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> > Need more information?
Clinton: 937-382-2574
Fayette: 740-313-0347
Highland: 937-393-3456
Greene: 937-372-4444
Scioto: 740-353-3101
Meigs: 740-446-2342

Gallia: 740-992-2155
Mason: 304-675-1333
Champaign: 937-652-1331
Crawford: 419-468-1117
Morrow: 419-946-3010
Delaware: 740-413-0907

CALL US!
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YUSA Corporation, in Washington Court House Ohio, is looking for highly motivated individuals 
looking for full time employment.  Interested candidates must be comfortable in a manufacturing 
setting, committed to work safely as part of the production team, take pride in producing high 
quality parts, and be willing to learn as they grow with the company.  Must pass all pre-employment 
testing.  We offer competitive pay and benefi t package to include:

• Starting wage up to $17.16 per hour with set wage increases 
every 6 months

• Shift Premium and Hourly Attendance Bonus.

• Weekly Pay

• Attendance roll off after 6 months

• 12 paid holidays each year

• July and December (paid) Shutdowns

• Paid PTO time after 6 months

• 401K Retirement Plan w/company match

• Medical, Dental, Vision, & Life Insurance

• Employer paid Short Term and Long Term Disability Insurance

• On-site Medical Clinic with free access for all Associates 
and eligible dependents*

• 24 hour Fitness Center

• Fresh Market Vending

• Employer provided uniforms

• Monthly Free Lunches

• Holiday Parties and Events throughout the year

All interested candidates can pick up/drop off applications at:
YUSA Corporation

151 Jamison Road SW, Washington CH, OH  43160

TEXT 740-239-3049 for Employment Opportunities
YUSA Corporation is an Equal Opportunity Employer.

Top Out Pay 

$19.62 per 

hour

http://www.yusa-oh.com/
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Five Tips for Finding Your
Source: www.jobs.utah.gov

Searching for a “dream job” can be tough, especially when it doesn’t happen 
right off the bat. In fact, the average person has several careers in their life-
time, so it’s okay if that “dream job” isn’t the first one.

Finding a new job should be treated as a full-time job, so make a schedule 
to follow every day. That will help you find more success in your search. 

Lots of jobs are listed online, which gives you the opportunity to search 
more specifically for jobs that match your skill set.

The best way to get hired is to stand out to employers and be persistent in 
your efforts. Make sure you always put your best foot forward when search-
ing for a new job. Each job you have will give you valuable experience. Make 
the most out of each job, so when there is an opening for your “dream job” 
you are ready to take it.

1Do your homework when applying for a specific job. Take some 
time to research the company you are interested in working for, 
and see if it would be a good match for your needs and skill set. 
Take some time to identify your interests, hobbies, skills, personal-
ity type and lifestyle, so your job will align well with your needs and 
interests.

2 Try working on a career skill each week. See what skills employers 
are seeking for a position you are interested in applying for, and 
work on the skills you need to qualify for that position. This will 
help you stand out as a top candidate for the position

3Use a job coach. In addition to developing career skills on your 
own, don’t be afraid to work with a job coach to help you improve 
your interview skills or your resume. Employers are looking for can-
didates who are ready to hit the ground running, and a job coach 
can help you to stand out to employers.

4Make sure your application and resume are neat and tidy. A 
messy application or resume will most likely be thrown out by the 
employer, especially when they are sorting through a high volume 
of applications.

5 Don’t be discouraged if you are turned down for a position — even 
if you are qualified for the job. Employers are more interested in 
hiring someone with a positive attitude, rather than a negative atti-
tude, so make sure you have a positive outlook when speaking to 
employers.
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NOW HIRING!
Hiring 2 stick/mig welders 

(experience in both preferably).

Starting pay $16/hr, paid holidays. 
Hours are Monday-Friday 6am-3:30 pm (45 hours weekly).

Shop is in Wilmington, OH. 
Please call Norman at (937)205-5414 

to schedule interview.
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https://careerstp.hearthsidefoods.com/members/index.php
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The trends for employers is to post 
jobs online, but don’t overlook the value 
of the classified print ads in newspapers 
or specialized publications, like this one, 
during your job search. The JOB sections 
of classifieds still have valuable local 
job leads. With everything being online, 
it can be complex and challenging to 
navigate all the leads available.

