 
only one of milestones, 
however. The company 
enjoyed continued success as a 
business throughout the year. 
For the second consecutive 
year, the established Sidney 
and Greenville branches 
maintained their sales 
numbers, while Celina and 
Marysville continued to grow.

“We were very happy with 
how our 2017 year finished,” 
said Brent Palser, vice 
president of sales at Dickman. 
“Our Sidney, Greenville, and 
Celina locations are very well 
established, so the focus is 
more on maintaining our 

existing customer base and 
providing the best service 
possible.”

Marysville is a different 
story, Palser noted. “With 
2017 being our first full year 
in a new, larger warehouse, we 
were finally set up to really go 
out and grow our customer 
base. Our Marysville team did 
a great job, and we hope to 
keep that momentum going 
into 2018.”

The cherry on top of a great 
year came a few weeks ago 
when DP&L named Dickman 

Supply as one of four Channel 
Partners recognized for 
outstanding performance in 
2017.

“Dickman Supply has been a 
DP&L Channel Partner since 
the beginning of the Channel 
Partner Program (2009) and 
has consistently provided 
top notch customer service,” 
said Shelly Kramer, Program 
Manager. “Their team goes 
above and beyond for every 
customer and we were pleased 
to recognize Dickman Supply 
as the top performer for 

lighting projects last year.”
In 2017, Dickman Supply 

generated more than $428,500 
in paid rebates for customers. 
These projects also generated 
6,412,744 kWh in energy 
savings. This figure represents 
5.6% of the overall kWh 
savings generated by all 
Channel Partner projects in 
2017.”

It marks the sixth 
consecutive year Dickman 
Supply has taken home the 
award.

A year of milestones for Dickman Supply

Tim Geise was honored for his 50 years of employment with Dickman Supply in 2017.

For the Sidney Daily News

SIDNEY — “Air Han-
dling celebrated our 40th 
year in business with a 
great year of growth.” 
reported Kurt Barhorst, 
president.

His 
report fol-
lows:

Air Han-
dling has 
two loca-
tions one in 
Sidney and 
the other 

in Milford, Ohio. Both 
of these locations expe-
rienced growth in 2017. 
The Milford location was 
established in 2015 and 
is led by Jeff Minks. Jeff 
has been actively selling 
for more than 13 years in 
the Cincinnati market. He 
has been with Air Han-
dling for 2.5 years and 
is starting to establish a 
client base. Naturally, the 
Cincinnati market is sig-
nificantly larger than the 
Sidney market, so we are 
looking for great things 
from Jeff in the years to 
come.

The Sidney location, 
originally founded as 
the local LeROI dis-
tributor, likewise had a 
strong year of growth 
in 2017. We have noted 
in these reports previ-
ously that Air Handling 
focuses on our four core 
departments of Equip-
ment Sales, Parts Sales, 

Compressor Services, 
and Compressor Rent-
als. We experienced 
increased sales in all 4 of 
these areas. Jeff Pleiman, 
Operations Manager, 
who joined the AHE 
team in 2013, oversaw 
the operations in both 
locations and managed 
this growth.

Air Handling repre-
sents the Gardner Den-
ver brand of air compres-
sors. “Gardner Denver’s 
acquisition of CompAir 
and LeROI air compres-
sors has been a very good 
thing for Air Handling 
and our customers. Ben-
efits include a product 
that is made in the USA, 
a 5 year parts and labor 
warranty program, 10 
year rotary screw warran-
ty program and energy 

efficient product offer-
ings” reported Barhorst.

The Sales Depart-
ment has been led by 
Aaron Lacy for over 15 
years. This department 
experienced another 
successful year of total 
unit sales and revenue. 
David Bartlett joined 
the sales team in 2017. 
David, who lives in the 
Toledo area, has over 15 
years of compressed air 
experience. He will look 
to grow AHE’s Northern 
market share, primarily 
focusing his efforts in the 
Lima and Findlay areas. 
The Industrial Internet of 
Things (IIOT) continues 
to take a stronger hold in 
the industrial market. To 
meet this challenge, AHE 
Sales Engineers continue 
to focus on providing 

energy efficient systems 
that include remote mon-
itoring and sequencing. 
Part of this effort was 
once again acknowledged 
by DP&L, as Air Han-
dling was recognized as 
one of DP&L’s top chan-
nel partners in 2017.

The Parts Department 
exceeded the record 
levels reached in 2016. 
Lynette Caulfield led this 
area for her 12th year. 
Her commitment to cus-
tomer service and atten-
tion to detail continues 
to create a very loyal cus-
tomer base. The focus of 
this department in 2018 
will be to improve inven-
tory control systems, 
implement options that 
utilize IIOT, and increase 
sales in the Cincinnati 
market.

Air Handling celebrates 40 
years in business in 2017

The Air Handling team

Barhorst

For the Sidney Daily 
News

SIDNEY — West-
ern Ohio Mortgage 
President Teresa Rose 
CMB, is reporting the 
company has experi-
enced growth for the 
ninth straight year 
and recorded record 
closing numbers for 

2017.
“The 

company 
closed in 
excess 
of 600 
mortgage 
transac-
tions for 

a closed volume of 
over $90,000,000.00 
Twenty-five percent of 
that loan production 

was done 
in Shelby 
County 
alone. 
Other top 
produc-
tion areas 
included 
Miami, 
Auglaize 

and Logan counties,” 
she said.

