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CAREER
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+

HEADLINE SPONSORS:

Tips to help you land your 
next opportunity:

You’ve got this!  Have a great virtual career fair!

IDENTIFY WHICH EMPLOYERS 
YOU’RE INTERESTED IN
From the virtual career fair lobby, you’ll be able to identify 
employers you’d like to chat with during the fair. Be sure to 
take advantage of our chat feature, enabling you to chat 
1:1 with employers.

STAND OUT LIKE A PRO
Introduce yourself to target employers, but don’t forget to explore. There may be great options
that you haven’t considered. Here are some ways to make a terrific first impression:

• It helps to research employers, helping you to prepare for chat conversations and/or any spontaneous interviews.
• Develop an introductory statement for your chat conversation. Share who you are and 

what you’re looking for, but keep it short - under 25 words is best.
• Be authentic. Interviewers can tell when you’re speaking from your heart.
• Be neither too broad or too specific. Let employers know what you’re interested in, but 

leave some margin for jobs and careers that are not exactly in your target area.
• Be passionate. “Kind of interested” doesn’t impress.
• End on a strong note. Wrap up your conversation with an ask, such as a request for an 

informational interview. Indicate that you’ll follow up with an email.
• Have your resume available. Make sure all your information and experience is up-to-date.

ASK YOUR OWN QUESTIONS
Most people come to a career fair prepared to answer 
questions, but not necessarily to ask their own. This is your 
opportunity to learn about the company and position, too. 
Asking intelligent questions is an important way to deter-
mine if the company is a good fit and to stand out as an 
engaged candidate.

• Demonstrate your interest with questions that probe 
specific aspects of the position
or company. This is where your passion and enthusiasm 
come in. It’s a tactful way to
demonstrate your interest in the position, and it also 
shows that you did your homework.

• Find out if the company culture and career oppor-
tunities suit you. More than 70% of high retention risk 
employees are willing to leave their employer because of 
lack of career
development opportunities. You want to make absolutely 
sure this role and company will help you excel.

CONQUER 
NERVOUSNESS 
BY BEING PREPARED
One of the best ways to overcome your nerves is to be 
well prepared and focus on keeping your
interactions conversational. This is your opportunity to 
show the company representative your
true professional self. Many of these questions apply not 
only to the virtual career fair, but also to any follow-up 
interviews you schedule. Here are some common inter-
view questions and things to think about in your answer:

• Tell me about yourself.
- Give a brief background about yourself and then 
describe how your interests and abilities relate to the 
company or position. You can also ask if your interests 
and abilities fit with what the company is looking for.

• What do you want out of this job?
- Interviewers often prefer people who are aspiration-
al. Answer this question with not only what you want 
to get out of the job in the near term, but also how it 
fits in with your future goals and aspirations.
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BUILD YOUR  
CAREER

WITH CROWN

Crown offers hiring incentives that work for you.   
Sign-on bonus or extra vacation days and more.

Work with passionate people.  
Be inspired by innovation.
A world of opportunity awaits. 

Apply now at crown.jobs

EO/AA Employer Minorities/Females/
Protected Veterans/Disabled

#CareersAtCrown
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It’s the day after college graduation and you are 
prepared to move on in your career. But, what is the 
next step? Start prepping right away! This should have 
been thought about already, but that’s ok. You still have 
a bright future ahead.

First things first, create a customized resume for each 
job. Yes, this seems like a lot of work, but by creating 
a customized resume for each job, you will be able to 
rank higher with applicant tracking systems to get the 
face-to-face interview. Keywords are important.

Internships are also important; many  
employers have named internships, jobs, volunteering 
and extracurricular activities as the most important 
elements in hiring recent graduates.  
Now, grades do matter, but that’s what got you into the 
internship you took, right?  
When you are creating your resume, be specific about 
your internship. Even if it wasn’t the greatest internship 
ever, put it down. 

Sitting behind the computer screen isn’t doing you 
any justice. Get out and network. You will more likely 
land the interview if you are referred. Have conversations 
with friends and family members. Let them know you’re 
job searching and what companies you are looking at. 
They may have connections.  Utilize your alumni network, 
LinkedIn is a great resource for networking with alumni 
and other candidates with your experience. Master your 
pitch when networking. Put together a short and easy 
to understand response about what it is you do or are 
looking for.

Check your social media accounts. Is the person being 
represented someone you would hire? Many companies 
check all social media profiles as part of the screening 
process. If you aren’t proud of that moment, delete it.  
What does your voicemail say? Remember, when 
companies are calling to schedule the 
interview, this is their first real impression 
of you. Don’t let the voicemail box get 
full, if so, you may miss the interview 
you’ve been waiting for.

Prepare now for the interview. This means 
researching the company, knowing what they have 
to offer. What is the position you are hiring for? What 
questions could you ask the interviewer? Do not wing 
it. Practice answering tough questions out loud, not in 
your head. 

Just remember, this isn’t going to be your lifelong job. 
This is the first one to get you the experience to go up 
the ladder to your dream job. 

Attending a career fair for the first time can be a little overwhelming; however, if you prepare
you will get as much out of the event as you put into it.

Expectations
Employers expect you to be prepared (dress professionally, ask thoughtful questions,  
have a polished resume, etc.).
Your goal should be to land an interview—not a job offer. Most recruiters are not authorized 
 to hire candidates on the day of the fair.
You should expect to have a relatively short amount of time to sell yourself and make a positive impact  
on the employer. Employers’ goals are to be exposed to as many job candidates as possible.

Before the Job Fair
• Develop a Strong Resume: Highlight your skills and accomplishments. Your resume should be error-free, concise 
and graphically pleasing. Bring at least fifteen copies and keep them in a folder so they remain neat and clean.
• Target Your Top Companies/Organizations: Research the organizations in which you are most interested. Take this 
list and plan your strategy for which companies you would like to visit.
• Develop an Elevator Pitch: You step into the career fair and make your way toward a representative from the top-
ranked company on your job-search list. What can you say and do during the next 60 seconds to make this recruiter 
want to explore hiring you? Learn to sell yourself by creating an elevator pitch, and make sure you practice it!

After the Job Fair
• Take Notes: After the fair concludes, jot down notes about conversations you had with company representatives.  
If you wait too long, the conversations will start running together in your head, and you’ll forget what you said to whom. 
Follow Up on Promises: If, for example, a company representative expressed interest in looking at your website, make sure to email 
the URL like you said you would. 
• Send Thank-You Notes: Write or email each of the people you met and thank them for their time. Reiterate your interest in the 
company and your relevant skills and experience. Most job seekers fail to take this simple step, often losing out in the end to those 
who did express their thanks.
There will be few other times in your life when employers will make such a concerted bid to get your attention so when they 
participate in a nearby career fair, make the most of the opportunity to present yourself favorably, gather useful information and 
meet new contacts. Your small investment of time and effort -- before, during and after -- might very well turn into an opportunity 
you wouldn’t have otherwise had.

During the Job Fair
• Introduce Yourself and Shake Hands: In many ways, a career fair is a test of your social skills. While employers are almost 
always friendly and outgoing, they’ll expect the same of you. If you haven’t done much ice breaking before, practice in 
advance with a career counselor or friend.
• Introduction: Introduce yourself, offer a firm handshake and a resume. 
• Objective: Tell the employer why you are there and what sort of employment you seek. 
• Summary: Briefly summarize education, experience, strengths, etc. 
• Closing: Reiterate your interest and thank the employer.
• Dress Appropriately: In most cases, you’ll want to dress professionally to attend a career fair. When in doubt, overdress.
• Ask Intelligent Questions: If you’ve studied up on the organizations, you’ll probably have some questions you’d like to 
ask. Not only will you get some answers, but you’ll also show yourself to be someone who does their research.
Ask one or two meaningful questions without monopolizing the employer’s time. Do not ask about salary at this time.
• Network with everyone: View other job seekers as valuable networking contacts, not as competition.
• Focus on What You Can Offer: You’ll be a refreshing change to most company representatives if you tell them what you 
can do for them and their organizations instead of asking what they can do for you.
• Leave Your Resume and Card with Each Representative: Then be sure to grab each representative’s card.

