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Knowledge, skills and per-
sonality can get students far, 
but having the right people in 
their corners can open doors 
for new opportunities that stu-
dents might otherwise never 
have considered. Perhaps this 
is why recommendations are 
so coveted when applying to 
schools.

Asking for a letter of recom-
mendation is something that 
should be done with fore-
thought. The correct approach 
and proper timing can mean 
the difference between receiv-
ing a recommendation or not.

Who to ask
The first step for students is 

to decide who they want to ask 
for a recommendation. Select 
those teachers who know you 
well or can validate how you 
performed or improved in 
class. Opt for a  teacher whose 
class you recently took so the 

recommendation reflects the 
student you are today and not 
the student you might have 
been when you were younger.

It can also help to ask for a 
recommendation from 
teachers or staff who have 
sufficient experience. Their 
input may carry more weight 
than someone whose career 
is less accomplished. A 

well-established teacher who 
leads a class that pertains to 
your academic goals is a good 
fit.

Remember to consider 
the requirements of a 
college or university as well. 
Schools frequently ask for 
recommendations from specific 
people, such as a teacher in a 
certain subject.

Ask early
Teachers may be inundated 

with college letter recom-
mendation requests around 
application deadlines and at the 
end of semesters. It’s better to 
leave plenty of time than to put 
teachers under pressure. The 
same rule applies to anyone 
else you’re asking to write you 
a recommendation.

Request in person
Underscore the importance 

of the recommendation by 
making it a personal request. 
Schedule an appointment with 
the individual and discuss why 
you believe he or she would 
be the right person to provide 
the recommendation. Remind 
the person of your attributes 
and point out something that 
exemplifies your skills. Speak-
ing face-to-face shows respect 
and gives you the advantage to 
make your points personally, 

rather than through email.

Make the process easier
Provide all of the necessary 

items to help the person along. 
This can include a brief résu-
mé, academic progress report, 
required forms, and so on. Also 
offer any college- or employer-
directed requests. As the 
deadline looms, offer concise 
reminders that you will need 
the recommendation. Offer to 
pick it up personally. Make cop-
ies or scan and save the origi-
nal just in case a mix-up in the 
admissions office occurs. 

Recommendations are a key 
part of landing a job or being 
offered acceptance into a col-
lege or university. Asking the 
right people early will translate 
into recommendations that 
paint an accurate picture of 
applicants.

Employment: The next step after graduation
Graduation is an excit-

ing time in the lives of 
students. After years in 
the classroom preparing 
for life after school, gradu-
ation marks a time when 
students are finally ready 
to enter the “real world” 
and land their first profes-
sional job.

The U.S. Bureau of 
Labor Statistics advises 
that earning a college 
degree can greatly 
improve a person’s chance 
of landing a job. The 
more education a person 
receives, the lower his or 
her prospects of being 
unemployed become. The 
BLS said that, as of 2014, 
individuals with a bach-
elor’s degree could earn 
on average $1,101 per 
week, compared to $668 
for persons with high 
school diplomas. Those 
with bachelor’s degrees 
had a 3.5 percent unem-
ployment rate compared 
to 6 percent for those 
with only high school 
diplomas. 

The National Center 
for Education Statistics 
estimates that roughly 
two million students earn 
bachelor’s degrees each 
year. Many others will 
go on to earn master’s or 
doctorates before entering 
the workforce. 

As the economy con-
tinues to improve, job 
prospects follow suit. 
According to a job out-
look from the National 
Association of Colleges 

and Employers, employ-
ers had plans to hire 8.3 
percent more new college 
graduates in 2015 than in 
2014. The growth of busi-
nesses and the rising rate 
of retiring Baby Boomers 
has spurred employment 
prospects. 

Landing a job post-grad-
uation requires diligence 
on the part of new grads, 
and the following are a 
handful of ways to make 
those pursuits more suc-
cessful.

• Hit the ground run-
ning. It’s tempting for 
recent grads to take the 
summer off and have a 
lax approach to job hunt-
ing after all of the hard 
work they put into their 
education. But recent 
grads can get a head start 
on their competition by 
beginning their searches 
immediately after earning 
their degrees. Create a list 
of a few target companies 
you have your eye on, 
and then tap into your 

network to find a contact 
at each company and 
reach out to that contact 
directly.