Typically, many think that classified 
ads are only for hourly or lower-wage 
jobs. There is nothing wrong with 
that — job seekers can range from 
high school students, to retirees to 
candidates needing second or third 
jobs. This isn’t always true. 

Do you remember when you would pull 
out your red marker and start searching 

> > Newspapers
are a

Great Source
for Job Seekers
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https://www.mercy.com/about-us/careers
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the classifieds for job 
openings? That still happens!

Outside of contacting 
companies cold, newspapers 
are still one of the most 
valuable source for leads. 
An advantage to ads in the 
newspaper, you know it’s a 
real job, seeking to hire now! 
There are the cases where 
employers are running ads 
to see who’s out there, or are 
always hiring. But most of 
the time, when you see an ad 
in the paper, that employer is 
hiring now!

Don’t be afraid of blind ads. 

Some companies use them 
to fill a position they don’t 
want internal employees 
knowing about. When you 
are sending your cover 
letter and resume, be very 
selective. The employer may 
be your own company you 
are submitting your resume 
to, but like anything else let 
good judgment and common 
sense prevail.

If you are looking to 
relocate, subscribe to the 
local newspaper that serves 
your desired location. It’s 
very inexpensive to have 

the paper mailed to you for 
a few months. Another idea 
would be to just subscribe to 
the weekend edition of the 
paper. Most employers place 
their ads on the highest 
circulation days, which are 
normally the weekends. 

Nearly half of all 
candidates in manufacturing 
or the service industry rely 
on local newspapers to 
search for jobs. Newspapers 
are still one of the most 
common methods when 
job searching. So go pick up 
your local newspaper today!

You Change Lives,
We’ll Help Change Yours

APPLY TODAY!
See all of our open positions 

at mhsystem.org/careers!

We are currently offering newly signed RNs:
• Competitive pay with shift and weekend differentials
• Up to $15,000 in tuition assistance
• Up to $5,000 in relocation assistance
• Honoring current employment seniority for bedside RN 

positions
• Inpatient sign on bonus:
• $10,000 with a two year commitment
• $5,000 with a one year commitment

04597
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WE ARE HIRING!
1ST, 2ND, and 3RD shift positions. Apply online or 
Open Interviews Monday - Friday 9am - 4pm

www.sugarcreek.com/careers 

740-335-7440 
Inquire about our Referral Bonus!

FREE TRANSPORTATION - ONSITE DAYCARE 
BENEFITS AFTER 90 DAYS

1ST - $17.25 2ND - $18.25
3RD - $19.25

https://mhsystem.org/careers
https://www.sugarcreek.com/careers
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Every job seeker dreads being told that 
they’re not a good fit for a particular 
position. As a job seeker, you may 
seem either overqualified for a 
position or underqualified for 
a position, even though you 
think it’s the right fit for you. 
Many job seekers in the market 
for a new job strictly limit the 
positions they apply for in order to 
avoid this kind of rejection.
But in truth, most successful job 
seekers aren’t a perfect match with the stated 
qualifications for the jobs they’ve landed. And by 
writing off large numbers of positions just because 
you feel you might not be fully qualified for them, 
you may be severely curtailing the professional 
opportunities that are available to you
Understand the potential employer has a checklist 

of certain criteria they are looking for, 
from experience, to education or 

even basic computer skills. If you 
don’t meet all the listed items, 
you may not get the interview. 
Or you may get the interview 
but not the job because you 
are overqualified. 

Luckily for the job seeker, 
employment rates  

are so low and employers are 
rethinking their  

hiring process.
If there is a skills gap, here are some key things  
to keep in mind.

1. Confront the issue upfront.
Explain in your cover letter why you are applying 
for this position. Be honest, stay positive and 

emphasize what you can do for this potential 
employer. Demonstrate the relationship between 
your qualifications and an improvement in the 
employer’s bottom line. 