Source: www.tn.gov ChecklistJob Fair

> > You’ve Graduated College ... Now What?
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Five Tips for Finding Your
Source: www.jobs.utah.gov

Searching for a “dream job” can be tough, especially when it 
doesn’t happen right off the bat. In fact, the average person has 
several careers in their lifetime, so it’s okay if that “dream job” isn’t 
the first one.

Finding a new job should be treated as a full-time job, so make a 
schedule to follow every day. That will help you find more success 
in your search. 

Lots of jobs are listed online, which gives you the opportunity to 
search more specifically for jobs that match your skill set.

1 Do your homework when applying for a 
specific job. Take some time to research 
the company you are interested in work-
ing for, and see if it would be a good 
match for your needs and skill set. Take 
some time to identify your interests, 
hobbies, skills, personality type and life-
style, so your job will align well with your 
needs and interests.

2 Try working on a career skill each week. See what 
skills employers are seeking for a position you are 
interested in applying for, and work on the skills 
you need to qualify for that position. This will help 
you stand out as a top candidate for the position

The best way to get hired is to stand out to employers and be 
persistent in your efforts. Make sure you always put your best foot 
forward when searching for a new job. Each job you have will give 
you valuable experience. Make the most out of each job, so when 
there is an opening for your “dream job” you are ready to take it.

3
Use a job coach. In addi-
tion to developing career 
skills on your own, don’t 
be afraid to work with 
a job coach to help you 
improve your interview 
skills or your resume. 
Employers are looking for 
candidates who are ready 
to hit the ground run-
ning, and a job coach can 
help you to stand out to 
employers.4 Make sure your application and resume are neat and 

tidy. A messy application or resume will most likely be 
thrown out by the employer, especially when they are 
sorting through a high volume of applications.

5  Don’t be discouraged if you are 
turned down for a position — even 
if you are qualified for the job. 
Employers are more interested in 
hiring someone with a positive 
attitude, rather than a negative 
attitude, so make sure you have a 
positive outlook when speaking to 
employers.

Assisted Living

(419) 423-4440

Brookdale Findlay

Brookdale Findlay

Findlay, OH 45840
725 Fox Run Rd

Someone’s mom or dad or aunt or uncle or grandparent

For more information or to schedule an immediate job interview, call today.

We’re looking for nurses and caregivers just like you with care, compassion and professional skills to work 
in an Assisted Living setting in our beautiful community. Join our team, and you’ll not only be helping our 
residents, you’ll also be forming lasting friendships. And whether you are looking for full-time, part-time or 
pool position, we’ll fi nd the schedule that’s just right for you.

CHANGE LIVES
EVERY DAY
The work you do will be challenging, yet rewarding. You’ll earn more than a 
paycheck; you can enjoy opportunities to grow your career, plus ongoing programs 
catered to your health, financial, mental and emotional needs. You’ll receive 
competitive compensation and a benefits package with additional perks designed 
to make you smile. After all, the happiness of those we serve is dependent on the 
happiness of our associates.

We believe you can find purpose, meaning and the chance to be a part of 
something bigger than yourself. If you want to work in an environment where you 
can become the best you that’s possible, join us!

POSITIONS OFFERED 
IN OUR COMMUNITIES
Activity Assistant 
Administrative Assistant 
Business Development Director 
Business Office Manager 
Caregiver 
Certified Medical Aide 
Certified Nursing Assistant (CNA) 
Cook 
Director of Nursing 
Executive Director
Health and Wellness Director 
Housekeeper 
Licensed Practical Nurse (LPN)  
Maintenance Technician 
Medical Technician
Private-Duty Home Care Manager 
Receptionist
Registered Nurse (RN)
Resident Services Director 
Sales and Marketing Director
Sales Manager 
Server

BENEFITS
• Health: Medical, Dental, Vision 

Plans, Wellness Resources

• Welfare: Short- and Long-term 
Disability, Life, Dependent Life, 
AD&D Plans

• 401k Retirement Savings Plan

• Flexible Spending Accounts: 
Healthcare, Dependent Care

• Leave of Absence Administration
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Brookdale Bowling Green
121 N. Wintergarden Rd.

Bowling Green, OH 43402
(419) 354-5300

Brookdale Findlay
725 Fox Run Rd.

Findlay, OH 45840
(419) 423-4440

Brookdale Troy
81 South Stanfi eld Rd.

Troy, Ohio 45373
(937) 335-5900

Brookdale Piqua
1744 W. High St.

Piqua, Ohio 45356
(937) 773-0500

OPEN POSITIONS
Nurse LPN

Caregiver

Server

Resident Programs 
Assistant

BENEFITS
•  Health: Medical, 

Dental, Vision Plans, 
Wellness Resources

•  Welfare: Short- and 
Long-term Disability, 
Life, Dependant Life, 
AD&D Plans

•  401k Retirement 
Savings Plan

•  Flexible Spending 
Accounts: Healthcare, 
Dependent Care

•  Leave of Absence 
Administration
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Apply Now at www.mercy.com/careers

OH-70252718

Current Department Openings: 
Allied Health Openings
• Medical Lab/Phlebotomy
• Respiratory
• Radiology
• Sterile Processing/Surgery
• Pharmacy
• Dietary/Nutrition
• Housekeeping
• Transport

RN Openings  
• Med Surg
• Float Pool
• Inpatient Rehab
• ICU & ICU stepdown
• Neurosciences
• Oncology

Nursing Support Openings
• LPN
• Patient Care Assts. 

Find Your New Career with Us…
Careers at Mercy Health
Working at Mercy Health means you are making a diff erence 
in your community every day. Each of us has the ability 
to impact patient care, either directly or indirectly. Mercy 
Health off ers a wide variety of opportunities across Ohio and 
Kentucky. Explore your passion in our faith-based ministry.

Our Workforce
Were the largest health care 
system and the fourth largest 
employer in Ohio. Our more 
than 34,000 employees are 
united by one Mission. We’re 
working together to make 
health care easier for patients 
and to make lives better — 
mind, body and spirit.

Join Our Talent Network
Our Talent Network will 
enhance your job search 
and application process. 
Whether you choose 
to apply or just leave 
your information, we 
look forward to staying 
connected with you.

Or chat with us at the Virtual Job Fair
JobMatchOhio.careerfair.live/

Dress appropriately

Don’t lose focus

Silence your phone

Dont bring a  
drink with you

Know what 
questions to expect.

Resume and job application 
need to match.

Be on time

Keep it to the point

Be ready to answer the 
inevitable question.

Source: www.labor.ny.gov

When you are interviewing for a job, you must concentrate on and be 
well prepared for the task at hand: making a good impression, answering 
questions, maintaining eye contact with your potential employer, and paying 
attention throughout the entire interviewing process. In addition to these key 
components of a successful interview there are many dos and don’ts. Here 
are some of the top pieces of advice from professionals in the employment 
industry. If you follow these recommendations, you will be miles ahead of 
most of your competition when you interview with a potential employer. 

Dress as if you want the boss’ job. First 
impressions are very important, and 

image is everything. If you are dressed 
professionally it shows that you care about 

your image and that care will translate 
well into the company atmosphere. 

Make sure you are well-rested, alert and 
prepared for your interview.Getting 

distracted and missing a question looks bad 
on your part. If you zone out, your potential 
employer will wonder how you will be able 
to stay focused during a day on the job, if 

you can’t even focus during one interview. 
Maintain eye contact, lean forward slightly 
when talking to your interviewer, and make 

an active effort to listen effectively.

Do not text, answer your phone or make a 
call during your interview. Doing so is rude 

and disruptive, and shows the employer 
that you don’t really care about getting 

the job. Resist the temptation to even look 
at your phone by putting it in your pocket 

or your bag before the interview.  

You may have already submitted a resume when 
you applied for the job, but you will probably be 

asked to fill out a job application at the interview. 
Make sure you know the information you will 

need to complete an application including dates 
of prior employment, graduation dates, and 

employer contact information. It can be helpful to 
bring a copy of your resume for yourself to refer 

to during your interview.