• Focus on a career 
path. Prospective employ-
ers prefer that applicants 
have some certainty 
regarding the types of 
jobs they are looking for. 
Take a career assessment 
test or work with a career 
counselor to narrow down 
the fields and positions 
that speak to you. Avoid 
the “I’m willing to do or 

learn anything” approach 
to job applications. 
Employers may see that 
as desperation.

• Don’t rely entirely 
on the Internet. Often-
times, landing a good 
job requires reaching out 
to people in person. In a 
MonsterCollege survey, 
78 percent of job-seekers 
said networking was a fac-
tor in their job searches. 
Standing out from the 
crowd may involve physi-
cally standing out. Attend 

conferences or speeches 
from people who work 
at the companies you’re 
investigating. Don’t be 
afraid to shake some 
hands and introduce your-
self to others.

• Think about what 
you can offer to pro-
spective employers. Nar-
row down your specific 
skills and customize your 
résumés or cover letters 
to the specific talents you 
can offer each potential 
employer. Use examples 
that illustrate these skills 
from past school courses, 
volunteerism or part-time 
jobs. Your “quirks,” like 
being the most punctual 
person in your group of 
friends, may turn out to 
be the skill an employer 
admires the most. Con-
sider developing a career 
portfolio that highlights 
your past achievements.

• Do your homework 
before an interview or 
networking opportu-
nity. Always be prepared 
before an interview or 
when meeting with some-
one you are soliciting for 
job help. Research the 
company and know its 
background so you have 
an idea of how the com-
pany runs. Keep a list of 
questions at the ready. A 
knowledge of the compa-
ny can help you stand out 
from other applicants.

The next step for many 
after graduation is to find 
a job that fits with gradu-
ates’ career goals.

Update your skills in a secure job industry
The last several years 

have seen a series of eco-
nomic ups and downs. 
Managing careers amid 
such instability has been 
challenging for many 
individuals, but profes-
sionals looking for more 
security can take steps 
to find careers that 
promise more long-term 
stability.

Focusing a job search 
on industries that have 
shown strong growth 
and the ability to ride 
out waves of economic 
turmoil can tip the odds 
in your favor. Certain 
industries have better 
long-term employment 
outlooks than others, 
and men and women 
looking for more stabil-
ity should consider these 
industries when ponder-
ing their next career 
moves.

Accounting
Thanks to ever-chang-

ing financial policies 
and greater scrutiny 
placed on lending prac-
tices and bookkeeping, 

accounting jobs remain 
solid career choices. 
Jobs in accounting can 
range from entry-level 
to more advanced (and 
more lucrative) positions 
requiring certification or 
a secondary education.

Medicine
Financial health does 

not safeguard people 
against illness, and 
health services are need-
ed regardless of the state 
of the economy. That 
makes medical careers 
some of the most cov-
eted and stable around. 
Healthcare professions 
can be lucrative, and 
careers in medicine are 
not restricted to doctors 
or nurses. Clinicians, 
medical imaging person-
nel and medical labora-
tory technicians also 
are needed. The United 
States Department of 
Labor lists services for 
the elderly and persons 
with disabilities, home 
healthcare services and 
other health practitioner 
positions among the 

fastest-growing career 
opportunities.

Computer Systems 
Computer systems 

analysts and program-
ming experts are highly 
coveted in today’s digital 
world. Many company 
operations are complete-
ly overseen by relatively 
autonomous computer 
systems. As technology 
keeps changing, employ-
ees who are able to stay 
abreast of the changes 
will only grow more 
valuable.

Builders
With more money 

injected into the econ-
omy, homes and busi-
nesses can once again 
resume growth. Laborers 
with skills in construc-
tion, masonry and 
residential building, and 
structure contractors can 
count on steady employ-
ment. 