2. Make your salary expectations 
part of the discussion.
Many times, the term overqualified or 
underqualified comes from the concern of 
compensation. If you don’t have the skills or 
experience to check off their list, make it known 
that you are willing to pay your dues and start 
out with a salary that matches your experience. 
On the other hand, if you are overqualified, but 
need to make a career change or just need a fresh 
start, talk about salary flexibility so the concerns 
for compensation diminish. Most companies don’t 
want less experienced employees; it just comes 
down to compensation.

Underqualified?  Overqualified?
Stuck in the Middle?
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greenhillscareers.org
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http://greenhillscareers.org/
https://jobs.whirlpool.com/search/?createNewAlert=false&q=&locationsearch=greenville
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3. Always create a custom resume 
for each position. 
Do not create one generic resume and submit it 
to all employers hoping to get a response. Your 
resume will be put to the side and that’s where it 
will stay. If you are overqualified, down play job 
titles, hiring managers get nervous when they see 
Senior Vice President and you are just applying for a 
project manager position.

4. Make yourself standout with the specific 
training and/or experience you have. 
Showcase your skills, and how they will easily 
transfer into the new position. Look and see 
what the company is hiring for. You’re going to 
have to make a real effort to bring more of your 
personality into your cover letter and application. 
Instead of simply stating that you’re an organized, 
detail-oriented person in your cover letter, tell a 
story about how your co-workers tease you for 
alphabetizing the books sitting on your desk.

5. Don’t be afraid to take  
a temp job to fill space. 
This will keep your resume from being stale and will 
add to your skills and experience.

6. Take as many classes as you 
can to better your skills. 
Look for on-the-job training or affordable programs. 
Depending on the area you live in, many staffing  
agencies will offer free or affordable training so that 
you would have more opportunities in different 
industries.

7. Network, Network, Network
Over or underqualified, having someone 
in house putting a good word in for you 
will increase your chance of getting hired 
significantly. 
Most of us forget that the people looking at 
your resume, interviewing you, and making a 
final hiring decision are humans. And they want 

to connect with other capable, enthusiastic, 
personable humans. 
Hiring is a much more emotional process than 
most of us believe, so you can’t underestimate 
the power of your “soft skills.” As in, the natural, 
innate personal characteristics and strengths 
you bring to the table that have no place on a 
resume.
This is great news because it means that who 
you are as a person matters when you’re 
applying for a job, and often it can more than 
compensate in areas you’re lacking.
Proving that you’re eager to learn new skills and 
a self-starter is more valuable to an employer 
than someone who meets all the job criteria, 
but is unmotivated and stubbornly set in his or 
her ways. And yes, sharing your genuine passion 
and enthusiasm for the company’s mission will 
make a greater impact on an interviewer than 
being an Excel wizard.
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Walk-Ins Welcome or fi nd us on Indeed!

937-584-2433
https://indeedhi.re/3oS31Wr

12555 US Highway 22 & 3 • Sabina

NOW HIRING
3RD SHIFT

Operators, Maintenance, Molding Operators

NOW HIRING

See how your skills, experience & passion  
align with our available opportunities.
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13800 Turtlecreek Road | Lebanon, Ohio 45036
(513) 229-0295 | swxohio.com/careers

https://www.indeed.com/jobs?q=Nippon%20Seiki%20North%20America&l=Sabina%2C%20OH&vjk=8e2349a722a389d2
https://www.swxohio.com/careers
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COME GROW WITH US,
And Join Our Winning Team!

COMPETITIVE PAY
Starting Pay: $16 - $18/hour

with 10% night-shift di�erential

MEDICAL BENEFITS
Competitive PPO and HSA plans with

Employer HSA Contributions

401K PROGRAM
Generous company match up to 3.5%

PAID TIME OFF
Progressive vacation plan, including
24 hours of PTO and paid holidays

Learn more at www.azekco.com

OPEN OPPORTUNITIES INCLUDE:
•  Production Assistant
•  Receiving Operator 
•  Maintenance Technician 
•  Recycle Technician
•  Recycle Operator 
•  Blending Operator 
•  Rail Car Operator 
•  Quality Technician III 
•  Mist Tank Technician 
•  Extrusion Technician 