Practically every interviewer asks this question: 
“What do you know about this company?” 

 Be sure to do your homework before the interview 
and know background information about the 

company before you come to the interview. 
Review it ahead of time, then print it out and read 
it over just before your interview to refresh your 

memory. Also check the company’s LinkedIn page 
and Facebook page, if they have one.

In fact it’s best to be five to ten minutes 
early for your interview. Arriving late 
shows disrespect to the interviewer 

and indicates that you are an 
irresponsible person.

The interviewer probably does not want to 
hear your entire life story. Keep your answers 
succinct, to-the-point and focused, and don’t 

ramble - simply answer the question.
Also, don’t get sidetracked and start talking 
about your personal life - your spouse, your 

home life or your children are not topics 
you should delve into. An interview is a 

professional situation - not a personal one.

If you have a bottle of water, cup of coffee 
or soft drink with you at the interview, 

you will likely be distracted by it and be 
tempted to fiddle with the cup, or even 
worse, spill it on the interviewer. If you 
need to have something to drink, do it 

before the interview.

In order to find out more about your 
potential as an employee, the interviewer 

will ask questions. You need to be prepared 
to answer frequently asked interview 

questions before you go to the interview. 
Don’t let yourself be caught off guard. 

How to Have a Productive Job Interview
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The trends for employers is to post jobs online, but don’t 
overlook the value of the classified print ads in newspapers 

or specialized publications, like this one, during your job search. The JOB 
sections of classifieds still have valuable local job leads. With everything 
being online, it can be complex and challenging to navigate all the leads 
available.

Typically, many think that classified ads are only for hourly or lower-
wage jobs. There is nothing wrong with that — job seekers can range 
from high school students, to retirees to candidates needing second or 
third jobs. This isn’t always true. 

Do you remember when you would pull out your red marker and start 
searching the classifieds for job openings? That still happens!

Outside of contacting companies cold, newspapers are still one of the 
most valuable source for leads. An advantage to ads in the newspaper, 
you know it’s a real job, seeking to hire now! There are the cases where 
employers are running ads to see who’s out there, or are always hiring. 
But most of the time, when you see an ad in the paper, that employer is 
hiring now!

Don’t be afraid of blind ads. Some companies use them to fill a position 
they don’t want internal employees knowing about. When you are send-
ing your cover letter and resume, be very selective. The employer may be 
your own company you are submitting your resume to, but like anything 
else let good judgment and common sense prevail.

If you are looking to relocate, subscribe to the local newspaper that 
serves your desired location. It’s very inexpensive to have the paper 
mailed to you for a few months. Another idea would be to just subscribe 
to the weekend edition of the paper. Most 
employers place their ads on the 
highest circulation days, which 
are normally the weekends. 

Nearly half of all candi-
dates in manufacturing 
or the service industry 
rely on local news-
papers to search for 
jobs. Newspapers 
are still one of the 
most common 
methods when job 
searching. So go 
pick up your local 
newspaper today!

Job Search Tips for the Mature 
Job Seeker

> > Newspapers
are a

Great Source
for Job Seekers

If you are age 40 or better, you should emphasize the positive 
aspects of your age and experience, including:
• Experience, maturity, judgment, perspective, increasing 

responsibility, consistent success
• Ability to contribute immediately (as opposed to a younger job 

seeker's untested potential)
• Willingness to work on a short-cycle, project-oriented basis
• Flexibility to adapt to new ideas
• Training in and familiarity with relevant computer software and 

other technology which makes you different from other employees 
because of your age.

Resume Tips:
• Compose a Summary of Qualifications for the beginning of the resume
• Choose the right resume type - use a combination style resume that 

presents qualifications first and then chronological work history
•  Include recent trainings and technology skills
• Do not include graduation dates
•  Highlight the most recent employment – only go back 10-15 years
•  If you are seeking a position at a lower level than your previous 

position, consider de-emphasizing the status of the prior position
•  Leave outdated skills and outdated equipment off
•  Have an electronic version for online applications

Interviewing Tips:
• Update your image
• Research company dress code
• Find out the company location and travel directions before 
interview date
• Rehearse possible interview questions and appropriate responses 
(especially to tough questions)

Additional Resources:
www.aarp.org
www.workforce50.com
www.experienceworks.org
www.quintcareers.com
www.ilostmyjob.com

Source: www.labor.ny.gov

Contact your advertising specialist today:

ALLEN, PUTNAM, HARDIN, VAN WERT, HANCOCK,  
MERCER, & AUGLAIZE COUNTIES:

Melissa Sanchez 567-242-0457
Stephanie Stevenson 567-371-4714

DARKE COUNTY 
Angie Vaughn  937-538-4664

PREBLE & MONTGOMERY COUNTY 
Angie Vaughn  937-538-4664

MIAMI COUNTY 
Rachelle Cooper  937-538-4821

SHELBY COUNTY 
Sharon Ike  937-538-4819

WOOD COUNTY: 
Cindy Bennett 419-352-4611

Job Match

TM & ©2021 Buffalo Wild Wings, Inc. BWW2021-0350568

TROY & SIDNEY LOCATIONS: KITCHEN STARTING OUT UP TO $13 PER HOUR WITH 
OPPORTUNITY FOR UP TO A $2.00 INCREASE WITHIN FIRST 12 MONTHS.  CASHIER 
POSITIONS STARTING OUT UP TO $11.00 HOUR.

PLEASE APPLY ONLINE AT:
WWW.PLEASEAPPLYONLINE.COM/STRAWBERRYWINGS

NOW HIRING FOR ALL
POSITIONS AND SHIFTS
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> > How Does an Applicant Tracking System
Affect the Job Search Process?

First of all, what is an applicant tracking 
system? ATS is a software application that 
sifts through resumes to determine which 
ones are the most qualified for the posi-
tion. Basically, instead of human recruiters 
looking at your resume, there is an ATS 
looking for keywords and skills.

Applicant Tracking Systems process 
resumes and cover letters submitted by ap-
plicants by searching for keywords recruit-
ers have requested, such as certain skills, 
education levels and location. Employers 
can also search the system for candidates 
with specific qualifications. Meaning, if you 
submitted your resume a long time ago 
and never got a response, you may be the 
perfect candidate they are looking for now. 

Employers use applicant tracking sys-
tems because it not only is cost affective, 
but they are able to save time and be orga-
nized. ATS lowers the risk of errors occur-
ring, such as accidently deleting an email, 
or recycling a resume that was mailed in. 
Employers are also able to categorize job 
seekers by different levels of the applica-
tion process. Also, ATS isn’t used by just the 
giant corporations — smaller companies 
have utilized the benefits ATS provides. 

Employers and ATS are also search-
ing social media for potential candidates. 
Everyone knows the importance of having 
a professional image when searching for 
a job. But, when social media becomes 
involved and you are trying to attract 
recruiters, it’s important to not have your 
less flattering images appear. There is 
social recruiting software that will attach 
your social media profile directly with your 
application. 

Search Engine Optimization (SEO) 
should be the same way you tailor your 
resume and cover letter to be noticed. 
Keywords are important to get matched 
to your dream job. For example, when you 
type certain words into a search engine, 
depending on how it matches to web-
sites, will determine which sites 
populate to the top. Same with 
ATS — the keywords in your 
resume will determine the 
rank your resume will 
appear on the search 
results. When searching 
for keywords, research 
the company you 
are trying to apply 

to. Go to social media and see what cur-
rent employees have as qualifications for 
the position you are applying to. Do not 
add words that are generic. Be concrete. 
Employers aren’t looking for descriptions 
like “team player” or “outgoing.” They want 
to find someone who has the exact qualifi-
cations they are looking for, like manager, 
sales representative or accountant.

One of the first steps in an interview 
process is getting past the applicant track-
ing system. Once you have jumped that 
hurdle, it’s up to the human recruiter to de-
termine if you would be a good fit for the 
job. Most of the time, job seekers are only 
hired after the face-to-face interview, so 
if you boost your resume to pass the ATS, 

bring your confidence and skills to the 
interview, the chances of getting 

hired are increased. 

in partnership with Kelly Services 

NOW HIRING
Full Time Jobs with Team Toyota! 