Her report contin-
ues:

The company suc-
cessfully captured a 
38 percent market 
share in the Shelby 
County area. (data 
provided by WRIST) 
As an Independent 
Mortgage Banker, 
this is a tremendous 
accomplishment. A 
major contributor to 
this success was Loan 
Officer and WOMC 
Vice President Adam 
Rose. Adam person-
ally closed over 200 
loans for $23,000,000 
in loan volume. This 
places him among the 
top originators for 
units closed in the 
State of Ohio.

e are very pleased 
with the numbers that 
Adam put up this year. 
We honestly did not 
expect him to beat 
the numbers he did in 
2016, but he set a goal 
and was able to hit it. 
He is a very valuable 
member of the WOMC 
team and we think 
that 2018 will be an 
even better year for 
him.

The 2017 growth 
was also attributed to 
a very diverse product 

offering . Western 
Ohio Mortgage rolled 
out a New Construc-
tion product that is 
unique for the market 
area. The program is 
a two stepped loan 
that permits lower 
than typical down 
payments. “We don’t 
think anyone in 
the area is being as 
aggressive as we are 
with new construc-
tion lending. We saw 
a need for the product 
and worked to bring it 
to the market.”

Reverse Mortgages 
have also contributed 
to WOMC growth. 
More and more 
seniors are under-
standing the benefits 
of this product and I 
am the only CRMP 
(Certified Reverse 
Mortgage Profes-
sional) in the state of 
Ohio. This designa-
tion assures clients 
that they are dealing 
with a trusted profes-
sional who has the 
education to guide 
them thru the process 
and determine if the 
loan is right for them.

Western Ohio Mort-
gage looks forward to 
another growth year 
in 2018 as several new 
locations were opened 
in 2017. These loca-
tions include Troy, 
Mason, Sprinboro and 
Canton Ohio.

Western Ohio 
Mortgage records 
ninth year of growth

A. Rose

T. Rose
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For the Sidney Daily News

ANNA — Panel Control Inc. (also known as 
PCI) is a growing Anna, Ohio-based Certified 
Women Owned Business specializing in the 
design and build of electrical control panels and 
custom cables. PCI’s technicians have many 
years of experience in the electrical/panel build-
ing field. In addition to custom panel and cable 
assembly, PCI offers installation and support 
services to get the customer’s application up and 
running quickly and correctly.

PCI was originally a division of Wells Broth-
ers, Inc. which was founded in 1989. The com-
pany started as a small residential electrical and 
plumbing business and has now become a multi 
division industrial contracting company owned 
by Curt, Sandy and Jerry Wells.

Due to its rapid growth, the panel division, 
Panel Control, was established as a separate 
company in 2010. Sandy Wells serves as the 
company’s majority owner and president, while 
Curt and Jerry serve as vice presidents. Gregg 
Barhorst brings his vast knowledge of the electri-
cal/panel industry as operations manager and 
oversees the day-to-day operations of the panel/
cable shops and PCI’s continually expanding cus-
tomer base.

Sandy Wells, president, and Lisa Meyer, CFO, 
have released the following report:

PCI had a very successful year in 2017. While 
our overall sales remained relatively constant ver-
sus the prior year, we have added several new key 
customers during the year, while continuing to 
grow and serve our existing top customers. We’ve 
improved our labor hour efficiency by implement-
ing a target tracking system which has resulted 
in lower manufacturing costs, improved gross 
margins and better pricing for our customers. PCI 
also continues to proactively partner with our 
key suppliers to ensure the lowest cost and best 
service in procuring materials (lower costs which 
then get passed along to our customers). In addi-
tion, PCI has implemented a number of inventory 
control process improvements that have resulted 
in further inventory and material cost reduction.

PCI takes great pride in the quality and timely 
delivery of every electrical control panel that 
is built. We ensure to our customers that every 
panel is built to the highest standards and is 
100% quality inspected prior to shipment. In 
2017, we appointed Joe Bodenmiller as Pro-
duction/Quality Supervisor who oversees the 
production scheduling and quality inspection 
process, reports and corrects issues and develops 
improvements and training topics to ensure top 
quality. We continue to train our technicians 
and staff via monthly “lunch & learn” training 
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Ohio Living Dorothy Love gives you the freedom to live life your 
way. As a life plan community, we provide the opportunity to choose 
housing that complements your lifestyle. Walking paths wind around 
the ponds and beautifully landscaped grounds on our 294 country-
like acres. Residents who wish to enjoy off-campus attractions are 
just minutes away from shopping, restaurants, churches, medical 
services and entertainment.

Call 937.498.2391 to learn more! 
Residential & Apartment Homes | Assisted Living  | Short-Term 
Rehabilitation | Long-Term Nursing Care |  Home Health & Hospice

3003 West Cisco Road | Sidney, Ohio 45365 | ohioliving.org
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Thank you for 
   your generous 
             support!