EMPLOYEE REFERRAL PROGRAM
$1,500 bonus for current

employees who refer new hires
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https://azekco.com/
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Career Fair
I M M E D I A T E  O P E N I N G S

Multiple Shifts Available, Ages 16 and Up

•	 Maintenance	Technician

•	 MRO	Clerk

•	 Blending	Operator

•	 Recycle	Operator

•	 Shipping	Operator

•	 Die	Cleaner

1pm – 5pm
9am – 1pm

FRIDAY, AUGUST 14  & 
SATURDAY, AUGUST 15

L   CALLY 
MANUFACTURED

Full & Part-time Jobs

To reserve your spot, visit azekco.com – Careers – 
then click on Career Fair - August 2020 and register 
for one of the positions below:

 937-610-7711 •	 General	Laborer

•	 Production	Clerk

•	 Forklift	Driver

•	 Combi	Driver

•	 Extrusion	Technician

•	 Extrusion	Operator

•	 Maintenance	Utility		
Technician

894 Prairie Ave Wilmington, OH 45177      www.azekco.com

Register Now at azekco.com

NOW
HIRING
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https://azekco.com/
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> > Preparing for a Successful Interview  
Remember the details.

• Dress appropriately for the position .
• Bring your resume, letters of reference, etc., in a nice portfolio.
• Know the names of the people you’re meeting with, and write them down.
• Arrive 10 minutes early.

Learn as much as you can about the company and its industry.
• Study its mission and/or vision statement for insight into its goals and values .
• Learn basic facts like products and service offerings, company size, locations, 
  years in business, etc.
• Research the industry, including its history, top players, current trends, growth 
  projections, etc.

Think about questions that may arise during the interview. 
Here are a few common ones:

• Tell me of your achievements in a past/current job of which you are most proud?
• How will this company/position benefit from your experience?
• In what ways are your skills and interests relevant to this position?
• What have been your most significant challenges?
• What is your reason for interviewing with this company?

Ask questions. Your interviewer will most likely ask if you 
have any questions, so have some ready. 
Consider the following:

• What are the most important responsibilities of the position?
• What are the goals of this department or company for the  upcoming year?
• What are the greatest challenges in this job?
• What qualities are most important in employees who report directly to you?
• Does (company name) have a career development program?
• How does does the position contribute to the company’s goals/success?
• Tell me about your career here. What do you like most about the company?
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Magic Tunnel Car Wash is excited to 
be open in Hillsboro

CALL US AT (706) 604-6980
EMAIL RESUME TO tj@magictw.com

OR APPLY IN PERSON. FIND US NEXT TO TSC ON NORTH HIGH ST., HILLSBORO, OH

APPLY NOW!
NOW HIRING

STARTING AT $12.00/HR

• 

We are looking to 
grow our team with 
individuals who:

• Enjoy working 
outdoors

• Love helping and 
communicating 
with customers

• Want a job that 
can be grown into 
a career

Walmart is Hiring!
Come join our team!

Start your role with great pay, benefits & job stability.
This is that place.

Our distribution center in Washington Court House, Ohio is excited to 
share the amazing perks we're offering to anyone that is joining the 
Walmart family:
Hiring Bonus up to $3,000 (hired through 1/28/22)*
Temporary increase of $3.50/hour through 1/28/22
Earn a college degree for FREE!

EARN UP TO $28.00 PER HOUR!**

*Attendance requirements apply.
**Based on position, schedule and shift.

Apply at www.careers.Walmart.com

Walmart DC 7012, 1400 Old Chillicothe Road SE, 
Washington Court House, Ohio  43160
740-636-5400

Walmart is Hiring!
Come Join our team!

Start your role with great pay, benefi ts & job stability.
This is that place.

Our distributi on center is Washington Court House, Ohio is excited to share the 
amazing perks we’re off ering to anyone that is joining the perks we’re off ering to 
anyone that is joining the Walmart family:

Hiring Bonus up to $3000 (hired through 1/28/22)
Temporary increase of $3.50/hour through 1/28/22
Earn college degree for FREE!