Positions to start immediately
2+ years Mfg Experience

Helping People Carry the LoadHelping People Carry the Load

Sign On Bonus!
o  Direct full-time hires could 

receive up to $1,000 sign on 
bonus after working 90 days

o  Apply online today at 
ToyotaForklift.com/tiem-careers

T+REX
• Full Fitness center, indoor walking track, game room
• Onsite exercise classes, sports leagues

Community Involvement
• Paid volunteer opportunities
• Company giving and charity drives for local 
   organizations

Cafes
• 2 full-service onsite cafes

Events
• 25+ company-hosted events a year:
   sports, family and holiday events

Starting 
Pay:

$16.45/hour

2+ years Mfg Experience

Hiring for 
Assembly 
Positions!

Insurance
• Medical/dental/vision
• Life insurance
• 401K, up to 6% matching

Vacation and Holiday
• Paid vacation and holidays

Free Onsite Med Center
• Full pharmacy, free prescriptions
• Free check-ups, physical therapy
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PREMIER 
COMPANIES IS 
NOW HIRING 
CDL DRIVERS
& SEASONAL 

HELP.

VISIT CAREER PAGE @
WWW.PREMIERAG.COM
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Positions open in most hospital departments:
RN’s – eligible to receive $5000 sign on for 

selected positions

• LPN’s
• Certifi ed Surgical techs

• Medical technicians
• Medical assistants

• Environmental Services

Respiratory therapists – eligible to receive 
$2000 sign on

And many more!

New RN 
pay rates!
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The top 10 questions asked by 
interviewers are:
What is your greatest strength?
What is your greatest weakness?
How do you handle stress and pressure?
Describe a difficult work situation and how you overcame it
How do you evaluate success?
Why are you leaving or have left your job?
Why do you want this job?
Why should we hire you?
What are your goals for the future?
Tell me about yourself.

Be prepared with a list of 
a few questions to ask:

How would you describe the responsibilities of the position?
How would you describe a typical week/day in this position?

Is this a new position? If not, what did the previous employee go on to do?
What is the company’s management style?

Who does this position report to? If I am offered the position, can I meet him/her?
How many people work in this office/department?

How much travel is expected?
Is relocation a possibility?

What is the typical work week? Is overtime expected?
What are the prospects for growth and advancement?

How does one advance in the company?
Are there any examples?

What do you like about working here?
What don’t you like about working here and what would you change?

Would you like a list of references?
If I am extended a job offer, how soon would you like me to start?

What can I tell you about my qualifications?
When can I expect to hear from you?

Are there any other questions I can answer for you?

At the end of the 
interview, you will  

likely be asked if you 
have any questions  
for the interviewer. 

Full time position 
for Bowling Green 
240-unit complex.

MUST have 
own tools, basic 

maintenance 
skills, and reliable 

transportation.

Job benefi ts 
include fuel bonus, 

paid vacation, 
and paid holidays. 

Excellent 
starting pay.
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MAINTENANCE PERSON NEEDED

Send resume to rentals@universityapartments.us
or fax to 419-354-3101
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Some of the most 
common ones include:

Can I do this job from home?
What does your company do?

When can I take time off for vacation?
Did I get the job?

What is the salary for this position?
How many hours will I be expected to work each week? 

Will I need to work on weekends?
How long would I have to wait to get promoted?

What type of health insurance does this company offer?

Know the questions 
 not to ask.

There are many questions that you 
should avoid asking in an interview., 

particularly the first interview or 
before you have been offered the job.

Source: www.mdes.ms.gov

DON’T BADMOUTH YOUR FORMER  
BOSS OR COWORKERS.  

It really is a small world, and you don’t know who your 
interviewer might know, including that boss who is an 
idiot. You also don’t want the interviewer to think that 

you might speak that way about his or her company if you 
leave on terms that aren’t the best.

O
H

-7
02

52
15

9

NOW HIRING in 
Sidney and St. Mary’s!
Working at Cargill is a chance to thrive! 
We offer a place to grow and engage in 
critical work to make a positive impact 
around the world. With 150 years of 
experience and 150,000 employees 
in 70 countries, we provide food, 
agriculture, fi nancial and industrial 
products & services globally. We are 
committed to nourishing the world 
responsibly, reducing environmental 
impact and improving the communities 
where we live and work. We offer 
generous benefi ts to all of our 
employees. Find your best full-time role 
in: Engineering, Operations, Supply 
Chain, Sales, Marketing, Finance, 
Trading, IT, R&D, Environmental Health 
& Safety, and more!

Apply online today!
careers.cargill.com
Equal Opportunity Employer, including Disability/Vet.
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TOP JOBS IN YOUR AREA!
In partnership with Production Products Inc,

Surge Staffing is now hiring for a variety of positions. 

Earn up to $17.95/hr after 320 hours
Transportation Can Be Provided
Unlimited $400 Referral Bonuses
Benefits Provided on Day One 
Great Weekly Pay
Incentive Programs
Flexible Schedules

(419) 516-0588 | 543 West North Street
Lima, OH 45801
surgestaffing.com/apply

200 Sugar Grove Lane
Columbus Grove, Ohio 45830
midwayproducts.com

APPLY TODAY. WORK TOMORROW. 
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TOP JOBS IN YOUR AREA!
In partnership with Production Products Inc,

Surge Staffing is now hiring for a variety of positions. 

Earn up to $17.95/hr after 320 hours
Transportation Can Be Provided
Unlimited $400 Referral Bonuses
Benefits Provided on Day One 
Great Weekly Pay
Incentive Programs
Flexible Schedules

(419) 516-0588 | 543 West North Street
Lima, OH 45801
surgestaffing.com/apply

200 Sugar Grove Lane
Columbus Grove, Ohio 45830
midwayproducts.com

APPLY TODAY. WORK TOMORROW. 
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Dress For
Source: www.mdes.ms.gov

Dress Your Best
Interviewers love to tell stories about the outlandish and inappropriate ways 
people dress when they come to an interview. Some wear torn jeans, sloppy 
sweat suits, spiked heels and dirty sneakers. Others are proud to show pierced 
body parts and spiked hair. Some chew gum or smoke. Others wear pants 
that are falling down. It’s safe to say that in most of these cases, the way these 
people were dressed cost them the job.

Go Conservative
If you are not sure about what you should wear to an interview, it’s best to 
go the conservative route. A good idea is to dress one or two levels above 
the job you are going for. While you don’t have to spend a lot of money on 
your wardrobe, putting in a little extra effort will pay off in the long run. Here 
are some ideas for women and men on how to put together an appropriate 
interview outfit:

Women Men
WOMEN’S INTERVIEW ATTIRE

WHAT NOT TO WEAR

MEN’S INTERVIEW ATTIRE

WHAT NOT TO WEAR

• Solid color, conservative suit
• Coordinated blouse
• Moderate shoes
• Limited jewelry
• Neat, professional hairstyle
• Tan or light hosiery
• Sparse make-up & perfume
• Manicured nails
• Portfolio or briefcase

• Bright, daring colors
• Short hemlines
• Clothes that are skin-tight
• Too much perfume or cologne
• Heavy makeup
• Wild nail polish
• Outdated clothes or shoes
• Low-cut blouses
• Shorts, tank tops or sundresses
• Short skirts, capris or leggings
• Too many accessories and noisy jewelry
• Dirty, beaten up shoes
• Open-toe or backless shoes
• Leather jackets
• Bright, printed or trendy bag or briefcase
 

• Solid color, conservative suit
•  White long sleeve shirt
• Conservative tie
• Dark socks, professional shoes
• Very limited jewelry
• Neat, professional hairstyle
• Go easy on the aftershave
• Neatly trimmed nails
• Portfolio or briefcase
 

• Bold pinstripe suit
• Wrinkled clothes
• Tie with a wild pattern
• Too much jewelry
• Anything that is too casual
• A collarless shirt of any style
• Out of date suits or blazer
• Turtlenecks
• Leather jackets

Success

The internet is a huge and wonder-
ful place. It’s important to remem-
ber that anything you say online 
is pretty much permanent. This 
is incredibly relevant to the job 
search.
The lack of a face-to-face con-
nection might seem to give you 
some degree of anonymity, but it 
doesn’t. Recruiters and interview-
ers will see what you’ve done and 
said online and factor that into 
their consider-ation of you as a 
candidate, for better or worse. 
According to the HUHS Library 
Media Center,  63 percent of all hir-
ing managers said that something 
on a job seeker’s social media site 
caused them to not offer them a 
job.And the best way to avoid that 
situation? Not doing anything bad 
in the first place. But what exactly 
is “bad” when it comes to the inter-
net and your job search? We’ve got 
you covered.