Come & Check Out Your New and Updated Library!

Amos Memorial Public Library • shelbyco.lib.oh.us

40955410

903-913 WAPAKONETA AVE., SIDNEY, OHIO 45365  •  937-492-8811

DIVERSE - DYNAMIC - DEPENDABLE

OH-70030121

For the Sidney Daily News

SIDNEY — Everyone 
wants their product, 
brand or service to stand 

out from 
their com-
petitors. 
The job at 
Creative 
Marketing 
Strategies 
is to find 
the right 

way and the right vehicle 
to deliver their client’s 
unique message. In 2017 
the staff was happy to 
help new clients and 
familiar clients; rise to 
new challenges, and add 
a fresh spin to what was 
done in the past.

“Last year we saw 
growth in our standby 
marketing products and 
services,” said Mary 
Beth Monnier, president. 
“We produced many 
internal and external 
communication pieces, 
direct mail campaigns, 
newsletters, folders, wall 
graphics, annual reports 
and publications such as 
magazines and catalogs. 
We also created info 

graphics, signage, large 
wall displays, web sites 
and targeted direct mail 
pieces. As an agency, we 
have a wide variety of 
clients including agricul-
ture, arts, health care, 
banks, construction, edu-
cation, manufacturing, 
pharmacies, jewelers, 
not-for-profits, and com-
munity organizations.”

Her report continues:
Last year’s Senior 

Center project is an 
example of how CMS 
can deliver a complete 
solution. We updated 
their logo, designed 
and installed welcom-
ing window graphics on 
the building, launched a 
Facebook page and a new 
website, printed business 
cards and developed ads. 
A project such as this 
gives CMS the chance 
to deliver a completely 
branded product through 
various marketing 
channels. Most of our 
clients do use CMS for 
many of their marketing 
needs including direct 
mail, digital, signage 
and branding. It is very 
convenient and efficient 

for us to handle multiple 
projects.

Discover Magazine, 
published by the Sidney-
Shelby Chamber and 
turn-keyed by CMS is a 
year-long endeavor which 
includes developing a 
theme, securing inter-
viewees for the copy writ-
er, managing and direct-
ing the photography, and 
design/print the 100 page 
magazine. We are always 
looking for creative ways 
to make the publication 
more engaging.

CMS was happy to 
donate work to local 
not-for-profit groups, 
including Sidney Civic 

Band, POWER, Sidney 
Alive and Shelby County 
United Way.

We like to say ‘yes’ 
to almost any job that 
comes our way. CMS has 
a reputation for flexibili-
ty, quick turn around and 
affordability. We want 
everyone to benefit from 
good, consistent design, 
and messaging for their 
company, their brand and 
their products.”

For more information 
call (937) 492-2510, 
email: mmonnier@cre-
ativemarketingstrategies.
com, visit www.creative-
marketingstrategies.com 
or find us on Facebook.

The right message delivered the right way

Courtesy photo
These are a few of the products designed by Creative Marketing 
Strategies in 2017.

Panel Control 
specializes in design, 
building electrical 
panel controls

See PANEL | 23

For the Sidney Daily News

BROWN — Brown 
Industrial Inc. had a 
very successful 2017, 
exceeding its own pro-
jections.

“We are a family-
owned and operated 
business with third 
and fourth generations 
actively working and 
managing the day to 
day business and manu-
facturing operations,” 
said co-owner Craig 
Brown. His brother, 
Chris Brown, is the 
other co-owner. “Given 
our past successes and 
our position within 
the markets we serve, 
2018 is positioned to 
be another strong year 
with growth oppor-
tunities from current 

customers and markets 
and opportunities in 
new markets. We have 
140,000 ft2 under roof 
with the newly acquired 
adjacent property 
that we continued to 
improve and update to 
support our continued 
growth.”

His report continues:
Brown Industrial is 

the market leader in the 
design and manufacture 
of Truck Bodies and 
Heavy Duty trailers for 
the highly specialized 
Rendering Industry. 
Brown Industrial Inc. 
“WaBo” brand Render-
ing Trailers and Bodies 
are well known for their 
innovative design, supe-
rior quality and tight 

manufacturing toler-
ances throughout the 
rendering industry. The 
“WaBo” Brand includes 
Trailers and Bodies 
that are manufactured 
with Aluminum, steel, 
and 409 stainless steel 
and are designed and 
manufactured to cus-
tomer needs and speci-
fications. The “WaBo” 
Brand is synonymous 
with durability which 
is required to meet the 
harsh demands of the 
Rendering environment.

Our highly skilled 

Third, fourth generation family 
important to Brown Industrial’s success

Courtesy photo
Brown Industrial Inc.’s “WaBo”trailer is well known for its innovative 
design, superior quality and tight manufacturing tolerances 
throughout the rendering industry.