EARN UP TO $28.00 PER HOUR!**

*Att endance requirements apply.
**Based on positi on, schedule and shift .
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Apply at www.careers.Walmart.com
Text “DC” to 240240
Walmart DC 7012, 1400 Old Chillicothe Road SE,
Washington Court House, Ohio 43160
740-636-5400

https://www.magictw.com/
https://careers.walmart.com/
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Whereas professionals may have once 
worked for the same company for the 
majority, if not the entirety, of their 
careers, nowadays it’s not uncommon for 
men and women to change jobs several 
times before reaching retirement.
Changing jobs and changing careers 
are not necessarily the same thing. 
Professionals mulling a career change 
will have to consider a host of factors that 
men and women looking to change jobs 
may never have to contemplate. Such 
factors may include returning to school 
and lifestyle changes designed to make 
living on less income more feasible.
Professionals changing careers may also 
need to develop a strategy for handling 
job interviews. When changing jobs 
as opposed to careers, professionals 

can draw attention to their résumés, 
essentially letting their experience 
speak for itself. But while experience is 
often a feather in a job candidate’s cap, 
professionals changing careers may need 
to focus more on their futures than their 
pasts when interviewing for a new career.

· Draw attention to those skills 
that will apply to your new career. 
All of your experience and skills likely 
won’t transfer to your new career, but 
that does not mean you’re going in with 
an empty briefcase. Make a list of your 
most transferable skills, and develop an 
interview strategy that highlights those 
skills and explains how they can be 
applied in both the near future and over 
the course of your new career.

· Use your contacts to your 
advantage. Even if much of your 
experience won’t transfer to your new 
career, your professional network 
might still be valuable to a prospective 
employer. The longer you have been 
working the larger your professional 
network likely is, so highlight those 
contacts in your interview and illustrate 
how you can put them to good use should 
you be hired.

· Showcase how you have adapted 
in the past. Much of the business 
world moves at a breakneck pace. That 
pace has become even faster thanks 
to advancements in technology that 
routinely affect how businesses operate. 
Even if you have never before changed 
careers, that does not mean you have 

not adapted to change. Make a list of the 
changes your employers have instituted 
throughout your career, highlighting 
how you adapted to those changes and 
benefitted from them in their aftermath.

· Remain positive throughout the 
interview. Even if you are changing 
careers because you’re unhappy and/or 
unfulfilled in your present line of work, 
avoid badmouthing that industry and 
your past employers. Doing so will only 
reflect negatively on you and raise a red 
flag with prospective employers. Instead, 
explain your reasons for pursuing a new 
career path in terms that excite potential 
employers about your candidate.
The decision to change careers can induce 
both excitement and anxiety. Maintaining 
a positive attitude and employing various 
strategies when interviewing with 
prospective employers can help make the 
transition to a new career go smoothly.

>> Millions of people change careers every year
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WE’RE HIRING!

 

1803 Lowes Boulevard 
 Washington Court House 

 Ohio 43160

Minimum Qualifications Includes
• High School Diploma or GED

• 12 hour rotating shifts including nights and 
every other weekend

• Able to read/write/speak English

• Written aptitude testing required

• Requires maintenance on machinery

Comprehensive Benefits Package:
• Medical, Vision, Dental, Disability and Life 

Insurance

• Enhanced 401K with match on portion of 
contributions

• 12 paid holidays annually

• Vacation after 6 months

Hire Rate $19.75/hour
APPLY online at www.domtar.com 

Click on Careers 
Search the Washington Court House location

Signing/Retention 
Bonus up to $1500

For more information visit 
www.wchconverting.com

Domtar is an equal opportunity employer.  We are committed to ensure reasonable 
accommodation for individuals protected by Section 503 of the Rehabilitation Act of 
1973, the Vietnam Veteran’s Readjustment Act of 1974, and Title 1 of the Americans 
with Disabilities Act of 1990, and their amendments.  41 CFR 60-1.4

NOW
HIRING!