Don’t Complain on Social Media 
— Avoid ranting or using any 
rude language. Be concerned and 
polite. This includes comments on 
former employers or co-workers.

Don’t Breach the Line Between 
Business and Personal — Social 
media can be a great networking 
tool. However, don’t add inter-
viewers on any social platform. 
Keep the personal and professional 
separate. 

Do Be the Best Version of 
Yourself — When you want to 
impress someone in the real world, 
you bring your A game. You put on 
a nice suit, smile and act as polite 
as possible. The internet should be 
no different.

In all that you do, offline AND 
online, be quick, polite and kind. 
That’s something truly memorable.

> > What do your social profiles 
tell potential employers?
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1 Please join us at the Virtual Career Fair
to be held September 22 & 23, 2021!
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We have all been there, sit-
ting across from the one 
person who has the future 
of your career in their 
hands, and they look at you 
with a more than serious 
face and ask, “What’s your 
favorite ’90s jam?” Wowza, 
that one has thrown you for 
a loop. How do you answer? 
Are they serious? Is this a 
joke? If I say country pop, 
will I be asked to leave the 
building?

Here are 15 of the top odd-
ball interview questions job 
seekers have come across. 
This may be a good time to 
prepare on how you would 
answer these yourself.

I know how I would answer many of these questions with my friends. But if I were asked these during 
an interview, I would be stopped dead in the tracks trying not to look lost or bust out laughing.

Try to answer these questions, in your most professional way, and still show your personality. Also, 
think about why these questions were asked. Is there a deeper meaning to these questions? Is the 
interviewer trying to see how you would handle certain situations? Most likely the answer is yes. 

What would you do if you were the one 
survivor in a plane crash? – Airbnb

If you could throw a parade through the 
office, what type of parade would it be? 
- Zappos

What would the name of your debut 
album be? – Urban Outfitters

Describe the color yellow to somebody 
who is blind. – Spirit Airlines

If you were a pizza delivery man, how 
would you benefit from scissors? – Apple

Do you believe in Bigfoot? 
– Norwegian Cruise Line

Would you rather fight 1 horse-sized 
duck or 100 duck-sized horses? 
– Whole Foods Market

If you had $2000, how would you 
double it in 24 hours? – Uniqlo

If you were a brand, what would 
be your motto? – Boston Consulting Group

How would you sell hot cocoa in Florida? 
– HubSpot

Describe to me the process and benefits 
of wearing a seatbelt. – Active Network

Who would win in a fight between 
Spiderman and Batman? – Stanford University

What’s your favorite Disney princess? 
– Coldstone Creamery

You’re a new addition to the crayon box, 
what color would you be and why? 
– Urban Outfitters

Are you more of a hunter or a gatherer? 
– Dell
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Fidelity Health Care is one of the largest and most 

successful Home Care agencies in Southwest Ohio. 

We have a wonderful team of RN’s and LPN’s who 

provide superior services to our patients.  Fidelity 

has been named to the Top 500 of the HomeCare 

Elite for 12 consecutive years and recognized as one 

of the top-performing home health agencies in the 

United States.  Fidelity is looking for top quality RN’s 

and LPN’s to join our wonderful team.

• FT/PT/PRN Positions available in all areas

• Flexible schedules, day shifts available, 1-9 

evening shifts or weekend shifts.

• No On-Call, limited weekend and holiday 

requirements

• Special rates for 3x12’s and weekend shifts

• Paid Orientation

• Excellent Benefi ts including mileage 

reimbursement

• Specialty Programs, Wound Care and 

Infusion

Applicants please send resume to 
jbailey@fi delityhealthcare.com

Do you have what it takes 
to make a difference in a 

child’s life? 

Bowling Green City Schools is in 
need of full-time, part-time and 

substitute special education 
paraprofessionals.

Paraprofessionals play an important 
part in the education process. 

Rachel Wixey & Associates assists 
the district in the recruitment and 

management of paraprofessionals. 

Apply at www.rachelwixey.com or email 
Emily Myer at emily@rachelwixey.com 
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Q: How can I remain anonymous 
while looking for a job?

A: We do not ask you for your name, address or any 
other identifying details. You can remain anonymous 

throughout your job 
matching process. The 
only time that you are 

required to identify your-
self is when you apply 

to a job. Even then, your 
information is sent direct-

ly to the employer and 
not kept in your online 

account. Resumes can be 
kept confidential and not 

shown to employers.

Q: Why is adding 
job titles 

important?

A: Our job site is unique 
in its ability to match 

you with a job based on 
specific job titles that you 
are interested in. You can 
add several job titles to 

your preferences and the 
system will give priority 
to jobs that have these 

exact job titles.

state Unemployment Rates

State of Ohio:
(July 2021)

5.4%
Wood County: 5.5%

Allen County: 6.3%

Shelby County: 5%

Miami County: 5.2%

Montgomery County: 6.6%

Darke County: 4.8%

Preble County: 5.1%

Ohio Non-Seasonally Adjusted Rate 5.9%
Ohio Seasonally Adjusted Rate 5.4%

Source: Ohio Labor Market Information, ohiolmi.com

www.bls.gov/cpi

Unemployment Rates by State
(Seasonally adjusted, July 2021)

United States: 5.4%

Indiana: 4.1%  |  Kentucky: 4.4%  |  Michigan: 4.8% 

Ohio: 5.4%  |  Pensylvannia: 6.6%  |  W. Virginia: 5%

Percentage of Unemployment Claims 
for Top 5 Region 9 Industries

(February 2021)

Distribution as a Percent of Total
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24.7%          20.6%          8.5%          8.0%          5.6%

Consumer Price Index (CPI) 
in July 2021: +0.5%

The Consumer Price Index measures the average change over time in the prices 
paid by urban consumers for a representative market basket of consumer 

goods and services. User fees (such as for water) and sales and excise taxes paid 
by the consumer are included; however, income taxes and investments (like 

stocks and life insurance) are not included.

Q: How can I get the best 
job matches?

A: Our site uses three elements to create a 
job match: your skills, your job preferences 
and the job requirements. To get the best 
result, you need to add as many details to 
your profile and refine your preferences 

until you get exactly the type of jobs that 
you want and qualify for. Skills and pref-
erences can be added in the “My Match 

Profile” tab. Every time you apply to a job, 
the system will ask you about missing skills 
and allow you to add them to your profile 

to improve your matching. Since candi-
dates are graded according to how well 
they qualify for the job, candidates with 
more skills and employment history are 
more likely to be noticed by employers.

Q: What does the 
match grading 
method mean?

A: Job Matches are ranked according to: Great 
Matches, Good Matches or Basic Matches. Basic 

matches are jobs that simply belong to the job cat-
egories and locations that you selected. They match 
what you are looking for, but not necessarily what 

the employer is looking for. Good and great matches 
take into account your skills and employment history 
and how well you qualify for the job. The more details 
you add for skills, education and work experience, the 

more likely you are to find Great Matches.

Q: What do I do if I am unhappy 
with my job match results?

A: Unsatisfactory matching can stem from several rea-
sons, such as your skills and preferences need refinement 
(additional details) or there are not enough jobs available 
based on your interests and experience that you qualify 
for. As a first step, try to add more skills to your profile, 

expand your locations and refine your preferences. If you 
still do not receive quality matches, don’t worry. As soon 
as we have new good matches for you, we will alert you 

via email and invite you to look at such jobs.

For job seekers at 
JobMatchOhio.com

© 2021 Mapbox 
© OpenStreetMap

Q: What is the “Improve 
Your Matchability” module?