Environment
Clean-energy and 

other environmental 

jobs may currently make 
up a small percentage 
of employment, but 
reports from the Bureau 
of Labor Statistics indi-
cate jobs in this sector 
are growing much faster 
than other fields, includ-
ing healthcare. Workers 
ready to get in on the 
ground level may benefit 
from opportunities for 
advancement and the 

stability of working in a 
field that figures to grow 
considerably over the 
next several decades. 
Green jobs include 
work that is primarily 
involved in the produc-
tion of green goods and 
services, such as renew-
able energy, pollution 
reduction and recycling. 
Green jobs also are those 
that involve education 

and training related to 
environmental compli-
ance.

Entering the job mar-
ket for the first time or 
reentering it with a new 
career direction can be 
intimidating. Focusing 
education and skills on 
careers that are proven 
winners can be the 
security and confidence 
boost professionals need. 

How to ask for a letter of recommendation
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Adults return to school for 
a variety of reasons. Some 
might be spurred by a desire 
to pursue a new career, while 
others might go back to school 
to learn more about their 
existing field and improve 
their career prospects. While 
their reasons for returning 
to school may differ, many 
adults find themselves battling 
some nerves as they begin the 
process of going back to the 
classroom.

Feelings of doubt are 
common among adults 
returning to school. But there 
are steps all adult students can 
take to reduce their anxiety 
and make the most of the often 
exciting experience of going 
back to school. 

• Start slow. Unlike more 
traditional college students, 
adults returning to school 
tend to have significant 
responsibilities, including 
families and careers. Juggling 
work and family is difficult on 
its own, but doing so along 
with college coursework is 
even harder. Adult students 
returning to school after a 
long layoff would be wise to 
take things slowly at first so 
they and their families can 
gradually adjust to their new 
schedules. Many schools now 
offer online courses, which 
can be especially beneficial for 
working professionals.

• Have a plan. Many adults 
only return to school when 
they know exactly what they 
want to study or which courses 
they need to take to complete 
a degree or earn a certificate. 
If you have not already 

mapped out such a plan, do so 
before enrolling in any classes. 
The cost of a college education 
has no doubt increased 
considerably since you last 
stepped foot on campus, so 
you don’t want to be signing 
up for costly classes that will 
not help you accomplish what 
you hope to accomplish by 
returning to school.

• Research your options. 
Just because you are an adult 
returning to school does not 
mean you are ineligible for 

scholarships or other forms 
of financial aid. The United 
States Department of Labor 
maintains a scholarship search 
engine at www.careerinfonet.
org where students of all 
ages and academic levels 
can search for scholarships, 
grants and other financial aid 
opportunities to determine if 
they are eligible for some help 
paying for tuition. In addition, 
adults returning to school 
may want to discuss their 
plans with their employers, 

especially if they are looking 
to continue working in their 
current fields. Employers may 
have programs in place to 
subsidize employees looking to 
continue their education.

• Don’t be discouraged. 
Many adults mulling a return 
to school are hesitant to do 
so because they feel as if 
they will be the only older 
students in classrooms filled 
with millennials. However, 
the National Center for 
Education Statistics predicts 

a 14 percent increase in 
enrollment of students 25 and 
older between 2011 and 2021, 
suggesting that adults going 
back to school are unlikely to 
be the only graybeards in their 
classrooms.

Returning to college as an 
adult can be both exciting and 
overwhelming. But adults need 
not be nervous about returning 
to the classroom, even if it has 
been quite some time since 
they last stepped on a college 
campus.

At Laurel Oaks, you can be 
who you were meant to be.

Be creative.
Repair, paint and customize automobiles in Automotive 
Collision Technology or show your technical creativity 
in Digital Arts and Design or Web Applications and 
Game Development.

Be constructive.
Build homes and structures using a wide range of 
construction skills through Construction Technologies, 
Heavy Equipment Operations, or Welding.

Be caring.
Share your love of horses in Equine Science and 
Management, your dedication to children in Early 
Childhood Education, or your interest in health 
through Dental Assisting.

(Interested in something else?  Check out all our 
programs at hs.greatoaks.com)

Be 
successful.

Limited space still available for 
fall. Apply now!
Contact Bill Davis at 
davisw@greatoaks.com or 937.655.5407

OH-70107359

Tips for choosing a major
Choosing a major is an impor-

tant decision for college students. 
The right major can set students 
on a path to a rewarding and suc-
cessful career, which can lead to a 
more fulfilling life.