Monnier

See BROWN | 21
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For the Sidney Daily 
News

JACKSON CEN-
TER — The year 2017 
wrapped up 59 years of 
service for Bambauer 
Fertilizer & Seed. With 
four generations and still 
family-owned and oper-
ated, Bambauer Fertil-
izer & Seed credits their 
continued longevity in 
the agricultural industry 
to quality products and 
most of all service to 
their customers. With 
three locations in New 
Knoxville, Jackson 
Center and Pemberton, 
they are serving farm-
ers in seven counties 
with approximately 40 
employees.

“While 2017 offered 
a variety of challenges 
for all in the agricultural 
industry with yet another 
year of unpredictable 
weather, harvest proved 
better than expected in 
regards to yields for area 
farmers. With the focus 
on better serving cus-
tomers, Bambauer Fertil-
izer & Seed continues to 
invest in their customers, 
the agricultural industry 
and the community,” said 

said Mitch Bambauer, 
location manager.

His report continues:
Continued regula-

tions for pesticide and 
fertilizer usage has farm 
operators seeking out the 
expertise of Bambauer’s 
for soil testing and fertil-
izer recommendations. 
With staff devoted to 
take on soil samples and 
recommendations, Bam-
bauer’s is equipped to 
maintain their customers.

New in 2018 will be 
the partnership with 
ProHarvest Seeds. As 
an independent seed 
company, ProHarvest 
can source its genetics 
from multiple suppliers, 
allowing for a lineup 
that is even more diverse 
than those of the leading 
national brands. Bambau-
er’s is excited that with 
ProHarvest area farmers 
can count on getting the 
choices, the exceptional 
performance and the 
buying power they need 
to maximize their profit 
potential.

With investments in 
their facilities over the 
last several years, Bam-
bauer’s has positioned 
themselves ready to bet-
ter serve their customers 
and lead them into future 
changes in the agricul-
tural industry. Additions 
of a fertilizer facility, 
expanded grain storage 
and handling systems 
as well as machinery 
upgrades and devoted 
employees, the team at 
Bambauer’s is dedicated 
to completing service in 
an effective and timely 
manner.

Research and innova-
tion have always been 
fundamental components 
of Bambauer Fertilizer 
& Seed. 2017 marked 
the 10th year for their 
Research Center Plot in 
which 3rd party trials are 
conducted by Buckeye 
Ag. Testing. With 20 
acres devoted to testing, 
there are numerous trials 
going on at the Research 
Center. Trials include; 
starters, seed treatments, 
row width, nitrogen sta-
bilizers, foliar fertilizer 
and fungicides. Addition-
al insecticides, hybrids/
varieties, innovative 

products, growth regula-
tors, herbicides and Hi-
yield systems trials area 
also tested each year. 
These trials confirm that 
the recommendations 
and products promoted 
by Bambauer Fertilizer 
and Seed will perform 
for area customers.

These new upgrades 
ensure Bambauer Fertil-
izer & Seed, Inc. is able 
to support the advancing 
agronomic needs of area 
producers.

Bambauer Fertilizer & 
Seed is always willing to 
accept new employees 
who demonstrate good 
work ethic and a passion 
for the agriculture indus-
try. Qualified custom 
applicators, truck driv-
ers are highly desired. 
If you or someone you 
know is seeking a great 
place to work, please fill 
out an application on 
our Careers page of our 
website.

Find out more about 
Bambauer Fertilizer & 
Seed at www.bambauer-
fertilizer.com or follow 
them on Facebook or 
Twitter. They can also 
be reached at 888-MAX-
CROP.

Family-operated business 
serves Bambauer customers

Courtesy photo
An aerial view of Bambauer Fertilizer & Seed in Jackson Center.

For the Sidney Daily 
News

SIDNEY — “Sidney 
Electric Company pro-
vides the best value in 
electrical contracting ser-
vices,” said Bill McClain, 
director of business 
development and market-
ing.

His report continues:
Experience, qual-

ity work, safety aware-
ness, and a seasoned, 
well-trained work force 
equates to satisfied 
customers and “The 
Best Value in Electrical 
Contracting Services 
and Solutions.” We saw 
growth in all the major 
markets we served this 
past year. Projects in 
chemical and refinery 
facilities, along with local 
automotive and manufac-
turing plants increased 
significantly. Also, we 
have had exceptional 
growth in our service 
and field work in our 
northern market area. 
We continue to add a 
new service person to 
our ranks each year to 
help cover this type of 
work and are very thank-
ful for the increased busi-
ness.

“We are extremely 
pleased with the dedica-

tion of our employees 
and their accomplish-
ments this year. Our 
staff is the core reason 
for our continued suc-
cess. We had a number 
of employees receive ser-
vice awards and I would 
like to congratulate the 
following employees: 
Nathan Dyer, Scott 
Musgrave, and Thomas 
Whitehead 5-years. Bill 
McClain and Ronald 
Schwartz 10-years, and 
Dustin Davis 15-years. 
Gary Howard and our 
vice president, Mike 
Ellett, celebrated their 
20th year anniversaries. 
Tim Marlatt celebrated 
his 35th year anniver-
sary. The dedication of 
each of these employees 
has contributed much 
to the success of our 
company,” said company 
president, John Frantz.