A: This is a unique module that asks you about your 
skills and preferences in order to help you improve 

your match level and see more jobs that you qualify 
for. Each time you answer a question, you are likely 

to see the number of job matches increase or at least 
improve in quality.

Luckey Farmers, Inc.
NOW HIRING AT ALL LOCATIONS

Berkey
Bradner

Curtice
Graytown

Lemoyne
Lindsey

Oak Harbor
Sugar Ridge
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OH-70252587

Join Our Team

Since 1927, we have bene� ted 
from the skills and commitment 
of exceptional people to � gure 
out the best solutions for our 

clients. We are still adding 
the best and brightest 

employees to our team.

JOB OPENINGS:
Plumber/Pipe� tter 

– Full time
Construction Project Manager II 

– Full time
HVAC Technician – Full time

APPLY NOW!
Go to our website:

sbmech.com and chat with us
us at the Virtual job fair:

JobMatchOhio.careerfair.live/
Located in Lima,Ohio
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Whereas professionals may have once 
worked for the same company for the 
majority, if not the entirety, of their 
careers, nowadays it’s not uncommon for 
men and women to change jobs several 
times before reaching retirement.
Changing jobs and changing careers 
are not necessarily the same thing. 
Professionals mulling a career change 
will have to consider a host of factors that 
men and women looking to change jobs 
may never have to contemplate. Such 
factors may include returning to school 
and lifestyle changes designed to make 
living on less income more feasible.
Professionals changing careers may also 
need to develop a strategy for handling 
job interviews. When changing jobs 
as opposed to careers, professionals 

can draw attention to their résumés, 
essentially letting their experience 
speak for itself. But while experience is 
often a feather in a job candidate’s cap, 
professionals changing careers may need 
to focus more on their futures than their 
pasts when interviewing for a new career.

· Draw attention to those skills 
that will apply to your new career. 
All of your experience and skills likely 
won’t transfer to your new career, but 
that does not mean you’re going in with 
an empty briefcase. Make a list of your 
most transferable skills, and develop an 
interview strategy that highlights those 
skills and explains how they can be 
applied in both the near future and over 
the course of your new career.

· Use your contacts to your 
advantage. Even if much of your 
experience won’t transfer to your new 
career, your professional network might 
still be valuable to a prospective employer. 
The longer you have been working the 
larger your professional network likely 
is, so highlight those contacts in your 
interview and illustrate how you can put 
them to good use should you be hired.

· Showcase how you have adapted 
in the past. Much of the business 
world moves at a breakneck pace. That 
pace has become even faster thanks 
to advancements in technology that 
routinely affect how businesses operate. 
Even if you have never before changed 
careers, that does not mean you have 
not adapted to change. Make a list of the 

> > Preparing for a Successful Interview  

After the Interview:
• Send a thank-you letter or 

email immediately.
• If you have been  

instructed to follow up, 
do so at the appropriate time.

Remember the details.
• Dress appropriately for the position .
• Bring your resume, letters of reference, etc., in a nice portfolio.
• Know the names of the people you’re meeting with, and write them down.
• Arrive 10 minutes early.

Learn as much as you can about the company and its industry.
• Study its mission and/or vision statement for insight into its goals and values .
• Learn basic facts like products and service offerings, company size, locations, 
  years in business, etc.
• Research the industry, including its history, top players, current trends, growth 
  projections, etc.

Think about questions that may arise during the interview. 
Here are a few common ones:

• Tell me of your achievements in a past/current job of which you are most proud?
• How will this company/position benefit from your experience?
• In what ways are your skills and interests relevant to this position?
• What have been your most significant challenges?
• What is your reason for interviewing with this company?

Ask questions. Your interviewer will most likely ask if you 
have any questions, so have some ready. 
Consider the following:

• What are the most important responsibilities of the position?
• What are the goals of this department or company for the  upcoming year?
• What are the greatest challenges in this job?
• What qualities are most important in employees who report directly to you?
• Does (company name) have a career development program?
• How does does the position contribute to the company’s goals/success?
• Tell me about your career here. What do you like most about the company?

During the Interview:
• Treat everyone professionally and respectfully.

• Don’t chew gum.
• Turn off your cell phone.

• Don’t interrupt the interviewer.
• Be confident but not arrogant.

• Listen carefully to the interviewer’s questions.
• Ask for clarification if you do not understand a question.

• Keep things positive.
• Find out the next step; 

ask for the best way to follow up.
• Thank the interviewer.

changes your employers have instituted 
throughout your career, highlighting 
how you adapted to those changes and 
benefitted from them in their aftermath.

· Remain positive throughout the 
interview. Even if you are changing 
careers because you’re unhappy and/or 
unfulfilled in your present line of work, 
avoid badmouthing that industry and 
your past employers. Doing so will only 
reflect negatively on you and raise a red 
flag with prospective employers. Instead, 
explain your reasons for pursuing a new 
career path in terms that excite potential 
employers about your candidate.
The decision to change careers can induce 
both excitement and anxiety. Maintaining 
a positive attitude and employing various 
strategies when interviewing with 
prospective employers can help make the 
transition to a new career go smoothly.

>> Millions of people change careers every year
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Job Opportunities
 Experienced OTR Drivers
 No Experience OTR Drivers
 Paid CDL Training

We ould like to make you feel like a  
at Classic Carriers

We offer  Rock : Pay, Benefits, 
Work-Life Balance, and Training

937-526-7030
Recruiting@classiccarriers.com
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Eastwood 
Local Schools

is looking for
Bus Route Drivers as 

well as Sub Drivers for the 
2021-22 school year.

Must have Class B CDL 
with proper endorsements 

or ability to obtain one. 
We will train.

Competitive compensation 
and excellent benefi ts with 

cash incentives based 
on contract hours. 

Additional bonus after 
completion of fi rst 
contracted year. 

Call 419-833-1493.

Why Amcor?
Amcor is a global leader in developing and 
producing responsible packaging for food, 
beverage, pharmaceutical, medical, home-

and personal-care, and other products.

Current career opportunity:
• Thermoforming Inspector Packer 
• Maintenance Technician
• Extrusion Assistant Operator

https://www.amcor.com/careers

We are ready and excited to talk to you in more 
detail about how you can join the team!

BENEFITS
8% 401K match
Health Insurance
Dental Insurance
Vision Insurance

Fitness Reimbursement
Paid Vaction

Paid Holidays
Personal dayss

Tuition Reimbursement

Fremont, OH
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3078 Washington Road
Rossburg, OH   
937.337.9576

Feed Mill 
1039 Zumbrum Road

Union City, OH  
937.968.6085

“Call  us today For a Corn Quote”

Looking for a new Job? 
We’re Hiring, Apply Now!
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Every job seeker dreads being told that 
they’re not a good fit for a particular 
position. As a job seeker, you may 
seem either overqualified for a 
position or underqualified for 
a position, even though you 
think it’s the right fit for you. 
Many job seekers in the market 
for a new job strictly limit the 
positions they apply for in order to 
avoid this kind of rejection.
But in truth, most successful job seekers 
aren’t a perfect match with the stated qualifi-
cations for the jobs they’ve landed. And by writing 
off large numbers of positions just because you feel 
you might not be fully qualified for them, you may 
be severely curtailing the professional opportunities 
that are available to you
Understand the potential employer has a checklist 
of certain criteria they are looking for, from experi-
ence, to education or even basic computer skills. If 
you don’t meet all the listed items, you may not get 
the interview. Or you may get the interview but not 
the job because you are overqualified. 
Luckily for the job seeker, employment rates  
are so low and employers are rethinking their  
hiring process.
If there is a skills gap, here are some key things  
to keep in mind.

1. Confront the issue upfront.
Explain in your cover letter why you are applying for 
this position. Be honest, stay positive and empha-
size what you can do for this potential employer. 
Demonstrate the relationship between your quali-
fications and an improvement in the employer’s 
bottom line. 