The gravity of such a decision is 
one reason many college students 
delay choosing their majors until 
after they enter college. Students 
often find entering college as 
an undecided affords them the 
opportunity to explore various 
courses of study without commit-
ting themselves to any particular 
subject. Though that approach 
can work while students are still 
underclassmen, many advisors rec-
ommend students choose a major 
before their third year of college. 
The following tips can help stu-
dents ensure they make the right 
decision about which path to take 
for the remainder of their college 
careers.

• Visit your school’s career 
center. College career centers are a 
great resource for college students 
as they narrow down their options 
concerning a major. Many career 

centers have programs in place 
designed to match students’ inter-
ests and personalities with courses 
of study. Utilize these programs if 
you are having trouble matching an 
interest with a major.

• Take action. Classrooms can 
be great places to discover a pas-
sion for a particular field of study, 
but lectures or entry-level courses 
are not always enough to spark 
interest. If there are particular 
fields of study that interest you, 
find extracurricular clubs that 
are associated with those majors. 
Such clubs may host speakers or 
seminars that can give you greater 
insight into the field than you 
might glean from the classroom. 
Attend such events when possible, 
and bring any questions you might 
have about the course of study they 
are associated with.

• Speak to upperclassmen. 
Underclassmen may make up the 
majority of students in entry-level 
courses, but you may encounter 
some upperclassmen who have 
already chosen their majors in such 
classes from time to time. Such 

students can be valuable resources 
for other students looking to gain 
greater insight into courses of 
study. Ask about particular classes 
and professors who upperclassmen 
found particularly engaging and 
encouraging.

• Pursue an internship. The 
hands-on experience provided by 
an internship is a great way for 
students to learn if a particular line 
of work is for them. Internships 
can provide an insider’s look into 
particular professions and indus-
tries. While internships might once 
have been designated for older stu-
dents, many businesses now have 
more relaxed eligibility require-
ments regarding their internship 
programs, making it possible for 
students of all grade levels to gain 
some practical professional experi-
ence while still in school.

Choosing a major is one of the 
most important decisions young 
students will make. Taking a care-
ful and thoughtful approach to 
such a decision can help students 
select majors that leads to reward-
ing careers.

Tips for adult students returning to school

Great Oaks offers 
hands-on experience
Submitted story

Experiential learning — the chance to 
put knowledge into action — is an impor-
tant part of education. One way students 
gain this hands-on experience is through 
Great Oaks Career Campuses.

At Great Oaks, for instance, students 
can learn aviation maintenance with real 
airplanes, work on diesel trucks, study 
culinary arts in fully-equipped commer-
cial kitchens, program manufacturing 
robots, use the latest software for cyber-
security or digital arts, work with horses 
and other animals, and more.

Great Oaks is the public career-techni-
cal school district serving 36 southwest 
Ohio school districts, including Hillsboro. 
At some area high schools, Great Oaks 
programs are also available at the school. 
Students typically attend as juniors and 
seniors. When they’re finished, they can 
earn college credit and a professional cre-
dential in their career field, and receive 
their diploma from their original school.

“Career-technical programs are super-
electives for high schoolers,” says Beth 

Probst of At The Core, a career develop-
ment and planning service. “Students 
meet the same academic requirements 
as their classmates, but have the chance 
to spend part of their school career try-
ing something new and different. This 
early career experience can be pivotal in 
helping the student make a clearer, more 
confident decision of what to do after 
high school.”

Career-technical school districts were 
created in Ohio in the late 1960s, allow-
ing school districts to share resources. 
They gave students access to programs, 
labs and equipment that individual 
school districts could never afford alone. 
Students can attend one of four Great 
Oaks campuses (Diamond Oaks in Dent, 
Laurel Oaks in Wilmington, Live Oaks in 
Milford and Scarlet Oaks in Sharonville). 
Adult career training programs are also 
available.

For more information, go to www.gre-
atoaks.com.

Submitted by Jon Weidlich, director of community 
relations, Great Oaks Career Campuses.
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