“Also, we have one 
exceptional employee 
who recently celebrated 
her 50th year anniver-
sary. I am extremely 
proud to have worked 
with Betty Miars for the 
past 39-years and I am 
honored that she con-
tinues to be part of our 
Sidney Electric Company 
family. Betty has worked 
along side our founder, 
Herb Schlater, past 

company president John 
Carlisle, and myself. She 
is the backbone of why 
and what we do each 
and everyday, which is 
making sure we take care 
of our customers and 
co-workers. In honor of 
Betty’s long-time com-
mitment to her favorite 
charity, Big Brothers and 
Big Sisters of Shelby and 
Darke County, I will be 
providing an on-going 
financial commitment in 
her name to the organiza-
tion,” Frantz said.

Sidney Electric Com-
pany was established 
in 1953 and serves as a 
regional leader in provid-
ing electrical contracting 
solutions, engineering, 
and unique design build 
services for all types of 
construction projects, 
electrical systems, high 
voltage work, power 
distribution needs, and 
maintenance solutions, 
as well as specialized 
infrared thermography 
for a diverse customer 
base in the West Central 
Ohio and East Central 
region of Indiana.

Offices are located in 
Sidney and Lima, Ohio 
and in Muncie, Indiana. 
They provide 24-hour a 
day, 7-day-a-week service 
for all your electrical and 

communication system 
needs.

The firm is a member 
of the National Electrical 
Contractors Association 
(NECA) and electricians 
are trained Journeymen 
in Local 32 (Lima), 
Local 82 (Dayton) and 
Local 855 (Muncie) of 
the International Broth-
erhood of Electrical 
Workers (IBEW). Some 
selected project manag-
ers and job superinten-
dents are certified with 
the American Society for 
Healthcare Engineering 
(ASHE). Our tele-data 
technicians are certi-
fied installers and some 
are members of BICSI, 
a tele-communications 
organization. Sidney 
Electric Company is a 
registered electrical con-
tractor with the Central 
Contractor Registration 
for the U. S. Federal Gov-
ernment.

“I would like to thank 
all Sidney Electric Com-
pany and ITSGroup 
employees for their con-
tributions this past year, 
and we look forward to 
helping our customers in 
the coming new year and 
beyond with their electri-
cal and data networking 
needs,” said Frantz.

Sidney Electric Company — The 
best value on display everyday…

For the Sidney Daily News

SIDNEY — The year 2017 came to an end for 
McCrate, DeLaet & Co. with a flurry of year-

end tax planning in reaction to the 
new tax legislation that was signed 
into law.

“This new tax law primarily 
takes effect for tax years starting 
on Jan. 1, 2018, or later,” said 
Mark H. Hoge, CPA, CVA, who is a 
partner at the firm.

His report continues:
Some of the significant changes for individual 

taxpayers are as follows:
• More taxpayer friendly individual income 

tax rates and brackets
• Significant increases in the standard deduc-

tion
• Suspension of the personal exemptions
• Increases to the AMT exemptions
• Repeal of the Affordable Care Act individu-

al health insurance mandate
• Limits the deduction for state and local 

income taxes and property taxes paid to 
$10,000

• Increases in the base estate and gift tax 
exemption from $5 million to $10 million per 
person (indexed for inflation)

Perhaps the most significant changes in the 
tax law are geared towards businesses. Some of 
the highlights that will affect area businesses 
are as follows:

• Corporate income tax rate lowered from 
34-35 percent to 21 percent

• A new deduction established for pass-
through entities which could reduce taxable 
pass-through income by 20 percent (certain 
limitations apply depending on taxable income, 
W-2 wages paid, and cost of business property). 
Service oriented businesses have stricter rules 
that will limit the deduction for taxpayers above 
the threshold amount ($157,500 of taxable 
income for single filers and $315,000 of taxable 
income for married filers).

• More liberal expensing provisions on the 
purchase of property and equipment

• Other changes that will affect area taxpay-
ers are the elimination of income deferral on 
most like-kind exchanges, the repeal of the 
domestic production deduction, and limitations 
on the deduction of interest for business taxpay-
ers with more than $25 million in revenue.

With any new tax law comes opportunity for 
tax planning, and the professionals at McCrate 
have been actively researching the new law and 
the planning opportunities that it presents.

McCrate, DeLaet 
see flurry of tax 
planning as 2017 
comes to a close

Hoge

See TAX | 22

employees manufacture heavy duty trailers and 
bodies that ship nationwide, and into Canada. 
The WaBo line is hand built allowing our asso-
ciates to showcase their skills and passion for 
producing trailers and bodies that contribute to 
a green environment. 2017 was Brown Indus-
trial’s largest unit volume year, producing 112 
custom heavy duty trailers and bodies.

The fabrication department of Brown Indus-
trial is a regional leader in providing state of 
the art laser cutting and fabricated metal prod-
ucts for local and regional OE manufacturers 
and metal fabricators. Utilizing state of the art 
manufacturing facilities and equipment our 
highly dedicated associates are committed to 
provide best in class products that exceed our 
customers’ expectations.