2. Make your salary expectations 
part of the discussion.
Many times, the term overqualified or underquali-
fied comes from the concern of compensation. If 
you don’t have the skills or experience to check off 
their list, make it known that you are willing to pay 
your dues and start out with a salary that matches 

your experience. On the other hand, 
if you are overqualified, but need 

to make a career change or just 
need a fresh start, talk about sal-
ary flexibility so the concerns 
for compensation diminish. 
Most companies don’t want 
less experienced employees; it 

just comes down to compensa-
tion.

3. Always create a custom 
resume for each position. 

Do not create one generic resume and submit it 
to all employers hoping to get a response. Your 
resume will be put to the side and that’s where it 
will stay. If you are overqualified, down play job 
titles, hiring managers get nervous when they see 
Senior Vice President and you are just applying for a 
project manager position.

4. Make yourself standout with the specific 
training and/or experience you have. 
Showcase your skills, and how they will easily trans-
fer into the new position. Look and see what the 
company is hiring for. You’re going to have to make 
a real effort to bring more of your personality into 
your cover letter and application. Instead of simply 
stating that you’re an organized, detail-oriented 
person in your cover letter, tell a story about how 
your co-workers tease you for alphabetizing the 
books sitting on your desk.

5. Don’t be afraid to take  
a temp job to fill space. 
This will keep your resume from 
being stale and will add to your 
skills and experience.

6. Take as many classes  
as you can to better  
your skills. 
Look for on-the-job training or 
affordable programs. Depending on 
the area you live in, many staffing  

agencies will offer free or affordable training so that 
you would have more opportunities in different 
industries.

7. Network, Network, Network
Over or underqualified, having someone in house 
putting a good word in for you will increase your 
chance of getting hired significantly. 
Most of us forget that the people looking at your 
resume, interviewing you, and making a final hiring 
decision are humans. And they want to connect with 
other capable, enthusiastic, personable humans. 
Hiring is a much more emotional process than most 
of us believe, so you can’t underestimate the power 
of your “soft skills.” As in, the natural, innate personal 
characteristics and strengths you bring to the table 
that have no place on a resume.
This is great news because it means that who you 
are as a person matters when you’re applying for a 
job, and often it can more than compensate in areas 
you’re lacking.
Proving that you’re eager to learn new skills and a 
self-starter is more valuable to an employer than 
someone who meets all the job criteria, but is unmo-
tivated and stubbornly set in his or her ways. And 
yes, sharing your genuine passion and enthusiasm 
for the company’s mission will make a greater impact 
on an interviewer than being an Excel wizard.

Underqualified?  Overqualified?
Stuck in the Middle?
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Why a Tech Career 
Might Be Right For You

(StatePoint) If you have an interest in innovation, 
a passion for helping people and the confidence 
to let your creativity shine, there are exciting and 
rewarding career opportunities available to you 
in technology in almost every industry. From 
supporting the development of critical vaccines; 
building the next generation of electric vehicles; 
creating new and engaging ways to deliver 
distance learning; keeping air, food and water safe 
and sustainable; or bringing efficiencies to the 
delivery of government services, there is a career in 
tech waiting for you.

Even better, you don’t necessarily need to be a 
computer whiz or math genius to land one of 
these jobs, as technical skills can often be taught, 
but professional and personal skills are often 
more difficult to find. Those in the know say that a 
growing number of employers are more interested 
in creativity, organization, verbal and written 
communications skills and a willingness to be a 
team player and less in technical acumen.

“That’s true for people joining the labor force for 
the first time, returning to the workforce, burned 
out or hitting a ceiling in their current job, or 
downsized out of a job through no fault of their 
own,” said Todd Thibodeaux, president and CEO 
of CompTIA, the Computing Technology Industry 
Association.

It’s a field that offers a certain amount of job security, 
too. The economic and employment disruptions 
brought on by the COVID-19 pandemic have had an 
impact on tech occupations, though not nearly to 
the degree that other industries have been affected. 
The unemployment rate for IT occupations in the U.S. 
stood at 2.4% in November 2020, below the national 
unemployment rate of 6.7%.

Employers across the country continue to advertise 
job openings for tech workers – there were nearly 
200,000 listings in November 2020. These openings 
were spread across many industries outside the 
technology sector, including financial services, 
manufacturing, retail, government, healthcare and 
education. You’ll also find great variety in the types 
of positions companies need to fill. They include 
application and software developers; tech support 
professionals, whose roles are increasingly important 
as more people work and learn from home; network 
analysts, architects and engineers; cybersecurity 
pros responsible for securing our data, devices 
and networks; and project managers tasked with 
keeping mission-critical projects on track.

“There are career options available that allow you to 
combine an interest in technology with something 
you are passionate about,” Thibodeaux said. “With 
the right access, encouragement and opportunity, 
anyone can maximize their digital knowledge and 
skills so they can achieve their life’s ambitions.”

There are a number of 
free resources available 

to help you learn more 
about tech careers:

The Future of Tech (futureoftech.org) 
is a free and growing library of 

resources to get you up to speed on 
what’s new and next in the world 

of technology.

Cyberstates (cyberstates.org) is the 
definitive guide to information on the U.S. 

technology industry and workforce.

If you’re interested in cybersecurity, 
CyberSeek (cyberseek.org) has 

detailed information on the U.S. job 
market, including guidance on career 
paths and professional certifications.

CompTIA (comptia.org) offers many 
tech career planning tools, including 

salary calculators and job search help.

OH-70252258

No experience necessary, we will 
train for positions we need fi lled

Monday – Thursday  6:00 am to 3:30 pm
Friday  6:00 am to 10:00 am

Overtime is available
but not required.

BENEFITS INCLUDE 
Paid Holidays and Vacation, 401K, AFLAC, 

and Attendance Bonuses

Biweekly pay periods with 
Bonus for Perfect Attendance

One year – 1 week of paid vacation

Three years – 2 weeks of paid vacation

One earned Vacation Day for each Quarter 
of Perfect Attendance available immediately. 
Accumulate up to 5 earned vacation days.

Masks and Vaccination by personal choice.

NOW HIRING
Full-Time Day Shift Positions
Hands-on Wood Manufacturing

APPLY IN-PERSON OR EMAIL
bcassidy@precisionwoodproducts.com
2456 Aukerman Creek Rd., Camden, OH 45311

Work that fits your lifestyle.

Join a team that wins at more than just taxes.

Now hiring:

Best Places to Work for LGBTQ Equality  
2020 & 2021, Human Rights Campaign

Best Employers for Diversity 
2018-2021, Forbes

Best Employers for New Grads   
2018-2021, Forbes

World’s Best Employers  
2020, Forbes

Experienced and First-Year Tax Pros 
Serve clients with diverse tax needs and build 
relationships that grow stronger every year.

Receptionists
Greet everyone who visits or calls our office 
and help create a welcoming environment 
and a positive experience for every client. 

INQUIRES PLEASE CONTACT
Melissa Besecker

at
mbesecker@wajmgt.com

or
937-569-4134 K170110

The flexibility 
to work day, 
night, or 
weekends  
is great!
– H&R Block Tax Pro

Work that fits your lifestyle.

Join a team that wins at more than just taxes.

Now hiring:

Best Places to Work for LGBTQ Equality  
2020 & 2021, Human Rights Campaign

Best Employers for Diversity 
2018-2021, Forbes

Best Employers for New Grads   
2018-2021, Forbes

World’s Best Employers  
2020, Forbes

Experienced and First-Year Tax Pros 
Serve clients with diverse tax needs and build 
relationships that grow stronger every year.

Receptionists
Greet everyone who visits or calls our office 
and help create a welcoming environment 
and a positive experience for every client. 

INQUIRES PLEASE CONTACT
Melissa Besecker

at
mbesecker@wajmgt.com

or
937-569-4134 K170110

The flexibility 
to work day, 
night, or 
weekends  
is great!
– H&R Block Tax Pro

Work that fits your lifestyle.

Join a team that wins at more than just taxes.

Now hiring:

Best Places to Work for LGBTQ Equality  
2020 & 2021, Human Rights Campaign

Best Employers for Diversity 
2018-2021, Forbes

Best Employers for New Grads   
2018-2021, Forbes

World’s Best Employers  
2020, Forbes

Experienced and First-Year Tax Pros 
Serve clients with diverse tax needs and build 
relationships that grow stronger every year.