880 Sunbury Rd.
Delaware, OH 43015

(740) 363-9311

Acloché is now hiring for a variety of fantastic positions in your
area! Call our team today or visit us online at acloche.com!
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https://jobs.jobvite.com/domtar/
http://www.acloche.com/
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Dress For
Source: www.mdes.ms.gov

Dress Your Best
Interviewers love to tell stories about the outlandish and inappropriate ways 
people dress when they come to an interview. Some wear torn jeans, sloppy 
sweat suits, spiked heels and dirty sneakers. Others are proud to show pierced 
body parts and spiked hair. Some chew gum or smoke. Others wear pants 
that are falling down. It’s safe to say that in most of these cases, the way these 
people were dressed cost them the job.

Go Conservative
If you are not sure about what you should wear to an interview, it’s best to 
go the conservative route. A good idea is to dress one or two levels above 
the job you are going for. While you don’t have to spend a lot of money on 
your wardrobe, putting in a little extra effort will pay off in the long run. Here 
are some ideas for women and men on how to put together an appropriate 
interview outfit:

Success
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1CHAMPAIGN COUNTY
DEPARTMENT OF JOB & FAMILY SERVICES

Notice of Job Opportunities 
The Champaign County Department of Job and Family Services is accepting 
resumes for the following positions: Fiscal Specialist with the Administrative 

Team • Eligibility Referral Specialist II • Eligibility Referral Specialist I-Part 
Time •  Social Services Worker II. Qualified applicants should visit  

https://www.governmentjobs.com/careers/champaignjfs and follow 
application instructions. Positions will remain open until filled

Angie Robeson - Human Resource Officer 2
Champaign County Department of Job and Family Services

1512 S. US Highway 68, Suite N100, Urbana, OH 43078
937-484-1500 ext. 2748

Champaign County is an Equal Opportunity Employer

https://www.sealtitehvac.com/employment.asp
https://www.governmentjobs.com/careers/champaignjfs
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Women Men
WOMEN’S INTERVIEW ATTIRE

WHAT NOT TO WEAR

MEN’S INTERVIEW ATTIRE

WHAT NOT TO WEAR

• Solid color, conservative suit
• Coordinated blouse
• Moderate shoes
• Limited jewelry
• Neat, professional hairstyle
• Tan or light hosiery
• Sparse make-up & perfume
• Manicured nails
• Portfolio or briefcase

• Bright, daring colors
• Short hemlines
• Clothes that are skin-

tight
• Too much perfume or 

cologne
• Heavy makeup
• Wild nail polish
• Outdated clothes or 

shoes
• Low-cut blouses

• Shorts, tank tops or 
sundresses

• Short skirts, capris or 
leggings

• Too many accessories 
and noisy jewelry

• Dirty, beaten up shoes
• Open-toe or backless 

shoes
• Leather jackets
• Bright, printed or 

trendy bag or briefcase

• Solid color, conservative suit
•  White long sleeve shirt
• Conservative tie
• Dark socks, professional shoes
• Very limited jewelry
• Neat, professional hairstyle
• Go easy on the aftershave
• Neatly trimmed nails
• Portfolio or briefcase
 

• Bold pinstripe suit
• Wrinkled clothes
• Tie with a wild pattern
• Too much jewelry
• Anything that is too casual
• A collarless shirt of any style
• Out of date suits or blazer
• Turtlenecks
• Leather jackets
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Sunbury Specialty Trailer Manufacturer is now hiring all positions:  

Welders•Painters•Carpenters•Cabinet Makers
Competitive starting wages and benefits.  