Our dedication to continuous improvement 
drove the acquisition of an 8,000 Watt Fiber 
Laser that was added to support our customer 
demands by allowing for thicker nitrogen cut-
ting on mild and stainless steel. Brown Indus-
trial utilizes five laser metal cutting machines, 
two waterjet metal and plastic cutting 
machines, four CNC press brakes that support 
“1 stop” fabrication and contract manufacturing 
capabilities. Brown Industrial operates a mod-
ern delivery fleet to get customers their parts 
safely and on time.

We have over 90 full time highly trained and 
motivated associates who are the key to Brown 
Industrial’s success. Our associates possess 
highly valuable skills that include steel and 
aluminum welding, fabrication, 12 volt electri-
cal wiring, mechanical work, CNC processing, 
press brake, and many more. We are positioned 
well with products and associates and are 
excited to see what 2018 has in store for us as 
we continue to grow in 2018 and beyond. If you 
have any further questions about Brown Indus-
trial’s capabilities, are interested in discussing 
how Brown Industrial can assist you in growing 
your business or are looking for a rewarding 
career opportunity please give us a call at 937-
693-3838. You can see more of what we do on 
our website www.brownindustrial.com or follow 
us on Facebook.

From page 20

Brown
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Bulldozing • Excavating • Farm & Residential Drainage
Backhoe Work • Sewage Systems

1663 Cranberry Road
St. Henry • 419-925-4290

10097 Kohler Road
Wapakoneta • 419-753-2566

4240 State Route 49
Arcanum • 937-548-3965
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A leader in turn-key solutions  for the 
design, fabrication and  installation of 

industrial  panel control systems

For more information on our 
capabilities visit us at 

www.panelcontrolinc.com
107 Shue Dr., Anna OH 45302

937-394-2201

Now hiring panel control technicians.  Training provided.

For the Sidney Daily News

MINSTER — Garmann/
Miller & Associates Inc. has 
been in operation since 1993, 
and started 2018 by celebrat-
ing 25 years in business! What 
began as a two-man operation 
at the corner of Fourth and 
Lincoln Streets in Minster has 
grown to over 50 employees at 
its current location, 38 S. Lin-
coln Drive.

Company founders Brad Gar-
mann and Bruce Miller have 
submitted the following report:

The company has seen contin-
uous growth year after year and 
expects to see the same again 
this year. The full-service archi-
tectural and engineering firm 
employs more than 50 people 
including registered architects, 
landscape architects, designers, 
professional engineers, market-
ing, graphic design, construc-
tion administrators and adminis-
trative personnel.

In December 2016, Gar-
mann/Miller made a leader-
ship transition, naming Eric 
Baltzell, Chief Executive 
Officer, and Chris Monnin, 
Chief Operating Officer. This 
change allows company found-
ers, Brad Garmann and Bruce 
Miller, to remain as corporate 
officers while concentrating 
on client needs in their role as 
project principals.

Garmann/Miller continues 

to specialize in educational 
projects and this year looks 
forward to designing a new 
elementary school for New 
Bremen Local Schools as well 
as renovations to Minster 
Junior/Senior High School 
and numerous projects for 
the Southwest Licking School 
District. The company is also 
working with several school 
districts on pre-bond issues for 
potential projects and planning 
for their future. Recent project 
requests have been for athletic 
buildings and facility upgrades.

In January, students and 
staff at Liberty Center Local 
Schools started the new year 
in a brand new 158,000+plus 
square foot PK-12 building. 
Fostoria City Schools will soon 
begin construction on a new 
junior/senior high school as 
well as renovations to their 
PK-6 facility. The new PK-12 
school for Ayersville Local 
Schools is well under construc-
tion and will open in the fall.

The market is not limited 
to the educational sector for 
Garmann/Miller as it contin-
ues to build a solid reputa-
tion with municipalities and 
renovating county courthouses 
across northwest Ohio. Recent 
municipal projects include the 
new village of New Bremen 
Police and EMS facility and 
the truck garage for Cynthian 
Township.

The Ohio Department of 
Transportation facilities in 
Greenville, Paulding and 
Hicksville opened in the last 
year, and have been heavily 
used this winter. Facilities 
in Tuscarawas County and 
Coshocton are under construc-
tion. For the last several years, 
Garmann/Miller has also been 
working with the Ohio Depart-
ment of Natural Resources on 
capital improvement projects 
throughout the state.

Garmann/Miller has main-
tained its membership to the 
U.S. Green Building Council 
(USGBC) since 2007. The 

USGBC works to transform 
the way buildings and com-
munities are designed, built, 
and operated, enabling an 
environmentally and socially 
responsible, healthy, and 
prosperous environment that 
improves the quality of life. 
Through the LEED® green 
building certification program, 
Garmann/Miller has achieved 
seven LEED Gold Certified 
projects and eight LEED Silver 
projects. Several other school 
projects are LEED-registered 
under the program and upon 
completion will apply to 
become certified projects. Gar-

mann/Miller has seven staff 
members that have achieved 
LEED Professional creden-
tials by passing a professional 
exam.