Receptionists
Greet everyone who visits or calls our office 
and help create a welcoming environment 
and a positive experience for every client. 

INQUIRES PLEASE CONTACT
Melissa Besecker

at
mbesecker@wajmgt.com

or
937-569-4134 K170110

The flexibility 
to work day, 
night, or 
weekends  
is great!
– H&R Block Tax Pro

Now Hiring
Experienced and First-Year Tax Pros
Serve clients with diverse tax needs and build 
relationships that grow stronger every year.

Receptionists
Greet everyone who visits or calls our office and 
help create a welcoming environment and a positive 
experience for every client.

World’s Best Employers
2020, Forbes

Best Places to Work for LGBTQ Equality
2020& 2021, Human Rights Campaign

Inquires Please Contact
Melissa Besecker at

mbesecker@wajmgt.com or 937-569-4134

Best Employers for New Grads
2018-2021, Forbes

Best Employers for Diversity
2018-2021, Forbes

Join a Team that wins at more than just taxes.

What you’ll do…
Helping others is what H&R Block does best, which means you’ll get to see the impact of your work first hand and 
will have the opportunity to inspire people to make confident, informed decisions about their lives, careers, and 
money.
Joining us as a First Year Tax Professional means you’ll have access to advanced tax training you’ll need to be 
successful. You’ll also have the freedom, flexibility, and extra earnings you’ll need to embrace what makes your life 
uniquely yours.
When you join our team, you’ll find that we’re here to live the H&R Block brand purpose—to provide help and 
inspire confidence in our clients and communities everywhere.

Day to day, you’ll…
• Conduct face-to-face tax interviews with clients
• Prepare complete and accurate tax returns
• Generate business growth, increase client retention, and offer additional products and services
• Provide IRS audit support
• Support office priorities through teamwork and collaboration

What you’ll bring to the team…
• Ability to effectively communicate in person and in writing
• Experience working in a fast-paced environment
• Successful completion of the H&R Block Tax Knowledge Assessment or Income Tax Course
• Ability to meet all IRS and applicable state requirements and completion of required continuing education
• High School Diploma or equivalent

It would be even better if you also had…
• Previous experience in a customer service environment
• Sales and/or marketing experience

Bilingual candidates strongly encouraged to apply!
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KEY BENEFITS
• Your posting is promoted on hundreds of relevant national, local and niche job sites. 

• Our system optimizes and monitors your posting performance to deliver more applications in less time.
• Our technology grades and ranks applicants based on your specific job requirements, saving you time.

Utilize our job posting with some boosts, including:

> > Total Talent Reach Upgrades on JobMatchOhio.com
Employers:  Give Your Job Posting a Targeted Boost with

PRIORITY SEARCH
Priority Jobs puts the 

spotlight on your 
job with premium 

placement at the top 
of relevant search 
results on our job 
site, offering more 

prominent visibility 
and more clicks to 
your job posting.

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

CANDIDATE 
RESUME BOOST

Candidate Resume 
Boost instantly 

delivers qualified 
“passive” candidates 

from our national 
resume database 

— instantly graded 
and ranked — with-

out the hassles of 
searching, thanks 
to Real-Time Job 

Matching.

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

SOCIAL BOOST
Social Boost is the 

easy and effec-
tive way to target 
and engage with 
relevant passive 

candidates directly 
in their feeds on 

social media sites, 
like Facebook and 
Twitter, and entice 
them to apply for 

your job.

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

COLLEGE BOOST
College Boost offers 
additional exposure 

on job sites 
targeting college 

students and recent 
graduates — 

perfect for compa-
nies looking to hire 

recent grads for 
entry-level jobs.

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

Contact your sales representative today to learn more!
Learn more about our posting packages & special pricing discounts by contacting your sales representative

Performance boost
Performance Boost puts your Total Talent Reach™ job posting into overdrive with additional 
distribution budget and an aggressive CPC bidding strategy to deliver more applicants in less 
time—perfect for hard to fill jobs or when you just need to hire in a hurry.

CANDIDATE RESUME BOOST
Candidate Resume Boost instantly delivers qualified ‘passive’ candidates from our national 
resume database—instantly graded and ranked—without the hassles of searching thanks to Real-
Time Job Matching™.

SOCIAL BOOST
Social Boost is the easy and effective way to target and engage with relevant passive candidates 
directly in their feeds on social media sites and entice them to apply to your job.

EMAIL BOOST
Email Boost targets qualified candidates from our vast resume database directly in their inbox, 
promoting your employment brand along with a personalized message inviting them to apply to 
your job.

COLLEGE BOOST
College Boost offers additional exposure on job sites targeting college students and recent 
graduates—perfect for companies looking to hire recent grads for entry-level jobs.

DIVERSITY BOOST
Diversity Boost distributes your job posting to leading diversity job sites to promote your commitment 
to building a diverse workforce as well as help support guidelines related to hiring.

featured employer
Featured Employers promotes your employment brand directly on our job site home page linking 
to a customizable employer landing page with detailed company information and links to all your 
active job postings.

FEATURED JOBS
Featured Jobs provides premium placement and additional exposure for your job by highlighting the 
job in our Featured Jobs widget.

priority search
Priority Jobs puts the spotlight on your job with premium placement at the top of relevant search 
results on our job site, offering more prominent visibility and more clicks to your job posting.

Give Your Job Posting a Targeted Boost with
TOTAL TALENT REACH™ UPGRADES

FEATURED 
EMPLOYERS

Featured Employers 
promotes your 

employment brand 
directly on our job 

site home page, 
linking to a custom-

izable employer 
landing page with 
detailed company 
information and 

links to 
all your active 
job postings.

FEATURED JOBS
Featured Jobs 

provides premium 
placement and 

additional 
exposure for your 
job by highlight-
ing the job in our 

Featured Jobs wid-
get.

Total Talent Reach
Boost Performance On Demand    Performance Boost

Target Passive Candidates

Resume Boost
Social Boost
Email Boost

Target Niche Audiences

College Boost
Diversity Boost

Get Premium Placement

Priority Boost
Featured Job

Featured Employer
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PREBLE COUNTY
NOW HIRING

Join us at the VIRTUAL CAREER FAIR to 
be held on September 22 & 23, 2021

open positions include:

Preble County Job & Family Services
1500 Park Avenue Eaton, Ohio 45320

Phone: (937) 456-6205 (800) 413-5899  |  Fax: (937) 456-5591
Email: preblejfs@odjfs.state.oh.us

Preble County
A proud partner of the 
American Job Center network

Intermittent 
Courier 

Administrative 
Assistant 
- Commission 

Social
Service 

Supervisor II 

Social
Service

Worker II  

Social 
Service

Worker III 
- Children Services

Building & 
Zoning Clerk 
- Land Use Mgmt. 

Unit Support 
Worker II 

Fiscal 
Specialist 
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AT OUR FINDLAY OHIO FACILITY

We’re Hiring!

®/™ ©2021 Whirlpool Corporation. 
All rights reserved. Printed in the U.S.A. 
D210534HHF

Starting Wage

$18.25 up to $1.25  
shift differential

per hour

$250 Bonus After 90 Days Employed

Apply Online at  
jobs.whirlpool.com  
 
Then Search by Location: Findlay

We’re
Hiring!

FINDLAY

OTTAWA

GREENVILLE

1:00 - 4:00 PM
1701 KitchenAid Way,
Greenville, Ohio

OPEN  
INTERVIEWS
EVERY  
TUESDAY!

$18.50

®/™ ©2021 Whirlpool Corporation. All rights reserved. Printed in the U.S.A. D210535HHE

per hour 
+ shift differential

Apply Online at jobs.whirlpool.com, then search by location: Greenville

New Wage

Starting 
Wages 

$18.25
to

$18.50 
per hour

+ shift 
differential 
and bonus

Apply
Online:
jobs.whirlpool.com
then search by location

OPEN INTERVIEWS
EVERY TUESDAY
1:00 - 4:00 PM
1701 KitchenAid Way
Greenville, Ohio