Submit resume to: 
info@gerlinggroup.com or call 740.965.2888
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Now HIRING
• Building Maintenance
• Data Entry
• Toolmaker/Die Repair (Apprenticeships available)
• Multi-Slide Machine Operators
• General Labor/Machine Operators
• Plating Line Operators

• Auto Mechanic
• Electrical Engineering Manager
• Material Handler
• Class- A CDL Truck Driver
• Quality Control
• Sales/Sales Manager

We offer competitive wages, full benefi t packages 
& continuous training. Apply online at: www.twistinc.com

Twist Inc. is a growing manufacturer located in Xenia and Jamestown Ohio. We have a 
clean and safe working environment with many opportunities for successful employees to 
advance within our company. We have immediate openings for the following positions:

https://www.gerlinggroup.com/
https://twistinc.com/
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The top 10 questions asked  
by interviewers are:
What is your greatest strength?
What is your greatest weakness?
How do you handle stress and pressure?
Describe a difficult work situation and how you overcame it.
How do you evaluate success?
Why are you leaving or have left your job?
Why do you want this job?
Why should we hire you?
What are your goals for the future?
Tell me about yourself.

NOW HIRING
WAREHOUSE 
POSITIONS
Night Shift: Sun-Thurs (appx. 6-2:30)

TO APPLY: TEXT
MCKESSONJOBS TO 25000

$18.20/hr in 12 Months
GREAT BENEFITS Multiple Incentives, 401K, Shift 

Differencial, Generous PTO, and MUCH more!
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JOIN OUR EXPERIENCED TEAM

LOAN OFFICER
We’re Hiring

Contact us today! 
937-783-2451 

info@fnbblancher.com
Full Benefits | 401K 

Profit sharing | Paid Vacation 
PLUS MUCH MORE

https://www.fnbblanchester.com/promos/full-time-loan-officer-position-available
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https://www.mckesson.com/Careers/
https://www.cmhregional.com/careers
https://www.fnbblanchester.com/promos/full-time-loan-officer-position-available
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Be prepared with a list of 
a few questions to ask:

How would you describe the responsibilities of the position?
How would you describe a typical week/day in this position?

Is this a new position? If not, what did the previous employee go on to do?
What is the company’s management style?

Who does this position report to? If I am offered the position, can I meet him/her?
How many people work in this office/department?

How much travel is expected?
Is relocation a possibility?

What is the typical work week? Is overtime expected?
What are the prospects for growth and advancement?

How does one advance in the company?
Are there any examples?

What do you like about working here?
What don’t you like about working here and what would you change?

Would you like a list of references?
If I am extended a job offer, how soon would you like me to start?

What can I tell you about my qualifications?
When can I expect to hear from you?

Are there any other questions I can answer for you?

At the end of the 
interview, you will  

likely be asked if you 
have any questions  
for the interviewer. 
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0Production Operators:  $18.25 – $19.75/hr Starting Rates
Forklift Operators:  $18.50 – $18.75/hr Starting Rates

Maintenance Technicians: Earn between $19.95 – $25.95/hr
Electrician Techs & Refrigeration Techs: 

Earn between $23.55 – $29.55/hr

Apply at careers.generalmills.com or use this QR code:

HUNGRY FOR 
WHAT’S NEXT

Now Hiring!

Your new career at General Mills  Team Wellston
Assembly | Production | Warehouse

Contact your local office to start your search:

Don’t see your job title?  
Don’t worry, we hire the  

entire Product Life Cycle.

Hillsboro:
(937) 393-0973

hillsboro@TRNstaffing.com

Washington Courthouse:
(740) 895-6281

WashCH@TRNstaffing.com

#weL    VEstaffingwww.TRNstaffing.com  |  L    VE

Engineering 
& Design

Manufacturing

Distribution

Sales &  
Marketing

Operations

Accounting 
& Finance

OH-70256633

https://careers.generalmills.com/careers/
https://www.trnstaffing.com/
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Leadership opportunities 
Multiple shifts 
Entry level to 
skilled positions

937-584-5411 ext. 223

$2000 Hiring Bonus!

Apply Today!
us.huhtamaki.com/careers

 Located in New Vienna, OH
 Starting rate of $16 per hour 

($17 for night shift) 
 Competitive Benefits

makers of

$2000 Hiring Bonus!

✓  Located in New Vienna, OH

✓  Starting rate of $16 per hour 
($17 for night shift)

✓ Competitive Benefits

Apply Today!
us.huhtamaki.com/careers

OH-70256615

http://pennant-us.com/pennant-careers/
https://www.huhtamaki.com/en/careers/
http://adenacorporation.com/