Along with all the major 
projects, numerous other 
smaller and private projects 
and studies were also complete 
this past year and several other 
opportunities are in design or 
set to begin soon.

To find out more informa-
tion about Garmann/Miller 
and their projects, visit their 
updated website — www.gar-
mannmiller.com or like them 
on Facebook.

Garmann/Miller & Associates celebrates 25th anniversary in 2018

Courtesy photo
This is a rendering of the new 7-12 building for Fostoria City Schools. This project will be bid in the spring.

For the Sidney Daily News

SIDNEY — Bryce 
Realty LLC had a tre-
mendous 2017 while 
transitioning from a 
buyers market to a sell-
ers market. The market 
averaged 35 percent 
fewer listings compared 
to 2016 with the average 
sell price increasing 8.5 
percent over the previ-
ous year. Sell price to 
list price ratios averaged 
about 99 percent with 
many homes being sold 
at or above asking price.

With fewer homes on 
the market purchasing a 
home has become a chal-
lenge for buyers since the 
reduction in inventory.

“We have had many 
clients tell us they would 
put their house on the 
market if there were 
more homes to choose 
from, therefore we have a 
supply shortage. Buyers 
can’t buy if sellers don’t 
sell,” said Ryan Fleming, 
broker/owner.

His report continues:
Realtors Tricia Allen, 

Laura Fleming, Kevin 
Lowe, John Snowden 
and associate broker 
Joyce Snowden joined 

the company while Real-
tor/owner David Fleming 
was awarded the Presi-
dent’s Sales Club Award 
from the Ohio Associa-
tion of Realtors for sales 

in excess of $1 million.
Bryce Realty LLC rep-

resented clients in the 
surrounding eight coun-
ties while expanding into 
the Columbus market in 

2017. Our goal is to grow 
sales by increasing the 
number of Realtors we 
have and increasing our 
market share geographi-
cally. Currently, we are 
in negotiations that will 
allow Bryce Realty LLC 
to have representation in 
all 50 states.

With the growing econ-
omy we are very excited 
about 2018 and want to 
continue helping first 
time homebuyers achieve 
the American dream of 
becoming homeowners. 
There are tremendous 
opportunities for buyers 
to purchase a home with 
no or very little money 
down. Many veterans 
are unaware of the ben-
efits they are eligible for 
through the VA when it 
comes to buying a home 
and we want to help 
them also.

We also want to edu-
cate sellers as to what 
they do and do not need 
to do to their home 
before listing it on the 
market to gain the maxi-
mum potential profit in 
the least amount of time. 
Big or small, we are 
pleased to help sell and 
buy them all.

Bryce Realty sees increase 
in selling price for houses

D. Fleming Lowe AllenFleming

John Snowden Joyce 
Snowden

R. Fleming

In addition to tax services, McCrate has 
specialists in the areas of audit & attestation, 
business valuations, cyber security, forensic 
accounting, payroll, financial services*, and 
bookkeeping (including Quickbooks & Sage 
Peachtree).

Our audit team primarily focuses on non-
profit organizations as well as employee benefit 
plans. One area of growth for the firm has 
been in business valuations; with the recent 
uptick in mergers and acquisitions there has 
been a corresponding increase in the need for 
business valuations. Perhaps the single hottest 
topic for 2017 was cyber security, and McCrate 
reacted by having an experienced manager 
obtain the Certified Information Technology 
Professional (CITP) designation to consult 
with and advise our business clients on pro-
tecting their sensitive information. Another 
area of growth for the firm was in financial ser-
vices*. We had success and growth in the areas 
of retirement plan design and advisory, as well 
as personal investment and wealth planning.

On the staff side McCrate retained all its’ 
staff year over year, and also added two new 
staff. Diane Jutte, CPA, joined the firm in the 
fall. Diane resides in Minster and brings sig-
nificant experience in both public and industry 
accounting. Troy Green also joined the firm 
as an individual income tax specialist. Troy 
resides in St. Marys and brings 17 years of tax 
experience to the firm.

McCrate, DeLaet & Co. has specialists in 
taxation (corporate and individual), accounting, 
auditing, business advisory services, financial 
services*, and business valuations. Please contact 
us at 937-492-3161 or visit our website at www.
mccrate.com and we will be glad to assist you 
with any of your accounting, audit, or tax needs.

*Securities offered through 1st Global Capi-
tal Corp. Member FINRA, SIPC

Investment advisory services offered through 
1st Global Advisors, Inc.

From page 21
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By encouraging our students to advance in thought and skill, we stimulate growth through knowledge,  
which promotes workforce development and thriving communities. That’s why Edison State Community College 

is advancing by leaps and bounds throughout the region. It’s our commitment to you.

We don’t teach to follow.  
We teach to lead.

www.edisonohio.edu/tour

OH-70030228

For the Sidney Daily News

SIDNEY — In 2017 
Choice One remained 
a leader in civil engi-
neering and survey-
ing. Operating three 

locations 
including 
Sidney, 
Ohio, 
Loveland, 
Ohio, and 
Portland, 
Indiana, 
with licen-

sure in Ohio, Indiana, 
Kentucky and Illinois. 
Choice One’s client 
base reaches much of 
Western Ohio as well as 
communities in Eastern 
Indiana.

With the addition of 
five new employees, 
Choice One has grown 
to 41 employees, two 
of which received their 
Professional Engineer’s 
license in 2017. Choice 
One now has 13 profes-
sional engineers and 
three professional sur-
veyors.

For the third year 
in a row, Choice One 
was awarded the No. 1 
Best Civil Engineering 
Firm to Work For in the 
Nation by Civil + Struc-
tural Engineer maga-
zine, a leading industry 
publication.

“The culture at 

Choice One is driven 
by our employees,” said 
President Matt Hoy-
ing. “They put so much 
more into what we do 
than just engineering 
and surveying. They add 
teamwork, family, enjoy-
ment, responsiveness, 
and empowerment. Our 
employees are encour-
aged to think, feel, and 
act like owners. It’s 
because of this owner-
ship we are able to pro-
vide a fulfilling life for a 
lifetime to everyone we 
come in contact with, 
especially our clients 
and employees.”

His report continues:
Some notable local 

projects Choice One 
worked on this year 
were: Newport Sani-
tary Sewer, Shelby 
County; County Road 
25A, Phase II, Tipp 
City; 30” Raw Water 
Transmission Main, 
Sidney; North Market 
Street Reconstruction, 
Phase II, Troy; Shelby 
County Animal Shelter 
Construction, Sidney; 
Amos Memorial Public 
Library Renovations, 
Sidney; Downtown 
Riverscape, Wapako-
neta; Commerce Drive 
Bridge, Russia; Main 
Street Traffic Signal 
Replacement, Fort 
Loramie; and Young 

Street Reconstruction, 
Phase II, Anna.

The Choice One team 
donated $33,246.12 to 
the 2017 Shelby County 
United Way campaign 
- an average of $852.46 
per employee. The 
United Way does a 
great job supporting the 
communities we live 
and work in, and our 
employees are proud to 
support them in their 

goal. We encourage 
community involvement 
and it never ceases to 
amaze me how willing 
our employees are to 
help.

Each year, the Choice 
One Charity Cup brings 
together clients, col-
leagues, and friends in 
a fun atmosphere that 
includes a team buck-
etball tournament. The 
winning team takes 

home the coveted trav-
eling trophy as well as 
an award to donate to a 
charity of their choice. 
At the 17th annual 
Sidney area Charity 
Cup, clients and friends 
jumped into action 
raising money for the 
event’s beneficiary, the 
Miami Valley Down 
Syndrome Association. 
The theme for the night 
was “Super Heroes,” 

and Choice One’s cli-
ents did not back down 
from the fundraising 
efforts! They rallied 
enough money for 
families of the organiza-
tion to spend a day at 
Young’s Jersey Dairy. 
They also raised funds 
for three local veterans 
to partake in an Honor 
Flight to Washington 
D.C. to visit their 
respective monu

Employees drive culture at Choice One

Courtesy photo
For the third year in a row, Choice One was awarded the No. 1 Best Civil Engineering Firm to Work For in the Nation by Civil + Structural 
Engineer magazine, a leading industry publication.

Hoying

sessions to ensure PCI’s 
highest quality standard 
and practices are com-
municated and utilized 
throughout our organiza-

tion. This focus on qual-
ity and training enables 
our employees to follow 
the example in Matthew 
Kelly’s “Be the Best Ver-
sion of Yourself.”

PCI also continues 
to partner with the 
Workforce Partnership 
of Shelby County and 

has worked with sev-
eral schools throughout 
Shelby County to edu-
cate students on what 
PCI does and how to 
go about learning the 
essential trade skills to 
be a successful employee 
in the Panel Building 
industry. PCI is continu-

ally recruiting qualified 
panel building techni-
cians. Anyone interested 
in joining our winning 
team and this great fam-
ily owned company can 
apply online at www.
panelcontrolinc.com 
(Careers tab).

While the last few 

years have continued 
to bring many exciting 
changes, one thing that 
has not changed is PCI’s 
mission statement and 
our commitment to liv-
ing it daily: “Treat the 
customer and my co-
worker as I would like to 
be treated.” This mission 

statement is as important 
now as it was the day 
we started. We want to 
thank our employees, our 
customers, and our com-
munity for our continued 
success. We wish all of 
you the greatest blessings 
for a happy, healthy and 
prosperous 2018.

From page 20

Panel
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Caring for 
Shelby County...

...together

Medical Group

Wilson Health Medical Group has been caring for patients for over 20 years. 
Today, the medical group has 37 medical providers offering care 
you can trust for you and your family’s health care needs. Wilson Health Medical 
Group has offices conveniently located throughout Shelby County offering a 
variety of specialties including:

• Family Medicine
• Pediatrics
• OB/Gyn
• Internal Medicine
• Endocrinology
• General Surgery
• ENT

(937) 498-9464 (WHMG)        WilsonHealth.org      Connect With Us

O
H

-7
00

26
98

9


